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Introduction

The Annual Report for 2017 is provided to the community of Eurongilly Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lucy Greene

Principal

School contact details

Eurongilly Public School
1323 Eurongilly Road
Eurongilly, 2663
www.eurongilly-p.schools.nsw.edu.au
eurongilly-p.School@det.nsw.edu.au
6924 5227
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Message from the Principal

Eurongilly has been a hive of activity over the past four terms. From sports carnivals to camp and everything in between,
our students have had a wonderful year of learning and have relished every opportunity sent their way. For a small
school, we certainly seem to punch above our weight in terms of opportunities and experiences for students. The
enrichment opportunities provided to our students each term is something that our school can be very proud of! 

There have been so many noteworthy individual and collective achievements this year.  It is impossible to mention each
one of them in this report, but there have been some significant moments for students and staff through the year. On the
sporting field we continue to compete with skill and great sportsmanship. This year we had relay teams making it to both
the state swimming and state athletics carnivals in Sydney and came together with Nangus and Illabo for the small
schools carnival. While the weather certainly wasn’t kind to us, it was a great day and a lovely opportunity to show off our
school to others in the community.

Student leadership has again been an enrichment focus throughout the year. Our senior students attended the Grip
leadership conference at Charles Sturt University and then successfully ran their Friday Canteen through Term 2. In
Term 4, our Infants students ran their canteen 'Friday Ice treats' with the support of senior leaders. Once again, students
will be able to purchase items for the school with their profits. 

Creative Arts was another enrichment focus this year.  As you have likely seen around our classrooms or in photos in the
newsletter, both the infants and primary class have produced some beautifully colourful and creative art this year. We
were thrilled to win the championship school display at both the Illabo and Junee shows again this year, and have had
some really great feedback from the community about our students work. This term, Grace, Ellouise, Sienna, Fletcher
and Sam participated in the biannual CHORDS choral festival and performed beautifully at the Wagga Civic theatre.
While I can appreciate that the rehearsals can be long and at times arduous, the joy you can get from music throughout
your life is so very special and I encourage our students to keep enjoying these opportunities when they arise. 

The Multicultural Public Speaking, Premiers Spelling competition, STEM projects and the ICAS competitions were other
ways our students were able to push themselves beyond their comfort zone! A highlight was certainly having Ellouise
represent our school at state level in the Multicultural Public Speaking competition. As the Stage 2 representative for all
of the Riverina, Ellouise was one of just 12 students to make it to the state final. This is an incredible honour for Ellouise
and goes to show that hard work and persistence can certainly pay off! 

This year we had a number of great excursions to complement the work being done in class. Healthy Harold was a
highlight earlier in the year and our video conference connections to Jackie French and Aaron Blabey during 'Bookfest'
gave students an insight into how ideas can come to life through words. Mr Stink in Wagga and clay workshops at the
Best Street Studio were also highlights. For our primary students was the week long trip to Jindabyne was a fantastic
experience and opportunity – canoeing, archery, an alpine walk on Mount Kosciuszko and a camp out cooking sausages
and damper on an open fire are just a few of the activities that I am sure our primary students will lock away in their
memory banks for years to come! 

Of course none of this would be possible without the unrelenting support of our P&C and school community. As I’ve said
many times before, this school works so well because of the input of parents, grandparents and community members
who are all so invested in the success of our students. So to everyone in our school community, thank you for your
support and encouragement of both staff and students throughout the year. Your children do you credit every day and
your efforts to make Eurongilly Public School the best it can be do not go unnoticed. 

As many of you reading this may know, I will be heading back to resume my position at Cootamundra Public School at
the start of next year. In making my decision to go, I have spent time reflecting on the many achievements, fun times and
hard work that I have been able to share with you these past two years. I feel so fortunate to be working in a school
where students inspire us in so many ways. The hard working attitude and commitment of each one of them is evident
each day and sets the tone for our school as a whole. We see students that are proud of the person that they are, and
who are learning for the love of it, students that are excited about exploring new ideas and students that feel capable of
success. We see students that have been taught how to think, and students that will be equipped to face the rapid
changes that will face them in their future. 

Our Learning and Performance Culture that guides everything we do at Eurongilly, focuses on three key areas: Students,
Learning and Community. I count myself extremely privileged to work with such a dedicated team and am happy to say
that our staff are consistently working on self–improvement as educators. To do this takes determination, hard work and
a commitment to the pursuit of excellence. So I thank Rachael, Kim and Julie as well as our scripture, casual and support
staff who have invested so much of themselves this past school year. To all parents and caregivers, I thank you for your
passionate support of all things Eurongilly and for giving us the opportunity to work in partnership with you to give our
students the great gift of education. 
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Message from the school community

I feel privileged to be able to give to you the P & C Report for 2017. 

It amazed me how when I sat to write this and was able to look back at the year and see how our fundraising efforts were
plentiful and kept us busy all year. 

I’ll first start by giving you a break down on the money raised by our P & C over the year.  We started with a ECO soap
fundraiser and raised $753.00 selling 32 boxes of sweet smelling soap. Our Easter Raffle made $508.00 and the small
schools athletics carnival BBQ & Raffle raised $956.00. Our major fundraiser in Term Three was the Bunnings BBQ
which raised a whopping $1935.00 for our school. The Illabo Pub Raffle and Joker Poker Nights which run throughout
the school year raised $950.00.  Our Xmas raffle raised approx. $600.00 So in total we raised close to $6,000 for our
fantastic school. 

The funds we raised go directly to helping our children with their educational costs. This year, P&C funds were spent to
cover Student Injury Insurance ($96.00), P & C Fees, Insurance, Audit Costs ($600.00), and the Mathletics Program
($672.00). This is a program used by all students to access at school or home and links to the mathematics programs
being taught in the classroom. P & C Training Fee ($330.00), the Senoir School Excursion ($2300.00), a combined K–6
Excursion ($330.00), and Plants to beautify the school grounds ($300.00) were also covered by P&C funds, with more to
be spent. P&C have also covered our Working Bee BBQ ($100.00), Water System Repairs ($50.00), Meat Trays and
Vouchers for Illabo Raffle Nights ($540.00) and the Year 6 Farewell BBQ ($100.00). P&C also committed $1000.00 to
support the Centenary Committees ongoing costs for the upcoming event in March, 2018. 

I also like to say a few thank you's. I like to start by thanking Kellie and Peter Crawford who have helped and supported
me throughout the year. Nothing was to much trouble when I'd call and ask for advice, or a statement, or just to help in
sticky situations. So thank you! Also to Elissa Drew (also known as my partner in crime) Elissa helped me heaps over the
year. I’d go to Elissa with a crazy idea and she say ok man how you going to do it?? And I'd look at her and say no idea
that’s what you're there for!! So thank you Elissa for always listening to my sometimes hair brained ideas and then saying
NO! I'd also like to personally thank Lucy and Rachel. You both have left a great legacy and big shoes to fill and no doubt
someone will. But for me personally I was so impressed with the efforts that you both went to in hosting the Small
Schools Carnival. Though the weather wasn’t kind, it was a great day for us to shine.  A lot of people had never set foot
into our school and the compliments we received were directly linked to you ladies. So good luck in your adventures
Rachael, off to tropical weather and no more cold Eurongilly days. And best of luck Lucy as Relieving Principal at
Cootamundra Public. I'd also like to thank the Centenary Committee – though we are small we have done so much over
the last 9 months and can’t wait to showcase our efforts in March! So thanks Gail, Chrissie, Merril, Elissa, Wil, Fi, Sue,
Cheryl and Lucy.

Lastly I wish to thank all those that have helped and supported the P & C over the year. Whether it was time on a BBQ,
time helping at the working Bee, donating for raffles, voting on uniforms, sitting on a raffle stall, selling boxes of soaps or
helping out at the Illabo raffles. I know that OUR TIME is precious but giving UP our TIME is so rewarding. WE ARE A
SMALL SCHOOL (IN A PADDOCK) WITH A BIG HEART. 
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School background

School vision statement

Eurongilly Public School endeavours to prepare our students for life outside of school in a changing environment. We
strive for our students to achieve their full potential through quality teaching and learning. The goal is for our students to
be happy and socially engaged citizens.

School context

Eurongilly Public School is a small isolated school that was established in 1918. The enrolment is drawn from the
surrounding farming community with students also commuting from the township of Junee. Eurongilly is an active
participant in the Ngumba–Dal Learning Community, strengthening Public Education within the Junee region. The school
has 19 students enrolled and fosters strong community relationships and support. Our Aboriginal population is currently
at 5%.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading. 

Time was dedicated at our staff development days and staff meetings to examine our school plan as a way of
determining which elements of the School Excellence Framework were being best addressed, and what areas needed to
be built on to ensure future growth. Through analysis of feedback from students and staff, school performance data, as
well as through consultation with the broader Ngumba–Dal learning community, staff felt well equipped to assess our
school practice against the School Excellence Framework descriptors. 

Learning

In the domain of learning, our efforts have continued to be focused on building a strong culture of student wellbeing,
learning rigour, new curriculum and authentic assessment. As a school we continue to refine our planning and
programming to reflect quality teaching and professional practice in every learning environment, providing students with
opportunities to connect, succeed and thrive. There is a school–wide, collective responsibility for student learning
success at Eurongilly Public School, with high levels of student, staff and community engagement fostered through
strong community partnerships and a consistent focus on learning. Positive and respectful relationships across the
school community provide a strong foundation for a productive learning environment in which students are engaged and
focused on their own learning and success. 

Our continued work to align new curriculum documents for multi–stage classes, and prepare for incoming DoE reforms
such as the learning progressions, ensures that we are meeting the most recent curriculum requirements in a 21st
century learning environment. Differentiation within lessons, as well as using learning intentions and success criteria to
frame student centred learning in the classroom is an ongoing focus of staff. 

Bump it up walls being using in classrooms have allowed students to track and monitor their progress against curriculum
markers. Ongoing involvement of parents through parent teacher interviews and goal setting meetings has also aided
transparency when deciding the 'where to next' of students learning.               

Staff professional learning has been an ongoing focus, with development towards our literacy and numeracy targets
being a particular focus. Consistency in approach to assessing and tracking progress against the Literacy and Numeracy
continuums has been further supported by professional learning in Writing, Focus on Reading, TEN and TOWN  and
staff have indicated a sense of preparedness for transferring over to the learning progressions in the coming year. The
school is continuing to develop an embedded and consistent culture of data collection and analysis to improve student
learning outcomes based in reflective practice and student centred learning experiences.                                                   
                                                                                                        

Teaching

In the domain of teaching, our focus has been on effective classroom practice and consistent teacher judgements in the
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ongoing focus of our planning cycles. By working together, staff are able to compare student work samples and
observations of student learning to make informed decisions about their needs. Evidence of differentiation and
personalised learning is evident across the school, particularly within key milestone areas of Literacy, Numeracy and
Aboriginal Education. 

Our focus has been on embedding and sustaining school practices in which staff take responsibility for ongoing
professional growth to improve student outcomes across the curriculum. As a staff, we continue to seek opportunities to
provide and receive quality and constructive feedback on our practice. Regular classroom observations are included in
our Professional Development Plan (PDP) routine and have been well received by staff as a way of being reflective on
our teaching practice and helping improve teaching and learning in the school. 

Instructional leadership is a focus within our learning community of schools, with leaders modelling, promoting and
demonstrating effective, evidence–based practice. Teachers regularly conference with each student, ensuring all
students have a clear understanding of how to improve learning. Effective goal setting processes are in place and
students are supported to regularly monitor and review their learning progress. 

Leading

In the domain of leading, there continues to be a commitment to fostering a school–wide culture of high expectations, as
well as a shared responsibility for student engagement, learning development and success. Learning opportunities for
students through flexible learning spaces, team teaching and personalised learning programs. We continue our
commitment to ensuring that the classrooms are well resourced, with current technologies being incorporated into the
teaching program. 

Parents and community members continue to be key partners in learning for students. Parents and community members
are encouraged to engage in a wide range of school–related activities and our community is generally positive about the
education provisions for our students. An ongoing focus of our school has been on strengthening our strong and positive
school culture through authentic collaboration within our school and across our community of schools. Through
productive relationships with external agencies and other schools in the area, we aim to provide additional educational
opportunities for students. Particular connections with neigbouring small schools for example, has boosted opportunities
for staff to collaborate and make valid teacher judgements of learning as well as promoted opportunities for students to
share in learning opportunities through camps, debating and sporting events. 

As a school, we recognise that both instructional and distributed leadership is central to school capacity building, and in
response to this, staff are given the opportunity to lead projects or events such as organising excursions or writing grant
applications. 

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Develop Life Long Learners

Purpose

To ensure learning for students across our school is based on quality educational delivery that is consistent, of a high
standard and incorporates shared professional practices.

Overall summary of progress

In 2017, staff at Eurongilly Public School continued to engage in quality professional learning to expand our
understanding and use of evidence–based teaching strategies. A particular focus on learning around the Premier's
Priorities, empowered staff to focus on assessment of, as and for learning. Professional learning through the year was
collaborative, with strengthened partnerships of learning between local small schools. 

Lessons are differentiated to meet the individual needs of students and mapping student progress on the literacy and
numeracy continuums is continuing to be an embedded process within our teaching and assessment cycles. Staff were
supported to collaboratively assess students and made valid teacher judgements across learning areas to ensure
consistency of approach between the two classes. Explicit feedback and ongoing review of teaching practices through
observations, lesson studies and team teaching is continuing to have a positive impact on the rigour and high
expectations for student learning in the classroom. 

Primary students explored 'I can' statements in connection to our 'Bump it up' walls, and were successful in tracking their
progress in writing, reading, comprehension, multiplication and place value. Learning spaces have become more flexible,
with changing seating arrangements and groupings of students allowing staff to be more authentic in their differentiation
of lessons. Staff have built consistent practices around using lesson intentions and success criteria which has developed
students capacity to identify and discuss their 'next steps' of learning. 

We have continued to facilitate student engagement through the provision of enrichment and extra curricular
opportunities. Student leadership through the Grip Leadership Conference and associated student run canteen project,
as well as extra curricular opportunities such as debating, public speaking, country study projects, local shows and more,
have allowed us to further connect students to their particular interests, as well as promote their capacity and confidence
to try something new.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Differentiated programs meet the
learning needs of all children. 

 • Additional funding to
cover FTE shortfall for two
teachers was committed
from our RAM allocation.
 • SLSO support in the
classroom two days per
week.

 • An ongoing commitment to quality learning
experiences is evident across all KLAs, with
extracurricular opportunities designed to target
individual needs and interests. 
 • Differentiation of learning programs are
collaboratively planned and monitored.
 • Scope and sequence documents and programs
reflect our multi–stage class structure and are
responsive to assessment data and the individual
learning needs of students.  

All students K–6 have their
progress tracked using PLAN
software, with processes in place
for 3–6 students to be
responsible for their own data
walls. 

 • Timetabling adjustments
were made to allow staff to
have time in school hours to
update their data. Casual
teacher funding made
available to support this
project.

 • PLAN data for each student has been updated
and reviewed. Staff have shared their reflections of
student progress with students and parents and
have discussed future directions and priorities for
learning.
 • Bump it up walls have been introduced into the
3–6 classroom, with students learning to discuss
and track their progress in regular student
conferencing sessions. 
 • Students use 'I can' statements and SMART
goals to share their learning with parents and each
other. 
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff are engaged in regular
reflection using formal and
informal feedback to improve
teaching practice. 

 • Professional learning
costs and associated
casual teacher costs. 

 • Staff have actively engaged in attending a range
of professional learning sessions and have sought
information about best practice from network
colleagues and department resources online. Most
professional learning activities were followed up
with staff sharing sessions and implementation of
ideas of best practice. Some sharing was delayed
because of calendar clashes or lack of casual
cover. These will be followed up in learning through
2018.
 • All staff are engaged in the PDP process, setting
goals for development that are aligned to whole
school strategic directions and professional
standards. 

Next Steps

We will focus on a number of areas to continue to grow our students as life long learners. These include; 

• Continuing to seek feedback from students and parents regarding student learning, interests and priorities for
improvement. 

• Continuing classroom observations in 2018 as a way of identifying improvement measures for the PDP process. 

• Facilitating opportunities for cross school observation and lesson study (Quality teaching rounds) with a focus on
differentiation and authentic feedback to students. 

• Continuing to differentiate the curriculum to focus on individual student need and interest in an authentic and student
driven learning environment.
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Strategic Direction 2

Strengthen Values and Wellbeing

Purpose

To promote a culture of support, by developing social skills, and building positive habits so that students are able to
make emotional, ethical, social and strategic decisions now, and after school life.

Overall summary of progress

Our continued focus on promoting positive behaviour and recognising student application has enabled us to achieve
success in engaging students with their learning. Clear systems and expectations of behaviour have built a culture of
respect and collaboration, empowering student leadership and consistency of expectations between teachers, SASS and
casual staff.

In 2017 we focused on systems of positive behaviour for learning and restorative justice to ensure that students were
known, valued and cared for. Students display enthusiasm to participate and achieve well in their learning and have been
supported to be caring friends through targeted social skills programs.  

Community engagement continues to be a focus of our student leadership program, with senior students leading school
levels assemblies, running a student canteen and participating in community celebrations and commemorative events. In
the lead up to the development of our 2018–2020 School Plan, the school community was engaged in a number of
consultation opportunities – a community consultation breakfast, online surveys and focus groups. 

Student wellbeing is being supported by a social skills and values curriculum. Peer led activities are common in our
school and provide students with an opportunity to work with peers of all ages. Older students are supported to mentor
younger students in areas such as sport and maths. Transition programs are in place to support the wellbeing and
success of students transitioning into kindergarten or moving on to high school. In 2017 we added a focus on transition
from Year 2 to Year 3 in order to support trends showing small dips in achievement between those grades. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The school consistently
implements a whole school
approach to wellbeing which
includes clearly defined
behavioural expectations. 

 • Purchase of school
behaviour rewards and
book prizes. 

 • Clearly defined expectations of student behaviour
are are evident in classrooms and in the
playground. Positive reinforcers of behaviour and
positive effort in learning drive the reward system
are used systematically and fairly by staff.
 • Restorative justice frameworks are consistently
used as a framework for redirecting negative
behaviours. 

Teachers focus on building
quality learning environments
which promote positive behaviour
and application.  

 • Extra curricular activities
are largely funded by parent
contributions although small
school subsidies have
applied for some activities.
 • Expenditure for transport
to attend excursions to the
theatre, art studios and the
annual camp. 
 • Purchase of school
behaviour rewards and
book prizes. 

 • Teachers have continued to work consistently to
build a strong rapport with students. Classrooms
reflect students own learning to build a sense of
ownership and responsibility towards learning. 
 • Student leadership programs continue to enrich
student learning programs. 
 • Extra curricular activities are offered across
KLAs. A focus on the creative arts and public
speaking was a feature of 2017.

Next Steps

Our next steps include; 

• Continuing to refine our delivery of social skills lessons for students K–6. 
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• Continuing to facilitate opportunities for student leadership both in school and in the broader school community. 

• Incorporating staff wellbeing into the PDP process.
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Strategic Direction 3

Promote Positive and Respectful Partnerships

Purpose

To develop and enrich positive, compassionate and trusting relationships with our community which identifies needs to
support an inclusive and vibrant school culture which is flexible and dynamic.

Overall summary of progress

Through the year, we have seen examples of community collaboration and positive parent partnerships in our school.
Parents are connected to student learning through ongoing parent interviews, community events and effective reporting
between home and school. Our P&C was actively involved in fundraising for enrichment activities and excursions such
as art experiences at Best Street Studios and theatre experiences with 'Mr Stink'. 

We have also continued to make positive connections with colleagues and students in our Ngumba–Dal learning
community of schools and across our region through sporting activities, debating, combined education week activities
and transition to high school activities. Connections were also made with area colleagues through the lesson study
process and learning sessions around the excellence document 'What Works Best'. 

In 2017, our school continued its connections with Charles Sturt University. We were thrilled to be able to support a
student teacher through her practicum placement, with positive outcomes for both the student teacher and staff, who
were able to collaborate and share ideas of best practice and innovative learning strategies currently being taught in the
undergraduate program at CSU

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Stronger links with schools,
collegial networks, community
organisations and businesses are
established at the local and state
level that connect to student
learning. 

 • School subsidy of
combined schools camp.
 • Casual cover for staff to
attend Professional
Learning and cross school
observations.

 • Involvement in regular Ngumba–Dal school
network meetings focused on enhancing school
capacity to deliver to the expectations of the
Premier's priorities.
 • Teaching staff collaborated with local colleagues
in cross school professional learning focusing on
best practice and feedback.
 • Partnerships were developed with a small
schools network and the Yalbinyagirri network of
schools. 
 • Students participated in area, zone and regional
level competitions including public
speaking,spelling and debating. 
 • Primary students combined with another local
small school for our major excursion to Sydney. 

Parents are active participants in
their children's learning. 

 • Timetable structures
adjusted to accommodate
parent teacher interviews
and conferences.

 • Parents were actively involved in the consultation
process leading up to the development of the
2018–2020 school plan.
 • Parents were engaged partners in learning,
regularly attending school events, open classroom
events, assemblies and parent teacher interviews.
 • The P&C continued to actively support our school
through working bees and fundraising for learning
programs, extracurricular activities and school
resources.

Next Steps

In continuing to promote positive and respectful partnerships, we intend to work towards the following; 

• Plan for further collaboration between the small schools network to promote professional learning that reduces isolation
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and promotes innovative programs for ongoing excellence in practice. 

• Include more 'Hints and tips from the classroom' snapshots in the school newsletter. 

• Facilitate a buddy system with the local preschool in order for primary students to work with our kindergarten transition
children earlier in the year than traditionally done. 

• Run another school self evaluation as a way of gaining further feedback from staff, students and parents on school
systems. Focus area to be determined.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Release was provided to
the Learning Support
teacher to write a
Personalised Learning and
Support Plan for our
Aboriginal students.
 • Casual cover was made
available to participate in
Yalbinyagirri planning days.
 • Books and resources
featuring Aboriginal
perspectives were
purchased to support
classroom learning.

 •  Resources were updated in preparation for
the Yalbinyagirri project – including the
Wiradjuri language resource Yindyamarra
Yambuwan.
 • Aboriginal perspectives are well embedded
across all KLAs, with local Wiradjuri history
and stories being a particular and ongoing
focus.
 • Goals and targets outlined for Aboriginal
students in their IEP's were met or exceeded.

Low level adjustment for disability  • An SLSO was employed
to support identified
students in the classroom.

 • All students requiring adjustments were
catered for in our mainstream classroom. 5
students were referred to the Learning and
Support Teacher for review.
 • Personalised learning programs were
created and a range of learning, sensory and
physical adjustments were made to ensure
that students were able to work towards
achieving appropriate stage based learning
outcomes.
 • Targeted speech and language programs
were embedded into our daily routines to
support learners.

Quality Teaching, Successful
Students (QTSS)

 • Casual relief cover to
support shared planning
and observation days.

 • Staff planning time was used as a way of
providing adequate time for teaching staff to
develop integrated units of work which focus
on deeplearning and critical thinking skills .
 • Staff engaged in lesson observations and
lesson studies to improve teaching practice.
 • Time was allocated to review video footage
of our own teaching as a way of reviewing our
use of lesson intentions, success criteria, and
constructive feedback to students in the
classroom.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 12 13 11 12

Girls 6 9 8 8

Eurongilly Public School has continued to maintain a
steady enrolment pattern. Our students are drawn from
the local farming district, with a few travelling in from
the town of Junee. Projected enrolment surveys
suggest that enrolments will continue remain steady for
the foreseeable future. 

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.1 96.7 93.5 97.6

1 93.5 95.8 91.5 94.9

2 79 95.6 96.6 93.5

3 95.6 97.2

4 88.7 98.9 94.1

5 86.7 96.3 91.4 95.2

6 94 94 97.8 96.8

All Years 88.9 95.9 95 96

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 94.1 94.1

4 94.9 94 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 93.9 93.9

Management of non-attendance

Our school attendance rates are within reasonable
bounds and are similar to reported state levels. At
Eurongilly Public School, staff carefully monitor
attendance. Follow up of unexplained absences is
generally done within a few days of a student being
away. Any attendance concerns, including persistent
lateness, is reported to the principal for follow up

and then referred to the Home School Liaison Officer
(HSLO) if required. Many parents use the use of the
notes function in Skoolbag which has improved the
speed and rate of absence notifications. All absence
documentation is kept on file and rolls are routinely
checked by the HSLO.

Class sizes

Class Total

YEARS K-6 20

Structure of classes

In Term One, students were placed in one class
catering for students from Kindergarten to Year 6. With
an increase in student numbers, the class structure was
updated at the start of Term 2. From this point, two
classes were supported (K–2 and 3–6). Flexible class
arrangements were evident throughout 2017. From
Term 2, students learnt in a split infants/primary
structure for all literacy and numeracy lessons. The
class worked as one K–6 group for most other KLAs
and activities including Science, Music, Sport and
Library to allow for team teaching structures and office
administration time. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 0.14

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.68

Other Positions 0

*Full Time Equivalent

Above are the permanent, part–time and temporary
staffing positions of 2017. The Australian Education
Regulation, 2014, requires schools to report on
Aboriginal composition of their workforce. Eurongilly
Public School did not have any staff employed who
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identified as being of Aboriginal or Torres Strait Islander
heritage in 2017.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Throughout 2017, all teachers participated in
professional learning to support achievement of our
school targets. All teachers participated in five Staff
Development Days through the year which are
designed to build the capacity of staff to make gains
toward our key priorities as set out in our School Plan.
In addition to these days, professional learning has
included participation in the following; 
 • Code of Conduct updates (mandatory) 
 • Child Protection updates (mandatory) 
 • CPR and Anaphylaxis training (mandatory) 
 • e–Emergency Care (mandatory) 
 • Work Health and Safety modules (online) 
 • Principals network meetings 
 • Peer Principal External Validation training 
 • Primary Principal council conference and

meetings 
 • Quality Literacy (Writing) (Community of schools) 
 • Reading Disorders in Childhood 
 • What Works Best discussion paper PL

In 2017, both the Principal (rel) and classroom teacher
(100% of teaching staff) were maintaining their teacher
proficiency with NESA. Accredited hours have been
logged and evaluated for both teaching staff members
throughout the year. Maintenance of accreditation is
assessed every five years and requires teachers to
participate in a minimum of 100 hours of continuing
professional development while maintaining
professionally competent teaching practice.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the finance
committee. Further details concerning the statement
can be obtained by contacting the school.

Receipts $

Balance brought forward 57,602

Global funds 31,576

Tied funds 21,297

School & community sources 4,338

Interest 414

Trust receipts 368

Canteen 0

Total Receipts 57,994

Payments

Teaching & learning

Key Learning Areas 2,391

Excursions 2,837

Extracurricular dissections 6,345

Library 162

Training & Development 393

Tied Funds Payments 14,233

Short Term Relief 1,249

Administration & Office 15,050

Canteen Payments 0

Utilities 2,566

Maintenance 1,092

Trust Payments 153

Capital Programs 0

Total Payments 46,470

Balance carried forward 69,126

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 
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The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 111,742

Appropriation 101,901

Sale of Goods and Services 0

Grants and Contributions 9,670

Gain and Loss 0

Other Revenue 0

Investment Income 171

Expenses -59,753

Recurrent Expenses -59,753

Employee Related -27,087

Operating Expenses -32,666

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

51,989

Balance Carried Forward 51,989

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Administrative staff and the principal have undertaken
considerable training to support the transition from
OASIS to SAP/SALM. Training is ongoing and staff
have made a substantial commitment to ensuring that
new systems are in place. The school budget is
monitored and updated at regular finance meetings.
The finance committee comprises the principal and
SAM with input from a P&C finance committee member
as needed. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 263,248

Base Per Capita 2,904

Base Location 9,448

Other Base 250,897

Equity Total 16,026

Equity Aboriginal 2,680

Equity Socio economic 871

Equity Language 0

Equity Disability 12,475

Targeted Total 11,560

Other Total 1,530

Grand Total 292,365

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Statistical data cannot be shown in this report due to
the small number of students participating. The majority
of students in year three and five were above the
national minimum standards for literacy and numeracy.
Boosting results in spelling and writing is an area of
focus for the school. 

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.
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Parent/caregiver, student, teacher
satisfaction

Feedback received through surveys and interviews
suggests that parents enjoy a very positive relationship
with the school and feel very welcome, finding it easy to
speak the principal or teachers about their child. The
schools' administrative staff are also highly valued by
parents for their helpfulness and support. Parents
report that Eurongilly Public School an inclusive school
with proactive staff, ensuring that all students needs are
met. Parents communicate regularly with staff through
parent meetings, emails and P&C meetings. They
contribute significantly across all facets of the school
and are welcomed to school events on a regular basis.
Parents agree that students are the school's priority
and that the school is always seeking ways to improve.

Policy requirements

Aboriginal education

Eurongilly Public School proudly observes and
acknowledges Aboriginal perspectives within the school
community and teaching curriculum. Students are
familiar with protocols of the acknowledgement of
country and teachers have incorporated lessons about
its significance into classroom programs. Students are
gaining a meaningful and sensitive appreciation about
the unique and ancient culture of Aboriginal peoples.

Our school recognises and supports Aboriginal
students to succeed and reach their full learning
potential, with personalised learning plans, in class
support, and opportunities to explore the cultural,
historical and contemporary identity of Aboriginal
peoples through integrated units of work.

A partnership with the Yalbinyagirri learning group
(involving Jugiong, Harden, Cootamundra and Binalong
schools) was instigated in 2017, with the vision that this
partnership will lead to authentic learning experiences
for students and staff in the future, that connects our
students and community to the specific local histories,
culture and stories of Wiradjuri peoples. 

Multicultural and anti-racism education

Multicultural perspectives are integrated across all Key
Learning Areas. Units of work are linked to the
achievements of outcomes though the study of
countries, cultures and world events. The exposure to
cultural diversity is an important aspect of student
learning at Eurongilly Public School. Students in
primary years are active participants in the Multicultural
Perspectives Public Speaking Competition. In 2017, a
student from Eurongilly Public School was selected as
the Riverina representative for the Multicultural Public
Speaking competition, representing our area at the
state finals. 

The school celebrated Harmony Day with a range of
multicultural activities, and actively participated in the
CWA International Country study program.  

The school has appointed and trained an
Anti–RacismContact Officer (ARCO) who is proactive in
their role. Procedures are in place to deal with issues of
racism if they arise and aim to involve parents, students
and staff for a satisfactory outcome. Students are
involved in authentic leadership, build empathetic
understanding and actively contribute to decision
making to build an inclusive, supportive and culturally
aware school environment.
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