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Introduction

The Annual Report for 2017 is provided to the community of Clovelly Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Natalie Hurd

Principal (Relieving)

School contact details

Clovelly Public School
Arden St
Waverley, 2024
www.clovelly-p.schools.nsw.edu.au
clovelly-p.School@det.nsw.edu.au
9665 6710

Message from the Principal

It was with great enthusiasm that I began as Clovelly Public School’s Relieving Principal at the beginning of Term 2 this
year and it continues to be a privilege to lead the school community.

2017 was a year of continued growth and achievement for the school with a large focus being had this year on teacher
professional learning, through the employment of an Instructional Leader. This school–funded position was established
to assist in developing collaborative teaching and learning planning practices and the implementation of evidence based
teaching methods in Literacy and Numeracy consistently across all classrooms in the school.

At the end of Term 1, the school was selected to participate in an External Validation process to undertake an extensive
self–assessment measured against the School Excellence Framework. This process enabled staff to work collaboratively
over Terms 2 ,3 and 4 to collect evidence and analyse data to determine where our school was positioned in the
domains of Learning, Teaching and Leading. Our External Validation submission received great accolades from the
panel and enabled us to further identify key directions for our 2018–2020 School Plan and areas for further growth
towards becoming a School of Excellence.

Our students continue to have fantastic learning opportunities due to the efforts of a dedicated team of teaching staff and
I would like to acknowledge their efforts and commend them for their commitment and the high expectations they have to
their work. I would also like to recognise an equally committed team of administrative and support staff who continue to
go above and beyond to assist the staff and students at Clovelly. A school relies on a strong partnership with the parent
community and I am very appreciative of the parent volunteers who give up their time to contribute to our school in so
many ways.

I am extremely proud of the students at Clovelly Public School and the achievements they have made. In 2018 we will
continue to build on and strengthen all the wonderful opportunities that our school has to offer, to support our students.
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School background

School vision statement

To develop confident, successful and passionate learners who are respectful, resilient and motivated.

School context

Clovelly Public School is a large primary school situated in Sydney’s Eastern Suburbs with an enrolment of 597 students.
A dedicated and collaborative staff with a range of experience and expertise deliver quality teaching and learning
programs. The school offers a wide curriculum including debating, public speaking, dance, drama, languages and sport.
In addition, we provide a range of extra–curricular activities including Band, Code Club, Reading Club, Gardening Club,
Choir and The Newsroom which expand our student’s interests and enhance their knowledge of the world around them.
We have an active and knowledgeable community which combines to form a support network for its students in their
learning, academically as well as socially and emotionally. Clovelly Public School is a Positive Behaviour for Learning
school based on our core values of Respect, Responsibility and Learning. These core values underpin our collaborative
planning for all teaching and learning programs. We put all students at the centre of the decisions we make, and the
actions we take as educators are based on the individual needs of the students in our care. Clovelly Public School has a
passionate and hard–working team of teaching and non–teaching staff who offer a diversity of knowledge, experience
and expertise ensuring that our students can 'Aim High' through challenge and opportunity as our school logo and motto
state. We are very proud of our students, their achievements, their high standards for learning and success and the fact
that they are wonderful ambassadors for public education and for Clovelly Public School.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this self–assessment process indicated that in the School Excellence Framework (SEF) domain of
Learning, overall we rated as Delivering.  Specifically, we rated as Delivering in Learning Culture, Wellbeing and
Curriculum and Learning elements. We rated as Sustaining and Growing in Assessment and Reporting. As a school, we
are Working Towards Delivering on School Performance Measures. Evidence Sets 1 (Learning Support and Transitions),
Evidence Set 2 (PB4L) and Evidence Set 8 (Aboriginal Education) highlight the degree to which Clovelly PS is
strengthening programs, processes and procedures to instil deep engagement and learning in each classroom, for each
student, and explicitly teaching expectations of behaviour in all school settings. These three evidence sets also
demonstrate the way Clovelly PS enhances student wellbeing by encouraging students to develop appropriate
behaviours, attitudes and expectations and also identify and respect cultural identity. The successful transition programs
Clovelly PS has operating both into and out of the school, and the significant extra–curricular learning opportunities that
are provided to enhance student development can be seen in Evidence Set 1 (Learning Support and Transitions), 
Evidence Set 6 (Effective Classroom Practice) and Evidence Set 7 (Extra–curricular). These sets also demonstrate
teachers’ ability to differentiate curriculum and meet the needs of individual students. The school’s ability to collect,
analyse and report on student performance, whilst providing detailed information about student achievement to parents
can be seen in Evidence Set 5 (Assessment and Reporting). This set of evidence further demonstrates our students’
ability to reflect on their own learning and the way in which the school has provided parents with an understanding of
what their children are currently learning and what comes next, through our improved communication and reporting
processes. The ongoing commitment of the school towards improving student performance measures through teacher
professional learning and a collaborative approach to achieving expected growth and value–added results consistently
and for our students, is highlighted in Evidence Set 3 (Literacy).

The results of this self–assessment process indicated that in the School Excellence Framework (SEF) domain of
Teaching, overall we rated as Delivering. Specifically we rated as Delivering in Effective Classroom Practice, Data
Skills and Use, Learning and Development and Professional Standards. We rated as Sustaining and Growing in
Collaborative Practice. Evidence Set 6 (Effective Classroom Practice) highlights the commitment shown by the Clovelly
PS staff to implement effective teaching methods by continually reviewing and revising teaching and learning programs.
Teachers collaborate regularly to improve whole school and individual class programs, and engage in weekly practices
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and annual performance and development processes which allow them to receive and provide constructive feedback
from peers and school leaders. As can be seen in Evidence Set 6 (Effective Classroom Practice), Evidence Set 7
(Extra–curricular) and Evidence Set 8 (Aboriginal Education), the staff at Clovelly PS are committed to their ongoing
development as part of the teaching profession and have developed a deeper understanding of their role in implementing
professional standards and curriculum requirements. Evidence Set 1 (Learning Support and Transitions) and Evidence
Set 5 (Assessment and Reporting) highlight the focus we have had at Clovelly PS on building staff capacity in analysing
and interpreting student assessment performance data to understand the current and future learning needs of our
students. These sets also demonstrate the improvements made in providing our parent community with more specific
individual student achievement data on a more regular basis, and the ways in which the school leadership team regularly
use data to inform school planning and decisions. The processes Clovelly PS has in place to support the performance
and development of our teachers at all levels of their career can be seen in Evidence Set 3 (Literacy). Beginning and
early career teachers are provided with targeted mentoring and support and aspiring leaders are provided with
opportunities  to engage in leadership development sessions.Teacher professional learning through the Instructional
Leader this year has targeted our school priorities and assisted all teachers to plan for and implement quality evidence
based Literacy and Numeracy teaching and learning practices in their classrooms.

The results of this self–assessment process indicated that in the School Excellence Framework (SEF) domain of
Leading, overall we rated as Sustaining and Growing. Specifically we rated as Sustaining and Growing in Leadership,
School Resources and Management Practices and Processes. We rated as Delivering in School
Planning,Implementation and Reporting. Evidence Set 3 (Literacy),Evidence Set 4 (Student Leadership), Evidence Set 7
(Extra–curricular)and Evidence Set 8 (Aboriginal Education) provide evidence the school leadership team at Clovelly PS
support a culture of high expectations and more recently have had a strong focus on soliciting and addressing feedback
on school performance in all areas by staff, students and the wider community. The school prioritises leadership
development in its students and staff and has worked hard to promote succession planning through the strategies and
structures that have been developed and put in place. The entire school community are welcomed and engaged in all
opportunities in the development of the vision,values and purpose of the school with the overall aim of achieving
identified improvements for our students and school. Our planning and implementation processes are detailed and
responsive to the changing needs of our staff, students and parent community at all times throughout the year, and this is
evidenced in Evidence Set 2 (PB4L) and Evidence Set 8 (Aboriginal Education).  Evidence Set 3 (Literacy) and Evidence
Set 7 (Extra–curricular) highlight the impact made with strategic financial management in being able to hire an
Instructional Leader to assist in supporting curriculum provision and ensuring our teachers have access to additional
mentoring and support in implementing quality evidenced based practices in their classrooms. In a large school, we have
ensured our physical learning spaces are used flexibly at all times of the school day and that our resources to support
student learning are of high quality and accessible to all our students and teachers. Evidence Set 2 (PB4L) and Evidence
Set 7 (Extra–curricular) highlight the significant management systems and processes that are in place to ensure ongoing
school improvement.The leadership team communicates clearly about school priorities and practices to the community
and there are numerous embedded ongoing opportunities for students and the community to provide constructive
feedback on what is working and what aspects they would like to see further improvements made. As is evidenced in our
entire external validation submission, strengthening parental engagement in all aspects of their child’s educational
journey has been a priority for the school as we are well aware that parents and the school working together in
partnership will result in the greatest learning outcomes for all students.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

To view our Evidence Sets submitted as part of this External Validation process please contact the school office.
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To develop creative, future focused learners who reach their potential, are passionate about learning and intrinsically
motivated through teaching programs that are individualised and innovative.

Overall summary of progress

All teachers are committed to identifying, understanding and implementing the most effective teaching methods, in order
to develop the skills of our students to think deeply, creatively and critically within literacy. The whole school focused on
delivering differentiated teaching of writing in ways that are imaginative, creative, critical, expressive and reflective. Staff
continued to collect a range of data and collaboratively analysed results to check student progress, which was used to
inform future teaching and learning cycles. The explicit teaching of spelling focused on embedding the Soundwaves
program, a phonemic based approach, which has allowed the school to build students’ success in Spelling
from Kindergarten to Year 6. The Literacy Committee completed an audit of literacy teaching resources available and
using funds provided by the P&C, purchased appropriate stage based literacy kits.

In the area of Numeracy, a consistent whole school approach (A Learning Place, A Teaching Place) to the teaching of
Mathematics was employed to ensure consistency in teaching and learning. The majority of staff (95.7% as per an
internal staff survey) felt that the implementation of this program was appropriate to students with higher levels of
engagement reported. From this, all stages collaboratively planned and programmed daily teaching lessons with
formative and summative assessments embedded.  Staff were up–skilled in the construction of Mathematics rubrics to
ensure reliability of teacher judgment in grading. The Numeracy Committee completed an audit of numeracy teaching
resources available and using funds provided by the P&C, purchased appropriate stage based numeracy kits for every
class with further stage resource tubs provided. Communication with parents was strengthened through a’ Parents in
Partnership’ numeracy information evening where it was communicated the 'how' and 'why' numeracy is taught as it is at
the school, along with the expected stage levels of achievement.

Students are actively engaged in their learning through using future–focused, Project Based Learning programs. Parents,
carers and the wider–community, are encouraged to participate in student learning, as well as share their own personal
experiences and expertise which enhances engagement. Teachers designed projects that were cross–curricular,
embedding national curriculum outcomes into programming. Students were provided the opportunities to develop skills in
creativity and innovation, critical thinking and problem solving, and communication and collaboration. Project Based
Learning was celebrated during Education Week across K–6, with a variety of presentations, including cross–stage
collaboration.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improve the number of students
in the top 2 bands in the Year 5
NAPLAN writing test from 17.1%
to 35% by 2017

$15 000

plus $10 000 from P & C
toward Literacy Resources

Analysis of 2017 NAPLAN results show: 38.4% of
Year 5 students in the top two bands in writing, a
growth of 21.3% from the 2014 benchmark data.

Improve the number of students
in the top 2 bands in the Year 5
NAPLAN numeracy test from
34.2% to 50% by 2017

$15 000

plus $10 000 from P & C
toward Numeracy resources

Analysis of 2017 NAPLAN results show: 46.6% of
Year 5 students in the top two bands in numeracy,
a growth of 12.4% from the 2014 benchmark data.

Student work samples
demonstrate improved 21st
century learning skills (creativity,
problem solving, technology,
feedback and reflection).

$10 000 Student Project Based Learning K–6 showed
greater evidence of future–focused skills being
used. Students also demonstrated a greater ability
to self–reflect on their learning with the setting of
their own individual goals in literacy and numeracy
and the practice of student–led reporting.

Next Steps
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As a result of our external validation process, Strategic Direction Action Groups for the 2018–2020 School plan will focus
on key elements for each of the three domains (Learning, Teaching and Leading) with a specific focus on key themes of
identified need within each. These key themes within each of the elements were identified after matching the SEF 2 to
our on balance judgements of our achievements against SEF 1.  Over the next three years Action Teams will develop
and continually monitor specific milestone documents to guide our progress. The leadership team feels these school
determined next steps should be Clovelly Public School's focus in our aim to become a future school of excellence in all
areas. 
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Strategic Direction 2

Quality Leadership

Purpose

To develop confident and successful individuals who are resilient and encouraged to take risks by building leadership
capacity across the school in quality learning environments.

Overall summary of progress

For the Strategic Direction ‘Quality Leadership’, a broader range of opportunities were provided to students and staff to
develop their leadership skills through a variety of means, central to school capacity building.

For students, a reinvigorated Student Representative Council, Year 6 Playground Friends, Reading Buddy Program,
Year 5 Leadership Development Program and new Year 6 Leaders election process were implemented to provide
opportunities for students to take a more active role representing their cohort, mentor other students within the school
and explicitly develop leadership skills through in class programs and a more comprehensive election process.

For staff, succession planning, distributed leadership and opportunities to lead whole school Professional Development
best allowed opportunities to build capacity. Executive staffs' leadership of learning was also developed through
up–skilling in curriculum and content delivery knowledge and gaining a deeper understanding of best practice through
professional collegial discusions. Teaching staff lead Action Teams to address the Strategic Directions and presented
during whole staff Teacher Professional Learning weekly on Tuesday afternoons on a range of topics (including Effective
and Meaningful Implementation of ICT, Mindfulness, Mathematics Assessment, Writing, and Positive Behaviour for
Learning), whilst also presenting to the parent body in evening workshops and information sessions. Staff continued to
work collaboratively to plan high quality units of work led by the school’s leadership team. Aspiring school leaders
participated in a weekly Aspiring Leaders workshop with the Deputy Principal in Term 4.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved ‘Business Intelligence’
and ‘Centre for Educational
Statisitics and Evaluation’ results

$0 Senior Executive trained in new Scout system
replacing Business Intelligence. CESE documents
including "What works best" incorporated into
Professional learning sessions.

Teachers and leaders provide
explicit, specific and timely
formative feedback to students
and staff on how to improve

$5 000 Whole staff professional learning on Visible
Learning strategies, including incorporating
Learning Intentions, Success Criteria and data walls
into effective classroom practices. Feedback was
provided to staff through teaching and learning
programming checklist feedback and growth
coaching in professional development discussions.

Improved leadership capacity for
all groups within the school
including staff, students, parents
and the community.

$10 000 A number of new leadership initiatives implemented
for students and staff this year have improved
leadership capacity across the school – see details
above.

Next Steps

As a result of our external validation process, Strategic Direction Action Groups for the 2018–2020 School plan will focus
on  key elements for each of the three domains (Learning, Teaching and Leading) with a specific focus on key themes of
identified need within each. These key themes within each of the elements were identified after matching the SEF 2 to
our on balance judgements of our achievements against SEF 1.  Over the next three years Action Teams will develop
and continually monitor specific milestone documents to guide our progress. The leadership team feels these school
determined next steps should be Clovelly Public School's focus in our aim to become a future school of excellence in all
areas. 
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Strategic Direction 3

Quality Relationships

Purpose

To develop active and informed citizens who are respectful, supportive, caring and act ethically with strong connections
to their local and wider community.

Overall summary of progress

For the Strategic Direction 'Quality Relationships' the school has a focus on building positive, respectful relationships
where students are taught to take responsibility for their own actions and maintain a focus on quality learning.

In 2017, the focus for this strategic direction was to officially launch the Positive Behaviour for Learning initiative across
the school and community, and monitor its implementation. An official whole school launch was held, introducing the
students and community to PB4L at Clovelly Public School. A new merit system was introduced and merit passports,
stamps and stickers were created and distributed to staff and students. Whole school signage on behaviour expectations
were produced and installed, and a scope and sequence on teaching these behaviours was developed and distributed to
staff. Behaviour expectations for classroom settings were created and communicated to students, staff and the
community. The PB4L team led staff professional learning, a parent information night and acted on parent workshop
feedback. The Welfare Policy was updated incorporating PB4L and the team attended the Tier 2 Ultimo area
professional learning, to be communicated to staff in 2018.

A ‘Parents in Partnership’ program was implemented in which parent information workshops were offered to the
community led by the school’s Instructional Leader and/or Innovation Teams. These workshops were offered in the
mornings and evenings and provided parents with in–depth information regarding curriculum (Numeracy and Literacy),
homework programs and 21st Century Learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved community survey
results on respectful relationships
and connections with local and
wider community

$2000 Survey results revealed parents felt welcome when
they visited the school (7.4/10). This was on par
with the NSW Government Norm. Results also
indicated that parents felt that they can easily speak
to their child’s teacher/s (7.6/10). 96% of students
reported they had friends at school they can trust
and who encourage them to make positive choices,
compared to the NSW Government norm of 85%
and 83% of students feel accepted and valued by
their peers and by others at school.

Positive, respectful relationships
are evident among students, staff
and community promoting
student wellbeing and ensuring
good conditions for student
learning.

$10 000 Positive, respectful relationships are evident
through regular positive feedback from students,
staff sound conditions for student learning is
ensured through the implementation of updated
classroom behavior expectations matrix, the
updated teaching and learning of behavior
expectations across the school, the revised merit
system and the new behavior flowchart procedures.

Decreased number of negative
behaviour incidents recorded in
Sentral

$0 Data collected indicated that the number of
negative incidences recorded on Sentral from
January 2017 to December 2017 decreased by
32%.

Next Steps

As a result of our external validation process, Strategic Direction Action Groups for the 2018–2020 School plan will focus
on  key elements for each of the three domains (Learning, Teaching and Leading) with a specific focus on  key themes of
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identified need within each. These key themes within each of the elements were identified after matching the SEF 2 to
our on balance judgements of our achievements against SEF 1. Over the next three years Action Teams will develop and
continually monitor specific milestone documents to guide our progress. The leadership team feels these school
determined next steps should be Clovelly Public School's focus in our aim to become a future school of excellence in all
areas. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Total $5000

($3,253 – Aboriginal
background loading)

The school provided funds to support the
personal learning plans (PLPs) for Aboriginal
students. This funding supported students'
literacy and numeracy needs and individual
cultural goals as negotiated with the students'
parents. Funds were also used for Aboriginal
elders to provide support to the school's
Aboriginal programs for NAIDOC week and to
provide ongoing professional development for
staff.

English language proficiency Total $20 000

($7,551 –English language
proficiency funding)

The money funded an additional teacher one
day a week to support the individual learning
needs of students with a Language
Background other than English. Funds were
used to work with individual and small groups
of students who required additional support in
developing their English language skills.

Low level adjustment for disability Total $80, 521

$50, 787 (Staffing FTE 0.6)

$29,734 (Flexible)

The school funds an additional Learning and
Support Teacher (LaST) three days a week to
support individual student needs across the
school. The learning support teacher teaches
small groups of students and supports
classroom teachers to differentiate the
curriculum and develop individual learning
plans for students who require support. The
school funds Student Learning Support
Officer (SLSO) time to provide individual
support to students with disabilities and
individual learning needs. The SLSO's work
with students on their individual learning plans
and support students with a wide range of
needs including literacy, numeracy,
behavioural and health care needs. Support is
provided in the classroom and playground
settings.

Quality Teaching, Successful
Students (QTSS)

Total $75, 285 The school self–funded an Instructional
Leader to provide professional learning and
support to teachers specifically in the areas of
literacy and numeracy. The aim of this
program was to develop consistent and
evidence based practices across all classes
with the overall goal of improving the students
achievement in the areas of literacy and
numeracy. The Instructional Leader worked
with Assistant Principals with the leadership
of their teams, led whole school professional
learning and worked in classrooms to support
individual teachers with professional
development goals and the development
of effective classroom practices.

Socio–economic background Total $4000

($3,045 –Socio–economic
background)

The school funds excursions and paid school
programs for students from low
socio–economic backgrounds. This enables
equity in terms of access to school programs
and curriculum for all students.

Support for beginning teachers Total $28,301 Beginning Teacher Support is used to fund
additional support for early career teachers
who are in the first two years of being
permanent or temporary members of staff.
The school uses these funds to provide the
teachers with additional release time to work
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Support for beginning teachers Total $28,301 with the school's Instructional Leader as their
mentor and undertake training and
development in line with the Strong Start,
Great Teachers reform.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 276 292 283 291

Girls 269 278 299 305

Student enrolment numbers have increased steadily
over the past few years. The school is currently at
capacity and is only able to accept local
in–area enrolments.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.3 95.8 95.6 95

1 95.6 96 95.2 96

2 96.5 95.3 95.4 95.2

3 95.7 97.2 95.8 95.6

4 94.8 96.5 97 96.2

5 96.2 96.2 96.4 95.8

6 95.2 92.8 93.5 95.2

All Years 95.8 95.9 95.6 95.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student Attendance is monitored by the Deputy
Principal each fortnight and a meeting held with the
Home School Liaison Officer once a term. To address
absences of concern in accordance with the School
Attendance Policy and Student Attendance in
Government Schools Procedures 2015. Students with
absences of concern are addressed by sending home a
letter requesting for the absence to be explained within
7 days. If the attendance continues to decline, the

HSLO is consulted and a referral made. An Attendance
Improvement Plan meeting is held, where required, and
any appropriate measures put into place to support the
family to improve attendance.

Each term, a student review meeting for attendance is
completed with the Learning and Support team,
Students of concern have proactive measures put in
place in order to improve attendance. The attendance
of students in our school has remained at a consistent
level over the past 3 years, and is two percentage
points higher than the Department of Education's
average. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 22.53

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.5

Teacher Librarian 1.2

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

4.06

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation 2013 requires
schools to report on the Aboriginal composition as a
proportion of their school's workforce. One staff
member identifies as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10
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Professional learning and teacher accreditation

Professional Learning 

Professional learning was designed to align with the
school’s three strategic directions. Staff also
participated in mandatory professional learning as
identified by the NSW DoE.

Professional learning in 2017 included:

Strategic Direction One: Quality Teaching and Learning

Whole staff teacher professional learning sessions
(TPL) throughout the year to collaboratively develop a
shared understanding of differentiated teaching and
learning programs, visible learning goals and
individualised learning based on student goal setting,
and quality formative and summative assessment
practices.

Strategic Direction Two: Quality Leadership

To develop quality leadership across the school,
professional learning developed both the students’ and
staffs’ knowledge and understanding of leadership.

The student leadership team participated in the 2017
GRIP Student Leadership conference. A new
leadership mentoring program was successfully trialled
in Term 4 to develop students’ understanding of
leadership, roles and responsibilities and mentoring
others.

Staff were provided with the opportunity to participate in
aspiring leadership mentoring sessions led by the
Relieving Deputy Principal. The sessions developed
leadership capacity in staff, examined best practice in
teaching and learning and explored capacity for
innovation and future–focused learning strategies. 

Strategic Direction Three: Quality Relationships

A series of parent workshops were implemented in
2017 to build upon the knowledge and understanding of
our parent community to support their child/children at
home. This included workshops on Home Reading,
Spelling, Homework programs, Numeracy and Positive
Behaviour for Learning (PB4L).

Teacher Accreditation

In 2017, two teachers completed their proficient teacher
accreditation process and one teacher completed their
five year maintenance of proficient teacher
accreditation process. A professional learning session
was delivered by the Teacher Quality Advisors (TQAs)
from the Department of Education Macquarie Park
Head Office and an accreditation workshop was held
during Beginning Teacher mentoring sessions. The
focus of the professional learning provided throughout
the year was to support teachers understanding of the
accreditation process; at proficient, maintenance of
proficient, highly accomplished and lead teacher levels.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 179,706

Revenue 4,966,880

Appropriation 4,431,911

Sale of Goods and Services 2,127

Grants and Contributions 528,720

Gain and Loss 0

Other Revenue 0

Investment Income 4,123

Expenses -4,798,775

Recurrent Expenses -4,798,775

Employee Related -4,183,953

Operating Expenses -614,821

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

168,105

Balance Carried Forward 347,810

The financial summary consists of school income
broken down by funding source and is derived from the
Annual Financial Statement. The finance committee
meets to set the school's budget based on whole
school needs and strategic priorities. Income
expenditure and cash flow are monitored on a regular
basis by the Principal and School Administrative
Manager. Clovelly Public School committed to
employing an additional staff member in an
Instructional Leader position at the end of 2016 to
support the improvement of Teaching and Learning
across  the school. A significant amount of the balance
carried forward will be used towards continuing this role
in 2018, as well as being expended on outstanding
salaries and invoices from the end of 2017. 100% of
our equity funds were expended in 2017.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 3,928,829

Base Per Capita 88,945

Base Location 0

Other Base 3,839,884

Equity Total 94,370

Equity Aboriginal 3,253

Equity Socio economic 3,045

Equity Language 7,551

Equity Disability 80,521

Targeted Total 20,244

Other Total 189,191

Grand Total 4,232,634

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Highlights of our 2017 NAPLAN results included our
school results in Grammar and Punctuation with 81% of
Year 3 students achieving in the top 2 NAPLAN
bands, 19% above the state average. In Year 5, 60% of
Year 5 students achieved in the top 2 NAPLAN bands
for Grammar and Punctuation which was 24% above
the state average.

Since 2012 our percentage of Year 5 students in the
top 2 bands has been increasing against the state
average in both Writing and Spelling, with 20% greater
than the state average in Writing and 14% greater than
the state average in Spelling in 2017 NAPLAN results.

Implementation of programs targeting consistency of
the explicit teaching of Literacy and Numeracy skills

has seen our students show strengths across all
areas in 2017. For the first time in the past six years our
percentage of students at Clovelly PS achieving in the
top 2 bands was above the state average in all Year 3
and Year 5 literacy and numeracy tests. 
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Parent/caregiver, student, teacher
satisfaction

Parent/Carer, Student, Teacher Satisfaction

In 2017 the school participated in the ‘Tell Them From
Me’ (TTFM) Survey. The TTFM is an online survey
devised by the Department of Education's Learning Bar
that helps schools capture the views of students,
teachers and parents. The results of the survey are
outlined below.

Student Feedback Survey: A total of 155 students
participated in the survey from years 4, 5 and 6.
Highlights of the survey included:
 • 96% of students reported they had friends at

school they can trust and who encourage them to
make positive choices, compared to the NSW
Government norm of 85%,

 • 91% of students try hard to succeed in their
learning, compared to the NSW Government
norm of 88%,

 • 83% of students feel accepted and valued by their
peers and by others at school, compared to the
NSW Government norm of 81%. 

Teacher Feedback Survey: Highlights of the survey
included:
 • In the area of learning culture, the school mean

was 8.4 compared the NSW Government norm of
8.0. Specific findings in this area demonstrated
that teachers monitor the progress of individual
students, they set high expectations for student
learning and they are effective in getting students
to become fully engaged in class activities.

 • In the area of data informs practice, the school
mean was 8.1 compared to the NSW Government
norm of 7.8. Specific findings from teachers
outlined that teachers use results from formal
assessment tasks to inform their lesson planning,
teachers give students feedback on how to
improve their performance on formal assessment
tasks and when students’ formal assessment
tasks or daily classroom tasks fail to meet
expectations, teachers give students an
opportunity to improve. 

Parent Feedback Survey: A total of 113 parents
participated in the survey. Highlights of the survey
included: 
 • Communication

In 2017 Clovelly PS implemented Individual Learning
Plan (ILP) informal meetings and formal parent teacher
interviews twice a year in response to 2016 parent
feedback that suggested parents wanted more
opportunities to discuss their child's progress. 2017
TTFM survey data indicated that 84% of parents found
informal meetings useful, 79% of parents found formal
interviews useful and 76% of parents found emails
useful when discussing their child's progress. 

In 2017 Clovelly PS implemented stage newsletters in
response to 2016 parent feedback that suggested
parents wanted more types of communication channels
to find out news about the school. 2017 TTFM survey
data found that the most popular type of communication
to parents was the school newsletter, with 88% of
parents finding it useful. This was followed by emails,
with 83% of parents finding this a useful means of
communication. 
 • Homework 

Parents reported that on average, their child/children
spent 20–45 minutes on homework each day.  This was
matched with an average of 20–45 minutes spent by
parents helping their child/children to do homework
each day. 
 • General

The following result was on par with the NSW
Government norm: 
 • Parents felt welcome when they visited the school

(7.4/10 ). 
The following three results were higher than the NSW
Government norm: 
 • Parents felt that they can easily speak to their

child’s teacher/s (7.6/10).
 • Parents felt that teachers expect their child to pay

attention in class (8.0/10). 
 • Parents felt that their child is clear about the rules

for school behaviour (8.2/10). 
Recommendations: Identified in the three sections of
the TTFM Survey, identified areas for improvement
include: 
 • Students: Only 78% of students reported that they

were interested and motivated in their learning,
this was on par with the NSW Government norm. 

 • Staff: Staff would like the opportunity to use more
computers and interactive technology in the
teaching and learning cycle, particularly to
monitor student learning goals. 

 • Parents/Community: Our parents would like the
school to continue to work towards ensuring that
behaviour issues are dealt with in a timely
manner. 

Policy requirements

Aboriginal education

In 2017 the Aboriginal Education Committee
implemented a range of strategies to continue to
improve the quality of the delivery of Aboriginal
Education in the K–6 curriculum. Teacher Professional
Learning was provided to develop staff awareness of
the importance of embedding Aboriginal and Torres
Strait Islander perspectives across the KLA’s and
provide staff with the tools and resources to do it
meaningfully. Whole school activities in Reconciliation
and NAIDOC Week, whole school assemblies, optional
NAIDOC week lunchtime workshops and involvement
in learning programs such as the Koori Art Expressions
encourage students to recognise and respect cultural
identity and diversity, promoting learning within the
classroom context about Aboriginal culture, knowledges
and understanding. Through strong connections
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between the school, the Aboriginal Education and
Consultative Group and the Ultimo Aboriginal
Education Office, local elders and community members
have joined the school in a variety of ways to support
learning programs, including a whole school
performance by the Digeridoo group from Chifley Public
School, class visits from Elders, the writing of a special
school Acknowledgement of Country and a
collaborative artwork on school grounds by Year 6
students and Aboriginal students from Matraville Sports
High. All Aboriginal students at the school had a
personalised learning plan developed in consultation
with parents with a focus on literacy and numeracy
skills.

Multicultural and anti-racism education

Multicultural programs at Clovelly Public School include
language programs for French, Hebrew, German and
Mandarin that were conducted before school. Italian is
taught in classes K–6 as part of the school's weekly
timetable and multicultural perspectives are included in
all teaching and learning programs. In 2017 Clovelly
Public School celebrated Harmony Day, a celebration
of Australia’s Cultural Diversity. Students participated in
a special assembly embracing the theme ‘Strength in
Harmony’ and invited families into our classes which
involved discussions celebrating our diverse cultural
identities. Clovelly Public School participated in the
2017 Multicultural Perspectives Public Speaking
Competition. Stage 2 and Stage 3 students explored
ideas of multiculturalism in Australia through presenting
a prepared speech about a chosen topic. Students
spoke on a range of topics such as Refugees, Racism
online and Breaking Down Barriers.
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