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Introduction

The Annual Report for 2017 is provided to the community of Chillingham Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Vicki Roach

Principal

School contact details

Chillingham Public School
1420 Numinbah Rd
Chillingham, 2484
www.chillingha-p.schools.nsw.edu.au
chillingha-p.School@det.nsw.edu.au
6679 1255
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School background

School vision statement

Our vision is for all students at Chillingham Public School to achieve the highest standards of learning possible, so they
are equipped to deal effectively with the opportunities and challenges they will encounter in life.

At Chillingham Public School we:

– foster best practice delivery of evidence–based literacy and numeracy programs for continual improvement;

– create the foundations from which each student can build personal achievement and successful participation in society

– provide opportunities for each student to experience success in a happy, safe and inclusive environment.

School context

Our students are happy, literate, lifelong learners. We empower them with the knowledge, skills and confidence required
to produce individuals who make a positive contribution to society. Our school motto: 'Success Through Teamwork' is a
statement of our belief that to develop the whole child, teamwork and a spirit of cooperation between students, staff,
parents, care–givers and the community is the key to success. Our students are nurtured in a safe and supportive
environment and encouraged to achieve their potential. They are encouraged to achieve and maintain high standards
both academically and culturally and are provided with opportunities to develop respect for the rights and opinions of
others.

A highly motivated and experienced staff provides quality teaching and learning experiences, placing a strong emphasis
on literacy and numeracy skills. We nurture our students' strengths, provide specialised support, develop individual
learning programs to meet specific student needs and talents, have high expectations of our students and ourselves,
reward efforts and achievements, embrace technology for 21st–Century learners and model lifelong learning strategies.

Chillingham Public School is one of four primary schools in the Wollumbin Community of Schools. Our group is made up
of four small rural schools situated in the Tweed Valley – Chillingham, Crystal Creek, Dungay and Tyalgum.  We
comprise a similar range of students with a similar variety of abilities and backgrounds.

While each school retains its own individual character and identity, each is committed to working together to achieve our
shared vision and prepare our students for a successful transition to Wollumbin High School.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

During 2017, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Literacy

Purpose

To improve student learning and outcomes in Literacy through the development and delivery of consistent high quality
teaching practice in all areas of English.

Overall summary of progress

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

NAPLAN trend data to 2017 Human resources used, no
dollar amount allocated –
time allocation instead.

Reading profiles developed for each student show
growth equal to or above state norms.

NAPLAN student growth data
from Year 3 to Year 9

Human resources used, no
dollar amount allocated –
time allocation instead.

Staff collaboratively plan literacy activities. Tasks
are differentiated to support student achievement
and extension.

Next Steps

Literacy, especially writing, will continue to be a focus.

Students in K–2 will be tracked using the Literacy Progressions, according to EAfS requirements.
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Strategic Direction 2

Numeracy

Purpose

To improve student learning and outcomes in numeracy through the development and delivery of consistent high quality
teaching practice in all areas of Mathematics.

Overall summary of progress

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

NAPLAN trend data up to 2017 Human resources used, no
dollar amount allocated –
time allocation instead.

Student progress has been tracked and monitored,
with all students making sound progress.

NAPLAN student growth data
Year 3 to Year 9

Human resources used, no
dollar amount allocated –
time allocation instead.

Numeracy is included in all Key Learning Areas,
where appropriate.

Next Steps

Students in K–2 will be tracked using the Numeracy Progressions, according to EAfS requirements.
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Strategic Direction 3

Engagement

Purpose

To enhance the engagement of students in the learning process to improve learning outcomes.

Overall summary of progress

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff, student, community
responses recorded via surveys

No funds expended.
Conferences took place
after school.

Detailed feedback from formal and informal surveys
from students, staff and parents was used to design
future directions in enhancing engagement.

Engagement plans and strategies
embedded in routine business of
schools in the group.

School leaders met
regularly (Principal Release
days) to strengthen and
enhance pedagogical
practices.

Staff met in stage groups
for stage meetings at
School Development
sessions. They worked
collaboratively in stage
teams allowing them to
share best practice and
expertise.

Well organised and coordinated plans across CoS
group were used to enhance engagement:

– Two CoS principal meetings each term

– CoS Professional Learning Plans

– CoS Staff development days

Students participated in a range of enriching
activities across the CoS group, broadening their
educational and cultural experiences and
social interactions.

Next Steps

There will be continued engagement with schools in our CoS to broaden and enrich our students' experiences.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3 743 All Aboriginal students have Individual
Learning Plans (ILP).

There is full and positive engagement with the
parents in their children’s learning.

Low level adjustment for disability $25 387 Funds were used to support children
identified at risk by teaching staff and referred
to the school's Learning and Support team
(LaST).

During 2017, our school utilised a learning
and support teacher allocation of 0.2. This
was supplemented to provide 0.3 (1.5 days
per week) of LaST support across the school.

All class programs are differentiated to
provide adjustments and learning support.

Quality Teaching, Successful
Students (QTSS)

0.029 The 2.5 days we were funded for, were used
to provide teachers with mentoring and
supervision support for their professional
learning and performance development.

Socio–economic background $33 450 Funds were used to support all students by
employing an additional teacher to reduce
class sizes.

Professional learning opportunities were
provided to further develop staff
understanding and quality pedagogy in
reading, spelling, writing and grammar.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 19 21 22 17

Girls 20 18 18 15

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.9 95.2 94.4 94.1

1 95.6 97.3 89.9 92.6

2 89.5 87.2 90 93.8

3 94.9 93.3 82.4 93

4 93.7 97.5 92.3 87.4

5 90.8 86.7 94.3 90.9

6 92.5 88.9 95.2 95.9

All Years 93.2 93.1 91.6 93.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance at Chillingham Public School is
high. For students who do experience attendance
issues the school assists by:
 • posting regular notices in the school newsletter;
 • contacting families to offer assistance;
 • developing attendance plans in conjunction with

parents and the school counsellor;
 • implementating the school welfare policy and
 • utilising the services of the Home School Liaison

Officer.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 1.38

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.2

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.9

Other Positions 0

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Teacher professional learning is vital to ensure that
teachers are kept up–to–date with current pedagogy
and curriculum content. During 2016 all teaching staff
were able to access teacher professional learning to
support the teaching and learning programs across the
school.

All staff participated in regular Professional
Development sessions and undertook training to
maintain currency of content knowledge and teaching
practice, and mandatory knowledge about DoE
requirements.

Staff are progressing to a model of personal
responsibility for maintaining and developing their
professional standards for accreditation.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 47,558

Global funds 73,780

Tied funds 78,107

School & community sources 3,327

Interest 641

Trust receipts 5,282

Canteen 0

Total Receipts 161,137

Payments

Teaching & learning

Key Learning Areas 7,680

Excursions 2,183

Extracurricular dissections 3,715

Library 830

Training & Development 220

Tied Funds Payments 65,018

Short Term Relief 4,755

Administration & Office 17,550

Canteen Payments 0

Utilities 6,502

Maintenance 4,341

Trust Payments 6,709

Capital Programs 2,788

Total Payments 122,293

Balance carried forward 86,403

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 96,994

Appropriation 86,403

Sale of Goods and Services 0

Grants and Contributions 4,113

Gain and Loss 0

Other Revenue 6,426

Investment Income 53

Expenses -58,032

Recurrent Expenses -58,032

Employee Related -43,864

Operating Expenses -14,168

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

38,962

Balance Carried Forward 38,962
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The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 419,573

Base Per Capita 6,113

Base Location 1,714

Other Base 411,746

Equity Total 72,745

Equity Aboriginal 3,743

Equity Socio economic 43,616

Equity Language 0

Equity Disability 25,387

Targeted Total 27,580

Other Total 5,175

Grand Total 525,073

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

In 2017, seven students in Year 3 and four students in
Year 5 sat the NAPLAN tests in Literacy and
Numeracy.

Year 3: Detailed reporting as a cohort is not available
as there were less than 10 students who completed the
assessment. Individual student results were analysed
by staff.

Year 5: Detailed reporting as a cohort is not available
as there were less than 10 students who completed the
assessment. Individual student results were analysed
by staff.
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

A sample of responses is presented below:
 • Parents believe the school is caring and nurturing

with great values.
 • Our students are taught respect and

self–discipline.
 • Parents commented on how involved they feel in

the school.
 • Parents love the way the school nurtures their

children and themselves.
 • Our parents feel involved in our school.

Policy requirements

Aboriginal education

All students at Chillingham Public School who identify
as Aboriginal, have Individual Learning Plans,
cooperatively developed between students, parents
and teachers. Staff at Chillingham Public School have
established and maintain effective, respectful and
collaborative relationships with Aboriginal parents,
caregivers and community members. Aboriginal
students at Chillingham Public School are actively
engaged in school all school activities and are in
positions of leadership.

Chillingham Public School promotes the inclusion of
Aboriginal perspectives in all teaching programs. The
school also promotes respect of the unique and ancient
culture of the Aboriginal people acknowledging the
traditional custodians of the land in all school
assemblies.

Multicultural and anti-racism education

All classes integrate multicultural studies across all
curriculum areas throughout the year. As a result,
students' understanding of other cultures has been
enhanced and a deeper awareness developed.

Our students also integrate with Wollumbin High
School, hosting and interacting with their visiting
Korean students for a day.

The role of the Anti–Racism Contact Officer in schools
is to be the contact between students, staff, parents
and community members promoting the values of
respect for all races and cultures.
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