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Introduction

The Annual Report for 2017 is provided to the community of Dunedoo Central School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Donna Lane

Relieving Principal

School contact details

Dunedoo Central School
Digilah St
Dunedoo, 2844
www.dunedoo-c.schools.nsw.edu.au
dunedoo-c.School@det.nsw.edu.au
6375 1489

Message from the Principal

2017 has been an excellent but extremely tough & exhausting year. Beyond the massive effort towards training for and
implementing the Local Management Business Reform, we had the retirement and transfer of a number of significant and
well–loved staff members, as well as the impact of the Sir Ivan Bushfire. 

Our strategic directions for the past three years came to fruition this year and achieved the following results:   through
“Quality Teaching and Learning” we ensured that learning was personalised and differentiated for every student to
achieve their full potential; effective Leadership and Management meant that the quality of educational delivery was of a
consistently high level of professional practice, preparing students for the challenges of the 21st Century; and a high
level of Student and Community Engagement meant that a culture of well–being, trust, collaboration and transparency in
which all stakeholders contribute to 21st Century outcomes was established & maintained.

This year, our target of 80% of K–2 students achieving proficiency in the Reading Standards was easily achieved. In
NAPLAN: Year 3 students matched the State in all areas except Writing; we aimed for 70% of Year 7 and Year 9
students, in Literacy and Numeracy, achieving greater than the growth for the state, but achieved 80–90% , which is
exceptional; and we are on target to meet the Premier’s goals for NSW schools of 10% of students achieving in the top
two bands in NAPLAN and the HSC. Year 5 growth from Year 3 is our focus for the next three years. Our new Writing
Strategies are working, Reading and Grammar remain strong; Spelling needs consistency in the Secondary school;
however Numeracy was beyond our expectations.

In 2017, DCS programs included ASPIRE, Chess, State Debating, State Public Speaking, the Premier’s Spelling
Competition, the Regional Band Camp, Moorambilla Choir, Inter–School Sport, Regional Agriculture Shows, Art 4 Youth,
Band and Choir, Robotics in the Outback and Primary Coding Club to support the development of strong, creative,
achievers with a penchant for future learning and the skills to be very employable. 

Our Leadership programs including the Student Representative Council, the Aboriginal Student Group, Young Leaders
and Captains visits to Government House, Leadership Development Days, the Lions Youth of the Year Competition, the
Duke of Edinburgh Award and the newly introduced Dunedoo LEO’s Club continue to develop strong, skilful, supportive
leaders with a passion to inspire others.

In Sport, we secured the Open Girls NSW Combined High Schools Squash Title for the third year in a row, with three of
our girls representing in the successful NSW Combined High Schools State Squash team. Our Open Girls Touch Team
once again secured a position in the State’s top 8 finals series while our PSSA Girls Touch team produced some very
strong performances on their way to securing a place in the Western Region Primary Schools Finals only to be defeated
in a drop–off.

Once again we had many students represent their Region in State Championships in a range of sports including
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Athletics, Cross Country, Swimming, Rugby 7’s, Touch and Squash and I congratulate these students for their ability and
commitment towards their chosen discipline. Of course, the highest award a sportsperson can win at High School level
for sport is a NSW Combined High Schools Blue. Elle Lane needs to be congratulated on her selection as a NSW CHS
Blues recipient for Squash.

I want to thank the staff for volunteering to support students in a number of very successful programs across the school.
The Breakfast Club is in its 11th year and is still well supported by students and staff. The Homework centres have been
in place for even longer and continue to achieve great outcomes with the students who attend. New events such as the
Aboriginal Cultural Camp and Dungeons and Dragons have added another dimension to learning for specific students.

We continue to receive fantastic support from the community, whether it be the Year 10 Deportment Day or an excursion
to a local farm to witness seed propagation. This year a number of very well attended parent evenings were conducted,
from the traditional Year 6 into 7 transition evening, to the Year 10 into 11 information evening, to the less formal, special
parent dinner evenings soliciting support from Aboriginal parents, parents of students interested in the  Agriculture Show
program and our extremely important Parents and Citizens organisation.  I want to thank each and every parent who
attended for the wonderful support you have given us this year.

This will be my last Principal report at Dunedoo Central School. I’d just like to say how much I have enjoyed knowing the
people of Dunedoo. You have all done a great many things to support me in my quest to make this the best school in
Western NSW and I wish you all the best in the future. I leave you in good hands and hope that the goals we have set for
our students will continue to be fruitful.

I leave you with our school motto, “our best always”.

Peter Campbell  

Message from the students

This year in the SRC students have been working to make DCS the best it possibly could be. We have been taking
feedback from our classrooms to fortnightly meetings. The SRC have helped with discos, mufti days, serving food at
morning teas and much, much more. We have done fundraising throughout the year and helped with BlazeAid and the
Sir Ivan Fire Recovery. We have also welcomed the SRC from Singleton HighSchool, who visited Dunedoo to donate to
the fire effort.

The Primary Representatives earlier in the year went to Sydney for the Young Leaders Conference. It was held at the
International Convention Centre, Darling Harbourand there were some fantastic speakers like the Para Olympian Ben
Austin that gave them lots of inspiration.

The Secondary also went to Sydney for their Young Leaders Conference. They received plenty of inspiration from
speakers such as John Coutis and Adam Goodes. Another speaker, retired Police Commissioner Andrew Scipione
reminded the students that ‘Things can’t happen overnight. You need to take little steps at a time’. 

Our 2017 School Captains, James Stoddart and Maddie Cox met the former New South Wales Premier, Mike Baird. It
was an amazing experience for them both and I’m sure our 2018 Captains, Emma Bennetts and Emma Gallagher are
excited to meet the current NewSouth Wales Premier, Gladys Berejiklian.

The discos this year were brilliant with some themes being: The 60’s and PJ’s/Football gear. There was the Black and
White Year 12 farwell disco and we finished the year with theYear 6 farewell disco of Dress Up As A Family Member.
There were some very creative outfits and amazing dance moves that blew people away.

The SRC made contributionsto Bear Cottage and the Sir Ivan Bush Fire Appeal throughout 2017. We served at a
number of functions including ANZAC Day morning tea, the retirement assemblies for MrsAbbott and Mrs Yeo and
Education Week.

We would just like to thank Mme Abbot and Mr Kline for supervising our meetings, guiding us on the correct path and of
course just being there to support us.
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School background

School vision statement

Dunedoo Central School provides a positive learning environment where community involvement is promoted and
valued. All students are encouraged to achieve their potential by becoming self–motivated, resilient, life–long learners,
who are respectful of others.  Opportunities are provided by a committed, cohesive and highly skilled staff using quality
teaching methods and technologies.

School context

Dunedoo Central School provides a quality education from Kindergarten to Year 12.  With a school population of 176, the
school boasts a staff that can offer a full and varied curriculum and is unique in that it shares its site with the Western
Institute of TAFE.  As a Central School, there is a strong emphasis placed on a sense of family and community, regular
whole school activities as well as a wide variety of extra curricula and cultural events. 

Children at this school are nurtured in a supportive and encouraging atmosphere where all students are provided with
opportunities to develop positive relationships, skills and values that underpin the rest of their lives.  Vocational
education, a strong Agriculture & Show program, a well–developed band and choir program, and excellence in the sports
of touch football and squash are some of the hall marks of this school.  The well–manicured school draws its students
from a wide surrounding area, which includes the feeder school of St Michael’s Primary School, and the farming areas of
Cobbora, Mendooran and Leadville.

The staff at DCS is enthusiastic, caring and dedicated and is supported by an enthusiastic Parents & Citizens school
community group.  The school is a member of the Cudgegong Learning Community and the Wollemi Group and we
continually try to live up to our motto ‘Our Best Always’. 

As a school with a large low SES component our key goals are to improve student learning outcomes in Literacy and
Numeracy,  Engagement and Learning through Quality Teaching. The implementation of 21st Century Learning, with a
focus on Digital Technologies and Building Relationships are also key focus areas.

 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Dunedoo Central School is Sustaining and Growing in each of the Domains: Learning, Teaching and Leading.

Learning Culture:
 • There is demonstrated commitment within the school community that all students make learning progress and

there are clear improvement aims and planning for learning.
 • The school collects and analyses information to inform and support students' successful transitions.
 • The school seeks to collaborate with parents of students whose continuity of learning is at risk; the school

community works together to ensure that student absences do not impact on learning outcomes
 • The school collects, analyses and uses data including valid and reliable student, parent and staff surveys/feedback

to monitor and refine a whole school approach to wellbeing and engagement, to improve learning. Well–developed
and evidenced–based approaches, program and assessment processes identify, regularly monitor and review
individual student learning needs.

 • Expectations of behaviour are co–developed and designed to ensure effective conditions for learning. They are
explicitly, consistently and supportively applied across the school.

 • The school's curriculum provision and evidenced–based teaching practices provide a high expectations
framework, within which all students effectively develop their knowledge, understanding and skills; The school
monitors and reviews its curriculum provision to meet changing requirements of the students.

 • Teaching and learning programs describe expected student progression in knowledge, understanding and skill and
the assessments that measure them.

 • Differentiation of curriculum within the classroom for students with particular identified needs. The parents of
affected students are advised about adjustments made.
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 • Assessment is a tool that supports learning across the school. Teachers use reliable assessments to capture
information about student learning; Students and parents understand the assessment approaches used in the
school and their benefits for learning; Feedback from students on their learning derived from assessments informs
further teaching.

 • The school has processes in place to support teachers' consistent, evidence–based judgement and moderation of
assessments; The school has explicit processes to collect, analyse and report specific internal and external
student and school performance data, on a regular basis.

 • Student reports contain personalised information about individual student learning progress and achievement. The
school solicits feedback on its reporting from parents.

 • The school's value–add trend is positive and at least 90% of students achieve at or above NMS on NAPLAN
reading, writing and numeracy; School data shows that student progress and achievement is greater than students
of SSSG on external measures.

 • Progress and achievement of equity groups within a school is equivalent to the progress and achievement of all
students in the school.

Teaching
 • Teachers collaborate across faculties/stages/teams to share curriculum knowledge, data, feedback and other

information about student progress and achievement, to inform the development of evidence–based programs and
lessons, which meet the needs of all students; Teachers are skilled and use a range of explicit teaching strategies

 • Teachers provide explicit, specific and timely formative feedback related to success criteria. Teachers Feed back
supports improved student learning.

 • A school–wide approach to effective and positive classroom management is evident. Support is provided to
teachers where needed, ensuring optimum learning.

 • Teachers use data effectively to evaluate student understanding of lesson content. Reporting on school
performance is based on valid and reliable data and analysis.

 • Teachers develop and apply a range of assessment strategies in determining future teaching and student
progress.

 • Teachers use the Australian Professional Standards to measure themselves, reflect on practice and plan for their
own professional development (PDPs). The school monitors the accreditation status of all staff.

 • Teachers are proficient in their teaching of literacy and numeracy, meeting the needs of students in their class.
 • The school uses embedded and explicit systems that facilitate professional dialogue, collaboration, classroom

observation and modelling of effective practice.
Leadership

 • The school has an emphasis on developing effective instructional leadership, management skills and leadership
attributes to facilitate whole school improvement.

 • The school regularly seeks feedback on performance from students, staff, parents and the community.
 • The school has an emphasis on developing effective instructional leadership, management skills and leadership

attributes to facilitate whole school improvement. The school regularly seeks 
 • The leadership team actively supports change that leads to improvement. The school uses research, evidence

based and innovative thinking in designing and implementing a school plan that delivers ongoing, measured
improvement in student progress and achievement.

 • The school strategically uses resources to achieve improved student outcomes and high quality delivery service.
 • The leadership team measures community satisfaction and shares its analysis and findings with its community.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality Teaching & Learning

Purpose

To empower students with the knowledge & skills to actively succeed in life.

To ensure that learning is personalised and differentiated for every student to achieve their full potential as 21st century
learners.

Overall summary of progress

Quality Teaching has been a strategic direction for Dunedoo Central School for the past three years, and continues to be
a priority area in which we are sustaining, growing and even excelling. Whole staff involvement in the Performance and
Development Framework has facilitated the development of professional collaboration on whole–school, faculty and
personal goals which align with our strategic directions as well as meeting the individual needs and goals of each staff
member. The ongoing process of lesson observation and feedback using both the Quality Teaching Framework and the
Professional Teaching Standards as guides has provided staff members with the opportunities to reflect on teaching to
identify strengths and areas for development.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Successful reading strategies in
place in the infants school.

Remedial and other programs in
place are leading to an improved
performance in Literacy and
Numeracy.

Programs are in place to support
the development of higher
achieving students.

$66000 Students have achieving benchmark levels in
Reading were: K – 63 %, Yr 1 – 50%, Yr 2 – 81%.
Every student has progressed along the continuum.
Reading Recovery Levels assessment (K–2)
completed. Students achieving proficiency in
NAPLAN lit/num were:  Percentage fo studnets in
top two bands: Yr. 3 – all areas achieved; Yr. 5 –
not reading nor writing; Yr. 7 – 7% in all strands; Yr.
9 – only in numeracy. Students achieving expected
growth in Yrs. 7–9 NAPLAN lit/num: Yr. 7 –
Reading: 77%, Spelling: 70%, G&P: 62%,
Numeracy: 62%; Yr. 9 – Reading: 62%, Spelling:
47%, G&P: 59%, Numeracy: 53%.

Evidence of Australian
Curriculum and differentiation to
support the learning outcomes of
all students in teaching programs.

Consistent Teacher  judgement in
assessment practices.

$20000 100% Satisfactory completion of PDP interviews.
Executive staff have collected and reviewed all
class programs and have ensured that they have
met the Standards expected of the Australian
Curriculum and are differentiate to support all
students in their learning.

Teachers developing appropriate
Professional Development Plans
and successfully completing
the process.

Number of teachers participating
in the Quality Teaching Rounds.

$3000 100% staff have satisfied DEC Professional
Development Plan requirements. 50% staff involved
in Quality Teaching Rounds.  All successfully
completed peer observations against the QT
Framework. 100% students engaged in Writing
Initiative. 15% students involved in GATS program.
60% staff have documented, implemented and
share Professional Learning. 80% staff have
engaged in professional development & dialogue
through networking to enhance consistent teacher
judgement.

Next Steps
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Progress in this area is determined through evidence–based research, which is used to support the implementation and
review of milestones.Evidence includes

 • All staff have developed individual Performance and Development Plans that reflect the strategic directions of the
School Plan and School Excellence Framework. These have been reviewed by supervisors

 • 60% of teaching staff have been involved in Quality Teaching Rounds, having either observed lessons or provided
demonstration lessons for observation. All involved staff have found this to be positive and constructive opportunity
to develop and refine teaching practices. With an increase in staff experienced in Quality Teaching Observations in
2017, we will be able to involve all teaching staff in this initiative in 2018.

 • Through the utilisation of PLAN and Best Start, all students K–8 were mapped on the literacy and numeracy
continuums, thus enabling all teachers to identify individual student needs and modify teaching programs as
required. This will continue as we transition from PLAN to Learning Progressions (PLAN 2) throughout 2018

 • Ongoing training and implementation of the ALARM literacy strategy across the Secondary school continues, with
the aim to support senior students to improve analytical writing
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Strategic Direction 2

Effective Leadership & Management

Purpose

To ensure Dunedoo Central School has quality educational delivery and consistent, high level, professional practices to
prepare students for the challenges of the 21st Century.

Overall summary of progress

Dunedoo Central School prioritised a number of key programs in this domain during 2017. These directly addressed the
leadership skills of staff as well as the whole school practices that underpin effective leadership. Monitoring of milestones
indicates that the school has grown in capacity in a number of areas; specifically the development and improvement of
cohesive leadership roles for staff and students, increased and more purposeful use of data to inform planning, linking
strategic financial planning to school priorities and workflow and efficiency in whole school administration; staff seeking
training and professional learning opportunities in leadership; staff engaged in teams planning and implementing the
school’s strategic directions and leading whole school processes for school improvement. There was an emphasis
on building the capacity of staff and improving the climate and culture of the school. 

The school leadership team monitors planning milestones throughout the year. The Insight SRC principles still underpin
many leadership and management initiatives. This has led to a focus on the improvement of all relationships across the
school.

Student Leadership

Students have become increasingly aware of the benefits of being in leadership positions and the values this provides in
self–esteem and self–efficacy.  Improvements have resulted in the following ways:

 • 50% of students nominating for SRC;
 • increase in the number of students participating in Lions Youth of the Year and public speaking, Youth Forum,

leadership days and nominating for captaincy
School Planning

The Leadership and Management Team were strongly engaged in strategic directions and committed to the analysis of
evidence and achievement. Feedback from the INSIGHT SRC survey suggested that staff commitment towards the
school was high but their purpose needed clarification:

 • in excess of 90% of whole school staff including teachers, SASS and SLSO's involved in meetings addressing
whole school improvement, such as clear understanding of our vision and core business.

Staff Leadership

School leaders and aspiring leaders were supported in a number of ways aimed at developing their knowledge and
skills. Professional learning and Executive Networks were well utilised with the following results:

 • aspiring leaders including their intentions in PLP's for the current year;
 • 33% of staff have operated in executive leadership capacity; 20% have expressed interest in these positions

through the Expressions of Interest process; which is now a formalised procedure. 
 • committees taking responsibility for planning, managing, implementing, evaluating and reporting on strategic

directions;
 • staff, student, parent and community surveys conducted and evaluated with an increase in participation by parents;

 • staff other than executive are given opportunities to lead school committees and programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased number of nominations
for SRC and school captaincy.

Increased student voice.

$3000 Over 40% students nominated for SRC. ASCG up
and running and developing processes for
successful development. 60% students nominated
for ASCG. Increased opportunities for "student
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased number of nominations
for SRC and school captaincy.

Increased student voice.

voice" through assemblies, Youth Forums, Public
Speaking and Debating across the school.
Successful meetings to review and establish key
purpose, roles and responsibilities

Increased number of teachers as
leaders across a variety of school
initiatives.

School improvement processes
involving all staff.

$120000 All committees presented their annual review and
forecast their direction for the following year. 80%
staff involved in a leadership capacity of some type.
25% staff attended the CLC Leadership
Professional Development Courses.

Improved processes for whole
school planning and evaluation
across the school.

$4000 All stakeholders included in evaluation. Directions
and evaluation successfully presented to students,
staff and parents. Staff purpose successfully
developed collaboratively and presented to the
school community. Key improvement strategy
outlined to staff centred around improving
relationships.

Next Steps

 • increased visibility in senior students taking responsibility for weekly assemblies, and senior Primary students
coordinating fitness activities.

 • Students have embraced the Leo's program, allowing them to demonstrate community leadership.
 • increase Teacher Professional Learning opportunities for aspiring leaders through local networks, professional

reading and workshops;
 • Teacher Professional Learning for all staff is formally aligned through the Professional Development Plan process;
 • leading processes for the improvement of relationships throughout the school.
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Strategic Direction 3

Student & Community Engagement

Purpose

To establish and maintain a culture of well–being, trust, collaboration and transparency in which all stakeholders
contribute to the achievement of 21stCentury Learning Outcomes.

Overall summary of progress

DCS is showing evidence of our achievements in the student engagement domain through:
 • Increasing and strengthening focus on student well–being.  Initiatives targeting resilience, positive attitude and

engagement of students in their schooling has occurred through a range of programs.
 • Strengthening learning culture by maintaining high levels of commitment to Aboriginal Education.  This is achieved

by ensuring teachers incorporate Aboriginal perspectives into programs and utilise professional learning.
 • Sustaining a well–developed process of learning support by strengthening staff understanding of learning

adjustments consistent with the National Consistent Collection of Data. Working with parents to build relationships
centred around the support team, focussing on individual learning outcomes.;

 • Sustaining and developing strong relationships with the community through consultation, developing partnerships
and involving the school in community events.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student Surveys with positive
results.

HSC performance.

 $20,000 62.5% students have accepted University offers.
12..5% accepted TAFE entry. 25% of students are
seeking employment.

Participation levels by students in
special programs.

Attendance Data.

$11,000 Students were given opportunities to engage in
various cultural, academic and sporting
extra–curricular activities throughout the year
ranging from the ASG to academic competitions to
debating / public speaking as well as Rugby 7s
competitions. Students attendance high at 93%.
RISC entries decreased marginally. Suspensions
rose mainly due to interactions between new
families settling in with our community.

Consistent review of school
operations and programs through
Parent, Staff and
Student Surveys.

Increased partnerships between
the school and community
organisations.

$20000 85% of families have attended Stage / Class
meetings at some stage during the year. Insight
SRC follow up analysis showed an improvement in
relationships. "Tell Them From Me" surveys
conducted and analysed with parent satisfaction
high.

Next Steps

 • Consistent reporting of Sentral data reflected increased awareness of student learning needs across the school. 
Students involved in targeted programs suchas Duke of Edinburgh and Girls program had a reduction in Sentral
referrals.

 • NAPLAN data showed that ATSI students performed above the State in all but one year group.  ATSI attendance
data was above state means.  The formation of an ASC proved extremely popular amongst ATSI students.

 • Formalisation of Learning Support and Welfare meetings have increased knowledge and understanding of
individual student learning needs across the school community. Parent involvement has increased, resulting in
strengthened home–school–community relationships.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • School Learning Support
Officers specialising in each
of the different programs;
 • $52186

 • SLSO Support in Literacy and Numeracy
K–6 and Year 7–10 to operate a differentiated
curriculum;
 • Personalised Learning Plans for every
student;
 • Homework centre;
Specific Programs including:
 • Speech, Minilit, Reading Recovery and
LAST;
 • LAST support for secondary students;
 • Aboriginal Student  Consultative Group;
 • Culture Days – in school  and out of school;
 • NAIDOC Activities.

Low level adjustment for disability $103 227 Placement of Learning Support Teacher
Primary/Infants and Learning Support
Teacher Secondary each for two days per
week with the purpose of:
 • supporting students with disabilities by
organising the database for NCCD &
completing Access Requests and Learning
Plans;
 • supporting students with behaviour issues
by managing the Welfare Committee and
seeking ways to support these students;
 • implementing welfare programs across the
school;
 • participating, conducting and organising
teacher professional learning in welfare and
wellbeing programs to support students;
 • Support the placement of a School
Learning & Support Officer in every
classroom to support a small group of
students in need.

Socio–economic background  • School Learning &
Support officers and
teachers trained in specific
programs;
 • Program Kits;
 • Specific Computer Based
Learning programs;
 • Support for students to
attend/participate in
Specific
Courses/Opportunities
offered;
 • $104923

 • Specific Literacy & Numeracy Programs
including: Speech,  Minilit, Reading Recovery
and LAS;
 • Extra SLSO support for each class;
 • Extra Teaching Support;
 • Teaching Resources such as Mathletics,
Clickview, Reading  Eggs etc;
 • Whole school initiatives – Grammar &
Writing;
 • Gifted & Talented, Creative Arts, Welfare,
Engaging Senior Students & Leadership
Programs for students.

Support for beginning teachers  • Mentor;
 • Networks;
 • Professional
development;

 • Reduced teaching load;
 • Mentor support;
 • Induction and Professional Development
 Program;
 • Support for attaining Accreditation;
 • Specific Professional Development related
to KLA/Stage or school role.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 96 107 100 95

Girls 107 106 96 90

Enrolment has been decreasing over the past three
years.

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.2 94 93 93.5

1 89.7 95 94.1 93

2 95.7 93.7 94.1 91.5

3 94.6 94.6 94.4 93.9

4 93.6 94.2 94.8 90.6

5 95.7 91.7 95.1 94.1

6 92.7 93.6 91.6 95.5

7 93.2 92.5 92.5 95

8 94.3 91 92.9 89.2

9 92.6 90.8 89.8 93

10 91.9 90.7 89.6 90.2

11 87.4 91.3 89.4 88.4

12 82.5 86.6 91.5 94.2

All Years 92.8 92.4 92.6 92.3

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 93 92.3 92.3 92.3

Management of non-attendance

Student attendance is monitored through weekly
Welfare Meetings by the Learning and Support
Teachers. Parents of students not attaining an 85%
attendance average are contacted re an explanation for
absences. A Learning Support Team meeting is
organised for students who consistently fail to meet an
attendance rate of 80%. On some occasions, students
are referred to the Home School Liaison Officer who
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will work with the parents directly to ensure the student
attends school.

Class sizes

Class Total

K/1 14

1/2 22

3 18

4/5 22

5/6 22

Retention Year 10 to Year 12

Seven students left school between Year 10 and the
completion of the Higher School Certificate.  Two of
these included Exchange Students, one student leaving
to study full time at a private provider for Agriculture.

Year 10 of 2015 there were fifteen students, which
included one Exchange student.  This cohort in 2016
had twelve students and in 2017, the HSC class
consisted of eight students.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 25

Employment 0 0 0

TAFE entry 0 0 12.5

University Entry 0 0 62.5

Other 0 0 0

Unknown 0 0 0

Of the eight students who completed the Higher School
Certificate in 2017, five students were accepted into
University and one other was given a conditional offer.

One student achieved entry into a private institution for
tertiary education, two students deferred with one
continuing to complete the ADFA recruitment program.

One student has commenced an Agricultural
qualification at a registered training organisation,
Tocal. 

Two students' post school destinations are unknown
but they are currently seeking employment.

Year 12 vocational or trade training

Of the eight students enrolled in Year 12 in 2017, five
studied a vocational educational course, consisting of
Primary Industries, Metals & Engineering or Hospitality.

One student achieved Certificate I in Metals &
Engineering, with one student withdrawing from the
course.

One student enrolled and achieved Certificate II in
Primary Industries.

Two students achieved Certificate II in Hospitality, one
student achieving a Statement of Attainment.

Year 12 attaining HSC or equivalent

In 2017, eight students attained the Higher School
Certificate, which was 100% of the cohort.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 2

Head Teacher(s) 2

Classroom Teacher(s) 10.12

Teacher of Reading Recovery 0.5

Learning & Support Teacher(s) 0.8

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

5.59

Other Positions 0.2

*Full Time Equivalent

The composition of staff at Dunedoo Central School:
Teaching 4% Aboriginal and Non–Teaching 7%
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 11

Professional learning and teacher accreditation

All staff participated in a range of professional learning
activities including: Child Protection, Anaphylaxis, CPR,
Literacy Strategies, Quality Teaching Rounds,
Leadership for School Improvement, Australian
Curriculum, PDHPE, Career development, ICT, VET,
Careers, LMBR, Behaviour Management, Mind
Matters and the National Disability Data Collection. 
The division of staff into teams based on the three key
strategic directions of the School Management Plan
has meant that staff have been able to focus on their
key whole–school areas of interest as well as individual
learning goals and develop these to improve student
outcomes.

A total of $47,730.00 was spent on professional
learning, as follows:

Course Fees:
 • Australian Curriculum Imp – $436.00 
 • Literacy Numeracy – $1708.00 
 • Quality Teaching–Casual Relief
 • Syllabus Imp & Planning – $1838.18 
 • Career Dev & Leadership – $2190
 • New Teacher Support – $100.00

To support staff in completing their TPL, the following
areas of expenditure were:
 • Casual Relief: $36199
 • Travel: $3065
 • Accommodation: $1723
 • Catering: $472

36% of teaching staff have accreditation at the
proficient level. One member of staff underwent the
five year maintenance of accreditation.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 370,498

Global funds 355,473

Tied funds 439,479

School & community sources 96,397

Interest 4,595

Trust receipts 4,731

Canteen 0

Total Receipts 900,674

Payments

Teaching & learning

Key Learning Areas 38,268

Excursions 30,615

Extracurricular dissections 81,089

Library 5,563

Training & Development 0

Tied Funds Payments 334,487

Short Term Relief 54,149

Administration & Office 43,613

Canteen Payments 0

Utilities 42,109

Maintenance 21,180

Trust Payments 6,814

Capital Programs 0

Total Payments 657,887

Balance carried forward 613,284

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 633,481

Appropriation 615,256

Sale of Goods and Services 1,776

Grants and Contributions 16,001

Gain and Loss 0

Other Revenue 0

Investment Income 447

Expenses -258,976

Recurrent Expenses -258,976

Employee Related -172,759

Operating Expenses -86,217

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

374,505

Balance Carried Forward 374,505

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,537,720

Base Per Capita 29,923

Base Location 56,727

Other Base 2,451,069

Equity Total 260,337

Equity Aboriginal 52,186

Equity Socio economic 104,923

Equity Language 0

Equity Disability 103,227

Targeted Total 188,510

Other Total 147,620

Grand Total 3,134,187

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Yr 3 NAPLAN data demonstrated greater than 53% of
the cohort achieved proficiency across all Literacy
strands: Proficiency in each strand was: Reading 53%,
Writing 53%, Spelling 53% and Grammar &
Punctuation 58%. The Mean score for Reading,
Writing, Spelling and Grammar and Punctuation was
above that of Similar School Group.

Yr 5 NAPLAN data showed greater than 10% of the
cohort achieved proficiency in Reading (36%), Spelling
(14%) and Grammar & Punctuation (14%). 43% of
students achieved expected growth in Reading, 43% in
Spelling and 36% in Writing. The average growth for
Reading(–2.5) and Spelling(–3.9) was similar to that of
the State. In Reading, Spelling and Grammar &
Punctuation 7% of the cohort where in the Top Band.

Yr 7 NAPLAN data had 7% of the cohort achieving
proficiency in Spelling and Grammar & Punctuation.
Average growth for Reading(+36.1), Writing (+8.8),
Spelling (+9.1) and Grammar & Punctuation (+29.6)
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were all above the State. Expected Growth across the
Literacy strands were: Reading 67%, Writing 50%,
Spelling 58%, Grammar and Punctuation 67%.

Year 9 NAPLAN data demonstrated above average
growth in Reading, Writing,  and Grammar &
Punctuation. Expected Growth: Reading, 71%, Writing
77% and 62% in Grammar and Punctuation.

Band 1 2 3 4 5 6

Percentage of students 15.8 0.0 10.5 15.8 15.8 42.1

School avg 2015-2017 13.0 6.1 8.8 25.1 25.2 21.9

Band 1 2 3 4 5 6

Percentage of students 21.1 0.0 10.5 15.8 15.8 36.8

School avg 2015-2017 8.8 11.2 13.1 16.5 28.6 21.9
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Band 1 2 3 4 5 6

Percentage of students 5.3 15.8 5.3 21.1 21.1 31.6

School avg 2015-2017 1.8 22.6 8.8 22.7 27.7 16.6

Band 1 2 3 4 5 6

Percentage of students 5.3 0.0 21.1 21.1 52.6 0.0

School avg 2015-2017 4.3 1.8 26.2 26.9 36.6 4.3

Band 3 4 5 6 7 8

Percentage of students 14.3 28.6 21.4 21.4 7.1 7.1

School avg 2015-2017 13.1 17.9 23.8 29.4 10.7 5.1
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Band 3 4 5 6 7 8

Percentage of students 14.3 0.0 21.4 28.6 28.6 7.1

School avg 2015-2017 15.9 22.2 23.8 20.7 9.5 7.9

Band 3 4 5 6 7 8

Percentage of students 14.3 7.1 35.7 28.6 7.1 7.1

School avg 2015-2017 15.9 16.3 34.1 20.6 10.7 2.4

Band 3 4 5 6 7 8

Percentage of students 35.7 14.3 21.4 28.6 0.0 0.0

School avg 2015-2017 17.5 21.4 40.5 17.9 2.8 0.0
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Band 4 5 6 7 8 9

Percentage of students 14.3 28.6 50.0 7.1 0.0 0.0

School avg 2015-2017 17.7 41.5 26.7 10.0 4.1 0.0

Band 4 5 6 7 8 9

Percentage of students 14.3 28.6 28.6 21.4 7.1 0.0

School avg 2015-2017 18.9 20.2 19.6 29.6 10.0 1.8

Band 4 5 6 7 8 9

Percentage of students 7.1 35.7 21.4 35.7 0.0 0.0

School avg 2015-2017 8.1 31.2 27.6 25.7 7.4 0.0
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Band 4 5 6 7 8 9

Percentage of students 7.1 14.3 50.0 21.4 7.1 0.0

School avg 2015-2017 8.9 28.5 28.5 20.7 7.6 5.9

Band 5 6 7 8 9 10

Percentage of students 18.8 12.5 12.5 18.8 25.0 12.5

School avg 2015-2017 19.2 20.6 22.7 21.3 12.1 4.2

Band 5 6 7 8 9 10

Percentage of students 18.8 6.3 43.8 6.3 18.8 6.3

School avg 2015-2017 13.5 18.4 36.0 22.0 8.1 2.1
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Band 5 6 7 8 9 10

Percentage of students 12.5 18.8 37.5 12.5 18.8 0.0

School avg 2015-2017 11.6 17.6 36.3 22.7 10.0 1.8

Band 5 6 7 8 9 10

Percentage of students 25.0 18.8 12.5 31.3 12.5 0.0

School avg 2015-2017 26.7 20.7 28.6 19.8 4.2 0.0

The Mean for Year 3 Numeracy was above that of the
Similar School Group, with 42% of the cohort achieving
proficiency. There were only 0 students below NMS.
63% of the cohort achieved a Band 4 or higher.

The Mean for Year 5 Numeracy was above that of the
Similar School Group, with 14% of the cohort achieving
proficiency. Average growth was below that of the State
with only 21% achieving expected growth.

7% of the Year 7 cohort achieved proficiency in
NAPLAN. 83% of Year 7 students achieved greater
than expected growth, with average growth above (+16)
that of the SSG and State. There was only 1 student in
Band 4 and Band 5.

19% of the Year 9 cohort, demonstrated proficiency in
NAPLAN Numeracy. The mean was above the SSG
and average growth was higher than both the SSG and
the State. 71% of students achieved greater than
expected growth. There were no students who scored
in Band 4 or Band 5.

Band 1 2 3 4 5 6

Percentage of students 0.0 31.6 5.3 21.1 26.3 15.8

School avg 2015-2017 1.8 19.2 11.2 36.5 20.9 10.5
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Band 3 4 5 6 7 8

Percentage of students 0.0 28.6 28.6 28.6 7.1 7.1

School avg 2015-2017 8.3 23.4 37.3 17.9 7.9 5.1

Band 4 5 6 7 8 9

Percentage of students 7.1 7.1 42.9 35.7 7.1 0.0

School avg 2015-2017 4.1 13.0 47.4 25.4 10.0 0.0

Band 5 6 7 8 9 10

Percentage of students 0.0 25.0 25.0 31.3 12.5 6.3

School avg 2015-2017 0.0 22.1 39.7 24.2 12.0 2.1

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

ATSI students demonstrated comparatively strong
performances across a range of areas in NAPLAN.
Year 3 and 5 Reading: 100% achieved in the Top 2
Bands, Year 5 Reading: 100% and Numeracy 50%
achieved in the Top 2 Bands. Year 7 Numeracy,
Reading, Spelling, Grammar & Punctuation, Year 9
Numeracy, Reading, Grammar & Punctuation for ATSI
students at Dunedoo Central School were all above
that for the ATSI students across the State.

42.86% of ATSI students achieved in the Top 2 Bands
for Reading and Numeracy compared to 26.19% for
Non–Aboriginal

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). In 2017, 8 students completed the Higher
School Certificate. 22.2% of the school's  HSC scores
were in the Top 2 Bands.
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Subject School
2017

School
Average

2013-
2017

In 2017 the average HSC Score (all subjects) for
Dunedoo Central School was 69, compared to 65 for
SSSG and 72 for State. Dunedoo Central School
achieved pleasing results in the KLA's HSIE,
Mathematics, PDHPE and TAS where the average
scores were above that of the SSSG and State.  In
2017, Dunedoo Central School was Delivering for
Value Adding 9–12.

Parent/caregiver, student, teacher
satisfaction

Parents were surveyed using the 'Tell Them From Me'
survey. Generally parents indicated that they felt
welcome at Dunedoo Central School and they believed
the school supported positive behaviour. The survey
indicated that information from the school, including
reporting, is in clear, plain language and that the school
administrative staff are helpful.

Parents believed that they supported learning at home.
They talked to their child about how important
schoolwork is, encouraged students to do well and
gave praise where appropriate. Parents indicated that
teachers expect students to work hard and complete
homework on time; teachers help students who need
extra support; teachers expected children to pay
attention in class; students are clear about the rules for
school behaviour.

Parents considered their children to be safe at
school and when going to and from school. They
believe that teachers provide support for students and
that the school is inclusive.

Survey data collated by the Leadership and
Management team indicate Staff and Students suggest
that at Dunedoo Central School we have: good
students; good classroom management and empathetic
leadership. Staff indicated they would like: more
collaboration, high expectations and honest
communication. Students want to be engaged and
challenged.

Policy requirements

Aboriginal education

In 2017, the positive and inclusive culture developed
over preceding years was continued.  Performance in
NAPLAN by Aboriginal students was greater than that
of the whole student body, with 42.86% of Aboriginal
students achieving in the Top 2 Bands for Reading and
Numeracy compared to 26.19% for the whole student
body. Identified students who did not achieve
benchmark level, were provided with learning support. 
The attendance, participation in learning and
engagement of Aboriginal students matched those of

the whole school group.

Aboriginal perspectives were taught across the KLA’s
and incorporated within all teaching programs. All
students learnt aspects of aboriginal culture, history
and contemporary issues through lessons based on
these programs.

Aboriginal culture was supported for a number of
students and the Aboriginal Student Representative
Group during a visit by our Aboriginal Education
Officer . During this visit, students learnt a great deal
about their local area and family origins. This activity
deepened the understanding for many students of
indigenous issues present in Australian society. A
number of students attended a cultural camp which was
a fantastic experience.

The Aboriginal Student Representative Group
continued to develop with aboriginal students elected
from amongst the 40 aboriginal students in the school.
The aim of the group is to act as a consultative group
for aboriginal perspectives in the school whilst
developing leadership skills, self–esteem,  self–efficacy
and a greater knowledge of wider aboriginal
perspectives confronting Australia.

Multicultural and anti-racism education

A whole school focus on multiculturalism was achieved
this year. Through curriculum, where multiculturalism is
promoted across all KLA’s in a contextual format,
French is studied as a whole school language. Staff
expertise is utilised in this area to promote
multiculturalism. Foreign exchange students gave class
presentations on their country and culture, which has
enriched our students' understanding of cultures other
than their own . There has been an Increased number
of students accepting foreign exchange opportunities.
The ASPIRE program also exposes our students to
multicultural Australia. A greater emphasis on
Asian culture, as mandated through new syllabus
requirements, will be reflected in our plans for 2018.

 All students participated in an anti racism awareness
program delivered through a Whole School Staffing
Day. The Harmony Day incorporated anti racism and
anti bullying themes. Visits from expert speakers on
bullying and racism, educated students about
Australia’s policies regarding acceptance and inclusion
of people from all racial backgrounds.  There
were very low  levels of reporting of student racism
incidents. There were no referrals to the school
anti–racism officer this year. 

A continuation and building upon of current multicultural
and anti racism programs will further strengthen our
plans for 2018
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