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Introduction

The Annual Report for 2017 is provided to the community of Islington Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Matthew Bradley

Principal

School contact details

Islington Public School
Hubbard St
Islington, 2296
www.islington-p.schools.nsw.edu.au
islington-p.school@det.nsw.edu.au
4969 3903
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School background

School vision statement

We believe in providing the best opportunity for every student

We believe in self –belief, self–empowerment and fostering enquiring minds

We believe in the education of critical skills to enhance the lives of individuals

We believe in providing a foundation that will allow students to set the direction of their lives

We believe in the promotion of diversity and cultural richness within our societal context

We believe in fostering innovation and focussing on the possible

We believe in the promotion of personal responsibility for the sustainability of the environment and the benefit of
humanity

We believe that this sustainability extends to the management of the schools educational resources, practice
methodologies and administrative systems.

We believe in the promotion of integrity, excellence, cooperation, participation, care, fairness, respect, democracy and
responsibility

We believe in the promotion of social responsibility

We believe in the founding values of goodness,truth and beauty

School context

Islington Public School is a small educational and community hub in the inner city of Newcastle with the primary focus on
the development and wellbeing of every child.

We offer an outstanding education. We are proud of our students and the staff who educate them, including a range of
consultants and support teachers based at the school. We work together to ensure our children are confident, resilient
young people.

Culture is critical to the fabric of an exceptional school and this is built over time. Islington has a tradition which extends
over 125 years.

We are progressive in our approach and delivery of educational services with a strong emphasis on equipping our
students with skills for the 21st Century through the integration of the arts, STEM based approaches and social
responsibility.

We celebrate our unique and diverse population at the school with over 40% of our students arriving as refugees from
around the globe.The school has strong community connection sand partnerships.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the School Excellence Framework domain of Learning:

The school is sustaining and growing across most elements. The culture of the school is underpinned by supportive
relationships between staff, students and community occurring within quality learning environments. Students clearly
understand the school's expectations in learning and behaviour and strive for excellence and personal growth.

The results of this process indicated that in the School Excellence Framework domain of Teaching:

The school is sustaining and growing across all elements. Highly professional staff engage in extensive collaborative
professional development. Utilising a nested pedagogical model they provide data driven personalised learning
experiences that work to enhance the learning progression of all students.

The results of this process indicated that in the School Excellence Framework domain of Leading:

The school is between sustaining and growing and delivering in these elements. The leadership team is highly engaged
with the community and staff and are working on embedding and streamlining processes and practices across new
administrative systems.

100% of the school's judgements of its performance based on the evidence collected and analysed against the School
Excellence Framework was validated by the external panel.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Creating a high performing and dynamic learning school

Purpose

Context

Students become successful learners, confident and creative individuals, and active and informed citizens.

Purpose

This strategic direction reflects our commitment to the Melbourne Declaration on Educational Goals for Young
Australians. It reflects the expectation that students access a broad curriculum of learning opportunities that develop the
whole child. This will be delivered by staff engaged in ongoing professional learning who deliver innovative and
personalised programs within the framework of consistent high standard educational practices.

Overall summary of progress

This year we have continued to make progress on creating a high performing and dynamic learning school.

We have continued to work across all stages to develop consistency in teacher judgement, accurately tracking student
progress every five weeks and utilising this data to drive improvements in teaching practice and in student learning
outcomes. Early Action for Success data from Term 4 of 2016 in reading and comprehension demonstrated that 75–77%
of students were achieving or exceeding benchmarks. In NAPLAN 2017 – 76.6% of Year 3 students were in band 4, 5 or
6 in reading. This indicates a degree of accuracy between our internal and external school performance measures and is
reflective of the tremendous work teachers have achieved in this area.

The learning and support team has continued to refine its practices in identification and targeted intervention when
working with students and their families. The school evaluated its practices on the Learning and Support Rubric, EALD
rubric, Disability Support Guidelines, Wellbeing Framework and Aboriginal Education Policy – Turning Policy Into Action.
The school supported and presented its practices at the regional Refugee Support Leadership Strategy Day for
Executive teams. 100% of students requiring additional support have authentic plans and we ensured all students
received support in a timely manner.

The school has continued to ensure that high quality teaching and learning is evident in every classroom and continued
its commitment to the implementation of evidence based pedagogy. This has been particularly evident in the literacy and
numeracy practices with literacy instruction reflecting a continuum of pedagogy and learning for all students K–6.

Student voice and leadership projects gained momentum this year with students contributing to the evaluation of
practices across the school under the facilitation of community members. All classes again identified with their teachers
projects they could undertake that would make a difference to their community. For the second year one class had visits
with the local retirement village where they read stories and sang songs together. This event made such a difference that
we have been approached to consider participating in an intergenerational choir.

100% of staff utilised the agreed interdisciplinary programming format and the backwards mapping of tasks against the
curriculum. This provided the opportunity for tailored teaching and learning that reflected the ability to respond to student
interest and performance. We also liaised with the high school to investigate streamlining assessment rubrics to better
prepare students for future learning. This will continue to be an area for further investigation in the future.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

80% of students in the early
years will achieve state
benchmarks.

$12500 – wages (release)

RAM Equity

Approximately 75% of students achieved
benchmarks across the early years. Data and
percentages should be viewed with caution in a
small school.

PL in consistent teacher judgement.

Expanded targeted support – teacher
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

80% of students will achieve
growth in formal assessments
equal to or greater than state
averages.

$30000 – wages

RAM Equity

School Excellence value added report shows a
measure of delivering in K–2, sustaining and
growing in 3–5 and delivering in 5–7.

Expanded targeted support

80% of students will demonstrate
progress along the literacy and
numeracy continuums every 5
weeks.

$15000

EAfS and RAM Equity PL

$30000 RAM Equity,
beginning teacher and EAfS
resourcing.

All students made expected progress against
literacy and numeracy continuums over the year
and this has been supported PL in Evidence Based
pedagogy and purchase of support resourcing.

80% of students from an EALD
background will demonstrate
progress on the ESL scales and
EALD progression.

$50000 wages

$10000 resourcing

RAM Equity

92% of students demonstrated expected progress
against the progressions and scales.

Participated in STARs in Schools, TRIMC and
online EALD pedagogy modules.

80% of students from an
Aboriginal background will
achieve growth in formal
assessments equal to or greater
than state averages.

$4478 100% of Aboriginal Students scored in the top two
NAPLAN bands in at least two measures. We are
unable to report growth data as no students had
comparable data to demonstrate growth against.

Targeted teacher and mentor support.

MGoals and LMG cultural leadership participation.

Next Steps

Continue and refine implementation of evidence based pedagogy with the ability to formalise a school–wide pedagogical
framework.

Further refine and develop programming and assessment structures to provide the tools for students to self assess, set
goals and reflect on how and where they can improve.

Further develop the tools and structures to provide for the development of the soft skills required for the future.

Ensure an effective transition from the literacy and numeracy continuums to the literacy and numeracy progressions and
their use as an effective aid for teachers.
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Strategic Direction 2

Providing purposeful and connected learning for all students in a supportive environment

Purpose

Context

 Islington PS demonstrates a culture of wellbeing, collaboration, engagement and accomplishment in a 21st century
learning environment.

Purpose

To ensure the wellbeing and engagement of all students through a combination of curriculum resources, innovative
pedagogy, ICT infrastructure and personalised social emotional learning that inspires every student to reach their full
potential. Investing in the creation of 21st Century Learning Spaces.

Overall summary of progress

2017 has been a year in which rich, hands–on learning tasks have evolved within a cohesive school–wide model.
Students engaged in many exciting learning experiences that also provided the opportunity for staff to connect with
expertise from within the community. Staff were supported with professional learning every term and weekly pedagogy
meetings to work collaboratively to design tasks that were relevant to students and connected their learning with the
community.

The school has continued to engage with new technologies with the initiation of a coding club this year. We have moved
away from iPads as they are unsupported devices and moved towards department supported devices of laptops with a
class set for the senior classes. We also purchased a typing program to assist in providing students with the skills to
engage with the emerging demands of IT use such as NAPLAN Online.

Pyramid support model has been embedded in 2017 and data analysis demonstrated the success of this intervention on
student wellbeing reflected in TTFM student survey data, attendance improvements and behaviour referral reductions.
The provision of a supportive environment characterised by strong relations based on trust and empathy is the
cornerstone of our school and was reflected by the comments made by the external validation panel following their visit
to our school in Term 3.

Inclusive activities and celebrations have again been a highlight of our school calendar with high levels of participation
across the school. Harmony Day and NAIDOC celebrations received great feedback from the school community. The
school again sent all of its boys and men to Walk a Mile Koori Style and wide support from some of the dads of students.
Northern Settlement Services worked in partnership with the school to deliver the Multicultural Homework Centre and
support the engagement of multicultural students and families with the school.

The school made strong progress on the Sustainable School Plan (Environmental Management Plan) in partnership with
the P&C. We held a number of evenings to learn about sustainability, to conceptualise a multipurpose investigative
playground and learn about technology. This policy has been key in engaging the community in developing a plan for
their learning about schools and the future for children and to identify how they can contribute to the school community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Over 95% whole school student
attendance rates

Our attendance was 94.1%

This was affected by some transience in population
but is an improvement from the previous year which
was 92.7%.

Small school percentage data should be viewed
with some caution.

YCDI implementation

20% reduction in school $37200 Students continue to display a high level of positive
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

discipline referrals.
Flexible Wellbeing Funding

behaviour with a very small percentage of students
requiring wrap around support.

Tier 2 intervention and complex case management.

School discipline referral rates for
Aboriginal and EALD students
are reduced by 20%

$3000

Ram Equity

Referral rates for these cohorts fluctuated over the
year. Data can be affected by the arrival of students
from a refugee background with extreme trauma.

100% of students requiring
additional support have authentic
Personalised Learning Plans.

$5000

RAM Equity

100% of students requiring additional support had
authentic Personalised Learning and Support
Plans.

80% of students report high
levels of engagement and
satisfaction with school

$40000

RAM Equity and Global
Funds

Tell Them From Me survey data that across the
three measures of social engagement we were at
90 or above and at least 5 points above the state
average.

Across the three levels of Institutional Engagement
we scored 100, 92 and 52 with 52 reflecting
homework behaviour. (As we do not have regular
homework this is understandable).

Across the three levels of intellectual engagement
students had two measures of 100 and in all
measures were at least 7 points above state
averages.

Next Steps

Refine and develop hands–on learning experiences and further investigate trans–disciplinary approaches and problem
based learning.

Further expand on coding and digital literacies and technology acquisition and renewal.

Expand on professional learning for staff on the use of emerging technologies, content management systems and digital
literacy.
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Strategic Direction 3

Enhancing systems leadership, community engagement and participation for collective efficacy

Purpose

Context

Embedding quality leadership and organisation practices to support learning alliances and organisational innovation.

Purpose

To build stronger relationships as an educational community by leading and inspiring a culture of collaboration, engaged
communication, empowered leadership and organisational practices. This will increase community support and
partnerships for our students as we work together as a learning community to lead connected learning in the 21st
century.

Overall summary of progress

2017 saw the embedding of processes associated with the deployment of the LMBR system comprising SAP Finance
and SALM Wellbeing and the streamlining of integration with existing administrative systems. This also included a
desktop financial audit in the closing weeks of Term 4. We again improved our use of the A–Z Policy Implementation
Tool and SPaRO (School Planning and Reporting Online) which required significant investment to ensure these tools
were being utilised successfully.

External Validation provided the opportunity for a rigorous whole school review through the lens of the School Excellence
Framework. We were able to demonstrate the alignment of our school plan with the framework and the steps we were
making in our journey of continuous school improvement. The external validation panel provided positive feedback on
both the evidence provided and our annotations with a clear line of sight and accountability. When they had a tour of the
school they commented on the transparency with which they could see our evidence reflected in our classroom practice
and were able to validate 100% of our self assessment. This was achieved through the alignment of research driven
policies and practices which described, developed and evaluated teacher, leader and school capacity.

2017 also saw the completion of a study on school practices and leadership with the school by the University of
Newcastle. They were able to articulate and map research to our school and define the model by which the school
opperated. This was defined under Nell Nodding's Ethic of Care. This provided significant insight for us as a school and
further direction for developing our model into the future.

Strong community relations with humanitarian support agencies, local businesses and our Callaghan Education
Pathways local management group formed a strong basis of wrap–around support for our students. Once again in our
community consultation we had 80% families represented, including 66% of Aboriginal families and 30% of refugee
families. This has been a significant and welcomed improvement in engagement and we appreciate the community
support in shaping our future success. Another feature this year was our Assistant Principal Jonathan Lumley presenting
at the State Opening the School Gate. His talk was well received and this resulted in the State team traveling to
Newcastle in Term 4 and interviewing and filming staff for inclusion in a resource that showcases best practice across
the State.

We had a number of events this year with a digital playground night for parents, and the John Joseph workshop for
parenting with the brain in mind. This was highly engaging, with staff even attending with their own children and providing
very favourable feedback. We are looking forward to John's return in 2018. Coordinated communication has continued
with message abundancy through our school app, Facebook, the school website (which also has the app embedded),
the digital school sign and traditional methods of notes, conversations and meetings. We are looking forward to the new
school website platform being released in 2018 and how to streamline this further. Ensuring we get messages home to
parents continues to be a priority.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Accurate and timely completion of
requirements aligned with the
leading and managing the school
policy such as AFS, audit

$20000

Additional SASS provision –
Global

All requirements completed in a timely manner.

Successful External Validation and Audit
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

response and state data
collections. 0.1 QTSS release

Successful implementation of deployed software.

Improve parent participation in
our school–home partnerships
against baseline data by a 20%
increase in parents attending
P&C meetings, parent information
sessions and school open days.

$2000

Community Consultation

The school community continued to show strong
support for the school. School celebrations continue
to demonstrate steady growth with comments from
the local minister that we require a larger school
hall.

P&C meetings continue to fluctuate with weather
demonstrating the largest factor in attendance..

Parent, staff and student surveys
indicate an increased positive
school culture of inclusion and
respect.

$1000

Global

Results across all surveys in TTFM continues to
demonstrate high levels of satisfaction, inclusion
and respect.

Improve participation of
Aboriginal and EAL families by
20% in school activities and
evaluations.

This year the school exceeded its target by 40%.
This was a significant achievement and we
appreciate the support of staff and families in
achieving this important milestone.

Next Steps

Formalise the visible leadership practices through the development of comprehensive induction and support packages.

Develop a refined use of SPaRO in order to streamline school planning and reporting practices and School Excellence
Framework evaluation.

Investigate and improve service delivery improvements through engagement with design thinking.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $4478 All students received cultural mentoring and
attended available interschool and cultural
events.

MGoals implementation with Personalised
Learning Plans in collaboration with families.

Cultural celebrations and recognistion
ceremonies including Walk a Mile Koori Style,
Callaghan Education Pathways recognition
ceremony.

2 staff completing the local AECG Connecting
to Country.

English language proficiency $67,924 Specialist Teacher support for English
Language and cultural transition.

Staff trained in STARs in schools

Staff engaged in EALD pedagogy refresh
training.

Low level adjustment for disability $71,543 Learning and Support Program addressed the
needs of identified students coordinated
through the Learning and Support Team.
Flexible Funding was utilised for the provision
of School Learning Support Officers and
Teachers as required.

Quality Teaching, Successful
Students (QTSS)

$9,853 Additional Release for executive to mentor
teachers, conduct lesson studies, develop
school support systems and support the
implementation of evidence based
pedagogies across the school.

Socio–economic background $116,340 Additional staffing to maintain a high level of
service provision for students and for staff to
participate in professional learning.

Program resourcing and supplementation to
ensure equity in access to the curriculum and
excursions for students.

Support for beginning teachers $17,513 Regular mentoring, access to professional
learning and additional release provided for 2
staff.

Targeted student support for
refugees and new arrivals

Specialist teacher support and bilingual aide
support provided through the Intensive
English Program.

Support provided by the Refugee Support
Leader and training through the Refugee
Support Leadership program executive
training.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 61 59 59 67

Girls 52 53 62 70

Student attendance profile

School

Year 2014 2015 2016 2017

K 92.8 93.9 91.8 94.6

1 87.5 91.9 93.7 94.1

2 97.2 92.6 91.8 94.4

3 96.6 92.5 90.7 92.8

4 93.2 90.2 94.5 93.2

5 96.5 96.3 93.6 95.6

6 91.9 89.6 95.4 96

All Years 93.3 92.3 92.7 94.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Over all student attendance at Islington sits just above
that of the State. We have improved by almost 2
percent from the previous year. High mobility rates
means the school maintains enrolment of students
while they are in transit and this impacts negatively on
overall attendance data. Student attendance was
monitored by the school executive and learning support
team throughout each term. Parents and carers were
contacted if students were away for 3 consecutive
days. Students with attendance below 85% and without
satisfactory justification were required to attend a
meeting. This year the focus has been on late arrival
and parents were sent letters and had meetings with
executive in order to improve punctuality.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 0

Classroom Teacher(s) 5.79

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.4

Teacher Librarian 0.2

Teacher of ESL 0.4

School Counsellor 1

School Administration & Support
Staff

2.61

Other Positions 3

*Full Time Equivalent

The school has one staff member that identifies as
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

Professional learning experiences across the 2017
school year had a clear line of sight to the school’s
strategic plan. All staff agreed to undertake training
outside school hours in lieu of the final Staff
Development Days of 2017. All staff attended two
Kagan Cooperative Learning sessions in partnership
with Plattsburg Public School. The Kagan structures
are an approach to cooperative learning and provide a
structure for the explicit teaching and opportunity for
students to practice and develop the 21st Century skills
of cooperation, communication, critical thinking and
creativity in a language immersive environment
Teacher feedback is positive about these strategies.
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All staff participated in John Joseph Mind Your Brain
professional learning and supported student
workshops. There were observed changes in practice
in teaching practice that were responsive to the new
understandings of neurobiology that staff developed.

All staff participated in STEM workshops and ongoing
mentoring every term to develop their pedagogy and
understandings of problem based learning. Three staff
completed the Google Computer Science for Schools
professional learning, including coding, in partnership
with the University of Newcastle. Staff also participated
in workshops to develop consistency in teacher
judgement across common work samples and utilising
embedded assessment to drive evidence based
teaching practice. This was led by the Early Action for
Success Instructional Leader Amanda Burrows.

The executive team attended EAfS roadshows and
online training through out the year. All K–2 staff
participated in L3 and TEN professional learning in
either initial training or maintenance phases. This
continues to provide a cornerstone in our evidence
based pedagogy. This was further supported with
lesson studies and mentoring from the executive.

All staff were supported in the accreditation process
with three staff successfully completed and submitted
their  accreditation to NESA. 100% of staff had
Professional Development Plans that aligned to the
Australia Teaching Standards and the school plan.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 253,267

Revenue 2,404,282

Appropriation 2,339,801

Sale of Goods and Services 8,029

Grants and Contributions 54,482

Gain and Loss 0

Other Revenue 0

Investment Income 1,970

Expenses -2,429,508

Recurrent Expenses -2,429,508

Employee Related -2,184,601

Operating Expenses -244,908

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-25,226

Balance Carried Forward 228,041

Islington Public School continues to implement the
DoE's standardised finance system (SAP) and SALM in
line with the new financial processes for all NSW Public
Schools as part of the Learning Management and
Business Reform. The Principal, School Administration
Manager and Executive monitor the school's budget
and expenditure in line with the Finance In Schools
Policy and we were successfully audited in December.  
The school identified and is working on recouping
$60000 in wages owed to the school. The school also
contributed $20000 to an infrastructure upgrade to
allow the OOSH service to operate more effectively.
Rotary administered a grant that provided $20000 in
playground upgrades. The school was successful in
securing an additional $30000 grant that contributed to
an external lighting upgrade and lighting for the school
hall to ensure student and community safety during late
evening collections from after school care. The school
also financed the cyclic renewal of computers,
furniture for our future focused learning spaces and
also for staff collaborative workspaces. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 1,044,573

Base Per Capita 19,806

Base Location 0

Other Base 1,024,767

Equity Total 260,286

Equity Aboriginal 4,478

Equity Socio economic 116,340

Equity Language 67,924

Equity Disability 71,543

Targeted Total 241,694

Other Total 713,160

Grand Total 2,259,713

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Our literacy data continues to demonstrate sound
results in all areas and the school has identified to
continue to focus on developing writing. Small cohorts,
support class results, newly arrived students from a
refugee background and transience of population
continue to provide a significant discrepancies between
cohorts and mean that percentages should be viewed
with some caution. One student can vary between 3%
to 12% in weighting. These results should be viewed
with caution.
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Our numeracy data continues to demonstrate sound
results in all areas and the school has identified that a
deeper focus is required for literate numeracy. Small
cohorts, support class results, newly arrived students
from a refugee background and transience of
population continue to provide a
significant discrepancies between cohorts and mean
that percentages should be viewed with some caution.

One student can vary between 3% to 12% in
weighting. These results should be viewed with caution.

Small cohorts and transience of population continue to
be important in the analysis of our results. The school
continues to have strong growth for matched students.
Matched students are those that have received 12
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months of instruction at the school.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

At Islington Public School we are committed to
implementing the NSW Premier's Priorities for
Aboriginal Education. The State Priorities include
a 30% increase in the proportion of Aboriginal students
in the top two NAPLAN bands for reading and
numeracy by 2019. Our Aboriginal students are
strongly supported by Personalised Learning Plans that
articulate Literacy and Numeracy goals where
individual performance data is regularly collated and
analysed toenhance continuous improvement. In 2018
we had 100% of our Aboriginal students meet this
priority.

Parent/caregiver, student, teacher
satisfaction

The school regularly engages in consultation and
evaluation with students, staff and community. This
occurs through surveys, interviews and focus groups as
well as independently facilitated workshops. The most
valuable information for us comes from these
workshops.

On the 13th September 80% of the school community
were represented at an independently facilitated
community workshop. At the beginning of the workshop
the Principal presented a summary of the schools
NAPLAN results, a summary from External Validation
against the school excellence framework and posed
some questions for consideration for the meeting.

"We (independent facilitators) undertook a workshop
with the parents of IPS to find out what they valued and
where they thought the school could be improved. In
the knowledge that the school cannot address every
single comment received on the night, we have
summarised what parents prioritised as being the most
important.This is what is reported below [sic].

What Parents Valued Most about Islington Public
School

Parents were asked what they valued most about the
school and what they didn’t want to see change. The
word cloud below summarises the individual feedback
provided: (word cloud not included from functional
software limitations)

All feedback was then categorised into six themes and
is listed from most frequently mentioned to least
frequently mentioned below:

Our Teachers (41% of comments)

Parents valued most the fact that our teachers are
passionate, genuine, supportive, compassionate and
interested. This fostered a love of (as opposed to
anxiety based) learning in Islington Public's children

and wonderful teacher/student relations with a positive
vibe. The teachers cater for different learning abilities.
Parents really like that there is diversity in teaching staff
with a good mix of male/female, experienced/ new etc.
They also like the diversity of learning activities
available to students including sports, dancing,
technology, art/creativity, cultural and Aboriginal
content, and music. Parents also appreciate that there
is a policy of investing in teacher education to maintain
high quality teaching. The progressive pedagogy used
in the class such as problem based learning, alternate
learning, holistic learning, alternate (school word
change) influence is seen to develop both autonomy in
learning and good peer based learning. Learning based
on building life skills (e.g. gardening and cooking) are
valued. Scripture, non–scripture and ethics are seen to
be good for spiritual development. In addition to being
highly engaged with our children the teachers and the
principal also have an open door policy to parents –
they are always approachable.

Diversity and Inclusion (18% of comments)

Parents felt that multicultural diversity is a strength of
our school. They love that fact that multiculturalism is
celebrated (e.g.Harmony Day) resulting in a sense of
belonging and inclusion.

The Atmosphere in the School (10% of comments)

Our school has a welcoming atmosphere and is family
oriented. There is a sense of fun and an attitude of
encouragement in our school spirit. Our students have
integrity.

Homework (7% of comments)

The overwhelming majority of parents were very happy
that their children did not receive homework. A very
small number of parents thought that it could be an
option for those children/parents that wanted it.

Community (6% of comments)

Parents loved the sense of community in the school as
well as the connection to community through
involvement.

Size of the School (5% of comments)

Parents love the smaller size of the school.

Oosh (5% of comments)

Parents loved having Oosh at our school.

Other(5% of comments)

Other things that parents loved at the school were that:
Canteen was open once a week, the connection to the
University of Newcastle and after school sport and art.

What Parents would like to see Improved at
Islington Public School

Parents were asked what could be improved at IPS.
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The word cloud below summarises the individual
feedback provided:(word cloud not included from
functional software limitations)

All feedback was prioritised within small groups and
then shared with all workshop participants. Parents
were then asked to vote for their one most important
issue. The issues with the highest priority (the most
votes) are listed below. Parents were also asked to
suggest how these issues should be addressed. This is
noted where advice was received.

Playground (32% of votes)

Parents overwhelmingly wanted to have less cement
(more grass, trees) and more shade in the playground.
The school sustainability plan was seen as a
mechanism to make this happen. Parents suggested
funding  for the playground  should be sought from the
Education Department, businesses and other
fundraising by the P&C. Other advice was to include
more equipment that is challenging and paint the hand
ball court.  

Arts, Music, Languages (22% of votes)

Parents noted that they would like to seem more arts,
drama, music and language learning options for
students.

Environmental and Sustainable School (14% of votes)

Parents wanted our school to become a model
sustainableschool through initiatives such as plastic
free packaging and recycling etc. 

Spiritual Wellbeing (10% of votes)

Although many parents were very satisfied with the
scripture, not–scripture and ethics choices for their
children, they also suggested other ways of increasing
the spiritual wellbeing of their children such as:
meditation and reflection (bring in an expert in a similar
way to thatused for drumming previously), yoga,
wellbeing days where they look at relationships.

Parents wished the school to clearly support and
promote Ethics as many parents were unaware of its
availability. Greater official communication about all the
choices for religious education might support great
volunteering for ethics classes (which are currently not
offered to Kindergarten students).

Other
 • Other suggestions that were prioritised were:
 • Sports Carnival (8%) – is there a

sportsorganisation that could run this?
 • Band (6%) – draw on the community and P&C
 • Lunch Enforcement (6%)
 • Discos (4%) – P&C 
 • Air Conditioning/Blinds for Cooling (2%)"

Student Tell Them From Me survey results were again
consistently high. As reflected in our reported measure
in our strategic directions.

Sense of belonging 96% Participation in Sports and
Clubs 98%, Positive Relationships 90%, Values School
outcomes 100%, Positive Behaviour at School 92%,
Interest and Motivation 92%, Effort 100%, High Quality
Instruction 100%.

Staff motivation, feedback and support were all
reported through written evaluation, interviews and
focus groups as being consistently high.

Policy requirements

Aboriginal education

We value the contribution of the First Nations people of
Australia to our school. Aboriginality, identity and the
diversity of Aboriginal cultures are valued,respected
and promoted to ensure Aboriginal students are
attending, engaged and achieving. Non–Aboriginal
students both share and participate in learning
Aboriginal history, culture and perspectives. This year
we again participated in Walk a Mile Koori Style, all
male students and staff were led by the local Aboriginal
community in a walk against domestic violence. As the
men of the future this is one of the best days of cultural
exchange, inclusion, belonging and learning about
being responsible for ourselves. Not violent and not
silent.

Celebrating NAIDOC with our community was a
highlight of our calendar. We also supported the
Callaghan Education Pathways Aboriginal Education
awards acknowledging three students for their
accomplishments. The school has an articulated LST
Process that explicitly identifies the roles and
responsibilities of both staff and community. As part of
the Personalised Learning Pathways and MGoal
implementation we assisted students and their families
in learning more about their personal stories and
heritage in addition to the focus on continuous
improvement in literacy and numeracy. These PLPs are
also uploaded into SENTRAL. Mgoals implementation
will be under review in 2018 with no families logging
into the platform independently in 2017.

All staff participated in ten hour long professional
learning events that explored Aboriginal perspectives in
the curriculum and how these are embedded across the
school. In these sessions additional resources were
gathered. Support from the Callaghan Education
Pathways Aboriginal Education Team and the
newsletters from Karen Ruby were greatly appreciated
in assisting this development. Two staff participated in
the local Aboriginal Education Consultative Groups
Connecting to Country. Three more staff were enrolled
in this event however it was not run due to a lack of
numbers and will be scheduled for 2018.

The AECG and local community were engaged in
extensive and authentic collaborative processes in the
evaluation of the school and setting future directions
with 66% of Aboriginal families represented in whole
school consultation meetings and workshops.

Multicultural and anti-racism education
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Multicultural Education continues to be a cornerstone of
the Islington Community and highly valued by the whole
school. All cultures are welcomed and supported and
cross cultural learning is a daily occurrence. The
celebration of diversity, the emphasis on commonality,
inclusiveness and relationships has developed high
levels of belonging. 

Harmony Day is celebrated at Islington Public School.
Harmony Day celebrates Australia’s cultural
diversity.It’s about inclusiveness, respect and a sense
of belonging for everyone. It is a day for all Australians
to embrace cultural diversity and to share what we have
in common. The central message for Harmony Day –
‘Everyone Belongs’, –  reinforcing the importance of
inclusiveness to all Australians. As with previous
years,families came into our school to share aspects of
their culture which included dress, cuisine,
geography,history and music. The whole school had a
sit down meal coordinated by the P&C which this year
included the formation of a recipe book. With over 40%
of our community being born overseas or from families
who have arrived within the last six years this continues
to be an much anticipated event on our calendar.

This year new staff participated in STARs in schools,
new arrival EALD induction and Teaching Refugees in
my Classroom. This ensured that 100% of teaching
staff had completed these courses. New this year was
Administrative staff also participating in cultural
competency training with a focus on refugee
experiences and available resources to improve service
delivery for these families. Islington executive also
completed Teaching Students from a Refugee
Background: Executive Teams professional
development. We participated in an internal review of
our systems and made a presentation to colleague
schools on our findings and improvement measures.
This was well received and we were requested by
Rebecca Stuart, Multicultural Education and
Community Relations Adviser, from state DoE to deliver
another presentation as a showcase school at the
Opening the School Gate: Engaging Culturally and
Linguistically Diverse Families. Uncle Perry from  our
school delivered an acknowledgement of country and
provided an Aboriginal perspective on opening the
school gate and what that looks like for the Aboriginal
people. Jonathan Lumley provided deep insight into
engaging multicultural and refugee parents in authentic
partnership. His presentation was so well received that
the state team then sent a film crew to interview staff
and community members at the school as part of the
development of resource to support schools across the
State.
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