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Introduction

The Annual Report for 2017 is provided to the community of Woodport Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Judy Boland

Principal

School contact details

Woodport Public School
The Entrance Rd
Erina, 2250
www.woodport-p.schools.nsw.edu.au
woodport-p.School@det.nsw.edu.au
4367 7324
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School background

School vision statement

Woodport Public School is committed to nurture productive and successful citizens of the future through the provision of
a safe and stimulating learning environment. We are committed to creating an environment where students value
learning and respect the rights of themselves and others.

School context

Woodport Public School is a comprehensive primary school with 408 students including 22 Aboriginal & Torres Strait
Islander students (5%) and 38 students with English as an Additional Language (EALD) (9%). It is located on the Central
Coast Highway, with Erina High School directly opposite. The school has strong links to Erina High School and each
school within the Erina Learning Community (ELC).

The school population comes from a diverse range of socio–economic backgrounds. The school receives additional
socio–economic and Aboriginal funding through the Resource Allocation Model (RAM) and implements a number of
teaching programs including Language, Learning and Literacy (L3) and Focus on Reading (FoR). The school enjoys a
strong partnership with our very supportive P&C, the Tjudibaring Local AECG and the community is actively involved in
supporting a wide range of school programs and events. With a focus on the 'whole child', Woodport Public School offers
a range of extra curricula activities such as the student representative council, band, dance, choir, sporting programs,
public speaking and drama which are valued by our school community through their active involvement and support.

Woodport Public School values and develops links between academic achievement, students' wellbeing and emotional
and physical programs such as Positive Behaviour for Learning (PBL) and You Can Do It. We aim to provide high quality
educational opportunities for each and every child with a strong focus on literacy and numeracy whilst integrating
meaningful technology to support learning.

The school ensures staff has access to a broad range of resources and professional development opportunities to build
teacher skills so they can provide a stimulating and challenging learning environment for all students.  We celebrate
students' strengths and reinforce our school motto on a daily basis that Effort Brings Success.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

As part of the review process each team mapped the processes from their strategic direction against the domains of
learning, teaching and leading from the School Excellence Framework. Staff reflected on the progress being made
across the school based on the expectations identified in the Framework. This provided an important overview to ensure
our improvement efforts align with these high level expectations to continually improve the delivery of educational
outcomes for our students.

In the domain of Learning our efforts have continued to build upon the achievements of the last two years in the areas of
Learning Culture, Wellbeing and Curriculum and Learning. Ensuring we cater for individual learning needs has remained
a focus throughout the year. Staff have been involved in deep analysis of internal (PLAN) and external (NAPLAN) data to
monitor and track student achievement. A team approach is used to design and implement programs to support students
with individual learning needs, providing opportunities for them to achieve their personal best.  Wellbeing remained a
significant focus with behaviour expectations explicitly taught across the whole school to ensure consistent
implementation by all staff. Data identifies the areas of need in regard to behaviour and all staff have engaged in
professional learning in PBL and demonstrate a responsibility for the implementation of the program. The school has
developed strong, positive relationships within the school community and staff work hard to create a positive teaching
and learning environment where students have opportunities to connect, succeed and thrive.

In the domain of Teaching, Data Skills and Use, Collaborative Practice and Learning and Development has been a focus.
Stage teams have had opportunities to engaged in collaborative practice by working together throughout the year to plan
and ensure consistency of curriculum delivery, differentiation and programming. All staff participated in classroom
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observations and through constructive feedback have reflected upon their classroom practice to build upon areas of
strength and identify areas for development.  Staff reflect upon the school priorities when developing their Performance
and Development Plans (PDPs) and there is an increased commitment to the achievement of the school's goals.
Continued support was provided for early career teachers and staff shared expertise willingly and worked collaboratively
to improve performance.

In the domain of Leading our priorities has been on Leadership and School Planning, Implementation and Reporting. A
strong ethos of leadership capacity building is central to the school culture and enhances progress to achieving school
excellence. Opportunities for purposeful leadership roles has resulted in a wide spread commitment to distribute
leadership for staff. Monitoring, evaluation and review practices have been embedded to allow the effective
implementation of the school plan and support continuous improvement in student learning. The effectiveness of the
leadership team has resulted in the successful implementation of our key strategic directions.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Motivated, reflective, successful learners

Purpose

To ensure learning is individual, engaging, stimulating and challenging.

Overall summary of progress

The school continues to prioritise evidence–based teaching practice with teachers using data to inform programming and
reflect on practice to ensure the academic needs of the students are met. Teachers are reflecting on data and refocus
their programs accordingly. Data was collected against Language, Learning and Literacy (L3), NAPLAN and PLAN and
programs were developed to explicitly identify areas of need to ensure differentiation. Teachers delivered engaging
lessons with an emphasis on developing enquiry based teaching strategies with a focus on creative and critical thinking.
L3 and Focus on Reading strategies are strongly evident in teaching and learning programs, student work samples and
the classroom environment. PLAN data was sent home to parents to further develop connections between home and
school and strengthen parent's understanding of their child's learning. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

PLAN data indicates all students
show improvement.

$28,000 Focus on Reading
training of new staff & new
school trainer. L3
professional learning

PLAN data shows that all students showed
growth. NAPLAN data indicated that Year 5
students achieved an average growth of 44.5% and
64.4% in the past 3 years in Literacy and Numeracy
respectively. The Year 7 students achieved an
average of 59.2% and 63% in Literacy and
Numeracy respectively. 

An increased percentage of
students in Year 3 and Year 5 are
in the top two bands (proficient) –
NAPLAN

$15,000 Grade planning
days and SLSO support

In 2017 the 3 year rolling average from 2015 – 2017
for NAPLAN Reading of Year 3 was 50% and Year
5 was 31.6%  was similar to the 2012–2014 rolling
averages of 47.8% and 39.7% respectively.

The 3 year rolling average from 2015 – 2017 for
NAPLAN Numeracy of Year 3 was 41.4% and Year
5 was 35% was similar to the 2012 – 2014 rolling
averages of 45.5% and 33.1% respectively.

Students express satisfaction
with the school and engagement
with their learning via Tell Them
From Me Survey

148 Year 4–6 students participated in the TTFM
survey. Results indicated 95% of students value
schooling, 93% try hard to succeed in their learning.
and 90% of students stated that they are not
disruptive within the school environment indicating
engagement in learning and 70% said they are
interested and motivated.

Next Steps

Woodport Public School will implement a new three year school plan with the strategic directions being excellence in
literacy and numeracy, wellbeing for all and future focused learning.

Strategic Direction 1, 2018 will involve continued teacher training in the L3 and FoR pedagogy with a focus on student
growth. In particular increasing Year 3 NAPLAN reading levels into the top two bands and maintaining the number of
students in Years 5  into the top two bands in NAPLAN for reading and writing. Continue to engage the whole staff in
data collection and tracking systems to ensure teaching programs are differentiated to provide challenging, engaging and
stimulating learning tasks which focus on close data analysis.
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Strategic Direction 2

Quality, reflective, collaborative students

Purpose

To ensure excellence in every classroom and equity for every child.

Overall summary of progress

Staff have participated in a variety of professional learning to consolidate a deep understanding and knowledge of syllabi
and had training in enquiry based learning and creative and critical thinking strategies.  Training was focused on
developing a deep knowledge of the strategies to ensure all staff were motivated and committed towards preparing
quality and engaging teaching units with an emphasis on critical and creative thinking.  The school updated its scope and
sequence for Science and Technology, History and Geography and implemented units of work and reported on all new
syllabi.

All staff have a Performance and Development Plan (PDP), they reflect upon the school priorities and the Australian
Professional Teaching Standards when developing their goals. Peer observations and constructive feedback from peers
was an important element of this reflective and productive process. Teachers are committed to their ongoing professional
development in a supportive environment. SASS staff participated in professional learning in preparation for the PDP
cycle in 2018.

Continued professional development was provided to all teachers on the use of PLAN software with an emphasis on
understanding where students are in their learning and how to plan appropriate strategies to support their growth.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Development of student profiles
and Individualised Education
Plans (IEP) by all teaching staff
for identified students

$2000 All teachers have developed adjustments and
individual education plans in consultation with the
Learning Support Team and parent/carers for
students with additional needs.

Tell Them From Me Survey
indicates greater satisfaction and
participation in school learning
programs

71% of students at this school have a high rate of
participation in school sports. 35% of the students
have a high rate of participation in extra–curricular
activities. Other data is available in Strategic
Direction 1, progress achieved this year.

All staff utilise the new syllabus
documents

$8000 Stage planning time All teacher programs reflect the new syllabus as
evidenced during teacher supervision process.

All teachers develop Personal
Development Plan (PDP)

$5000 Teacher
observations and collegial
discussions

100% of teachers at Woodport Public School have
developed a Professional Development Plan
incorporating the Australian Professional
Standards.

Next Steps

Our 2018–20 school plan Strategic Direction 2 includes Wellbeing for All.

We will continue to unpack the Australian Professional Teaching Standards and build on the PDP cycle to support
teacher and professional learning and embed quality teaching practice into classrooms. SASS staff will be supported
through this process as well to improve their skills and knowledge.

PBL Tier 2 (classroom settings) new PBL leaders to be trained. Focus on consistent implementation throughout the
school and engage parents more in the process.
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Strategic Direction 3

Inclusive, connected community

Purpose

To create a connected environment that fosters community spirit, involvement and a sense of belonging. Promoting a
safe,responsible, supportive learning community.

Overall summary of progress

Continued implementation of Positive Behaviour for Learning (PBL). Lessons were developed after closely examining
data and then collaborating with the PBL team to develop a scope and continuum of targeted areas. The PBL committee
worked with staff so expectations were consistently and explicitly taught across the school to ensure consistent
implementation by all staff. Professional learning for classroom implementation began and will be built on in 2018. PBL
has become embedded within the school culture and is assisting in creating a safe and nurturing school environment
which is strongly supported by students, teachers and parents. Data identifies the areas of need in regard to behaviour
and all staff have been informed through regular PBL updates. The termly PBL rewards days have been refined and are
hugely successful, resulting in students clearly seeing that their positive approach towards school is valued by the school
community. 

Parent input has been sought in various ways over the year. A small percentage of parents responded to the online
survey Tell Them From Me (TTFM). High responses were evident in relation to questions about – how welcome parents
feel and how the school supports learning. The Skoolbag App has continued to be a useful, valued and well used tool for
communication. The valued opinions of the P&C are regularly sought and has assisted in building a strong community
identity which is continually working towards connecting learning at home and school. These responses have been
collated and analysed and will provide us with directions for planning in 2018. We work closely with our community of
schools (Erina Learning Community). This year we combined for one of our school development days and shared
professional learning around creative and critical thinking. Participation in network groups Tjudibaring Local Aboriginal
Education Consultative Group (AECG) ensures strong links and the sharing of expertise and resources. We continue to
implement programs to assist in the smooth transition of preschoolers into Kindergarten and students moving from Year
6 to 7. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff, students and community
are supporting and implementing
Positive Behaviour for Learning
(PBL)

$8500 A series of playground lessons were
refined/developed and implemented to ensure
consistency K–6. New team leaders commenced
training in their One. Permanent signage was
erected around the school. 

Increased parent satisfaction  in
communication and contribution
to school life

In 2017, 80 parents/carers engaged in a school
devised parent and community survey. The survey
results indicated that the Skoolbag, email,
newsletter & telephone were the preferred
communication tools. They would like to have more
information regarding how to assist their children at
home with 63% preferring printed information/fact
sheets  over  parent workshops (18%). From the
TTFM Survey 85% of parents/carers indicated that
they had engaged with a teacher two or more times
between February and October in 2017. 25%
indicated they were involved in a school
committee. 

Aboriginal students achieve
Personal Learning Plan (PLP)
goals

All 22 Aboriginal students had a Personal Learning
Plan devised in 2017. Set goals were monitored
and evaluated, with all students making personal,
academic and cultural gains.

Representation of Woodport Staff During 2017 Woodport Public School staff engaged
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

in all network and partnership
groups

in all network and partnership groups, including; the
Erina Learning Community, the Aboriginal
Education Consultative Group and various
community groups.

Next Steps

Our 2018–20 school plan Strategic Direction 3 is Future Focused Learning.

Continue to develop and improve relationships and communication channels within the school and wider community.
Provide parents with information on how they can assist their child at home, utilising the DOE online information.

Staff embed enquiry based strategies and critical and creative thinking skills into teaching and learning programs.
Gradually introduce flexible learning spaces into classrooms.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $15 633 An aspiring leader led the staff through
training and development about key issues in
Aboriginal Education. Additional support was
provided to Aboriginal students which led to
all students making progress as measured
against the continuum. Funding was provided
for students to attend an Aboriginal cultural
awareness day.  Construction of an Aboriginal
Garden was started. 

English language proficiency $19 793 Employed a teacher to provide additional
support  for students in areas of literacy and
numeracy for identified students. All students
demonstrated increased confidence and were
able to engage in the curriculum. All students
moved along the continuum as a result.

Low level adjustment for disability $31 752 plus 0.6 staffing
allocation ($60,944)

Additional support was allocated to those
students with identified needs. A speech
therapist was employed to assess students'
language and vocabulary development. She
also provided professional learning for
teachers to build their capacity in the area of
language. The speech therapist liaised with
families to provide information about
supporting children at home as well as access
to external agencies. 

Quality Teaching, Successful
Students (QTSS)

0.299 in staffing allocation Staff were released to lead projects and
engage in constructive conversations around
pedagogy which led to improved teaching
practice and a greater focus on reflective
thinking.

Socio–economic background $49 956 Three stage one staff members commenced
L3 training while another three K–1 teachers
completed OPL that was commenced in
2016.  L3 was extended into Year 2 and
professional learning was provided for
teachers to ensure strategies are extended
into this grade. Students demonstrated
improved reading and writing outcomes. New
staff members have completed phase 1
Focus on Reading training.

Support for beginning teachers $10 788 The teacher was given additional release
time, professional learning in identified areas
of need and mentor support. As a result the
beginning teacher has indicated greater
confidence and increased capacity to
managed expectations.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 203 208 195 197

Girls 203 198 200 211

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.1 96.1 93.9 94.8

1 94.9 94.9 96.2 95.6

2 94.9 94 97 95.5

3 94.7 93.3 94.8 95.8

4 94.5 94.5 95.4 95.3

5 94.7 93.6 94.2 95.3

6 94 93.8 93.7 94.1

All Years 94.8 94.4 95 95.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance is closely monitored with daily
attendance recorded and a weekly report of students
who are frequently absent, arrive late or leave early
checked by Assistant Principals. Staff make contact
with families if reasons for absences are not provided
so records can be accurately maintained.  On occasion
the Home School Liaison Officer may be contacted to
support families presenting with high absenteeism.
Woodport Public School's attendance data continues to
exceed State DoE attendance data.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 14.67

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.6

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

3.32

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.

During the 2017 school year there was one Aboriginal
member of staff employed at Woodport Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 60

Postgraduate degree 40

Professional learning and teacher accreditation

All teachers are provided with ongoing professional
learning support to ensure that quality teaching practice
is maintained and strategic directions are achieved.
They have all been engaged in a combination of in
school, out of school and online professional learning
across a range of areas to continue to increase the
effectiveness of their teaching and student outcomes.

Professional learning in 2017 focused on
 • Developing a better understanding of the literacy

and numeracy continuum and planning for
 differentiation 

 • Data analysis
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 • Autism
 • Mathematics
 • Training in the new budgeting tool for the

Principal and the SAM.
 • Language, Learning & Literacy (L3) training

for three Stage One and one Kindergarten
teacher who participated in ongoing professional
learning (OPL) and three Stage One teachers
who commenced the course.

 • JIRT Training
 • Focus on Reading leader training for one staff

member
 • Positive Behaviour for Learning (PBL) tier 1 for

new PBL committee to ensure consistent
implementation. 

 • Up skilling of teachers in ICT
 • Critical and creative thinking 
 • Personal Development Plans for non teaching

staff
 • SCOUT training for all Executive
 • STEM
 • Beginning teachers attended outside courses
 • Oliver training for the Librarian, then staff

All teachers were involved in Professional Development
Plans and all staff completed the mandatory
compliance training including Child Protection,
anaphylaxis, e–emergency care, asthma and CPR.

Two beginning teacher worked towards accreditation at
proficient level while eleven staff members worked
towards maintaining accreditation at proficient level.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 135,992

Revenue 3,457,725

Appropriation 3,233,378

Sale of Goods and Services 49,028

Grants and Contributions 172,872

Gain and Loss 0

Other Revenue 0

Investment Income 2,446

Expenses -3,415,895

Recurrent Expenses -3,415,895

Employee Related -3,059,977

Operating Expenses -355,918

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

41,830

Balance Carried Forward 177,821

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,612,685

Base Per Capita 60,366

Base Location 0

Other Base 2,552,318

Equity Total 178,078

Equity Aboriginal 15,633

Equity Socio economic 49,956

Equity Language 19,793

Equity Disability 92,696

Targeted Total 68,255

Other Total 166,995

Grand Total 3,026,013

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 
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A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

In accordance with the Premier’s Priorities:
Improving education results, schools are required to
report their student performance for the top two
NAPLAN bands in reading and numeracy.

The percentage of students in Year 3 for Reading
NAPLAN 2017 was 36.9% compared to 44.6% (school
average 2013–2014) and for Year 5 Reading for 2017
was 44.4% compared to 42.6% (school average
2013–2014).

In Numeracy the percentage of students in Year 3
NAPLAN 2017 was 42.4% compared to 42.6% (school
average 2013–2014) and for Year 5 in Reading for
2017 was 35.1% compared to 32.7% (school average
2013–2014).

Another reporting requirement from the State
priorities: Better services – Improving Aboriginal
education outcomes is for schools with significant
numbers of Aboriginal students to report the
percentage of Aboriginal students in the top two
NAPLAN bands.

The Aboriginal student cohort of Year 3 and Year 5
students at Woodport Public School was less than 10
and therefore statistically invalid and therefore is not
reported upon.

Parent/caregiver, student, teacher
satisfaction

Students in Years 4–6 from Woodport Public School
completed the Tell Them From Me Survey which
included nine measures of student engagement. A
summary of their responses is provided below.
 • 81% of students had a high sense of belonging
 • 91% of students had positive relationships
 • 95% valued schooling
 • 90% of students had positive behaviour at school
 • 70% were interested and motivated
 • 93% tried hard to succeed in their learning

They rated quality instruction as 8.2 out of 10 and
expectations for success as 8.7 out of 10

Parents from Woodport Public School competed the
Partners in Learning Survey, a comprehensive
questionnaire covering several aspects of parents'
perceptions of the children's experiences at home and
school. The survey was open to all parents. 26 parents
completed the survey. A summary of their responses is
provided below. 
 • Parents feel welcome at the school 8.4 out of 10
 • Are informed  7.3 out of 10
 • Parents support learning at home 6.4 out of 10
 • The school supports student learning  7.7 out of

10
 • School supports positive behaviour   8.1 out of 10
 • Children were safe at school 8.2 out of 10
 • Woodport PS is an inclusive school 7.3 out of 10

Policy requirements

Aboriginal education

Woodport Public School is committed to working with
our Aboriginal community and their children to
celebrate our shared Aboriginal culture and to enhance
learning outcomes for all Aboriginal students. Our
school had an enrolment of 22 Aboriginal and Torres
Strait Islander students during 2017.  

All staff ensured through their learning and teaching
programs that Aboriginal perspectives were integrated
across key learning areas. These units highlighted an
awareness of Aboriginal Culture and focused on
expanding students’ understanding of Aboriginal history
and contemporary issues.

The school had a visiting performance by EG
Incursions. Students learnt about Aboriginal interactive
games, videos and computer generated imagery by
using VR technology (vital reality headsets). An
Aboriginal garden was installed based around the 8
Ways of Learning at the request of the Student
Representative Council (SRC). This will be completed
in 2018. Some Aboriginal students had the opportunity
to work with local artists at the Rumbalara Environment
Education Centre and others attended an
Environmental Leadership Day facilitated by Central
Coast Council.

The school held a mufti day led by the SRC to raise
money for the Indigenous Literacy Foundation to help
close the gap for our Indigenous Australians by
providing remote Aboriginal communities with
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necessary educational resources.

All Aboriginal students in Years 3–6 participated in a
whole day Acknowledgement to Country workshop led
by Joanna Dawson learning about personalising an
Acknowledgement to Country and collaboratively
writing a new acknowledgement for assemblies and
formal occasions. They were also provided with the
opportunity to learn an authentic cleansing dance to
perform. 

One student was selected to represent the school in the
NAISDA Dance Group through the audition process to
perform at the Central Coast Dance Festival and
Showcase.

The Erina Learning Community (ELC) held a series of
NAIDOC activities where Woodport Stage 3 students
joined with other ELC schools and members of the
Aboriginal community for a series of workshops run by
Aboriginal students from Erina High School with a focus
on leadership and culture. All students K–6 engaged in
Aboriginal history lessons throughout NAIDOC Week
as well.

Woodport Public School maintained strong links and
actively engaged with our local Aboriginal Education
Consultative Group – Tjudibaring Local AECG
throughout the year and regularly attended meetings
and hosted the AGM. The school participated in the
AECG Awards for the first time, recognising student
achievement and teacher contribution. Four students
and one teacher were nominated for awards with three
students overall winners in their categories. The school
also participated in the 5 Land's Walk. 

All Aboriginal families were invited to develop
Personalised Learning Programs (PLPs) inconjunction
with staff. Educational, cultural and social goals were
discussed and set with parents, students and teachers
working together to achieve goals and support
students.

We have strong community partnerships and continue
to grow community involvement to increase educational
outcomes for our Indigenous students.

Multicultural and anti-racism education

Our school continues to maintain a focus on
multicultural education across the curriculum by
providing programs that develop the knowledge, skills
and attitudes required to live successfully in a culturally
diverse society.

The school celebrated Harmony Day with the central
message being that 'everyone belongs' reinforcing the
importance of inclusiveness to all Australians. Students
submitted works of art into the Smart Art Challenge run
by Ability Links. The aim of the challenge was to create
an artwork that demonstrated 'what inclusion means to
me'. 3Ms artwork 'Everyone, Everywhere' won 1st prize
of $5000 and 4Ds entry of "Like fish in the sea, we are
all different but part of the same school' won $2000 and
2nd prize. In 2018 this money will be used to build a
yarning circle in the playground for everyone to enjoy.

Anti–racism education remains a focus. Multicultural
perspectives are embedded in the teaching and
learning programs. Staff continue to increase students'
understanding of racism and discrimination and its
impact on others through teaching and learning
programs. Students are encouraged to develop
attitudes of respect and inclusiveness. 

 Two staff members are trained as anti–racism contact
officers (ARCO) and any forms of racial discrimination
are referred for resolution. All complaints were resolved
and no further action was required.  
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