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Introduction

The Annual Report for 2017 is provided to the community of Coogee Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Matt Townsend

R/Principal

School contact details

Coogee Public School
Byron St & Coogee Bay Rd
Coogee, 2034
www.coogee-p.schools.nsw.edu.au
coogee-p.School@det.nsw.edu.au
9315 7255
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School background

School vision statement

At Coogee Public School we aim to develop the individual as a resilient and flexible learner.  Through strong partnerships
with our school community, students will have the abilities to work independently, collaborate, reflect, problem solve,
think in a critical and creative manner as well as being self–motivated, independent and possess a love of learning. With
these positive attributes our students will become engaged, compassionate and happy future citizens.

School context

Coogee Public School is a large primary school in the Eastern Suburbs of Sydney with an enrolment of 615 students
across 24 classes. The school has a strong reputation within the community and exercises a local enrolment policy to
manage its growth. The school grew by over 100 students from 2008–2010 and is currently operating at its capacity. The
school’s academic performance in literacy and numeracy is strong and is supported by a broad educational offering with
particular interests in sport and active lifestyles, visual and performing arts and environmental sustainability. The parent
community has high expectations of the school and are heavily involved in their children’s schooling. The school also has
many dual working families with the after school care providing for up to 220 students daily. Whilst parents are not
always available to support daily activities within the school they support through a range of other endeavours and an
active and supportive P&C association works collaboratively with the school to improve learning outcomes for students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, we have continued to place an emphasis on student centred learning, engagement, high
expectations and teamwork. All classes K–6 further embedded project based learning linked to STEAM (Science,
Technology, Engineering, the Arts and Mathematics) with every year group showcasing of the final product to the
community. These partnerships with parents and students are vital to ensure continuous improvement in learning at
Coogee. The school demonstrated well–developed and evidence–based approaches to wellbeing programs with clear
expectations of behaviour consistently applied across the school through Positive Behaviour for Learning. Differentiation
of teaching/learning programs were a focus for staff to meet the needs of students at different levels of achievement
including adjustments to support learning or increase challenge. Through the QT East school alliance, student reports
were transformed to meet parent feedback with the new student reports becoming personalised and comprehensive, with
specific information about next steps. Assessment will be an area of development over the next three years in the
Learning domain.

In the domain of Teaching, our priorities have been around effective classroom practice and professional standards.
Teachers have collaborated in stage teams to share curriculum, knowledge, data, feedback and other information about
student progress and achievement. Teachers have utilised explicit teaching techniques to identify the learning needs of
students e.g. questioning. The Performance Development Plans for teaching staff continue to be a whole school
approach around professional practice. Staff set a variety of goals that link to our school plan and professional standards.
Staff have also continued moving through the accreditation process with many teachers gaining/maintaining their
accreditation. The Quality Teaching, Successful Students funding was used for mentoring and coaching to improve
teaching and develop aspiring leaders. Teacher professional learning was continuous, targeted and ongoing to support
the directions in the school plan. Greater use of data skills will be a focus over the next three years in the Teaching
domain.

In the domain of Leading, the school continued to develop educational leadership and build on the instructional
leadership model to facilitate whole school improvement with staff seeking to improve their performance. The school also
acted on the the feedback from the Tell Them From Me surveys to set high expectations. The leadership team ensured
that the school plan 2015–2017 was finalised and evaluated our progress and milestones over the last three years. The
leaders have continued to lead their stage teams and programs across the school and even inter–school to create a
harmonious, vibrant and educational learning environment.

Printed on: 13 April, 2018Page 3 of 16 Coogee Public School 1616 (2017)



Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality student learning and engagement

Purpose

To improve the quality of student learning experiences that will require students to be flexible, self–motivated and
independent learners. Students will engage in a critical and creative manner and will become literate, numerate and
socially, environmentally and culturally aware. 

Overall summary of progress

In the final year of this plan, we ensured that we met this direction's purpose of improving the quality of student learning
experiences. We have seen students engaging in a critical and creative manner while also being literate, numerate and
socially, environmentally and culturally aware. 

 • All year groups built upon the foundations of project based learning from 2016. Projects were STEAM (Science,
Technology, Engineering, the Arts and Mathematics) aligned and required all students to collaborate and think
critically and creatively to solve a real world problem. e.g. S3 Mars Project.

 • The consistent school wide spelling program was embedded around the four forms of spelling with staff sharing
their learning and collecting/analysing data on student progress. Staff continued to differentiate and innovate the
teaching/learning programs to cater for the wide range of needs within each classroom both for supporting and
extending learning. 

 • Staff and students relished the opportunity to begin the implementation of Visible Learning strategies such as
learning intentions, success criteria and feedback in–order to improve student achievement. Visible Learning will
be a large feature in the new 2018–2020 school plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • To improve NAPLAN
Numeracy results for both Years
3 and 5 in the top band by 5%
thereby comparable to similar
school groups by 2017.

$298 689 on Student
Learning Support Officers to
assist students.

In 2017 NAPLAN Numeracy, Year 5 students had a
5.6% average scaled growth score higher when
compared to all Year 5 students across the state.

73.7% of students performed at greater than or
equal to expected growth in numeracy.

In 2017 NAPLAN Numeracy, Year 3 student
percentages have remained steady in the top band.

 • To improve Literacy student
growth in Year 5 SMART data
from 64% to 70% by 2017.

$53 236 on Reading
Recovery Teacher

$132 000 on Learning
Support Teachers

In 2017 NAPLAN Reading, Year 5 students had a
13.8% average scaled growth score higher when
compared to all Year 5 students across the state.

69% of students performed at greater than or equal
to expected growth in reading.

NAPLAN have shown a steady improvement in the
spelling domain and huge growth in overall
achievement between Year 3 2015 and Years 5
2017 when compared to similar school groups.

 • To improve the total
percentage of students in Band 8
for NAPLAN Year 5 Writing by
10% thereby comparable to
similar school groups by 2017.

$16 000 gifted and talented
programs

$12 000 speech therapy

The total percentage of Year 5 students in Band 8
for NAPLAN Writing between 2014 and 2017 has
increased by 5.6%.

In 2017 NAPLAN Writing, Year 5 students had a
13.2% average scaled growth score higher when
compared to all Year 5 students across the state.

70.7% of students performed at greater than or
equal to expected growth in writing.
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Next Steps

We will continue to build on our improvement measures around achievement with the 2018–2020 school plan. To make
these gains there will be a focus on:

 • High Expectations: A culture of high expectations where students are continually challenged to learn new things
with systems that ensure students reach their full potential.

 • Effective Feedback: Whole school focus on formative assessment and feedback. Good feedback practice helps
students take control of their own learning by becoming self–regulated learners. Self–regulated learning
emphasises autonomy and control over the learning process.
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Strategic Direction 2

Positive relationships and community connections

Purpose

To continue to build upon and develop positive relationships through strong partnerships within our school community by
leading a culture of collaboration, resilience, empowerment and connected practices.

Overall summary of progress

In the final year of this plan, we ensured that we met this direction's purpose of building and developing  positive
relationships and partnerships within our school community. This has been a key component to our success over the last
three years.

 • We have rolled out a more holistic approach to wellbeing with mindfulness and growth mindset strategies into all
classrooms which have been linked into our Positive Behaviour for Learning (PBL) program. This is providing
students with greater resilience and ways to deal with issues if/when they arise and also with their work in the
classroom.

 • We have continued to maintain positive parental interaction and involvement in school events. We have also
pursued community feedback on our strengths and areas for improvement through Tell Them From Me surveys.
Parents have also taken part in workshops in reading and mathematics.

 • We used equity funding to provide more personnel into classrooms for increased support K–6 in Literacy and
Numeracy. 

 • The wider Coogee community have been connected through STEAM activities such as the STEAM Day where
experts from the University of NSW and students from local high schools facilitated experiments and activities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Teachers create and embed
Aboriginal Education and
Sustainability practices in the
school curriculum across key
learning areas.

$6 000 NAIDOC and
competitions

Aboriginal Education and Sustainability committees
continued to work with staff, students and
community to highlight and develop understanding
of these priority areas. E.g. Walk Safely to School
Day, bush tucker garden.

Entered pieces into Koori Art Expressions
showcase.

Tell Them From Me student data from Aboriginal
students:
 • Large majority feel good about their culture.
 • 100% feel teachers understand their culture.

 • The whole school community
furthers the development of the
Positive Behaviour for Learning
(PBL) wellbeing program.

$22 905 Quality Teachers
Successful Students
(QTSS) funding to develop
well being programs.

Positive Behaviour for Learning tweaked to be more
holistic and guided by the Wellbeing Framework for
Schools – Connect, Succeed and Thrive.

Digital Citizenship program developed for launching
in 2018.

Tell Them From Me student data:
 • 73% believe PBL improves behaviour in the
classroom.
 • 87% feel there is positive behaviour at school.
 • 90% have positive relationships with their peers.

 • There is broad understanding
of, and support of school
expectations and aspirations for
improving student learning across
the school community as

$39 965 in staffing English
as an Additional
Language/Dialect teacher.

$12 000 STEAM Day

Students are working independently and
collaboratively and are thinking in a critical and
creative manner.

Continuation of targeted literacy support in reading
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

measured by the Tell Them From
Me survey.

and writing plus extension projects that were
Science based.

Expansion of STEAM (Science, Technology,
Engineering, the Arts and Mathematics) Day which
linked local high schools, universities and our own
school community.

Tell Them From Me staff data:
 • 87% believe project based learning has
enhanced student collaboration and engagement.
Tell Them From Me student data:
 • 91% try hard to succeed in their learning.
 • 86% students feel mostly or very engaged in all
lessons.
 • 84% Year 6 students are interested and
motivated at school, 8% above the NSW
Government Norm.

Next Steps

We will continue to build on our improvement measures around achievement with the 2018–2020 school plan. To make
these gains there will be a focus on:

 • Wellbeing: Wellbeing must be integrated into the school learning environment, the curriculum and pedagogy, the
policies and procedures at schools, and the partnerships inherent within and outside schools including teachers,
students, parents, support staff and community groups.

 • Educational Leadership: The school has established practices around continued improvement in teaching and
learning.

 • School Planning, Implementation and Reporting: Planning is strategic and demonstrates a focus on continuous
improvement, a culture of high expectations and student learning.
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Strategic Direction 3

Quality professional development for contemporary teaching and learning

Purpose

To develop quality contemporary pedagogy for staff who will deliver a curriculum which will inspire collaboration,
creativity, problem solving, communication, higher order thinking, technological skills and innovation.

Overall summary of progress

In the final year of this plan, we ensured that we met this direction of developing quality contemporary pedagogy for staff
with learning that prepares students for the 21st century. 

 • Performance Development Plans (PDP) for teaching staff continue to be a whole school approach around
professional practice. Staff set a variety of goals that link to our school plan and professional standards. 

 • Staff have also continued moving through the accreditation process with many teachers gaining/maintaining their
accreditation. The Quality Teaching, Successful Students funding was used for mentoring and coaching to improve
teaching and develop aspiring leaders. 

 • Teacher professional learning was continuous, targeted and ongoing to support the directions in the school plan
such as project based learning, quality teacher rounds.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All teachers participate in
professional learning to improve
performance and build their own
teacher/leader capacity as
measured by the Tell Them From
Me survey.

$48 476 Beginning Teacher
Support and QTSS.

Beginning teachers were provided with additional
time off class each week for programming,
observing evidence based practices, working
towards accreditation and mentoring. 

All teachers also attended offsite professional
learning which was guided by their Performance
and Development Plan (PDP) goals.

School executive mentored and led staff.

Tell Them From Me teacher data:
 • Majority of staff felt professional learning twilight
meetings helped them to develop their teaching
practice.
 • 26% were working towards completing the
accreditation process, with 30% already proficient
and the final 43% (pre–2004 teachers) transitioning
in 2018.
 • 83% have worked with school leaders to create a
safe school environment.
 • 73% felt that school leaders had built their
capacity as a teacher.

 • All staff have evidence to
demonstrate their progress
towards personal goals and
whole school strategic directions.

$32 000 Professional
Learning.

All teaching staff continued to implement PDP's 
which aligned to school and stage goals.

Staff participated in weekly and targeted
professional learning that was linked to our
strategics directions.

 • Curriculum provision is
enhanced by learning alliances
with other schools and
organisations.

$22 905 QTSS funding to
develop teaching/learning
programs.

QT East alliance with Rainbow St and Woollahra
PS – Quality Teaching Rounds and Student Report
Review.

Year 4 debating competition with assistance from
Randwick Girls HS students.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Curriculum provision is
enhanced by learning alliances
with other schools and
organisations.

School executive analysed NAPLAN data to look at
strengths and areas for improvement in 2018.

Next Steps

We will continue to build on our improvement measures around achievement with the 2018–2020 school plan. To make
these gains there will be a focus on:

 • Explicit Teaching: Explicit teaching practices are implemented by all staff. There is a focus on learning that is
cumulative and systematic, with clear expectations and quality assessment.

 • Use of Data to Inform Practice: A whole school focus in the effective use of data, and encouragement
of evidence–based teacher practices across the school. This includes promoting discussions about data,
supporting use of assessment data to address students’ needs, and facilitating opportunities for collaboration
within and across schools.

 • Collaboration: Collaborative approaches are integrated and embedded in ongoing professional learning. A culture
in which collaborative planning, reflection on instruction and peer coaching are embedded in everyday school life,
so that teachers are supported, and support one another, to continuously develop their skills and knowledge
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $4 618 Strategic Direction 2

All Aboriginal students have a Personalised
Learning Plan (PLP) developed with parents
and teacher. 

Continue to build and develop an awareness
of Indigenous culture through NAIDOC week
and Sorry Day.

Aboriginal Education perspectives integrated
into curriculum.

English language proficiency $39 965 Strategic Direction 1 

Intensive English and Mathematics support
for students with English as an Additional
Language or Dialect to support learning and
engagement.

Staff provided with professional learning
through EAL/D network meetings. 

Low level adjustment for disability $91 557 Strategic Direction 1

Additional staff employed to cater for students
that required additional learning support.

Class teachers released from class to
develop Individual Learning Plan (ILP) for
students receiving disability funding.

School Learning Support Officers supporting
students in the classroom and playground.

Learning Support Team meet weekly to
review and discuss the needs of students and
provide support to students with specific
needs.

Quality Teaching, Successful
Students (QTSS)

$45 810 Strategic Directions 1 & 3

Executive released weekly to develop
projects around digital citizenship, data
analysis, mentoring, feedback and leadership.

Executive staff also used the time to build
consistency in teaching/learning programs
across the school and provide explicit
feedback to colleagues.

Time was also devoted for staff to develop
programs around project based learning with
21st century skills such as collaboration and
innovation.

Socio–economic background $4 459 Strategic Direction 2

Funds used to support families so students
could attend camps and excursions.

Funds also used to purchase resources to
support families experiencing financial
difficulties.

Support for beginning teachers $48 476 Strategic Direction 3
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Support for beginning teachers $48 476
Beginning teachers
were given additional professional learning,
had the opportunity to observe colleagues
and also additional time off class to organise
teaching/learning programs on a weekly
basis.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 289 296 301 317

Girls 307 313 305 292

Student enrolments have remained stable in 2017. Due
to the change in the school catchment zone in 2015,
over the last two years there has been a slightly smaller
Kindergarten cohort however the school retained more
students in the senior part of the school. The school is
currently at capacity and only accepts 'in area'
enrolments.

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.9 96.4 95.8 96.9

1 97.1 96.6 96.2 97

2 97.5 95.8 96.7 97.3

3 97 95.3 96.3 97.8

4 97.2 96.1 95.5 96.7

5 97.5 96.2 96.5 97.4

6 96.2 95 95.8 97.6

All Years 97.2 96 96.2 97.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Our attendance rates are above State averages. As a
school we record student attendance through Sentral's
attendance module. Parents are sent a text message
should there be an unexpected and/or unexplained
absence each day. We will follow up with a phone call
should we not get a response. If there are ongoing

concerns regarding attendance, assistance from the
Home School Liaison Officer is accessed to formulate
an attendance plan.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 23.69

Teacher of Reading Recovery 0.53

Learning & Support Teacher(s) 0.6

Teacher Librarian 1.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

4.06

Other Positions 0

*Full Time Equivalent

Schools are required to report on Aboriginal
composition of their workforce. We currently have no
Aboriginal staff members within our school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 45

Postgraduate degree 55

Professional learning and teacher accreditation

Professional Learning is a key focus for all staff and
aligns with the school’s strategic directions, DoE
compliance guidelines and other identified needs.
Professional Learning is provided for all staff through a
variety of forums including: online courses, off site
conferences or professional learning days, staff
development days, twilight meetings and fortnightly
staff meetings or stage group meetings. 
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A school initiative to support Early Career Teachers
known as ‘TPL 101’ is a regular forum where teachers
share their practice and expertise with other members
of staff. These meetings allow the facilitators to develop
their own leadership and presentation skills while the
attendees benefit from learning about the best practice
being shared. When members of staff attend off–site
conferences or meetings there is an expectation that
they will share their knowledge with the rest of the
staff.In 2017, there was a strong emphasis in
developing knowledge and techniques to provide
quality feedback to staff and students to generate
improvement in teaching practice and student
outcomes. To support this important initiative, the
‘Quality Teaching East Alliance’ (QT East) was formed,
that saw Coogee PS connecting with Rainbow St PS
and Woollahra PS to provide a number of quality
professional development opportunities for teachers
that addressed professional feedback. Staff members
from each school participated in an activity known as
Quality Teaching Rounds. This allowed the teachers
across the three settings to share their practice by
being observed delivering lessons on a number of
occasions. The observing colleagues coded the
lessons around their delivery and student engagement
and each teacher received feedback through using
guided meeting protocols that supported the
professional dialogue.  The QT East Alliance group also
met together to discuss the feedback received from
parents and staff regarding the need to individualise
student reports. New formats were drafted and a new
look report that includes ‘where to next’ statements for
individual student improvement was launched. 

Early Career staff also participated in the ‘Education
Change Makers’ mentoring program, which provided
similar connections with another local school. The four
Twilight Meetings and Staff Development Days (SDD)
allowed staff members to share their knowledge after
attending off site professional development sessions. A
variety of topics were addressed including researched
based professional learning to introduce Visible
Learning and Feedback strategies, debating and public
speaking skills, creative and critical thinking and
programming teaching strategies to support Project
Based Learning open ended tasks in Science,
Technology, Engineering, the Arts and Mathematics
(STEAM). This supported the school's first STEAM Day
to promote the importance of providing students with
learning opportunities to develop their collaborative and
creative thinking skills. 

 The school executive attended the annual Primary
Executive Conference where the keynote speaker Dr
Susan Brookhart addressed the topic ‘Feedback–That
Feeds Forward’. Susan is an Educational Consultant
and author based in Helena, Montana whose interest
lies in the role of formative and summative assessment
in student motivation and achievement. The conference
focused on setting learning intentions and success
criteria for students, the characteristics of effective
feedback and giving colleagues feedback to improve
student outcomes. Some members of the executive
also attended professional learning in Growth
Coaching. The Principal, School Administration
Manager and the Deputy Principal attended some
professional learning related to the new budgeting tool

and a number of staff meetings were used to ensure
compliance by all staff members in updating training in
anaphylaxis, emergency care and child protection.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 268,227

Revenue 5,090,712

Appropriation 4,626,570

Sale of Goods and Services 171,927

Grants and Contributions 286,605

Gain and Loss 0

Other Revenue 0

Investment Income 5,609

Expenses -4,851,643

Recurrent Expenses -4,851,643

Employee Related -4,319,696

Operating Expenses -531,946

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

239,069

Balance Carried Forward 507,296

This summary covers funds for operating costs
including expenditure areas such as employee salaries,
teaching and learning costs, building and major
maintenance. The school's finances are managed by a
finance committee comprising the Principal, school
executive and School Administration Manager. At the
time of financial rollover there were a number of
outstanding payments which has impacted on the
balance carried forward. These include P&C
contributions for 2018 playground redevelopment, tied
funds, unpaid invoices and causal staff salaries. Funds
have also been earmarked for the replacement of
assets.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 4,068,953

Base Per Capita 92,613

Base Location 0

Other Base 3,976,340

Equity Total 140,600

Equity Aboriginal 4,618

Equity Socio economic 4,459

Equity Language 39,965

Equity Disability 91,557

Targeted Total 219,034

Other Total 105,130

Grand Total 4,533,717

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Percentage in Bands:
Year 3 - Spelling

Band 1 2 3 4 5 6

Percentage of students 1.2 6.2 6.2 23.5 21.0 42.0

School avg 2015-2017 0.4 3.7 10.2 23.7 21.8 40.3

Percentage in Bands:
Year 3 - Reading

Band 1 2 3 4 5 6

Percentage of students 2.5 1.2 9.9 13.6 27.2 45.7

School avg 2015-2017 0.8 1.6 8.7 12.6 25.5 50.8

Percentage in Bands:
Year 3 - Grammar & Punctuation

Band 1 2 3 4 5 6

Percentage of students 3.7 4.9 3.7 6.2 24.7 56.8

School avg 2015-2017 1.6 4.5 6.4 12.4 24.4 50.6

Percentage in Bands:
Year 5 - Grammar & Punctuation

Band 3 4 5 6 7 8

Percentage of students 0.0 11.5 14.8 26.2 23.0 24.6

School avg 2015-2017 1.8 6.3 10.3 23.1 30.2 28.3

Percentage in Bands:
Year 5 - Reading

Band 3 4 5 6 7 8

Percentage of students 0.0 8.2 16.4 9.8 32.8 32.8

School avg 2015-2017 0.0 4.9 11.1 17.7 31.2 35.2

Percentage in Bands:
Year 5 - Spelling

Band 3 4 5 6 7 8

Percentage of students 0.0 3.3 13.1 32.8 26.2 24.6

School avg 2015-2017 0.5 2.8 12.9 31.4 28.7 23.8

Percentage in Bands:
Year 3 - Numeracy

Band 1 2 3 4 5 6

Percentage of students 2.5 3.7 8.6 28.4 28.4 28.4

School avg 2015-2017 1.3 3.3 12.7 27.8 25.8 29.0

Percentage in Bands:
Year 5 - Numeracy

Band 3 4 5 6 7 8

Percentage of students 1.6 1.6 21.3 34.4 29.5 11.5

School avg 2015-2017 1.0 2.2 19.6 29.8 32.3 15.0

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In accordance with the Premier's Priorities: Improving
education results we are required to report on student
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performance for top two NAPLAN bands in reading and
numeracy. 

The Year 3 students performed:
 • 22% higher than state average in top two

NAPLAN bands for reading.
 • 13% higher than state average in top two

NAPLAN bands for numeracy.
The Year 5 students performed:
 • 26% higher than state average in top two

NAPLAN bands for reading.
 • 8% higher than state average in top two NAPLAN

bands for numeracy.

Parent/caregiver, student, teacher
satisfaction

In 2017 students, parents and staff participated in
the Tell Them From Me (TTFM) surveys. The TTFM
surveys are online and are devised by The Learning
Bar which help schools to capture the views of all
stakeholders with an insight to areas such as
social–emotional and student learning outcomes.

Students in Years 4–6 were surveyed twice in 2017.
Analysis of the reports have shown that students at
Coogee PS scored above the NSW Government mean
in the following areas: participation in school sports
outside of PE, extra curricular activities offered at
school, positive relationships with peers, management
of behaviour at school, effort to succeed in learning and
relevance of curriculum. Students also showed a strong
indication that the Positive Behaviour for Learning
program improves classroom behaviours and a large
majority of students noted that they are very engaged in
their learning. The student survey data has also shown
that rigour, curriculum challenge and greater
expectations from school staff will be areas of focus in
2018.

The TTFM parent survey of 121 parents showed very
positive results around parents feeling welcome at
school, staff supporting the learning of students, clear
school behaviour expectations and student safety at
school. A large majority of parents also felt that the
school sets expectations for success for their child and
the updated 2017 student reports provided parents
more specific information about their child regarding
where to next in their learning. 86% of respondents
have attended meetings with a teacher two or more
times during 2017. The areas of development based on
parent feedback are scheduling activities at times when
parent can attend, expectations around homework and
dealing with problems in a timely manner.

The TTFM survey results from teachers showed
strengths in school leadership, inclusivity around
special learning needs, parental involvement and
learning opportunities such as cross curricular. 87% of
staff believe that project based learning has enhanced
student collaboration and engagement at Coogee PS. 
Quality feedback will be an area of development into
2018. 

Policy requirements

Aboriginal education

As a NSW DoE school we are committed to Aboriginal
culture. It is our responsibility to establish, build and
strengthen relationships with Aboriginal people and
communities. We promote quality teaching that is
culturally appropriate and relevant. We have:

– Aboriginal students present the Acknowledgement of
Country at all assemblies and special occasions.

– Personalised Learning Plans for all Aboriginal
students that have been developed collaboratively with
student, parents and staff.

– Integrated Aboriginal perspectives into all aspects of
the curriculum.

– Students have participated in the Koori Art
Expressions exhibition Our Languages Matter
which emphasises and celebrates the unique and
essential role that Indigenous languages play in cultural
identity, linking people to their land and water and in the
transmission of Aboriginal and Torres Strait Islander
history, spirituality and rites, through story and song.

– Acknowledged and developed deep learning about
Sorry Day and NAIDOC Week with special guests
including Aboriginal elders and other members of the
Aboriginal community. For NAIDOC Week students
participated in activities with a cultural musical group.

Multicultural and anti-racism education

In 2017, approximately 31% of students at Coogee
come from a language background other than
English. An EAL/D teacher provided support to these
students across four half days per week in 2017. We
have:

– Our Harmony Day where everyone is dressed in
orange and acknowledged the theme Everyone
Belongs.  The students participated in classroom
activities throughout the day around the theme.

– A Learning Support Team which leads an awareness,
in conjunction with school staff, to ensure that the
learning needs of students from culturally and
linguistically diverse backgrounds are addressed.

– Acknowledged that racist attitudes and beliefs are
misconceptions about people based on perceived racial
lines and are often founded on the fear of difference,
including differences in customs, values, religion,
physical appearance and ways of living and viewing the
world. This includes the use of different languages,
accents or the use of non–standard variations of a
dominant language community. As a whole school, we
use the Positive Behaviour for Learning program to
discuss and celebrate our difference and understand
that these differences are our strengths.
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