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Introduction

The Annual Report for 2017 is provided to the community of Harrington Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lisa Kirkland

Principal

School contact details

Harrington Public School
High St
Harrington, 2427
www.harrington-p.schools.nsw.edu.au
harrington-p.School@det.nsw.edu.au
6556 1267

Message from the Principal

2017 has been a busy year at Harrington Public School with numbers growing, our school continuing to flourish both in
its physical appearance and social. We have an exceptional community that support everything we do and we continue
to be grateful for their input and co–ordinated efforts to help our school to continually improve.

We have an incredible staff at HarringtonPublic School who always take on new learning directions with gusto and have
showed skill and passion in a variety of areas in 2017 through a variety of projects they have been involved with.
Through their enthusiasm and hard work our children’s growth and improvement not just academically but
socially,creatively, sporting and emotionally.  Wehave tied in a lot of learning about personal and social capabilities which
has helped our students to drive their own learning, set goals for themselves and then achieve them. We look forward to
continuing all of this work in 2018 andseeing our students to continue to expand and grow I the many future learning
opportunities they are provided with.

School improvement has continued to be a priority with the work happening in the playground, murals, pursuing the little
jobs such as fixing up broken areas and the construction of the walkway to the senior classroom. We thank the P & c for
their hard work and dedication and for being able to provide half the funds to pay for the walkway, we look forward to
tackling more major projects together in 2018.

We have continued to have a lot of community involvement in the school with a number of volunteers reading with our
students daily, helping out in classrooms and the library and keeping our canteen running so beautifully. We have also
had large turn–outs for our events such as breakfast, parent workshops, open classrooms and parades. We love to see
everyone coming in and will look to start some Open Weeks in 2018 where families will be invited into the classrooms to
participate in some of the normal lessons so we can share the great work happening. This will hopefully inform our
families more about the innovative and high quality teaching processes that happen in in our school.

Positive Behaviour for Learning (PBL) has been one of our priorities to increase the student’s awareness,
understandingand emphasis on our school values of Respect, Responsibility and Personal Best.This year has seen the
establishment of our Junior PBL team and a move awayfrom the more historical SRC. We have had the Junior PBL tam
become moreinvolved in decisions made across the school in regards to our school values,how they get taught, as well
as taking on the responsibility and running of our Peer Clubs. We now have peer buddies and referees in the playground
each break to assist in diffusing arguments, bullying or issues as they occur. This has been a hugely successful
endeavour with many schools now interested in our model and a request for the team to present at the annual PBL Expo.

Can I take this opportunity to thank all ofthe families, community members and P & C Committee for their ongoing
support for our school. We have a warm and welcoming school that we aspire to becomemore and more involved and
connected in the community around us. I feel very passionate about my school and the community attached to it and
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want to share that with everyone I can! I look forward to be able to show off our student’sstaff and school across many
more forums in 2018.

Message from the school community

This year for Harrington Public School P&C has been ayear of spending all the hard earned savings through fundraising
and Canteen sales.

A crowning achievement this year has been the able to help fund the much needed undercover walkway for the Year 5/6
class. The P&C donated$14 000 towards this project. These funds were acquired from the Canteen account. The P&C
would like to thank all the families who continuallysupport the Canteen and enable for these projects to be fulfilled.

The P&C has also funded other Wish list items putforward by staff at the beginning of this year. These have included
Keyboardsfor the Music room, upgrading of Sports Representative team shirts, which included the purchase of a full set
of Sport Shirts along with printed numberson backs of shirts for sports such as Soccer and Touch Football. The P&C has
also purchased a full set of representative Netball dresses with a new unique design for Harrington Public School to the
cost of $595.00. To make surethat these uniforms are kept in peak condition and also to look the part theP&C also
purchased Logo Large Sporting Bags to the cost of $150.00.

In relation to the P&C fundraising effects this year the Major Raffle which was organised by Jay Mongan we made a
profit of $1222.00. Ahuge thank you for Jay and his family for making a huge push towards the end toachieve this great
result!

The Easter Raffle was also a great success with a profit of$536.00.

The CAPA night which was a last minute idea was anothersuccessful achievement with a profit of $329.00.  We would
like to thank Sarah, Angie andClaudia and anyone else who donated baked goodies for the night at short notice.

The Bake Sale was also another great success, the Lolly shopbroke even but lessons have been learned different
strategies will be implemented next year to make it bigger and better. The Bake Sale raised $551.00.

Our last fundraising event for the year will be our BunningsBBQ which is a great day to cook sausage and meet a lot of
new people andpromote the school.

The P&C would like to thank our brilliant Canteen ladies and gentlemen who donate their time to keep the children and
staff well fed. Aspecial thank you to Sarah and Angie who have continued the to the standardthat Lee set.

Another thank you goes out to all our brilliant and proactive P&C members who have been amazing support to myself but
also to the positive reflection of our P&C. Last but definitely not least the P&C would like to thank Lisa and her staff for
their support throughout the year.

 

New members are always welcomed.

 

Leona Stevens

P&C President 2017

Message from the students

This Year at Harrington Public School we have had great fun with our captaincy role. We attended many different events;
one of the many events was the Leadership Conference, where we saw lots of leaders speaking about what makes them
and us great leaders. On the 25th of April we went down to the hall and represented our school on ANZAC day and we
got a special badge to remember the amazing day that they held for the soldiers who fought for us. Also, we went to Port
Macquarie to see Leslie Williams (the leader of the political party in Port Macquarie) and Gladis Berejiklian(Premier of
New South Wales): it was awesome. It has been an amazing year for Harrington Public School and we wish the captains
of 2018 all the best.

By Darcy and Chelsea
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School background

School vision statement

Harrington Public School engages students, parents and the community in a shared learning journey. We empower
students consistently to achieve their Personal Best, be Responsible and Respectful global citizens who display
empathy, resilience and self–belief.

School context

Harrington is a small rural school with a diverse range of learners within each stage.  The school population of 109
students includes 10% of students who identify as Aboriginal.  All of our classes are multigrade. Our schoolhas had a
recent history of flux with teaching staff and executive changingdramatically over a 5 year period; resulting in community
concerns regarding consistency. Projecting a culture of stability and solid education reform is apriority over the next few
years.

Harrington Public School has a varied dynamic and community which includes low socio–economic, aboriginal and
working professional families. Aprimary aim of the school has been to structure the school, through PBL to assist
students to succeed both behaviourally and academically. We aim to further enhance our school wellbeing focus through
promotion of a positiveschool culture.

Staff ranges from experienced through to new scheme teachers, all with a great deal of enthusiasm and commitment to
providing quality educational opportunities for all students. Staff are embracing 21st Century Learning through ongoing
professional learning relationships with peer coaching and mentoring within school and across other networks.  Our
focus will be to build in–school instructional leadership that further facilitates analysis, reflection and targeting of
outcomes for teacher and student learning according to need.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the domain of Learning our targets have been successfully embedded across wellbeing, learning culture and
deepening curriculum knowledge and theory.

The results of our self–assessment indicate that in SEF domain of Learning Harrington Public school is Sustaining &
Growing. There has been a deliberate focus on further developing school culture that embeds best practice, innovation
and an evidence based approach that affects change across all areas of our school. The staff students and community
have worked hard over the past three years to embed wellbeing practices, high expectations on curriculum and reporting
and a shift to more informed assessment for, of and as a tool to provide feedback to students and families regularly. This
focus has been imperative to the cultural shift we have achieved and the improving reputation of high standards and
expectations of growth for all involved in our school community.

Teaching

The results of our self–assessment against the SEF in the domain of teaching indicate that our school is primarily
sustaining and growing but show evidence of excellence in collaborative practice and classroom practice.

Our major focus in the domain of Teaching was building collaborative practice across the whole school which would be
monitored against growth data, goals set for literacy and reading and involvement in mentoring and observation. We
spend a great deal of time developing team capacity, not just in the depth of curriculum knowledge but in behavioural
trends in learning and wellbeing. We connect regularly as a team to drive a whole school plan with all PL, professional
discussing and peer support driving our strategic directions to better inform our team and the community on the ways to
achieve the best results for our students.

In 2017 we have worked hard to extend our professional networks and work within our Small Schools Group, the
Macleay Educational Group and project work with the Learning and engagement Team and the Early Action for Success
Numeracy team.

School based professional learning strongly supports our school priorities and strategic directions in the delivery of
quality teaching and learning. Vital t our engagement in quality teaching has been the effectual focus on professional
learning and our commitment to working with paraprofessionals and our other network connections. Staff have embraced
the opportunities to deliver, participate and effect cultural change through quality and contextually relevant professional
learning and high quality discussion and data analysis.

Leading

The Domain of Leading has been a dominant priority for Harrington Public School in 2017 due to the need to establish
consistency and a committed collegial school response to leadership to historical challenges.

As a result of the self–assessment process against the SEF we feel our evidence result sin indicating in the area of
Leading we are sustaining and growing but have moved into excelling in Leadership and School planning implementation
and reporting. There has been considerable revision of, and change to the administrative systems and structure over the
past three years resulting in our school resourcing and managing practice becoming sustainable and embedded across
all areas within the school. In 2017 we have made significant investment in LMBR as well as a deliberate focus on
developing school leadership to be building capacity of all staff to take on leadership roles and aspire to greater
involvement collectively in innovative and future focused school development. These strategies have been fundamental
to the long–term vision for ongoing development of our school within the community and across or educational network.

Our school resources, both physical and human, have been key focus in further establishing a strong sense of school
culture, pride and wellbeing at Harrington Public School. The emphasis on improving and maintaining the school
buildings and grounds, the creation of future learning and flexible learning spaces, and the resourcing of STEM, Robotics
and Maker Spaces has been the focus At HPS this will continue to be the focus in our school planning model to ensure
the highest quality future for our school and students, provided by expert practitioners.
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Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Expert Teaching Team

Purpose

Our school strives to continually build anexpert teaching team that is reflective and engaged in promoting and modelling
effective,evidence based practice.

Overall summary of progress

Harrington Public School staff has worked hard and consistently over 2017 to expand and deepen the skills of all staff to
work collegially and responsively to student individual needs. We have focused on the systems to support staff learning
and have successfully maintained and increased skills in formal mentoring and observation across the school.

Staff have also adopted Project Based Learning across all KLA’s which is having a huge impact on student directed
learning. In 2017nwebecame involved in a project between the PBL Deputy Principal and SEO2Curriculum Advisor to
further embed the Capabilities Framework from Australian Curriculum into our Project Based Learning

In 2017 we have gained inclusion in Early Action for Success and Instructional Leader 2 days per week. She has been
involved in monitoring data and supports our intervention work with students not meeting expected growth. We have also
participated in Building Numeracy Leadership which is a project within EAfS to improve Working Mathematically capacity
in staff and thus greater improve student outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Clear evidence that HPS staff
focus on developing successful
self–directed and motivated
learners that can set their own
learning goals across all areas
K–6 that are connected to
Continuum clusters. With
quantitative growth evident in
PLAN and NAPLAN data.

0.188 Staffing allocation
(Unfilled Vacancy) will
account for 9 Days per term
for Mentoring and PL extra
days. Combined RAM
money used to support
Principal working off class
(1.0 position) as mentor,
coach and Wellbeing
coordinator

Systems that support our expert teaching team
actively engaging in inter–classroom observations,
mentoring, and goal setting evident an embedded
as core practice at HPS. Increasing  improvement
in student learning needs/outcomes evident in
school data .

Systems that support our expert
teaching team actively engaging
in inter–classroom observations,
mentoring, and goal setting
evident an embedded as core
practice at HPS. Demonstrated
and increasing improvement in
student learning needs/outcomes
evident in school data due to the
focus on collective responsibility
and high expectations of these
systems.

0.188 Staffing allocation
(Unfilled Vacancy) will
account for 9 Days per term
for Mentoring and PL extra
days. Combined RAM
money used to support
Principal working off class
(1.0 position) as mentor,
coach and Wellbeing
coordinator.             (O.8
RAM Generalist position) +
Purchasing of Robotics and
Coding resources. 0.188
Staffing allocation (Unfilled
Vacancy) will account for 9
Days per term for Mentoring
and PL extra days

Systems that support our expert teaching team
actively engaging in inter–classroom observations,
mentoring, and goal setting evident an embedded
as core practice at HPS. Increasing  improvement
in student learning needs/outcomes evident in
school data .             Whole school and class
timetables indicate all areas are part of daily and
weekly process at school. Final data from PLAN
indicates at least 80% of students in each grade are
meeting expectation for cluster and syllabus
indicating success of the new future learning focus
at HPS.

Next Steps

Extend Project Based/Inquirylearning to be used by 100% staff to cater for all learning abilities,including extending Gifted
and talented students.
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Expansion of peerobservation/classroom walkthrough’s in 2017 to include monitoring andchallenging of Language of
Learning, Goals and Learning Intentions in all classrooms through High Expectation Relationships.

Build capacity of the teaching team at HPS to teach innovatively using Project Based Learning, High Expectation
Relationships and Flexible Learning Environments.

Working with the new Literacy and Numeracy Progressions to extend pre–knowledge of continuums into the new
progressions and align to all planning, teaching and learning that occurs at PS
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Strategic Direction 2

Learning culture that Promotes Excellence

Purpose

A school culture that builds educational aspiration and ongoing improvement across its community.

Evidence informed teaching & learning that promotes balanced Literacy and Numeracy, critical and inquiry thinking.

Overall summary of progress

Over 2017 staff of Harrington Public School has focused on maintaining regular and systematic review of student data,
work samples and ongoing assessment to target improvement and intervention with established andnew staff. We have
also established a vernacular and culture aligned to a growth mindset, project based learning and goal setting where we
have high expectations for all students learning.

As a staff we have become involved in a Learning Mapsproject with the Macleay Education Group to explore Student
Agency and Goal setting and have moved this into our school pedagogy of high quality learningbehaviours for everyone
at our school. This year has involved a project focusin this area which we will further embed into school practice over the
comingyears.

2017 also saw HPS hold its first Gifted and talented extension workshops for Writing, Coding and Circuits, Mathematics
and Drama. Aspart of our focus to widen opportunity of students we have also introducedcoding into our Library program
K–6 with robotics and STEM featuring in allclassrooms across KLA’s. The process has been successful with shifts in
staff programming and assessment now closely tied to a cross–curriculum project based focus.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students will exhibit self–directed
behaviour in regards to their
learning through independent and
consolidated feedback and goal
setting with an ability to peer
coach other students in strength
based goal settings in Year 4–6.
Effectiveness and consolidation
of their goals  measured against
 PLAN, NAPLAN and Syllabus,
Continuum expectations

EAfS Instructional Leader
allocation of 0.4 used to
support staff PL and training
(L3 and L3 Stage One, plus
transition support to embed
pedagogy across the
school). 0.188 Staffing
allocation (Unfilled
Vacancy) will account for 9
Days per term for Mentoring
and PL extra days.
Combined RAM money
used to support Principal
working off class (1.0
position) as mentor, coach
and Wellbeing coordinator,
extra hours of Learning and
Support (LST) to support
the targeted intervention
designed collaboratively
with IL for K–3 students and
at risk ATSI students

Goal setting and identifying of learning intentions
are a pivotal component of all classroom routine
and practice. This  is documented in the school
Language and Culture of Earning at HPS
document. (Inclusive of Instructional Leader EAfS)
and evidence collected via walkthroughs and
interschool visits.

L3, L3 stage One and whole
school pedagogically connected
Literacy and Numeracy sessions
result an ongoing improvement
and achievement of stage
expectations which flows through
whole school.

Combined RAM also used
to support employment of a
music/G &T specialist
teacher to run school
instrument and choir as well
as sporting and other
extracurricular activities.
(O.8) + Purchasing of
Robotics and Coding

End of Year data from PLAN  + NAPLAN data
indicates an increase of students in each grade
working beyond expectation for cluster and
NAPLAN Bands indicating success of the new
extension focus (G & T) at HPS. Growth & effect
Size calculated to monitor success of extension
process at the school.             end of year student,
staff and community surveys indicate high level
(min 80%) of support for our learning spaces and
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

L3, L3 stage One and whole
school pedagogically connected
Literacy and Numeracy sessions
result an ongoing improvement
and achievement of stage
expectations which flows through
whole school.

EAfS Instructional Leader
allocation of 0.4 used to
support staff PL and training
Specialist teacher (O.8
Ram) + Purchasing of
Robotics and Coding
resources.

understanding of what Future Learning means

Next Steps

Continue with Learning Maps with students K–6 to map theirlearning behaviours and set goals individually in regards to
learning. Studentswill be supported through class goal setting and peer coaching to targetcurriculum and topic goals in
all classes K–6.

Gifted and Talented processes will be further embedded sothat a variety of opportunities are provided to targeted
students in theirskill areas to extend them and their capabilities.

Future Learning skills will continue with a heavy emphasison Student Agency through self–regulated choice, project
based learning,embedded inquiry process in all programs and planning.
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Strategic Direction 3

Positive School Community

Purpose

The School promotes a positive school environment that involves all parties. We strive for everyone to be committed and
enthusiastic in our learning communityto support cognitive, emotional, social, physical and spiritual well–being.

Overall summary of progress

In 2017 we have been able to establish ourselves as leaders of PBL in our area with a shift from school based systems
to student driven values education in all settings. In 2017 we established a Junior PBL instead of a school SRC which
consist of 6 school reps from Year 3–6 These students nowrun our  fortnightly Peer Clubs which focus on our school
values, they feature as Peer Ref’s during breaks and havestarted writing lesson support program for classroom
programs.

We have continued our involvement with Regional PBL staffand have undertaken a project aligned to Personal and
Social Capabilities aswell as Creative and Critical Thinking Capabilities from NESA. It has assistedus to refine our in
school practices and identify areas for progression in2018. We will also be presenting a ½ hour School Synopsis and
hosting a static display.

Our classroom process of check–ins and circle time still continues to gain strength and further develop social and
emotional skills within our students. We have continued to run a school and community Gratitude Project with huge
success to further support our in school focus on mental wellbeing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A clearly defined Wellbeing
approach in our school
community that enables high
expectations is positive and
proactive and is evident in all
school policy and support
paperwork with ongoing
improvement in behaviour data
records.

DoE PBL Team +  Ram
funding for casual release–
TPL             School
Generated Survey P & C
meetings Newsletter and
Facebook group

PBL lessons, circle time and a daily check–in
process exist (visible evidence + program
registration) in all classrooms.  Improved classroom
and playground incidents with a decrease of 80% in
aggressive incidents recorded.

Students and staff participate in
Whole School Wellbeing
systems, lessons and
acknowledgment that enable a
growth mindset across all areas
that are clearly outline in HPS
Language of Learning document
for sustainability.

0.188 Staffing allocation
(Unfilled Vacancy) will
account for 9 Days per term
for Mentoring and PL extra
days. Combined RAM
money used to support
Principal working off class
(1.0 position) as mentor,
coach and Wellbeing
coordinator             Staff
expertise + 0.188 Staffing
allocation (Unfilled
Vacancy) will account for 9
Days per term for team
training and program
review. Junior PBL Team

Feedback and survey forms sent home with a
similar framework to 2016 so increase in
understanding about learning at HPS can be
represented qualitatively in survey data.

A rich Case File approach for
students meeting criteria under
the DDA match the evidence
requirements for Nationally
Consistent Collection of Disability
Data with regular review and

0.188 Staffing allocation
(Unfilled Vacancy) will
account for 9 Days per term
for Mentoring and PL extra
days. Combined RAM
money used to support

School systems exist to deeply engage in wellbeing
in all learning settings as identified in school
programs, timetables and policy.             A clearly
visible and defined Wellbeing approach in our
school community, inclusive of students views and
expectations, that enables high expectations is
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

monitoring of interventions and
support based on highest
expectations for each child and
family.

Principal working off class
(1.0 position) as mentor,
coach and Wellbeing
coordinator             Staff
expertise + 0.188 Staffing
allocation (Unfilled
Vacancy) will account for 9
Days per term for team
training and program
review. Junior PBL Team

evident in all classrooms, school policy and support
paperwork with ongoing improvement in behaviour
data records.

Next Steps

In the new School Plan our strategic Direction 3 will mainlyfocus on community perceptions of Harrington Public School,
Communityrelationships and continuing school (physical) beautification and improvement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $13, 226.00 We have targeted the use of this money to
provide Learning and support for our at risk
ATSI students and to generally provide time
for staff to participate in mentoring and set
goals for their students, keep track of ATSI
student via their PLP's and discuss ongoing
internal data collection to make sure growth is
continually achieved.

Quality Teaching, Successful
Students (QTSS)

0.078 staffing position We value mentoring at  HPS as a key
component of staff TPL. Mentoring has
provided time to have discussions regarding
student growth and on–track data. all
students are tracked, discussed and
appropriate intervention or changes in student
goals which is a key aspect of mentoring.

Socio–economic background $142, 747 Ongoing classroom assessment, term
updating of PLAN data, 2 Work Sample
Analysis, 2 Numeracy mapping and 2 Literacy
mapping and development staff meetings
each term, Analysis of NAPLAN data take
place to monitor effectiveness of intervention
strategy. Changes made as required.
Extension writing club introduced term one
and tracked throughout year with great
success achieved. Music program all year.

Support for beginning teachers $3,700 Successful completion of Accreditation and
guiding Jason to take on other responsibilities
in the school.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 56 57 50 53

Girls 49 50 53 55

Student attendance profile

School

Year 2014 2015 2016 2017

K 91.5 94.6 94.6 97.8

1 92.1 91.8 96 93.2

2 92.5 94.1 93.7 94.4

3 94.3 91.8 94.6 92.9

4 91.7 93.2 93.1 94.6

5 90.3 91.2 90.9 91.2

6 92.2 93.6 93.9 92.6

All Years 92.1 92.9 93.7 93.7

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 4.49

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.3

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.71

Other Positions 0

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

We currently have 2 staff that gained accreditation in
2017 plus 2 staff working towards attainment.

We had 1 staff member complete maintenance of
accreditation.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 
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Income $

Balance brought forward 144 833.00

Global funds 147 979.86

Tied funds 293 822.86

School & community sources 49 699.70

Interest 1 759.84

Trust receipts 8 317.30

Canteen 0.00

Total income 646 412.56

Expenditure

Teaching & learning

Key learning areas 12 948.09

Excursions 23 072.57

Extracurricular dissections 21 619.58

Library 1 327.01

Training & development 15 484.41

Tied funds 225 314.03

Short term relief 17 505.89

Administration & office 35 204.89

School-operated canteen 0.00

Utilities 12 064.09

Maintenance 16 215.92

Trust accounts 12 898.63

Capital programs 26 120.00

Total expenditure 419 775.11

Balance carried forward 226 637.45

The information provided in the financial summary
includes reporting from 1st December 2016 to 3rd
September, 2017 . 

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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Parent/caregiver, student, teacher
satisfaction

In 2017, the school sought the opinions of parents,
students and teachers about our School culture and
feedback in relation to School Leadership via surveys
sent home early Term 4. Their responses are
presented below:

 

From parents surveys returned we found 100% of
parents felt that our efforts towards building a strong
school culture with transparent leadership:

Strengths identified were – students and parents
treated like family, inclusion, community support,
encouragement for all students and families, strong
leadership.

Areas that have improved are– grounds and general
school appearance, Introduction of STEM and coding,
Junior PBL team, Education standards, uniform,
Leadership

There was no negative feedback or suggestions for
improvement provided.

 

From students surveys we found 100% of students felt
that our efforts towards building a strong school culture
with transparent leadership but there were clear areas
students could see improvement:

Strengths identified were– Teachers, working harder,
writing, art, GATS, Band and music, kindness, maths,
indigenous focus, values and expectations

Areas that have improved are– art, maths, writing,
spelling, homework, robotics, reading

What they love about school – GATs, maths,
free–writing, art, drama, dance, robots music, peer
groups, sport, Genius Hour,

What could change or be improved – fitness, more time
to learn, painting the rooms, playground, more handball
squares

 

From staff surveys there was 100% job satisfaction with
clear commitment to school culture and appreciation of
leadership.

Strengths identified were – teaching of literacy, positive
behaviours, current and contemporary teaching
practice, inclusive culture, staff relationships, teacher
commitment

Areas that have improved are– aesthetics, numeracy,
STEM, student outcomes both social and academic,
deepening school systems, Junior PBL team,
programming
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What could change or be improved – school hall,
increasing teacher training, continuing our focus on
Positive Behaviours

 

We also changed the format of our initial Parent
Teacher information evening to be less formal and
more of a chat/get together. The consensus on the
evening was that families loved to feel they could just
talk, ask questions and that they felt they learnt more
through this format.

We also provided dot surveys where we asked parents
to put a sticker next to: key areas of improvement,
workshop opportunities they would love to have
provided and any other questions. The improvement
section matched the feedback received from the
surveys at the end of the year. There was a large
amount of parents that indicated they wanted to know
more about STEM and robotics so we offered a STEM
play evening where students ran a workshop and
taught parents how to use the different technologies we
have at school. These ranged from beebots and
cubetto in Kindergarten, to Weedo robots, EV3 robots
and coding devices such as Sphero. The night was a
huge success with parents asking for more in 2018.

Policy requirements

Aboriginal education

Harrington Public School has an Indigenous enrolment
of 11% and an Aboriginal classroom teacher. Aboriginal
Education is promoted and supported across all key
learning areas and more particularly in the Human
Society and Its Environment (HSIE)curriculum & new
History Syllabus.

 

All our teaching staff include in their programming,
teaching units that are closely linked to and reflect our
proud Aboriginal heritage. All students are taught about
indigenous Australian culture and it is seen as an
important and valued art of our Australian cultural
identity. All Indigenous students have personalized
learning plans (PLPs) developed in consultation with
their class teacher, the student and their caregiver.

 

We also held a wonderful NAIDOC Day at the
beginning of Term 3 where students K–6rotated
through a number of culturally relevant activities
throughout the day. We were privileged to have a local
community member, Mr John Nesbitt paint a mural
representing Harrington and the river opening. uncle
John Taylor also attended and gave a Welcome to
Country in Gathang. We have a weekly Aboriginal
Cultural lunch time group that are currently learning
some language and didgeridoo. our Aboriginal Students
also participated in Dance workshops have now
established our own Aboriginal Girls Dance Group.

 

Multicultural and anti-racism education

All students studied aspects of multiculturalism as part
of the Human Society and ItsEnvironment (HSIE) Key
LearningArea,History and Geography syllabus.

Students also had many experiences throughout 2017
to increase their knowledge and skills inrelation to
Multicultural Education. We have included a
Multicultural themefocus across the whole school in
Term 2 for this year and following yearscalled ‘Around
the world in 50 days’. This culminates in a Multicultural
Celebration Day and Sharing table with a feast of foods
from across the world.This year food was featured from
France, Italy, Afghanistan, India, Mexico, and China.

Our school prides itself on its inclusiveness and
participates in a number of charity days and Harmony
Day annually.
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