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Introduction

The Annual Report for 2017 is provided to the community of Ivanhoe Central School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Patricia Sharp

Principal

School contact details

Ivanhoe Central School
Columbus St
Ivanhoe, 2878
www.ivanhoe-c.schools.nsw.edu.au
ivanhoe-c.school@det.nsw.edu.au
02 6995 1108

Message from the Principal

Ivanhoe Central School Annual School Report for 2017. This report will give you an overview of the school and it's
activities for the course of the year.

Ivanhoe Central School is focused on learning, and we are an inclusive school that supports all students to reach their
full potential. The school continually strives for quality delivery.

A proficient team of dedicated teachers makes learning a daily focus. Our teachers are committed to enhancing their
teaching skills through regular and consistent professional learning and networking. Teachers are supported in the
classroom by equally dedicated, committed and expertise support personnel (EAfS Instructional Leader and Regional
Support Officers).

Ivanhoe Central School ensures that there is a strong partnership with parents, caregivers and the school community.
We believe that this partnership is vital to the provision of a quality education and a positive school experience.

The year has seen many initiatives, extra–curricula activities and fantastic learning opportunities that have given our
students a truly individualised and comprehensive educational experience. We continue to strive for constant
improvement throughout the school community, putting students first in all that we do. There has also been a number of
significant changes throughout the year. In 2017 we further strengthened our partnership with Menindee Central School
by sharing our Harmony Day Assembly, Athletics Carnival and ongoing development of Project Base Learning elective
Stage 4 and 5 classes. A Number of farewells this year – in term 2, we farewelled Mr V Maharaj who served for 11 years
as Head Teacher Secondary Studies, Ms English (3–6 Primary teacher) and Ms Passmore in term 3. We welcomed Mrs
A Eager as the new Head Teacher Secondary Studies and Mr P Schulz as the new 3–6 Primary teacher in Term 4.

Staff have delivered innovative and differentiated learning programs that have focussed on core literacy and numeracy
skills. The L3 (Language Learning and Literacy) program has ensued constant teaching and learning practices from
Kindergarten to Year 2, delivering great reading and writing results for some of our students. In Term 3 we supported the
delivery of an intensive program of similar strategies to Year 3 and Year 4. In numeracy, across all stages, our students
have continued to develop their skill sets with teaching directed towards developing competency in understanding
foundation mathematical concepts. Teaching and learning programs have been directed towards real life and experiential
learning so that students see relevance and meaning in their mathematical learning.  

All our students are successful learners and have demonstrated their learning progress through the Individualised
Education and Wellbeing Plans (IEWPs). We know that every child has the capacity to grow and achieve success when
they are supported in their learning. Students set a Literacy and Numeracy goal each term with their teacher. This has
been important to the successful learning development of each child as they are constantly exploring and discovering the
nature of learning and their own learning capabilities. Our school continually promotes the importance of taking
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ownership of their learning.

We have continued to seek feedback from our students, staff and parents with the implementation of the surveys
and parent and student meetings with an emphasis on continuous improvement. This feedback provides important
information which influences our strategic directions and milestones to work towards.

Ivanhoe Central School has been focussing on high expectations. Next year we will again maintain our focuson literacy
and numeracy learning with some exciting innovations in teaching, introducing Visual Learning concepts and Growth
Mindset.

Parents and the community have invested a lot of time and energy in support of our children and I believe that this is
because they want the very best opportunities for them.  Parents are always very visible around our school and we
continue to encourage our parents to be involved in our school.

Achievements, events and sport reports can be found it by accessing the Newsletter tab on the Ivanhoe Central School
website. Please go to: www.ivanhoe–c.schools.nsw.edu.au

I extend a most sincere thank you to the students, parents, staff and community members who have been active
participants in our journey of continuing  improvement.

Patricia Sharp

Principal
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School background

School vision statement

Ivanhoe Central School aims to build global citizens through fostering innovative thinking and creative problem–solving
and where all students are valued, inspired and motivated to reach their full potential.

School context

Ivanhoe Central School is a small, rural school located over 300 km south–east of Broken Hill. The school has excellent
facilities, which include well–maintained classrooms and aesthetically pleasing surroundings.

Ivanhoe Central School provides an educational setting for students from Kindergarten to Year 12. Our students come
from the immediate township, and surrounding farms. Situated on Ngiyampaa traditional land, Ivanhoe Central School is
a small isolated school.

Verbum Sat Sapienti (A word to the wise is sufficient) is the school motto and our Positive Behaviour for Learning (PBL)
program embraces our values of Caring, Confident and Respectful Learners which have been built into the foundations
of our school. We have been on a journey developing a very positive learning culture ensuring all students reach their full
potential.

 Ivanhoe Central School is part of the Wilvandee Access Partnership which involves 2 other schools in the Far Western
Network. This partnership provides access to a broad curriculum for our Stage 6 students.

Our Primary section has strong connections with our local network of primary schools (Menindee Central School, Clare
Public School and Hay Public School). The Secondary section has been further exploring the networks with Hay High
School and Menindee Central School. Staff work together providing a number of educational excursions, broadening the
knowledge and understanding of our students' K–12 curriculum.

We acknowledge that, in relation to our school, the key–stakeholders include students, parents, teachers and staff. They
are led by the school executive that includes the Principal, Head Teacher and Early Years Instructional Leader. The
cohesion of stakeholders is apparent through the Student voice, Parents and Citizens' Association (P&C), Learning &
Support Team and relevant reference groups. At Ivanhoe Central School, we pride ourselves on the close relationships
that we have with the families who support our school.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
and school achievements, and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Early Term 1 .2017, our school undertook the self–assessment using the School Excellence Framework. Our
self–assessment process will assist the school to refine the strategic priorities in our School Plan, pursuit of excellence,
by providing a clear description of high quality practice across the three domains of Learning, Teaching and Leading.

In the domain of Learning, Ivanhoe Central School has demonstrated the level of Delivering. There is evidence of a
strong commitment to learning through policies, procedures and relationships. Students and staff work towards
recognising, building and respecting cultural identity and the well–being of those around them. Extra–curricular learning
opportunities and differentiation of curriculum demonstrate the school’s commitment to addressing the wide range of
students’ needs. Students, staff and parents are involved in the assessment process to identify students’ achievement
levels.

In the domain of Teaching, Ivanhoe Central School has achieved the level of Sustaining and Growing. We are committed
to creating individual learning pathways by using data , lesson observations and feedback to inform and improve our
practice, and an emphasis on curriculum and how students learn to consolidate it. The school’s professional learning is
continually updating teacher’s skills in the analysis, interpretation and use of student performance data. Our school has
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been focusing on building a more positive value system (PBL – Caring, Confident and Respectful Learners), collective
working toward improving student wellbeing and is committed to a culture of high expectations and a shared
responsibility for student success. The executive team are leading staff in evaluative practice with an emphasis on
student performance data paired with explicit teaching and learning.

In the domain of Leadership, the school has achieved the level of Delivery in all areas. Leadership is distributed between
all staff (small staff group) this allows us to build capacity, and creates an organisational structure that enables
management systems, structures and processes to work effectively. We are continually striving to improve connections
with our community to enhance the operational effectiveness of Ivanhoe Central School. Our Parents and community
members have the opportunity to engage in a wide range of school–related activities. The school has productive
relationships with external agencies, such as universities, local businesses, and community and government
organisations, to improve and increase educational opportunities for students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Confident Learners

Purpose

Every learner is an individual with unique qualities. Our students are successful citizens who strive to reach their full
potential and contribute positively to society, while engaging in relevant and purposeful, lifelong learning.

Overall summary of progress

Teaching staff and school leaders have engaged in professional learning based around data analysis, using both
qualitative and quantitative forms, which have been used to recognize strengths and gaps in student achievement.

All teaching staff are involved in regular collaborative practice within and across stage teams for pre and post
assessment, planning effective classroom practice.

There was a focus on enhancing Numeracy and Literacy programs (targeted intensive) in K–6, this included technology.

We continued to develop the IEWPs (Individualised Education and Wellbeing Plans) involving the students, where they
tracked their own development through goal–setting and monitoring progress. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students will be self–aware, they
will build positive relationships
and actively contribute to the
Ivanhoe Central School, the local
community and the society in
which they live

$5000 funds from school +
communityfunds to support
the real skills program –
redeveloping, beautifying
the front of school.

Students' interacted with parents, businesses and
teachers in designing and developing the school's
front entrance. Student learnt valuable real–life
skills, incorporating numeracy strategies, through
paving, concreting and gardening.

Improving student performance in
literacy and numeracy evidence
in school PLAN data

$40,000 EAfS / Equity/
Professional learning funds

Authentic professional learning for all teachers
facilitated a greater understanding of how to track
students' performance to improve student
outcomes, teaching programs and practice.

Early years Instructional Leader employed to
support the primary teachers and targeted students.
Growth in literacy (EAfS data) has been made from
2016 – 2017 Stage 1.

Data wall/ continuum and PLAN tracking is updated
regularly (primary every 5 weeks/ secondary once a
term) to reflect current student progress and enable
ongoing reflection on differentiation practice for all
staff.

Planning and development – student–led formation
of individual learning (IEWPs) based on student
reflection of literacy and numeracy achivement or
gaps through continuum/ PLAN. Individual goals set
and tracked regularly, twice per term.

An increase in positive incidents recorded in
SENTRAL,focused on learning, achievement and
engagement recognition system in 2017. Primary
are still in development to ensure the system is
suitable for the age group and manageable for
primary staff.
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Next Steps

Staff will undergo Visible Learning professional development and Growth Mindset training to further embed
existing practices and introduce assessment of and assessment for practices. Continued analysis of school
data for further differentiation of curriculum and its delivery according to individual student need.

Introduce Growth Mindset to the students, incorporate and further develop the Individualised Education and Wellbeing
Plan (IEWP) to ensure students are monitoring their learning progress.

Printed on: 8 April, 2018Page 7 of 17 Ivanhoe Central School 2213 (2017)



Strategic Direction 2

Quality Teaching

Purpose

Student learning at our school is underpinned by high quality teaching and leadership. All staff members are dedicated to
continuing their professional development and growth.

Overall summary of progress

Our aim  has been to build capacity in all teaching staff K–12 to identify the individual learning needs of each student to
ensure that differentiation becomes the standard practice for all students and staff. 

The professional learning has been focused on how students learn to ensure a personalised approach to what students
know. We needed to know what path to take to ensure success. This is ongoing, Teachers have been working
collaboratively to ensure that there are clear goals communicated, differentiation of curriculum isused and students are
involved–through goal setting and teacher feedback.

Targeted interventions have been implemented to ensure that lower–performing students are catered for in a way that
ensures progress and learning success.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improvement in staff, students
and teacher performance / quality
as evidence in students and
community "Tell Them From Me"
survey.

$38,000 resources + SLSO
employement , Equity and
Flexible funds

No students or community members undertook the
Tell Them From Me Survey in 2017.

ICS developed own surveys –

Student survey was around learning

80% of student completed the survey: students
believed the teachers support them in their learning.

Most students indicated it was important to not
interrupt the learning of others.

All students are happy with the variety of curriculum
choices and resources

Over 90% of students believe they are encouraged
to do their best.

Parent survey Learning and Resource:

 Most parents believed their childs' education is
being well looked after by dedicated staff.

70% of Parents approve that staff are focused on
improving student outcomes 

90% of Parents have expressed  satisfaction that
their child receives a balanced education that is well
resourced.

Teaching and learning programs
show evidence of students'
learning needs, being addressed
through differentiation and
targeted support plans

$20,000 Professional
Learning, Equity Funds

100% of teachers demonstrate evidence in
teaching and learning programs. Curriculum
differentiation is evident in all teaching and learning
programs in association with a culture of high
expectations for our students as learners.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teaching and learning programs
show evidence of students'
learning needs, being addressed
through differentiation and
targeted support plans

All students requiring adjustments and
accommodations to curriculum and learning are
catered to and for. Professional learning time has
been allocated to ensure collaborative analysis of
student data and planning for (IEWPs) personalised
learning.

Targeted interventions have been implemented to
ensure that lower–performing students are catered
for, Instructional Leader and Networking with other
school that has success.

New supervision structures have been developed to
provide professional conversations and coaching
and mentoring opportunities have been aimed at
effective feedback to inform improvement in
aspects of teaching and learning.

All teachers have engaged in professional learning
which has directly influenced teaching and learning.
Teachers have articulated improvement goals for
themselves and maintained proficient status.

Next Steps

Staff will undergo Visible Learning professional development to further embed existing practices and introduce
assessment of and assessment for practices. Continued analysis of school data for further differentiation of curriculum
and its delivery according to individual student need.

Develop skills for continuous improvement in teaching, learning and school culture of High Expectations and shared
practice which builds capacity in all surfaces of school.

Analysis of data indicates a significant decline in achievement in the transition periods between Years 5–8 for some
students. 

A focus on developing successful strategies to ensure academic and transitioning challenges do not affect student
performance and wellbeing.
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Strategic Direction 3

Community Partnership

Purpose

Open and inclusive communication creates a strong relationship with all members of the community to support positive
student learning and social and emotional development. Connections with the wider community foster a sense of identity
and civic responsibilities.

Overall summary of progress

High turnover of staff this year – new staff are familiarised with  PBS (Positive Behaviour for Success) theory and
practices and engaged in discussion,  the implementation and design of a PBS program that suits our school and
students.

Effective partnerships between the families and the school are vital; increased external agencies to support
fundamental development in the early years with Rural Speech and Occupational Therapist.

Community attendance at school events continues to be strong and supportive. Assemblies followed by student, teacher
and community morning teas, NAIDOC activities, Family Dinner Movie night and Sports carnivals. 

School working bee involving the community to improve the schools appearance.

Combining with Menindee Central School's Harmony Day event and  Athletics carnival, great opportunities for our small
school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase community participation
and collaboration that focus on
learning, social and development

$200 travel MCS

$500 Family BBQ dinner
and movie night

$300 accomodation Rural
Uni Student program

$1000 NAIDOC activities

Small school networking, each term meeting up
(face to face or VC) , ongoing teacher networking.

Shared sporting practice across small schools (
Clare PS/ Menindee CS)

Ongoing building of positive partnerships with
non–government and government agencies to
support student development and wellbeing.

Staff continue to support community events, several
functions throughout the year.

Parent/ Teacher meetings emphasized the
importance of working together as a team  for the
benefit of our students/ children.

Next Steps

Continue to gather data and monitor implementation of consistent behaviours in playground areas and in the
classroom.  Developing consistent expectations of behaviour throughout the school, (every child deserves to learn and
not be interrupted by negitive behaviour).

Develop a sustainable school culture that promotes open and inclusive communication and partnerships.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $7900 Local Aboriginal communities and Aboriginal
agencies working together to collabratively
develop education initiative and support for all
students.

Employed an Aboriginal SLSO to support
students with targeted literacy and numeracy
strategies.

NAIDOC Week resources were purchased to
ensure student and staff awareness of
Aboriginal ancestry 

Low level adjustment for disability $35.300

Faculty meeting times and
whole school staff
meetings.

Teachers are working collaboratively in
faculties, stage groups and across curricular
areas to implement these strategies, and this
is demonstrated through meetings with direct
supervisors to show modifications and
adjustments.

Employed 2 SLSO – Aboriginal and non
Aboriginal to  successfully support students
with a disability or who have additional
learning needs, within mainstream classes.

Quality Teaching, Successful
Students (QTSS)

$1,300 QTSS

$4,100 BTS

 • Quality Teaching,
Successful Students
(QTSS) ($1 320.00)

Term  2 in 2017, Teachers were encouraged
to reflect upon their own practice,  ICS
provided opportunities for professional
conversation  through regular supervision
meetings.  Structured Supervision meeting
(Wk 4 & Wk9 every term) used mentoring and
coaching practice to provide constructive
feedback to individual teachers on lesson
delivery, programming,
registration, assessment and classroom
management. These meetings,
 conversations and observations deepened
teachers' understanding of curriculum,
assessment and pedagogical decisions to
improve student learning experiences and
their own practice. 

Team planning days – programming,
developing of assement and analysing data

Funds supplemented initiatives, staff
professional learning in explicit instruction
group work in literacy and numeracy..

Socio–economic background $21,800 Providing students with varied opportunities to
expand their knowledge and confidence to
participate in learning and social experiences.

Continually evaluating the impact of programs
and initiatives on students learning outcomes.
Our students are supported through focused
improvements and opportunites to engage in
learning  that are connected to real world
experiences.

Additional funds are allocated to students who
represent ICS in outer regional
events.  Supporting students and parents to
participate in events has built confidence and
provided many opportunities.
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Socio–economic background $21,800
Continually developing Project Base Learning
(PBL) in the curriculum. The PBL programs
allow teachers to specialise in real world
topics. Expanding students’ knowledge and 
development through explicit research
strategies using technologies, and key
learning areas. These programs (Primary:
Passion Projects, Secondary PBL) have
strengthened relationships between teachers
and students, and prepared Year 6 students
in particular for high school.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 10 10 7 12

Girls 26 22 17 17

Ivanhoe Central School continues to experience
student growth in both the Primary and Secondary
sectors of the school. An increase in boys shown in
2017 after the decline over the last year. Our
Secondary enrolments have increased by 5 students
(10 secondary students enrolled, 1 in Year 11).
Primary enrolments increased towards end of year
to 23 students.

Student attendance profile

School

Year 2014 2015 2016 2017

K 74.7 95.8 93 96.2

1 94.3 72.5 94.7 86.7

2 89.7 91.6 95.5 94

3 95.4 87.3 99.2 87.3

4 89.5 95.6 97.5 93.2

5 97.4 94.9 90.3 83.6

6 94.5 96.3 92.5 89.5

7 95.9 82.7 97.5 75

8 98.7 98.8 91.3 98.9

9 95.5 98.8 91.6 94

10 94.3 85.4 93.8

11 95.7 90.6 88.8 99.2

12 99.6 91.2

All Years 93.2 90.7 93.7 88.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6

11 88.8 88.2 88.2 88.2

12 90.3 89.9

All Years 93 92.3 92.4 92.8

Management of non-attendance

Attendance rates at the Ivanhoe Central School have
been consistent in the past 3 years. However
attendance in 2017 is lower than the past years, due to
new enrolments with a lot of unexplained absences .
Classroom teachers in association with the ICS
Executive implement a range of strategies to address
issues of attendance including SMS system to track
absentees in addition to the 2 day absence letter,
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phone calls and letters home, interviews with students,
parents and Principal and, when required, assistance of
the Home School Liaison.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 0 0

TAFE entry 0 0 0

University Entry 0 0 0

Other 0 0 0

Unknown 0 0 0

No students completed the HSC in 2017

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 1

Classroom Teacher(s) 1.85

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.3

Teacher Librarian 0.38

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

4.08

Other Positions 0.1

*Full Time Equivalent

Full Time Equivalent

In 2017 we were able to secure a Early Years
Instructional Leader 2 days per fortnight (0.2).

The Aboriginal population of staff at Ivanhoe Central
School is 30%

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 1

Professional learning and teacher accreditation

There is a significant focus on improving the quality of
teaching at Ivanhoe Central with the implementation of
a range of reforms from the Department of Education. A
number of teachers have engaged in the accreditation
process. They are given additional support in the form
of coaching, mentoring and additional time to engage
with the Australian Professional Standards for
Teachers.

All Professional Learning is linked to PDPs and school
strategic directions, with a focus on data collection and
analysis, quality pedagogy and is relevant, collaborative
and future–focused.

Staff Development Days across the school year
covered a range of  mandatory and targeted
professional learning.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The information provided in the financial summary
includes reporting from 1 January to 31 December
2017.

Ivanhoe Central School transitions into the LMBR
system from term 2, 2017.
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Receipts $

Balance brought forward 343,221

Global funds 106,960

Tied funds 67,474

School & community sources 2,328

Interest 3,232

Trust receipts 2,015

Canteen 0

Total Receipts 182,010

Payments

Teaching & learning

Key Learning Areas 15,146

Excursions 733

Extracurricular dissections 3,895

Library 838

Training & Development 1,044

Tied Funds Payments 109,865

Short Term Relief 1,271

Administration & Office 39,140

Canteen Payments 0

Utilities 6,747

Maintenance 63,757

Trust Payments 192

Capital Programs 5,823

Total Payments 248,452

Balance carried forward 276,779

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 444,411

Appropriation 391,976

Sale of Goods and Services 645

Grants and Contributions 51,248

Gain and Loss 0

Other Revenue 0

Investment Income 542

Expenses -110,044

Recurrent Expenses -110,044

Employee Related -25,247

Operating Expenses -84,797

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

334,368

Balance Carried Forward 334,368

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

 2017 ICS transitioned across to the SAP/ SALM
(LMBR) financial management system.  This summary
covers funds for operating costs and does not involve
expenditure areas such as permanent salaries. The
major items of expenditure in the Teaching and
Learning area were Key Learning Areas; training
and professional development; and key initiative funds
for special programs that support and enhance learning
opportunities for students'. 

The school is the custodian for all trust accounts. The
school collects money from students/parents and
orders books from the Scholastic Book Club.

Utilities are the running costs of the school. Water
wastage was again a problem with another broken
pipe. Electricity and gas has increased due to a rise in
company charges and a broken gas tap.
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Maintenance involves ongoing repairs to buildings and
grounds. No Capital programs this year, ongoing issues
with classroom lighting. The school purchased new 
air–condition units for 90% of the school, removed gas
heaters.  We continued to lease a Toyota Prado. Due to
poor road conditions and isolation the staff can use the
car to attend professional learning courses.

The equity funding data is the main component of the
'Appropriation' section of the financial summary above.

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 987,155

Base Per Capita 3,668

Base Location 52,819

Other Base 930,668

Equity Total 131,458

Equity Aboriginal 73,421

Equity Socio economic 21,894

Equity Language 813

Equity Disability 35,330

Targeted Total 0

Other Total 83,311

Grand Total 1,201,924

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills

and understandings demonstrated in these
assessments.

In line with privacy legislation the small size of year
cohorts prevents graphs and information from being
published.

However, it can be reported that the Year 5 and Year 9
cohort made signiticant growth from their Year 3 and
Year 7 performance.

The My School website provides more details.

 Premier's Priorities: Improving education results and
State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands. Due to privacy legislation the small
size of year cohorts prevents graphs and information
from being published.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

2017 there were no HSC students.

Parent/caregiver, student, teacher
satisfaction

The school provided significant opportunities for
parents/carers to provide feedback to school staff
through the forums of the P & C Association, School
surveys and at school/community events.

A total of 40 surveys completed – 19 students, 12
Parents responded to our request for parents' surveys
and 9 Staff completed the survey throughout August
and October, 2017.

Students were provided the opportunity to provide
feedback concerning their school experiences and
learning. Data from the survey indicated that 80% of
students expressed a positive sense of belonging,
90% believed that teachers supported them in their
learning, 70% students indicated it was important not to
interrupt the learning of others and all students are
happy with the variety of curriculum choices and
resources available.

Parent survey Learning and Resource: Most parents
believed their child’s education is being well looked
after by dedicated staff, 70% of Parents approve that
staff are focused on improving student outcomes, 40%
indicate communication between teachers and parents
requires improvement and 90% of Parents have
expressed their satisfaction that their child receives a
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balanced education that is well resourced.

Staff survey about learning: All staff are committed to
differentiated learning that supports students needs,
70% of staff believe those students who disengage
require reading and maths intervention, short and long
term plans for behaviour, and 80% staff have indicated
that they want ongoing professional development in
behaviour management strategies and programming for
differentiated curriculum.

Data from the school surveys showed that students are
happy about their participation in the school / class and
extra–curricular programs. Teachers display
commitment to collaborative practice and classrooms
are well–organised, with a clear purpose.  Teachers
work beyond their classrooms to contribute to broader
school programs and engaging lessons.

Policy requirements

Aboriginal education

Ivanhoe Central School acknowledges the traditional
owners of the land that the school is located on – the
Ngiyampaa people. We respect and honour our
traditional owners that paved the way forward.

 Ivanhoe Central School continues its strong
commitment to Aboriginal Education. Our Aboriginal
Education Officer has ensured that Aboriginal students
at our school are supported, and that teachers feel
confident integrating Aboriginal perspectives into their
daily teaching. Across multiple Key Learning Areas,
elements of Aboriginal culture are integrated into
lessons to strengthen student knowledge and
understanding of our Aboriginal people. Implementation
of initiatives to support our Aboriginal students to meet
their educational and wellbeing needs, for example
developing IEWP/ PLP –Individualised Learning Plans,
Bro and Sista mentoring program, and employment of
an Aboriginal SLSO.

PLPs continued to be a strong focus for all classes
K–10. These strengthen ties between school and
families and focus discussion on the learning priorities
of Aboriginal students. 2017 NAPLAN results for
Aboriginal students were analysed and AEO support
was increased for those in need, intensive support
Term 3 and 4.

New literary texts were researched and purchased to
ensurethat Aboriginal Perspectives are a priority
throughout the school.

Our yearly celebration of NAIDOC week provides
teachers with opportunities to meet and work alongside
Aboriginal community members who come into the
school.

Multicultural and anti-racism education

Ivanhoe Central School prides itself on maintaining high
levels of respect and understanding for different
cultures. We are committed to providing opportunities

that enable all students to achieve equitable education
and social outcomes and participate successfully in our
culturally diverse society. Through comprehensive
teaching programs, our school ensures inclusive
teaching practices which recognise and respect the
cultural, linguistic and religious backgrounds of all
students and promote an open and tolerant attitude
towards cultural diversity.

ICS Anti–racism officer is selected every 2 year from
staff and their role is to be accessible by students and
staff in the event of issues regarding racism. We
provide teaching and learning programs that develop
intercultural understanding, promote positive
relationships and enable all students to participate as
active Australian and global citizens. Ivanhoe Central
School rejects all forms of racism. It is committed to the
elimination of racial discrimination–including direct and
indirect racism, racial vilification and harassment – in all
aspects of the learning and working environment.

 Through deliberate selection of texts taught in our PLS
Lessons (Roo values: Caring, Confident and
Respectful), students learn aspects of different cultures,
what racism is and how words and actions can be
offensive. Students have been taught elements of
Japanese and German culture through staff expertise.
We promote positive community relations through
effective communication with parents and community
members from diverse cultural and religious
backgrounds and by providing opportunities for their
active engagement in our school community.
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