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Introduction

The Annual Report for 2017 is provided to the community of Fairfield Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

David Smith

Principal

School contact details

Fairfield Public School
68-82 Smart St
Fairfield, 2165
www.fairfield-p.schools.nsw.edu.au
fairfield-p.School@det.nsw.edu.au
9724 1065

Message from the Principal

2017 saw Fairfield Public School increase the number of three way goal setting meetings to four a year.  Students,
parents and teachers feedback was very positive around this experience with an average of 85% of families attending.  

The school participated in a range of community of schools events, including Instructional Rounds, Curiosity and
Powerful Learning, Stronger Smarter and the Performing Arts and had its first full year of implementing Positive
Behaviour for Learning into the school.

The school hosted it's first Aboriginal Community Forum in term 4 with 95% of families in attendance.

The Schools as Community Centre (SACC)  had a new facilitator, Kristina Pukeroa, appointed and the SACC continued
to support parents who have children aged 0–8 years of age.

The school successfully completed the External Validation process with the school achieving an excelling in the area of
collaborative practice.

Our P&C continued to support the community, staff and students through a range of activities this year including our
ongoing Coffee Club, fund raising, uniform shop, and consultation with the senior executive.  The P&C also provided
funding to reduce the cost of swim school and raise funds for the school technology program and supported the annual
presentation day awards.

I want to thank the staff, community and Parents and Citizens for their support through a wonderful year of learning in
2017.
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School background

School vision statement

At Fairfield Public School we provide an environment where learners strive to become creative and critical thinkers with
the skills to positively contribute to a global community by:

 • creating a culture for and of learning that is engaging and empowering.
 • creating a community of reflective learners, and;
 • building a reciprocal researched–informed educational community.

School context

Fairfield Public School officially opened in 1889 by Sir Henry Parkes. The school celebrated 125 years of education in
2014 with Her Excellency Professor Marie Bashir Governor of NSW. 

The school community shares a commitment to provide excellence and equity for all. This is provided in a safe,
stimulating environment with a focus on active participation and learning. The school motto “learning together”
symbolises the co–operative partnerships and values of the school. The Fairfield community has a rich and varied
cultural heritage, which is valued and celebrated.

The school currently has 590 students enrolled from K–6. Students come from diverse cultural and language
backgrounds, with 95% from language backgrounds other than English. There are 48 languages represented within the
school community with Arabic, Assyrian, Vietnamese, Bosnian and Tongan being the predominant groups. 41% of the
school’s enrolments are refugee students, many of whom have a background of torture, trauma and limited prior
educational experiences. As a school community we are proud of our cultural diversity, which is reflected in all aspects of
school organisation, planning and programming.

Major programs in the school have been funded through Gonski funding, including breakfast club, syllabus
implementation, technology into authentic learning, Numeracy and Literacy support is provided K–2 through the Early
Action For Success initiative, Gonski funding has enabled the school to provide support 3–6 with literacy and numeracy
mentors.

The school has also been recognised for its EAL/D program as leaders in the area and the LAST program for its
innovative approach to student learning.

The school teaching staff is a mix of highly experienced and early career teachers.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the Learning Domain the gap between students commencing their formal
education at Fairfield Public School is wider than in other settings. Many students are attending school for the first time,
regardless of their age, or have had significant interruptions to their schooling. Teachers continue to have high
expectations for students and continually strive to narrow this gap. The school's process in evaluating the Learning
Domain within the School Excellence Framework, has led the school to rate its performance overall as sustaining and
growing. 

The school’s significant and strategic commitment to improving student learning outcomes is evidenced in Strategic
Direction One of the 2015–2017 School Plan.Wellbeing is crucial to improving the learning outcomes of students. The
programs and appointment of the AP Wellbeing, Wellbeing teacher and AP EAL/D, as described in Evidence Set 4,
demonstrates the school’s strategic, planned and whole school approach to support students. The school is creating a
positive teaching and learning environment through the adoption of the Positive Behaviour for Learning (PBL)
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approach.  

Systematic programs and processes are used to identify and address student learning needs. Instructional Leaders,
mentors and the AP EAL/D support data analysis to inform planning.  The tiered intervention model supports students
K–2 in Literacy and Numeracy, and demonstrates that assessment tools have been developed to enable students and
teachers to track learning and set goals. Parents continue to gain an understanding of their children’s progress due to
changes with the school’s assessment and reporting process.  Future work is required in Student Performance
Measures, to achieve good value–added results in all external and internal school performance measures through a
consistent approach to data analysis across K–6 to inform teaching. 

In the teaching Domain staff are committed to being the best practitioners possible in order to improve student outcomes
and the school has a culture of professional learning that is collaborative and evidence–based.The school's process in
evaluating the Teaching Domain within the School Excellence Framework, has led the school to rate its performance
overall as sustaining and growing. 

The school’s significant and strategic commitment to improving student learning outcomes through quality professional
learning is evidenced in Strategic Direction Two of the 2015–2017 School Plan. The school’s work with Instructional
Leaders (IL), mentors and the AP EAL/D and the continued development of quality and consistent practices,
demonstrates the commitment to identifying, understanding and applying evidenced–based teaching strategies. The
professional learning of the school is driven by collaborative practices.  Every teacher is involved in weekly Learning and
Teaching Conversations which involve analysing data, reflecting, planning and refining practice. The school has
developed a strong suite of professional learning options, such as Instructional Rounds, lesson study, learning walks,
shoulder to shoulder support, community of schools initiatives and Professional Development Plans (PDPs).  Whilst the
evidence in the teaching domain demonstrates that collaborative processes and data usage at a stage and network level
is embedded, there is a need to further develop collaborative practices across stages to embed quality practice K–6.

In the Leading Domain the leadership at Fairfield Public School aims to be strategic to address the specific needs of the
school, through effective resource management, community engagement and leadership development to improve
learning outcomes.The school's process in evaluating the Leading Domain within the School Excellence Framework, has
led the school to rate its performance overall as sustaining and growing. 

The school’s significant and strategic commitment to improving student learning outcomes through quality professional
learning at a school and network level, is evidenced in Strategic Directions Two and Three of the 2015–2017 School
Plan. The school leadership program continues to foster the development of staff in a range of roles, which utilises their
expertise.  The establishment of additional leadership roles within the school have facilitated the employment of an AP
EAL/D, AP Wellbeing, Literacy and Numeracy Mentors 3–6, Wellbeing teacher and LST Coordinator. Community
engagement has been a strong focus within the school. Reporting practices have been refined, communication between
home and school has been streamlined and flexible processes exist to deliver a range of services and information to
strengthen parental engagement. Through strategic financial management the school is effectively structured and staffed
to improve student outcomes. This has enabled the establishment of a variety of support programs at Fairfield PS, such
as the Wellbeing program and technology use.  The external validation process has identified that the school has
addressed the majority of the 2015–2017 School Plan. Strategies to strengthen evaluative practices, throughout the
implementation phase, must be further developed to deliver ongoing improvements in student outcomes.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For a full version of the school's external validation report 

http://www.fairfield–p.schools.nsw.edu.au/documents/4463586/4469859/final_2_ev_2017_fps_4_community.pdf

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Student Learning  Engaging students in learning for success.

Purpose

To empower the students with the skills, capabilities, knowledge, values and attitudes necessary to become responsible,
life–long learners who take risks and meet the challenges of their present and future.

Overall summary of progress

The school continued to focus on improving literacy and numeracy results for all students and providing support to staff
through professional learning and support. In 2017 two teachers were released to work as Literacy mentors in 3–6 in
literacy and numeracy, following the Early Action for success mentoring model. Instructional leaders continued to work
with K–2 staff and the learning support team.  The new mentors worked with 3–6 staff every fortnight during learning and
teaching meetings, analysing results and working with staff on programming and lesson delivery. There were significant
shifts in teacher practice around modelled, guided and independent reading and writing practices with external 
professional learning occurred during learning and teaching meetings on a fortnightly basis and supported staff in
programming and analysis of data. Learning and teaching meetings were held on a fortnightly basis with a focus on
student data driving the discussions.  There was a significant shift in tracking student achievement, with a strong
integration of student data to drive teaching and planning. The school  implemented Positive Behaviour for Learning
(PBL). The PBL team met fortnightly to discuss core expectations and how the PBL matrix was being implemented into
classrooms, professional support that was required and further enhancements to the program. The syllabus documents
have been implemented into practice across K–6 and the school adjusted its reporting process to parents with termly
face to face three way goal setting meetings and a fine tuned academic report.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The school ensures that 100% of
staff are delivering and evaluating
lessons and programs that
provide students with challenging,
creative and critical learning
environments.

1) $45000

2–6) $200000

1) Learning and Teaching meetings held with K–6
weekly with EAFS instructional leaders on
Numeracy and Literacy.

2) Shoulder to shoulder support provided in K–2
classes by EAFS interventionists and literacy
mentors.

3) Learning and Teaching meetings held with 3–6
staff led by Assistant Principals and mentors around
school data, plan data and areas of action.

4) STARS model implemented and supported
through class size reduction and ongoing
professional leaning of new and existing staff.

5) Identified students participated in wellbeing
sessions to develop effective strategies to engage
them in their learning.

6) Professional learning in writing with Years 2
–6with an external consultant to provide lessons
that focus on more critical and creative elements in
the writing process.

The school ensures that 100% of
K–6 staff are using PLAN, school
and external data to drive
teaching.

NIL 1) 100% K–2 staff enter PLAN data twice a term to
identify individual student and class needs,
facilitated through learning and teaching meetings
and data conversations.

2) 100% of K–6 staff collected data on reading
levels through the use of Fontas and Pinell kits.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The school ensures that 100% of
K–6 staff are using PLAN, school
and external data to drive
teaching.

3) Rolling learning support meetings occur for all
classes on a termly or needs basis.

The school ensures 100% of
students surveyed about growth
and attainment. 

NIL School data captured a control group of students
from K–2 to measure growth against PLAN and
NAPLAN.

Students leadership team engaged in PBL forums
around lesson content and what the core school
expectations.

Next Steps

1) Student data from Sentral collected, analysed and PBL processes adjusted according to need.  Further adjustments
and training required for new staff and casuals and review of signage and consistency of implementation.

2) Continue EAFS program with 2.0 Instructional leaders and employment of mentors in literacy and numeracy 3–6. 
Review of mentoring and impact on teaching through executive review day process.

3) Learning and teaching meetings to continue in 2018 referencing PLAN data K–6 collected and analysed by staff and
supported teaching discussions through learning and teaching meetings.  Staff meetings will be tied into needs analyses
of self identified staff and school needs.

4) Class size reduction program to continue with training on trauma and updated research on refugee education.

5) Wellbeing program continues to employ AP Wellbeing and wellbeing teacher position provides support to the Learning
and Support team.

6) Writing course continues with external consultant using lesson study model with an increased focus on assessment
and strong delivery of lessons.

7) Review of syllabus and policy implementation.
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Strategic Direction 2

Staff Learning: Engaging staff in teaching for success

Purpose

To empower staff with the skills, capabilities, knowledge and mindsets necessary to become innovative, respectful and
resourceful educators.

Overall summary of progress

During 2017 regular professional learning meetings occurred for all staff in the form of learning and teaching meetings,
with a focus on literacy and numeracy practices in the school. Staff were involved in training sessions around specific
data sets with a review and refinement of teaching practices through learning walks, lesson study and instructional
rounds. Learning walks focused on substantive communication strategies used by the teachers, lesson study looked at
writing practices and strategies and instructional rounds focussed on the problem of practice The school continues to
train new staff and other schools through the @COSLead network. A combined staff development day was hosted at
Fairfield Public school where remaining staff were trained in instructional rounds and reminding staff from 4 schools were
able to showcase their skills through workshops.Early Action for Success and 3–6 Literacy and Numeracy coaches
continued to provide support to staff with professional learning in data analysis, teaching and assessment practices. The
school employed an Assistant Principal responsible for the development and support of English as an additional
language and or dialect (EAL/D) and refugee programs. Staff training around refugees in my classroom occurred along
with EAL/D Connect network meetings. To supplement the EAL/D and New Arrivals Program, additional staff were
employed and resources purchased to provide targeted, intensive explicit instruction, driven by data to more effectively
support student English language learning.  The Refugee Readiness Audit and EAL/D Evaluation Framework was
analysed to evaluate and inform practices across the school in supporting English language learning. The enrolment
process was refined, implemented and evaluated. Professional learning was delivered to staff and embedded in
classrooms on current research of language learning needs of EAL/D students and effective EAL/D pedagogy. Teaching
students from a refugee background, (10 hours professional learning) was delivered in Semester One and Semester Two
to new teachers at Fairfield PS, ensuring all teachers are trained in this course.All teaching staff completed STARS in
Schools training, (5 hours professional learning).Teachers new to the EAL/D teaching role completed the EAL/D
Orientation course.Teachers regularly reflect upon and refine practice and participate in professional learning on meeting
needs of EAL/D learners through in school professional learning, EAL/D Connect meetings and broader networks such
as ATESOL.Associate Professor Jenny Hammond presented a professional learning  session on her Classrooms of
Possibility research conducted at Fairfield PS.The Refugee Student Support Leader is based at the school and supports
the AP EAL/D, EAL/D and classroom teachers in best practice in supporting refugee students.The Assistant Principal
EAL/D/ Refugee and the Principal presented at Multicultural and Social Inclusion Conference about  EAL/D and Refugee
Education  at Fairfield PS.Leadership mentoring for aspiring and current leaders continued to occur termly with one to
one mentoring with an external consultant Annette Udall. Participants chose their areas of need and drove the learning
sessions with guidance from the mentor. Support through a community of schools approach allowed the mentor to team
leaders up with other schools where necessary for guidance, support and professional learning. 20 staff are involved in
the @CosLead Network which meets twice a term in various school settings. Professional learning occurs during the
network meeting at the beginning of the session followed by participants focussing on their big picture and report on
progress to team members in an open and sharing network structure.5 staff participated in the Stronger Smarter
Leadership Program in conjunction with 5 other schools through a community of schools project.  The team trained
others back at their respective schools and have been advocating for further people to participate in this training across
the broader network.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff apply their learning
and make refinements to learning
and teaching practices.

1) $30000

2) $101574

3) $266000

4) $33506

1) Team of five trained in Curiosity and Powerful
Learning.

2) EAFS and Literacy and Numeracy mentors 3–6
addressed school needs, developed teacher
knowledge of curriculum through a collaborative
approach to professional learning.

3) Employment of AP EAL/D and AP Wellbeing and
mentoring of staff through team leaders.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff apply their learning
and make refinements to learning
and teaching practices.

4) Professional learning goals developed by all
staff.

Increased number of staff
working towards the level of
accreditation at 'lead' and or
‘highly accomplished’.

NIL 1) Deeper understanding for interested staff of the
process and requirements to attain highly
accomplished or lead level. One staff member
actively seeking Lead status with session booked
for term one observation.

Nineteen staff engaged in leadership
mentoring with external consultant and network
meetings.

Opportunity for staff to be involved in university
research, presentations and conference
attendance.

Next Steps

1) Continued implementation of Curiosity and Powerful Learning (CAPL) in a strategic manner to allow teachers to be
more strategic and consistent in refining and applying teacher practices.

2) Expanded EAFS team continues with Literacy and Numeracy Mentors 3–6 supporting APs.  

3) Professional learning plans more finely linked to the CAPL teaching rubrics. 

4) Continue to refine Aboriginal education through Stronger Smarter.
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Strategic Direction 3

Community Learning: Engaging the school community in learning for success.

Purpose

To build collaborative and inclusive communities that enhance relationships and learning.

Overall summary of progress

Professional learning and support for school leadership development continued through the Community of Schools
approach, with expanded number of schools and topics both and out of the Fairfield Network. Instructional rounds
development continues to provide support as does Curiosity and Powerful Learning.

During 2017 the school continued to develop stronger partnerships with parents throughout the year. At the beginning of
2016, 27% of parents attended the Meet the Parent Meetings, this meeting allowed staff to meet parents and to discuss
class programs and grade goals for the year. Participation in this annual event has been declining over recent years.
3–Way goal setting meetings continued in 2017 but each term. 

Parents, students and staff were asked to discuss individual goals for students in the areas of literacy, numeracy and
social skills. Average parent participation rates at these goal setting meetings has risen to 85% across the school. Parent
and student surveys indicated a high level of support to continue these events in 2018.

Parent forums continued during 2017 with a focus on Homework, leading to a review of the school’s homework policy
and its practices, with a launch of a consistent homework practice and policy across the whole school.

An inaugural parent/student forum was held with our Aboriginal parents in Term 4 of 2017.  This event led to plans for
Aboriginal Flag dedication smoking ceremony and Aboriginal culture club in 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

We will inspire, support and
improve learning through: 
 1. 100% of staff professional
learning being applied to maintain
and develop a climate of
continuous learning.

1) $30000

2) NIL

1) CosLead network meetings developed from 6
schools to 15 with an increase in attendance and
training of staff attending instructional rounds.
2) 90% of staff involved in learning walks around
substantive communication.

We will inspire, support and
improve learning through:

50% growth in parent
participation & access to external
providers.

1) $NIL

2) $NIL

3) $54000

4) $40000

1) PATCH program run with parents and 15 parents
are prepared to work in rooms 2018.

2) Parent forums provided on homework and
Aboriginal education.

3) Three Way Goal setting meeting attendance
maintained at average of 85%

4) SeeSaw use growing by parents and students,
iPads purchased for all staff to upload work
samples to SeeSaw and use as part of the
assessment and reporting process in their
classroom.

Next Steps

More parent forums to be organised.

Smoking ceremony booked to be annual event
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Professional learning policy and practices to be reviewed, researched and implemented.

Continue COS involvement in various projects.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2584 Aboriginal Students received additional
support in the classroom through timetabled
support and all families had access to 3 Way
Goal setting and personalised PLPs.

Additional support provided through the
Stronger Smarter Leadership Program.  See
Socio–econimic

English language proficiency $11383 Additional mentoring and SLSO support
provided to staff in EAL/D and Refugee
education.

Additional resources purchased to support
students in classrooms in curriculum topics.

Low level adjustment for disability $116531 Additional mentoring provided to staff with
PLPs for students, demonstration lessons,
individualised program support and agency
intervention.

Quality Teaching, Successful
Students (QTSS)

$40630 QTSS funding was used to employ literacy
and numeracy mentors to assist Assistant
Principals in the delivery of professional
learning for all staff including beginning
teachers.

Socio–economic background 1) $28000

2) $30000

3) $7,700

4) $87969

5) $30000

6) $15000

7) $133087

8) $133087

9) $60529

10) 101574

11) $17397

12) $14600

1) Implementation of PBL. PBL launch and
lesson development time. MAPA training for
executive staff and monitoring of PBL by
team.  Highly Effective teacher professional
learning occurred in Term 2 during a Saturday
training event.

2) Current and aspiring leaders attend
@COSLead Network meetings and coaching
sessions

3)Teachers participate in the Grammar and
Teaching Course.

4) Staff attend self identified professional
learning in line with their PDP and school
needs, with a focus on beginning teachers

5) Curiosity and Powerful Learning team
attend ongoing professional learning.

6) Stronger Smarter training for 5 staff in
community of schools event across 5
schools.  Involvement in events across COS
group developing Aboriginal education and
focus.

7) Employ AP EALD

8) Employ AP Wellbeing and Wellbeing
teacher

9) Employed Arabic speaking office support
person to provide access to families,
additional support for community events 

10) Employed additional support for mentors
role in 3–6 in literacy and numeracy. 
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Socio–economic background 1) $28000

2) $30000

3) $7,700

4) $87969

5) $30000

6) $15000

7) $133087

8) $133087

9) $60529

10) 101574

11) $17397

12) $14600

11) Replaced 3 aged interactive whiteboards
with interactive panels.

12) Continued to support students with
breakfast club

Support for beginning teachers $21611 1) Beginning teacher funding was used to
employ mentors to assist in the delivery of
professional learning for beginning teachers
through learning and teaching discussions,
professional learning courses, research time,
programming assistance and time for
assessment and reporting.

2) Beginning Teachers were supported
through Learning and Teaching meetings,
classroom walks, lesson study model,
additional planning time with mentors and
professional learning in grammar, teaching
refugee students, numeracy and effective
literacy practices.

3) Mentors worked shoulder to shoulder in
classrooms with beginning teachers in their
classrooms.

Targeted student support for
refugees and new arrivals

$62606 1) 25 refugee students of Iraqi or Syrian
backgrounds attended a weekly 90 minute
Kindergarten transition program run by Save
The Children. The program commenced in
Term One and ran for 25 weeks. Three staff
members from Save The Children planned
the sessions and provided all of the resources
and equipment. All lessons were translated in
Arabic and Assyrian by one of these staff
members, allowing all students to access the
learning. The program focussed on language,
literacy and numeracy based learning
experiences; gross and fine motor skills; arts,
craft, construction and social and emotional
learning.

2) 52 students accessed the Learning for Life
Scholarship through The Smith Family. Of
these 52 students, 33 students were recruited
during 2017. This allowed students to access
activities (such as the Swim School program),
excursions, school equipment and all other
school related expenses to assist with their
education.
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Targeted student support for
refugees and new arrivals

$62606
3) Two students referred to ICAMHS (Infant
Child Adolescent Mental Health Service) by
the School Psychologist. 

26 students referred to STARTTS (Service for
the Treatment and Rehabilitation of Torture
and Trauma Survivors) and accessed
counselling on site at school once a week.  9
students were referred and attended Play
Therapy sessions at school with a School
Counsellor from the Refugee Student Support
Team.

4) Eight families were referred to Community
First Step. (One – Housing, Three– Parenting
Program, One– Parent support & Counselling,
One– Counselling, One– Parenting and
Counselling, One – Financial/Living
expenses–clothing, cutlery, electrical issues
with home) 1 student worked closely
throughout the year with a Vietnamese
speaking Community First Step Youth
Worker. Special consideration was given to
this student, to be able to access this service.
One student attended the weekly Numeracy
workshop held at Community First Step. Two
students were referred to Woodville Alliance
for social and emotional wellbeing. One
student accessed this service at home and at
school, and was assigned a Child, Youth and
Family caseworker for ongoing support
throughout the year. One student was
referred to Fairfield Community Health
Occupational Therapist for an assessment
and consultation. One family referred to the
South West Sydney Family Referral Service.
This resulted in one parent receiving intensive
support for her disabled son, including speech
therapy, occupational therapy and assistance
with showering and taking him for walks,
which allowed the mother to spend more time
with her daughter who attends our school.

5) K–2 Speech Therapy sessions were
provided to address the identified speech and
language needs of the targeted students. The
program targeted 17 high priority newly
arrived refugee students from Syria and Iraq.
A further three students who were born in
Australia but have parents of a refugee
background, also accessed the program. An
Arabic speaking staff member attended each
session and supported the students to access
these sessions. The sessions ran for 19
weeks and a further four weeks were used to
complete comprehensive Speech Pathology
Assessment Reports for identified students.
Recommendations from the Speech
Pathologists assisted teachers to further
support students in the classroom. This
service was provided by two Speech
Therapists from Fairstart Early Intervention
and was funded by the South West Sydney
Family Referral Service. Nine Kindy students,
seven Year 1 students and four Year 2
students. 30 minutes for Kindy session and
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Targeted student support for
refugees and new arrivals

$62606 30 minutes for Stage 1 students. (4–5
students in each group)

6) A total of 319 students took part in having
their vision assessed at school by OneSight.
The vision of 128 of these screened students
was deemed unsatisfactory. These students
were issued with vouchers, entitling them to a
free pair of glasses at any OPSM store. To
redeem the voucher, students were required
to undergo a more thorough vision
assessment in the store. As a result, it was
found that 37 of these students required
glasses and were able to redeem their
voucher. According to OneSight only 10% of
students referred for a vision assessment will
require glasses. We had over 28.9% of our
screened students requiring glasses.
Throughout the year, an additional four
students who had lost or broken their existing
glasses, were provided with vouchers from
OneSight which entitled them to free glasses.

7)  Junior and Senior Choir visited the local
nursing home throughout the year. Eighteen
Junior choir students had the opportunity to
visit the nursing home on two occasions and
eleven members of the Senior choir visited
once. They performed songs and were given
the opportunity to interact with the local
residents. This connection with the
community aimed to enhance the wellbeing of
all involved. 

External agencies were invited to attend
Harmony Day and Refugee Week
celebrations, including Community First Step,
Fairstart Early Intervention, Save The
Children. There was a service presentation by
South West Sydney Family Referral Service
and 46 community members stayed for the
presentation session.

Flyer Table every Monday morning and
Thursday afternoon. Averaging 20 community
members every Monday for flyers and 10 for
Coffee Club. Averaging 64 community
members every Thursday for flyers. (Term 2
and Term 3 data. 

8) Students identified as requiring additional
social and emotional support, took part in
small group wellbeing sessions during
Semester 1. A total of 90 students (47 girls &
43 boys) accessed these sessions. Learning
experiences focussed on confidence building
and the development of social skills. The
groups were separated into grades or stages,
depending on numbers and need. There was
further separation of girls and boys groups to
meet identified needs. (See table on page 6
for details, if required) 

The wellbeing program was based on the five
social and emotional learning competencies:
Self–Awareness, Self–Management, Social
Awareness, Relationship skills and
Responsible Decision–Making.
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Targeted student support for
refugees and new arrivals

$62606
An additional lunch time play area was
available three times a week, giving students
the opportunity to play and interact with each
other using toys, puzzles, games and books.
An average of 80–90 students accessed this
area each lunch time.

9) In 2017 the school had access to the NSW
Refugee Health Service (RHS) School
Outreach Program. A nurse was allocated to
the school once a week, beginning Week 9 of
Term 2 and continuing throughout Terms 3
and 4. Refugee students with health concerns
were identified by school staff, which resulted
in referrals being made to the nurse.
Assessment included (but was not limited to)
general health, hearing, vision, oral health,
weight, growth and overall wellbeing.
Students were linked with appropriate
accessible specialised services, including
disability support, a General Practitioner
outreach clinic and a dietitian. The Refugee
Health Nurse also provided health education
to the parents when applicable. Information
was provided about oral health, available
health services, adolescent health and
healthy habits to promote overall wellbeing
including diet, exercise and sleep. In total, 52
students were assessed by the Refugee
Health Nurse. This was the first Primary
School the RHS had implemented school
outreach in. This saw many of the first
students being assessed as high need and at
times lacking access to services. The RHS
was involved in a small number of in school
case conferences for high need students, with
the goal of taking a holistic approach to their
wellbeing.

10) Mentoring for teachers in Refugee &
EALD education.

Community of Schools $See socio–economic
background

1) EALD connect professional learning
attendance and support.

2) Curiosity and Powerful Learning training
with Professor David Hopkins through a new
community of schools partnership with 4
schools in the Fairfield Network. including
paying for Lansvale East Public School to
participate.

3) Stronger Smarter See Socio Economic
background
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 343 315 283 281

Girls 296 300 277 294

Enrolments at the beginning of 2017 were 575 at the
beginning of the year. By the end of 2017 school
enrolment sat at 583. Enrolments continued to fluctuate
throughout the year with new arrivals and transfers in
and out of the school. Over 150 students came and
went during the year. The school expects to have an
increase in student enrolments at the beginning of the
year with an increase in newly arrived or refugee
students.

Student attendance profile

School

Year 2014 2015 2016 2017

K 90.9 91.6 92.7 93.6

1 89.7 90.5 93 93.6

2 94.1 91.9 93 93.2

3 94.7 93.5 92 95.1

4 92.3 95 92.9 94.4

5 93.6 92.7 92.9 94.7

6 93.2 93.6 92.3 94.6

All Years 92.5 92.6 92.7 94.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

The school monitors all attendance on an ongoing and
regular basis. Meetings are regularly held with the
Deputy Principal and the School Liaison Officer to
monitor attendance of students flagged as a concern.

The school average attendance rates is 0.3% above
the average attendance rate of the state.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 22.45

Teacher of Reading Recovery 0.84

Learning & Support Teacher(s) 2.6

Teacher Librarian 1

Teacher of ESL 4

School Counsellor 1

School Administration & Support
Staff

4.06

Other Positions 1.8

*Full Time Equivalent

The school does not have Aboriginal or Torres
Strait staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 58

Professional learning and teacher accreditation

In 2017 the teaching experience composition of the
teaching staff was as follows 43% over ten years, 21%
six to ten years, 30% three to five years and 6% in their
first two years.  Teaching mentors were employed in
the school to provide support in primary grades to
provide explicit support with their assistant principals in
the areas of literacy and numeracy.  Two instructional
leaders (DP ILs) worked in Kindergarten to Year Two
providing support in the areas of Literacy and
Numeracy.  Additional support was provided through
professional learning sessions on a weekly basis
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through learning and teaching meetings supported by
the mentors and DP ILs.  Staff Development Days
covered behaviour and teaching management and
curiosity and powerful learning and within the school
and a community of school, involving three schools,
staff development day focussed on instructional rounds,
technology, stronger smarter aboriginal perspectives,
ESL, Refugee and Quality teaching and learning. The
school spent the allocated funding of $33506 on
professional learning in 2017, additional professional
learning funds were provided from equity, EALD and
school resources.  Training and development was
provided to SASS staff on office management, refugee,
child protection, professional goals, medication and
technology.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 946,098

Revenue 7,167,318

Appropriation 7,008,778

Sale of Goods and Services 18,460

Grants and Contributions 134,729

Gain and Loss 0

Other Revenue 0

Investment Income 5,352

Expenses -7,514,819

Recurrent Expenses -7,514,819

Employee Related -6,884,175

Operating Expenses -630,644

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-347,501

Balance Carried Forward 598,597

The school does not ask the community for voluntary
school contributions. Due to increasing numbers of
students in refugee detention the school's money
continues to replace itself. Funding is planned to the
dollar at the end of every year for the beginning of the
following year. The reason for the school having larger
levels of rollover funds at the end of 2016 has been
discussed with the director throughout the year.  Plans
have been put in place to rectify this from occurring
again.  The school leases it's canteen facilities and
leases space to an OOSH service. Plans are in place to
expend a proportion of carry over funding once bills are
cleared in 2018.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 3,877,367

Base Per Capita 85,583

Base Location 0

Other Base 3,791,784

Equity Total 1,739,883

Equity Aboriginal 2,584

Equity Socio economic 938,997

Equity Language 417,679

Equity Disability 380,623

Targeted Total 62,606

Other Total 821,044

Grand Total 6,500,900

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

The school engaged in the external validation process
in 2017 and reported on aspects of the school
excellence framework.  The following evidence sets
were addressed and the school rated itself.  For a full
copy of the schools external validation report visit the
school website by following this
link. http://www.fairfield–p.schools.nsw.edu.au/our–
school/annual–school–report

Early Action for Success
In 2017, the school moved from the sole focus of
Mathematics to a Literacy and Numeracy focus under
the Early Action for Success strategy.  With the support
of two Instructional Leaders, professional learning was
provided for staff in fortnightly Learning & Teaching
Meetings that aimed to improve K–2 literacy and
numeracy outcomes through the development of
teacher knowledge, understanding and skills in the
teaching of Literacy and Numeracy in the early years of
school.  Teachers and instructional leaders also
engaged in shoulder to shoulder teaching to model and
team teach effective, evidence based teaching
strategies in the classroom. 100% of teachers In Early
Stage 1 and Stage1collaboratively planned and
implemented quality teaching that was explicit through
the use of a modelled, guided and independent
teaching model. The implementation of the EAfS
strategy has seen a significant improvement in reading
levels, particularly in Early Stage 1. By 2017, the

number of students reading above Level 9
(Kindergarten benchmark) had increased to 47%, up
from only 24% in 2016.  This was in part attributable to
consistency of both teacher practice and
judgement.Impact of the strategy on Stage 1 is
supported by evidence from PLAN, which shows an
average19% increase in the percentage of children
reaching stage or above stage level from 2016 to 2017
in the aspects of Reading, Comprehension and
Writing,During 2017, the implementation of a tiered
intervention model enabled some students K–2 to
access additional small group or 1:1 instruction that
focused on specific learning goals in literacy and

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.  

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.  The school uses NAPLAN results and a range of
other measures including EAL/D SCALEs and Steps,
Fountas and Pinnell, PLAN and formative and
assessment data to track student achievement and
growth.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data

Parent/caregiver, student, teacher
satisfaction

A survey about homework was undertaken in Semester
One with responses from 141 families, and 159
students and 46 staff.  Following a review of the
Department of Education policy on homework the
school homework procedures were redesigned.The
following occurred as a result of this feedback and
department policy.  1) Survey results were presented to
parents at a “P&C” meeting. 2) The school’s homework
procedure document was revised , translated and will
be distributed to parents at the commencement of
2018. 3) A whole school approach to homework was
devised which included a common proforma and stage
consistent practice.

In Semester Two a survey about reporting was
undertaken where 88 families, 82 students and 31
teachers responded. As a result of the data received
three way goal setting meetings will continue in 2018 in
each term.No changes are required to academic report
proforma, however closer monitoring of SeeSaw
access by parents to gauge training for parents and its
use.

Parents continue to support the school's annual events
and performances with an average of 120 numbers in
attendance at events like Harmony Day Breakfast,
Easter Hat and Bookweek Parade just to name a few.

Policy requirements

Aboriginal education

Six aboriginal students attended Fairfield Public School
during 2017.  One of our Aboriginal students achieved
the role of Prefect on the student leadership team. All
aboriginal students had personalised learning plans
with goals addressed and developed through the termly
three way goal setting meetings.   The school
co–facilitated the development of a community of
schools group to attend Stronger Smarter training and
sent five staff participated in the Stronger Smarter
Initiative six day training.  During 2017 the school
designed plans for the role out of increased
professional learning around Aboriginal perspectives
and community development with the launch of an
Aboriginal student/parent forum.

Multicultural and anti-racism education

Multicultural Education was celebrated through
Harmony Day and Refugee Week. 94% of the school's
population is non–English background and
approximately 40% of the school in 2017 is from an
immediate refugee background. Multicultural education
continues to be with multicultural performances and the
updating of the school's e–book entitled Roads to
Refuge to support schools who are receiving refugees
for the first time and to celebrate the learning from
students in a real world form. The book is updated with
new resources and
links https://itunes.apple.com/au/book/stories–of–coura
ge–and–hope/id1126050404?mt=11

Other school programs

Schools As Community Centre

The Schools as Community Centres, (SaCC) Annual
Report Data collected shows the following for Fairfield
Public School. 111 families with children aged 0–8
years regularly participated in SaCC project initiatives.
86 parents or carers regularly participated in SaCC
project initiatives. 119 children aged up to 8years
regularly participated in SaCC project initiatives. 47
children less than 3 years of age regularly participated
in SaCC project initiatives. 72 children 3years to school
age regularly participated in SaCC project initiatives. 2
children aged up to 5 years with additional needs
regularly participated in SaCC project initiatives. 20
initiatives were implemented by SaCC. Initiatives
covering areas of: Transition to school, early literacy,
playgroups with parenting workshops, child health,
adult health. 27 SaCC partnerships with human
services agencies, Including: NSW Health, Community
Services, Housing NSW, Ageing, Disability and Home
Care (ADHC), Department of Education (DOE), Local
Government and Non–Government agencies.0 families
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identified as Aboriginal and Torres Strait Islander
(ATSI). 110 families identified as Culturally and
Linguistically Diverse (CALD). 118 children identified as
Culturally and Linguistically Diverse (CALD). 6 regularly
attending families where the parent / carer is less than
25years old. 47 regularly attending children less than 3
years of age participated in SaCC initiatives and did not
access formal children’s services programs. 41
regularly attending children 3 years to school age
participated in SaCC initiatives did not access formal
children’s services programs.
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