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Introduction

The Annual Report for 2017 is provided to the community of Coolah as an account of the school's operations and
achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

George Frangos

Principal

School contact details

Coolah Central School
Binnia St
Coolah, 2843
www.coolah-c.schools.nsw.edu.au
coolah-c.School@det.nsw.edu.au
6377 1101
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School background

School vision statement

Coolah Central School aims to be an inclusive school where all students, parents and staff are valued and supported. All
students and staff will passionately strive to do the best in everything they do, in an environment of high
standards,expectations of performance and consistent positive behaviour. Through striving to do their best, and
supporting one another, students of Coolah Central School will graduate as well rounded, creative and empathetic
members of the broader community, well suited to contribute to 21st Century life.

School context

Coolah Central School is a creative, caring K–12 school. It operates on a co–operative team basis and is supported by a
dedicated Parents and Citizens (P&C) Association. Students are involved in decision making about their school through
the Students' Representative Council.

The basic ethos of the school is defined by our Mission Statement;

Coolah Central School, in partnership with the community, promotes excellence by challenging and supporting
individuals to create their future, in a secure and caring environment.

The dedicated, professional staff work together co–operatively for the benefit of students. Support teachers work with
students who have special needs such as impairment and learning difficulties. Specialist teachers provide for Library,
Art,  Reading Recovery, Information Technology and Physical Education.

Coolah Central School offers a variety of programs to engage students on multiple levels such as L3, QuickSmart
Literacy and Numeracy, Cattle Club, Vocal Group, public speaking, and we access ASPIRE through the University of
New South Wales.

At Coolah Central School we create opportunities for rural students to build self–esteem, develop skills and nurture
attitudes of respect, enabling students to grow into responsible community citizens.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In relation to Learning: 

There is demonstrated commitment to high expectations within the school community that all students make learning
progress. Partnerships with parents and students support clear improvement aims and planning for learning. The school
collects and analyses information to inform and support students’ successful transitions. The school seeks to collaborate
with parents of students whose continuity of learning is at risk. Staff regularly and accurately monitor attendance and
take prompt action to address issues with individual students. The school community celebrates regular and improved
attendance.

The school is organised so that all students have regular opportunities to meet with an identified staff member who can
provide advice, support and assistance to help students fulfil their potential. The school collects, analyses and uses data
including valid and reliable student, parent and staff surveys/feedback to monitor and refine a whole school approach to
wellbeing and engagement, to improve learning. Well–developed and evidence–based approaches, programs and
assessment processes identify, regularly monitor and review individual student learning needs. The school’s wellbeing
approach focuses on creating an effective environment for learning. Teachers and other school staff explicitly
communicate expectations of behaviour across school settings.

The school’s curriculum provision and evidence–based teaching practices provide a high expectations framework, within
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which all students effectively develop their knowledge, understanding and skills. The school monitors and reviews its
curriculum provision to meet changing requirements of the students. Teaching and learning programs describe what all
students are expected to know, understand and do. Differentiation of curriculum delivery within classrooms happens for
some students with particular identified needs. The parents of affected students are advised about adjustments made.

Teachers routinely use evidence of learning, including a range of formative assessments to inform their teaching, adapt
their practice and meet learning needs of students. Assessment is a tool that supports learning across the school.
Teachers use reliable assessments to capture information about student learning. Teachers share criteria for student
assessment with students. Formative and summative assessments create opportunities for students to receive feedback
on their learning. The school analyses summative assessment data to identify learning progress of individual students
and student cohorts. Teachers use summative data to identify student learning and validate formative assessment
practices.

The school analyses internal and external assessment data to monitor and report on student and school performance.
Individual student reports meet Department of Education requirements and include personalised descriptions of the
student’s strengths and growth. Schools provide parents/carers with information on the learning progress of their
children, including reports and parent/teacher interviews as well as opportunities to discuss this progress.

The school identifies growth targets for individual students, using internal progress and achievement data.

In relation to Teaching:

Teachers regularly review and revise lesson plans and sequences, ensuring that the content is based on the curriculum
and the teaching practices are effective. Teachers regularly use student progress and achievement data to inform lesson
planning. Explicit teaching is the main practice used in the school, reflecting the current evidence base. Teachers
routinely and explicitly review previous content and preview the learning planned with students in each class. Teachers
respond promptly to student work. They check that students understand the feedback received and the expectations for
how to improve. A school–wide approach to effective and positive classroom management is evident. Support is
provided to teachers where needed, ensuring optimum learning.

Teachers access and engage in professional learning that builds skills in the analysis, interpretation and use of student
progress and achievement data. The leadership team regularly uses student progress and achievement data to inform
key decisions such as resourcing and implementation of new programs or initiatives. Teachers review student
assessment data and compare results from external assessments (e.g. NAPLAN, ICAS, PAT, HSC) with internal
measures to build consistent and comparable judgement of student learning.

Teachers’ Professional Development Plans are supported by a coordinated whole school approach to developing
professional practice, informed by research. Whole school analysis of the teaching staff identifies strengths and gaps,
with planning in place to build capabilities and source teachers with particular expertise to improve student learning
outcomes. The school monitors the accreditation status of all staff and encourages the pursuit of higher levels of
accreditation. All teachers use professional standards and PDPs to identify and monitor specific areas for development
or continual improvement. The school provides/facilitates professional learning that builds teachers’ understanding of
effective strategies in teaching literacy and numeracy skills and knowledge.

Teachers engage in professional discussion and collaborate to improve teaching and learning in their classes, year
groups, stages, faculties, or for particular student groups. This includes negotiated observations of classroom teaching
practice, with feedback, to improve professional knowledge and practice. Teachers engage in professional learning
targeted to school priorities, the needs of their students, and the achievement of their professional goals. Teachers
demonstrate currency of content knowledge and evidence–based teaching practice in all their teaching areas.
Technology and learning spaces are utilised to enhance student learning.

In relation to Leading:

The leadership team ensures that implementation of syllabuses and associated assessment and reporting processes
meet NESA and Department of Education requirements, forming a sound basis for student learning. The leadership team
ensures that the teacher performance and development policy is implemented in a culture of high expectations for every
staff member. The leadership team undertakes annual staff performance and development reviews for teaching and
non–teaching staff. Poor performance is identified and managed promptly and effectively. The school regularly solicits
and addresses feedback on school performance from students, staff, parents and the broader school community.

The leadership team engages in a process of planning, implementation, monitoring and self–assessment, and leads the
collaborative development of evidence–based school plans. The school plan aligns to student and system priorities and
ensures responsiveness to emerging needs. Staff, students, parents and the broader school community are welcomed
and engaged, where possible, in the development of the vision, values and priorities of the school. The school collects
and analyses learning and wellbeing data to monitor the achievement of milestones and review, self–assess and report
performance annually.
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The school’s staffing is organised and managed to ensure an effective learning environment. The leadership team
allocates staff resources to support the achievement of the school’s strategic priorities. The school’s physical resources
and facilities are well maintained and provide a safe environment for learning. Technology is accessible to staff and
students. Strategic financial management is used to gain efficiencies and to maximise resources available to implement
the school plan.

The school makes informed choices about administrative practices and systems in place, based on cost effectiveness,
evidence, and in response to local context and need. Streamlined, flexible processes exist to deliver services and
information and to support parental engagement and satisfaction. The leadership team measures school community
(parent and student) satisfaction.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Teaching and Leadership

Purpose

Coolah Central School will develop the capacity of Teaching and Support staff to provide a variety of high quality and
innovative Learning Experiences, and of the Leadership Team to support, enhance and amplify staff and student
outcomes.

Overall summary of progress

Staff identified professional learning activities and goals through the development of their Performance and Development
Plan in consultation with their immediate supervisor and directly linking to the school plan. 

Staff have been provided with the opportunity to lead programs, relieve in executive positions and deliver professional
development to their colleagues. Staff participated  in collaborative Instructional Rounds across the school to identify
best practice. Due to a lack of casual teachers we were unable to fully implement Instructional
Rounds. Introduced  ALARM (A Learning And Responding Matrix ) into Years 11 and 12, this program focused on
writing  and provided students with a matrix developed to scaffold answers from the define, describe, explain, analyse to
critical analysis in assessment questions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Teachers will seek leadership
opportunities.
 • All teaching staff completing
PDP in consultation with
supervisor.  PDP will be
evaluated collaboratively.

$39 287.50 Staff have been provided opportunities to relieve in
higher positions during the year, building on their
leadership capacity.

Teaching staff have been provided with
opportunities to lead teaching and learning activities
and programs across the school, including leading
professional learning sessions for all staff.

All teachers have developed and implemented a
Performance and Development Plan supported by
their supervisor ensuring opportunities for internal
and external professional learning have been
provided.

Next Steps

Continue to support and encourage staff to undertake leadership roles across the whole school. Support Assistant
Principals and Head Teachers to participate in Western Region Central Schools Network professional learning activities.

Continue to strengthen the school wide structures of supporting staff in meeting personal objectives and mapping of
professional learning activities to the school plan.

Restructure of the Instructional Rounds model to ensure we have arrangements in place to support teachers in
identifying best practice.
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Strategic Direction 2

Learning

Purpose

The Provision of High Quality Learning Experiences to equip students with the capacity to succeed in learning, problem
solving and the use of technology, enabling them to be able to connect and contribute to their communities. All members
of the School Community will be encouraged to remain active lifelong learners through the 21st century.

Overall summary of progress

Through the Bump It Up strategy we are targeting literacy needs of students identified in middle bands of NAPLAN
Reading & NAPLAN Numeracy and improving the capacity of teachers through professional learning activities. The
Bump It Up strategy focuses on identifying students who are doing well and who, the data suggests, have the greatest
capacity to achieve in the top two NAPLAN bands. Teachers have been supported in the planning and delivery of explicit
teaching strategies across the school, working with colleagues in both primary and secondary that has included
classroom observations. In developing teaching and learning strategies NAPLAN and Progressive Achievement Tests
data was analysed by all staff.

NAPLAN data was analysed with all staff and strategies developed and implemented across both primary and secondary
classes across the school.  Results identified areas of strong growth and areas that need attention. Teachers are
addressing the literacy and numeracy needs of all students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increase the proportion of
students in the top 2 NAPLAN
bands by 8% (2019).
 • Increased students value
adding between Year 3 and Year
5,  Year 5 and Year 7, and Year 7
and Year 9 in the NAPLAN
assessments.

$23 251.19 All Year 5 students made positive growth in
Reading. The school growth of Year 5 students was
85.7, higher than the state average of 78.2.

83% of Year 7 students made growth in Reading.
The school growth of Year 7 students was 56.6,
higher than the state average growth of 46.3.

13% of Year 7 students were pushed from the
middle bands (Bands 6 & 7) or the lower bands
(Bands 4 & 5) to the proficient bands (Bands 8 & 9)
in Reading.

All Year 9 students made growth in Reading. The
school growth of 49.5 was higher than the state
average growth of 38.6.

16% of Year 9 students were pushed from the
middle bands (Bands 7 & 8) to the proficient bands
(Bands 9 & 10) in Reading.

Next Steps

As part of Bump It Up strategy students will continue completing online Progressive Achievement Tests. Support all
staff with the analysis of NAPLAN and  Progressive Achievement Tests data and planning to enhance teaching and
learning programs.

Identify support for extension of identified middle band students. Staff to be trained in ALARM and Focus on Literacy
across Years 7 to 12. Trial ALARM first in Years 11 and 12. The implementation of Newman's Error Analysis for
Numeracy across Years 3 to 9. Focus on Writing for Kindergarten to Year 6.

Establish an Intensive Learning Centre to provide assistance to identified students requiring extra support in literacy and
numeracy.
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Strategic Direction 3

Culture and Communication

Purpose

Coolah Central School will continue to enhance its connections with parents, the local community and its communities of
schools with a focus on reviewing and improving means and methods of communication and engagement. Promoting the
positive values of the school and the mutual benefits for all stakeholders will be central to the process.

Overall summary of progress

Weekly newsletters, social media and whole events including assemblies at Coolah Central School continued to be the
main communication methods used when conversing with the whole school community. The school also continued
using the Tell Them From Me survey which is an online survey system devised by The Learning Bar that helps schools
capture the views of students, teachers and parents.

The school  has continued to increase the use of third party software SENTRAL to complete various administrative tasks
across the school. This has included communicating student assessment, welfare and wellbeing.

Through Positive Behaviour for Learning in primary and a merit system in secondary, a positive approach to student
wellbeing and learning culture is promoted. Student positive behaviours are recognised throughout the year through a
range of various acknowledgements and processes.. This has also ensured the use of a consistent approach to teaching
and learning of appropriate behaviours in the various school contexts.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased number of positive
entries on SENTRAL
 • Reporting to parents/carers
through SENTRAL

$11 690.68 An increase of 10.5% in positive recognition of
students  has been identified from semester 1 to
semester 2.

All welfare and wellbeing issues relating to student
monitoring was recorded in SENTRAL during the
year. Data indicates that 64% of entries were for
positive behaviours.

Staff are utilising SENTRAL to perform a range
of functions including administrative tasks.

Next Steps

All assessment reports to be completed using SENTRAL. Continue to implement more modules and functions in
SENTRAL to improve administration processes and communication.

All teaching staff issued with ipad's to facilitate roll marking and to complete administrative and reporting tasks across the
school.

Staff to work consistently and collegially to support and implement strategies that will be used to improve school culture
and engagement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $28 497 Reviewed  Personalised Learning Plans for
Aboriginal students in consultation with
parents/carers and students.

NAPLAN growth results indicated many
students had achieved well above expected
growth.

Targeted students with below minimum
benchmark results in NAPLAN. These
students were provided with the support of a
Student Learning Support Officer.

Low level adjustment for disability $78 073 Learning support teacher provided
professional development to support
differentiation, adjustments and
accommodations.

Employment of Student Learning Support
Officers to provide extra support given to
identified students to ensure their learning
needs are catered for. 

Parent review meetings for students on
integration funding were held throughout the
year. Students accessed learning in a
mainstream setting with the assistance of
Student Learning Support Officers.

Socio–economic background $161 472 The school subsidised excursions for
students, enabling them to experience a
range of activities.

Students were involved in a range of
workshops delivered by the ASPIRE Project
Team from the University of NSW. Students
participated in a wide range of sports up to
State level.  They also participated in
programs such as Cattle Club, Chess, Public
Speaking, Arts and Crafts, and community
events.

Employment of Student Learning Support
Officer to provide extra support given to
identified students in literacy and numeracy.

Support for beginning teachers $26 900 Beginning teacher attended many
professional learning activities , conferences
and visited schools. They were also
supported by a mentor.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 118 122 132 116

Girls 111 104 120 118

Enrolment rates have dropped in 2017 when compared
to 2016, but still ahead of pre 2016 numbers.  The drop
in numbers can be partly attributed to families moving
out of area for work commitments.

Student attendance profile

School

Year 2014 2015 2016 2017

K 92.3 95.8 93 93.6

1 94.4 95.4 92.9 93.2

2 94.8 92.8 90.2 90.6

3 94.8 95.7 91.7 86.9

4 96.1 95.7 95.6 89.9

5 93 95.8 94 94.8

6 93.7 88.7 91.9 88.1

7 94.3 94.1 88.3 93.1

8 93.6 91.6 89.2 91.8

9 94 90.8 92.3 91.2

10 91.2 93.6 89 91.5

11 94.3 88.4 94.1 82.5

12 83 91.2 89.5 92.1

All Years 93.4 93 91.7 91.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 93 92.3 92.3 92.3

Management of non-attendance

Attendance is monitored on a regular basis by the
school executive. Regular attendance at school is
essential to assist students to maximise their potential.
The table shows the school average attendance for
2017 was slightly lower than the State average.
The table also indicates the school four year
attendance average is slightly lower than the State
average.
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Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 8

Employment 0 0 68

TAFE entry 0 0 8

University Entry 0 0 16

Other 0 0 0

Unknown 0 0 0

Year 12 vocational or trade training

The percentage of Year 12 students undertaking
vocational or trade training during 2017 was 25%.

Year 12 attaining HSC or equivalent

In 2017, 100% of Year 12 students who completed
Year 12 studies attained the HSC or equivalent
vocational education qualifications.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 2

Head Teacher(s) 2

Classroom Teacher(s) 14.04

Teacher of Reading Recovery 0.5

Learning & Support Teacher(s) 0.8

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

7.59

Other Positions 0.2

*Full Time Equivalent

In 2017 there was 1 permanent staff member who
identified as Aboriginal. There was an additional casual
staff member who identified as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

The school has processes in place for teachers’
performance and development. Beginning and
early–career teachers are provided with targeted
support in areas of identified need. Teachers actively
share learning from targeted professional development
with others. There is a particular focus on improved
teaching methods in literacy and numeracy, with
professional learning activities focused on building
teachers’ understandings of effective teaching
strategies in these areas. Teachers are actively
engaged in planning their own professional
development to improve their performance in

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

This summary of financial information covers funds for
operating costs to 2017 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.
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Receipts $

Balance brought forward 269,769

Global funds 405,960

Tied funds 415,905

School & community sources 124,141

Interest 6,441

Trust receipts 13,933

Canteen 0

Total Receipts 966,380

Payments

Teaching & learning

Key Learning Areas 49,043

Excursions 6,486

Extracurricular dissections 65,245

Library 5,790

Training & Development 0

Tied Funds Payments 288,830

Short Term Relief 58,456

Administration & Office 57,156

Canteen Payments 0

Utilities 45,094

Maintenance 26,570

Trust Payments 14,301

Capital Programs 0

Total Payments 616,969

Balance carried forward 619,180

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 672,470

Appropriation 629,845

Sale of Goods and Services 4,535

Grants and Contributions 38,089

Gain and Loss 0

Other Revenue 0

Investment Income 0

Expenses -204,522

Recurrent Expenses -204,522

Employee Related -80,713

Operating Expenses -123,809

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

467,948

Balance Carried Forward 467,948

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 2,960,800

Base Per Capita 38,512

Base Location 118,017

Other Base 2,804,271

Equity Total 296,172

Equity Aboriginal 28,497

Equity Socio economic 161,472

Equity Language 610

Equity Disability 105,593

Targeted Total 213,163

Other Total 159,474

Grand Total 3,629,609

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

NAPLAN literacy results in Reading, Writing, Spelling,
and Grammar and Punctuation indicated some
significant value adding in some areas, with some
areas needing a refocus in strategies and
processes. The results also indicated a significant
number of students in the middle bands.
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NAPLAN Numeracy results indicated some significant
value adding in some areas, with some areas needing
a refocus in strategies and processes. The results also
indicated a significant number of students in the middle
bands.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data..

Premier's Priorities: Improving education results and
State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two

NAPLAN bands.

The school has analysed NAPLAN and Higher School
Certificate data and developed strategies to support
students across the school, through the introduction of
programs such Focus on Reading and ALARM  (A
Learning And Responding Matrix ). The Premier’s
Priority in education – to increase the proportion of
students in the top two bands of NAPLAN reading and
numeracy by 8% by 2019 is being addressed by the
school through its Bump It Up strategy to improve
student performance.

The school has provided targeted individual support for
Aboriginal students to progress in student achievement.
Individual tutoring was made available to students not
meeting benchmarks in Literacy and Numeracy.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Due to the small number of students in our Year 12
cohort, we are unable to publish graphs, which can
identify individual students.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below:

Parent's have reported anecdotally at P & C meetings,
parent forums and teacher/parent evening high levels
of satisfaction and positive responses to the shared
partnership established at school. Community members
and parents report that they feel comfortable in
approaching the school with any concerns.

During the year students completed Tell Them From
Me surveys. Students identified high expectations for
success by school staff with an emphasis on academic
skills. Students feel  they have someone at home or in
their community who consistently provides
encouragement and can be turned to for advice.
Students understood clearly the expected rules for
school behaviour, feel safe at school and believe that
the school helps prevent bullying. Students also
identified that they find classroom instruction to be
well–organised, with a clear purpose and with
immediate and appropriate feedback that helps them
learn.

Our staff provided positive feedback regarding the
consultation and engagement in decision making
regarding student management processes, teaching
and learning activities and whole school systems. Staff
indicated that student engagement and work ethic are a
main priority and concern.
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Policy requirements

Aboriginal education

Coolah Central School received Aboriginal
background funding in 2017. Funding provided targeted
individual support for Aboriginal students to progress in
student achievement. Individual and group tutoring was
made available to students not meeting benchmarks in
Literacy and Numeracy. The tutoring was provided
through the employment of a Student Learning Support
Officer. As part of NAIDOC celebrations students were
provided with a cultural learning day with a visit to the
Pilliga which is the traditional Country of the Gamilaroi
People.

Multicultural and anti-racism education

Coolah Central School provides inclusive teaching and
learning programs that enable all students to identify as
Australians within a multicultural society and to develop
the knowledge, skills and values for participation as
active citizens. As part of Coolah Central School
anti–racism education strategy an Anti–Racism Contact
Officer (ARCO) has been nominated and they have
completed training. This officer assists parents, staff
and students who have complaints regarding racism.
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