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Introduction

The Annual Report for 2017 is provided to the community of Greta Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Sarah–Jane Hazell

Relieving Principal

School contact details

Greta Public School
2A Wyndham Street
Greta, 2334
www.greta-p.schools.nsw.edu.au
greta-p.School@det.nsw.edu.au
4938 7331

Message from the Principal

2017 was a very successful year for Greta Public School. I was offered the privilege of taking the role of Relieving
Principal and was warmly welcomed by the whole school community. I was immediately impressed by the strong sense
of ownership and belonging that the students expressed to me; by the dedication of the school staff and by the strong
and positive relationship between our school and the local community. I would like to acknowledge the significant
contribution made by our parents in 2017 through the activities of the hard working P&C Association and the many hours
of volunteer work that helped our students to reach their full potential.

If we were able to report on every aspect of our success in 2017 this report would be incredibly long as we celebrate the
achievements of our students both small and large every day. Please feel free to ask for further details after reading this
summary of our school activities in 2017. I would like to take this opportunity to acknowledge everyone at Greta Public
School for the commitment and passion they demonstrated last year in improving student outcomes for all.

Sarah–Jane Hazell
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School background

School vision statement

Greta Public School reflects its motto of ‘Courage and Loyalty’  through our commitment to giving every child every
opportunity within a culture of growth, performance and wellbeing.

 

The school leaders, teachers and non–teaching staff provide an innovative 21st Century education across all areas of
the curriculum in an inclusive, engaging and supportive learning environment. As a school, we value and celebrate the
community focus and continue to strengthen its connections beyond the school gate.

 

We are committed to developing individual strengths, a love of learning and the capacity to achieve. As part of our
Positive Behaviour for Learning (PBL) we develop RESPECTFUL and RESPONSIBLE citizens who give their
PERSONAL BEST.

School context

Greta is centrally situated in the Hunter Valley, fifteen minutes drive from Maitland, Cessnock and Singleton. Greta Public
School is a community school and has served this area since 1878, and is known for: strong community support with
many parents and grandparents who are ex–students; historic and new buildings in a landscape designed to enhance
the natural setting; quality learning programs, strong commitment from staff and parents to school programs and
wheelchair access to air–conditioned classrooms. Our association with the Greta Men’s Shed brings a strong connection
to the community far beyond the school gate.

 

We currently have an enrolment of 197 students, including 12% students from Aboriginal backgrounds and a Family
Occupation and Education Index (FOEI) score of 146.

 

Greta Public School provides a rigorous curriculum, focused on academic growth, social and emotional development
delivered by dedicated and highly professional staff. All staff embrace the philosophy of ‘Every student, Every school’ 
and seeks to cater for gifted and talented students and students with special learning needs. A number of quality learning
programs and support programs exist within the school, including Reading Recovery (RR), Language, Learning and
Literacy (L3), Targeted Early Numeracy (TEN), Taking Off With Numeracy(TOWN) and Newman’s Analysis.  As a 21st
Century school we are exploring the use of digital technologies to further engage and support students in their learning.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning
 • Learning Culture – Delivering
 • Wellbeing – Sustaining and Growing
 • Curriculum – Sustaining and Growing
 • Assessment – Delivering
 • Reporting – Delivering
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 • Student Performance Measures – Delivering
The school has identified the need to engage parents in more explicit conversations about student learning that raise
expectations across the whole community; to ensure that there is an approach to assessment that has a K–6 focus and
expands the range of assessment formats used to gather learning information; to ensure that reports meet the needs of
our parent community, and to improve the overall achievement levels of our students as measured in NAPLAN and
formal growth measures.

Teaching
 • Effective Classroom Practice – Delivering
 • Data Skills and Use – Delivering
 • Professional Standards – Delivering
 • Learning and Development – Delivering

The school has identified the need to ensure that the feedback they provide to students on their work is consistently
explicit, specific and timely; to continue to improve staff capacity to analyse learning data; to ensure a deep
understanding of the Australian Professional Standards; and to further embed the use of technology in all teaching
programs.

Leading
 • Educational Leadership – Sustaining and Growing
 • School Planning, Implementation and Reporting – Delivering
 • School Resources – Delivering
 • Management Practices and Processes – Sustaining and Growing

The school has identified the need to ensure that the school strategic plan and milestones continues to be the focus for
the direction of school activities; and to ensure the effective use of physical learning space and technology.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in
the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality Teaching

Purpose

To deliver quality teaching practices through a highly effective curriculum focused on an innovative, collaborative and
consistent approach towards 21st Century teaching and learning.

Overall summary of progress

In 2017 our school began working under the Early Action for Success (EAfS) initiative. This is a three year initiative that
aims to provide substantial support to students in K–2 by building teacher capacity through the analysis of data, targeted
teaching programs and teacher mentoring with an Instructional Leader.  In 2017 several staff members undertook and or
continued L3 training.  This L3 approach to teaching essential skills and understanding in literacy, has had a positive
impact upon student learning outcomes. For our K–2 staff the EAfS process replaced the Quality Teaching Rounds. Staff
in years 3–6 participated in collegial quality teaching rounds as a school team.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
An increase in the percentage of
students reaching Normed
Reading Standards from 75%
2014 to 80% 2017.

SLSO allocation to every
class, Teacher professional
learning, mentoring time
with Instructional Leader,
Intervention teacher, LAST
teacher time.

Equity Funding – low level
adjustment for disability
$95,000

Professional Learning –
$5000

The measurement of reading changed significantly
between 2014 and 2017. Measurement of students
meeting appropriate reading standards across the
K–6 cohort in 2017 indicates that 81% of students
were at or above the expected level.

 •
Sustained high levels of student
growth demonstrated by Literacy
and Numeracy continuums from
>80 %in 2014 to >85% by 2017.

SLSO allocation to every
class, Teacher professional
learning, mentoring time
with Instructional Leader,
Intervention teacher, LAST
teacher time.

Equity Funding – low level
adjustment for disability
$95,000

Professional Learning –
$5000

Using a range of internal data was used to plot all
K–6 students on the literacy and numeracy
continuum in 2017. This data showed that 90% of
students made progress in literacy and numeracy.

Next Steps

In our 2018–2020 School Strategic Plan, Strategic Direction 1 continues the work of the previous plan under the banner
of 'Inspiring Teachers'. We will continue to improve quality teaching through a deeper analysis of the impact of
professional learning on our school, with a focus on literacy and numeracy, the teaching and learning cycle and
assessment practice. This will incorporate access to coaching and mentoring for all staff and at all stages of their career.
We will develop our understanding of collaborative practice and build structures to allow effective collaboration in stage
and whole school teams, analysis a range of internal and external data in order to maintain our focus on continual
improvement. This will include access to differentiated professional learning expertise from within the school.
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Strategic Direction 2

Quality Engagement and Learning

Purpose

To actively engage all students with a differentiated and challenging curriculum, focusing on developing individual
strengths, a love of learning and the capacity to achieve, through an inclusive environment that builds students’ social,
emotional and intellectual competencies, both within and beyond the school.

Overall summary of progress

In 2017, we expanded our infrastructure to support the utilisation of technology in the classroom. Our school library was
established as a 21st century learning hub, incorporating flexible furniture and the purchase of 25 new lap tops. This
program was generously supported by our school P&C Association who funded the purchase of 15 of
those devices. Staff undertook a range of professional learning in this area including the management of Apple devices
on the school network and all classes are using devices as a learning tool across a range of learning areas. We provided
support to students through a Mindfulness Program, a school based drumming program, and the Bounce Back program.
Getting on Track in Time (GOT IT), a Hunter New England Health social and emotional support program for targeted
students was successfully offered to our families and staff were trained in the associated Fun Friends program. Our
School Chaplain worked closely with the Learning Support Team to establish a check in process for students needing
extra support.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
All teachers utilising learning
technologies to maximise 21st
Century learning opportunities for
students, with >80% of users
confident in the use of ICT to
track and monitor self–growth.

Library refurbishment,
allocation of technology
rollout, teacher professional
learning.

Equity Funding –
Socio–Economic
background $35000

All teachers are using a range of learning
technologies in the classroom across all subject
areas. 78% of student users can competently use
appropriate ICT at their stage level.

 •
Students demonstrate resilience
and positive behaviour
techniques in the classroom and
the playground with a 25%
decrease in the number of minor
incidents recorded in Sentral and
a 50% decrease in the number of
major or serious incidents
recorded in Sentral.

Teacher professional
learning, extra curricular
programs, targeted
programs of support, SLSO
time.

Equity Funding – Socio
Economic background
$18000

Between 2014 and 2016 there was a significant
change in the way in which data was recorded by
staff, and all stuff undertook professional learning in
this area. As a result, there was a recorded
increase in major and minor incidents.

Next Steps

Our work in this area will continue under the banner of 'Inspiring Learners'. In partnership with the Rutherford Learning
Community our school will participate in a STEM project in 2018 and beyond that will aim to pool resources and expertise
across our local schools in order to provide better learning outcomes for students. In collaboration with the Assistant
Principal, Positive Behaviour for Learning, our staff will undertake professional learning in supporting students to track
their development on the Personal and Social Capabilities Continuum and we are planning a relaunch of PBL for 2018.
We will support students to have increased representation in school decision making and in decisions about their
learning.
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Strategic Direction 3

Quality Community Partnerships

Purpose

To grow effective strategic partnerships with families and the wider community, which promotes a safe, positive and
productive learning environment through inclusive school processes and practices.

Overall summary of progress

All teaching staff at Greta Public School participated in the development and implementation of Professional
Development Plans. In addition, our non–teaching staff undertook professional learning in the development of a PDP and
have started 2018 with a PDP in place. All teaching staff rolled over into Proficient Accreditation at the beginning of 2018.
Lesson observations took place not only through the PDP process, but through Quality Teaching Rounds and the Early
Action for Success program, resulting in all teachers having an opportunity to receive meaningful feedback and to use
this feedback in setting goals in the following cycle. There was a very positive relationship between the P&C and the
school throughout the year and a high level of parent participation in all school events.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
All teachers(100%) have
Performance Development Plans
prepared in consultation with
supervisors that are aligned to
the goals within the school plan;
focusing on quality teaching
practices, collaborative planning
and programming.

Teacher professional
learning time, release for
one on one interviews,
teacher release for quality
teaching rounds to facilitate
lesson observations.

Equity funding – socio
economic background
$5000

In 2017 all teachers completed a full cycle of the
Performance and Development Plan with goal
setting aligned to the school plan. This cycle
incorporated one on one meetings with supervisors,
collegial lesson observations, supervisors lesson
observations, and the collation of evidence of
progress towards goals.

 •
Sustain high levels (> 85%) of
positive student, staff and
parent/carer satisfaction levels
with school learning culture and
environment.

Executive time, staff,
student and parent surveys.

Equity Funding – socio
economic background
$1000

Student, staff and carer satisfaction was measured
through a series of face to face sessions,
anonymous surveys, and extended discussion in
staff meeting. Although there was a high level of
satisfaction with the learning culture, our physical
environment does not fit the needs of our students.
This has informed planning for 2018

Next Steps

Our work in this area will continue under the banner of 'Inspiring Community Partnerships'. We will undertake an annual
evaluation of home school communication, offer the PATCH program for volunteer training, investigate opportunities to
establish the school as a community hub, and seek opportunities to contribute to the local community.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $12, 361 RAM Aboriginal
Background

Our school worked with the Murrook Culture
Centre to develop a Cultural Awareness
Program for Aboriginal and Torres Strait
Islander students which was delivered in term
3. We employed an SLSO to undertake
literacy and numeracy support for all ATSI
students. PLPs were completed for all
students identifying as ATSI. NAIDOC week
was a focal point with a week long celebration
including guest speakers, a music and dance
performance and a range of activities inside
and outside the classroom.

Low level adjustment for disability $95,000 low level
adjustment for disability

All classes had the support of a School
Learning Support Officer for four hours per
day. SLSOs provided support for learning,
behaviour and social outcomes, and included
a structured playground program which was a
huge success. Individual Education Programs
were developed for all students requiring
extensive support and all staff were trained in
the collation and collection of data for
additional learning needs.

Quality Teaching, Successful
Students (QTSS)

0.316 staffing allocation. All teachers were supported through the
allocation through the provision of time for
Assistant Principals to observe lessons,
provide feedback on strengths and areas for
development.

Socio–economic background $155,000 RAM funding in this area provided a range of
support to the school. Major expenditure
included:
 • Additional teacher professional learning.
 • Furniture for the 21st Century Learning
Space.
 • Additional LAST Support.
 • Additional SLSO Support.
 • Literacy and Numeracy Support.
 • An intervention teacher for the Early Action
for Success Program.
 • Quality texts for use in the library and EAfS.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 112 104 91 87

Girls 99 95 102 96

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.6 94.3 91.3 93.3

1 93.7 91.3 93.9 93.4

2 93.6 91.7 93.3 95.3

3 93.7 91.3 93.8 93.2

4 92.3 93.1 94.3 93.8

5 94 87.1 94.5 93.6

6 92.4 90.8 88.9 93.8

All Years 93.6 91.4 92.9 93.7

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Non–attendance is managed through the Learning
Support Team in collaboration with the Home School
Liaison Officer. Analysis of attendance data is
undertaken regularly and differentiated programs of
support are implemented across the year. In 2017 this
included highly successful programs to improve the
attendance of students experiencing school refusal,
with attendance rates dramatically across the term of
the program.

Class sizes

Class Total

K 16

K/1 17

YR 1 21

YR 2 21

YR 3 30

YR 4 26

YR 5 25

YR 6 29

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 0

Classroom Teacher(s) 7.08

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 0.8

Teacher Librarian 0.4

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.92

Other Positions 0

*Full Time Equivalent

None of our teaching staff identify as Aboriginal or
Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15
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Professional learning and teacher accreditation

Our staff undertook a range of professional learning in
2017. For teaching staff, this included:
 • Language, Learning, Literacy (L3)
 • Positive Behaviour for Learning (PBL)
 • Early Action for Success (EAfS)
 • NAPLAN data analysis
 • Mandatory training including anaphylaxis, first aid

and CPR, child protection updates, and code of
conduct awareness

 • Sport Coaching
 • Aboriginal Cultural Awareness (Connecting to

Country)
 • Learning Business and Management Reform

(LMBR)
 • School planning and evaluation
 • Trauma informed practice
 • Family Violence

A total of $10,315 was spent on teacher professional
learning.

One early career teacher is working towards
accreditation at proficient level. This will continue into
2018. At the end of 2017, all teaching staff employed
prior to 2004 prepared for their rollover to proficient
teacher accreditation in January 2018.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

<You may use this text box to comment on:
 • voluntary school contributions
 • any significant variation between income and

expenditure
 • high levels of retained income and retained

income held in trust
 • significant expenditure on student curriculum

materials, resources and technology.>
Delete text not required.

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 461,239

Appropriation 429,792

Sale of Goods and Services 1,220

Grants and Contributions 30,073

Gain and Loss 0

Other Revenue 0

Investment Income 154

Expenses -286,920

Recurrent Expenses -286,920

Employee Related -209,836

Operating Expenses -77,085

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

174,318

Balance Carried Forward 174,318

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

<Use this text box to enter a general statement
describing:
 • your school’s financial management processes

and governance structures to meet financial
policy requirements

 • any unusual spending patterns or substantial
underspending/overspending
(e.g. accommodating leave, illness, savings for
planned capital expenditure)

 • intended use of funds available>
Delete text not required. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 1,428,287

Base Per Capita 29,495

Base Location 3,535

Other Base 1,395,257

Equity Total 387,372

Equity Aboriginal 25,693

Equity Socio economic 261,749

Equity Language 616

Equity Disability 99,313

Targeted Total 44,850

Other Total 139,929

Grand Total 2,000,438

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In year 3 literacy, NAPLAN data showed that although
we had no students in the bottom bands, we need to
focus on moving students from the middle into the top
two bands. In year 5 literacy, results indicate that we
need to focus on supporting students in the bottom two
bands, and move from the middle into the top two
bands.
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In year 3 numeracy, data indicated that we have a
larger percentage than state average in the top two
bands. Year 5 numeracy also showed positive trends,
with a steadily decreasing percentage of students in the
bottom two bands, and a slightly higher than state
average percentage of students in the top two bands.

<You may choose to use this text box and statement to
refer readers to the My School website:

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>
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Delete text not required. 

<Use this text box to comment on mandatory reporting
requirements in accordance with the Premier's
Priorities: Improving education results and State
Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands>

Delete text not required. 

Parent/caregiver, student, teacher
satisfaction

Parent/caregiver, student and teacher satisfaction was
measured in a range of ways throughout 2017,
including face to face meetings, anonymous surveys,
interviews, and discussion at P&C meetings.

In summary, student feedback indicated a high sense
of belonging at school and a belief that all teachers
were available to help them with their school work.
They reported that they would like to have more say in
their learning and would like to see the school buildings
and playground activities expanded.

Policy requirements

Aboriginal education

Our school worked with the Murrook Culture Centre to
develop a Cultural Awareness Program for Aboriginal
and Torres Strait Islander students which was delivered
in term 3 This covered a range of areas including
music, dance, art, language, and traditional stories. As
a result of this program the students worked together to
develop a mural which is displayed in our library. We
employed an SLSO to undertake literacy and numeracy
support for all ATSI students from term 2 to term 4,
which supplemented classroom support programs and
provided targeted support to ATSI students with
additional support needs. This program will continue
into 2018. PLPs were completed for all students
identifying as ATSI. NAIDOC week was a focal point
with a week long celebration including guest speakers,
a music and dance performance and a range of
activities inside and outside the classroom. Four school
staff completed the Connecting to Country cultural
awareness program run by the local Aboriginal
Education Consultancy Group (AECG) and the school
has committed to sending four staff members per year
until all staff have accessed this training. The principal
is an associate member of the AECG and attends
meetings twice each term to consult on achieving the
best possible outcomes for ATSI students.

Multicultural and anti-racism education

Greta Public School has two Anti Racism Contact
Officer (ARCO) trained staff members. All staff
incorporated multicultural education into the classroom,
with lesson sequences covering research on families of

origin, refugees, and human rights issues around the
world. Students also learnt about a range of cultures
and languages in their classrooms.

Other school programs

Sport

Greta Public School participated in a wide range of
sporting activities in 2017. We entered a number of
teams in the PSSA sporting competition, including
cricket, soccer, rugby league touch football and netball.
We had outstanding success with our PSSA cricket
team, making it through to the fourth round before
being defeated. Our students all participated in the
cross country and athletics carnival and we fielded a
large team at the zone cross country event with two
students then making it through to regional level. All
students participated in the Premier's Sporting
Challenge, in which they logged their physical activity
over a period of ten weeks and received recognition for
increasing their activity levels over that time.

Creative Arts

In 2017 our students participated in a range of Creative
Arts Programs. This included a dance group which
performed at an Education Week event, and a group
that participated in Star Struck, a showcase of music
and dance that is held annually at the Newcastle
Entertainment Centre. All students participated in two
terms of a drumming program with a professionally
trained teacher, and every class prepared an item for
the 'Angels in the Amphitheatre' end of year community
event. The whole school joined a NSW wide music
program known as Music Count Us In, and in term four
a student choir was established.

Transition Programs

The EAfS initiative provided opportunities for transition
from one class to the next be documented with
resources to support the first few weeks into the new
school year as well as an extensive Kindergarten
Orientation program being developed.  2017 saw the
initiation of ‘Smart Starters’ where 20 of the 24 children
on the enrolment list for Kindergarten 2018 participated
in early literacy and numeracy activities in the school
library implemented by the Instructional Leader.  The
program ran for 12 weeks and complemented the
commencement of the more formal Kindergarten
Orientation program.  As a result of the program all
children who attended were very familiar with the
teachers, school grounds and morning routine once
commencing school. This meant that separation anxiety
was minimal and children had already started to form
friendships. Smart Starters will continue to run in 2018.

Our senior students participated in a comprehensive
transition program to secondary school. The majority of
our students transitioned to Rutherford Technology
High School, and enjoyed a wide range of visits to and
from RTHS. Staff from the secondary school spent time
with teachers from Greta Public School to ensure that
all relevant information to ensure a smooth transition
was shared. A number of students were nominated to

Printed on: 30 April, 2018Page 14 of 15 Greta Public School 2084 (2017)



participate in an enhanced transition program called
'Jump Start' which included extra visits and involvement
from support staff from the secondary school.

Community Connections

Our school is an integral part of the local community.
Students participated in a range of community activities
in 2017. We were the largest group at the Greta
ANZAC day march and ceremony, and our senior
students represented us by speaking at that ceremony.
Our school leaders attended a number of functions to
represent GPS, including the Rutherford Technology
High School leader induction and ANZAC day
ceremony, a Cessnock Council leadership breakfast,
and a Cessnock NAIDOC day commemoration event.
All students participated in Clean Up Australia Day by
cleaning up our local community. We hosted a baby
health clinic, Hunter Prelude playgroup, and a parenting
program on our school grounds. We have built
connections with the Branxton Greta Business
Chamber and held a 'Teddy Bear's Picnic' school
fundraiser to support a community event to raise money
for the Cancer Council. We also held a very popular
free craft stall at that event. We continue to build
community connections for the future.
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