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Introduction

The Annual Report for 2017 is provided to the community of Cammeray School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Pam Crawley

Principal

School contact details

Cammeray Public School
Palmer St
Cammeray, 2062
www.cammeray-p.schools.nsw.edu.au
cammeray-p.School@det.nsw.edu.au
9955 7200

Message from the Principal

In 2017 Cammeray School continued to grow and flourish in many areas of school life. Programs and events were
developed and strengthened to engage students in learning opportunities leading to significant improvements in student
outcomes.

A focus on English with quality teaching and learning programs resulted in strong partnerships with Sydney University,
PETAA (Primary English Teaching Association) and the Children's Book Council. This led to significant growth in student
achievement in writing, reading and spelling. Further to this the 'Literary Corridor' picture books and novels were
enhanced and enriched as a key resource in effective teaching and learning. Teacher professional learning continued to
grow with strong capacity building through collaboration with colleagues and professional bodies linked to current
educational research.

The Band program expanded and excelled in the quality of music education and opportunities available to students in
2017. All four bands performed at many and varied events  and competitions across Sydney. The Concert band gained
first place in the Sydney Eisteddfod and performed at the Opera House. The Big Band embraced a jazz theme at school
and community events engaging the audience with their skill and rhythmic moves. The band program was strengthened
further in 2017 by the dedication, skill and coordination of the parent committee and the brilliance of the band director.
Our Concert Band embarked on a band tour to Brisbane during Term 4 expanding the opportunities and experiences.

Learning support and enrichment programs continued to strengthen in 2017 with additional support staff employed to
improve Literacy and Numeracy skills for identified students. Enrichment programs expanded to  create opportunities
across the curriculum using the expertise of teachers, parents and the greater community in mentoring roles. A targeted
focus on differentiated learning programs and the effective use of a range of technology within the classroom has
improved outcomes for all students. Professional learning communities were established in 2016 and continued
throughout 2017. This enabled teams of teachers to research, discuss, plan and engage in assessment practices that
support students in understanding their progress towards identified goals in curriculum areas. 

Student well–being has flourished through the introduction of the 'You Can Sit With Me' program in 2017. The concepts
of kindness and inclusive play were taught and discussed in class. Students identified members of their class to be the
ambassadors in the playground in supporting other students. Students across all grades rotated in this role leading to the
development of caring and compassionate relationships.

Cammeray School has a long tradition of creating a strong educational community that embraces parents and the wider
community in working with our teachers to provide a quality education for all students. This sense of community
permeates throughout all aspects of school life. The school enjoys the benefit of being situated among homes, near
cafes and local shops and within walking distance to sports and leisure venues. Further to this the school values the
active parent involvement and the strong connection with local community groups.
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Message from the school community

2017 has been another busy year, full of events and projects, all driven by the goal of growing and strengthening our
fantastic Cammeray Public School community.

Our annual big events, Spring Fair and Trivia Night, were a roaring success this year. The Spring Fair gets bigger every
year, with more  activities, performances, stalls and attendees than ever. It has really become the flagship event of the
year bringing all Cammeray families together for a great day of fun and play. It was great to see so many past–students
and their families returning to reunite with friends and relive the fun. Trivia Night, as always, is incredibly popular
amongst parents. The band was a fantastic addition this year, and the inaugural Cammeray Karaoke competition was a
big hit. The presence of so many teachers at both events was a brilliant and welcome surprise, appreciated as much by
the parents as the students. Our community is made complete when everyone comes together to celebrate, and the
teachers and staff are an irreplaceable feature who enrich all our events and celebrations. 

The Class Parents are an integral foundation of our community, one of the big points of difference for our school. This
network of dedicated parents continues to work tirelessly, facilitating communication between teachers and families,
planning social events and assisting with the organisation of annual school events. This year, co–ordination of school
events has been fantastic – Welcome BBQ, Tears and Cheers Breakfast, Mother’s Day and Father’s Day Breakfast all
expanded to welcome more families, more stall–holders and deliver more fun.

The Well–being focus of P&C is hitting its stride, with eight parent information sessions offered this year. Attendance at
the parent sessions has been strong, and feedback has been overwhelmingly positive. Sessions have been offered on a
variety of topics such as Nutrition, the Importance of Sleep, Occupational Therapy and the ever–popular Anxiety and
Mental Health. We are very grateful to the teachers Aisling Duke and Sally Robinson, who delivered two workshops
about Growth Mindset, sharing their knowledge and how they use it in the classroom to help students stay consistent
when striving for their best. We have new sessions planned for next year, starting with Nutritional lunchboxes  and
Cybersafety, and teacher delivered workshops about the Importance of reading in a busy world. Lastly, we have started
building a Well–being page on the school website, where we will be able to share presentations from the information
sessions as well as useful resources and links to support our 'well–being' initiative.

The Audio/Visual upgrade in the hall and on Zone 4 has been a large and visible project funded by donations to the P&C
this year.Whilst it still requires some final tweaks with  a new paint job in the hall to make the project complete, it is
certainly a vast improvement. Feedback from teachers and parents is largely positive, praising the ease of use and the
clarity of sound and pictures. 

Other major purchases from the P&C donations this year were replacing the piano in the hall and using the old one in a
creative way. ( the kids love tinkering on the old piano in the playground!)  Also the P&C purchased a new portable
keyboard to be used in classrooms. P&C donations have funded new furniture for the flexible learning environments,
iPads for Stage 2 and 3 classrooms, and we continue to provide additional resources for Gifted and Talented and
Support Learning.

The P&C committee has been a strong and focused team this year, working together to spread the workload –
co–coordinating class parents, writing fortnightly newsletters, organising school events and Cockatoo Island camping,
running the Uniform Shop and Kindy Uniform Day, planning and managing well–being events, and arranging Book
awards for community–minded students for the second year. We have faced various community issues with a considered
and respectful approach. We have communicated about these issues regularly through the school newsletter, Cammeray
Community Matters Facebook page and Konnective. We’ve also invited experts to speak to the school community at
P&C meetings. Thank you to those parents who continually dedicate their time and effort to make the P&C Committee
such a success.

We could not of achieve all of these amazing goals without the continued support and collaboration of Principal, Pam
Crawley and Deputy Principals, Fiona Davis and Elizabeth Bernasconi. They do an exceptional job of creating a caring
and compassionate environment for our children to learn in. Not only do our children excel academically, but also as
valuable citizens with an enormous number of opportunities. The teachers all work together to share their ideas and
knowledge with each other, enhancing the harmony and teaching within the school. Put together, all the staff of the
school – from the Principal to the teachers, the librarians, the administrative staff, the cleaners and the maintenance staff
– plus all the parents who volunteer their time in the classroom, in the uniform shop, with the Band Committee and the
P&C – they all work together to make Cammeray Public School one of the best, strongest and safest communities in
which to raise our families. And for that, we say thank you.

Jenny Riseborough

P&C President
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School background

School vision statement

Cammeray school is committed to the pursuit of excellence and the provision of high quality educational opportunities for
each and every child. 

A clear focus on quality teaching and learning will ensure that students and the school community enjoy an inclusive and
nurturing environment where the individual can grow and flourish.

School context

Cammeray school has experienced strong growth in student population over recent years. The school is located close to
the CBD of Sydney and is a highly favourable area for families to reside. The school is nestled close to a small group of
shops and facilities creating a village atmosphere and a strong sense of community. Strong links have been made with
local community.

The school grounds are diverse and interesting. A variety of playground areas have been created to encourage creative
and imaginative play. Boardwalks meander through wetlands and link to the adventure playground area. The parent
community have actively supported and created these areas in partnership with the school. 

The school aims to create a safe and caring learning environment where students, grow and aspire to excellence. This is
achieved through a strong focus on curriculum, quality teaching and learning programs and a continued focus on student
well–being and academic success.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The Learning Domain – school evaluation and evidence collected in 2017 highlighted the following:
 • There is demonstrated commitment within the school community that all students make learning progress.
 • There is school–wide, collective responsibility for student learning and success, which is shared by parents and

students.
 • The school's curriculum provision and evidence–based teaching practices provide a high expectations framework.
 • Teachers directly and regularly engage with parents to improve understanding of student learning and strengthen

student outcomes. reporting to parents has been enhanced in response to feedback received.
The Teaching Domain – school evaluation and evidence collected in 2017 highlighted the following:

 • Teachers plan and collaborate across grades to share curriculum knowledge and data about student progress.
Together they develop curriculum programs and lessons which meet the needs of all students.

 • A school wide approach to effective and positive classroom management is evident.
 • Teachers engage in professional learning targeted to school priorities, the needs of their students, and the

achievement of their professional goals.
 • The school identifies expertise within its staff and draws on this to further develop its professional learning

community.
The Leading Domain – school evaluation and evidence collected in 2017 highlighted the following:

 • The leadership team establishes a professional learning community which is focused on continuous improvement
of teaching and learning.

 • The leadership team deploys teaching and non–teaching staff to make best use of available expertise to meet the
needs of students.

 • Use of school facilities by the local community delivers enormous benefits to students.
 • The school evaluates its administrative systems and processes, ensuring that they are delivering benefits to the

Printed on: 13 April, 2018Page 4 of 17 Cammeray Public School 1485 (2017)



school community.
Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Highly engaged students & successful learners

Purpose

To support all students to become confident and involved learners through a strong sense of identity and well–being.
Students will actively reflect on their learning and understand future directions for success through constructive feedback
and adjustments to their learning pathway. Students will connect with and contribute to their world through quality
learning experiences that support the development of a strong character and global citizenship.

Overall summary of progress

Learning Support programs have expanded and strengthened. Five support staff have been employed to monitor and
support student progress of identified students. Teacher allocation to learning support has also increased to 4 days per
week.

Learning support programs are coordinated through the Learning Support team, data is collected and analysed at this
central point.

Professional learning teams continued to focus on student growth and formative assessment with a focus on feedback
and student collaboration of progress and future directed goals. Teacher feedback and student engagement have been
further enhanced through the effective use of 'google classroom' and other G suite of programs.

Student well–being and engagement has been improved through personal development programs that focus on respect
and responsibility. A school focus in 2017 on kindness and compassion was implemented through the "You Can Sit With
Me" program.

Flexible learning spaces and additional technology resources have been created for students in Years 2 – 6. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • An improved Learning Support
model that is inclusive and
responsive to student needs.
 • Improved student outcomes as
measured through the school
central data system, NAPLAN,
ICAS and PLAN benchmarks.
 • A revised Student Wellbeing
Policy that has a focus on the
development of confident &
successful learners. 

RAM funding used to
employ extra support staff
for learning support
programs.

P&C funding supports the
employment of an additional
teacher 4 days per week for
learning support and
enrichment programs.

School funds were used to
purchase the materials to
implement "You Can Sit
With Me" wristbands and
resources. 

Learning support programs expanded across the
school.

Teacher professional learning teams were
developed to support quality teaching and formative
assessment.

A school focus on building positive relationships
through kindness and compassion has
strengthened the student well being program.

Next Steps

To create a climate of learning that engages all stakeholders in the school community:

– Students will be challenged and immersed in rich literary texts to improve all aspects of Literacy learning.

–Students will be challenged and engaged in problem solving, critical and creative thinking skills to improve Numeracy
skills.
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– Teachers will be engaged in 'Spirals of Inquiry' to explore and challenge their pedagogy through collaboration, sharing
of practice and educational research.

– Parents partnerships will be extended through workshops and mentoring programs.
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Strategic Direction 2

Quality teaching and learning that promotes excellence and equity

Purpose

To improve student achievement through quality teaching and an engaging curriculum. Teachers will develop
competence and capability through quality professional learning programs that reflect current educational research and
State/ National directions. Teachers will engage in individualised, team and shared professional learning for the 21st
century. Teachers and the support staff will have the capacity to provide curriculum that is sufficiently flexible to meet the
diverse needs of our students.

Overall summary of progress

Throughout 2017 all teachers were involved in an action learning project with PETAA – Primary English Association. This
project focused on improving student writing through rich literature and the effective use of grammar. 

Student outcomes in writing , spelling and grammar improved as evidenced by NAPLAN data, ICAS results and Best
Start data. Student growth showed measurable improvement from Kindergarten to Year 3 and  from Year 3 to Year 5.

The school scope and sequence in Mathematics was reviewed and improved by monitoring longitudinally ( K–2, 3–6, K
–6) ensuring that the school program continued to challenge and maximise learning for all students.

Conceptual planning was a key feature of grade programs in Science, History and Creative Arts. The effective use of
formative assessment strategies with clear learning intentions, success criteria and detailed feedback to students
ensured high quality teaching and learning.

Additional technology resources were purchased for all classrooms engaging students in active inquiry, research and the
creation of electronic portfolios of work. Teacher monitoring and feedback to students through their portfolio of work
supported students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • The implementation of
Formative Assessment  to ensure
quality teaching.
 • Teaching and learning
programs that   reflect teacher
knowledge and skills of the NSW
Syllabus for the Australian
Curriculum
 • Performance and development
plans for all staff that consolidate
their knowledge and
understanding of the Australian
Professional Standards for
Teachers.

–Professional learning
funds were utilised for
curriculum implementation
and formative assessment
projects.

– QTSS funding effectively
supported quality teaching
initiatives, mentoring and
classroom observations,
curriculum implementation
and instructional leadership
programs.

–Formative assessment is embedded in planning,
teaching and assessment practices.

–History, Geography and Science syllabus
documents are fully implemented within the school.

– PDP's – Performance plans for all staff are
integrated into professional learning plans.

Next Steps

The directions for 2018 include:

–  a focus on critical and creative thinking through improved teaching and learning strategies in key curriculum areas.

–The development of STEM projects across the school

– The development of cross curriculum programs in every stage of learning that support student collaboration, inquiry
learning, flexible learning spaces and a range of technology use.
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Strategic Direction 3

Quality systems to support enhanced community engagement

Purpose

To establish quality systems in the school that ensure clear communication and strengthen the partnership between
home and school. Whole school organisational practices will be developed to enable all students to be highly engaged in
schooling, emotionally aware and technologically competent. Parents will be actively involved in school life and
supported as partners in the education of their child. 

A strong sense of school community will be fostered to ensure that students, teachers, support personnel, parents and
local community groups contribute and belong to the school environment.

Overall summary of progress

Parent workshops and information sessions are planned for every term. These sessions support parents on student
health and well–being, understanding curriculum and student access to social media. These sessions are coordinated by
a team of parents from the P&C.

Technology resources and updated infrastructure was a focus in 2017.  the school funds and P&C funds allowed the
school to update all wireless connections, increase technology devices in classrooms with a combination of iPads and
laptops and begin the process of replacing classroom interactive whiteboards.

The school website is in the process of being updated through a team of key stakeholders including parents, teachers
and administration staff.

The centralised school data system that records and monitors student progress has been expanded to create a detailed
profile on all aspects of educational growth.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • A revised and expanded central
data system that supports student
growth and informs key
stakeholders.
 • An improved school website
and communication app that is
informative and regularly
updated.
 • A revised student reporting
system that increases the
frequency of reporting to parents.
 • Evidence of parent participation
in a wide variety of  school and
community programs.

– The centralised data
system used by the school
– 'Sentral' is funded through
school funds

– P&C coordinates and
sources speakers for parent
information sessions

–Expansion of the Sentral data system

– Increased parent workshops and information
sessions with two per term.

An effective reporting program that is linked through
the central data system.

Next Steps

The school directions for 2018 – 2020 focus on student well–being and community involvement in:

– social justice programs

– school programs that foster compassion, kindness and an inclusive playground environment.

– a school plan to support Aboriginal Education
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Background
funding – $2,547 for 4
students

Funds used to release
teachers of students with
an Aboriginal background
to meet with key
stakeholders and prepare a
personalised plan for the
student.

Identified students meeting grade standards
and also achieving above grade standard.

English language proficiency English language funding: 

English language teacher –
$40,630 – 2 days per week.

This teacher withdraws
groups of children with
similar needs and also
works in the classroom
giving the teacher
resources and strategies.

Flexible funding – $22,876
used to support 231
students with English as a
second language. These
funds were used to support
SLSO support staff to work
with identified students on
English programs.

Identified students showed strong
achievement in NAPLAN in Year 3 and year 5
in the areas of reading, spelling and grammar.
Further areas for support include writing and
comprehending texts for their inferential
meaning.

Low level adjustment for disability –Equity funding: $97,872
this includes –

Learning and Support
teacher – $50,787 : teacher
employed two and half days
per week

Flexible funding – $47,085
– funding used to engage
learning and support
officers.

– Further funding for
Learning Support:

$35,000 – for additional
learning support teacher  –
two days per week –
Funded through P&C

$20,000 – engagement of a
specialist Occupational
Therapist – $10,000 funded
by the school/ $10,000
funded through Learning
Links with a grant from
Norths Leagues Club.

Learning and Support teachers create
learning programs for identified students in
English and Mathematics.

EALD students in Year 5 achieved expected
growth in NAPLAN. Year 3 students achieved
grade standard.

Measurable growth for identified students is
tracked through running records in reading
and SENA testing in Mathematics.

Employment of an Occupational Therapist
supports all students in Kindergarten and
Year 1 and identified students in Years 2 – 6.

Quality Teaching, Successful
Students (QTSS)

QTSS funding:

0.718 teacher entitlement –

Additional teacher entitlement was used to
release an experienced and knowledgeable
Assistant Principal to work with all classroom
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Quality Teaching, Successful
Students (QTSS)

Terms 1 & 2

1.58 teacher entitlement –
Terms 3 & 4

teachers as an instructional leader. This
created opportunities for mentoring,
classroom observation and team teaching.
Teachers were also released to share and
collaborate in quality teaching practices.

Socio–economic background Socio–economic
background funding –
$4,676

Strong support is given to student well–being
through an inclusive school policy for
identified students and their families. Careful
monitoring of student needs, academic
achievement and student well–being is
coordinated through the Learning Support
Team.

Support for beginning teachers Total funding in 2017:
$90,367

This includes:

This includes funding for
first year teachers and
second year teachers.

This funding was given to
the teachers as extra
release, to release a
teacher mentor, to attend
courses and network
meetings across the
region. 

Teacher reflections, professional 
performance reviews and student
achievement data identify strong growth in
beginning teacher skills and support in a
collaborative school environment.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 447 473 482 464

Girls 429 451 474 472

Student enrolments have remained the same.
Enrolments in Kindergarten in 2017 decreased by one
class due to the establishment of Anzac Park School
and the reduction in our school boundaries. The larger
numbers of students enrolled in previous years are now
moving through the school with an increase of classes
in Years 2 – 4.

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.1 96.7 96.8 96.8

1 95.8 95.4 96.8 95.7

2 97.1 96.7 96.8 96.5

3 96.6 96.3 96.6 96.9

4 96 86.4 97 96.2

5 96.4 95.7 95.6 96.7

6 96.4 95.9 96.3 95.6

All Years 96.5 94.9 96.6 96.4

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance is monitored through the classroom
teacher and leadership team.

The NSW Department of Education Attendance Policy
is followed to ensure the correct procedures are
followed to support students and their family.

Non–attendance is referred to the Learning Support
team as the first step in working in partnership with the
family to improve attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 34.81

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.5

Teacher Librarian 1.4

Teacher of ESL 0.4

School Counsellor 0

School Administration & Support
Staff

5.87

Other Positions 0

*Full Time Equivalent

Thirty six classes were formed in 2017 with thirty six
classroom teachers.

The teaching staff reflect a wide range of teaching
experience and expertise. . This diversity enriches the
quality of teaching programs and opportunities at
Cammeray School..

Three of the staff have an Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 40

Professional learning and teacher accreditation

Professional learning programs are linked to the school
plan and strategic directions for 2017. All teachers and

Printed on: 13 April, 2018Page 12 of 17 Cammeray Public School 1485 (2017)



administration staff complete a professional
development plan (PDP) that supports and monitors
individual goals and links professional learning
programs to the individual.

Professional learning programs for 2017 included:
 • a professional partnership with PETAA linked to

improving student writing,
 • a twelve week grammar course for teachers,
 • the development of teacher learning communities

to focus on formative assessment
 • a beginning teachers network
 • mentoring and team teaching sessions

In 2017, four teachers gained accreditation at the level
of proficiency with 30 teachers working towards
maintenance of their accreditation.

The aim of all professional learning programs is to
improve student outcomes through further development
of teacher capacity, strengthening teacher collaboration
and inspiring, challenging and enriching teaching &
learning programs. 

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 549,455

Revenue 7,197,408

Appropriation 6,135,166

Sale of Goods and Services 6,558

Grants and Contributions 1,045,883

Gain and Loss 0

Other Revenue 0

Investment Income 9,801

Expenses -7,016,812

Recurrent Expenses -7,016,812

Employee Related -5,831,020

Operating Expenses -1,185,793

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

180,595

Balance Carried Forward 730,050

School funding is monitored and a budget developed by
the Finance Committee. This committee includes the
Principal and the School Office Manager.

The financial summary above includes teacher salaries
and administration staff salaries.

Large expenses in 2017 included: refurbishment of the
photocopying room & staffroom and purchase of
technology resources – laptops, iPads, IWB. The sound
equipment was also upgraded in the hall and on zone
4.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 5,641,381

Base Per Capita 146,102

Base Location 0

Other Base 5,495,279

Equity Total 168,601

Equity Aboriginal 2,547

Equity Socio economic 4,676

Equity Language 63,506

Equity Disability 97,872

Targeted Total 56,243

Other Total 72,963

Grand Total 5,939,188

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Literacy results in Year 3 and Year 5 show outstanding
achievement across all areas. A marked improvement
has been noted in spelling and writing with strong
student growth from Year 3 to Year 5.
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Numeracy results also reflect outstanding achievement
with 87% of Year 3 students being placed in the top two
bands and 70% of Year 5 students. Further
investigation of student growth in Numeracy from Year
3 to Year 5 highlight the complexity and depth of
understanding needed to apply mathematical concepts
to problem solving tasks. This will be a priority in school
planning for 2018.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Improvement in NAPLAN spelling results highlight a
strong shift in student achievement to the top two
bands:

In Year 5 – spelling results show 79% of students
placed in the top two bands in 2017 as compared to
51% in 2016

In Year 3 – spelling results show 85% of students
placed in the top two bands in 2017 as compared to
78% in 2016

Parent/caregiver, student, teacher
satisfaction

Focus teams of students, teachers and parents were
involved in an evaluation of school programs and
planning for the next three years.

Key areas of discussion included:
 • student well–being – relationships characterised

by care, compassion and responsibility
 • future focused learning opportunities – coding,

STEM projects
 • community projects including social justice

programs, managing cyber safety, enhancing the
playground further.

This has led to the following strategic directions for
2018 – 2020: Engaged Learners, Critical & Creative
Thinkers, Compassionate Citizens
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Policy requirements

Aboriginal education

The Cammeray Public School Reconciliation Action
Plan was developed in 2017 by the Aboriginal
Education steering team.

This team comprises of an executive member,
classroom teachers, parent member and a community
representative.

The action plan demonstrates the school's commitment
to Reconciliation and to our core values of Respect,
Responsibility & Personal Best. The actions include:
 • The creation of strong partnerships with our local

Aboriginal and Torres Strait Islander community
 • School excursions to local Aboriginal sites and

events
 • The establishment of a connection with a 'sister'

school with a high Aboriginal population to share
cultures and traditions.

 • Cross curriculum emphasis on Aboriginal
education in all grade planning

 • Celebration of NAIDOC and Reconciliation week

Multicultural and anti-racism education

Culturally inclusive teaching and learning programs are
embedded in all curriculum areas and practices at
Cammeray School. Grade programs foster students'
understanding of culture, cultural diversity, racism and
active citizenship within a multicultural society.

The Harmony Day celebrations in 2017 encouraged the
participation of parents, extended family members and
the wider community in sharing their cultural
background with the students. The concept of
'belonging' and being inclusive connected  to the 'You
Can Sit With Me' program. 25% of our student
population who have English as a second language
were able to share the culture of their past.
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