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Introduction

The Annual Report for 2017 is provided to the community of Cowan Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Paul McSweeney

Principal

School contact details

Cowan Public School
Chandler Ave
Cowan, 2081
www.cowan-p.schools.nsw.edu.au
cowan-p.School@det.nsw.edu.au
9456 1065

Message from the Principal

Children, parents and staff at Cowan together form a wonderful school community that works together for the benefits of
students' education.

2017 was another incredibly busy year at Cowan Public School; another year full of activities and events.

Cowan Public School is very lucky indeed to have such a supportive Parents and Citizens Association.  In every facet of
school life in 2017 there were parents ready and willing to assist whenever needed. It is a very special achievement for
which I am truly thankful.

Schools are for and about children, and the Cowan children have had an excellent year.

We had excursions to  Sydney Harbour, NSW Parliament House, Gosford's Japanese Gardens, CARES Road
Safety and Bobbin Head, a school camp at Canberra, visits from authors and performers. We had many special days
including the Hat Parade, Grandparents' Day and Year Six Mini Fete.

The creative arts and sports again played a big part in the lives of Cowan students in 2017. The Sydney North Area
Dance Festival was again a highlight for our Dance Group who also performed at other school events. The school band
grew and they were able to play at events at school as well as the Berowra Musica. A band Camp was held for the first
time. Music tutoring was offered to students again wanting to learn an instrument.  Many opportunities were also offered
to participate and enjoy many sports. Cowan competed in the local interschool (PSSA) competitions including League
Tag and Football competitions. Cowan also competed at all Zone Carnivals and participated in the state wide Small
Schools Knockout competition progressing to the third round..

National testing in Literacy and Numeracy was held for students in Year three and Year five with Cowan achieving
results of a high standard. Kindergarten children participated in the Best Start program to find significant starting points
for their learning. Across all grades many of our academic targets were achieved.

This Annual School Report details the full range of the school’s activities and achievements in 2017. At Cowan, high
expectations are the foundations on which we build learning, personal development and satisfaction.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school’s achievements and areas for development.

Paul McSweeney

Principal
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School background

School vision statement

Our vision at Cowan Public School is to empower students to become independent life–long learners, who are actively
engaged and motivated.

Cowan Public School staff and parents work together to enable all students to strive for personal best, experience
success, and promote individual student growth through a focus on personal effort and positive mindset.

It is the belief of the entire school community that by valuing and respecting others, the school engenders a love of
community with a vision that the students will become responsible, caring and successful members of the community.

School context

Cowan Public School is a small school with a teaching principal and is situated 15 kilometres  north of Hornsby set on
the outskirts of Muogamarra Nature Reserve and Ku–Ring–Gai Chase National Park. It is a small school with quality
programs and the school community has high expectations. There are thirty three families with a total of 54 students
enrolled for 2017.

The school operates with three permanent classes including a teaching principal and has a full–time SAM (School
Administration Manager). The school is a focal point in the local community and is well supported by its parent body. The
school caters for students from Kindergarten to Year 6. We proudly acknowledge our high standard of student behaviour
and achievements. Our students perform exceptionally well in many endeavours and their excellent citizenship is
regularly acknowledged by the wider community. The provision of a great variety of learning experiences encourages
participation, thinking, creativity and fun. Our school is part of the local Keerawall Community of Schools as well as the
wider Asquith Learning Community of Schools. Our students are taught to do their best, to be considerate and tolerant of
others, to have personal pride and to be responsible citizens. The school provides a well–rounded education with the
development of the ‘whole child’ seen as important, through its successful academic, sport and performing arts
programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Throughout the year all staff worked collaboratively to reflect on the school plan and milestones. Here is a summary of
our findings based on this self–assessment process in relation to the three domains of Learning, Teaching and Leading.

LEARNING
 • Learning Culture – Sustaining and Growing
 • Wellbeing – Sustaining and Growing
 • Curriculum –Sustaining and Growing
 • Assessment – Sustaining and Growing
 • Reporting – Delivering
 • Student Performance Measures – Delivering

TEACHING
 • Effective Classroom Practice – Sustaining and Growing
 • Data Skills and Use – Working Towards Delivering
 • Professional Standards – Sustaining and Growing
 • Learning and Development – Delivering

LEADING
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 • Educational Leadership – Delivering
 • School Planning, Implementation and Reporting – Delivering
 • School Resources – Sustaining and Growing
 • Management Practices and Processes – Sustaining and Growing

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Student learning and engagement

Purpose

To improve student learning and engagement through the provision of a balanced, broad range of explicit, meaningful
differentiated learning opportunities, allowing individuals to engage successfully with their world.

Overall summary of progress

Teachers have continued to progressively make judgements of students’ learning, updating and recording student
literacy and numeracy progress using the PLAN data base.

Learning and Support Team processes, including staff education on NCCD data collection have been enhanced to
identify, monitor and plan student progress in Literacy and Numeracy. This has enabled early identification and
intervention to provide stronger, more focused support to individual students.

Professional learning around and unpacking of the seven elements of CESE’s What Works Best document.

Opportunities to participate in a wide range of extra curricular experiences including academic, cultural and social
interactions have been well supported.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
All students will exhibit positive
growth in NAPLAN results where
data indicates a trend overtime of
improved results in spelling,
writing and reading.

Most Year 5 students showed overall growth from
their Year 3 NAPLAN results. 100% of students
showed greater than expected growth in Numeracy.
63% of Year 3 students achieved in the top two
bands for writing and 50% of Year 3 students
achieved in the top two bands for Grammar,
Punctuation and Numeracy. 25% of Year 5 students
achieved in the top two bands for Spelling.

 •
100% of teachers develop,
monitor and evaluate their
personalised professional
learning plan.

Teaching staff have developed the Professional
Development Plans (PDP) in line with the school's
strategic directions and modify accordingly.

 •
All teaching staff demonstrate an
intimate knowledge of the school
plan and directions. Monitoring of
teacher programs provides
evidence of differentiated learning
which is a must in a school made
up of composite classes.

$1600

Planning Days

All staff have regular meetings to discuss the school
plan and milestones and have input into the
directions that the milestones have taken.

Teaching staff provide differentiated learning
everyday in their classrooms with teaching
programs demonstrating this.

 •
All students participate in Student
Parliament giving them a voice to
contribute to decision making.

Student Parliament occurs two or three times each
Term where all students have a say in what things
they would like to see occurring in the school. It is
led by the senior students who report to the
principal for feedback.

Next Steps
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Continue to identify and implement professional learning to support the school goals and individual Professional
Development Plans (PDP).

Continue to build on the strong Learning and Support processes in place and strengthen the support for Gifted and
Talented students. 

Continue to build on teacher understanding of using the literacy and numeracy continuum to track student progress,
evaluate the effectiveness of their teaching and deliver differentiated teaching programs
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Strategic Direction 2

Develop and foster teacher expertise to deliver high quality instruction

Purpose

Build capacity of teachers to create more relevant, applied and innovative learning experiences that spark learners’
curiosity and inspire them to follow their passions.

To ensure teaching programs reflect current best practice and teachers are exceeding National Teaching Standards.

Overall summary of progress

All staff completed professional learning aligned with individual Performance and Development Plans and school
strategic directions. This helped to further support their capacity to deliver high quality teaching practice. Program
feedback and lesson observation feedback also supported teachers to revise teaching and learning programs and
evaluate their teacher practice.

Following professional learning and unpacking of the mathematics syllabus documents, a new whole school scope and
sequence was written and is now embedded in teaching and learning programs across the school.

Continued opportunities to share excellence with other schools was also of significant benefit to staff resulting in
enhanced professional confidence and esteem. The students in the early learning years have again been supported by
the Language, Learning and Literacy (L3) program.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
There are explicit school
practices, including effective
feedback, to monitor and support
the following Improvement
Measures.

School leader regularly monitors and gives
feedback to staff on their school practices,
personalised learning programs and class
programs

 •
100% of staff will collaboratively
develop and reflect upon their
Performance and Development
Plan, aligning their professional
goals and professional learning
with the school’s strategic plan
and the Australian Professional
Standards for Teachers.

Performance and Development Plans were
developed in collaboration with school leader to
negotiate goals and identify professional learning
needs aligned to Australian Professional Standards

 •
All staff have learning programs
which reflect BOSTES
syllabuses.

$1500

Professional Learning
Funds

A whole school Scope and Sequence was
developed and implemented for Mathematics.

 •
All teaching staff demonstrate
expertise, have very high levels
of contemporary content
knowledge and teaching
practices, and rely on evidence
based teaching strategies.

$2400

Professional Learning funds

One temporary staff member achieved proficiency
accreditation through NESA.

All staff participated again in Community of Schools
professional learning and accreditation
experiences.
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Next Steps

Staff will continue to work collaboratively with staff across the Keerawall Community of Schools and Principal to continue
involvement in the Community of Schools leadership network.

Professional learning needs to be given to engage all staff in using technology to enable collaborative learning.

Rigorous tracking and analysis of data to plan, implement and evaluate individual learning plans and to effectively
communicate adjustments to parents

 Regularly monitor and update NCCD register details and continue to conduct review meetings in consultation with all
stakeholders.:
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Strategic Direction 3

Enhancing community engagement and participation

Purpose

Implementation of effective communication frameworks and school planning in partnership with an informed school
community and the Keerawall Community of Schools.

Overall summary of progress

The school has continued to work with the school community at a range of levels to enhance the learning environment
for students. The school community continued to support the students by being engaged in parent grade meetings, P&C
meetings, events such as Grandparents' Day and fundraising events like the Rush Hour. Students were supported in and
outside of the classrooms with parent and community volunteers who assisted the students’ learning as reading helpers
or with transporting children to extra–curricula activities.

The Keerawall Learning Community network met once a term to engage in professional learning to further develop areas
of the curriculum and Learning and Support teams.

Communication systems continue to be enhanced by providing a variety of communication avenues to the community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
Families and the school share
responsibility for student learning
and wellbeing through building
parent capacity to support
learning at home, and improved
communication.

A positive culture continues across community,
students and teaching staff. Families supported and
established the setting up of a new Before and After
School Care service and continued the running of
the school band and a music tutoring program.

 •
Resources for parents provided
so as to inform and involve
parents in the learning process of
their child.

Parent information sessions were conducted to
support parents' understanding of curriculum and
wellbeing.

 •
Maintaining attendance rates of
at least 25% of families at P&C
meetings and at least 80% of
families at community events and
fundraisers.

$1000

Spending on Rush Hour
event.

Monthly P&C attendance rates continued to be
above 25% of families with 50% of families at one
meeting. The whole school community attended the
Rush Hour Fundraising evening and the majority of
families turned up to school events like the hat
parade, Grandparents' Day and education week
activities.

 •
Sustained high levels of positive
student, staff and parent
satisfaction levels with school
learning culture and environment
being > 90%.

Surveys and general parental feedback continued
to show very high satisfaction levels with the school
learning culture and environment

Consultation and review meetings
with parents/carers of all students
requiring adjustments, thus
meeting the requirements of the
disability standards.

$1600

Extra learning Support
teacher time to plan and run
meetings.

All parents of students requiring adjustments were
informed of how their child was being catered for,
and meetings were held throughout the year to
keep parents/carers up to date with their child's
progress.
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Next Steps

Continue to develop, and improve, our communication systems with parents and promote the use of these to new
families.

Ensure opportunities for parents to meet with the classroom teacher are given early in the school year and build stronger
professional relationships between staff and parents.

Continue the strong links already established within the Keerawall COS to continue to provide extra opportunities for the
staff, students and parents in teaching and learning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1479 Classroom teacher and LaST worked
together to develop PLPs for our two
Aboriginal students. Funds were also used to
assist our aboriginal students with excursions
and textbooks.

Low level adjustment for disability $16987 Additional SLSO time provided to ensure that
all students with identified needs were
provided with support to assist them in fully
accessing the programs being implemented.
Also allowed time for our LaST to organise
programs for additional students as well as
providing additional support to class room
teachers.

Quality Teaching, Successful
Students (QTSS)

QTSS  staffing allocation

Semester 1:  0.041

Semester 2:  0.091

Extra relief time for school leader to mentor
teachers and work with them in the
classroom. Also to help with extra
administrative tasks.

Socio–economic background $3226 Funding was used to ensure that no student
was disadvantaged through an inability of
parents to pay. Funds, including school
general funds, were used for excursions,
textbooks, performances and other needs.

Language, Learning and Literacy
(L3)

$0 All students in K–1 continue to be plotted and
tracked on L3 data continuum. No funding
occurred this year as staff member had
completed training.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 29 30 34 34

Girls 25 23 20 16

In 2017, 54 students started the year and 50 students
completed the year at Cowan Public School. The
numbers of students enrolled have been very stable
during the past four years. A priority of the school is to
keep enrolment at or above 52 students to keep three
classes.

Student attendance profile

School

Year 2014 2015 2016 2017

K 98 95.9 94.6 96.6

1 95.3 97.1 97 91.7

2 96.3 96 97.5 92.5

3 95.7 95.4 94.4 97.8

4 96 96.8 93.1 90.3

5 95.2 98.6 97.8 96.5

6 98.2 95.9 91.9 96.8

All Years 96.3 96.3 95.2 94.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

In 2017, school attendance was again above the State
average. The average was slightly down in Years 2 and
4 due to one of the families being on an overseas
holiday during the year. Another family with children in
Years 1 and 4 were absent during Term 1.

Class sizes

Class Total

YR K/1 14

YEAR_2/3/4 21

YR 5/6 15

Structure of classes

Being a small school, all three classes were composite
classes. The K/1 class was the smallest in number to
give these children the best opportunity to have more
individualised help in their initial years of schooling. The
5/6 class had a couple of students leave during the
year.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 2.34

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.17

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.61

Other Positions 0

*Full Time Equivalent

Currently there is no staff member of indigenous
heritage at Cowan Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All staff participated in professional activities, whether it
was to further individual learning or to meet class or
whole school needs. At Cowan Public School there was
one new scheme teacher working towards NSW
Institute of Teachers Accreditation and she completed
this Accreditation process successfully during the year..

School–based and external professional learning
undertaken by staff included:
 • Health–Anaphylaxis, asthma, CPR and

emergency care. face to face training.
 • Child protection – Mandatory Update.
 • Whole School development of Mathematics

Scope and Sequence.
 • Michael Gross parenting workshop.
 • Keerawall Community of Schools Stage meetings

and Principal meetings.
 • Learning and Support teacher (LaST) network

meetings.
 • Interim Enterprise Financial Planning Tool (eFPT)

training.
 • Workplace Health and Safety
 • Primary Principals Association meetings
 • Hornsby Network meetings.

In 2017, Cowan Public School did not have any
permanent, beginning teachers.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 88,608

Revenue 750,993

Appropriation 712,186

Sale of Goods and Services 0

Grants and Contributions 37,621

Gain and Loss 0

Other Revenue 0

Investment Income 1,186

Expenses -743,679

Recurrent Expenses -743,679

Employee Related -687,639

Operating Expenses -56,039

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

7,315

Balance Carried Forward 95,923

The school's finance management team meets
regularly to monitor and manage the school budget
inline with the school's strategic directions and fiscal
responsibilities.

The intended use of funds available from 2017 is to
upgrade technology in the school and the infrastructure
to support it. It is also intended to support the Principal
for an extra day off class so as to help with the core
business of running the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 584,664

Base Per Capita 8,253

Base Location 0

Other Base 576,412

Equity Total 21,691

Equity Aboriginal 1,479

Equity Socio economic 3,226

Equity Language 0

Equity Disability 16,987

Targeted Total 74,857

Other Total 4,237

Grand Total 685,449

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

With cohorts of 10 or less in Years 3 and 5, data for
Literacy cannot be viewed. The school average for
Year 3 was at or slightly above the national average in
all aspects of Literacy. Results ranged from Band 2
to above Band 6. In Year 5, with only 8 students sitting
NAPLAN testing, at least 50% of students achieved
greater than or equal to expected growth in all aspects
of Literacy. Results ranged from Band 3 to Band 7.

With cohorts of 10 or less in Years 3 and 5, data for
Numeracy cannot be viewed. However, the School
average for Numeracy for Year 3 was above the
National and State average and the School average for
Year 5 was slightly below both the National and State
averages. 100% of Year 5 students achieved greater
than or equal to expected growth in all aspects of
Numeracy.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In 2017, in accordance with the Premier's priorities:
Improving education results and State Priorities: Better
services – Improving Aboriginal outcomes for students
in the top two NAPLAN bands. There were no
Aboriginal students in 2017 in Years 3 and 5 so no data
was obtained.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

Their responses are presented below.

In 2017 the school sought the opinions of
parents/carers about various aspects of school
operation and communication as well as how the
school can advertise itself to the wider community..

The school’s awards system was modified and explicitly
explained to students and parents. It has been
accepted as a positive strategy to reward the efforts of
students across a range of school based activities.
More children said that they were working harder to try
and achieve these awards.

Other responses show that Cowan is an effective
school. Student learning and happiness are the core
business of the school. Responses show the school
enjoys a very positive relationship with the parent
community as well as the wider Cowan community.
Parents are concerned about the future growth of the
school as there is little scope for growth in the suburb
and not many younger families live in Cowan. Parents
would like the school to advertise, more often, the
benefits of a small school to the wider community.

Parents believe the school offers a caring and nurturing
learning environment which meets the individual needs
of students. Students agree that they have access to
good resources and an interesting learning
environment. They are motivated and keen to do their
best. Teachers feel they have the support of the
parents and students in the development and delivery
of learning programs. The support of the
parents,students and teachers in our community
continues to be excellent.

Policy requirements

Aboriginal education

Two students of Aboriginal heritage were enrolled at
Cowan in 2017. The Aboriginal flag is raised alongside
the Australian flag each morning. Within the new
History key learning area, all students are developing a
deeper understanding of Aboriginal culture and
Aboriginal heritage including Australian Aboriginal

Printed on: 26 April, 2018Page 14 of 16 Cowan Public School 1668 (2017)



history. The Senior class completed a unit of work on
Aboriginal history.

Each year at Cowan we celebrate NAIDOC week. This
is a time to praise Aboriginal and Torres Strait Islander
history, culture and achievements and is an opportunity
to recognise the contributions that Indigenous
Australians make to Australian society. In 2017
students researched the vastness of Indigenous
languages as part of the theme ‘Our Languages
Matter’. Kindergarten and Year 1 students learnt words
of welcome and a song in the Dhurga language. The
older students practiced the skills played  in a
traditional game of AFL football, called Marngrook.
Year 2/3/4 students focused on the different Indigenous
non–written forms of communication; including dance,
painting and carvings. These students created very
interesting tree markings through pictures and symbols.
Cowan students showed real respect and enthusiasm
for the day as they sought to understand the history
and culture of Aboriginal and Torres Strait Islanders.

Multicultural and anti-racism education

Cowan had only a small number of students in 2017
from a Non–English speaking background. Harmony
Day was a focus in 2017 with the whole school involved
in celebrations to mark the day.

Lessons were also delivered by staff at the school to
provide students with opportunities to identify and
appreciate the cultural heritage of all students and to
represent differing viewpoints.

Teachers participated in professional learning that
included strategies for embedding multicultural and
anti–racism education into their teaching and learning
programs.

Other school programs

Sport

Cowan Public School prides itself on its inclusive
approach to sport and all forms of physical activity.
While we recognise and applaud the achievements of
our top athletes we consistently focus on and recognise
the student participation.  Our school is firmly
committed to ensuring our students develop a range of
sporting skills, attitudes and confidence that will ensure
they maintain an active lifestyle throughout their school
and adult lives.

Our three main carnivals of the year achieved 100%
participation and Alberta House were the Athletics and
Swimming Champions and Fraser House were the
Cross Country Champions. 5 students represented the
school at Zone Swimming, 18 at Zone Cross Country
and 20 at Zone Athletics.

Cowan again participated in Primary Schools Sports
Association (PSSA) sport. 31 children were given the
opportunity to represent the school in two different
sports during the year. The school joined with Brooklyn
Public School to participate in Junior Boys, Senior Boys
and Girls Soccer competitions in winter competitions.
The school also participated in Junior and Senior
League Tag competitions in Summer. The school also
participated again in the state wide Small Schools
Knockout competition which is a Soccer competition
where Cowan were able to progress to the third round
after beating two small schools within the Sydney
region and then travelled out to Muswellbrook to play
against Rowena Public School which is a small school
west of Moree. A great experience for the Cowan
students to meet and play against Students form the
North West of the state.

Many children also had the opportunity to represent the
school at Zone team selection trials. Senior Girls and
Senior Boys teams were also entered into a League
Tag Gala Day. The Senior Girls were successful in
making it through to the Area Finals day.

The whole school also participated in the two week long
Special Swimming Scheme at Hornsby Pool where
intensive Swimming lessons were conducted. A five
week whole school Gymnastics program was also held
during Term 4.

Enrichment Groups

In 2017 enrichment groups were introduced in Term 2.
Kindergarten were involved in a small group with a
focus on improving their single sound and basic sight
word knowledge. All other students were to be involved
in three target groups. The groups were Working
Scientifically, Writing and Drama. During Term 3
another round of groups were carried out. The groups
were Science using LEGO Tronics, Art and Working
Mathematically. The kindergarten students were
involved in the second round of groups. The feedback
from students, staff and parents for all groups was very
positive. Staff noticed that students were engaged and
focused during lessons. Students were inclusive of
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others and worked well with a diverse range of ages
and, at times, differing skill sets.

Rush Hour/Twilight Markets 2017

The staff and students of Cowan, together with the
Cowan community, staged this major bi annual event
on Friday, 27th October.

Following months of planning from the dedicated and
highly professional Cowan staff, this unique fundraiser
raised $4500 towards the staging of the
Cowan/Brooklyn Writers' Festival for 2018.

Complete with professional and local stallholders, live
music, raffles, silent auctions and the Dahl–icious Café,
this highly successful event was supported and enjoyed
by the Cowan and wider community.

Dahl–icious Day

Our Celebration of all things Dahl was a wonderful
tribute to the amazing stories written by Roald Dahl and
illustrated by Quentin Blake. Cowan staff and students
joined children all over the world to celebrate a whole
day of creative, educational and fun activities, complete
with their own Golden Ticket! The school looked like a
cross between George's Marvellous Medicine, Willy
Wonka's Chocolate Factory and Matilda with Dahl's
characters bursting out everywhere. The Dahl–icious
world was paved with coloured pavers, giant lollipops
and mushroom lollies. The day commenced with a
broadcast from the Roald Dahl Museum in England.
The children then rotated around four Dahl activities.
the festivities culminated in an afternoon of Trivia, with
four rounds of questions to test the students' Dahl
knowledge.
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