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Introduction

The Annual Report for 2017 is provided to the community of Fingal Head Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Christine Marshall

Principal

School contact details

Fingal Head Public School
100 Letitia Rd
Fingal Head, 2487
www.fingalhead-p.schools.nsw.edu.au
fingalhead-p.School@det.nsw.edu.au
07 5524 2315
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School background

School vision statement

To develop a strong team working collaboratively to ensure excellence and equity in learning and leadership .To expand
pedagogical opportunities for staff, students and community members by laying the foundations for future learning
success. To nurture engaged global learners to become confident, creative citizens who champion future focused
learning, strengthening our community for the future.

School context

Fingal Head Public School is a two teacher school located on the Far North Coast of NSW. We are situated on the idyllic
Fingal Peninsula. Our school provides a welcoming, friendly and safe environment for our students, where they are
recognised as individuals and catered for in the academic, creative, social and emotional domains. Our student body
comprises over 50% Indigenous students. In addition to strong programs in literacy and numeracy, we offer engaging
environmental education programs and Aboriginal education programs. Our students engage in programs in the creative
arts and sports and we offer students many opportunities to enhance their learning through the use of the latest
technology.

Our Motto: Celebrate Achievement

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that in the School Excellence Framework domain of LEARNING...

As evidenced by key programs and initiatives including L3 program, YULI program, Young Innovators STEM program
and classroom literacy and numeracy programs, Fingal Head PS demonstrates a Sustaining & Growing culture that
focuses on and works with the community to create a culture of high expectations and student achievement.

The results of this process indicated that in the School Excellence Framework domain of TEACHING...

As evidenced by key programs and initiatives including classroom literacy and numeracy programs, L3 data collection,
S8 STEM project, Performance and Development Framework, and active involvement in Professional Learning
Community initiatives, Fingal Head PS demonstrates a Sustaining & Growing culture that focuses on evidence–based
practices and the pivotal role feedback plays in improving teacher professional practice.

The results of this process indicated that in the School Excellence Framework domain of LEADING...

As evidenced by key programs and initiatives including YULI program, S8 leadership initiatives, PDF, and school
planning, Fingal Head PS is demonstrating a Sustaining & Growing culture that focuses on providing meaningful
leadership opportunities which will enhance whole school improvement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Develop strong foundations in curriculum and assessment.

Purpose

To develop consistent, quality educational practices and student achievement driven by assessment evidence in line with
the NSW Syllabus for the Australian Curriculum. To ensure that learning and assessment are personalised and
differentiated for every student.

Overall summary of progress

Students are able to engage in discussions about their learning. They can articulate where they are at and where to next.
Student work samples, including work displayed in the learning environment, reflect student learning, achievement and
progress towards learning goals.

PLAN data indicates that most students are achieving at or above the cluster level appropriate to their stage of schooling.
Teachers are implementing a range of effective assessment strategies that allow students to demonstrate their learning
and progress towards the achievement of learning goals.

Teachers have engaged in a range of formal and informal professional learning opportunities to enhance their capacity to
effectively plan for and deliver quality teaching and learning experiences for students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students K–6 plotted on the
Literacy and Numeracy
continuums to establish baseline
data for student achievement.

Human resources, time
allocations through equity
funding programs.

Teachers are confidently plotting students on
Literacy and Numeracy continuums, and providing
relevant feedback to students that enable them to
progress along the continuums.

Students are discussing their learning, setting and
achieving learning goals and working with teachers
to monitor their progress.

Next Steps

Strategic directions for the new triennium will be developed with all relevant stakeholders and with reference to the
achievements of the 2015 – 2017 School Plan.

Teaching staff will be utilising the skills and knowledge developed in working with the Literacy and Numeracy
Continuums as they transition to the new Learning Progressions. Significant professional learning opportunities, with
provision for collaboration across the S8 Professional Learning Community, will be developed to support teachers and
ensure they are able to effectively utilise the progressions to track student progress and plan for future learning.
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Strategic Direction 2

Create a high–performing and dynamic future focused learning environment.

Purpose

To develop deep thinking, innovative, resourceful and creative lifelong learners who ably make sense of their world.
Through collaboration, communication and the ability to plan activities independently, students will be equipped to
achieve their personal goals and lead successful lives in the future.

Overall summary of progress

The implementation of Future Focused pedagogies and practices has become increasingly evident in classrooms.
Teachers are demonstrating increasing confidence and competence when bringing a future focused perspective to
learning experiences for students. Engagement with a range of professional learning experiences in collaboration with
the S8 Professional Learning Community is reflected in teaching and learning programs.

The S8 STEM initiative "Young Innovators" provided the ideal vehicle for students to engage in authentic future focused
learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students complete an online
learning reflection statement once
per year.

PLAN data demonstrating all
students K–6 are at or above
expected levels by the end of the
school year.

100% of staff participate in lesson
studies and walk–throughs.

Human resources and time
allocations provided
through equity funding
programs.

Most students are demonstrating at or above
expected levels as reflected in school based
assessments and PLAN data.

Staff lesson studies have led to demonstrable
changes in practice, as reflected in teaching
programs, lesson observations, feedback and PDF
processes.

Next Steps

Future focused learning pedagogies will continue as a priority for the new triennium. The development and fostering four
C's of future focused learning: creativity, collaboration, cooperation and critical thinking with students will continue to
drive planning.
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Strategic Direction 3

Strengthen teaching and leadership capacity.

Purpose

To lead learning by guiding self–reflection, self–improvement and development of quality teaching and leadership
practices. To create an innovative culture of challenge and support, enabling effective teaching that promotes
enthusiastic, independent learners, committed to lifelong learning.

Overall summary of progress

Teaching staff have been afforded many opportunities to enhance their leadership through the S8 Professional Learning
Community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

In 2015 use School Excellence
Framework descriptors and ask
staff to benchmark school
position against collaborative
practice and learning and
development elements. Link to
development of goals for
Performance and Development
plans.100% of staff share
expertise and best practice
across curriculum and leadership
within the S8 Professional
Learning Community (PLC).

Human resources, time
allocations through RAM
and equity funding
programs.

S8 Principals met each term to strengthen and
enhance pedagogical practices, through the
development and implementation of opportunities
for collaboration across the S8 schools.

Principal's participation in the Leading Educators
Across the Planet (LEAP) conferences and
post–graduate study has led to improvement in
instructional leadership.

Next Steps

Collaborative practice will continue to be a focus for the leadership aspect of the school plan for the new triennium. A
stronger focus on Instructional Leadership as a key vehicle for improving pedagogical practice in classrooms will feature
heavily in the quest for continual improvement in teaching practice.

Printed on: 29 April, 2018Page 6 of 10 Fingal Head Public School 1915 (2017)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $45 846

Human resources.

Aboriginal students supported with PLPs and
in class support of an SLSO to assist with
progress towards achievement of PLP goals..

YULI program funding enabled full
participation for all ATSI students, enabling
ongoing connection to their culture and the
local community. 

Low level adjustment for disability $14 415 SLSO time provided to give additional support
to teachers in effectively differentiating
learning to address the specific additional
needs of students with disabilities.

Teacher's assisted with professional support
to make necessary curriculum adjustments,
as well as work with each student's learning
support team to set and achieve goals in
personalised learning plans.

Quality Teaching, Successful
Students (QTSS)

$3 149 Observation of teachers in action and the
provision of timely feedback has led to
noticeable improvements in teaching practice.

Principal engagement in working
collaboratively with principals from the S8
Professional Learning Community has led to
the development and implementation of
initiatives, including lesson study, to improve
teaching practice.

Socio–economic background $24 175 Staff participation in initial training
in Language, Learning and Literacy (L3) has
led to explicit teaching of literacy, using data
to inform practice.

Visible Learning training for 2 staff members
has led to the implementation of high impact
strategies in classrooms.

Targeted student support for
refugees and new arrivals
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 18 19 20 18

Girls 26 23 22 18

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.5 92.5 92.7 83.1

1 92.5 90.2 92.6 88

2 91.4 89.5 88.8 94.3

3 93.8 91.2 89.1 86.2

4 89.9 90.6 85.6 84.2

5 94 87.6 95 89.8

6 94.1 92.8 86.2 89.2

All Years 92.7 90.6 89.8 87.7

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance is monitored by teachers who
contact parents to discuss concerns regarding
non–attendance at school.

Students are reminded of the importance of regular
school attendance.

Ongoing concerns are referred to the Home School
Liaison Officer.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 1.38

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.9

Other Positions 0

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

Teacher professional learning this year has focused on
enhancing staff capacity to work towards achieving the
school's goals in the School Plan. Two staff members
participated in a two–day workshop do develop and
enhance their understanding of the Visible Learning
strategies that have the greatest impact on student
learning.

Positive Behaviour for Learning Universal training was
undertaken to enable staff to effectively implement the
school's PB4L program.

Professional learning opportunities have also be
provided enhance implementation of literacy programs,
specifically the Language, Learning and Literacy
program (L3) which informs the foundation of literacy
instruction in the early years.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 71,541

Global funds 82,936

Tied funds 128,912

School & community sources 15,260

Interest 948

Trust receipts 0

Canteen 0

Total Receipts 228,056

Payments

Teaching & learning

Key Learning Areas 7,947

Excursions 4,965

Extracurricular dissections 6,107

Library 1,283

Training & Development 0

Tied Funds Payments 91,016

Short Term Relief 9,589

Administration & Office 14,346

Canteen Payments 0

Utilities 7,227

Maintenance 10,468

Trust Payments 0

Capital Programs 15,000

Total Payments 167,947

Balance carried forward 131,651

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31

December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 144,042

Appropriation 131,651

Sale of Goods and Services 377

Grants and Contributions 11,932

Gain and Loss 0

Other Revenue 0

Investment Income 82

Expenses -68,037

Recurrent Expenses -68,037

Employee Related -40,603

Operating Expenses -27,434

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

76,005

Balance Carried Forward 76,005

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 424,543

Base Per Capita 6,419

Base Location 0

Other Base 418,124

Equity Total 84,436

Equity Aboriginal 45,846

Equity Socio economic 24,175

Equity Language 0

Equity Disability 14,415

Targeted Total 40,640

Other Total 3,155

Grand Total 552,774

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed information
and data for national literacy and numeracy testing.
Click on the link and insert the school name in the Find
School box and select GO to access the school data.

Policy requirements

Aboriginal education

The YULI Coastal Culture Program, which is a joint
initiative of the Coastal Learning Community of
Schools, is a key component of the school's strategy to
meet the requirements of the Aboriginal Education
Policy. Aboriginal and Islander students in Years 5 and
6 work together with students from Kingscliff High

School in developing and enhancing their cultural
identity through participation in a wide range of
authentic experiences unique to the local area.
Bundjalung Elders and people are engaged to work
with the students to provide knowledge and
understanding of their culture in the context of their
local area.

All students at Fingal Head PS actively engage in a
range of learning experiences that enhance their
knowledge and respect for local Indigenous culture,
with Aboriginal perspectives embedded in all teaching
programs. Teaching programs enable students to gain
a better understanding of traditional Aboriginal heritage
and culture as well as contemporary issues for
Aboriginal and Islander Australians.

Multicultural and anti-racism education

A highlight of our year in Multicultural Education was
our Harmony Day celebrations, where our student
leaders led our students in a range of activities that
allowed them to celebrate Australia's cultural diversity.

Teaching and learning programs reflect the culturally
diverse nature of our country, with students engaging in
learning activities to enhance their knowledge of and
respect for other cultures.
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