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Introduction

The Annual Report for 2017 is provided to the community of Clunes Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michelle Slee

Principal

School contact details

Clunes Public School
Walker St
Clunes, 2480
www.clunes-p.schools.nsw.edu.au
clunes-p.School@det.nsw.edu.au
6629 1278

Message from the Principal

2017 has been a year of change, challenges and achievement for Clunes Public School students, staff and community. 
The school community continued it's focus on achieving specific milestones in working towards our strategic directions
while demonstrating its resilience, adaptability and innovation in successfully evolving through challenges and new
directions.

While individualised learning and nurturing has always been a strength of our school, our staff worked extensively to
improve how we set goals and plan explicit teaching programs for our students, in our ongoing commitment to improving
all we do.

We have worked collaboratively with staff, community members, consultants and our students to continuously refine and
improve quality teaching pedagogy by implementing and adapting researched and relevant curriculum and teaching
practices.  

We have and will continue to focus on the wellbeing of all in our school community through building a sense of belonging,
strong links through comprehensive, open communication between student, school and home, and building leadership
capacity through understanding, high expectations and greater engagement.

After three years as P & C President, Laura Hayward has passed the reins onto Anna Douglas during the year.  While
Laura continues to play a major role in the P & C as treasurer, we thank her for her contributions and leadership.  This
year we also saw many long term families leave us as their youngest child moved onto secondary school and all have
played a significant role in shaping a dynamic, inspiring and caring educational environment with the support and trust
they have shown our staff in helping our students to flourish.

2017 has provided us with strength, insight and determination to continue to work as a team to ensure excellence is an
integral part of all we do in striving to meet the needs of the whole individual who are tomorrow's global citizens.

Michelle Slee
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Message from the school community

Clunes P&C report for End of year assembly 2017

It’s been another successful year for the Clunes P&C focusing on strengthening our school community and raising funds
for the benefit of our children.

The school really is a the sum of all those who are involved in it and we are fortunate to have an amazing principal,
dedicated teachers and staff, clever kids and enthusiastic parents.

This year we have run a variety of fundraising events, both small and large, and I’d like to take the opportunity to thank
all those who helped; from coordinating and planning the events to those extra pair of willing hands helping out on the
day. It couldn’t be done without you all.

The P&C works closely with the school to work out where to spend the money we raise to enhance the learning
experience of our children across all areas of education. 

P & C President Anna Douglass and Vice President Cara Polowytsch

Message from the students

On behalf of Year 6 and all students, we would like to thank teachers, staff and parents for all they have done for us in
the last few years.  We’d also like to thank the P&C for helping us. 

We have enjoyed our time at primary school, remembering many highlights such as sporting events, our Lake Ainsworth
Camp, school concerts and many programs such as our science and engineering day.  We look forward to going to
secondary school next year but will remember friends and teachers and our time at Clunes Public School.

Captains Freya Kirbach and Asher Kirbach
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School background

School vision statement

Clunes Public School’s motto is ‘Learn to Live – Live to Learn’ and our values are ‘Respect, Responsibility and Integrity’.

Clunes Public School aims to develop responsible, caring and committed students. The school ethos is based on mutual
respect. Clunes School offers innovative and individualised learning programs and experienced teachers.

Clunes has an outstanding record of academic, sporting and cultural success.

Our school community works together to ensure our students are well supported, inspired and equipped with the skills
necessary for Future Focused learning, being part of a global society while retaining a strong sense of local community.

School context

Clunes Public School has 84 students. It is located in the beautiful hills between Lismore and Bangalow. School
programs focus on the development of thinking skills and self–esteem in all students. The strong academic focus and
positive learning environment of Clunes School enables students to set and achieve goals at a high standard.
Technology is integrated across the curriculum. We offer a balanced curriculum that provides the opportunity for cultural
and sporting development through a whole–school music program that includes band and choir, whole–school sport and
fitness programs, an across–school public speaking competition and a student council. The community is seen as an
integral part of the school's organisation. Positive community and school interaction is a feature of Clunes Public School.

We are also are proud member of the First North Community of Schools and Rivers P– 12 which enhances our quality
teaching and learning while providing a diverse range of experiences and opportunities for our students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

EXCELLENCE IN LEARNING

FUTURE DIRECTIONS: The school is in a new cycle of change and improvement which places us in a Sustaining and
Delivering Phase as we work with students and staff to build resilience (this will also be relevant to LEADING where we
build all community stake holders’ capacity). 

In 2018 – 2020 we will look at the best programs to instil further skills of resilience. Parent surveys and feedback
indicated that parents feel that children know the school‘s expectations well and communication is clear.  We will focus
on areas in trust and powerful positive bystanders.  We will continue work to bring a sense of belonging and feeling safe
and valued.

We have and will continue to devise new programs to meet our individual student needs. These include:–

Highly successful Southern Cross University engineering days (2017 winners) and look at other ways we can link with
the university and other Science, Technology, Engineering and Mathematics (STEM) projects.

Art programs  for students demonstrating aptitude in this area, funded by P & C and a Bluegrass Festival arts grant
awarded to the school.

Continuing the highly successful Public Speaking Competition (our school runs First North Community of Schools
competition and received 100% very positive feedback.). We also had a Stage 3 finalist in the Lismore Competition.

The school maintaining  L3 school status as Literacy, Language and Learning in Early Stage One and Stage One (L3
and S1L3) continues to drive pleasing achievement by all students who participate in the program for 12 months or more,
showing relative and significant progress in reading levels, vocabulary and writing.

Trialling new Spelling Program adapted from Cardiff North Public School, “On Butterfly Wings” program. The Scope and
Sequence of this program is comprehensive and fits in with L3, S1L3 philosophy while enhancing writing and enabling
teachers to focus on improving the quality of students’ writing.

Surveys, observations and assessments of Stage 2 and 3 students reflected a negative mindset towards mathematics
which plays a major factor in hindering engagement and confidence in mathematical activities. The school has examined
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the continuum and adjusted accordingly to cohorts and individual needs to enhance current programs.

Staff attended Mathematics conference focusing on mathematical mindsets, collaborative problem solving. The school
will integrate YouCubed resources and activities and will research other methods and examine ‘What works best’ in other
schools to improve student outcomes.

EXCELLENCE IN TEACHING

In 2017 :

We increased our capacity to design Individual Educational Learning Plans with more sequential, achievable specific
short term goals.

We have increased our capacity to use other assessment tools to gauge student outcomes where results are not as
expected; utilising the Learning and Support Teacher (LaST) and standardised testing and specific goal orientated
assessment. Counsellor assessment and outside professionals and consultants also contribute to analysis and directions
to move forward.  Student achievement and progress is also monitored and plotted against the literacy and mathematics
continuums. We continue further professional training in this area.

NAPLAN value added data and individual goal achievements reflected our increasing success in adjusting teaching and
learning programs to cover outcomes not achieved in previous years.

In completing the trialling phase of the Spelling Mastery program, the following evidence was collated. Children’s
engagement was decreased and the program conflicted with L3 and L3S1 programs. The Spelling Mastery program was
also not being authentically implemented due to time restraints in covering all areas of literacy. Analysis showed while
student spelling ages were increasing against standardised tests, writing samples demonstrated students were not
transferring spelling strategies to other forms of writing.  In 2018, K–6 classes will begin trialling a new spelling program
and scope and sequence adapted from Cardiff North Public School.

Problem solving resources and teaching strategies were purchased and integrated into our Stage 3 mathematics
program.  These resources proved effective in developing students’ capacity to apply basic operations and strategies to
authentic problem solving activities.  This area is one of four main focuses in the 2018 strategic directions. 

EXCELLENCE IN LEADING

In moving towards Excelling status in this element of the school excellence framework, one staff member completed the
Proficient Teacher accreditation process and has mentored beginning teachers through the process.   With the return of
more permanent and long term temporary teachers in 2018, we will continue to build our capacity to successfully
complete the accreditation process, collating quality samples of Teaching and learning and registering professional
learning and research.

In 2017, the school continued to seek strategies to improve communication to our community and community of schools,
support teachers in their performance and development plans and improve targeted student outcomes and continue to
provide an array of enrichment opportunities for all students.

These included:–

Ensuring the newsletter and website calendar were current and emailing of termly calendar.

Class 2/3 trialled SeeSaw as a communication link between the teacher and home.  A number of parents thought this
tool was worthwhile, however the teacher found this began to impede on the children’s learning due to time taken to
provide communication.   In 2018, the school will look at Department of Education and Training (DET) approved tools for
specific purposes, such as Google Suite and Microsoft 365.

A group of parents requested Facebook be trialled to receive information in a faster and more accessible way.  A site
was trialled but was found to link to other sites and still enable people to share posts and photos.  Continual
management and monitoring of the site was another issue in relation to keeping the confidentiality of families and
keeping our children safe.  In 2018 the school will look at using communication application to send important and urgent
messages.                                                        .

Our school is currently expanding the use of Sentral and moving towards the complete changeover to LMBR  and SALM
over the next 3 years. The School Administration Manager and Principal received extensive training and relieving School
Administration Support Staff were also mentored and trained.  The systems themselves are complex in nature and many
elements are continually modified as implementation in a variety of educational settings.  Complete transition and
implementation will be a focus in the 2018 to 2020 School Management Plans.

Although we had a number of specific information evenings planned, not all of these were presented and we will continue
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to provide greater opportunities to inform and increase capacity of parents and community to assist students’ learning
and enhance programs.

Committees contributed to aspects of school planning, budgeting and programs.

The 2018 – 2020 plan will be simplified and will not include many of the ongoing programs and events that occur on an
annual basis unless there are significant changes to the way they are delivered and/ or improved.

High level of changes to staff due to leave and other factors beyond our control, contributed to a degree of dissatisfaction
with parents regarding continuity in programs.  All staff endeavoured to deliver high quality teaching programs that
catered for different ability levels and provided continuity and purposeful teaching and assessment cycles.  Wellbeing of
students, staff and community was the highest priority.

All staff contributed to continuity of school programs, systems and events by taking other roles and /or adaptations to
ensure students were not disadvantaged by circumstances that presented themselves in 2017.  At all times district
personnel and specialists and other relevant agencies were consulted in proactive planning, implementation and plan of
actions following up various events.

Our 2018 School Management Plan will also reflect NSW values and goals as well as identified needs from NAPLAN
results and other internal and external data collated.  All programs and major events are evaluated through feedback
data of cross sections of all school community stake holders and First North Community of Schools (FNCoS) community
stake holders. 

To date all feedback has been exceptionally positive with only minor adjustments required due to new people taking on
new roles this year.

The review and improvement of our Student Wellbeing and Discipline Policy addressed the needs of our students in
2017.  In recent years we have improved our wellbeing strategies and in 2016 achieved a status of 'Excelling" in this
area, however in relation to 2017 events,  we are again rebuilding resilience, trust and a sense of belonging for all
through proven strategies and implementing new initiatives in student directed  programs.

Externally recommended class structure and targeted programming in 2017 were not conducive to learning for a number
of students, leading to decreased engagement for a period of time, due to the diversity of ability and learning needs in
classroom. Fluidity in programs and strategies across classes alleviated this to some extent.

DIRECTIONS FOR 2018

We will return to class structures and programs that have repeatedly driven student engagement, progress and
aspirations. We have carefully examined student, staff and community feedback and analysed student performances to
trial new programs, adapt and improve other strategies in our continual endeavour to improve student outcomes.
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Strategic Direction 1

Clunes Public School is a collaborative, innovative learning community, as part of a larger community of schools

Purpose

To meet the continually changing needs of our students through:

Innovation, excellence and continuous improvement.

Building positive relationships and strong partnerships, between parents, students, staff and community, including our
Rivers P–12 community of schools.

Providing opportunities and pathways for every student to reach their full personal, educational and social potential.

Building strong links between Rivers Secondary schools and Primary Schools

Overall summary of progress

Maximum engagement in all opportunities offered by the learning community has been evident.  Our school and its
network of First North Community of Schools, The Rivers College and Southern Cross University continue
to provide students with a wide range of enrichment and extension activities.

Students  and parents report satisfaction with the transition to High School. The Rivers Secondary School College
continue to build strong links with its feeder Primary Schools. The number of students transitioning to Kadina Secondary
Campus has remained the same.

Staff  participation in collegiate meetings has varied due to training required to meet school management plan directions
and professional development plans.  Staff are required to participated in continued training to maintain the school's 'L3'
status. 

Survey data indicates high satisfaction in the majority of aspects of school life including  targeted areas for development
and improvement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Maximum  engagement in all
opportunities offered by the
learning community

A  greater number of students will
be willing to participate in a wide
range of  activities.

Students  and parents report
satisfaction with the transition to
High School.

Staff  participation in collegiate
meetings is increased. The
leadership of these  meetings is
developed. More staff members
are willing to lead this learning

Survey  data indicates high
satisfaction in all aspects of
school life including  targeted
areas for development and
improvement

Student  participation and

All student resources,
programs and event are
subsidised.

The school also provides
hospitality for numerous
community and school
events and collegial training
throughout the year.

$800

Our strategic direction of being a collaborative and
innovative community has been achieved through
the engaging and challenging array of events and
program enjoyed by our students throughout the
year.

Although we are a small school we ensure we do
this by quality teaching and innovative programs in
the classroom as well as connecting with our
community of schools, the Rivers schools, Southern
Cross University and other agencies in our area
such as the Northern Star to participate in
Education in Newspapers.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

targeted outcomes of Community
of School events and programs

Our strategic direction of being a collaborative and
innovative community has been achieved through
the engaging and challenging array of events and
program enjoyed by our students throughout the
year.

Although we are a small school we ensure we do
this by quality teaching and innovative programs in
the classroom as well as connecting with our
community of schools, the Rivers schools, Southern
Cross University and other agencies in our area
such as the Northern Star to participate in
Education in Newspapers.

Next Steps

Clunes will continue to engage in STEM activities linked with the Southern Cross University.  We will also look at greater
engagement and inspiring, purposeful learning with project based learning and other peer led activities in the new year.

Clunes PS will also look at an art program using the arts grant awarded to the P & C by the Bluegrass festival.

We will begin with an internal program offered to selected students and expand to our Community of Schools in 2019
and beyond.
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Strategic Direction 2

Quality Educational and Learning Practices.

Purpose

To ensure a quality continuum of learning for our students through:

Outstanding pedagogy and strong leadership

Innovation, excellence and continuous improvement

Expectations of high standards and strong values

Professional learning and shared practice

Purposeful and inspired learning

Overall summary of progress

All staff exceeded professional training sessions expected this year.  The majority of PL focused on addressing specific
needs that arose within the school in 2017 and understanding of new mandatory systems being introduced at the end of
2017.   P & C meetings, newsletters and other correspondence regularly  provided information on new administration and
communication systems and there was an expected increase in attendance of P & C meeting for a period of time.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teachers know their subject
content and how to teach that
content to their students.

Teachers know their students and
how they learn

Teachers plan, assess and report
for effective learning

Teachers communicate
effectively with their students

Teachers create and maintain
safe and challenging learning
environments through the use of
classroom management skills

Teachers continually improve
their professional knowledge and
practice

Teachers are actively engaged
members of their profession and
the wider community

 • Quality Teaching,
Successful Students
(QTSS)
 •              Outcomes 2017 
 • Total Staff PL –$24 100
 • Total ILP Release –
$5000
 • Targeted Student Support
Meetings – $2250

Teachers have indicated confidence in English,
however, evaluation shows that while spelling skills
progress for individuals are at or exceed expected
levels in the majority of students, Students are
disengaging with the Spelling Mastery Program.
The program also appears to be in conflict with the
L3 philosophy..   Students also need to
demonstrate a much greater application of these
skills to other forms of writing.

All staff exceeded PL sessions expected this year.
The majority of PL focused on addressing specific
needs that arose within the school in 2017 and
understanding of new mandatory systems being
introduced at the end of 2017. SLSOs received
training and mentoring in assisting teachers deliver
specialised programs and strategies for individual
students. SAM and Principal completed all available
training and will continue to be trained in 2018 while
instilling succession plans by providing training and
mentoring to staff in relieving positions. P & C
members exceeded the goal of 40% during several
specific meetings but did not continue this on a
regular basis. P & C meetings and newsletters and
other correspondence, regularly  provided
information on new administration and
communication systems.                              

                                            

Analysis of comprehensive
assessment data which
demonstrates increased
individual progress in targeted

NESA

Mentoring within school

Regular and relevant analysis of data was
completed throughout the year. 

All events received positive feedback throughout
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

areas.

Achievementof stage level and
beyond stage level outcomes and
indicators in all Keylearning
areas.

School community satisfaction
evident in annual surveys  and
ongoing evaluation tools.

Staff working towards
Accreditation

the year.

All relevent teachers have successfully completed
process.

Tracking of student achievement
including student progression
through literacy continuumin
clusters and North Coast
Numeracy Scope and Continuum

Sentral Continuum tracker,
PLAN & Naplan Smart Data

Regular and relevant analysis of data was
completed throughout the year. 

Next Steps

All teaching staff have attained and are demonstrating proficient teacher status according to the Professional Teaching
Standards and some teachers are aspiring to higher levels of accreditation status.  Staff participating in the accreditation
process to attain proficient teacher either as a  beginning teacher or in maintenance phase or aspiring to higher
accreditation are engaged in the process, logging hours and collecting quality samples towards accreditation.
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Strategic Direction 3

Success for all our students as learners, leaders and citizens

Purpose

To develop successful learners and confident, well–rounded, creative individuals with a strong sense of self through:

Orderly, well disciplined, safe and nurturing environment

Citizenship and values continuum and student leadership programs

Highly effective coordinated pastoral care programs

Providing opportunities and pathways for every student to reach their full personal, educational and social potential

Purposeful and inspired learning

Overall summary of progress

In 2017, the school continued to seek strategies to improve communication to our community and community of schools,
support teachers in their performance and development plans and improve targeted student outcomes and continue to
provide an array of enrichment opportunities for all students.

All staff endeavoured to deliver high quality teaching programs that catering for different ability levels and provided
continuity and purposeful teaching and assessment cycles.  Wellbeing of students, staff and community was the highest
priority.

All staff contributed to continuity of school programs, systems and events by taking other roles and /or adaptation to
ensure students were not disadvantaged by circumstances that presented themselves in 2017.  At all times district
personnel and specialists and other relevant agencies were continually consulted in proactive planning, implementation
and plan of actions following up various events.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Explicit assessment that
provides  evidence of
improvement and high standards
in targeted areas

Student engagement and
satisfaction gauged in surveys
and products

Regular student self evaluation
tools and opportunities

TOTAL SPENDING :
Mathematics & Literacy e
programs subsidisation total
– $1000 2 Smart TVs –
$1500 Student
Achievement total – $600
Cultural perspectives art
project Total – $2100

Policies and systems communicated. PSC program
not completed.             Outcomes 2017 Student
evaluation data demonstrates greater engagement,
perception of purposeful learning. Student progress
and achievements meet expectations for each child
at their relevant ability. Greater individualised
learning. High Expectations communicated and
quality work and application acknowledged and
displayed. Purposeful programs Greater access to
technology at appropriate rate of learning and
ability.

Next Steps

The school has embedded and explicit systems for collaboration, classroom observation, the modelling of effective
practice and feedback to drive and sustain ongoing, school–wide improvement in teaching practice and student
outcomes.

Rebuild a strong sense of belonging and increase skills in resilience and positive relationships through promotion of
values and expectations and social skills and student leadership programs.

Build stronger links between home and school by building parents' and carers' capacity to support student progress and
learning through greater understanding of what happens in the classroom in key learning areas.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Literacy and Numeracy
resources.

Equipment, resources,
instruments and other
materials related to
programs such as music,
costumes, props and .
swimming programs.

 • Aboriginal background
loading ($569.00)

All Aboriginal students have capacity to
participate in any programs such as sport and
creative and performing arts.  This was
maximised by close communication and
consultation between all relevant parties
through funding facilitating this.

English language proficiency KLA integrated resources
and Quality teaching
practices implemented in
working towards students
achieving expected literacy
levels set through
standardised assessment
and state standards or
achievement of specific
individualised goals set,
demonstrating valued
added growth in students.

New resources trialled enabled students to
achieve greater understanding through child
centred, collaborative self discovery learning.
Students demonstrated a deeper
understanding of events through investigating
the perspectives and driving reasons for
historical events and geographical and human
relationships. Reciprocal literacy resources
also enables students to take greater
responsibility for their learning and build
capacity in the various collaborative learner
roles. Student's reading levels and
comprehension skills also reflective improved
student outcomes.

Low level adjustment for disability Professional learning
driving explicit, sequential
learning plans with specific
achievable goals and
purposeful strategies to
achieve goals.

Review of the school
Wellbeing and Discipline
Policy and the programs
and strategies that support
this.

 • Low level adjustment for
disability ($3 289.00)
 • Aboriginal background
loading ($1 000.00)
 •  ($0.00)

Our learning and support team worked closely
with class teachers, family and students, to
design Individual Learning Plans with
achievable goals and  explicit strategies to
achieve milestones. Classroom and
playground programs continued to promote
inclusivity, fun and fairness.  While building
resilience, confidence and a sense of
belonging.

Some Stage 3 students communicated a
sense of unfairness related to focus on
students  with major needs and how this
impacted on their own learning and
wellbeing.   Students provided with "Values"
programs and access to counselling  to create
informed perceptions, however, sensitivities
and confidentiality  hindered developing
students' capacity to understand specific
strategies and systems.

Quality Teaching, Successful
Students (QTSS)

All teachers completed
extensive training in
Individual Learning plan
and goal setting as
recommended by an
external review panel.
(Recommendations differed
from 2016 DET School Self
Assessment Evaluation
Panel Report statements,
however the
recommendations were 
implemented.)

Teachers and SASS staff were well supported
with any training requirements in either
curriculum delivery and Professional
Development Plans which aligned with our
school management plan.  We also engaged
in comprehensive professional
learning recommended at the end of 2016.
SASS and Executive also participated in
training in DET initiatives in administration
systems. This training is not finite and will be
required in 2018 and beyond as the school
expands it utilization of the Learning
Management and Business Reform (LMBR),
Literacy, Language and Learning in Early
Stage One and Stage One. The school
continues to build in sustainable

Printed on: 15 March, 2018Page 12 of 19 Clunes Public School 1574 (2017)



Quality Teaching, Successful
Students (QTSS)

All teachers completed
extensive training in
Individual Learning plan
and goal setting as
recommended by an
external review panel.
(Recommendations differed
from 2016 DET School Self
Assessment Evaluation
Panel Report statements,
however the
recommendations were 
implemented.)

implementation with the continued training
and mentoring of other staff.

Socio–economic background Funding or subsidisation of
resources, technology,
programs, special events
and excursions in all Key
Learning Areas.

No child is denied access to  resources,
programs and activities including
technology, major sporting excursions or
school excursions due to financial problems.
Many students were able to participate in
costly programs due to social – economic
funding, school and P & C financial support
and community fund raising.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 54 50 47 52

Girls 41 34 40 33

Several students left the school in 2017 in direct
response to a situation.  The school immediately
implemented strategies to again build confidence, trust
and high expectations once the situation had been
resolved.  Many parents have also communicated their
support for the new year as we again provide an
educational setting that nurtures the whole child and
instils a sense of being  safe, valued, engaged and
inspired.

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.1 94.3 97.1 93.1

1 92.4 94.1 93.5 93.5

2 92.6 93.7 95.1 91.9

3 93.5 94.3 93.5 93.9

4 92.6 91.8 94.9 90.7

5 96.3 95.5 94.7 91.2

6 96.1 96.7 95.8 92.8

All Years 93.6 94.1 94.9 92.3

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Our school regular communicates the importance of
regular and punctual attendance.   Parents must
provide the school with justifiable reasons for absence
as stated in DET policy. Parents are notified in writing

on a weekly basis regarding any absences which
require a written response.  Parents and carers will also
engage in discussions with the school if there is a high
level of absenteeism or repeated incidents where the
child is arriving late or leaving school early.  Where
extended leave is necessitated, parents and carers will
seek permission from the Principal and seek relevant
work from the class teacher where appropriate.

Should there be consistent or high absenteeism without
justification, our school follows DET procedures and
policies which include the  role of a home liaison officer
to support children regularly attend school.

Class sizes

Class Total

K-1 LM 18

2-3 MS 23

3-4-5 R 27

5-6 MS 24

Structure of classes

Clunes Public School implemented external
recommendations on class structures last year.  These
weren't as successful as suggested, requiring
adjustments in class structures to better cater for our
students' needs and wellbeing in Semester Two.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 3.4

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 0.2

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.51

Other Positions 0

*Full Time Equivalent
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Workforce retention

Clunes Public School had a permanent teacher and a
temporary teacher retire in Semester One.  The school
also had an additional teacher and SLSO appointed to
the school to assist with specific student needs.  One
teacher participated in a twelve month exchange
program and will return in 2018.  Several  staff took
extended leave due to circumstances and this created
an extraordinary situation of a number of changes in
temporary and casual teachers.  The school is awaiting
the appointment of a permanent classroom teacher.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Malcolm Sky who was a targeted graduate has now
completed his accreditation at proficient teacher status.

Other temporary teachers are currently working through
the accreditation process and in 2018 all pre–2004
teachers will participate in proficient teacher or higher
level accreditation maintenance process .

Our school is an "L3" school which means our Early
Stage One and Stage One staff participate in continued
training in the Literacy, Language and Learning (L3 &
S1L3) program.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Our school provided significant subsidisation of all
resources, texts, programs and events to ensure
access to all students.  The school also provides an
extensive range of enrichment opportunities in
academics, wellbeing, creative, performing arts and
sport.

The school also holds funds for the Far North Coast
Creative Arts camp and the Artsmart  program.

The school and P & C purchased Smart Interactive
Televisions for every classroom.

Administration and wellbeing system, Sentral, incurs a
cost of $1700 per annum and Mathletics and Reading
Eggspress e–programs incur a subscription of $3000
per annum with students asked to incur part cost to
this.

Our school also contributed to significant amounts of
professional training for School administration staff and
management to implement the DET initiatives such as
Learning Management and Business Reform (LMBR). 
The school also implemented succession plans with
other staff being mentored and trained in new
initiatives.

The financial statement was current in August
2017 therefore  all transitions for Semester Two have
not been included in this statement
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Receipts $

Balance brought forward 118,626

Global funds 146,922

Tied funds 133,897

School & community sources 39,120

Interest 1,645

Trust receipts 7,511

Canteen 0

Total Receipts 329,096

Payments

Teaching & learning

Key Learning Areas 23,864

Excursions 124

Extracurricular dissections 12,306

Library 871

Training & Development 1,728

Tied Funds Payments 82,198

Short Term Relief 31,347

Administration & Office 56,149

Canteen Payments 0

Utilities 22,421

Maintenance 3,959

Trust Payments 9,555

Capital Programs 0

Total Payments 244,522

Balance carried forward 203,200

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 248,819

Appropriation 227,730

Sale of Goods and Services 661

Grants and Contributions 20,240

Gain and Loss 0

Other Revenue 0

Investment Income 189

Expenses -96,524

Recurrent Expenses -96,524

Employee Related -55,185

Operating Expenses -41,340

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

152,295

Balance Carried Forward 152,295

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 745,928

Base Per Capita 13,296

Base Location 6,636

Other Base 725,997

Equity Total 35,437

Equity Aboriginal 3,069

Equity Socio economic 4,760

Equity Language 719

Equity Disability 26,889

Targeted Total 0

Other Total 40,524

Grand Total 821,889

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

L3 pedagogy continues to promote pleasing
individualised learning with 75% of  Kindergarten
students performing at or exceeding expected literacy
levels.  Students who are at or slightly below expected
levels will participate in the successful, evidence based
Reading Recovery program to boost their literacy skills.

S1L3 pedagogy has also promoted solid progress of
literacy levels in Stage One with 82% of Year One
students reaching or exceeding expected literacy levels
and 68% Year Two students reaching or exceeding
expected literacy levels.  All students have reached
specific individualised literacy skill goals.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2017, our Year 3 results in NAPLAN reflect the
positive impact of Literacy, Learning and
Language, (L3) and Stage One Literacy, Learning and
Language ( S1L3), Reading Recovery.

In Writing, 83% performed in the top 4,5 and 6 bands,
above state average.

In Spelling 78% performed in the top 4,5 and 6 bands,
above state average. 

In Grammar and Punctuation, 79% performed in the top
5 and 6 bands, above state average.

In Reading, 58% performed in the top 5 and 6 bands,
above state average.  In numeracy, 42% performed in
the top 6 band, above state average, with 83%
performing in the top 4,5 and 6 bands, above state
average.   Students on Individual Education Plans also
showed steady progress, achieving set goals.

In 2017, our Year 5 results were slightly below state
average in a number of areas. However, when
the valued added growth of our individual students
between Year 3 and Year 5, was analysed it reflected
pleasing progress for the majority and demonstrated
growth appropriate to individual learning and needs. 
Deeper analysis of the following results which are
specific to 2017  were completed and can be attributed
to specific factors.

In Writing, 25% demonstrated above expected growth
in performance with 60% showing minimal or below
expected growth. 

In Grammar and Punctuation, 60% of students were
above expected growth in performance with 30%
slightly below expected growth.

In Spelling, 60% of students were above expected
growth in performance with 50% slightly below
expected growth.

In Reading 75% of students were above expected
growth in performance with 25% slightly below
expected growth.

In Numeracy 50% of students were above expected
growth with 50% slightly below expected growth.

The above information includes students on
Individualised Education Plans.

In 2017, our Year 3 results in NAPLAN reflect the
positive impact Tens  and other Numeracy Program
implementation.

In numeracy, 42% performed in the top 6 band, above
state average, with 83% performing in the top 4, 5 and
6 bands, above state average.   Students on Individual
Education Plans also showed steady progress,
achieving set goals.

In 2017, our Year 5 results were slightly below state
average in a number of areas. However, when
the valued added growth of our individual students
between Year 3 and Year 5 was analysed, it reflected
pleasing progress for the majority and demonstrated
growth appropriate to individual learning and needs. 
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In Numeracy 50% of students were above expected
growth with 50% slightly below expected growth.

The above information includes students on
Individualised Education Plans.

Deeper analysis of the following results which are
specific to 2017  were completed and can be attributed
to specific factors.

In 2018 a strong focus will be placed on mindsets in
numeracy as students' attitudes towards and
confidence in selecting appropriate strategies in
problem solving is a major factor.  In 2017 we began to
increase the understanding of students in linking basic
calculations and a diverse range of strategies to
authentic problem solving.   In 2018 we are teaching
specific mindsets and building students' problem
solving capacities.

Parent/caregiver, student, teacher
satisfaction

Student surveys and feedback demonstrated high
satisfaction in the array of activities in enrichment
programs to cater for different interests and skills.

Stage 2 and Stage 3 student feedback in relation to
certain programs and strategies such as spelling,
problem solving and Dojo reward systems have been
acknowledged and will be acted upon in the new year
with new spelling programs,  new mathematical
mindset and collaborative problem solving programs
and continuation of the Wellbeing and Reward systems.
children understand well and positively respond to.

Parent and community member meetings were held
with discussions around consistency in approaches to
wellbeing and the reassurance of class structures
returning to those proven and successful structures in
previous year.

A small group of parents in Stage 2 indicated they
perceived students could have participated in further
challenging and extension programs rather than the
extensive wellbeing and social skills programs
implemented.

A large number of parents voiced their support and
trust in our school and their confidence that the school
was professional and nurturing throughout the year.

Some parents voiced interest in DET policies,
procedures and communication on particular issues
that directly impacted upon their children.  DET and
school policies and procedures were made available to
any interested parties.

Staff continued to work through consultative and
support systems to provide wellbeing strategies to all
school community members.  Staff feedback stated a
sense of strong support within the school.  All indicated
some level of dissatisfaction in other support and

systems. 

All staff expressed their appreciation for the trust and
support of the school community.

 

Policy requirements

Aboriginal education

Our school continues to build strong links with the
traditional owners of the land, the Wijabul people and
other people of Bundjulang nation.

Our Aboriginal teacher, Mr Malcolm Sky continues to
teach language, song and dance to our Stage One
students.  Our school continues to work closely with
Ngunya Jarjum Aboriginal Child and Family Network,
providing support and direction for Aboriginal students
and workshops in dance and culture for all K–6
students.  Our local Aboriginal families are
also consulted in any programs that may be
implemented to ensure our Aboriginal students have a
strong sense of identity and Aboriginal Perspectives
play an important part in all education.

Our school dedicates a week of learning activities and
celebration for NAIDOC and recognition of
Reconciliation and ensures Aboriginal Perspectives are
integrated to all Key Learning Areas.  Our school also
provides tutoring in Multilit, TEN and L3/S1L3
initiatives.

All staff follow Aboriginal Education Policy and
Protocols.
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Multicultural and anti-racism education

Mr Sky took on the role of Anti Racism Officer with
other staff seeking to be trained in the future.  In 2017
our school again completed the review, updating and
improvement of our Student Wellbeing, Discipline
Policy and continued to implement the Anti Bullying
Policy.  Our school takes all reasonable steps to
prevent racism and bullying of any minority groups.  It
promotes and embeds a culture of inclusiveness
and celebrates diversity.

Multiculturalism is interwoven into aspects of education
to ensure students are well informed and develop their
understanding and ability to contribute as global
citizens.  All students are strongly encouraged to share
their culture with fellow students.

Indonesian language and culture is also taught to all
K–6 students and this continues to enhance Asian
perspectives and Multicultural education in our school.

This year Mrs Henderson engaged all students in a
multicultural art program in which large murals
depicting various aspects of multiculturalism were
painted and displayed in our hall.

Other school programs

Clunes Public School continues to have outstanding
engagement in other Key Learning Areas with an
increasing band/ music program – 40 students in band
and tuition.

Our choir has increased to 30 students; a 300%
increase to previous years.   Our dance group
continues to receive great accolades from the Far North
Coast Performing Arts Festival, other schools and the
general public.

In sport, several students competed at regional and
state level both individually in athletics and as part of
PSSA regional and state soccer, hockey and cricket .
Our school was Small Schools State Football finalists 2
years in a row.

Our Stage 3 students were Engineering Day winners
for district two years in a row, with the 2016 win being a
combined schools team and in 2017 as an independent
Clunes Public School team.

Stage 3 also participated in the Education in
Newspapers program, producing a full page of news
reports and photos celebrating activities and
achievements at Clunes Public School.
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