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Introduction

The Annual Report for 2017 is provided to the community of Canterbury Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning, and the benefit to all students from the expenditure of resources, including equity
funding.

Our school stands on the traditional lands of the Wangal and Bidigal people. Lands near the Cooks River and beyond,
which in days gone by would have been busy with people getting about their daily business of family life, trade,
education and celebrations.  The Canterbury community acknowledges the history of the area and in 2018 will celebrate
140 years of quality public education in the Canterbury area.

It’s with great pleasure that I take this opportunity to reflect on our achievements and express my gratitude for the
collective efforts to achieve these.

It’s hard to believe that the 2015–17 cycle of strategic planning has come to an end and that we are about to embark on
the next 3 year cycle. We’ve had many achievement across our 3 strategic directions and I’d like to mention some of the
key ones in each.

Our successes in Strategic Direction 1 ‘future focused teaching, learning and communication' included;
 • Teacher and students making progress towards their ICT goals.
 • A highly successful weekly after school coding class.
 • STEM (Science, technology, engineering and mathematics) projects with Canterbury Boys’ and Girls’ High

Schools.
 • Another fabulous Science Week and evening of stargazing.
 • Shared understanding between staff of what future focused learners are.
 • $10,000 grant from Canterbury Hurlstone Park RSL for iPads.
 • Use of the application ‘SeeSaw’ by students, staff and families, to support real time engagement and feedback of

student learning.
 • An executive book club read the text “Transforming Schools Creativity, Critical Reflection, Communication,

Collaboration” by Jefferson and Anderson.
 • Rich, authentic real life learning opportunities, which made a real difference to the local community – grant for the

upkeep of the graveyard, ban the bag campaign, community bike rides, Kindergarten weather reports, recyclable
glasshouses being sold at the fete and the Stage 3 Field of Mars project culminating in meeting Australia’s
representative on the Mission to Mars.

 • Successes in Strategic Direction 2 – 'success for every learner' included;
 • Being one of 3 schools in Sydney that successfully applied for the Got It initiative, a partnerpship between the

 Department of Education and Health, to implement a universal social and emotional learning program as well as
offer targeted support for families and students.

 • Additional highly successful units of learning for stages 3–6 in the Stephanie Alexander program.
 • Working party of teachers led by one of our grandparents, conducting research into Giftedand Talented education.
 • Implemenation of a Korean language education program after being the only primary in NSW to receive this

$40,000 grant.
 • Additional teacher support for students who have English as a second language or dialect.
 • Being one of three schools in the area to pilot a partnership with the Family Referral Service and have a wonderful

family referral worker on site one day a week to provide support for our community, which is making a real
difference to outcomes and wellbeing for students and families.

 • Upwards of 60 students receiving onsite support in Speech and Occupational Therapy.
 • An upward trend across all Literacy assessment areas in NAPLAN for years 3 and 5 (except reading, where we

are still above the state average).
 • Evidence of success with K–2 numeracy intervention programs with an upward trend in NAPLAN for year 3 in

Number, Patterns and Algebra / Data, Measurement, Space and Geometry.
 • Bringing home the Gold Trophy from the Engadine Band Fest and exceptional performances at the Sydney Opera

House.
 • Countless learning opportunities in the arts, sport, debating & public speaking and sustainability programs.

Successes with Strategic Direction 3 – ‘belonging to a connected community’ included;
 • Celebration of our diversity at our annual Multicultural day, a highlight for many on the Canterbury calendar, as

was the Creative Arts night.
 • NAIDOC celebrations, parent kinship workshops and the partnership with Weilmoringle Public school
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 • Engagement in the 2018–20 strategic plan by members of community from smaller cultural groups such as:
African, Mongolian, Chinese and Asian, Nepalese, Vietnamese and Aboriginal,  which also resulted in additional
participation at the fete and the variety of delicious good stalls.

 • Parent and student governance on numerous committees – Creative Arts/Music, Kids Matter, Positive Behaviour
for Learning, Aboriginal Education, canteen, Yr 6 events and fundraising.

As a community, we have agreed to continue to work on these three directions and in 2018 have lots of exciting things in
the pipeline – learning for staff and community in Gifted and Talented and English as an Additional Language education,
learning about Country with our community excursion to the bush, we are employing an instructional coach to team teach
with staff to embed future focused pedagogy two days per week, a continued focus on numeracy and literacy intervention
and a continued focus on real life learning where students make a visible and tangible impact on the local
area/community or world – to name a few.

Berlinda Cook – Principal

School contact details

Canterbury Public School
Church St
Canterbury, 2193
www.canterbury-p.schools.nsw.edu.au
canterbury-p.School@det.nsw.edu.au
9718 2884
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School background

School vision statement

The Canterbury PS community celebrates diversity and strives for excellence, equity and participation to ensure the
development of the whole child. The learning environment is rich with quality learning experiences and opportunities for
students to make meaningful connections with others and the world around them.

Guiding Principles. 

We create a positive and successful learning environment.
 • Teachers provide a safe and welcoming learning environment and know their students as people and learners.
 • Learning is relevant, purposeful and connected to students’ interest and the real world.
 • Learning is student centred and student voice is valued.
 • Learning is differentiated to meet the individual needs of students, staff and the community.
 • Creativity, curiosity and wonder is fostered to support students in becoming resilient, confident, independent

thinkers.
 • Student achievement and assessment data drives classroom programming and decision making.
 • Feedback is integral to the teaching and learning cycle.

We support and respect each other.
 • Students, parents and staff are partners in the learning process.
 • Students, parents, staff and the broader community work together to actively support and promote the school for

the benefit of the students.
 • Parents, staff and students take an active role in ensuring effective communication and shared decision making.
 • Diversity and different perspectives are embraced.
 • New community members are welcomed, orientated, mentored and supported.
 • The strengths of students, staff and the community are recognised, utilised and appreciated.
 • Celebrations enhance a sense of belonging and greater understanding of all members of the school community.

We are life–long learners.
 • Goal setting, reflection and evaluation are embedded in teaching pedagogy.
 • Life–long learning is modelled to students through the engagement of staff and parents in ongoing quality learning

opportunities.
 • Extra curricula opportunities are embedded in the curriculum and support the development of lifelong skills,

passions and interests.
 • Opportunities for leadership and active citizenship are actively sought in all stages of learning, career development

and community engagement.
 • Staff are self–reflective and strive for professional excellence in their practice.

School context

In 2017, Canterbury Public School's enrolment was approximately 340 students, including 51% from a non–English
speaking background, 4% Aboriginal or Torres Strait Islander students and a special education support unit comprising
four classes. Three moderate intellectual and autism disability classes, one moderate intellectual disability class and one
autism class.  Canterbury is a growing school community with an enthusiastic, committed staff and supportive
community. There is a strong focus on effective literacy and numeracy education and a commitment to quality teaching.
Student engagement is a priority with the provision of extensive school programs in arts, restorative practice,
environmental education, public speaking and debating, technology and sport. The school has a strong commitment to
innovative integration of technology across all key learning areas.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In preparation for the self–assessment process, staff and members of the community determined areas of strength and
development across all domains and elements.

Learning Domain

While most elements of the learning domain (learning culture, wellbeing, curriculum, assessment and reporting) where
rated at excelling and student performance measures rated at sustaining and growing,  there are several areas as a
community we are strengthening. These included;

 • Processes and opportunities to ensure that partnerships with parents and students are effective and that students
are motivated to deliver their best and continually improve.

 • Building partnership with families and improving our knowledge and use of system–wide administration processes
to ensure that student absences do not impact on learning outcomes.

 • Improving our knowledge and use of system–wide administration processes to demonstrate measurable
improvements in wellbeing and engagement to support learning.

 • Providing strong teacher professional learning and support to ensure formative assessment is practised expertly by
all teachers

 • Using assessment information to evaluate the impact of student learning over time.
 • Reporting practices are enhanced by feedback from students and parents.
 • A focus on high achievement (top two bands in NAPLAN) in all areas.

The Canterbury Public School (CPS) Community wants to ensure that this school is a secure and supportive
environment to allow students to flourish and succeed. Social and emotional learning and students’ wellbeing is at the
centre of school programming and practices. We want all students to be confident, resilient, organised, and persistent
and have the skills to get along with others.

As a school were cognise that our students need every opportunity to succeed and the strength of our partnerships with
the community is vital to the ongoing provision ofthese opportunities and the achievement of school and community
goals.

Teaching Domain

While all elements of the teaching domain (effective classroom practice, data skills anduse, professional standards and
learning and development) where rated at excelling, there are several areas as a community we are strengthening.
These include:

 • Developing teachers understanding of data concepts as they apply to student assessment.
 • Developing teachers understanding of the full range of assessment strategies – assessment for and of learning, to

determine teaching and learning and monitoring student achievement.
 • Greater number of teachers pursuing higher levels of accreditation.
 • Consistency of practice to ensure all teachers demonstrate expert contemporary content knowledge and deploy

effective teaching strategies
At CPS we acknowledge that we are all lifelong learners and recognise that 21st Century knowledge, understandings,
skills and values must be at the heart of great teaching and inspired learning practices. We believe in providing quality,
constructive feedback to each other about teaching and learning, including lesson instruction, classroom management,
and student engagement etc. in order to develop as educators and improve student outcomes.

Quality feedback and professional learning conversations about classroom practice and teaching occur at various levels,
including from teacher to teacher, supervisor to teacher, supervisor to supervisor. There are embedded practices for
classroom observation and opportunities to provide feedback at CPS, for example; observations as part of the
Performance Development framework, Classroom Walkthroughs and Quality Teaching Rounds.

Future directions for CPS are to provide professional learning through teacher induction processes to build teacher
capacity in the analysis, interpretation and use of student performance data. We aim to shift staff mindset from
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accountability/compliance to using internal and external performance measures to inform teaching and learning
practices.

Leading Domain

While allelements of the leading domain (educational leadership, school planning, implementation and reporting, school
resources and management practices and processes) where rated at excelling, there are several areas as a community
we are strengthening. These include:

 • Continuing to provide professional learning, peer support, mentoring, coaching to ensure all students are taught by
high performing teachers.

 • Demonstrate leadership in the local community through sharing and modelling effective practices that support
continuous improvement.

 • Using data to evaluate the effectiveness of management systems, practices and processes.
 •

Opportunities for leadership and active citizenship are actively sought in all stages of learning, career development and
community engagement. Leadership is shared by staff, students, parents and the community.

CPS collaborates with external agencies; including many universities. We are committed to Public Education and
assisting pre–service teachers on their learning journeys and developing their teaching and leading skills. The school
works with businesses, industry and community organisations to improve the quality of education for all students. A
future direction will be to engage these stakeholders more by gathering their feedback to support continuous
improvement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

STRATEGIC DIRECTION 1 Future focused teaching, learning and communication

Purpose

To ensure students have the skills they will need for the future.  21st Century knowledge, understandings, skills and
values must be at the heart of great teaching and inspired learning. Students are creative, informed, adaptable,
independent thinkers who have well developed communication and social skills to collaborate locally and globally.

Overall summary of progress

All teachers participated in two walkthroughs focusing on the problem of practice of using future focused teaching.
Additionally, weekly professional learning targeted Information Communication Technology with most teachers
incorporating future focused learning in their classrooms as a result of this training. The library was transformed into a
maker space. Teachers volunteered to participate in Quality Teaching Rounds with most teachers completing it this year.
Collaboration through team teaching, mentoring and stage planning continued this year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teachers embedding effective,
evidence–based practice

$50 000 Summative evaluation of teacher development in
relation to ICT professional learning/PDP goals. All
teachers now embedded ICT in their programs.
Summative evaluation of progress towards PDPs
Summative evaluation of Spirals of Inquiry and QTR

Teachers taking responsibility for
changes in practice required to
achieve improved school
performance and using data on a
regular basis to monitor the
effectiveness of their efforts

More regular collaborative practices involving the
analysis of Mathematical data and the reviewing of
programs. The Maths committee interrogated
NAPLAN data, finding evidence of impact in results
and trends. Maths committee members completed
data analysis with stage teams to elicit trends and
saw growth in targeted areas. Regular ICT PL saw
an improvement in whole school understanding and
implementation of future focused learning using
ICT. Summative evaluation of Spirals of Inquiry and
QTR.

Teachers collaborating within and
across stages to ensure
consistency of curriculum
delivery, including strategies for
differentiation and consistency of
teacher judgement

$14,500             $10,000
$4,317

Three staff members trained for second year of L3.
Stage 1 team implements L3 practices to further
differentiate instruction in reading and writing.
Quality Teaching Rounds carried out throughout the
year. As a result all participating staff evaluate
lessons against the Quality Teaching Framework
and raise awareness for future lesson planning to
further incorporate the QTF.

Class walkthroughs were held on two occasions
with a specific focus on observing and improving
our future focused practices. There was an overall
improvement in engagement and pedagogy, with a
specific improvement in the area of Significance.
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Next Steps

Quality Teaching Rounds and Walkthroughs will continue in 2018 with a focus on a problem of practice. We will continue
to consolidate early intervention programs such as, Language Literacy Learning (L3) and Targeted Early Numeracy
(TEN) using data to monitor the effectiveness of the programs. Information Communication Technology (ICT) resources
will be expanded with more iPads and Chrome books being available for classes. Funding has been allocated to
resource an expert IT teacher, who will team teach to build capacity of classroom teachers. The Library MakerSpace will
continue to offer creative and design based learning activities during lunchtimes, with student leaders supporting their
peers as mentors. All teachers will have an ICT goal as part of their Professional Development Plan (PDP).
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Strategic Direction 2

STRATEGIC DIRECTION 2 Success for every student in a supportive learning environment

Purpose

To ensure school is a secure and supportive environment to allow students to flourish  and succeed. Social and
emotional learning and students’ wellbeing is at the  centre of school programming and practices. Students are
confident,  resilient, organised, and persistent and have the skills to get along with  others.

Overall summary of progress

The Stage 1 teachers completed their final year of L3 training. TEN training was consolidated across K–2 classes with a
sustained focus on early arithmetical strategies. Maths enrichment lessons extended learners who were achieving high
levels in Mathematics. The additional purchase of Numeracy and Literacy resources complimented and supported
programs. Community partnerships with high schools and local organisations continued to strengthen our Koori Kids
Club, which saw Aboriginal and Torres Strait Islander students further develop their mentoring and leadership skills and
share their knowledge across the school community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

• The whole school community
has a clear understanding of the
school rules, expectations and
positive behaviour system for
learning.

$10,116 All staff trained in PBL. Students and teachers use
the Captain Canterbury Award system and the PBL
posters were placed around the school including all
classrooms. Weekly lesson plans focusing on an
area of improvement where created and
implemented.

• Learning programs, tasks and
assessments are differentiated.

Oxford Reading Levels –
$1457

School  Magazine (RAM
money equity)

$400 Reading Eggs (paid
through school fees)

Comprehension box –
$1755

The addition  of the literacy resources such as the
school magazines and comprehension boxes has
assisted in student independent work and were
incorporated into individual programs. Teachers
and students reported a high engagement in these
resources.100% ATSI students have Personalised
Learning Pathways (PLP)  which are updated each
term in consultation with families resulting in
targeted programs such as the Koori Kids
Mentoring project with Canterbury Girls High and
Canterbury Boys High and forging links with older
students. Koori Kids performed at whole school
assemblies creating cultural capital for these
students. TEN and L3 pedagogy continued to be
used in K–2. PLAN data was used to monitor the
progression of students and modify the programs
as needed. Data showed that there was growth in
Early Arithmetical Strategies (EAS) in K–2.  Regular
collaboration with  teachers resulted in more
consistent data analysis. The Mathematics
committee completed data analysis with stage
teams to show growth trends and areas of
improvement.

Next Steps

In 2018, staff new to Kindergarten and Stage 1 teaching rolls will commence L3 and TEN training to ensure we sustain
these early intervention literacy/numeracy programs. Further funding will be used to purchase more comprehension
reading boxes and novel sets for classroom guided reading as well as resources for class maths kids and TEN lessons.
Professional learning will be designed and provided for staff focussing on the new Numeracy and Literacy learning
progressions.
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Strategic Direction 3

STRATEGIC DIRECTION 3 Belonging to a connected community

Purpose

To ensure a positive school culture where all members of the school community feelvalued. Students, teachers, families
and the broader community have a voice, share decision making and work together to enhance the educational
experienceat school. Students hold strong values of social justice, inclusion and celebrate diversity.

Overall summary of progress

Students, teachers, families and the broader community have a voice, share decision making and work together to
enhance the educational experience at school. All stakeholders have been involved in the forming of the Strategic
Directions for 2018–2020. Students hold strong values of social justice, inclusion and celebrate diversity. The Tell Them
From Me surveys, participation in the campaign to ban plastic bags and PBL data all reflect this.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

• 100% of families are actively
involved in their child’s learning.

Members of the executive team met with smaller
cultural groups within the community to consult with
them about a range of whole school issues and to
consult in relation to the 2018–2020 Strategic
Directions. The community greatly valued these
opportunities and their perspectives from part of the
next strategic directions. The Teddy Bear's Picnic,
held mid term 4, was attended by over 30 families.
As a result the school saw an influx of enrolments
for the Kindergarten classes of 2018. Parents who
attended were deeply appreciative of being able to
meet and speak with teachers, and ask questions
about the school, prior to the school year beginning.

.• Students demonstrate strong
values of social justice and
inclusion as identified through
school behaviour data.

See PBL funding The PBL program was rolled out for the full year.
This included using the new rewards system,
Captain Canterbury Awards, for students following
the PBL rules. Two students were awarded the
ultimate trophy at the end of the year. Behaviour
data was entered into the ESR system for closer
monitoring of student behaviour.

Next Steps

The school will work to have greater involvement of families whose children are English language learners.  Fostering
inclusivity and forging stronger links with our EAL/D community is to occur through events such as morning teas and
celebrations. The Positive Behaviour for Learning (PBL) program will continue with improved procedures and practices to
increase effectiveness, supported by data driven lessons that set boundaries and teach expectations. A PBL signage
plan will be developed and implemented to roll out environmental print, such as posters and signs that will communicate
across the school to our community, consistent messages regarding behaviour. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $16 445 Continuation of mentoring project with
Canterbury Girls and Boys High School.
Outcomes of the program has seen Aboriginal
and Torres Strait Islander students develop
their leadership and communication skills. As
a result one of our Aboriginal students
won the Community Spirit Excellence award,
receiving $3000 for CPS as well as a
donation of $500 to Giant Steps. We also had
in 2017 and will again in 2018 have Aboriginal
representation on the student leadership
team.

Strong community partnerships saw the
following opportunities provided that further
developed communication, leadership skills
and cultural learning. 
 • Strong representation of Aboriginal
community members to collaboratively
organise and implement a range of programs,
events and opportunities in relation to
teaching Aboriginal perspectives, history and
culture.
 • NAIDOC – our languages matter ART
project with Aunty Kathryn Dodd Farrawell. 
 • NAIDOC celebrations saw Aboriginal
student run workshops for their peers
alongside their teachers as well as perform a
play and dances learnt through out the year.
 • Parent Kinship Workshop strengthening
understanding of Aboriginal culture.
 • ATYP Djurali drama workshops, saw
students develop and perform a play that
addressed transitioning to high school.
 • Arts Unit Aboriginal Dance Workshop.
 • Community of Schools Connecting to
Country Professional Learning.
 • Support was given to teachers to ensure all
Aboriginal students had Personal Learning
Pathways in place that outlined educational
and cultural goals.

English language proficiency Gains were seen with the Support Unit EAL/D
students who were given 1:1 or small group
support. EALD students continued to be
supported in class with targeted assistance in
literacy and numeracy.

Low level adjustment for disability $28 700 This funding was used to employ a extra
Student Learning Support Officer (SLSO) to
assistance students.

This support included the implementation of:
 • MiniLit – early literacy intervention
 • MultiLit – reading program
 • social skills programs
 • classroom support
 • transition plans

Quality Teaching, Successful
Students (QTSS)

Approximately $30 000 The school was provided funding for Quality
Teaching Supported Students (QTSS.)
initiatives. This was used for mentoring,
lesson observations, Quality Teaching
Rounds, walk throughs and collaborative
planning. Teachers also received mentoring
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Quality Teaching, Successful
Students (QTSS)

Approximately $30 000 from Rhonda Jenkins, our school mentor.

Socio–economic background $28 700 RAM funding was used to supplement the
cost of a speech therapist for two days a
week and an occupational therapist for one
day a week. Funding was also used to assist
students with study and excursion expenses.

Support for beginning teachers Beginning teachers were provided with
additional mentoring time with Rhonda
Jenkins, our school mentor. They also
participated in a ongoing tailored induction
program, which provided support to transition
into the teaching profession. Several
beginning teachers also took the opportunity
to teach in a remote Indigenous school for a
week. This resulted in personal gains for
these teachers. Several beginning teachers
also participated in the Assistant Principal
induction course.

Targeted student support for
refugees and new arrivals

Funding applications for
NAP students totalled 3
days per week of the EALD
teacher load.

The school saw an increase in newly arrived
students, with the majority from Mongolia.
Sixteen students accessed NAP funding
through the course of the year.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 131 137 157 171

Girls 124 123 150 159

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.9 94.7 94.7 93.1

1 92.9 92.7 94.7 95.2

2 95.2 90.9 93 94.9

3 96.9 94.3 90.8 94.5

4 95.8 95.2 93.4 93.7

5 94.4 93.4 94.6 96.5

6 93.9 95.3 94.8 94.1

All Years 94.8 93.7 93.8 94.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Canterbury Public School has an attendance policy,
which outlines the importance of regular attendance at
school. 'Regular attendance at school is essential to
assist students to maximise their learning potential.
Schools, in partnership with parents, are responsible for
promoting regular attendance of students. Encouraging
regular school attendance is a core school
responsibility shared by all members of the school
community.'

Parents and caregivers are responsible for:
 • Ensuring that their children of a compulsory

school–age are enrolled at and attend school
regularly, or are alternatively registered for home

schooling with the Board of Studies and receive
instruction in accordance with the conditions to
which their registration is subject.

 • Ensuring that their child/ren arrive at school by
9.20am.

 • Avoiding making dental and medical
appointments during school hours, where
possible.

 • Signing an ‘Early Leavers Pass’ when children
need to leave before 3.20pm.

 • Explaining the absences of their children to the
school in a timely manner (within 7 days of the
absence from school).

 • Taking effective measures, in partnership with the
school, to resolve attendance issues involving
their children.

 • Applying for an exemption of attendance (prior to
the period of absence) if their child will be absent
for more than 15 consecutive days. Application
forms are available from the office.

Teachers are responsible for:
 • Providing a safe learning environment which

fosters a sense of belonging to the school
community.

 • Maintaining accurate records of students’
attendance, including marking the roll each day
and recording all absences and partial absences
on the roll using the appropriate ‘Attendance
Register Codes’ and procedures.

 • Seeking verbal or written advice promptly from
parents regarding unexplained full or part day
absences. This may include sending home a
reminder form for unexplained absence/s– Calling
a parent/caregiver after 3 consecutive
days(including partial days) absent.

 • Notifying the stage supervisor if there has been
less than 85% attendance in a fortnight.

 • Alerting the stage supervisor if a student’s
attendance is of concern.

 • Implementing programs and practices ( school
flowchart and monitoring sheets) to address
attendance issues when they arise.

 • Providing clear information to students and
parents regarding attendance requirements and
the consequences of unsatisfactory attendance.

Assistant Principals responsible for:
 • Monitoring attendance records to ensure they are

maintained appropriately by the class teacher.
 • Ensuring that staff, parents and students are

regularly informed of attendance requirements.
 • Recording a notification of less than 85%

attendance in a fortnight for a student under their
direct supervision and making a call to the family.

 • Investigating cases of unsatisfactory attendance
and part/full day absences from school and
implementing appropriate intervention strategies.

The Principal is responsible for:
 • Ensuring that all students are enrolled in line with

the requirements set out in the ‘Enrolment of
Students in Government Schools: A Summary
and Consolidation of Policy' (1997)

 • Ensuring that all attendance records are
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maintained in an approved format and are an
accurate record of the attendance of students.

 • Ensuring that the school’s policy and intervention
procedures/documentation are adhered to
consistently by all staff.

 • Ensuring that all attendance records including
details of transfers and exemptions are accessible
as required.

 • The Home School Liaison Officer and Director
PublicSchools are informed of any attendance
issues.

 • Liaise with appropriate services (internally and
externally) to determine the best intervention and
support for each student and their family.

 • Ensuring that school staff are provided with
information of attendance requirements and their
obligation to monitor and promote regular
attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 5

Head Teacher(s) 0

Classroom Teacher(s) 20.08

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.9

Teacher Librarian 0.8

Teacher of ESL 0.8

School Counsellor 1

School Administration & Support
Staff

7.82

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation 2013, requires
schools to report on the Aboriginal composition of their
workforce. In 2017, Canterbury Public School had no
staff members who identified as Aboriginal or Torres
Strait Islander. We continue to strengthen close
relationships with Aboriginal members of our school
community as well as our local Aboriginal Education
Consultative Group.

Several positions were permanently filled through the
year through merit selection. These positions included,
Assistant Principal, classroom teacher (Support Unit)
and EAL/D teacher. An Expression of Interest process
was also run for the Special Education Assistant
Principal (Support Unit).

Canterbury Public School is fortunate to have a mix of
early career and experienced staff as well as a mix of
permanent and temporary staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 50

Postgraduate degree 50

Professional learning and teacher accreditation

Significant amounts of professional learning were
undertaken by staff in 2017. The professional learning
undertaken was guided by development and personal
goals of staff. All staff undertook Information and
Communication Technology (ICT) training as a major
whole school focus. Several staff undertook an
professional learning excursion to Weilmoringle for a
teaching practice exchange. Five teachers commenced
Assistant Principal training. Staff participated in 
team–based action research and research with the
University of Newcastle through Quality Teaching
Rounds, interschool observations, attendance at
network meetings, collaborative planning days as well
as four twilight sessions of professional learning after
hours in lieu of the two staff development days at the
end of the year.

Staff completed a full year of Professional Development
Plans. This included staff nominating individual and
stage yearly goals. As part of this, teachers and
supervisors meet twice yearly to monitor progress
against goals.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 243,259

Revenue 4,819,031

Appropriation 4,565,173

Sale of Goods and Services 28,944

Grants and Contributions 221,183

Gain and Loss 0

Other Revenue 0

Investment Income 3,731

Expenses -4,803,677

Recurrent Expenses -4,803,677

Employee Related -4,302,830

Operating Expenses -500,847

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

15,354

Balance Carried Forward 258,613

1. The attached information tabled is an accurate view
of the school's financial operations and balances.

2. The information has been prepared in accordance
with the directions issued by the Department of
Education and Training.

3. Proper accounting records have been maintained
and monitored by the school's finance committee.

4. I am not aware of any circumstances which would
render particulars included in the table to be misleading
or inaccurate.

Funds carried forward are intended for: unpaid orders,
invoices and salaries as well as work carried out during
the summer holidays.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,229,386

Base Per Capita 51,518

Base Location 0

Other Base 2,177,868

Equity Total 251,629

Equity Aboriginal 8,091

Equity Socio economic 17,839

Equity Language 105,581

Equity Disability 120,119

Targeted Total 987,756

Other Total 847,743

Grand Total 4,316,514

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

This year's NAPLAN results showed an upward trend
across all literacy assessment areas for years 3 and 5,
except for reading. However , the year 5 reading data
indicates that our achievement is still above the state
average. An upward trend in spelling was evident for
year 7 and a downward trend for reading, writing &
grammar and punctuation, again consistent with overall
state trends.

TOP TWO SKILL BANDS
 • Reading – the number of students in the top two

skills bands grew from below state average
(2013) to above state average (2017).  

 • Writing –  the number of students in the top two
skills bands grew from below state average
(2013) to at state average (2017). 

 • Spelling –  the number of students in the top two
skills bands grew from below state average
(2013) to meet the state average (2015) and then
slightly plateaued (2017).  

 • Grammar and Punctuation – the number of
students in the top two skills bands grew from
below state average (2013) to above state
average (2017).  

BOTTOM TWO SKILL BANDS
 • Reading – the number of students in the bottom

two skills bands reduced significantly from above
state average (2013) on par with the state
average (2015) and then again over state
average (2017).  

 • Writing –  the number of students in the bottom
two skills bands grew from below state average
(2013) to just above state average (2017). 

 • Spelling –  the number of students in the bottom
two skills bands reduced from at state average
(2013) to below the state average (2017).  

 • Grammar and Punctuation – the number of
students in the bottom two skills bands has
steadily reduced from above state average (2013)
to below state average (2017).  
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Evaluation of NAPLAN numeracy data highlighted an
upward trend for year 3 in comparison to previous year
3 student cohorts, in the areas of number, patterns and
algebra, data, measurement, space and geometry.
There was however a slight downward trend for years 5
and 7, also reflected across the state, in number,
patterns and algebra for Year 5 and 7 and  below state
achievement in the areas of data, measurement, space
and geometry. 

Looking at NAPLAN data longitudinally, we tracked the
achievement of cohorts of children and their growth
from year 3 onwards.  

TOP TWO SKILL BANDS
 • Numeracy – the number of students in the top two

skills bands has increased however not on par
with state growth.  In 2013 we had 20% less
students in the top two skills bands and in 2017,
there were 9% less students in the top two skills
bands when comparing against state data.

BOTTOM TWO SKILL BANDS
 • Numeracy – we see a reduction in the number of

students in the bottom two skills bands between
2013 and 2015, which is well under the state
average, however in 2017 the number of students
in the bottom two skills bands and increased by
4%..
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Whole school tracking of student achievement is used
to target individual student need and the systematic
and sustainable implementation of evidence based
programs and initiatives to support and extend learners.
Personal Learning Pathways and Personalised
Learning and Support Plans see a strong partnership
between students, their parents and teachers to focus
on the achievement of SMART (Specific, Measurable,
Explicit, Realistic, Timely) goals in the area's of literacy,
numeracy and social and emotional learning. This
approach builds on our data information practice and
early intervention through programs such as Targeted
Early Numeracy (TEN) and Language Learning and
Literacy (L3) as well as working in partnership with
specialist therapy and services to support students
within their zone of proximal development. This is
beginning to show through in our data evaluations. 
 • Year 3 NAPLAN spelling data indicates a 9.6%

increase in students achieving in the top two skill
bands. 

 • Year 3 NAPLAN numeracy data indicates a
21.3% increase in students achieving in the top
two skill bands.

 • Of the four Aboriginal students who sat Yr 3, 5
and 7 NAPLAN: 

 • 75% of Aboriginal students scored in the top two
skill bands for reading and grammar and
punctuation.

 • 50% of Aboriginal students scored in the top two
skill bands in writing, spelling and numeracy.

Parent/caregiver, student, teacher
satisfaction

The parent/caregiver feedback continues to
demonstrate that the community is happy with the
school's direction. Positive feedback received from
family and community members at the end of 2017
included the following comments ;
 • During my daughter's first yeat at school we have

loved the sense of community and inclusion.
 • Bookweek was fantastic! Loved how the teachers

and students got really into it :)
 • The Coding Club was a fantastic initiative –

coding is the way of the future and the students
have gained so much knowledge & expertise from
the after school coding club. My son has loved the
learning and experience.  Thanks to the
organising teachers for their time & expertise and
the encouragement to  learn a new skill.

 • The community came together for the Fete – such
a wonderful example of everyone working
together for the benefit of the students and giving
up  their time & commitment to the school.

 • The Multicultural Day was fabulous, so much food
from many cultures.  I tried the delicious red bean
& banana pancakes (even went back
for  seconds!). Thanks to the organising teachers
for their fantastic organisational skills.

 • The Stage 3 camp to Tea Gardens WOW, the
students had a fabulous time  – thanks to all the
Stage 3 teachers for giving the students the
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opportunity to attend camp and try so many new
activities and getting dirty with the kids in the mud
run.

 • The office staff – always friendly & smiling, very
knowledgeable about the school and willing to
assist, no matter what the query. I don’t think that
they are appreciated enough :) they are the first
point of call  for the school community, nothing is
ever too much trouble.

 • The teachers for going above & beyond what is
expected – being a  small school the staff have
many responsibilities beyond their scope of work
and always organising extra curricular activities, a
music performance, an  excursion, taking
personal time to be at school, for looking after our
kids  :)

 • The awesome school band going from strength to
strength – from the  formation of a Music
Committee in 2010 with fledging band and string
ensemble with only a few students – to 2017 with
the fantastic training and concert band with
combined, over 40 musically talented students,
(plus a  growing string ensemble) who are
enthusiastic and perform wonderfully with
a  passion, encouraging each other – a GOLD at
Bandfest what an achievement!!

 • The big bike ride in term 1. What a great idea.
 • Loved Dance Fever !!! a fabulous night, great

work by the kids with lots of ribbons, thanks to the
teachers for all their hard work in bringing the
night together and  the kids loved being a part of
it. Although CPS was the smallest
school  participating & the only Public School
without the glamorous costumes the  kids did our
school proud – most importantly the kids enjoyed
themselves,  encouraged each other and gave
the best cheers when a CPS student won a prize.

 • The Off the Page performances allowed
everybody to shine!  It was a fantastic night for
parents and  children!

 • Teaching to the student's needs and encouraging
students to grow their interests in learning.

 • I think the collaboration with Canterbury Boy's
High School,  particularly for children in Stage 3,
has been fantastic. It's created wonderful
opportunities for our children, in different areas of
the curriculum. (And kudos to CBHS for all their
work in this area and the frequent invitations!)

 • Loved the last–day–of–term bike ride earlier in the
year, plus the  excellent bike etiquette excursion
at St Peter's, only topped by the trio of surprise
dancers at multicultural day!

 • Your engagement with other schools and external
programmes, best year yet on that count.

 • Dance Fever – I was very proud to see that
Canterbury was, I believe,  the only public school
to participate in this year's Dance Fever
Challenge.  It was wonderful to see so many
students enjoying public performing,
and  embodying the spirit of participation and
teamwork.

 • I loved the multicultural day, it was a wonderful
performance by all of the kids (and some staff
members who really know how to dance) , and
the food that was provided by the families was
nothing less than spectacular, by  far my most

enjoyable day yet.
 • The School Fete was a highlight for us. The kids

had a good time.  Also, Stargazing, even though it
was cloudy, was good.

 • Encouraging that the school asks for feedback
from the school community.

 • Teachers’ enthusiasm and commitment in hosting
events involving the  community and involvement
in extra curricular activities.

 • Always encouraging participation of all students in
an array of  activities. My child has loved Jnr
Dance and Choir and is really excited for Band
next year.

Policy requirements

Aboriginal education

Community participation in ATSI events was high and
this was evident through rsurveys conducted with staff,
students and the community and engagement at
events.  Connected and well informed
learning  community (parents, staff and students) that
fosters learning about  Australia’s first peoples and
culture.

Attendance Feedback: 2students are on LAMPS
(Lateness and Attendance Monitoring Program)

Programs implemented in 2017: The Aboriginal
Education plan was created and delivered in
consultation with community, which meet at least 8
times throughout the year.

Aims:

– Connected and well informed learning community
(parents, staffand students) that fosters learning about
Australia’s first peoples and culture.

– Targeting efforts to ensure that Aboriginal students
achieve their personal best and havetheir cultural and
academic needs reflected in their personal learning
plans.

School and/or Student achievements:

– Dean Touma received a community citizenship award
from Wests Ashfield andraised $3000 for CPS and
$500 for a charity of his choice which was Giantsteps.

 – Began community consultation regarding our next
school plan. Sought feedback regarding what was and
wasn't working and areas for improvement. 

Events and Programs:

– Koori Art Expressions: Students creating art that
acknowledges what they are thankful for. These will
form part of a welcome to country book.

– Arts Unit Dance Workshop

– NAIDOC Day: workshops, assembly and art project
with Kathryn Dodd Farrawell, Gangari Artist.
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– Weilmoringle Public School Project, Teacher cultural
awareness: 8 staff members from CPS travelled to
Weilmoringle to teach for 1–2 weeks.

– Open Classroom: Weilmoringle students and staff
spent a morning at CPS.

– Tribal Warrior: Joint excursion with Canterbury Public
School, Canterbury South Public School and
Canterbury Boys and Girls High School. 

–  Community Breakfast and BBQ with
Weilmoringle students and staff 

Future directions

–  ATSI Community would like more whole school
initiatives involving non–Aboriginal students.

– Targeting efforts to ensure that Aboriginal  students
achieve their personal best and have their cultural and
academic needs reflected in their personal learning
plans.

– Community excursion exploring country

Multicultural and anti-racism education

The Canterbury school community values diversity and
the importance of being a connected community and
this is reflected through the 3rd Strategic Direction
2015–2017 "Belonging to a connected community – to
ensure a positive school culture where all members of
the school community feel valued. Students, teachers,
families and the broader community have a voice,
share decision making and work together to enhance
the educational experience at school. Students hold
strong values of social justice, inclusion and celebrate
diversity."

The school was successful in an expression of interest
to secure a grant from the Korean government for a
Korean language teacher and program 1 day per week
and were the only primary school in NSW to be grated
this.  Students K–6 studied Korean and students in
stages 2/3 students visited the Korean cultural centre
and Korean performances featured as part of
the Multicultural Day. The school also celebrated the
diverse language and cultural backgrounds of our
community through events such as Harmony Day,
Asian studies, garden programs, Community Language
program (Korean and Chinese) CLOTE for students of
native and non–native language backgrounds, Chinese
Native maths program, whole school language groups
program, Multicultural Day and community luncheon. 

The school held morning/afternoon teas in order to
welcome  parents of new arrivals as well a range
of cultural groups within the school. They were
informed of our school strategic direction plan, school
routines, events, expectations, discipline policy,
academic and social/emotional programs with an
opportunity to ask questions, make comments and offer
suggestions for future improvements.

The school has an anti–racism officer who takes an

active role in the education of students and families and
in strengthening an understanding of cultural diversity
within the school.
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