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Introduction

The Annual Report for 2017 is provided to the community of Gravesend Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Gravesend Public School
Gwydir St
Gravesend, 2401
www.gravesend-p.schools.nsw.edu.au
gravesend-p.School@det.nsw.edu.au
6729 7159

Message from the Principal

I am pleased to share the 2017 Annual report for Gravesend Public School detailing our progress towards achieving our
shared goals as outlined in the Gravesend Public School Plan 2015 – 2017.

I am very privileged to be the Principal of a school with such a team of dynamic and dedicated staff. They have
demonstrated throughout the year a strong commitment to improving outcomes for all our students. Their highly
professional commitment has resulted in constantly improving classroom practice and learning. I commend Gravesend
Public School for their commitment to quality learning, teaching and the wellbeing of our students.

The Annual Report provides us the opportunity to focus our attention on some of the achievements of our students, our
staff and our community.  Gravesend Public School is renowned for its academic excellence and rigour, innovative
thinking and learning programs, rich and extensive extra curricular programs, strong wellbeing focus and a culture that
celebrates engaged learners.

Jacqueline Todd

Principal
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School background

School vision statement

Gravesend PS has a culture of high expectations, dedicated staff committed to Quality Teaching and Learning and
motivated, engaged students learning in a safe, nurturing and respectful environment.  We will inspire students to
develop a passion for learning, to achieve personal success in all endeavours and enable them to become responsible
local and global citizens who act with integrity.

School context

Gravesend PS is located in North West New South Wales 25km West of Warialda and 55km East of Moree.  It is a small,
rural school that directly caters for the educational needs of its students from Transition to School to Year 6 and enjoys a
reputation for solid achievement in literacy, numeracy and working with technology.

Current enrolments total 37 students, with two full time teachers and a part time School Administration Manager. The
teaching staff is committed to continuous improvement in the capacity to deliver a broad and high quality curriculum to all
the students in an enjoyable, supportive and stimulating learning environment.

The school community is committed to students’ welfare in supporting increasing student outcomes. This commitment,
combined with the support from the parents and wider community, and our ability to join with other small schools in the
area enables the school to successfully work towards its objectives.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Gravesend Public School staff understand that student engagement and learning are related. Positive respectful
relationships are evident among students and staff, promoting student wellbeing and ensuring good conditions for
student learning. There is demonstrated commitment within the school community to strengthen and deliver on school
learning priorities. Students are responsible for their learning and contribute to the wellbeing of others and the wider
community. The school consistently implements a whole–school approach to wellbeing that has clear expectations and
enhances the learning environment. Curriculum provision is enhanced by differentiated delivery and the integration of
current evidence–based strategies to support students achievement. The school analyses internal and external data to
monitor, track and report on student and school performance. Learning alliances with other schools and organisations
provide additional opportunities for growth and student  initatives.

The classrooms are well managed with well–planned teaching taking place, so that students can engage in learning
productively, with minimal disruption. The school identifies expertise within its staff and draw on this to further develop its
professional community. Gravesend Public school teachers have been actively engaged in planning their own
professional development to improve performance. They are committed to their ongoing development as members of the
teaching profession.

Links exist with communities of schools and other educational providers to support the school’s programs. Staff,
students, parents and the broader Gravesend community are welcomed and engage, when possible, in the development
of the vision, values and purpose for the school. There is a broad understanding of, and support for, school expectations
and aspirations for improving student learning across the school community. Strategic planning supports curriculum
provision and the recruitment of high quality staff along with strong community partnerships. The school acknowledges
and celebrates a wide diversity of student and staff achievements and welcomes constructive feedback in order to direct
effort and focus improvement. Physical learning spaces are used flexibly, and technology is accessible to all staff,
students and community. Administrative practices effectively support school operations and the teaching and learning
activities of the school through streamlined processes and flexible delivery of services and information. Our
self–assessment process will assist the school to refine our school plan, leading to further improvements in the delivery
of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Successful Learners

Purpose

To develop our students for the future as successful global citizens by equipping them with the skills to be confident,
critical and creative learners who strive for excellence in all endeavours.

Overall summary of progress

Our focus on professional learning has enabled the teachers to gain deep knowledge of and to develop scope and
sequences for the History, Geography and Science & Technology syllabuses. Teachers collaboratively developed
evidenced based, differentiated teaching and learning programs and units of work for History, Geography and Science &
Technology to address the learning needs of all students

Effective assessment tasks are utilised and a draft whole school assessment plan and tracking record was developed to
map student progress. Strategies were developed to teach the general capabilities in each subject area. 

Student assessment tasks, parent, teacher and student surveys, and reflection tools for the School Excellence
Framework were utilised to monitor the school’s progress against the improvement measures of the School Plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff have deep knowledge of
all the new NSW Curriculums for
the Australian
Curriculum,  developed a Scope
and Sequence for each and
implemented them according to
the DoE's timeline.

$1000 Staff participated in a number of Professional
Learning opportunites to build capacity and
understanding of the new syllabus documents and
how to utilise them effectively in the classroom.

All staff collaborated to develop a
whole school assessment plan
and authentic tracking records of
students’ progress.

Gravesend Public School staff implemented and
reviewed the School Assessment Procedures
Guidelines and made adjustments. This document
will continue to be reviewed in 2018.

Next Steps

As a result of the reflection and self–assessment processes utilised at the end of 2017 Professional Learning will
continue to focus on Literacy and Numeracy. Teachers will participate in professional learning on utilising and
implementing the PLAN2 software. The Consistency of Teacher Judgement group that was formed will continue to
function. The group will share assessment tasks and analysis strategies so there will be a continuity of assessment
across the Barwon Network. 

Teacher capacity and collegial partnerships are strengthened through continued participation in a network group that is
developing STEAM activities and sporting allegiances to increase student outcomes from a variety of schools – small
schools, larger primary schools and central schools.

This Annual School Report marks the conclusion of the current school plan. New focus areas have been identified and
the input process for the new School Plan 2018–2020 has been completed.

Printed on: 3 April, 2018Page 4 of 10 Gravesend Public School 2068 (2017)



Strategic Direction 2

Innovative and Differentiated Teaching

Purpose

To build a dynamic culture of innovation and best practice through quality professional learning and collegiality. Leaders
and teachers will have high expectations of themselves and their students in order to foster sustained school
improvement.

Overall summary of progress

Staff participated in a wide range of professional learning collaboratively with a collegial network of schools.

The whole staff participated in scrutinising the Performance and Development Framework, the Australian Professional
Standards for Teachers  and the School Excellence Framework.

All teachers participated in and took responsibility for setting personal learning goals in line with the Performance and
Development Framework and their individual needs to build their capacity as educators. 

All teachers collaborated and mapped the schools performance against the standards articulated in the School
Excellence Framework for the self–assessment process to celebrate areas of strength and inform areas for
improvement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% staff set and achieve
learning goals in line with the
Performance Development
Framework.

All staff goals are aligned with APST. All staff are
pre 2004 accredited teachers, this process will
continue to develop.             Staff have plotted the
school performance using the School Excellence
Framework version 1.

100% of staff participated in
professional learning activities to
build capacity in the new
syllabuses, differentiated
curriculum, effective assessment,
setting criteria and goals.

$3906.82 Staff participated in a number of Professional
Learning opportunites to build capacity and
understanding of the new syllabus documents and
how to utilise them effectively in the classroom. The
school sought expertise in Assessment and
participated in Professional Development regarding
the schools Assessment Procedures.

Next Steps

Staff have participated in explicit and systemic learning around the 21st Century general capabilities and how they apply
to each syllabi and continue to trial effective assessment tasks and strategies. The draft Whole School Assessment Plan
will be modified, adopted and implemented as part of the school culture.

Staff ensure that their personal learning goals are aligned to the School Plan, the School Excellence Framework and the
Australian Professional Teaching Standards.

Through professional learning the staff have developed a deeper understanding of quality evidence to demonstrate
achievement of improvement measures in the School Plan and to support claims when mapping the school’s progress on
the School Excellence Framework.

This Annual School Report marks the conclusion of the current school plan. New focus areas have been identified and
the input process for the new School Plan 2018–2020 has been completed.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $756 Students participated in cultural awareness
activities and NAIDOC Celebrations with
surrounding schools.

Low level adjustment for disability $25312.00 Additional Staffing allowed for targeted
student support and implementation of
consistent assessment processes for the
whole school.

Socio–economic background $25312.00 Student support focused on subsidised travel
costs for external learning opportunities.
Additional staffing allowed for targeted
student support.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 19 20 24 23

Girls 12 10 13 12

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.5 95.1 92.8 96

1 95.6 96.4 95 98.7

2 93.8 96.6 94.1 95.3

3 94.1 94.4 93.7 97

4 92.5 94.8 94.6 96.6

5 95.8 93.6 93.9 92.3

6 88 100 97.8 88.4

All Years 93.2 95.3 94.1 95

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 1.28

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.9

Other Positions 0

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

All teaching staff are currently accredited at Proficient
Level and are meeting maintenance requirements.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 71,463

Global funds 64,420

Tied funds 41,142

School & community sources 22,116

Interest 1,087

Trust receipts 2,535

Canteen 0

Total Receipts 131,301

Payments

Teaching & learning

Key Learning Areas 10,532

Excursions 140

Extracurricular dissections 6,096

Library 150

Training & Development 1,015

Tied Funds Payments 38,872

Short Term Relief 3,247

Administration & Office 29,474

Canteen Payments 0

Utilities 9,130

Maintenance 3,778

Trust Payments 3,161

Capital Programs 0

Total Payments 105,594

Balance carried forward 97,170

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 101,379

Appropriation 97,170

Sale of Goods and Services 181

Grants and Contributions 4,028

Gain and Loss 0

Other Revenue 0

Investment Income 0

Expenses -53,695

Recurrent Expenses -53,695

Employee Related -22,288

Operating Expenses -31,407

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

47,684

Balance Carried Forward 47,684

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 409,687

Base Per Capita 5,655

Base Location 14,689

Other Base 389,343

Equity Total 22,843

Equity Aboriginal 708

Equity Socio economic 9,850

Equity Language 0

Equity Disability 12,285

Targeted Total 0

Other Total 2,995

Grand Total 435,525

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The percentage of students in each skill band could not
be reported on because the numbers of students fall
below the threshold for reporting NAPLAN yearly data.
Parents have been advised of student results.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.
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Parent/caregiver, student, teacher
satisfaction

In 2017, Gravesend Public School sought the opinions
of parents, students and teachers about the school by
surveying each group.

Positive responses were received from each group.

The majority of parents, students and staff members
indicated that they had a high degree of satisfaction
about how the school was managed during 2017. 

The surveys reflected an appreciation of the range of
opportunities provided to students at Gravesend Public
School, with most parents and students indicating that
they felt welcome at the school and could approach the
staff with their concerns.

Parents and staff agreed that overall the school has a
welcoming culture where all students are challenged in
all aspects of the curriculum and were very satisfied
with the many different programs offered throughout the
year. Students are engaged and able to participate in a
vast range of extra curricula activities. 

The school delivers on our Motto ‘Always Our Best’.

Policy requirements

Aboriginal education

As a mark of acknowledgement, respect and
understanding, the students and teachers of Gravesend
Public School use the protocols of the Department of
Education, Acknowledgement of Country, in
recognising the traditional owners of the land, the
Gamilaroi people, at all assemblies, meetings and
community gatherings.

Gravesend Public School continues to provide an
awareness of Aboriginal culture, history and
contemporary Aboriginal Australia across all areas of
the curriculum. In implementing the Aboriginal
Education Policy, all students study Aboriginal history,
culture and current History, Geography and English.
Teaching and Learning programs incorporate
Aboriginal perspectives in all learning areas. In
2017 Gravesend Public School celebrated NAIDOC
week by participating in dancing, art and storytelling

workshops at Warialda Public School NAIDOC
Day Celebrations. 

Students also studied artworks from the Museum of
Contemporary Art Australia's, Being Tiwi
exhibition. Children designed and created their own
prints and paintings after observing the techniques
used by different artists from the Tiwi Islands.

Multicultural and anti-racism education

The school continues to maintain a focus on
multicultural education in all areas of the curriculum by
providing students with learning experiences which
develop the knowledge, skills and attitudes required for
a culturally diverse society.  Students were exposed to
the different cultures of Australia's
neighbouring countries through a Lane Clark
Information Report writing unit of work focussing on
History, Geography and English. All students
researched a country and used this information to
publish books. These books were displayed in the
school library.

Our school also celebrated "Harmony Day". Our senior
students navigated the web to research recipes
used by different cultural groups residing within
Australia. All students and staff cooked foods from
different cultures and participated in taste testing
session.

The senior students also participated in the  Nepal
Country Of Study celebrations hosted by the Country
Women's Association in Warialda.
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