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Introduction

The Annual Report for 2017 is provided to the community of Clemton Park Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Angelica Lapi

Principal

School contact details

Clemton Park Public School
185 Bexley Rd
Earlwood, 2206
www.clemtonpk-p.schools.nsw.edu.au
clemtonpk-p.School@det.nsw.edu.au
9718 4483

Message from the Principal

I would like to begin the 2017 Annual School Report by acknowledging the Bidiagal people who are the Traditional
Custodians of the land upon which Clemton Park Public School is located.

It has been a privilege to be Principal of Clemton Park Public School for the last eleven years. It is with sadness that I
announce that I will take leave in 2018.  Our school is a wonderful example of the excellence made possible through a
strong and effective partnership between school and community. It is a school where all stakeholders work harmoniously
and collaboratively to achieve the best possible outcomes for every child.

In 2017 academic results were exceptionally strong across all key learning areas reflecting the passionate commitment
of our teachers to improving student outcomes. The school continued to provide a rich set of opportunities for students to
demonstrate excellence outside of the classroom: from our student leadership program to a wide range of
extra–curricular, sporting and creative activities.

Our P&C have continued to be a bedrockof support – both financial and emotional – for staff and students in 2017.  This
year the P&C coordinated a successful school fete, a culmination of months of work, to which the community gathered
together working towards  a whole school directed school vision. It is their involvement in the school and the shared
sense of the educational enterprise that makes CPPS a very special place indeed.

Our students, staff and community enjoy a friendly and caring environment believing and proudly exemplifying our school
values of Respect, Caring, Co–operation, Resilience, Commitment and Freedom. Clemton Park’s vision is “Pursuing
Excellence”. We always remember this in all we do. Every individual community member endeavours to pursue
excellence at all times.

Some highlights for the year included:
 • Amazing NAPLAN results; Year 3 and Year 5 students scored above state average in all areas.
 • Overall school winner for the Sydney Region Dance Sport Challenge. The school was awarded first in all 4

dances– the first time every occurring in the history of the competition.
 • Community of Schools success with a culmination of the schools in the community attending a community

showcase, professional learning lounges and a Band workshop/concert at Kingsgrove North High School.
 • Whole school community providing funds to purchase 35 laptops
 •  SRC commitment to their charity work.
 • Supporting our ongoing commitment to environmental sustainability. It was a pleasure watch the gardens grow as

much as the children.
At CPPS we educate the whole child of today to become the successful person of tomorrow. A graduate of CPPS leaves
as a child of competence, conscience, commitment, compassion and confidence. I wish all our Year 6 students success
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for their high school years. Remember all the friendships you have made that will be in your lives forever.

In 2018, the school will move with the world and educate our students as 21st Century learners. At CPPS we believe that
in working in partnership within and beyond the school in a strategic, enthusiastic and purposeful way, we will inspire the
development of confident, creative and innovative individuals,critical thinkers and problem solvers; and engaged
learners, leaders and responsible citizens. Our legacy will be building the capacity of our community for a better future
with the ability to embrace 21st Century changes to build a better today and tomorrow.

The school community will provide essential skills and abilities for each student: in literacy and numeracy; to be creative
and productive users of technology; to think deeply and logically; to obtain and evaluate evidence in a disciplined way; to
be creative, innovative and resourceful; to plan activities independently, collaborate, work in teams and communicate
ideas; and to make sense of their world.

I thank everyone who has contributed to making 2017 another highly successful year and it is with great pleasure that I
present this report outlining the outstanding achievements of the students, staff and parents of CPPS.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school's achievements and areas for development.

 

Angelica Lapi

Principal

 

Message from the school community

2017 was a very busy year and left no time to rest for the families of CPPS.  I’d like to take this opportunity to thank our
parents, grandparents and carers for their ongoing support and commitment to our various fundraising activities.

Every second year at CPPS we hold a school fete.  This year we took a different approach and asked each class to run a
stall.  This was a big ask of our families, however they rose to the occasion and put on a spectacular and very successful
event. 

To ensure we were successful with the fete format change we created the P&C class representatives role.  This is a
parent from each class to take on the responsibility for correspondence between our P&C and their class.   This
increased our monthly meeting attendance to around 30 people on average and I believe created a very strong
community feel amongst our families.

There were a few more changes introduced into the structure of our P&C:
 • We voted to combine of all fundraising committees to work together under the P&C banner to raise funds for our

school.
 • There was a change in meeting structure to end in December of each year, giving us more time to plan for the

following years activities with our new committee.
 • We introduced a “Thank You Sergeant” (organised volunteers and ensure a certificate of thanks was presented to

the child at assembly for their parents support of our school)
 • We also trialled the purchase of all gifts for the Fathers Day Stall, which we will continue with for Mothers Day and

then vote on whether to continue this or return to asking for donations from parents for these stalls.
The P&C continued with our standing fundraising activities of: Easter Raffle, Mothers Day, Fathers Day Stalls with raffles
and our end of year school disco.  These activities along with our summer fete allowed us to reach our goal of
purchasing 60 laptops for our students along with funding the Year 6 studentswith all their end of year farewell activities.

Our uniform shop volunteers retired and handed over to a new team. We thank the previous team who worked tirelessly
over 4 years who put processes into place and ensured our students looked their best at all times.  The uniform shop is
running very well under the new team and continues to contribute a generous amount towards our P&C fundraising
contributions.

Our P&C meetings are held on the first Tuesday of every month with the first meeting being held in February.  This year
three new members joined the Executive Committee. I’d like to take thisopportunity to thank our previous committee
members for their tireless efforts during a very busy year and to those members who were re–elected for their continued
support of our school.
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Thankyou also to Mrs Lapi, Mr Robinson and all the staff at Clemton Park for volunteering their time at various events
through the year it is greatly appreciated.

To the Executive Team, thank you for your hard work and continued support of our school community. We look forward
to seeing you and more parents for an exciting and eventful 2018.

Nicole Moss

P&C President 2017

Message from the students

Being the school captains for 2017 has been an honourable privilege.  Clemton Park Public school caters for over 600
students each year. All year round the captains and prefects are very busy helping to maintain the school in many ways. 
Each week the captains and prefects are allocated different jobs. These jobs include office duties, canteen duties,
reflections, morning lines and flags and gates.  

That is not the only leadership opportunities that happen at Clemton Park Public School. At Clemton Park everyone is a
leader in their own way.  We have many leadership opportunities by joining the SRC, EST, class captains, library monitor
house or vice captains and captains and prefects. Throughout this year we have had many opportunities to represent the
student body attending canteen meetings and annual report meetings.

At Clemton Park students are always striving to be the best they can be and learn as much as they can each day.
Students are given the choice to achieve this by participating in sporting events, Greek dancing, choir, band, public
speaking and debating.

As captains of Clemton Park Public School we believe the school has may great aspects and opportunitiesprovided for
each student. So we would like to thank the teachers and students for electing us captains for 2017 and for a
lovely seven years.

M Vasiliou and J Kapsanis

School Captains
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School background

School vision statement

At Clemton Park Public School we believe that working in partnership within and beyond the school in a strategic,
enthusiastic and purposeful way, we will inspire the development of confident, creative and innovative individuals,critical
thinkers and problem solvers; and engaged learners, leaders and responsible citizens. Our legacy will be building the
capacity of our community for a better future with the capacity to embrace the 21st Century changes to build a better
today and tomorrow.

The vision is held within the context of leading learning of essential skills and abilities for each student in literacy and
numeracy; to be creative andproductive users of technology; to think deeply and logically; to obtain and evaluate
evidence in a disciplined way; to be creative, innovative and resourceful; to plan activities independently, collaborate,
work in teams and communicate ideas; and to make sense of their world.

School context

Clemton Park Public School services students from the local community and beyond. The school has established a
reputation for providing quality education, comprehensive sporting programs and dynamic creative and performing arts
programs. It is a P3 school, comprising of an executive staff of 1 Principal, 1 Deputy Principal and 4 Assistant Principals.
Current student enrolment is around 600, 85% of whom are from NESB. Our school has a high reputation in the
community for scholarship, sport, student behaviour and the commitment of the teaching and ancillary staff to the welfare
and the development of the pupils. The school is comprised of 24 classes. Specialist programs include Support Teacher
Learning, Reading Recovery, English as a Second Language, Enrichment programs, and a Community Language
program in Italian and Greek

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
our school achievements and the next steps to be pursued. The Framework supports public schools throughout NSW in
the pursuit of excellence by providing a clear description of high quality practice across the three domains of Learning,
Teaching and Leading.

This year, our school undertook self–assessment using the elements of the School Excellence Framework. The school
has achieved much success across the domains of Learning, Teaching and Leading.

Clemton Park Public School's aim is to maximise learning in our school, including that students achieve at least a year’s
worth of learning from every year’s teaching.

Our self–assessment process will further assist the school to refine the strategic priorities in our School Plan leading to
further improvements in the delivery of education to our students.

Learning Domain

Students at Clemton Park PS have a high level of engagement, try hard to succeed in their learning and have positive
relationships at school.

A major focus for the strategic plan has been a professional development program which has allowed for school leaders
to work with their staff to develop and enhance quality teaching practices and to differentiate the curriculum. There has
been a focus on quality learning and the implementation of formative assessment strategies including self–assessment
and reflection by students.

Many teachers are effectively collaborating with their students regarding their learning intentions.

Teachers meet on a regular basis in their grade group to design and discuss results of assessment tasks. The school
has an assessment schema (ESR) to ensure consistent assessment practices across the school. Consistent rubrics and
assessment tasks are available for student use to reflect on their own learning.

The Community of Schools (CoS) Along the Ridge is active with the exchange of ideas, collaboration on planning and
implementation of programs. The CoS has been successful in identifying knowledge and skills of CoS staff. This has
contributed towards enhancing the skills of teachers.
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The school is achieving a value added score comparable to similar schools. Students are achieving well above national
minimum standards. The growth for Year 5 is as expected for Year 5 in 2018.

PLAN data and other scores are used to monitor growth and create individual learning plans for students. In
Kindergarten, 81% of students have achieved the expected benchmark level by the end of Term 4. Equity groups in the
school are achieving at similar levels to all students as evidenced in the Schools Excellence data.

Within the Learning Domain we believe that our current level of performance is “Sustaining & Growing”.

Teaching Domain

The school is focused on the continual development of our teachers. A major focus for professional learning for all
teachers in 2017 has been the continuation of implementing new syllabi. The school has adopted a planning process for
each curriculum in which a planning committee is established (one staff member from each stage), a standard
teaching/learning proforma is used and developed by the committee and then a planning week is established for all staff
to have the opportunity to familiarise themselves with the syllabus, the development of the scope and sequence, the
writing of teaching and learning activities and assessment/rubric created for the curriculum being investigated. To date
this process has worked for Maths, English, Geography, Science and History. It will be implemented for the introduction
of the new PDHPE syllabus in 2018.

 Staff have been engaged in writing as a professional learning activity. This learning will continue with the addition of
numeracy goals in 2018.

Staff understand where their students are experiencing difficulty and use results of assessments to inform planning
rubrics.

Assessment tasks are administered on a regular basis across grades and stages to monitor student learning outcomes.
Targets areset based on data analysis from externaland internal measures.

Grades and stages meet on a regular basis to collaborate on curriculum, scope and sequences and assessment tasks to
ensure consistency.

All classrooms are well managed ensuring productive learning with minimal disruption.

Teachers ensure that the various needs of students are addressed through differentiation in planning and delivery of
teaching programs. There is a particular focus on developing improved teaching inliteracy and numeracy.

Timely feed back is provided for students through a variety of formative assessment tools and strategies and three way
interviewing.

Staff refer to their Performance and Development goals in planning their individual professional development. The PDPs
are reviewed collaboratively with leaders and colleagues. Teachers are willing to adopt new and current trends to
improve their teaching and the outcomes of their students. The Self Organised Learning Environment(SOLE) program
has been extended through a team teaching focus with excellent results.

Within the Teaching Domain we believe that our currentlevel of performance is “Sustaining & Growing”.

 Leading Domain

Clemton Park Public School is committed to leadership development.  There are numerous opportunities for staff
members to adopt leadership roles. During 2017, staff were given the opportunity to lead staff in KLA & management
committees and also within a number of programs.

Staff are positive about working with the school leadership and have indicated through the satisfaction of staff survey that
there is a collaboration for creating opportunities, monitoring students and creating and maintaining a harmonious
environment. Staff generally believe that they are supported during difficult times. The systems leadership plan continued
in 2017. It continues to assist in facilitating school targets in educational practice. The school has an excellent
relationship with a number of universities – 12 practicum students were supported in 2017.

Our school community is positive about the school and education provision. The satisfaction of parent survey indicated
that they feel welcome in the school. We have a very high attendance rate at all community events including: Easter Hat
Parade, School Fete, School interviews, Mother’s Day, Father’s Day, assemblies and sports carnivals.

Regular evaluations are completed and ascertain effectiveness of programs e.g. Assessment and Reporting policy &
strategies, PDP program, maths, school satisfaction. The three year plan is also reviewed regularly to ensure milestones
are being achieved. Regular grade, stage and staff meetings allow for collaboration and opportunities to discuss
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programs, ideas and innovations.

The school is well organised with superior administration and financial practices. Clemton Park Public School is a school
in which finance is monitored through sophisticated budgeting practices with the budget meetings held each term.

The school has excellent facilities. Learning spaces are used effectively with a number of innovative practices (open
learning, team teaching, information skills and computer labs). 21st Century learning furniture has been purchased for a
number of learning spaces.

Within the Leading Domain we believe that our current level of performance is “Delivering.” The school did as was
planned in all aspectsof the School Plan.

The plan had an enormous impact on Learning, Teaching and Leading (School Excellence Framework) at CPPS.
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Strategic Direction 1

A School culture in which all members take responsibility for their leadership and ongoing learning

Purpose

To develop a school culture in which all member stake responsibility for their own ongoing learning, strive for innovation
and improvement and who make strong connections within and beyond the school.

Overall summary of progress

Clemton Park Public School measured the impact, evaluated the impact and made decisions about adjustments and
progress of all the milestones in direction 1.

The school used internal evidence, external evidence, relevance and triangulations to evaluate direction 1. The evidence
used is as follows:

 • Internal–student assessment (Best Start),Reading running records, SCOUT reports, work samples, Student
reports A–E,and Writing Clusters.

 • External–NAPLAN, Growth/Value added and results in external competitions (Dance Sport Challenge, Operation
Art, Public Speaking).

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff have individual
Professional Learning which are
aligned to Australian Professional
standards for Teachers which are
designed collaboratively and
supported by Executive.

Total: $13 900.00 The Staff and leadership teams have:

 a) Developed leadership capabilities for staff
participating in accreditation through Professional
Learning Support where teachers have identified
their own learning and development needs and the
learning needs of their students linked to the
school's strategic directions and the Australian
Professional standards for teachers.

* Provided a program of personalised professional
development for all teaching staff through a range
 of strategies that focus on feedback,
self–evaluation and sharing of professional practice.

* Refined their skills in leadership through targeted
professional learning programs current and aspiring
leaders.

* Completed their Working With Children Check.

A succession program which is
supported through an aspiring
leaders and shadows program
that encourages staff to expand
their skills and leadership
potential through clearly defined
roles and expectations.

Total: $13 900.00 b) The students have engaged in the development
of leadership capabilities which  integrated skills
and learning experiences in the area of intellectual
quality within the Quality Teacher Framework.

c) Parents and community partners took
responsibility for their leadership and ongoing
learning. This was evidenced by:

* The P&C held a successful fete raising $18 600.

* P&C supported the school with the purchase of
additional technology such as laptops and
interactive projectors.

* The school community collaboratively assisted
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A succession program which is
supported through an aspiring
leaders and shadows program
that encourages staff to expand
their skills and leadership
potential through clearly defined
roles and expectations.

with 2018 Kindergarten Transition, attended
workshops on curriculum implementation, maths,
school discipline, Early Intervention and Self
Organised Learning Environment (SOLE).

Next Steps

The future directions for 2018 will ensure the new 3–year plan continues to provide high quality educational outcomes.
The milestones have been assessed for 2017 and a new three year school plan will begin. Strategic direction one will
focus on “Quality Learning.” The purpose of this goal is to ensure all stakeholders achieve maximum personal learning
growth; empowered with resilience to learn successfully in preparationfor the challenges of future learning and work
environments. This direction will encompass:

•   Visible Learning: Student learning and engagement are enriched by having high expectations for student
achievement, and making the learning visible and meaningful for all students.

•   Well Being: The school has a comprehensive and integrated strategy in place to support the cognitive, emotional,
social, physical, and spiritual wellbeing of students in a context of quality teaching and learning.

·       Curriculum: For all stakeholders to continually plan and program for success for every student in the school.
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Strategic Direction 2

Creating a High performing and Dynamic learning school

Purpose

To provide a high standard of education through a combination of curriculum resources, ICT, infrastructure, teaching and
learning programs that inspires every student and teachers to excel and teach to their full potential. To ensure that
learning is personalised and differentiated for every student.

Overall summary of progress

Clemton Park Public School measured and evaluated the impact and made decisions about adjustments and progress of
all the milestones in direction 2. The school used internal evidence, external evidence, relevance and triangulations to
evaluate direction 2.

 The evidence used was as following:
 • Internal– Student assessment (Best Start), reading running records, TTFM surveys, BI reports, work samples,

student reports A–E, and Writing Clusters
 • External– NAPLAN, Growth/Value added and results in external competitions (Dance Sport Challenge, Operation

Art, Public Speaking)
 • The school did as was planned, however, more Professional learning for Stage 2 and 3 is required in PLAN.  0.4 of

staff entitlement was used to release staff who were then able to initiate an action learning project across Stages 2
and 3.

The plan had an enormous impact on Learning, Teaching and Leading (School Excellence Framework) at CPPS.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To sustain student growth in
NAPLAN by over 60% between
Years 3, 5 and 7 with a focus on
the lowest and highest performing
students.

Total: $156 274.00 a) Staff capabilities increased as staff training and
school–wide systems and structures supported
and  extended high –performing students, as well
as laterally and vertically extend and/or accelerate
high–performing and gifted and talented  students.

* Staff designed and  implemented teaching and
learning experiences and assessments that
encompassed deep thinking, innovation and
creativity.

* Staff  participated in professional learning that
increased their skills in  differentiated learning
including, meeting the needs of gifted and
talented  students and specific learning needs.

* Initiated specific and  whole school programs to
meet the learning needs of the students.  

* Leaders  regularly evaluated school plans and
data in consultation with staff, leading  informed
adjustments to current programs and/or practices
where required.

To achieve student growth in
school based assessments by
70% at the completion of each
year in learning in Maths and
English with students achieving
their potential.

Total: $156 274.00 b) Students engaged in being a quality learner of
literacy and numeracy in the class and home
environments.

* Students experienced lessons which allowed them
to increase their expectations, capacity and
achievement.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To achieve student growth in
school based assessments by
70% at the completion of each
year in learning in Maths and
English with students achieving
their potential.

* Levels of achievement in Literacy and Numeracy
improved through the implementation of
differentiated and contextualised learning
experiences, designed to build on current
knowledge and meet individual learning needs an
using e–Learning as a tool for iPad implementation.
Please refer to NAPLAN data.

* Students were catered for through the schools
LST Policy of the 4 tier system. Students who
required assistance were given so through SLSO
support, PLSP for individual needs and teacher
differentiation.

c) Established a collaborative learning community
by providing opportunities for parents and teachers
to work together to improve the intellectual quality
of students. Community learning sessions were
held in Literacy, Numeracy, Early Intervention,
SOLE and the discipline policy.

* Families engaged with children's learning and new
and innovative programs continued in order to build
expectations of parents. An example of this was the
use of ClassDojo to communicate with parents.

Next Steps

The future directions for 2018 will ensure the new 3–year plan continues to provide high quality educational outcomes.
The Milestones have been assessed for 2017and a new three year school plan willbegin. Strategic direction two will
focus on “Quality Teaching.” The purpose ofthis goal is to ensure staff is prepared to deliver explicit, datadriven, high
level educational practices to significantly improve studentlearning outcomes across all key learning areas through
collaboration with allstake holders.

This direction will encompass:
 • Differentiation: Staff differentiate programs to optimise learning and meet the full range of abilities of their students

across avariety of KLAs.
 • Authentic Integration: Staff integrate teaching and learning strategies across a variety of KLAs to manage

curriculum expectations to enrich the learning environment and potential of students.
 • Growth and Performance: A school culture that utilises regularschool–wide assessment and reporting processes to

drive continuous improvement.
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Strategic Direction 3

Enhancing community engagement and participation

Purpose

To increase community support of our students through a school –wide focus on student equity, well–being and welfare
programs. To work together as a learning community to give our students the knowledge, skills and experiences to
achieve their personal goals and lead successful lives in the 21st century.

Overall summary of progress

Clemton Park Public School measured and evaluated the impact and made decisions about adjustments and progress of
all the milestones in direction 3. The school used internal evidence, external evidence, relevance and triangulations to
evaluate direction 3.

 The evidence used was as following:
 • Internal–Student assessment (Best Start), reading records, TTFM surveys, BI reports, work samples, student

reports A–E, writing clusters.
 • External–NAPLAN, Growth/Value added and results in external competitions.
 • The school did as was planned, except for increasing the staff ability to useVC and connected classroom

strategies to support their teaching and learning programs and parents to coordinate a Welcome BBQ.
 • The plan had an enormous impact on learning, teaching and leading (School Excellence Framework) at CPPS.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To improve community and
school identity through a focus on
inclusion, to achieve a 20%
increase in parent attendance at
all events.

Total: $16 650.00 a) Parents were involved in extra curricular
activities and special events such as the school
fete. The P&C raised approximately $20,000 to
assist with the purchase of technology resources
including laptops. 

* Parents attend information curriculum workshops.

 * Parents worked together to establish meaningful
and proactive partnerships to engage our students
in "real world" activities and strategies.

Quality teaching will increase
throughout the school due to
drawing on other expertise and
resources from the local
community and the community of
schools.

Total: $16 650.00 a) Staff were trained in all areas of WHS
compliance training. Staff continued to initiate
specific and whole school programs to meet the
needs of our school community.

b) Students engaged and actively participate by
learning through a variety of curricula and
extra–curricular programs to achieve our purpose
eg. Dance Sport Challenge Year 5 (overall
Champion school). Students achieved the
phenomenal feat of being first in each of the four
dances; cha cha, salsa, tango and jive.

* Students developed their capabilities through
clearly defined learning goals and pathways to
personal success. Classrooms challenge and
motivate, building the capacity in students to
synergise and problem solve.

* Students had daily access to engaging and
inspiring teachers and resources.
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Next Steps

The future directions for 2018 will ensure the new 3–year plan continues to provide high quality educational outcomes.
The milestones have been assessed for 2017 and a new three year school plan will begin. Strategic direction three will
focus on “Quality Leading.” The purpose of this goal is to ensure authentic educational leadership opportunitiesfor all
stakeholders and a shared sense of responsibility for engagement, learning, development and success.

To ensure authentic educational leadership opportunities for all stakeholders and a shared sense of responsibility for
engagement, learning, development and success.

This direction will encompass:
 • Succession Leadership: A school culture in which all members take responsibility for their leadership and ongoing

learning.
 • School resources: To establish a school culture which supports and enhances students’ and teachers’ leadership

capacity.
 • School Planning, Implementation and Reporting: We thoroughly and regularly monitor the impact of our plan to

inform changes to the implementation of our programs that support ultimate success.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $10 552.00 All Aboriginal students had a PLSP written.
Plans were then consulted with parents.

Additional resources were purchased to
support the implementation of the PLSPs.

English language proficiency $24 226.00 Students were identified for the development
of an intervention program for Years 3 – 6.
This intervention program focused on the use
of technology to further support student
learning.

Additional resources were purchased to
support the implementation of the program.

Low level adjustment for disability $52 555.00 Developed and implemented suitable
programs and resources for students
receiving SLSO support.

Quality Teaching, Successful
Students (QTSS)

$tba Funding was used to target staff professional
learning on visible learning. Student learning
and engagement are enriched by having high
expectations for student achievement, and
making the learning visible and meaningful for
all students

Socio–economic background $41 299.00 Developed and implemented suitable
programs and resources for students
receiving SLSO support.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 305 311 299 308

Girls 291 307 288 283

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.5 95 95.1 96

1 95.5 93.8 95.4 95

2 94.7 93.9 95.3 94.7

3 95.6 94.5 95.3 95.5

4 94.8 93.8 95.2 94.1

5 94.7 94 94.7 95.7

6 94.7 93.1 93.6 94.2

All Years 95.2 94 95 95

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance is closely monitored and concerns
raised are addressed by the Executive staff. Where
attendance is a concern meetings are held with the
parents and planned improvement strategies are
implemented. The Home School Liaison Officer
informed through regular meetings that are held each
term.

Class sizes

Class Total

NR0004 18

MR0008 19

KR0017 19

NR0005 18

KR1004 22

KR1003 22

KR0018 19

KR1012 22

KR0007 22

DEMO3 24

KR1011 24

KR0008 24

AR1005 28

AR1007 29

AR1006 28

AR1004 29

AR1018 29

AR1003 29

DEMO2 27

DEMO1 28

ER0004 29

AR0039 28

AR0001 26

ER0003 26
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 21.5

Teacher of Reading Recovery 0.53

Learning & Support Teacher(s) 1.1

Teacher Librarian 1

Teacher of ESL 2

School Counsellor 1

School Administration & Support
Staff

4.06

Other Positions 4

*Full Time Equivalent

No workforce composition data available

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 60

Postgraduate degree 40

Professional learning and teacher accreditation

Clemton Park Public School has a very experienced
teaching staff which meets the professional
requirements for teaching in NSW public schools.

There is a total of eight hundred and twenty–three
years of teaching experience. Out of thirty–six
members of the teaching staff, 60% have had
twenty–six or more years of teaching experience, 35%
have had at least nine or more years of teaching
experience and 5% have had less than eight years of
teaching experience. The average teaching experience
amongst staff members is twenty–four years.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 266,628

Revenue 5,380,019

Appropriation 4,915,381

Sale of Goods and Services 19,794

Grants and Contributions 438,452

Gain and Loss 0

Other Revenue 0

Investment Income 6,392

Expenses -5,232,850

Recurrent Expenses -5,232,850

Employee Related -4,744,948

Operating Expenses -487,902

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

147,169

Balance Carried Forward 413,797

Clemton Park Public School continues to use due
diligence when utilising funds to support the programs
and initiatives of the school. A structure has been
established where budget managers work with their
committee to ensure that resources are spent equitably
and transparently. In 2017 an unusual overspend
occurred to accommodate staff leave for the year. 
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,816,959

Base Per Capita 89,709

Base Location 0

Other Base 3,727,250

Equity Total 443,511

Equity Aboriginal 10,552

Equity Socio economic 41,299

Equity Language 227,374

Equity Disability 164,286

Targeted Total 14,112

Other Total 608,860

Grand Total 4,883,442

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Students in Year 3 were above the average for all
students in NSW Department schools and students
across all schools in the state for reading, writing,
spelling, grammar and punctuation.

Students in Year 5 were above the average for all
students in NSW Department schools and students
across all schools in the state for reading, writing,
spelling, grammar and punctuation.

Band 1 2 3 4 5 6

Percentage of students 1.1 4.4 8.8 11.0 28.6 46.2

School avg 2015-2017 3.0 4.1 11.1 16.4 26.7 38.9
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Band 1 2 3 4 5 6

Percentage of students 2.2 4.4 15.2 30.4 20.7 27.2

School avg 2015-2017 1.1 6.3 18.9 24.1 23.5 26.2

Band 1 2 3 4 5 6

Percentage of students 0.0 2.2 11.0 19.8 35.2 31.9

School avg 2015-2017 0.3 4.6 13.6 19.4 32.7 29.3

Band 1 2 3 4 5 6

Percentage of students 0.0 1.1 11.0 14.3 49.5 24.2

School avg 2015-2017 0.0 2.0 10.3 18.4 49.9 19.5
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Band 3 4 5 6 7 8

Percentage of students 1.0 7.3 15.6 28.1 19.8 28.1

School avg 2015-2017 1.7 11.4 20.1 21.9 24.5 20.4

Band 3 4 5 6 7 8

Percentage of students 1.0 10.4 15.6 37.5 20.8 14.6

School avg 2015-2017 4.6 14.8 19.3 31.6 16.7 13.1

Band 3 4 5 6 7 8

Percentage of students 0.0 5.2 20.8 34.4 20.8 18.8

School avg 2015-2017 0.9 7.3 23.2 29.9 22.9 15.7
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Band 3 4 5 6 7 8

Percentage of students 0.0 2.1 36.5 40.6 18.8 2.1

School avg 2015-2017 1.4 6.4 37.3 35.2 19.0 0.7

Students in Year 3 were above the average for all
students in NSW Department schools and students
across all schools in the state for number, patterns and
algebra, measurement, space and geometry.

Students in Year 5 were above the average for all
students in NSW Department schools and students
across all schools in the state for number, patterns and
algebra, measurement, space and geometry.

Band 1 2 3 4 5 6

Percentage of students 1.1 4.4 14.1 37.0 18.5 25.0

School avg 2015-2017 1.8 8.2 18.0 30.8 23.0 18.2

Band 3 4 5 6 7 8

Percentage of students 0.0 4.2 22.9 41.7 24.0 7.3

School avg 2015-2017 1.8 12.6 29.2 29.8 14.7 11.9

The My School website provides detailed
information and data for national literacy and numeracy
testing. 

Go to http://www.myschool.edu.au to access the school
data
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Parent/caregiver, student, teacher
satisfaction

In 2017, the school sought the opinions of parents,
students and teachers about the school. This was
sought through an online survey using Surveymonkey.
All school community members were given the
opportunity to comment on aspects of school life that
they considered we do well at Clemton Park Public
School and areas they considered we could improve
on.

All students, staff and parents were given a survey. It
asked all community bodies about three aspects of
school life that CPPS do well and three aspects of
school life that we could improve

 Their responses are presented below.

Background

All students, staff and parents were given a survey. It
asked all community bodies about three aspects of
school life that CPPS do well and three aspects of
school life that we could improve

Their responses are presented below.

Students

The majority of students indicated the following aspects
of school life that are considered strengths of Clemton
Park Public School: teachers, school events eg disco,
library space, well organised school, parents who help
us, great playground space, well resources, friendly
kids and a great atmosphere to learn in.

Students indicated that the school could improve the
following aspects: more technology, bigger classrooms,
longer play times and more creative arts.

Parents

The majority of parents indicated the following aspects
of school life that are considered strengths of Clemton
Park Public School: great community engagement,
great care for their children, a good balance of
academics and sporting pursuits and good discipline
and respect for each other.

Parents indicated that the school could improve in the
following aspects: more incursions, develop more self
organised learning projects to develop students areas
of intelligence and learning style and extend computer
technology skills of the students.

Staff

The majority of staff indicated the following aspects of
school life that are considered strengths of Clemton
Park Public School: organisation of school structure,
student welfare, differentiation of the curriculum,
opportunities for leadership and developing staff with
their own personal goals and great collegiality and
welcoming atmosphere to work in.

Staff indicated that the school could improve the
following aspects: more time to consolidate programs
being implemented in the school,  less interruption in
the school classroom day and equitable access to all
technology within the school.

Future Directions

In essence the school has taken from these surveys the
need for:

STUDENTS – to continue and introduce a more varied
curriculum

PARENTS – vary teaching styles to support the
teaching of the 21st Century learner

STAFF – reduce the interruptions in the school day,
providing a less overcrowded school timetable, and
resources to support the teaching of the 21st Century
learner.

Policy requirements

Aboriginal education

At Clemton Park Public School we are aware of cultural
and social development of our Indigenous students as
well as their heritage and celebrate Aboriginal culture
and history.

The school is active in recognising important annual
events like the anniversary of National Reconciliation
and NAIDOC week. There was a whole K–6 student
involvement during NAIDOC week through all KLAs,
especially English and Visual Arts.

In 2017 the school employed the services of an
Indigenous performer whereby, students in K–6 were
treated to Aboriginal culture, music and dance. This
program is conducted every two years and is evaluated
according to the needs of the students.

Congratulations to Tully (5G). She is this year’s worthy
winner of the prestigious Deadly Award. The awards
are a highlight of the Public Schools NSW Aboriginal

Printed on: 7 April, 2018Page 21 of 22 Clemton Park Public School 1566 (2017)



Education calendar each year. They celebrate the
academic achievements, leadership skills and
attendance of Aboriginal and Torres Strait Islander
students in Sydney's public schools. Tully is a
student who exhibits all of Clemton Park’s values and is
a proud student of the school.

The school actively plans and sets aside support funds
linked to learning outcomes in the school management
plan to develop effective Personalised Learning and
Support Plans for all the Indigenous students, in
collaboration with parents and the Aboriginal Education
team. These PLSPs are reviewed, discussed and the
information collected is passed onto the next years
teacher to gain a better understanding of the child’s
educational and social needs.  

Multicultural and anti-racism education

Multicultural Education outcomes are included within
each Key Learning Area (KLA) where appropriate.
Anti–racism education strategies are taught as a
related part of the program. Cultural components are
also addressed within the multicultural program and
identified and celebrated as part of Education Week
and Harmony Day celebrations.

Clemton Park Public School provides teaching and
learning programs that enable students from all cultures
and communities to identify themselves as Australians
within a democratic, multicultural society and to develop
the knowledge, skills and values for participation as
active Australian citizens.

Students who are learning English as an Additional
Language or Dialect (EAL/D),are provided with
appropriate support to develop their English language
and literac yskills so that they participate fully in school
activities and achieve equitable educational outcomes.

Clemton Park Public School provides specific teaching
and learning programs to support the particular learning
needs of targeted students from culturally and
linguistically diverse backgrounds. In 2017 there was
an increase of funding for our EAL/D trained teachers
who provided a total of ten days for this program. This
was further supported when the school received
additional funding from the New Arrivals Program
(NAP) of an extra day a week. Our school promotes
positive community relations through effective
communication with parents and community members
from diverse cultural and linguistic backgrounds and
encourages their participation.

All staff of Clemton Park Public School contribute to the
eradication of racism by promoting acceptance of
Australia's cultural,linguistic and religious diversity,
challenging prejudiced attitudes and ensuring that
sanctions are applied against racist and discriminatory
behaviours.

Clemton Park Public School currently has two trained
Anti–Racism Contact Officers who provide timely and
professional responses to suggestions, complaints and
allegations regarding racism. The school’s

implementation of the Anti–Bullying policy has assisted
the students in dealing with issues as they arise.
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