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Introduction

The Annual Report for 2017 is provided to the community of Ingleburn Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Graeme Green

Principal

School contact details

Ingleburn Public School
Oxford Rd
Ingleburn, 2565
www.ingleburn-p.schools.nsw.edu.au
ingleburn-p.School@det.nsw.edu.au
9605 1423
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School background

School vision statement

An innovative and collaborative learning environment that empowers   students   to   become future focused global
citizens.

School context

Ingleburn Public School is part of the Glenfield Principal Network  in  the  South  Western  Sydney  Region.  It  is located
near   the   CBD   of   Ingleburn.   There   are approximately 599 students  enrolled from  Kindergarten to Year 6 from a
diverse range of student backgrounds. The  school  has  approximately 56%  of  its  students  with a  language
background  other  than  English  and 25 Aboriginal students.

Ingleburn  Public  School  has undertaken a  dramatic transformation  to  bring  about  a  cultural  change  that ensures
our  students  are  best  equipped  for  life  in  the 21st century. This ongoing transformation is at the heart of our plan for
the coming years.

Ingleburn Public School is a future focused school with a  particular  emphasis  on  teacher  professional  learning to
support student outcomes.

The school has a wonderful mix of early career to more experienced  staff  who  are  actively  engaged  in  their
profession.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning Culture:  Excelling 

Our school demonstrates the building of educational aspiration and ongoing performance improvement across our
community.  Students take responsibility for their ongoing learning as teachers continually seek a variety of pathways to
engage them in improving student outcomes.  Additional flexible learning spaces were created to promote differentiated
learning to meet the needs of all students.

Wellbeing: Excelling

Our school has a strategic, planned approach to support the cognitive, emotional, social, physical and spiritual wellbeing
of all students.   Creating Connections enhanced Teacher– Student rapport building with a Visible Learning effect size of
0.72.  The introduction of school mascots were also evident.

Curriculum and Learning: Sustaining and Growing

Our school uses Universal Design for Learning to differentiate curriculum delivery to meet the needs of students at
different levels of achievement, including adjustments to support learning or increase challenge.   Students articulate
their learning and understand what they need to learn next to enable continuous improvement.

Assessment and Reporting: Sustaining and Growing

Criteria for student assessment is shared with students.  Formative and summative assessments create opportunities for
students to receive feedback on their learning to support learning across the school.  The implementation of See–Saw
assisted in the presentation of clear information to parents on what and how well their children are learning and receiving
regular information.
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Student Performance Measures: Sustaining and Growing

Our school data shows that most students are exceeding expected growth on internal school progress and achievement
data.  Student progress and achievement in external measures is consistent with progress and achievement in internal
assessments.  Our school achieved excellent value–added results, significantly above the value added by the average
school. 

Effective Classroom Practice: Sustaining and Growing

Teachers collaborated across stages to share curriculum knowledge and other information about student progress and
achievement, allowing for the sequential development of program and lessons which meets the needs of students.

Data Skills and Use: Sustaining and Growing

Assessments are developed to reflect the pedagogical practice of Universal Design for Learning – Multiple Means of
Representation.  This assists to monitor student learning progress and the diversity of all learners.

Learning and Development: Sustaining and Growing

Teachers participated in at least two lesson observations of classroom teaching practice, with feedback, to improve
professional knwoledge and practice.  Coaching and mentoring opportunities were provided to staff who request it or are
identified as in need of support.

Professional Standards: Sustaining and Growing

Teachers' Professional Developmen Plans are supported by a coordinated whole school approach to developing
professional practice.  All teachers' prfoessional development plans had a focus on developing the four pillars of the
school vision.  

Leadership: Excelling

Disributed instructional leadership to sustain a culture of effective, evidence based teaching and ongoing improvement is
evident with the majority of students making or exceeding the expected growth in learning.

School Planning, Implementation and Reporting – Sustaining and Growing

The leadership team provides feedback about the impact of change and supports the change that leads to improvement. 
Active collaborative planning and implementation of the four pillars of the school vision is evidents across the school. 

School Resources: Excelling

Our school recognises the diversity of skills and experts in teaching and non–teaching staff and deploys them
accordingly to meet the needs of students.  Our school has a creative approach to the use of the physical environment to
ensure that it optimise learning.  This is evident in the redesigning of existing rooms to flexible learning spaces. 

Management Practices and Processes: Sustaining and Growing

Our school makes informed choices about administrative practices and systems in place that are cost effective and
responsive to the local context and needs.  We continually review and modify where necessary to ensure the best
customer service ethic is delivered. 

  

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Teaching

Purpose

To inspire teachers and students to be global citizens and life long learners who aspire for excellence.

To  underpin  these  processes  by  the  provision  of  quality, contemporary and adaptable teaching practices designed
to  meet  the  needs  of  current  and  future  social  and educational environments.

Overall summary of progress

To meet the needs of current and future social and educational environments, our school provided students with
authentic, future focused learning experiences.

2017 saw our school’s first entry into Film by the Sea Film Festival, in which students collaborated with their peers to
develop and edit quality short films. 

In a world increasingly consumed with the sharing of photos and images, the learning and understanding of visual
literacy is becoming progressively more important. Students developed a deep understanding of the way images can be
manipulated to evoke meaning and emotions. Throughout the filming process, students experimented with colour
schemes, camera angles and shots and incorporated music to their films to tell their stories. 

Two of our student made films were selected for inclusion in the Bankstown series premiere evening.The festival
concluded with a screening of the student's films at The Theatre, Bankstown Sports Club where our starring students
walked and posed for photos on the red carpet as their families joined them at the Premiere event to watch their films on
the big screen. 

It was a marvellous experience and we are excited to be part of the 'Film by..' series this in 2018 as we present 'Film by
the Future' to the Macarthur region.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers plan using elements
of Universal Design for Learning
(UDL) and experiment with
creating 21st century learning
environments.

Capital resources: 

$21, 000

Human Resources:

All staff 

Land–related resources:

Conversion of spaces 

Implemented leading edge technology (Spheros,
iPads, etc.) which encouraged peer–to–peer
collaboration, and in doing so, the communicative
and interpersonal skills of each student. This
implementation further encouraged students’
interests in Science Technology Engineering
Mathematics (STEM), through the introduction of
the basics of coding, with the students able to
pursue the coding with no limits, only bound by their
creativity and imagination.

Converted two rooms into ‘flexible learning centres’
– spaces formally designated to enhance the
students’ capacity for learning STEM and thus
developing their artistic expression in the
contemporary world, an essential aspect of a
modern child’s development due to the growing
focus on technology and creativity in the 21st
century.

All teachers engaged in
self–directed professional
learning.

Capital Resources:

$3, 000

Human Resources: 

Teachers were allocated

Teachers undertook an individual and in–depth
inquiry project surrounding their findings from
Universal Design for Learning and implementation
of STEM programs, and presented their evaluations
in detailed and expansive presentations.  These
presentations were performed in a variety of
multimedia platforms, subliminally reinforcing their
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers engaged in
self–directed professional
learning.

time out of their teaching
schedule in order to
complete their inquiry
projects. $4, 000

knowledge of modern–day technologies, whilst also
providing engaging and informative presentations. 
Teachers underwent group–collaboration in a
formal discussion meeting to ensure every voice
was heard and to encourage peer communication,
which led to the suggestions of future forms of
pedagogy, and potential improvements to the
learning processes at Ingleburn Public School.

Increase in student and teacher
satisfaction as a result of
collaborative programming and
reflective dialogue, which delivers
dynamic learning experiences.

Capital Resources: $5 000 Through the establishment of a new program:
Creating Connections, counter–current
communications were established through the
creation of authentic and informal relationships
between student and teacher.  This program
entailed weekly small get–togethers between staff
and students, where both parties could relax and
discuss the week’s events, enhancing organisation
and conversation.

Next Steps

 • Teachers will continue to engage in professional learning that is self–directed, future–focused, reflective,
differentiated and collegial.

 • All staff to complete Universal Design For Learning Self–Paced Online Learning with CAST.
 • All staff to complete The Apple Teacher Program
 • Provide opportunities for inclusive education through the establishment of parent and community forums.
 • The development of a student/staff self–assessment tool
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Strategic Direction 2

Learning

Purpose

For students  to  become  independent,  productive,  self–motivated and dynamic citizens with the necessary skills to
fulfil their purpose in the world.

Overall summary of progress

For students to become independent, productive, self–motivated and dynamic citizens with the necessary skills to fulfil
their purpose in the world, Year 5 and Year 6 students took part in a Leadership Conference during Term 1 which was
held off site. The purpose of the conference was to inspire all our students to be leaders. The Conference had three main
aims. Firstly, to motivate all our students to be leaders and become future focused global citizens. Secondly, to drive the
entire school implementation of the four pillars which underpin the school’s vision. 

The four pillars are:
 • Innovation – To think differently
 • Collaboration– The more we link the more we learn
 • Empowerment– No limits; and 
 • Global Citizenship – More than me.

Lastly, as leaders of our school, the expectation was that Year 5 and Year 6 students set the example and inspire all of
their peers to be safe, respectful, learners.

Throughout the course of the conference our school’s leaders engaged in a variety of innovative workshops to enhance
their understanding of the four pillars and ideate on how they can lead their peers in the understanding of the school
vision and rules. 

Following the Leadership Conference all our senior students led weekly workshops with a group of younger students.
Each session included a variety of activities that explained each pillar and a practical activity to further develop their
understanding. 

As part of this program students created stars to send to the Commonwealth Games to be part of the 1 million stars
project against domestic violence. This program resulted in our whole school developing a very thorough understanding
of what the four pillars mean to them and their learning and is now deeply embedded into our school culture. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Use of and participation in
programs that support social and
emotional intelligence.

Capital Resources:

$8, 000

Human Resources:

Teachers aided in the
provision of information,
encouragement and aiding
in the organisation of events

A range of events were organised, both by students
and teachers, to encourage integration of
socialising and communication within schooling life. 
One event was an Informal Interest Group, where
students partook in gardening at recess to
encourage the development of hobbies whilst
simultaneously socialising with peers as well as
being educated on the environment and agricultural
practices. Enlisted the aid of external provider, “Got
Game!”, who supported current sporting programs,
as well as focusing on specialty skills of athletics
and AFL.  Students in Years 3–6 participated in
sporting activities on a weekly basis, including
Learn to Swim programs (terms 1&4) and Swim
Scheme program (term 3) to develop essential
swimming skills and enhance student’s confidence
levels in the water.

Increase in positive parent and
student feedback in regards to

Capital Resources: Students organised an entrepreneurship program,
where students designed, launched and ran their
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

the school’s educational
programs.

$3 000

Wakakirri

$2 757

Wakakirri Human
Resources:

3x Teacher release days:
$1 500

own small business, with the production and
distribution of products including milkshakes,
bracelets, tie–dye shirts, slime, playdough,
lemonade, fresh fruit juice, stress balls and ice
cream.  These fundraisers led to the development
of student–organised charities, with one student
taking the initiative to run a Cancer Package to be
delivered to children with cancer and another
student running a Blanket Drive for homeless
people and victims of Domestic Violence.  These
fundraisers displayed leadership of the students of
Ingleburn Public School, and in turn demonstrated
the nurturing environment Ingleburn Public School
offers for its students.

Attendance rate in co–curricular activities, including
the aforementioned Informal Interest Group, choir
and Wakakirri dance group, has exponentially
increased due to the progressively positive outlook
of students.

Increase in parental engagement
in a variety of school wide
programs and parent learning
information programs.

Capital Resources:

$1, 000

An assortment of programs are provided by IPS,
including weekly parent assemblies – an
opportunity for parents to celebrate the progression
of students in their academia and sporting
achievements.In addition to this, there are monthly
P&C meetings to ensure the consistent parental
engagement in the child’s schooling life, as well as
ongoing parent–to–school communication and
development.  

The Parent Teacher interviews further solidifies the
parent’s knowledge and understanding of their
child’s advancement at school.

Next Steps

 • Continue entrepreneurial projects to develop innovative solutions to ongoing contemporary problems
 • Run new initiatives to fundraise – for instance, Earth Hour to raise money for the production of solar panels in

Papua New Guinea
 • Create a framework for planning with Universal Design for Learning that is consistent throughout the school.
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Strategic Direction 3

Transformation

Purpose

To  be  at  the  forefront  of  innovative  change  and  a  model of   exemplary   practice,   strengthening   personaland
professional   growth   amongst   students,   teachers,   the school and its broader community.

To  facilitate  a  positive  transformation  that  will  create engaging  21st century  learning  environments,  pedagogy and
teaching and learning programs.

Overall summary of progress

Being at the forefront of innovative change and a model of exemplary practice, strengthening personal and professional
growth amongst students, teachers, the school and its broader community,  our school established entrepreneurial
partnerships with Datacom, L'Enfant Learning, SouthWest Legal and the University of New South Wales to enhance
student learning.

MyPD Projects with Datacom supported teacher professional development plans – having an IT expert in the classroom,
collaboratively planning and working alongside the class teacher.

L'Enfant Learning assessed and evaluated the four pillars of the school vision with a custom made evaluation tool used
with Stage 2.

A partnership with South West Legal Centre was developed to enhance student/teacher of domestic violence and the
need to develop Respectful Relationships.  This partnership will develop in 2018 with the Mothers as Mentors Project.

UNSW and our school will be participating in a world first Parent Child Interaction Therapy (PCIT) with a focus on
developing empathy in young students.

Stage 2 teachers also participated in Agile Sprints with a focus on developing design thinking strategies in teaching and
learning programs.    

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers effectively integrate
ICT to enhance teaching and
learning.

Capital Resources:

$30 000

MyPD Program

L'Enfant Learning Program 

Implemented “See–Saw”, an application which
allows teachers and students to notify parents of
their experiences within the school community and
any work received as well as upcoming events on
the school calendar.

Increase in parent satisfaction
regarding adequate and effective
school communication relating to
the School’s vision,
future–focused pedagogy and
ICT integration.

n/a Feedback from Parent Teacher Interviews
generated positive reviews of the school
community, with parents commenting on their
enthusiasm for the Flexible Learning Spaces and
the awareness paid by the teachers to each
individual child.Increase in informal communication,
as seen in the Twitter accounts, YouTube Channel
and Journalism Club, as well as in day–to–day
operations, with parents approaching staff and
remarking on the fun, helpful and inspirational
atmosphere the school holds. 

Increase in families accessing
school–operated digital
communication including social

n/a Creation of student run YouTube channel where
students report on the latest news and events,
encouraging communication collaboration and
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

media platforms and the school
website.

confidence. Allows parents to stay up–to–date on
school affairs.Increased use of the school Twitter
account, a modern form of communication to
appeal to tech–savvy parents and allow for quick,
easy and informal communication.

Renovation of the school website promoted
increased use and increased communication.
Continuation of student–run Journalism Club
encourages parents to read works completed by
students, and thus increases awareness of school
events.

Next Steps

 • Create and use design thinking strategies entrepreneurial framework and Agile Sprints that incorporate reflective
practice.

 • Continue the entrepreneurial partnerships
 • Encourage ongoing communication between parents and school throughout the year through technology or

face–to–face
 • All teachers to complete The Apple Teacher Program
 • Student facilitated technology workshops for parents
 • Facilitate mindfulness and wellbeing among teachers, students and the community.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $23 352 See Aboriginal Education

English language proficiency $217 595 Continuation of extensive work with younger
students in Kindergarten, as well as new
transfer students, to ensure all students have
the same, excelled capabilities of English. All
work is undertaken by professional workers
trained in the specified areas.

Low level adjustment for disability $260 681 Every member of staff has been trained by
the Department of Education’s standards,
outlined in the Disability Standards for
Education, and follow the actions detailed in
the document.  Courses were provided
throughout the year to further educate staff
members and ensure all knowledge was
accurately preserved and properly followed.
These courses also allowed teachers to
update methods to more efficient and helpful
ways to appropriately teach students under
their care.

Quality Teaching, Successful
Students (QTSS)

$43 880 Mentor teacher modelled ideal literacy, coding
and ICT lessons to support staff in integrating
ICT effectively.  This allowed for the highest
quality of teaching available, and thus the
highest quality of learning from
students.Teachers collaborated with an
external agency, Datacom, to authentically
integrate ICT into the classroom, and to
enhance students’ deep learning experience.

Socio–economic background $138 047 Subsidisation of incursions/excursions, school
uniform, sport events and camp fees to allow
for the inclusion of all students despite their
socio–economic backgrounds.  Provision of
hands–on opportunities for students to
increase understanding through practice and
experience.

Support for beginning teachers $51 138 New, full–time staff undergo acquisition and
training to ensure they are fully equipped and
prepared for teaching, with the provision of
personalised communication between mentor
and mentee (informal training).  Small group
collaboration and conversation developed
staff confidence and knowledge of Ingleburn
Public School's pedagogical approach of
Universal Design for Learning.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 294 296 306 308

Girls 278 267 299 283

Student attendance profile

School

Year 2014 2015 2016 2017

K 91.9 88.9 90.6 91

1 92.6 89.6 90.7 92.5

2 93.4 92.3 92.6 91

3 92.5 91.4 92.9 92.6

4 93.4 91.6 92.4 93.5

5 93.1 93.8 92.8 92.7

6 94.8 92.1 92.7 91.4

All Years 93.1 91.3 92 92.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Ingleburn Public School works closely with the Home
School Liaison Officer and has implemented specific
programs to achieve positive attendance. Ingleburn
Public School has a designated executive to oversee
the programs to work closely with all stakeholders to
enhance positive attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 22.52

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 1.7

Teacher Librarian 1.2

Teacher of ESL 2

School Counsellor 0

School Administration & Support
Staff

4.06

Other Positions 0

*Full Time Equivalent

3% of staff are of an Indigenous background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 79

Postgraduate degree 21

Professional learning and teacher accreditation

Significant amounts of professional learning were
undertaken by Ingleburn Public School staff in 2017. 

Professional learning experiences focused on the Four
Pillars of the school's vision, strategic directions,
individual teachers' Performance and Development
Plan goals, visual literacy and working mathematically.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 691,356

Revenue 5,015,682

Appropriation 4,874,151

Sale of Goods and Services 5,184

Grants and Contributions 131,972

Gain and Loss 0

Other Revenue 0

Investment Income 4,375

Expenses -4,681,100

Recurrent Expenses -4,681,100

Employee Related -4,263,013

Operating Expenses -418,087

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

334,582

Balance Carried Forward 1,025,937

 • Financial management processes and
governance structures meets the financial policy
requirements    

 • Savings for planned capital expenditure for future
grounds improvement – installation of artificial turf
to develop additional outdoor flexible learning
spaces.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,991,107

Base Per Capita 92,460

Base Location 0

Other Base 3,898,647

Equity Total 639,674

Equity Aboriginal 23,352

Equity Socio economic 138,047

Equity Language 217,595

Equity Disability 260,681

Targeted Total 33,286

Other Total 92,667

Grand Total 4,756,734

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Using John Hattie's Visible Learning Effect Size Tool,
with a year's growth being 0.42, students exceeded the
expected growth and demonstrated significant progress
in:

– Reading

– Spelling

– Writing
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Using John Hattie's Visible Learning Effect Size Tool,
with a year's growth being 0.42, students exceeded the
expected growth and demonstrated significant progress
in:

– Numeracy

– Data

– Patterns & Algebra.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.
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The Premier's Priority Goal is to increase the proportion
of NSW students in the top two NAPLAN bands by
eight per cent by 2019. 

In 2017, Ingleburn Public School achieved a 10%
increase in Year 3 Numeracy.

Parent/caregiver, student, teacher
satisfaction

Results from the The Tell Them From Me Survey
conducted with students indicated the following:
 • Students are interested and motivated in their

learning – 88% (State Mean 78%)
 • Students try hard to succeed in their learning –

89% (State Mean 88%)
 • Important concepts are taught well, class time is

used efficiently and homework and evaluations
support class objectives – 8.4 (State Mean 8.2)

 • Students find classroom instruction relevant to
their everyday lives – 8.6 (State Mean 7.9)

 • Students feel classroom instruction is
well–organised, with a clear purpose, and with
immediate feedback that helps them learn – 8.5
(State Mean 8.2)

 • Students feel they have someone at school who
consistently provides encouragement and can be
turned to for advice – 7.8 (State Mean 7.7)

 • Students feel teachers are responsive to their
needs, and encourage independence with a
democratic approach – 8.8 (State Mean 8.4)

Policy requirements

Aboriginal education

Ingleburn Public School is committed to improving
educational achievement of all Aboriginal students.
Each student has a Personalised Learning Plan to
support improved educational outcomes and to provide
an ongoing record of student’s learning progress.
These plans were developed after consultation with
students, parents and class teachers. 

Our Aboriginal students have also participated in a
program called OldwaysNewDays. The aim of the
program is to further develop knowledge of student’s
culture and then enable the students to share this
knowledge with their peers. OldwaysNewDays Program
consisted of weekly Cultural Incursions combined with
Rock & Water program that provides skills for
physical–social teachings and is related to Intuition &
inspiration. 

Intuition in the weekly relationship with students and
inspiration when we encounter problems/issues that
ask for a long term answer. OldwaysNewDays allowed
students to use old sacred ways of teachings to also
allow participants to float and become Leaders and
proud resilient members of society and Communities. 

In July, Aboriginal and Torres Strait Islander students
attended the annual community of schools NAIDOC
event at Sarah Redfern High School to acknowledge

students participated in a range of cultural activities
such as art, traditional games and gained knowledge of
artifacts used for hunting and gathering. 

On the 6th of September, we held a Great Book Swap
to raise money for The Indigenous Literacy Foundation
to help close the gap in Literacy. We took this
opportunity for students to learn about Indigenous
culture by providing a dream–time story session,
Indigenous Games and a BBQ for all students and their
families to help form a strong relationship with our
Aboriginal and Torres Strait Islander Community.

Our aim in 2018, is to enhance relationships between
the school and our local Indigenous community
members. We aim to create a mural, bush tucker
garden and yarning circle as well as initiate a yarn up
group which will hopefully strengthen student identity to
culture and bring the community together. This is to be
completed in collaboration with our family and
community members.Additionally, we will continue to
support our Aboriginal and Torres Strait Islander
students in their educational journey and to connect
with culture through a range of incursions, excursions,
celebrating significant days and implementing
Aboriginal and Torres Strait Islander perspectives
within the curriculum across the school.

Multicultural and anti-racism education

Our school celebrates the diversity of cultures which
comprises over 40 language groups and 56% of the
student population come from a background where
English is not the first language.  Being a Positive
Behaviour for Learning School, students take personal
responsibility for choices in interacting with peers –
both in the playground and classroom.  Students have
explicit instruction and role modelled actions to
overcome any differences.  In addition, the school has
a trained Anti–Racism Officer.  The school uses a
multitude of communication apps and interpreters to
support communication between the teacher/student;
the school and parent. EAL/D teachers work with class
teachers to enhance Universal Design for Learning
pedagogical practice to build an inclusive school
environment.  Harmony Day celebrations also features
performances from various cultural groups, celebrating
the diversity of cultures and their contribution to the
school.
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