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Introduction

The Annual Report for 2017 is provided to the community of Coopernook Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Tania Gilchrist

Principal

School contact details

Coopernook Public School
Macquarie St
Coopernook, 2426
www.coopernook-p.schools.nsw.edu.au
coopernook-p.School@det.nsw.edu.au
6556 3162
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School background

School vision statement

Coopernook Public School is committed to building strong community partnerships and promoting belonging, equity and
excellence. We provide opportunities for every student to become a caring, socially responsible, confident, creative and
successful learner and citizen.

School context

Coopernook Public School is located within a coastal rural village along the Mid North Coast of NSW. The school is
proud of its longstanding reputation of being a friendly, caring, safe and rewarding place for children to learn. Its idyllic
and spacious grounds provide a picturesque and pleasant learning environment.

 Strong associations exist with the other small schools in the area and this network provides additional social, sporting,
cultural and academic opportunities for students and professional learning experiences for staff. Current priorities include
high quality, evidenced based teaching and learning programs and use of learning continuums.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, Coopernook PS has demonstrated the level of Delivering. There is evidence of a strong
commitment to learning through policies, procedures and relationships. Students and staff work towards recognising,
building and respecting cultural identity and the well–being of those around them. Extra–curricular learning opportunities
and differentiation of curriculum demonstrate the schools' commitment to addressing the vast range of students' need. 
Students, staff and parents are involved in the assessment process to identify students' achievement levels.

In the domain of Teaching, the school has achieved the level of Delivering.  Classrooms are well–managed with
well–planned teaching place so that all students can engage in learning productively, with minimal disruption. The
school's professional learning builds teacher's skills in the analysis, interpretation and use of student performance data.
executive and staff use evidence based, effective teaching practices such as gathering data, collaborative practice and
professional development, to ensure that their practice is continually improving. The school leadership is focussing on
building the collective capacity of all staff using data to inform strategic school efforts.

In the domain of Leadership, the school has achieved the level of Delivering. Leadership is distributed between staff to
build capacity, and creates an organisational structure that enables management systems, structures and processes to
work effectively. Parents and community members have the opportunity to engage in a wide range of school related
activities. The school has productive relationships with external agencies, such as universities, local businesses and
community organisations, to improve and increase educational opportunities for students. Coopernook PS uses
evidenced based strategies and innovative thinking in designing a school plan that delivers ongoing improvement in
student outcomes.  The school plan, with accompanying milestones, direct school activities towards effective
implementation of the school plan.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Dynamic and Inclusive learning culture

Purpose

To inspire every student to achieve their full potential by engaging in meaningfuland future–focused learning experiences
which are engaging, challenging and inclusive.

Overall summary of progress

Teachers have utilised planning time to strengthen consistency of teacher judgement across English and Mathematics
assessment tasks. The results of this assessment data has been used to plot students more accurately literacy and
numeracy continuums. A range of assessment sources have been used by teachers to confirm student progress.
Students identified with additional learning needs have been included in support programs. All students have
demonstrated progress against stage/grade standards and progressed in learning continuums . Three way family
conferencing has continued to strengthen positive respectful home school relationships.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
All students will achieve on all
aspects of the Literacy and
Numeracy continuums at their
expected level according to their
PLP.
 •

Student confidence, organisational skills and
independent inquiry skills evidenced in student
reports and feedback surveys. Growth evidenced
through PLP achievement.

 •
All students are accurately plotted
on PLAN continuums triangulated
by internal and external data.

Greater depth of understanding and accuracy of
plotting has been achieved as evidenced in Staff
surveys and analysis of classroom programs.

 •
100% of T&L program show
evidence of balanced
literacy/numeracy sessions,
differentiated learning, 21stCskills
and authentic assessment
strategies.

Consistent high level of authentic engagement is
evidenced through classroom programs and
feedback surveys (student, staff and community)
Staff skills have increased in 21C teaching and
learning as evidenced in professional learning logs.
Evident inclusion of critical and creative thinking
activities in classroom programs. Student
confidence, organisational skills and  independent
inquiry skills evidenced in student reports and
feedback surveys

 • Increased student, teacher,
community satisfaction levels
annual school survey.

Student satisfaction, confidence, organisational
skills and  independent inquiry skills evidenced in
student reports and feedback surveys

Next Steps

Focus will continue towards developing and embedding STEM and inquiry based learning models across all KLA's.  Staff
will collaboratively  plan with a focus on explicit, systematic, balanced and integrated teaching of problem solving, writing
and comprehension strategies will be continued. Strengthening of teacher skills in designing and delivering authentic
assessments, both formative and summative particularly in English and Mathematics.
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Strategic Direction 2

Expert Teaching Team

Purpose

Build staff capacity and commitment to ongoing improvement of teaching through provision of progressive and planned
professional learning opportunities for staff to work at school, collegial and district levels, to document a set of
professional goals, explicitly linked to their needs and to professional standards.

Overall summary of progress

Successful implementation of the Performance and Development Framework for all staff has been achieved. Teachers
have negotiated and engaged in personal learning goals that support individual and school priorities. Lesson
observations have provided opportunities for teachers and leaders to provide and receive constructive feedback. 
Teachers across the school have collaborated to ensure consistency of curriculum delivery in identified areas such as
planning and delivering writing units.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
100% of staff members develop a
Performance and Development
Plan.

 • Socio–economic
background ($3200.00)
 • Socio–economic
background ($4000.00)

Staff professional learning goals are strongly
aligned to the school plan and individual
professional learning needs. 100%of staff have high
quality Professional Development Plans with
evidence to support progress towards completion of
goals and aligned to the APST. Professional
learning is targeted, regular and tailored to
individual and school wide needs as evidenced by
PL schedules, PDP's, lesson observations and
professional learning logs. .

 •
100% of staff present evidence to
support successful
implementation of PDF.

Students and teachers  access a wider range of
curriculum opportunities and professional
development by participation in interschool teaching
and learning activities as evidenced by Professional
learning logs, feedback surveys on interschool
STEM challenges from staff, students and
community.

Next Steps

Further development of teacher skills in providing explicit, specific and timely formative feedback to students in how to
improve their achievement levels. Focus on writing, reading, problem solving and numeracy. Professional learning to
strengthen teachers' capabilities to confidently use data on a regular and systematic basis.
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Strategic Direction 3

Effective partnerships

Purpose

To excel in a culture of high expectations and community engagement that underpins ongoing school improvement and
the professional effectiveness of all school members.

Overall summary of progress

The school has worked towards improving community–family engagement and participation acknowledging that it is a
partnership, a relationship based on mutual respect and acknowledgement of the assets and expertise of each member.
Personalised Learning Plans are in place for all students developed in genuine consultation with families. Staff are
familiarised with the theory and practices of the You Can Do It social emotional learning program and have begun
implementation with all students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
All stakeholders are engaged and
have input into school
improvement programs.

Social and Emotional Language is the base for all
discourse within our school environment. A
wellbeing approach in our school community that is
positive and proactive as evidenced through school
surveys. School Self–assessment Team
and processes have been established to build
capacity of our school community to use data and
evidence for strategic school improvement.
Consultation forums have been established and
well attended.

 •
A well–patronised early learners
group (children under school age)
meets regularly.

Early learners group is well established with regular
clientele meeting weekly during school terms.

100%of teachers develop
confidence in teaching skills that
promote good mental health.

Staff surveys indicate 100% of staff feel happy and
supported within the work environment.

Next Steps

Staff continue to gather data on social emotional growth for each student. Developing consistent expectations of
behaviour throughout the school. Continue to strengthen community partnerships through school activities/programs,
interschool challenges and 3 way conferences.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $5944 Employing SLSO's and specialist teachers
has provided opportunities for Aboriginal
students to achieve all goals set out in their
PLP's. Celebrations for NAIDOC week were
well supported by community.

Low level adjustment for disability $14074 SLSO and teachers provided support for
students with literacy and numeracy.

Quality Teaching, Successful
Students (QTSS)

N/A N/A

Socio–economic background $60,600 To have all students engaged and invested in
their learning. Positive programs
implemented; drumming, choir, gifted and
talented, art, coding– parent surveys 100% in
favour of continuing programs. Student
surveys 94% felt it enhanced their learning.
Staff report–Students positive growth in
engagement and attendance as well as
growth in personal confidence of students.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 21 22 25 28

Girls 24 21 26 24

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.6 96.6 90.9 98

1 96.7 94 92 91.4

2 95.9 96.2 89 93.3

3 95.4 96.9 94.6 93.4

4 95.3 96 94.2 92.5

5 94.6 93.6 92.2 93.8

6 95.4 100 92.6 94.2

All Years 95.2 95.7 92 94.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Coopernook Public School encourages high levels of
attendance and is proactive in contacting families in the
instance of an unexplained absence. Students who are
absent for more than 2 days are contacted by the
Principal or their delegate. Absences are monitored
daily by the Principal. With support of the HSLO regular
attendance is monitored and students and families
given strategies to improve attendance when it falls
below 85%. Communication through the school
newsletter of our school and DoE expectations around
attendance have increased the numbers of families
informing the school of absence within a 7 day period.
Teachers monitor late arrivals and habitual absences
and work with the student to identify ways to support
increased attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 1.39

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.17

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.9

Other Positions 0

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All staff completed Professional Development Plans
(PDP's) and linked personal learning goals to our
school strategic plan for at least one of their three
goals. This allowed for whole school focus on writing
and assessment. Teachers were rostered with an extra
30 mins RFF per week utilised as professional learning
time.  Progress and reflections were recorded in
Professional learning logs for each teacher. Individual
learning needs were accommodated where available.
All professional learning goals were mapped against
the Australian Teaching Standards.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information
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The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 22,028

Global funds 87,881

Tied funds 93,614

School & community sources 3,330

Interest 533

Trust receipts 1,673

Canteen 0

Total Receipts 187,031

Payments

Teaching & learning

Key Learning Areas 4,142

Excursions 500

Extracurricular dissections 5,626

Library 455

Training & Development 1,767

Tied Funds Payments 47,786

Short Term Relief 9,681

Administration & Office 15,396

Canteen Payments 0

Utilities 10,062

Maintenance 2,934

Trust Payments 1,553

Capital Programs 0

Total Payments 99,902

Balance carried forward 109,156

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 129,252

Appropriation 111,730

Sale of Goods and Services 36

Grants and Contributions 14,821

Gain and Loss 0

Other Revenue 2,632

Investment Income 33

Expenses -90,650

Recurrent Expenses -90,650

Employee Related -24,740

Operating Expenses -65,910

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

38,603

Balance Carried Forward 38,603

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

 • The school’s financial management processes
and governance structures have been prepared in
accordance with the directions  issued by the
Department of Education and Training and
meet financial policy requirements. Proper
accounting records have been checked and
maintained.

 • $20000 of Surplus is allocated for assets
purchase of new school sign.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 438,235

Base Per Capita 7,794

Base Location 4,131

Other Base 426,310

Equity Total 80,617

Equity Aboriginal 5,944

Equity Socio economic 60,600

Equity Language 0

Equity Disability 14,074

Targeted Total 9,140

Other Total 3,866

Grand Total 531,859

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Continued good results in reading  for Year 3 and 5 and
spelling  for Year 5. Our future improvement will focus
on writing, specifically increasing the percentage of
students in the top two bands for Year 5.

Continued strong results in Year 5 Numeracy. Our
future improvement focus will concentrate on increasing
student problem solving skills. .

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Premier Targets

Year 3 Reading: Maintaining  percentage of students in
top 2 bands 51% (2016) to  (2017)

Year 3 Numeracy: Increased percentage of students in
top 2 bands from 38.7% (2016) to 43.3% (2017)

Year 5 Reading: Increased percentage of students in
top 2 bands from 38.6% (2016) to 39.7% (2017)

Year 5  Numeracy: Increased percentage of students in
top 2 bands from 30.5% (2016) to 32.5% (2017)

ATSI

Year 5 Reading: Students in top 2 bands was 33.33%
(2017)

Year 5 Numeracy:  66.7% students achieving band 6.

Parent/caregiver, student, teacher
satisfaction

Our Year 3,4,5,6 students undertook 2 surveys which
focussed on school climate and student outcome

Majority of students responded

They have friends at school, they can trust

Believe teachers care about them and their
achievements

They feel safe at school

They find classroom instruction relevant to their
everyday lives

Classroom lessons are clear and well organised

Students feel supported

Areas of responses indicting further investigation and
evaluation include–

Homework habits, availability of extra–curricular
activities.

Families were surveyed with a 97.5% response rate.

Statements that parents responded positively that were
highest include–

I feel welcomed in the school'

My child's teacher is  available to me

The school admin staff are helpful and friendly

Student reports are easy to understand

I know where my child needs to improve academically

Teachers care about my child

My child likes school
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My child feels safe at school.

Behaviour issues are dealt with in a timely manner

Staff were surveyed and highest responses were–

School leaders are supportive

School leaders provide me with useful feedback about
my teaching

I discuss learning problems of students with colleagues

I talk to other teachers about learning strategies.

I use technology strategies in my teaching

Policy requirements

Aboriginal education

Coopernook PS continues its strong commitment to
Aboriginal Education. Our staff ensure that Aboriginal
students at our school are supported, and that teachers
feel confident integrating Aboriginal perspectives into
their daily teaching. All Aboriginal students and families
participate in 3 way conferences twice per year where
learning goals and progress are reviewed.  Our  yearly
celebration of NAIDOC week provides teachers
opportunities to meet and work alongside Indigenous
community members who come into the school.

Multicultural and anti-racism education

Coopernook PS prides itself on maintaining high levels
of respect and understanding of different cultures. We
are committed to providing opportunities that enable all
students to achieve equitable education and social
outcomes and participate successfully in our culturally
diverse society. Our ARCO officer shared training with
the rest of the staff. Our school is a Kids Matter school
and" every face has a place": culture is strongly
promoted.  Our school ensures inclusive teaching
practices which recognise and respect the cultural,
linguistic and religious backgrounds of all students and
promote an open and tolerant attitude towards cultural
diversity.
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