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Introduction

The Annual Report for 2017 is provided to the community of Evans River K–12 School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Rob Walker

Principal

School contact details

Evans River Community School
Cypress Street
Evans Head, 2473
www.evansriver-c.schools.nsw.edu.au
evansriver-c.school@det.nsw.edu.au
6682 6666

Message from the Principal

Evans River K–12 School is a happy and exciting place of learning. As a Kindergarten to Year 12 school it is also very
much a family school with highly developed relationships within the Mid Richmond community. Together with parents and
community members, we are partners in raising the next generation of Australians with a well–developed intellect, strong
work ethic, sense of community and sound moral compass.

Our school is renowned for providing a relevant curriculum preparing students for life experiences, complemented by
abroad range of extra–curricular activities aimed at developing students to their fullest potential. There are high levels of
expectation of students in academic and sporting performance, conduct and personal presentation.

As a school staff we cannot emphasise enough the value we place on the three relationships: teacher –student, teacher
– parent, and parent – student. If these bonds are strong, and we work with common purpose, much can be achieved for
a young person's education. We hope that the students of our school, and their families, both enjoy and benefit from,
their association with Evans River K–12 School.

Our annual report provides a record of the operation of the school this year. Congratulations to all associated with our
school – students, staff, parents and community – who have contributed to see our students achieve their personal best.

Message from the school community

Message from the P&C Association

The Evans River School P&C Association was disappointed with the Federal government decision not to fully fund the
Gonski. The Gonski school funding model is designed to ensure that all students are educated in schools that have the
right resources to meet their needs.  The state government has promised to implement the Gonski school funding model.
The federal government is yet to commit to the full Gonski funding model. If we truly value education, we must provide a
level of funding that allows for the students’ needs to be met, at the school they are going to. The P&C Association
encourages all parents and caregivers, to ask their federal and state politicians, to support the full implementation of the
Gonski school funding model. For more information go to www.fairfundingnow.org.au

The P&C had another successful year operating the school canteen. The canteen staff and volunteers have done an
amazing job offering fresh healthy, nutritious food for the kids and staff at the school. The canteen has again operated at
a profit.The school uniform shop has expanded the line of clothing on offer for students. The uniform shop has also
generated a profit in 2017. This would not have been possible without the hard work of a small group of very dedicated
volunteers. Thank you.
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The P&C was the recipient of another federal government National School Chaplaincy Program grant. With these funds
and a contribution from the school's Gonski funding, we continued to employ a Pastoral Care worker for the school.  This
position has provided valuable support to our students and continues to be an asset to the support staff at the school.

As always, we welcome all parents, caregivers and community members to be involved in the P&C Association. We
meet every 3rd Monday of the month during school terms. There is an informal morning meeting which, for the majority
of the year was held earlier in the day; later in the year this meeting moved to 2.00pm on the 4th Monday of month. The
main meeting of the P&C is held at 4:30pm in the school library. There is no better way to stay informed and have a say
in the running of the school than joining the P&C.

Japheth Cooper, P&C President 2017

 

Messagefrom the School Council

The School Council, made up of four parents, a P&C representative, two community members, three school staff
members, two students, works with the Principal as a representative body. It helps advise on specific aims and
educational goals, the assessment of the financial needs of the school and to provide guidance to the Principal on
supplementary services.

The School Council has continued petitioning of the government to provide the full Gonski funding to the school.

The School Council also monitors the processes and outcomes of the various subcommittees of the school; this includes
maintaining a close relationship with the Students’ Representative Council and the P&C Association.

The School Council is all about ensuring the school is in a financially sound position, helps to ensure a safe and
purpose–filled student community, is represented well in the local community and that views of a good cross section of
the school community have an input into what happens at the school and why.

Samantha Elley, School Council President 2017

Message from the students

Message from the Students’ Representative Council

Throughout 2017, students in the SRC attended the Evans Head ANZAC Day Dawn Service and the ANZAC Day
Service at Woodburn. They also represented the school at the Evans Head Remembrance Day service. SRC
representatives attend School Council and P&C meetings. They held socials for K–6 and 7–12 and other activities to
raise money for projects for the school. They have also supported a number of students who represented the school at
state and national level.

The SRC held a number of fundraisers for a variety of organisations. Some of these included Jeans for Genes Day to
support children’s medical research and Crazy Hair Day to support cystic fibrosis.

The SRC has assisted at most school functions this year including leading tours at the Year 7 Information Night. The
SRC also works with other groups within the school to help raise awareness and assist with activities such as the
EcoWarriors Environmental group. This year the SRC decided to raise funds to contribute towards a toilet block for a
school in Zambia.

SRC students have also been involved in personal development activities. Year 10 representatives attended the
Regional SRC Conference at Ballina. Senior SRC students attended the Secondary Grip Leadership Conference in
Lismore and the Junior Captains attended the Primary Grip Leadership Conference held on the Gold Coast. All the SRC
students were involved in a planning day early in 2017.

Glen Cook, Tanya Entwistle, Baden Colliss SRC Patrons 2017
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School background

School vision statement

Evans River K–12 is a community school and is committed to excellence in academic and practical education in a safe,
friendly and caring environment emphasising personal growth, positive interactions and support between students, staff
and community.

School context

Evans River K–12 School is a Kindergarten to Year 12 school providing education for the students of Evans Head,
Woodburn, Broadwater, Rileys Hill, Dungarubba, Swan Bay, Bungawalbyn and New Italy. There are over 500 students
from 330+ families enrolled. There are in excess of 70 Aboriginal students at the school (13%). There are 89 staff at the
school; 54 are teaching staff members. The school is located within Evans Head which is a small coastal town and has
fishing as one of its industries. Woodburn and Broadwater form the other major population centres within the school’s
drawing area. These communities are largely focussed on agriculture, in particular sugar cane. The towns also act as
dormitory ‘suburbs’ for Ballina (the major service centre for the communities) and to a lesser degree, Lismore. Amongst
the families attending the school there is a high level of socio–economic disadvantage.

The construction of the school was completed in 2000 following five years of planning at a cost of $14.8m. Given the
school was the merged result of two former local schools, a planning council made up of representatives of students,
staff, parents and community were heavily involved in its planning over the preceding five year period. As a result of this,
and the school’s K–12 nature, a strong sense of community operates within the school.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

It was considered the school was 'sustaining and growing' in the elements of learning culture, wellbeing, assessment,
reporting, data skills and use, professional standards, learning and development, educational leadership, school
resources and, management practices and processes. It was considered the school was 'delivering' in the elements of
curriculum, student performances measures, effective classroom practice and, school planning, implementation and
reporting.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Future Learners

Purpose

Why do we need this particular strategic direction and why is it important?

Literacy and numeracy
 • To develop professional learning which emphasises shared teaching expertise and a collaborative culture to

continue to improve skills in excellent literacy and Numeracy teaching practice.
 • Teachers will use assessment data to understand and cater for all students’ learning needs within each classroom

for improved individual and group outcomes and effective implementation of literacy and numeracy across the
curriculum.

21st Century Learning

Specified device
 • As 21st century learners, students need to be technologically fluent to give them the capabilities  in their  future

work and education. 
ICT Boot camp

 • The curriculum and learning environment needs to prepare students for full participation in society, addressing
their rural, remote and isolation needs.

SEER (Student Enrichment at Evans River)
 • To apply gifted education pedagogy and 21st century learning to total school improvement. The program adopts

evidence based practice to provide enriched learning experiences and higher learning standards for all students.

Overall summary of progress

More than two–thirds of Kindergarten students achieved above the minimum standard in reading. Almost 100% of Year 1
students achieved above the minimum standard in reading. Over 80% of Year 2 students achieved the minimum
standard in reading. All students in Kindergarten, Year 1 and Year 2 met or exceeded minimum numeracy standards.

Trend data for Year 7 results in writing shows year on year improvement.

Almost two–thirds of Year 9 students were at or above minimum standards for writing and almost 90% were at or above
minimum standards for spelling.

All Year 7 students were able to access a personal laptop computer through the specified device initiative during 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Literacy &  Numeracy

At least 80% or more K–2
Students achieve minimum L3
Reading standards.

Early Action for Success –
Supplementary staffing 0.4
($40,000)

L3 Teacher Training Course
fee ($7,000)

Week 38 L3 Reading data indicated:

67% of Kindergarten (14) students achieved the
minimum standard of Reading Level 9 and above.
Of the 33% (7 students) not achieving the target, 3
students were new enrollments in the second
semester. 

96% of Year 1 students achieved the minimum
standard of Reading Level 17 and above.  50% of
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Literacy &  Numeracy

At least 80% or more K–2
Students achieve minimum L3
Reading standards.

Year 1 students achieved the end of Year 2
minimum standard

83% of Year 2 students achieved the minimum
standard of reading Level 22 and above. 

90% or more K–2 students
achieve minimum EAfS
Numeracy standards

Early Action for Success –
Supplementary staffing –
part of  previous allocation.

100% of students from Kindergarten to Year 2 met
or exceeded the minimum numeracy standards. 

At least 10% yearly growth in
writing standards

Early Action for Success –
Supplementary staffing –
part of  previous allocation.

66% of Kindergarten students achieved the Early
Action expectation of Cluster 4 in Writing.

70% of Year 1 students achieved the expected
Early Action expectation of Cluster 6 in Writing.
46% of those students achieved Cluster 7 and
above in Writing. 

67% of Year 2 students achieved the expected
Early Action expectation of Cluster 8 in Writing.
22% achieved Cluster 7. 

66% of Year 3 students achieved the Early Action
expectation of Cluster 9 in Writing.  27% of those
students achieved Cluster 10. 

Year 7 NAPLAN data demonstrates a steady
increase in writing. Trend Data has increased from
429 in 2014, 435 in 2015, 468 in 2016 to 478 in
2017. 

Students represented in the top 2 bands has also
increased from 0% in 2015 to 3% in 2016 and 14%
in 2017. 

At least 90% of students  in Years
3–6 achieve minimum standards
in NAPLAN

Staff using their core
teaching time

Speech Pathology and
Occupational Therapy
(SPOT) support $1,118.63

SPOT materials $5,359.66

Quicksmart Numeracy
licence fee $2,018.21

School Learning Support
Officer Quicksmart
Numeracy $18,361

Quicksmart Numeracy
materials $47.91

Year 3 

91% of students were at or above minimum
standards for writing and spelling.  85% of students
were at or above minimum standards for Grammar
and Punctuation .  82% of students were at or
above minimum standards for reading. 

97% of students were at or above the minimum
standards for numeracy.

Year 5

96% of students were at or above minimum
standards for writing and 83% for spelling.  87% of
students were at or above minimum standards for
Grammar and Punctuation .  78% of students were
at or above minimum standards for reading. 

91% of students were at or above the minimum
standards for numeracy.

Year 7

86% of students were at or above minimum
standards for writing and 87% for spelling.  84% of
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 90% of students  in Years
3–6 achieve minimum standards
in NAPLAN

students were at or above minimum standards for
Grammar and Punctuation .  89% of students were
at or above minimum standards for reading. 

98% of students were at or above the minimum
standards for numeracy.

Year 9

63% of students were at or above minimum
standards for writing and 88% for spelling.  85% of
students were at or above minimum standards for
Grammar and Punctuation .  80% of students were
at or above minimum standards for reading. 

100% of students were at or above the minimum
standards for numeracy.

At least 70% of students in Year
7&8 progress at least 1 cluster on
the reading, writing and
comprehension continuum

Learning and Support
Teacher time

School Learning Support
Officer time

Year 7 Teaching & Learning
initiative relief $18,283.82

School Learning Support
Officer literacy support
$21,017.93

Year 7 NAPLAN data demonstrates a steady
increase in writing. Trend Data has increased from
429 in 2014, 435 in 2015, 468 in 2016 to 478 in
2017. 

Students represented in the top 2 bands has also
increased from 0% in 2015 to 3% in 2016 and 14%
in 2017. 

21st Century Learning

All of year 7 have a specified
device.

$28,300 devices

$330 computer cases

$2,136 charging trolleys

All Year 7 students have access to the specified
devices either by full payment, payment plan or
daily loan.

Increased engagement through a
differentiated curriculum
measured in a student and staff
survey.

Staff time A survey was conducted to determine computer
usage in class and at home. The survey had 83
responses and asked questions about access to
device at home, internet access,safe practices,
specific ICT skills and google applications. The
survey indicated that students were actively
engaged with the Specified Device Project.

Students in year 7 achieve level 4
on  the ICT continuum and 21st
century skills continuum.
Measured through assessment
processes linked to the
continuum.

Two teacher days Students receive teacher feedback on their reports
to reflect on ICT in the classroom. Comments are
reflective of Technology targets and skills. Year 7
'Boot Camp' to track students skills and capabilities.

Increased staff implementation of
ICT and 21st century skills in the
classroom.

36 teacher days. Time
allocated to support
Professional Learning.

Enrichment program room
adjustments $19,863.00

Enrichment program
materials $3,919.74

All staff have developed a Google classroom with
each of their Year 7 classes. Professional Learning
continued to develop google suite skills and
capabilities for staff and students.
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Next Steps

Participation in the Early Action for Success program will be maintained in 2018. This will focus on students in K–2.
Specific literacy support will be maintained for students in older grades and the use of Quicksmart Numeracy will be
maintained in Year 7.

The Specified Device will be continued into 2018 with Year 7 accessing the device through the same subsidised
program. The program is designed to be a Year 7–10 initiative. The skills of both staff and students will continue to be a
key area with particular focus on the google suite as a teaching and learning tool.
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Strategic Direction 2

Future Leaders

Purpose

Why do we need this particular strategic direction and why is it important?

It is important for students to take ownership of lifelong learning.  The Award endeavours to encourage students to
engage in new, unfamiliar and challenging  experiences to develop a positive attitude to personal growth.  It is imperative
students realise that a sustained approach is required to achieve personal growth.

Overall summary of progress

2017 was a planning year for the Waratah Award where strands of the award were identified and the nature of
anticipated student participation was identified and planned for. The design of the certificate was finalised and student
documentation for the Award was progressed.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Quantitative
 • Monitor student attendance,
level placements and merit
awards. 
 • Numbers of students
participating and completing the
award. 
 • Comparing results from TTFM
survey over years. 

Staff lesson preparation
time plus $668.85 in
additonal relief time for
teaching staff. $13.38 in
minor resources.

The award was not commenced for students in
2017.  2017 was a planning year.

Qualitative
 • Pre and post participant
survey. 
 • Ongoing informal verbal
feedback from students, parents
teachers and community.   
 • Contributions to shared
electronic journal  eg Waratah
Award Facebook page.

Staff lesson preparation
time

The award was not commenced for students in
2017. 2017 was a planning year.

Next Steps

The school will continue to plan award strands and journal mechanisms during 2018. Students will commence the Award
pathway through at least the expedition strand.
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Strategic Direction 3

Future Community

Purpose

Why do we need this particular strategic direction and why is it important?

'Cultural Suitcase' and Resilience

To produce strong, proud and resilient students who have a sense of identity and are equipped to be effective and
informed members of the school community. Through the provision of relevant programs students will be empowered to
enhance their cognitive, emotional, social and physical well being in the context of quality teaching and learning.

Overall summary of progress

Significant progress was made in the development of the Yarning Circle as the head of the Cultural Walk. Participation in
Yarning time provided students with opportunities to engage more closely with school.

Resilience programs have led to improved support for students experiencing mental health and wellbeing issues.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Qualitative

To produce strong, proud and
resilient students who have a
sense of identity and are
equipped to be effective and
informed members of the school
community.

Materials for Cultural
Walkway to the value
of $10,625.68

Norta Norta support
$28,562.13

Ongoing development of student and staff "Cultural
Suitcase" through the collaboration and learning
occurring during the construction and completion of
the Evans River Cultural Walkway "Nulingar
Yaroon".  

Quantitative

Through the provision of relevant
programs students will be
empowered to enhance their
cognitive, emotional, social and
physical well being in the context
of quality teaching and learning.

Measurable through:
 •
Attendance data
 •
Sentral data
 •
TTFM survey
 •
Parental engagement
 •
the Merit system
 •
established links with service
providers

Peer Support $335.16

Fishing to the Top $964.23

Merit Awards and Prizes
$4,386.35

Harmony Day $662.16

Student Assistance
$6,252.69

Pastoral Care Worker
$12,500.00

Resilience programs have been delivered as part of
a whole school approach to improve students
mental health and wellbeing. Programs include:
Well Being and Harmony Days, Cyber Bulling
Workshops, Core of Life, Social Skills Groups and
Pastoral Care. Evaluations and TTFM survey are
completed throughout the year, data gathered
indicate that resilience programs are valued by
school community and students as they strengthen
their capacity to manage life's challenges. 

Links formed with outside agencies also insure that
students and families are supported in the
community.
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Next Steps

During 2018 planning for the extension of the cultural walkway into the bushland component of the school site will be
progressed.

Resilience programs will support the school's effort to ensure bullying remains an understood and low frequency event. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Refer to Cultural Suitcase
initiative

Refer to Cultural Suitcase initiative

Low level adjustment for disability Employment of School
Learning Support Officers
$65,551.78 (includes
$34,026 showing in 2018
expenditure but this was for
staff employed during 2017
and not billed until 2018).
Note that Integration
funding made available was
expended prior to the use
of Low level adjustment for
disability funding.

Funding utilised to provide support for
students in class through dignified and
meaningful programs that are personalised
for students requiring additional support. This
enabled all students to participate on all basis
as their peers. Staff were provided release
time to differentiate curriculum and make
adjustments to enable all students to access
syllabus outcomes.

Socio–economic background Community Liaison Officer
$35,675.54

Technical Support Officer
$43,979.36

Technical (Network)
assistance $51,210.56

Professional learning
additional $22,000.00

Stronger Smarter $8,909.78

Music tutor $2,467.27

Library resources
$2,624.07

Transition programs
$2,196.03

Oral Presentations
$1,341.23

Asset replacement
$28,833.00

Administration budget
supplement $37,604.50

Funding was used to address a number of
other program areas mentioned in this report.
Those not mentioned elsewhere include the
employment of a Community Liaison Officer,
Technical Support Officer, Technical
(Network) assistance, provision of additional
funding to support professional learning,
provision of funding to support staff
undertaking Stronger Smarter training, Music
tutor programs, library resources, transition
programs (Kinder and Year 7), the Oral
Presentation program, asset replacement and
assistance to the Administration budget.

Support for beginning teachers Professional Learning and
Mentoring by Instructional
Leader

In 2017 two Primary and two High School
staff were supported in their Professional
Learning. Head Teachers and the
Instructional Leader worked with these
Beginning Teachers in developing targets for
Professional Learning and strategies to
support classroom practice.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 243 257 248 234

Girls 250 248 245 255

Enrolments at the school were relatively stabled over
the period 2014–2017.

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.2 91.9 91.6 93.9

1 92.5 95.9 92.2 91.3

2 92.8 93 92.7 90.7

3 91.8 92.9 91.2 93.4

4 92.7 90.7 92.6 90.7

5 90.3 93.4 91.6 92

6 93.5 93.8 92.8 90.3

7 88.8 92.3 93.5 91.3

8 89.3 87.3 93.3 88.8

9 86.7 88.6 89.6 87.9

10 79.4 86.9 87 83

11 84.7 86.7 90.1 80.4

12 81.4 88.2 87.9 88

All Years 87.7 90.1 91.1 88.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 93 92.3 92.3 92.3

Management of non-attendance

Overall school attendance has improved from 2016 but
still falls marginally below state mean. Rolls are marked
each morning for the school day and each period
throughout the day. The school is visited regularly by a
Home School Liaison Officer who monitors students
attendance and assists the school in addressing the
attendance of students which falls below satisfactory
levels. School attendance is regularly discussed at
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school assemblies, parent meetings and in the school
newsletter.

Retention Year 10 to Year 12

Of the 70 students in Year 10 in 2015, 49 continued to
Year 12 in 2017 – a retention rate of 63%.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 1 5

Employment 1 3 35

TAFE entry 0 1 5

University Entry 0 0 25

Other 0 0 10

Unknown 0 0 1

Above data is 2017

Evans River is a mid–sized school in which each
student is known and supported individually. The
majority of students gain employment, or attend TAFE
or university post–school.

Year 12 vocational or trade training

In 2017, Evans River K–12 offered Information and
Digital Media Technologies, Construction and Kitchen
Operations, all of which are at a Certificate II level.

Stage 5 and Stage 6 students also enrolled in TVET
and attended various courses offered at Wollongbar
TAFE.

Hairdressing was offered as a Stage 5 course.

Year 12 attaining HSC or equivalent

Students who completed Year 12 last year gained one
of the following:

·         Higher School Certificate (with Australian Tertiary
Admissions rank or ATAR): 36 of 43 students (84%)

·         School to Employment Pathway (STEP)
Certificate: 7 of 43 students (16%)

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 3

Assistant Principal(s) 2

Head Teacher(s) 6

Classroom Teacher(s) 29.03

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 1.9

Teacher Librarian 1.4

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

12.7

Other Positions 1

*Full Time Equivalent

The Australian Education Regulation (2014) requires
schools to report on Aboriginal composition of their
workforce. In 2017, there were seven (8.2%) members
of staff who identify with an indigenous background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 7

Professional learning and teacher accreditation

The professional learning funds spent in 2017 focused
on several key areas to support School Plan targets
and Performance and Development Plans of staff. The
Professional Learning budget was supplemented to
support staff and ensure School Plan targets and
Performance and Development Plans for staff were
addressed. Professional Learning in ICT equated to
10% of the total Teacher Professional Learning budget
as well as 10% for Literacy and Numeracy, 17% for
Quality Teaching, 20% for New Syllabus, 8% for Career
Development and 35% towards Welfare and Equity.
Professional Learning included mandatory training for
Child Protection and Code of Conduct.

Professional Learning for staff included Stronger
Smarter professional learning, Professional Education
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Groups release and resource development, NDIS, Peer
Support training, Mental Health and Wellbeing of Young
People, School Sport accreditation training,
implementation of new syllabus, HSC study days,
Complex case management, Early Action for Success,
Chromebooks/Specified Device implementation,
Robotics, Technology in Education, VET in schools,
Online collaboration and Google Apps, Gifted and
Talented, Early Action for Success, L3, Strategic
Financial Management, Career and Transition, Best
Start, Stage 6–moving up a band, Curriculum support
and Curriculum State Conferences, Mental Health First
Aid, Rock and Water, Austswim, Understanding
Personalised learning and support and Early Action for
Success.

Fifty two teachers participated in Professional Learning
activities at an average expenditure of $1,650 per
teacher. Total expenditure on teacher professional
learning was $57,744 with a supplementation of funds
from the Equity budget of $43,000. Early Action for
Success funding of $42,769 included teacher training,
course fees and travel.

Beginning teachers also received resource allocation to
support teachers permanent on probation. The funding
was used to allow release time to attend professional
learning, course fees, travel and accommodation.
Release time was also used to facilitate meeting time
for the beginning and mentor teacher.

School development days were whole school
professional learning and included: Child Protection
mandatory training, Technology Google apps/Google
docs, Sentral implementation and development,
Professional Education Groups, NCCD,  Plans and
Adjustments, Online classroom teacher program,
Cultural Suitcase, Project Based Learning, Assessment
task feedback, Trauma training, High Expectations and
Assessment practices.

Thirteen teachers are new scheme teachers
maintaining accreditation and four staff member were
beginning teachers working towards proficient.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Funds carried forward include the balance of tied and
trust funds, casual salaries yet to be billed, unpaid
orders and funds set aside for asset replacement.

Tied funds include those funds being held for payment
of casual salaries for teachers and teacher aides who
have completed work and been paid by the Department
but for which the school has not yet been billed. They

also include unfilled orders for minor equipment.

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,393,116

Appropriation 1,302,174

Sale of Goods and Services 4,498

Grants and Contributions 86,004

Gain and Loss 0

Other Revenue 0

Investment Income 440

Expenses -780,784

Recurrent Expenses -780,784

Employee Related -399,985

Operating Expenses -380,799

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

612,332

Balance Carried Forward 612,332

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The School's Finance Committee consists of the
Principal, one K–6 Teacher, one 7–12 Teacher, the
Administrative Manager and a nominee of the School
Council.

The 2017 budget was drafted in November 2016 and
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finalised by the Finance Committee in December 2016
and February 2017.

The major means of monitoring the budget is through
production of detailed monthly reports relating to actual
versus budgeted receipts and payments.

The intended use of funds carried forward into 2018 will
be casual salaries yet to be billed, unpaid orders, funds
set aside for asset replacement major excursions not
yet finalised.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 5,301,487

Base Per Capita 79,085

Base Location 44,584

Other Base 5,177,818

Equity Total 817,989

Equity Aboriginal 98,958

Equity Socio economic 460,488

Equity Language 0

Equity Disability 258,542

Targeted Total 944,398

Other Total 412,084

Grand Total 7,475,957

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

LITERACY

Year 3

Reading: 43% of students were represented in the top
2 bands, an increase of 10% from 2016. Writing: 30%
of students were in the top 2 bands. Spelling: 24% of
students achieved in the top 2 bands. Grammar: 39%
of students were in the top 2 bands for Grammar, with
an increase from 18% in 2016 to 24% in the top band. 

Year 5

Reading: 17% of students achieved in the top 2 bands
for Reading.  Writing: 75% of student achieved the
average scaled score Growth. Spelling: 26% of student
achieved the top 2 bands, an increase of 10% from
2016. The average scaled score growth for Year 5
Spelling was 75.

Year 7

Reading: 18% of students were represented in the top
2 bands for Reading, an increase from 14% in 2015.
Writing: 4% of students achieved a result in the top 2
bands in Writing, an increase from 0% in 2015.
Spelling: 15% of students achieved in the top 2 bands,
an increase from 8% in 2015. Grammar: 15% of
students achieved in the top 2 bands, an increase from
10% in 2015. Growth: The average scaled score growth
for Year 7 Reading was 70 which is 31 points above the
NSW DoE average of 39.

Year 9

Reading: Trend data shows a 10% increase in students
in the top 3 bands since 2014. Writing: Trend data for
Year 9 Writing has risen to 508 points from 463 points
in 2014 and 466 in 2015. Grammar: 9% of students in
Year 9 achieved in the top 2 bands, an increase from
3% in 2014 and 2015. Growth: The average scaled
score growth for Year 9 Grammar was 26 which is 4
points above the NSW DoE average of 622.

NUMERACY

Year 3

21% of students were represented in the top 2 bands.

Year 5

9% of students were represented in the top 2 bands. An
increase from 6% in 2016. Performance in Data,
Measurement, Space and Geometry increased from
13% in 2016 to 17% in 2017. Performance in Number,
Pattern and Algebra also increased from 10% in 2016
to 13% in 2017. 

Year 7

16% of students were represented in the top 2 bands.
63% of students had greater than or expected growth. 

Year 9

60% of students achieved greater than or equal
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expected growth with 4% of students represented in the
top 2 bands. 

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

In Advanced English, 25% of the candidates received a
band 6 result (compared to a state average of 15%). In 
Drama, all students received a band 3 result or better
and in Music, 60% of students received a band 5 result
or better. In General Mathematics and in PDHPE, the
percentage of students receiving results in the top 3
bands has been increasing since 2015.

Parent/caregiver, student, teacher
satisfaction

During 2017 Evans River students, staff and parents
participated in the online Tell Them From Me (TTFM)
surveys.

Primary TTFM Results reveal a continued high
participation in sports and strong results in positive peer
relations. An area of concern continues to be attitude
towards homework.  Although bullying continues to
concern students and parents, results showed that
students felt they received positive encouragement and
felt they had someone at school to turn to for advice.

In the High School, results again show lower than state
norm in Homework behaviour. Although the results in
positive classroom behaviours improved this year, there
was a significant decline in attitudes towards
attendance and the extent to which students valued
schooling outcomes. Student engagement programs
such as Project Based Learning have been set as a
priority for 2018 to engage students in learning. One
area that was strong across the school was students
feeling good about their culture and confident that their
teachers had an understanding of their cultural
background and needs.

In summary, continued education for students and
parents on developing home study practices is
required. School priorities also target 21st Century
learning strategies and welfare programs which are
tailored to student needs.

Policy requirements

Aboriginal education

Aboriginal Education at Evans River K–12 School aims
to improve retention and educational outcomes for
Aboriginal students as well as educating all students

and staff about Aboriginal history, culture and
contemporary Aboriginal Australia. Initiatives to support
Aboriginal education included the following:
 • In–class tuition (formerly Norta Norta) – the

support people being Simone Barker, Scott
Barker, Corrina Day & Robin Mather. Students
are up skilled in literacy strategies integrated into
classroom content. Tuition is funded by the school
as part of our global funding.

 • Yarn Time – developed by Simone Barker and
Robin Mather to strengthen cultural ties to the
local community and to enhance students
“knowledge of self” through the development of
their own “Cultural Suitcase”. This has been
strengthened by the completion of construction
ofStage 1 of “Nulingah Yuroon”, (Everyones'
Track), which provides a platform to reinforce
local stories and lore.

 • Ongoing development of the Bandjalang
Language Nest.

 • Years K–12 Aboriginal Student Support officers
(Glen Cook & Craig Gillespie)

 • Accelerated Literacy Years 3–8. This program
has commenced during 2008 and is ongoing. It
has been developed to incorporate talking,
listening, reading and writing skills; to assist all
students (in particular the Aboriginal students) in
achieving better results in NAPLAN tests;

 • The School Aboriginal Education Committee was
expanded to include all interested staff. This
committee has representatives from motivated
and enthusiastic teachers and has the full support
of the school executive. Issues discussed range
from curriculum to attendance of the Aboriginal
students at Evans River K–12 School.

 • NAIDOC activities day celebrations translates as
whole school celebrations of Aboriginal culture.
NAIDOC was a successful event in 2016 and
local elders and students participated in a variety
of whole school cultural activities.

 • Personal Learning Plans (PLP’s) were completed
by all Aboriginal students. These PLP’s help
prepare students for secondary school studies in
years 9 to 12, and create pathways for education
in TAFE colleges and school to work placement.

 • The annual awards night for Aboriginal students,
to encourage retention and student engagement
in learning. This function is attended and
supported strongly by the school and Aboriginal
community;

 • Simone Barker (AEO) from Evans River K–12
School attended meetings with Aboriginal parents
from local Aboriginal communities, to discuss
student attendance and retention. Most families
were represented.

 • Ongoing implementation and use of the “Goori”
room Boogulbah. This area is a place for Norta
Norta tutors to work and also a meeting place for
parents, students, staff and visitors from the local
community.

 • Students from Year 9 to 12 actively participated in
the AIME program. Tutors visited school and
mentored students. The students also attended
programs at Southern Cross University. The
program aims to foster confidence and motivation
within the Aboriginal community, as well as
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providing direction for future careers.
Aboriginal education at Evans River K–12 School aims
to provide a culturally rich environment where
Aboriginal students are valued and secure.

Multicultural and anti-racism education

Multicultural education programs continued at Evans
River in 2017. 

The numbers of students studying Indonesian remain
strong with elective classes in Year 10.  The mandatory
component of LOTE focused on Indonesian culture and
most students attended a visit to Dreamworld and
Australia Zoo to learn about the environmental
challenges in Indonesia and the endangered Sumatran
tigers. 

The cultural exchange with the Italian School, Pietro
Scalcerle, Padova, was conducted with 12 Italian
students during September.  The Italian students were
hosted by Evans River families and were an integral
part of the school for the time of their visit, which
promoted education and awareness of the Italian
culture, Art, History and the Italian language. 

The K–6 students took part in Harmony Day which
focuses on cultural perspectives across the curriculum. 
Secondary students participated in PDHPE lessons
which focused on discrimination and diversity where
positive attitudes and behaviours are fostered. 

Evans River has an active Anti–Racism Contact
Officer.  There were two reports of racism in the school
in 2017. One was in K–6 and the other was in 7–12. All
students involved completed incident reports. Through
mediation both incidents were resolved.
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