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Introduction

The Annual Report for 2017 is provided to the community of Carool Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Sophie Davies

Principal

School contact details

Carool Public School
411 Carool Rd
Carool, 2486
www.carool-p.schools.nsw.edu.au
carool-p.School@det.nsw.edu.au
07 5590 9876

Printed on: 7 May, 2018Page 2 of 12 Carool Public School 1515 (2017)



School background

School vision statement

To develop a strong team working collaboratively to ensure excellence and equity in learning and leadership.

To expand pedagogical opportunities for staff, students and community members by laying the foundations for future
learning success.

To nurture engaged global learners to become confident, creative citizens who champion future focussed learning,
strengthening our community for the future.  

School context

Carool Public School is an inclusive, welcoming and friendly small school, supported by a dynamic and hard working
Parents and Citizens Association. Our students receive an innovative, future focussed education with opportunities to
foster individual talents and interests.

Carool Public School provides outstanding professional and caring teachers who embrace the opportunities to further
develop their skills and knowledge through research and professional learning.

All members of our school are supportive of each other working collaboratively enabling them to develop the skills and
values to interact and contribute as effective members in any community.

Our Literacy and Numeracy programs provide a sound basis for lifelong learning. We focus on healthy lifestyles and
environmental awareness.

Our Motto: Together We Grow

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, the school's judgement for this element is delivering with some aspects sustaining and
growing. Teachers differentiating the curriculum was a school strength in 2017 due to the K–6 environment, small class
numbers and the need to adjust curriculum areas to suit individual student needs.  The school will be working on
excelling in the area of wellbeing as this is a focus and a strategic direction for 2018.

In the domain of Teaching, staff made progress in effective classroom practice by teachers using student performance
data and student feedback to evaluate the effectiveness of their own teaching practices. Teachers regularly updated data
to inform student and school goals to drive future teaching and learning programs.

In the domain of Leading, the school community are regularly invited and encouraged to attend school activities and are
welcome to engage in the development of vison, values and purpose of the school. This will be encouraged further in
2018.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Develop strong foundations in curriculum and assessment.

Purpose

To develop consistent, quality educational practices and student achievement driven by assessment evidence in line with
the NSW syllabus for the Australian Curriculum. To ensure that learning and assessment are personalised and
differentiated for every student.

Overall summary of progress

Carool Public School continued to succeed in the areas of curriculum and assessment building on previous
achievements. Through regular tracking and monitoring of student achievement through the literacy and numeracy
continuums, teachers were able to consistently plan their teaching programs at an individual student level based on
student needs and identified areas. The school made great progress with our STEM unit of work and teachers felt
confident implementing new syllabus documents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students K–6 plotted on the
Literacy and Numeracy
continuums to establish baseline
data.

1x casual day to reflect on
assessment tasks and
student growth
 • Quality Teaching,
Successful Students
(QTSS) ($401.00)
                          1x casual
relief day so TP can sit with
teacher and undergo PL to
successfully plot students
confidently on the
continuums.
 • Socio–economic
background ($401.00)

Improved staff confidence in tracking students
against the continuums and using departmental
resources to plan future lessons to extend
students.  Students that were not reaching
expected cluster level received support and
targeted teaching programs which resulted in
growth.

Next Steps

In 2018 the school will work towards the following targets:

* students taking ownership of their own learning by regularly viewing the cluster they are working at and identifying what
they need to be doing to work towards improving where they are within the reading and writing aspects.

* enrich students learning through vigorous novel studies that cater to student interest.

* Use numeracy assessments (SENA 1 and SENA 2) to ensure that every student is making growth.
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Strategic Direction 2

Create a high–performing and dynamic future focussed learning environment.

Purpose

Develop deep thinking, innovative, resourceful and creative life–long learners whoa re able to make sense of their world.
Through collaboration, communication and the ability to plan activities independently, students will be equipped to
achieve their personal goals and lead successful lives in the future.

Overall summary of progress

Staff and students successfully built on their STEM education journey by undertaking Professional Learning opportunities
held within our S8 small school network. Students continued their robotics journey, however, significant progress was
achieved in the STEM/Project Based Learning area with the successful small schools Market Day which was held
in Term 1. The students built on existing communication and collaboration skills and really strived in their educational
journey for this unit of work. This was a significant event for our school community in 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students are immersed in a
future focussed teaching and
learning environment and
provided with opportunities to
learn through our curriculum
which is inter–disciplinary,
integrated and project based.

$1000– Professional
Learning to upskill and
extend teacher
understanding.

K–6 did not complete another PBL activity across
the S8. A planning day occurred and a unit of work
is in the process of being finalised for Term 2 2018
to coincide with Science week. K/1 students can
independently navigate and program the BeeBots
and performed this knowledge to 2–6 students.  2–6
made growth in using their robotics, but did not
reach the end goal due to PL opportunities
unavailable to fit in with our school programs. This
will continue to Term 1 2018 and PL opportunities
have already sourced. Student lack of interest was
also a contributing factor as this years cohort
weren't as passionate about robotics as previous
years.

100% of staff participate in lesson
study observations and class
walk throughs.

$2000 to release
teachers/teaching principal
to attend PL network days
with small school
colleagues and to employ
casual teachers whilst
observations took place.

Lesson study was achieved and staff willingly
participated in this journey positively.

Teachers were stating this was a positive
experience due to the collaboration and teachers
offering suggestions on how to improve their
practice.

Classroom walk throughs always occurred do to the
small size of our school. All staff felt comfortable
with this and valued other teachers input.

All students start the STEM
(Science, Technology,
Engineering and
Mathematics) journey

$2000

Purchase of resources, bus
hire to attend Market Day,
teacher release for
professional learning
opportunities

Success of the small schools Market Day Term 1.
Successful school and community event. Students
future–focussed skills improved immensely as they
stepped out of their comfort zones and had to think
critically and creatively in a collaborative group.

Student engagement high due to a unit they were
strognly interested in.

Part–time teacher was actively involved in the S8
Stage 2 group and started preparing another small
schools STEM unit of work for Term 2 2018 to link
in with Science Week.
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Next Steps

In 2018 the school will work towards the following targets:

* Continue to have STEM/Project Based Learning as a school focus with colloboarative PBL units occurring across the
S8 minimum every semester.

* Work with the S8 Professional Learning Coordinator to find meaningful professional learning opportunities for staff to
extend their current robotics knowledge to challenge and inspire students.
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Strategic Direction 3

Strengthen teaching and leadership capacity.

Purpose

To lead learning by guiding self–reflection, self–improvement and development of quality teaching and leadership
practices. To create an innovative culture of challenge and support, enabling effective teaching that promotes
enthusiastic, independent learners, committed to life–long learning.

Overall summary of progress

Throughout 2017 staff were provided with a number of professional learning opportunities to strengthen teaching and
leadership capacity. The beginning teacher on staff was provided with training in the Best Start Kindergarten
assessment, Beginning Teachers Conference to network with local beginning teachers, PDHPE training days to gain
further insight into the syllabus and how to successfully plan fitness activities in a K–6 setting, as well as, teacher training
to support students with autism. The Principal was provided with network days with the local S8 principals, as well, as a
Principal conference in Sydney. Attending these professional learning days allowed staff to feel confident in addressing
identified professional goals. The principal attended local workshops to assist with the 2018–2020 planning cycle.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

In 2017 use School Excellence
Framework descriptors and ask
staff to benchmark school
position against collaborative
practice and learning and
development elements. Link to
development of goals for
Performance and Development
plans.

100% of staff share expertise and
best practices across curriculum
and leadership within the S8 Cos.

$2436: 6 x casual days to
release TP off class
throughout semester 2 to
undertake new planning
cycle and to further
 strengthen understanding
of the School Excellence
Framework before
introducing the document to
staff

Staff worked through unpacking the School
Excellence Framework and monitored school
progress against collaborative practice and learning
and development. Staff saw a considerable
improvement throughout the year and as a result
felt confident to move our overall ranking to the next
level; sustaining and growing.

Next Steps

In 2018 the school will work towards the following targets:

* strengthening the learning culture and wellbeing aspect of the School Excellence Framework to demonstrate sustaining
and growing.

* to revise current assessment documents that reflect other Key Learning Areas across K–6, as well as, source new
assessment documents for literacy and numeracy to support consistent teacher judgement across the S8. This will
develop staff colloborative practices with the aim to build success in the aspect of Assessment and Reporting with the
School Excellence Framework.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Carool Public School did
not receive any Aboriginal
background loading in
2017.

Low level adjustment for disability $2138 This key initiative funding enabled the school
to have a qualified teacher on site for a day
an a half every week. Combined with the day
and a half school entitlement allowed the
qualified teacher to be employed 3 days a
week which resulted in differentiated and
explicit teaching across K–2 and 3–6.

Socio–economic background $8886 This key initiative funding enabled the school
to have a qualified teacher on site for a day
an a half every week. Combined with the day
and a half school entitlement allowed the
qualified teacher to be employed 3 days a
week which resulted in differentiated and
explicit teaching across K–2 and 3–6.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 13 12 3 8

Girls 11 15 11 9

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.7 94.4 83.2 90.2

1 80.4 97.8 96.7

2 93.2 75.6 89.1 97.8

3 97 94.2 94.6 90.7

4 93.1 87.5 96.2 93.8

5 95.3 91.3 94.6 93.4

6 90.5 93.8 94.3 91.4

All Years 93 92.1 93.2 92.3

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Carool Public School follows the Department's
attendance policy and follows up on absent days and/or
attendance concerns as they arise. Parents and
caregivers at Carool Public School have been educated
on the explanation of absent days and justification is
regularly provided.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 0.14

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.7

Other Positions 0

*Full Time Equivalent

The school currently has no Aboriginal staff members.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Throughout 2017 staff were provided with a number of
professional learning opportunities to strengthen
teaching and leadership capacity. The beginning
teacher on staff was provided with training in the Best
Start Kindergarten assessment, Beginning Teachers
Conference to network with local beginning teachers,
PDHPE training days to gain further insight into the
syllabus and how to successfully plan fitness activities
in a K–6 setting, as well as, teacher training to support
students with autism and our robotics program. The
Principal was provided with network days with the local
S8 principals, as well, as a Principal conference in
Sydney. Attending these professional learning days
allowed staff to feel confident in addressing identified
professional goals. The principal attended local
workshops to assist with the 2018–2020 planning cycle.

The Learning Management and Business Reform
(LMBR) program is one of the largest public sector
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business reform initiatives in NSW. The Principal
attended 5 professional learning days and the School
Administration Manager attended 15 training days to
learn how to  operate the new LMBR system. This
reform is now implemented, and delivers benefits to
both schools and the Department as a whole. The
LMBR program is delivering modern, integrated IT
systems to better support the many aspects of teaching
and learning in NSW Public Schools. The new systems
will transform the way we work to provide flexibility,
efficiency and sustainability across the Department. It is
not just about technology, but about changing the way
we work as a school and as a school community as a
whole.  Professional learning for this reform will
continue into the beginning of 2018 at a school level,
when and if issues arise.

The Principal is accredited at Proficient. No other
members of staff are requiring teacher accreditation at
this time.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 51,351

Global funds 55,969

Tied funds 22,140

School & community sources 4,410

Interest 648

Trust receipts 291

Canteen 0

Total Receipts 83,458

Payments

Teaching & learning

Key Learning Areas 3,555

Excursions 2,711

Extracurricular dissections 2,927

Library 229

Training & Development 77

Tied Funds Payments 19,452

Short Term Relief 2,156

Administration & Office 17,358

Canteen Payments 0

Utilities 3,770

Maintenance 3,601

Trust Payments 291

Capital Programs 0

Total Payments 56,127

Balance carried forward 78,683

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 93,281

Appropriation 82,312

Sale of Goods and Services 111

Grants and Contributions 10,798

Gain and Loss 0

Other Revenue 0

Investment Income 61

Expenses -35,255

Recurrent Expenses -35,255

Employee Related -22,042

Operating Expenses -13,213

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

58,027

Balance Carried Forward 58,027

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 252,920

Base Per Capita 2,140

Base Location 1,655

Other Base 249,125

Equity Total 21,181

Equity Aboriginal 0

Equity Socio economic 8,886

Equity Language 0

Equity Disability 12,295

Targeted Total 0

Other Total 1,124

Grand Total 275,224

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Policy requirements

Multicultural and anti-racism education

This year Carool Public School dedicated Term 3 to
Multicultural Education with all students
studying Vietnam and its culture for ten weeks. The
culmination of these units of work was Multicultural Day
where students travelled to another local primary
school and participated in a taste sensation from twenty
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two countries around the world. The students from
Carool thoroughly enjoyed dressing up in national
costumes and enjoyed being around such a large group
of people. This day was seen in a high regard by our
school community.
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