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Introduction

The Annual Report for 2017 is provided to the community of Green valley Pubic School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs L Shearer

Relieving Principal

School contact details

Green Valley Public School
Green Valley Rd
Green Valley, 2168
www.greenvally-p.schools.nsw.edu.au
greenvally-p.School@det.nsw.edu.au
9607 8710
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School background

School vision statement

We will develop an engaged and informed learning community that supports student learning and school programs
through high quality, professional working relationships.Our staff will develop innovative, reflective practices that drive
student improvement within a culture of excellence and success for all. We will provide students with a safe and inspiring
environment where we enable learners to develop skills for their future.We will provide a comprehensive, balanced
curriculum across all Key Learning Areas that meets the needs of all learners.Our overarching school purpose is to
inspire students to be the best they can be.

School context

Green Valley Public School is in the Liverpool Group of schools within the Ultimo network of NSW Department of
Education. The community consists of a diverse mix of families with 83% of our students coming from a Language
Background other than English. Parents of our students have high expectations of their children and the school. The
school has over 40 different languages spoken with the main languages being  Arabic, Vietnamese and Hindi. The
school has a Family Resource Centre funded through the Australian Government via Mission Australia that provides
services to families with children from birth to age six. Transition to school programs, links to area health services,
playgroups and parent information programs are a feature of this service. The school has been completely rebuilt over
recent years; classrooms are fully air–conditioned and equipped with the latest technology. Extra curricula opportunities
are a feature of the school’s curriculum, with sporting and performing arts groups achieving well in district, state, regional
and national competitions. The school uniform is worn with pride by the students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school self–assessed using the School Excellence Framework. The framework support spublic schools
throughout NSW in the pursuit of excellence by providing a clear description of high quality practice across the three
domains of Learning, Teaching and Leading.

School Excellence Framework Domain: LEARNING–We assessed the school as SUSTAINING AND GROWING. Green
Valley PS continues to have a strong focus on improving student achievement as the core of what we do. In 2017 we
continued the learning cycle and data analysis approach as a way of reflecting and measuring impact on student
achievement and to plan for future learning outcomes.

School ExcellenceFramework Domain: TEACHING–We have assessed our school as SUSTAINING ANDGROWING. In
2017 staff analysed and synthesised internal and external data to reflect upon their practice and future teaching via
learning days and coaching sessions with their stage supervisors and instructional leader. Teachers engaged in
professional discussion and collaboration to improve teaching and learning in their classes. This included negotiated
observations of classroom teaching practice, with feedback, to improve professional knowledge and practice.

School ExcellenceFramework Domain: LEADING –We assessed our school as SUSTAINING AND GROWING.
Leadership approaches for 2017 have prioritised the following aspects of the2015–2017 school plan for professional
learning, formative assessment, effective feedback and data analysis to enhance learning outcomes for students. Our
self–assessment process will assist the school to refine the strategic priorities for our 2018–2020 School Plan. Our future
leadership focus will continue to be about best practice and improving student achievement.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Developing an engaged and informed community

Purpose

Having parents and carers who are deeply engaged in their child’s education has been proven to bring about improved
results for students. By developing the capacity of our community to be deeply engaged in their child’s education, and as
involved in their school as possible, combined with building upon existing links with community partners, we will increase
student achievement.

Overall summary of progress

In 2017, we increased our online presence utilising various modes of communication, such as the Skoolbag app,
Facebook, the school website and an electronic noticeboard to engage the Green Valley Public School community.  We
had a bigger focus on informing our community about school events on Facebook which seen an increase in the number
of families engaging with the school online. This is evidenced by the weekly totals of Facebook page visits increasing
throughout the year. In addition, we surveyed parents and ran workshops in conjunction with the Green Valley Family
Resource Centre according to family needs . We increased our paperless modes of communication and invited parents
to School Interviews online. Attendance was regularly monitored and overall the class average was above 90%
consistently throughout the year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Track data on the participation
level of families in school events
and look to see ever increasing
numbers of families directly
involved in the school.

School Interviews online
booking platform:

$195

The number of families attending whole school
events increased for each event held ( Parent
teacher interviews, National Families Week,
Harmony Day etc.).

E.g. The number of parents attending parent
teacher interviews increased from 334–378.

Parents attending National Families Week
increased from 132–136.

Grandparents day 104–111.

Parent/carer satisfaction levels
grow annually. The Tell them
From Me Survey has shown
increased parent/ carer
satisfaction in 2016.

$300 The Tell Them From Me surveys were conducted
and alongside additional phone surveys in Term 4
 indicated an increase in parent/ carer satisfaction.

To get a larger response from our community in
Term 4 we decided to randomly call a substantial
percentage of our families. We hired a School
Administrative Officer  to call parents and out of the
46 families randomly called in Term 4, all families
stated that they are satisfied with the school.

Student attendance data
improves over time. 

Nil Attendance was consistently monitored throughout
the year. Teachers flagged students with
attendance concerns and contacted parents.

Across the school the attendance  target was raised
from 85% in Term 1 to above 90% each week for
each class. On average this was consistently
achieved.

Partial attendance data in regards
to lateness improves.

Nil Families of students that were consistently late
were contacted to encourage on time attendance.
Families who were still of a concern were flagged
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Partial attendance data in regards
to lateness improves.

with the Principal and Home School Liaison Officer
(HSLO) notified where required.

Contact in the form of emails from our HSLO has
indicated that one particular family of concern had
their attendance dramatically improve throughout
the year and their on time school attendance
improve so that they were removed from the at risk
list.

Feedback from families indicates
high levels of support for the
information provided.

Office Staff
member employed to phone
random sample of
families– $300

In Term 4, we conducted Feedback survey for
parents at our school. From these phone surveys
we found that all families were supportive of
information sent home and were overall pleased
with teaching and learning.

More than half of the families indicated that they
were unaware of student learning goals, which will
be a focus for our new school plan.

Track growth in Tell Them From
Me data.

Nil Teachers, students and parents completed the Tell
Them From Me (TTFM) surveys. Data from these
surveys was analysed and used to inform key
directions and initiatives at school such as
Wellbeing/Social skills groups for Year 3 and 5
boys.

ATSI students’ families involved
in planning and monitoring the
progress of PLPs in partnership
with the school

Aboriginal Education
funding for PLPs

$2000

For the first time our Aboriginal students attended
the combined NAIDOC celebration with families at
Miller PS.

All families were contacted and informed about
Personalised Learning Plans (PLPs).  3/5 families
attended PLP meetings with teachers and the other
2 families had discussions with their child's teacher
about the goals. They were consistently contacted
and informed regarding progress throughout the
year and a formal review held in Term 4.

Next Steps

In our 2018–2020 school plan creating positive connections with the community will be a large focus. Staff will be
informed and up skilled on the Wellbeing Framework and we will be adapting our current Positive Behaviour for Learning
(PBL) program to better align with the framework.  We will continue to communicate online with parents and carers and
showcase school achievements online.

A Bi–Lingual School Learning Support Officer (SLSO) will be employed to help engage various members of our School
community and assist our English as and Additional Language or Dialect (EALD) teachers in transitioning our newly
arrived and refugee students to school.

A large focus on increasing our parents/carers awareness of student learning goals to improve educational outcomes.

Online/Paperless communication will continue, with a focus on promoting student achievement to celebrate our school
successes.

Tell Then From Me survey data will be analysed and further used to inform whole school initiatives.
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Strategic Direction 2

Staff leading innovative, reflective practices

Purpose

When teachers are inspired to lead and deliver innovative practice that is proven to improve student results the quality of
teaching rises. When teachers work in an environment that supports innovation, excellence and success, great things
occur for students and staff alike. Improving the quality of teaching that a student experiences, is the most powerful tool a
school can implement to effect student change.

Overall summary of progress

Staff at Green Valley PS have continued using formative assessment and reflective evidence based teaching practices 
to meet the needs of the students within their classes. Stages have also continued to meet on a five weekly cycle to
discuss and analyse their assessment data. The Instructional leader has continued to lead and implement whole school
lesson/peer observations to build capacity in teaching and learning amongst teams. Our NAPLAN trend data indicates
that we are on track and that student growth across the school is on the increase. Improving the quality of teaching
practice at Green Valley PS continued to be at the forefront of our approach to all we do at Green Valley PS during 2017.
K–2 teachers trained and implemented L3 successfully and the reading results in Kindergarten indicated that the
expectations across these grades was increased.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School satisfaction surveys via
the Net Promoter Score tool
increase annually. Baseline
data:School staff rating on a
scale from –100–100 was 19 in
2016. TTFM survey data
indicates increased parent and
student satisfaction.

N/A Staff, parent and student survey data indicates that
school satisfaction across the school community
has continued to improve. The school has had a
strong focus on teacher and student well being in
2017. The results indicate that this is having a
positive impact across the board on school
satisfaction.

Teaching staff numbers working
towards higher levels of
accreditation are monitored.

Nil During 2017 teachers working towards accreditation
were monitored and supported by a teacher /
mentor program within the school. We also had one
teacher apply and successfully gain a grant towards
gaining "Highly Accomplished" accreditation status.

NAPLAN trend data trends
upwards over time in all areas

Significant funding toward
instructional leadership
positions has been
allocated to support literacy
and numeracy teaching
practice and learning
support. See details in key
funding initiatives table.

2017–Year 3 in all areas of NAPLAN is trending
upwards. 

Year 5: all areas trending upwards except in "Data,
Measurement and Space and Geometry". 

Synthetic phonics data shows
80% or more of students
achieving at each unit of work.

Significant funding toward
instructional leadership
positions has been
allocated to support literacy
and numeracy teaching

Synthetic phonics data was collected and analysed.

Kindergarten :

Reading Phonemes: 80%

Writing Phonemes:  61%

Year 1 :

Reading Phonemes: 91%
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Synthetic phonics data shows
80% or more of students
achieving at each unit of work.

Writing Phonemes: 66%

Year 2 :

Reading Phonemes: 100%

Writing Phonemes: 97%

80% or more of students
achieving at expected reading
benchmark levels.

Significant funding toward
instructional leadership
positions has been
allocated to support literacy
and numeracy teaching

In 2017 GVPS became an Early Action for Success
(EAfS) self–funded school. The following students
achieving benchmarks are as follows:

Kindergarten: 75%

Year 1: 86%

Year 2: 79%

Year 3: 90%

Year 4: 92%

Year 5: 81%

Year 6: 95%

Next Steps

In our 2018–2020 school plan staff will continue to improve their teaching skills using evidenced based practices. Our
purpose will be to create a staff culture that values collaboration and implements innovative teaching strategies that will
foster improved student outcomes with a particular focus on writing and number sense. A professional learning plan will
be put in place to up skill teachers with all levels of  teaching experience improve their practice.

Encourage and provide support for teachers interested in pursuing higher levels of teacher accreditation.
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Strategic Direction 3

Delivering a comprehensive, balanced curriculum that meets the needs of all students

Purpose

For students to be able to contribute effectively to society now and in the future it is vital that we enable the development
of skills and values of ethical behaviour, citizenship, leadership, resilience, respect and responsibility, and other
pro–social behaviours. A comprehensive curriculum that builds not only a solid grounding in basic skills of students but
also supports students to be creative, inspired problem solvers is essential.Students of all ability levels need to
experience success in curriculum that meets their needs.

Overall summary of progress

In 2017, we had a strong focus on the development of our students' well–being. All students participated in specific
programs to improve their social development. All classes participated in a resilience program known as circle time and
various target groups were established to focus on specific children and their needs including the PALS program and
Stages Two and three boys' groups. 

This year we started implementing the comprehensive L3 program in Years K–2 and had wonderful success. All K–2
teachers and leaders participated in extensive training and development. 

Through the implementation of Science Technology Engineering and Mathematics (STEM) initiatives, staff strengthened
their understanding of 21st century learning and will continue to develop thorough the process of the next school plan. 

All teachers displayed a sound understanding of the Department Of Education requirements for key learning area (KLA)
allocations and this played a focus in delivering a comprehensive, balanced curriculum. Students developed their skills
and knowledge across all KLAs and this will continue to be monitored in the following school plan. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Class timetables resemble DEC
policy regarding suggested time
allocations.

Nil Across the year, we focused on the balance of all
Key Learning Areas being taught in accordance to
the DEC requirements. in our classroom timetables.
At the conclusion of 2017, classrooms spent on
average time teaching:

English: 10.6 hours per week (43%)

Mathematics: 4.8 hours per week (19%)

History and Geography: 1.4 hours per week (6%)

Science and Technology: 1.6 hours per week (6%)

CAPA: 1.4 hours per week (6%)

PD/H/PE: 2.8 hours per week  (11%)

Other: 2.1 hours per week (9%)

Decrease in negative referrals for
behaviour and suspension.
Increased numbers of students
accessing  higher levels of PBL.

Nil There was a decrease in referrals for negative
behaviour and approximately 70% of students
achieved the PBL Gold level. 

NAPLAN trend data trends
upwards over time in all areas

Nil We had 100% improvement in our Trend data from
2016 to 2017  in the areas of Reading, Writing and
Numeracy for both Year 3 and 5. 

Year 3 Reading: 387.4 – 393.8  (increasing)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

NAPLAN trend data trends
upwards over time in all areas Year 3 Writing: 399.2 – 414.9 (increasing) Above

NSW DoE schools average

Year 3 Numeracy: 357.5 – 390.0 (increasing)

Year 5 Reading: 479.0 – 492.0 (increasing)

Year 5 Writing: 477.6 – 485.1 (increasing) Above
NSW DoE schools and State student average

Year 5 Numeracy: 480.4 – 486.7 (increasing)

EALD progression monitored. $28951 In 2017 the EALD progressions were monitored and
updated when needed. The impact was that EALD
teachers and class teachers were aware of where
individual student were on the progressions and
were able to set specific learning goals accordingly.

100% of students meet the goals
of the PLP (ATSI students) or
ILP.

$3998 Out of the 7 students with Personalised Learning
Plans (PLPs) in 2017, 5/7 achieved all of the goals
set out in their Semester 2 PLP (71%). The 2
students who did not achieve their goals are
working towards long term goals that will remain a
focus in 2018.

Increasing number of students
meet expected NAPLAN growth
from years 3–5–7.

Significant funding toward
instructional leadership
positions has been
allocated to support literacy
and numeracy teaching
practice and learning
support. See details in key
funding initiatives table.

Percentage of students in Year 5 who grew by more
than or equal to expected growth:

Numeracy: 67.7%

Writing: 63.6%

Reading: 72.3%

Spelling: 50.0%

Grammar and Punctuation: 66.7%

Percentage of students in Year 7 who grew by more
than or equal to expected growth:

Numeracy: 67.7%

Writing: 49.2%

Reading: 53.8%

Spelling: 53.8%

Grammar and Punctuation: 61.5%

Next Steps

In our new school plan Wellbeing will remain a large focus. Staff will be informed and up skilled on the Wellbeing
Framework and we will be adapting our current PBL program to the framework and specific vocabulary used (Connect,
Thrive and Succeed). The Rock and Water program will slowly be introduced for target students and their social
development. 

Although our Naplan Trend data showed growth, we found that our students and their growth in the Top 2 skill bands
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(particularly in Writing) has not increased so this will be a focus. 

Teaching and learning programs will continue to be monitored regarding the DoE requirements on time allocations for
KLAs. 

NAPLAN trend data will continue to be analysed as well as school targets for reading levels. 

Staff will participate in professional development regarding the new learning progressions. 

Collecting, analysing and interpreting data will be a focus. Data walls will display reading levels, creating text levels on
the Literacy Learning Progression and quantifying numbers from the Numeracy Learning Progression. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3998 In 2017, staff continued to work with families
to create, review and support PLPs to
increase educational outcomes for our
Aboriginal students.

100% of our Aboriginal students had a PLP.

80% of PLP goals were achieved. The 20%
that were not achieved were related to on
time attendance and medical concerns which
did see a slight improvement.

English language proficiency $28951 In 2017, staff continued to develop their
capacity to cater for the EAL/D learner. This
occurred through ongoing professional
learning about EAL/D pedagogy and practice.
This made a positive impact on teacher
practice and student learning. EAL/D students
successfully showed individual growth on the
EAL/D progressions.

Low level adjustment for disability $66628 All students who required reasonable
adjustments were catered for through various
differentiated programs in and out of the
classroom. SLSO's provided additional
support within classrooms. This resulted in
students meeting ILP goals.

Quality Teaching, Successful
Students (QTSS)

$33 418 QTSS funds were used this year to provide
additional time to Assistant Principals to
support the teaching and learning needs of
teachers within their teams. The impact was
that supervisors and teachers had time to
liaise on best teaching prac, give quality
feedback and plan for exemplary teaching to
occur.

Socio–economic background $361226 An off class Instructional Leadership role
continued in 2017. This allowed professional
learning to take place that would build teacher
capacity within the classroom based on
evidenced based practices. Stages were
given opportunities to plan, implement,
observe and reflect on evidence based
teaching practices that would result in
improved student achievement

Support for beginning teachers $10 091 During 2017 beginning teachers were
supported by an Instructional Leader and
experienced class teacher / mentor. Teachers
were up skilled in areas of need, such as
report writing and behaviour management.

Targeted student support for
refugees and new arrivals

$1970 In 2017, refugee and newly arrived students
numbers increased at GVPS. We continued
to provide support for these students and their
families through providing targeted
New Arrivals Learning programs, creating
wellbeing groups and hiring a bilingual SLSO
to provide additional EAL/D support. The
impact was evident in differentiated learning
 programs and an increase in communication
to our newly arrived families to support
refugee wellbeing and learning.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 238 240 216 206

Girls 221 229 223 226

The school total enrolment has begun to decline over
recent years. The school has 17 classes though this is
likely to decline over the upcoming years.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.1 94.4 93.4 92.9

1 94.5 95.1 93.8 94.3

2 96.1 94.4 92.6 93.6

3 96.1 95.2 94.3 94.4

4 94.3 95 93.6 92.8

5 95.4 94.4 95.5 93.2

6 95.5 95 92.9 94.7

All Years 95.4 94.8 93.8 93.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Non attendance is followed up immediately with text
messages to families of students who do not arrive at
school.

The school works in consultation with the Home School
Liaison Officer to address any students who have high
absences rates.

Whilst there has been a drop in the number of students
who arrive late to school through a concerted

effort  placed in this area, this is still an area that will
need continued focus

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 14.74

Teacher of Reading Recovery 0.63

Learning & Support Teacher(s) 1.7

Teacher Librarian 0.8

Teacher of ESL 1.2

School Counsellor 0

School Administration & Support
Staff

3.22

Other Positions 0

*Full Time Equivalent

In 2017, two staff members identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 36

Postgraduate degree 64

Professional learning and teacher accreditation

20% of teaching staff are conditionally accredited and
are working towards completing their accreditation at
proficient.

80% of teaching staff are accredited at proficient
teacher status.

20% of the teaching staff has indicated and interest in
working towards highly accomplished or lead levels for
accreditation.

Professional learning focused on the development of
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high quality teaching practices in English and
Mathematics.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 250,814

Revenue 4,118,342

Appropriation 3,801,107

Sale of Goods and Services 46,090

Grants and Contributions 261,543

Gain and Loss 0

Other Revenue 5,214

Investment Income 4,388

Expenses -4,018,868

Recurrent Expenses -4,018,868

Employee Related -3,626,127

Operating Expenses -392,741

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

99,474

Balance Carried Forward 350,288

The school is now fully deployed into the LMBR
environment for financial management. Whilst this has
meant significant change to the way in which the school
manages the day to day financial accountability, the
impact on teaching and learning practices has been
minimal.

The school has a finance committee that meets to
approve budget proposals each year and to then
monitor the expenditure of budgets throughout the year.

Funds rolling over to 2018 are planned to be expended
on increased teacher resources, Key Learning Area
expenditure and ground improvements.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 2,769,175

Base Per Capita 67,091

Base Location 0

Other Base 2,702,084

Equity Total 755,367

Equity Aboriginal 3,998

Equity Socio economic 361,225

Equity Language 150,840

Equity Disability 239,304

Targeted Total 12,111

Other Total 101,121

Grand Total 3,637,774

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Pleasing progress is being made in regards to NAPLAN
Literacy. Our school plan for 2015–2017 had two
NAPLAN improvement measures:
1. That we would see an increasing number of

students from Yrs 3–5 and 5–7 meet expected
growth. For years 3–5 growth this has been
achieved for Reading and Punctuation and
Grammar. Writing stayed much the same as
previous years data and overall growth for
Spelling did not achieve as expected and remains
a focus for 2018–220 school planning. For years
5–7, improved growth in student results in
Reading, Spelling and Punctuation and Grammar
was evident however writing is still an area for
focus of the next school plan.

2. That we would see overall results trend up over
time. This was achieved in Years 3 and 5 in all
areas of NAPLAN literacy (Reading, Writing,
Spelling, Punctuation and Grammar) It was also
achieved in Year 7 Punctuation and Grammar,
close to achieving in Reading but not quite in
Writing and Spelling.
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Band 1 2 3 4 5 6

Percentage of students 12.0 8.0 14.0 30.0 22.0 14.0

School avg 2015-2017 7.2 13.8 21.8 23.9 19.4 13.9

Band 1 2 3 4 5 6

Percentage of students 3.9 5.9 13.7 29.4 21.6 25.5

School avg 2015-2017 4.1 11.7 13.8 20.9 23.5 26.1

Band 1 2 3 4 5 6

Percentage of students 3.9 5.9 25.5 15.7 17.7 31.4

School avg 2015-2017 4.1 8.9 26.6 22.0 11.9 26.6
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Band 1 2 3 4 5 6

Percentage of students 3.9 5.9 17.7 29.4 29.4 13.7

School avg 2015-2017 2.2 7.1 20.4 29.5 27.5 13.3

Band 3 4 5 6 7 8

Percentage of students 8.7 14.5 17.4 24.6 15.9 18.8

School avg 2015-2017 7.2 19.5 19.3 21.3 16.1 16.6

Band 3 4 5 6 7 8

Percentage of students 2.9 14.7 27.9 26.5 17.7 10.3

School avg 2015-2017 5.3 17.5 24.5 28.0 14.6 10.0
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Band 3 4 5 6 7 8

Percentage of students 7.3 11.6 14.5 34.8 20.3 11.6

School avg 2015-2017 6.8 10.9 26.0 23.7 19.2 13.6

Band 3 4 5 6 7 8

Percentage of students 5.8 7.3 39.1 21.7 18.8 7.3

School avg 2015-2017 4.1 9.5 39.6 25.7 12.7 8.4

Pleasing progress is being made in regards to NAPLAN
Literacy. Our school plan for 2015–2017 had two
NAPLAN improvement measures:
1. That we would see an increasing number of

students from Yrs 3–5 and 5–7 meet expected
growth. For years 3–5 growth this has been
achieved for Numeracy results. For years 5–7,
this has been achieved for Numeracy results.

2. That we would see overall results trend up over
time. This was achieved in Years 3, 5 and 7 in
NAPLANNumeracy results.

Band 3 4 5 6 7 8

Percentage of students 1.5 13.4 32.8 29.9 10.5 11.9

School avg 2015-2017 2.7 18.6 34.4 20.4 11.7 12.1

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.
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Parent/caregiver, student, teacher
satisfaction

The Tell Them From Me surveys were conducted and
alongside additional phone surveys in Term 4  indicated
an increase in parent/ carer satisfaction.

To get a larger response from our community in Term 4
we decided to randomly call a substantial percentage of
our families. We hired a School Administrative Officer 
to call parents and out of the 46 families randomly
called in Term 4, all families stated that they are
satisfied with the school.

Policy requirements

Aboriginal education

We have eight ATSI students from Kindergarten to
Year 6.

In 2017 the school received $3998 in Aboriginal
background funding. This funding was utilised to
support the development of literacy and numeracy skills
of Aboriginal students, to engage families with the
development of personal learning plans for their
children. All PLP's were established at the beginning of
the year, monitored each term and were reviewed at
the end of the year.

Koori Club was held once a fortnight at lunchtime to
acknowledge and support students from an Aboriginal
and Torres Strait Islander background. Students shared
ideas and completed artworks, read Dreamtime stories
and worked on the Vegetable garden together.

In term three we held a NAIDOC assembly which was
run by the students involved in Koori Club. Also ATSI
students attended the combined NAIDOC day event
held at Miller PS with other schools in the local AECG.

Multicultural and anti-racism education

Green Valley PS has continued to support students by
providing a culturally inclusive and responsive learning
environments that benefit all students.

Students in K–6, have received in class or withdrawal
support to further develop their knowledge of the
English language. New Arrival students have attracted
funding support that has resulted in daily one on one
support from EAL/D teachers.

School celebrations including Harmony Day and Family
Picnic Day were held at our school to acknowledge and
celebrate the many different cultural backgrounds of
our students. EAL/D teachers attended network
meetings and TPL where they aimed to further increase
their knowledge of EAL/D pedagogy and to successfully
track the EAL/D students using the learning
progression modes.

In 2017 we employed an Arabic speaking SLSO to

support the students and families attending our school.
She was able to meet with families and discuss
learning needs and goals for their children
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