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Introduction

The Annual Report for 2017 is provided to the community of Dural Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ms Milly Stone

Principal

                                                                                                          

School contact details

Dural Public School
622 Old Northern Rd
Dural, 2158
www.dural-p.schools.nsw.edu.au
dural-p.School@det.nsw.edu.au
9651 1164

Message from the Principal

I continue to be extremely proud of all our students and the continued success of the strategies being implemented by
the school to ensure the continued quality learning and engaging experiences of all our students.

The schools success is underpinned by three key elements of the school plan of Quality Teaching and Professional
Practice, 21st Century Learners and Sustainable Systems that our students, staff and community value and appreciate.

The staff are motivated and work together to provide an engaging and inclusive environment where all students are given
numerous opportunities to achieve their personal best in all that they do. Students are extremely motivated to learn and
participate in all the opportunities that at provided for them. We have he highest possible support from our parent body
and the local community.

We are constantly working on the key learning areas to ensure that they are redesigned and delivered in a manner which
really caters for creativity, problem solving and future learning styles.

The grounds of Dural Public School are extensive and with the continued hard work of the P&C they are maintained to a
very high standard.

I look forward to another very exciting and innovative year with the continued implementation of many new and exciting
learning programs that will provide exceptional educational opportunities for all.

Ms Milly Stone

Principal
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School background

School vision statement

Dural Public School is committed to the pursuit of excellence through provision of high quality educational programs for
every child and adult at our school. Staff and the community work together to achieve a dedicated commitment to
nurture, inspire and challenge students to find the joy in learning and to build upon their understanding to help make
sense of the world around them.

In the beginning years it is developing confidence to enable them to be known and understood and their potential
developed. As the students progress, it means knowing that they are well supported as increasingly self–motivated
learners, confident and creative individuals, with the personal resources to equip them for future success and wellbeing.

As a school, our collective goals is to provide a rich educational environment that supports the consistent development
and improvement of student outcomes.

School context

Dural public School is an innovative and dynamic school that creates a positive and engaging environment encouraging
all learners to 'Strive for Success'.

The school offers outstanding academic results; an abundance of extra–curricular activities that include debating and
public speaking, robotics, Scope IT, dance, drama, choirs, school bands, string ensembles, recorder, buddy reading
program, peer support, student representative council, environment group, gardening group and chess; an invigorating
and challenging physical education and sporting program, gross motor, Fundamental Movement Skills. We cater for
expertise with school PSSA and knock–out competitions.  We have an exciting visual arts program run by a specialist
teacher that culminates with an art show. A library program that supports technology and research strategies. We have a
very strong Student Welfare Policy that incorporates Positive Behaviour of Engaging Learners (PBEL) and we have a
zero tolerance to bullying.

We have the latest technology to engage students learning across the curriculum with touch screen LCD's in all
classrooms, iPads, and notebook laptops. We now  have two computer labs.

Our school offers enrichment programs for Kindergarten to Year 6; Support Teacher Learning and English as an
Additional Language/Dialect. 

The school runs outstanding orientation programs for Kindergarten and the Opportunity Classes for Year 5 and Year 6.

Our school has beautiful grounds, extensive equipment to support all learning programs and a very strong link with the
P&C, parents and the local community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of learning, careful attention to individual learning needs has been an area that the staff has had
professional development to ensure that the needs of all students. After looking at different forms of data, internal and
external, and work samples that were collected and analysed, staff that that they were sustaining and growing. Our goal
is to work towards excellence.

In the domain of teaching, a significant change that impacted on student outcomes was that teachers were  beginning,
developing or refining evidence based practises through reflection and evaluation of student work samples to support this
change in teaching practice. Once again, after careful analysing of data, staff felt that we were sustaining and growing .
Our goal is to work towards excellence.
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In the domain of leading, the leadership team has been very successful in leading great initiatives that developed the
capabilities of all the staff and after careful analysing of all data gathered, the staff felt that we were sustaining and
growing.. Our aim is to work towards excellence.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

21st Century lerners

Purpose

To provide opportunities to learn in an environment that promotes creativity and innovation

Overall summary of progress

Progress has indicated that a growth in the students knowledge and understanding has increased the areas of problem
solving, technology and innovation ad creativity. These changes have come about through a change in school practice
and programs.  With a focus on significant changes in teaching and organisational systems, there has been a significant
impact on engaging students as learners through a differentiated leaning environment. This was demonstrated in the
K–6 Dural Arcade Day and the Stage 3 Environment presentation.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
Student engagement and
motivation survey data
 •
Planned  goals and professional
learning includes system and
school priorities, teaching, career
and accreditation requirements
 •
Evidence will include data,
feedback and collaborative
practice
 •
Students achieving excellent
value–added results
 •
30%of students achieve at high
levels of performance on external
performance measures
 •
25% of students achieving at high
levels of performance
 •
92% of students will be above
national minimum standard in
Year 5

 

 

.  • PDP and Reflective journals was a system that
demonstrated that programs were taught and
assessed.
 • Effective collaborative planning and programing
enabled productive future planning.
 • NAPLAN results indicated that there was a
significant growth in value added in literacy and
numeracy.
 • In Year 3 we have had growth from bands 5 to 6
in reading, spelling, grammar and numeracy.
 • In Year 5 we have had significant growth from
bands 7 to 8 in reading, spelling, punctuation and
grammar and numeracy.
 • Surveys indicated that all hands on learning
activities and Critical and Creative Thinking
activities was the most effective way of engaging
learners.

Next Steps

The continuation of Scope IT to develop technology skills through coding, and web design. We have increased and
replaced the number of computers, laptops and iPads throughout the school. These funds were provided by the Dural
P&C. Students participated in numerous competitions to develop their competitive skills. Staff have participated in many
professional learning courses including Mathematics, effective differentiation practices and Creative and Critical
Thinking.

These areas will continue to develop and expand in 2018. This will be supported with professional learning for all staff
and to develop areas that have been indicated through data as part of our 2018  –2020 School Plan.
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Strategic Direction 2

Quality Teaching anad Professional Practice

Purpose

To develop teacher capabilities and competencies to equip students for a global economy.

Overall summary of progress

This strategic direction has made significant improvements in the collection and analysing of data and the monitoring of
individual students and their learning. The improvement of tracking data folders and uploading data and information on
SENTRAL has enabled all staff to effectively and efficiently view all staff. The Learning Adjustments and teacher's
Professional development Plans has provided all staff with reflective feedback on their teaching programs that drives
change and improvement using current data. .School goals are identified from the school plan, , stage are driven by the
need and personal goals enable all staff to develop their teaching skills.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
Evidence of professional learning
documented in staff learning
journals
 •
Consistency across K–6
programming and planning
leading to quality teaching
strategies
 •
15% increase across all stages in
school based data growth
 •
Achievement of professional
learning goals in Performance
 Development Plans
 •
Data from observations of
practice will help ascertain goal
achievement  and to continuously
improve practice
 •
Professional development  of
NSW curriculum implementation
 •
Staff Performance Development
Plans will reflect the goals of the
school’s 5P Plan

Executive monitoring and
coaching within and across all
stages

 • Feedback and evidence in their reflective journals
and using the standards.
 • Collaborative programming and planning
continues to drive systematic and sequential stage
teaching programs
 • Use of differentiation strategies in teaching.
 • Stage programs and assessments are available
for all KLA's.
 • PDP and journals have been used to track the
teaching of content to all students.
 • The 5PPlans are embedded throughout al
teaching and learning programs.
 • Assistant principals coaching and mentoring with
stage cooperation of lesson observations, feedback
and work samples.

Next Steps

The use of Seven Steps to Writing and Jolly Phonics programs. The data from these and external sources have shown
that writing from K–6 has significantly developed and great growth has been achieved across the whole school. This
program will be continued again in 2018 and that it will be supported with professional development for all staff.
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Strategic Direction 3

Sustainable Systems

Purpose

To develop policies and sustainable systems that support organisational practices.

Overall summary of progress

Many effective systems have now been put into place and are working efficiently. These came about through a thorough
and systematic unpacking of  school programs, policies and practices as well as office and school wide systems. It was
important that these communication systems were put into place so that every staff member knew how to effectively
communicate within the school. These forms of communication are evolving as needs arise.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
Increased efficiency and
collective understanding of
school programs, policies and
practices
 •
Staff, student and parent survey
data ‘Tell Them From Me’ survey.
 •
100% of staff utilising
communication software
 •
Administrative staff always visible
and available to whole school
community
 •
15% increase in the delivery of
quality teaching programs
 •
All school policies, systems and
practices accessible and
transparent
 •
All student and school data
monitored by all members of staff
 •
Individual student data to track all
areas of  student development

 

 

 • Through our school plan, we have devised and
implemented effective systems so that all staff at
Dural Public School know procedure and timelines.
 • The more effective use of SENTRAL is ensuring
that all staff and students have instant information
and changes to routines.
 • SENTRAL has ensured that all staff are using the
same platform.
 • All programs are updated and kept on the schools
intranet.
 • SENTRAL is now used for school reporting at the
end of Term 2 and Term 4.
 • Class and staff roles are marked in SENTRAL
 • Tracking of students is now in Wellbeing
 • PBEL is also tracked in SENTRAL.

Next Steps

To ensure that effective systems are in place, these are continually reviewed so that school wide changes can be
accommodated. It is important that organisational practices support the school and community. Processes in place
ensure accountability as well as effective and efficient running of the school. These processes ensure that the
administration staff are always highly visible and are able to communicate school activities to the community, effectively,
efficiently and correctly.

The electronic sign is another way to effectively and visually communicate to the school and wider community.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading     $3,302. In 2017 the funding was used to support
students to attend specific learning activities.

English language proficiency       $56,803. These funds were used to support our EAL/D
program which I 3 days per week. The money
is used for teacher support with children
within the classroom. Programs are also
developed for the teachers to implement in
the classroom.

Low level adjustment for disability    $89,706. Funds are used to employ SLSO staff to
support students who require support within
the classroom.

Quality Teaching, Successful
Students (QTSS)

    $32,301. The QTSS is used by the 4 assistant
principals to  develop teaching programs and
also for mentoring of teachers.

Socio–economic background      $13, 271 We utilise these funds to support families who
may be experiencing financial difficulties. The
school uses this funding for uniforms, school
activities, and support for excursions. We also
use this money for SLSO to support learning
programs such as Multilit.

We have 2 full time SLSO's.

Support for beginning teachers     $4,063. These funds received by the school from the
government is used specifically for the
support of beginning teachers. These funds
provide professional learning, programming
and mentoring. We have 1 teacher in their
second year.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 220 217 221 211

Girls 222 211 205 220

The student numbers at Dural Public School have
grown but for the past two years have remained very
constant. Our current enrolment numbers are 434.
These numbers vary from 1 or 2 either way. In prior
years student movement has been negligible
throughout the year.

 However, we are noticing that children are becoming
more mobile as parents occupations are taking them
out of the area, state and country.

This mobile movement seems to be the trend.

However, when one student leaves we always have
another student who replaces them. This has enabled
us to stay at a very constant enrolment number.

Projected development within the local area will in the
future cause the numbers of Dural Public School to
increase.

Currently the land that surrounds Dural Public school
was an orchard but the land has been sold to a
developer.

Development plans are with council as to whether it will
be rezoned residential., If this happens, then the school
will grow in numbers.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.3 93.3 95 96.2

1 96.5 94.4 94.8 95.9

2 97.3 95.8 94.5 94.6

3 96.1 94.4 94.5 95.2

4 96 94.4 92.9 94.4

5 97 95.1 96.2 96

6 95.1 94.9 91.8 94

All Years 96.3 94.7 94.1 95.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

At Dural Public School attendance is vital to ensure
optimum learning opportunities for all students.
Schools, in partnership with parents, are responsible for
promoting the regular attendance of students. While
parents are legally responsible for the regular
attendance of their children, school staff, as a part of
their duty of care, monitor part or whole day absences
routinely.

How non–attendance at Dural Public School is handled:
 • Sound monitoring practices and parents being

contacted by classroom teachers to follow up
unexplained absences.

 • Letters are sent home to parents to ask for an
explanation of why the child was absent within 7
days.

 • Checking on SENTRAL
 • Parents are contacted on the third day of

non–attendance by office staff.
 • interviews with the parents by the principal in

consultation with the Home School Liaison Officer
(HSLO).

Resolution of attendance difficulties for severe cases,
the following steps are taken:
 • early intervention by the L&S Teacher
 • referral to school counsellor
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 14.73

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.6

Teacher Librarian 0.8

Teacher of ESL 0.4

School Counsellor 0

School Administration & Support
Staff

3.22

Other Positions 0

*Full Time Equivalent

We do not have any Aboriginal representation in our
workforce at Dural Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

Dural Public School has spent a great deal of
professional learning on the teaching standards. We
have thoroughly unpacked the School Excellence
Framework (SEF) and have a very good understanding
of the elements. We have focused on effective
differentiation for all students.  This s inclusive of
students who require support and those who require
extension. This goal is constantly monitored and
supported in stage and whole school professional
learning.

The School Excellence Framework is embedded in all
our teaching practices. This is evidenced in our School
Plan 2028 – 2020.

At Dural we have a number of New Scheme Teachers
and they are in the process of gaining or have gained
accreditation. In 2017 we have 1 staff member who is
working towards gaining accreditation and one who is
maintaining accreditation.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance -10,478

Revenue 3,661,373

Appropriation 3,106,545

Sale of Goods and Services 33,587

Grants and Contributions 519,354

Gain and Loss 0

Other Revenue 0

Investment Income 1,888

Expenses -3,631,584

Recurrent Expenses -3,631,584

Employee Related -2,892,772

Operating Expenses -738,812

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

29,789

Balance Carried Forward 19,311

Dural Public School is now fully implementing SAP. As
a staff we have focused on implementing SAP and
have a better working understanding of the new
system. We meet regularly to discuss ways to improve
our practices and to better implement systems within
the school.

We ensure that we meet the Department's Policy and
finances requirements at all times. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,762,723

Base Per Capita 65,104

Base Location 0

Other Base 2,697,619

Equity Total 163,081

Equity Aboriginal 3,302

Equity Socio economic 13,271

Equity Language 56,803

Equity Disability 89,706

Targeted Total 63,913

Other Total 34,523

Grand Total 3,024,240

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Students in Year 3 have shown that they are
performing well above state in all areas of literacy.

Students who are experiencing difficulties are being
supported with the Support Teacher and  English as a
Language/Dialect Teacher. The students. that are
being supported are showing improvement and growth.

Overall, the Year 3 students are showing an upward
trend due to the systematic teaching programs that are
being implemented in the Kindergarten, Year 1 and
Year 2 classes.  These programs are Jolly Phonics and
Jolly Grammar and Seven Steps to writing.

The Year 5 students are performing well above state in
all areas of literacy. Students have shown great value
added results, especially in reading, spelling,
punctuation and grammar.  The differentiated teaching
programs are ensuring that individual needs of children
are being met.
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The NAPLAN results for Year 3 in numeracy indicate
that students are performing well above state average..
This is due to the explicit teaching of numeracy in the
classrooms, using practical activities where ever
possible. The implementation of TEN programs has
supported the mathematics curriculum.

Students are working at their own level of development
and the mathematics programs are being differentiated
within the classrooms to meet the needs of the
students. Professional learning with Anita Chin will
ensure that teachers have a very good understanding
of differentiating teaching and assessment practices.

The Year 5 students are well above state average in
mathematics. The growth and value added is excellent.
Once again, differentiating  the mathematics curriculum
to meet the needs of the children indicates that the
learning needs of the children are being met.

On going professional learning from Anita Chin has
shown staff how to effectively differentiate the
mathematics curriculum.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Our Aboriginal students are working in top bands.
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Parent/caregiver, student, teacher
satisfaction

In 2017, Dural Public School once again sought the
opinions of staff, parents, and students about the
school and the changes that have been implemented.
All students and staff completed the survey and 55% of
parents responded.

Parents:

95% stated that Dural was an excellent school nd that
children enjoyed coming to school.

90% stated that the school was a very safe place.

92% stated that the communication had improved and
was good

94% stated that contacting the classroom teacher was
very easy ns the response time was very quick

90% stated that the liked the class Dojo or Edmodo as 
a way of communicating how the children were learning
every day in the class

92% stated that the improvement and increase in
technology devices were good, but that tis needed to
be maintained

Students:

94% stated that they really enjoyed coming to school
and that they felt safe

91% stated that they were learning

90% stated that the teachers try to make learning fun

95% stated they liked the new ways of teaching using
CCT

Staff:

92% stated that Dural Public School was a great place
to work

94% believed that their work was important to the
school

98% stated that collaborative and cooperative
programming is essential

96% stated that they were aware of the School Plan

91% stated that their work is truly appreciated by all the
executive.

Policy requirements

Aboriginal education

Aboriginal Education is embedded in all Key Learning
Areas. Units of work have been developed and are part
of the scope and sequence of the History Syllabus.
These were implemented in 2017. We acknowledge our
past at every school assembly and school function.

We are developing the focus of Aboriginal people have
a rich heritage in the Dural area and that we have a
great deal to learn from them.  We always highlight the
many contributions of our contemporary Aboriginal
people who continue to share their culture, heritage,
belief, values and traditions.  The school has built a
yarning circle, so that we can continue to share the rich
heritage that the Aboriginal people have handed down
to us. This  is part of our history syllabus and program.

Multicultural and anti-racism education

At Dural Public School we implement the Multicultural
Education Policy. We value the extensive range of our
diverse population and embrace all that it has to offer It
is embedded in all areas of our teaching curriculum. It
is a vital ingredient of the school life of Dural Public
School as we are extremely fortunate to have a diverse
range of cultures that are represented and recognised
as art of Dural Public School. Our school policies,
practices and teaching programs are consistent with
the school policy.

The programs that are taught at our school allow all
students to identify as Australians with a democratic
multicultural society. This ensures teaching practices
that value the backgrounds, history, language and
culture of all students. This harmonious and positive
approach promotes tolerance, and intercultural
understanding.

The English as an Additional language/Dialect (EAL/D)
Teacher, programs individual programs and assists all
students whose first language is not English. The
programs are designed to support children in all areas
of the curriculum . These programs give them n insight
into the Australian way of life and also helps them to
understand the world around them.
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