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Introduction

The Annual Report for 2017 is provided to the community of Cambewarra Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

John Bond

Principal

School contact details

Cambewarra Public School
Kalinga St
Cambewarra, 2540
www.cambewarra-p.schools.nsw.edu.au
cambewarra-p.School@det.nsw.edu.au
4446 0038

Message from the Principal

The Annual Report for 2017 is provided to the community of Cambewarra Public School as an account of the school's
operations and achievements throughout the year. It provides a detailed account of the progress the school has made to
provide high quality educational opportunities for all students, as set out in the school plan. It outlines the findings from
self–assessment that reflect the impact of key school strategies for improved learning and the benefit to all students from
the expenditure of resources, including equity funding.

It is a humbling experience to take over as Principal at Cambewarra PS.  Firstly I would like to acknowledge the outgoing
Principal, Susan Hilliar. She has left a legacy here and has big shoes to fill. I would like to take the opportunity to thank
the whole school community. The staff are dedicated and the children are happy and engaged. There is a calm and
caring atmosphere at the school. 2017 was an extremely busy year with many changes. The teacher, support staff,
parent along with the community and of course the children should be very proud of their achievements.

I am looking forward to another productive year in 2018  and the opportunity to keep the school moving forward.

John Bond

Principal

Message from the school community

2017 was a busy year for the Cambewarra Public School P&C, with our bi–annual Calf and Craft fair taking main priority. 
The fair was a huge success raising $25000 for our school. The P&C have continued to support the school by donating
money to help with teaching skills as well as resources and new and improved literacy and numeracy programs.

Jane Hughes undertook the canteen again during 2017, and along with Michelle Haigh ran a very successful Healthy
Eating Program.  Unfortunately, once again, our canteen has had to close its weekly operations due to lack of support. 
The year 6 fundraising committee will take upon 1–2 lunch specials a term.

 COOSH has continued to grow and is currently at full capacity.  NETWORK has been appointed by the P&C to come in
and oversee the day to day running and management of COOSH so as to comply with the regulation requirements to
keep delivering a high quality program.

The P&C have continued to run a very successful uniform shop with majority of students in correct school uniform every
day.
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A change of time for our P&C meetings to 2:00pm–3:00pm on the 3rd and 7th Monday of each term has seen an
increase in attendance.

2018 is shaping up to be another busy year on the P&C with several fundraising plans in progress.

Nicole Biggs (P&C president)

Message from the students

2017 was a fantastic year. We started off the year with our annual swimming carnival. The races were extremely intense
and fun to watch, nearly everyone participated. The next annual carnival was two weeks away from the swimming
carnival, it was the cross country carnival. As usual, all thestudents tried their hardest, with many students competing in
the district, regional and state carnivals later on. In Term 1, all the year six students got to meet their kindergarten
buddies so we could help them to understand the school rules, how to follow the Core Values and adjust to the school.
Later on in the term we started to learn about South Korea and all their celebrations and traditions.

Term 2 was filled with exciting events. As we continue our South Korean studies, the athletics carnival was approaching.
In addition to our South Korean studies, Stage 3 went to Bomaderry High School to join in with their Asian Experience
day, which was fascinating. We also participated in their Asian Expo Day, with many other schools. This day was filled
with exciting group activities from the Asian Culture.

The Anzac Day ceremony was held at Walsh Park, Bomaderry.The day was a great experience for everyone that
attended. We also had a very successful Mother’s Day Stall with lots of gifts that all sold out in no time.

Stage 3 camp to Canberra was a spectacular adventure. Everyone was involved in all the exciting activities, including
going to both Parliament houses, visiting many museums and having a blast at Questacon. Canberra was an amazing
experience that we will never forget.

Term 3 held many other exciting events, including NAIDOC week, with many exciting and fun activities. During this week
we learnt about Aboriginal and Torres Strait Islander people and their culture. To celebrate NAIDOC week, the school
held DTT day, where Year Six students led groups around to participate in many activities organised by teachers.

Term 4 was also packed with many fun events such as the Big Day In, Jamberoo and the Presentation Day Assembly.
The Big Day In was lots of fun with water slides and  obstacle courses, even the canteen opened up with yummy treats
to buy. The presentation assembly was anticipated by all with lots of deserving students winning awards and all the
stages showing off their wonderful items.

It was another fantastic year as a student at Cambewarra Public School.

2017 Year 6 Leaders

Ava Bradley, Tara Cornell, Zac Maher, Corey MacPhail, Ruby Davidson and Gabi Johnson

Printed on: 29 March, 2018Page 3 of 16 Cambewarra Public School 1481 (2017)



School background

School vision statement

Cambewarra School has high expectations of student learning and behaviour. Our students strive for the highest levels
of achievement. They understand that learning opens up many and varied opportunities. Students embrace learning
challenges where critical, reflective, creative and collaborative thinking skills are utilised to learn more about themselves,
others and about the world we share with one another. Teachers teach literacy and numeracy with clear and explicit
instruction.

Ongoing professional learning is seen as vital to assist teachers to continually understand the complex nature of
teaching. Teachers support students with the necessary skills to understand their learning. Students are clear in their
understanding of the attitudes, values and skills required to take the next step in their learning. Students use learning
tools to talk about their learning with their peers, teachers and their parents. Teachers are committed to action learning
and professional sharing. The school’s systems and structures in programming, assessing and reporting allow for
alignment in setting clear learning targets for students to support school improvement focus areas.    The collection of
data leads staff to implement and evaluate whole school teaching and learning programs. Current research drives action
learning towards ongoing improvement in student learning. Teachers share with one another successful teaching
strategies which demonstrate value added learning and happily take on the role as mentors and coaches to one another.

 Our school cares about the environment.  Advice and support comes from both within and from outside the school
community. The sustainable focus on the environmental practices by growing food and maintaining a healthy canteen
are actively supported by the students. Cambewarra School is committed to minimising our carbon footprint through
whole school initiates and programs.Students understand the importance of taking care of themselves physically,
emotionally, spiritually and academically. Teachers provide opportunities for students to make healthy choices in these
areas. Cambewarra Public School continues to lead the way with continuous improved student achievement. Our
teachers are dedicated professionals with energy, drive and commitment to ensure that our students are 21st century
learners.

School context

Cambewarra Public School is located at the foothill of Cambewarra Mountain. The name comes from two Aboriginal
words, “cambe” meaning ‘fire” and “warra” meaning “a high place” or mountain. The explanation is that both Coachwood
and the Illawarra Flame are common on the mountain, and when in bloom, they give a reddish appearance. The school
was first established in 1859 with an enrolment of 48 students. The school was located on Main Road with what is now
the Scout Hall. The old school residence can still be seen today on the corner of Tannery Rd and Main Rd. School
enrolment throughout the 1980’s saw a steady increase with a new school site established and located in Kalinga Street
in 1990. School enrolments have continued to grow with the student population reaching 326 in 2013.

The profile of students’ parental background are very mixed with 18% of parents not having formal school qualifications
and at the other end 23% with a Bachelor degree or above. The majority of parents’ occupations are tradespeople, clerks
and skilled office people in sales and service, machine operators, hospitality staff and labourers. 15% of parents are
senior managers or qualified professionals.The school has 9% Aboriginal students with 22% of the student population
being defence students. Currently 43% of our students do not reside with both parents. A wellbeing officer has been
employed to meet the needs of students and their families.  The school provides a caring supporting learning
environment where students can assess the school counsellor, wellbeing officer or DSTA (Defence Support Teachers'
Aide) in a formalised way and when appropriate. Cambewarra Public School has an outstanding reputation in the wider
community.

The school was awarded a Director Generals Award for its Core Values program, and a regional award the following
year for being an innovative school. The school prides itself on strong genuine partnerships with families supporting the
schools shared vision and school plan focus areas. The school enjoys a positive and active P&C, an out of school care
morning and afternoon program for working families and a highly regarded Vacation Care program. Students' literacy
and numeracy results in Years 3 and 5 generally sit at or just slightly below the NSW state averages. Growth of learning
between Years 3 and 5 and Years 5 and 7 continue to be areas for a focus on teacher professional learning to better
support the educational growth of our competent students. The L3 professional learning program for Kindergarten and
Stage One teachers have made significant and measureable improvements in students literacy levels in K–2. Teaching
students to be reflective, responsible school citizens is the school's focus areas that aligns to the Goals of Schooling
within the Melbourne Declaration 2008.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

In the domain of Learning, our school has reviewed information around the elements of Curriculum and Learning,
Student Performance Measures and Wellbeing..

The school has reviewed the data available around student performance measures. In Years 3 and 5, students show
good value added results and a sound proportion of students feature in the proficient bands for NAPLAN. 

2018 will see a focus on moving the middle to the top and enrichment for students that need extending.

Curriculum delivery integrates technology, library and information services. Every student engages with relevant
applications and software led in a team teaching situation. Students use relevant software in their classrooms to support
all the Key Learning Areas including new syllabus content in Geography and History. We have successfully introduced
Bring Your Own Device into Stage 3.

A priority area for 2018 will be to look for ways that we can further make our students future ready. This will include a
review of how we use our spaces look at strategies to enhance the flexibility of students learning.

The school has an effective plan for student transitions in place. The school has a comprehensive preschool to
Kindergarten transition program including information sessions, class visits and meetings with the Learning Support
Team as required. Students transitioning from Year 6 to 7 have an inclusive program. Students have a smooth transition
to Year 7. High Schools are provided with information about individual students. Students access several different High
Schools in the Shoalhaven and are encouraged to attend Bomaderry High School

The school has in place a comprehensive and inclusive framework to support the cognitive, emotional, social, physical
and spiritual wellbeing of students, which measurably improves individual and collective wellbeing. 2017 saw the second
phase of KidsMatter being introduced to the school. Teachers were trained in all modules and we now have a
comprehensive plan for student welfare. We also introduced a drop in area (The Space) and withdrawal in all
classrooms.

2018 will see a focus on all students having a significant adult that they can connect with. All teachers will be trained in
Accidental Counselling to enhance their capacity in improving student's wellbeing.

In the domain of Teaching, our school reviewed information around the elements of Effective Classroom Practice, use of
Data Skills and Collaborative Practice.

Teachers regularly review and revise teaching and learning programs. These programs are provided to their supervisors.
Teams plan regularly to ensure consistency across the stages. Regular stage meetings and planning days are held to
provide opportunities for collaboration.

Teachers are working towards using performance data and providing explicit feedback to encourage students to take
more ownership of their learning. During 2017 teachers began to use visible teaching strategies to encourage students to
verbalise their learning intentions and success criteria. This direction will be included in future school planning.

2018 will see teachers improving their teaching strategies with a focus on writing.

Teachers are beginning to analyse data, using  (Planning Literacy and Numeracy Software (PLAN) to guide their
programming and monitor the children's progress. Teachers need to further develop their capacity in using data in
planning for learning.

During 2018 teachers will be trained in how to use the new Learning Progressions to guide their teaching and learning
programs.
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The school is beginning to embed explicit systems for collaboration, classroom observation and the modelling of effective
feedback to drive and sustain ongoing, school wide improvement in teaching practice and student outcomes.

Teachers are beginning to use coaching and mentoring to continually look at improving classroom practice. During 2017
teachers were engaged with the Australian Professional Standards for Teaching to prepare for accreditation in 2018.
This was included in the Teacher's Performance and Development Plans.

Collaboration will be a major focus during 2018, with teachers given time to plan and focus their programs through a
series of 5 week "sprints".

In the domain of Leading, the school reviewed information in the elements of leadership and management of resources.

The school uses strategic financial management to gain efficiencies and to maximise resources available to implement
the school plan.  The school financial administration system changed under the Learning Management and Business
Reform. This has included a change to the way our school keeps records around welfare, attendance and all financial
transactions. The future management decisions of the school and use of resources will be directly linked to the school
management plan.

2018 will see a culture of teachers gathering evidence in improving student outcomes. This will be used for their
accreditation and external validation. There will also be a focus on giving growth opportunities for all staff.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

High Performance & Dynamic School

Purpose

Provide a high standard of education through developing the professional learning of teachers that supports learning to
be personalised and differentiated for all students.

Overall summary of progress

During 2017 all teachers engaged with the Professional Learning Plans cycle. All engaged with the Professional
Teachers Standards in readiness for NESA Registration in 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All teaching staff have
developed strategies and
feedback practices to align to
goal setting through the
personalised professional
learning plans in line with
BOSTES professional standards
for teachers.
 • Beginning teachers attain
accreditation through BOSTES
professional standards.
 • Leadership roles increased for
staff members and aligned to
professional learning plans. 

QTSS $23870

Beginning Teacher $13000

All staff supported to reach professional learning
goals Documentation completed and retained
Evidence collection strategies consolidated
Teaching and learning programs show evidence of
formative assessment processes, student led
feedback/ goal setting and planning from school
based evaluations for 2017 –2018             PLAN
data completed in readiness for 2018 for K–2
Student progress books issued to parents Semester
two student progress reports issued to parents

Next Steps

In 2018 in the strategic Direction, Teaching, our priority is to create a collaborative culture with high quality professional
learning processes. Some projects that will be run in this area are; Future Learning, where all teachers will be engaged in
how we can better prepare our students for an increasingly changing world. This will include how we can more flexibly
use our spaces, learning and integrate technology. Another project in this area will be a look at Wellbeing for all,
including staff and students. This will involve staff looking at their own wellbeing, so that they can be at their best each
day. Mindset training will be the other project in this area. We know that student efficacy and collective staff efficacy,
together with high student expectation can make a significant difference to student outcomes. This will be done through a
series of staff development sessions and collaboration of staff.

2018–2020 will see a new school plan with a shift in strategic directions. Strategic direction 1 will be; A Dynamic School
where the Students are Highly Engaged and Challenged in their Learning.

Some of the focus areas will be Literacy and Numeracy, beginning with writing. The Cambewarra Writing Warriors. We
will also be focusing on enrichment activities and how to move the middle students to the top and further extend our top
performing students.
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Strategic Direction 2

Reduce Carbon Footprint

Purpose

Encourage students to examine the impact of their choices and the effects they have on the health of the planet, now
and into the future. Strengthen and deepen the community commitment to reduce its carbon footprint.Students become
self–aware, building positive relationships and actively contributing to the school, community and the society in which
they live.

Overall summary of progress

A major project during 2017 was the Healthy Lunchbox Project. This first of it's kind project was conducted. This involved
all students to reduce waste and increase healthy eating.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Reduction of waste collection
and increase in recycling paper,
food scraps and plastics.
 • Choose healthy strategies to
assist in positive physical, social
and emotional well–being.
 •  Changes in healthier lunch box
contents with students and
parents aware of chemicals,
additives, preservatives and
sugar in food consumed both at
school and at home.

$16 000 (RAM) Student 'produce team' regularly collected food
scraps and used compost for class vegetable
garden.

Paper and cardboard were recycled into correct
bins for collection.

Collection of photographic evidence and data about
student lunchboxes.

Allocation of a teacher to collect data about
lunchboxes and present findings to staff and
community.

Healthy lunchbox ideas and program updates
published in the school newsletter.

Students presented information about the need for
adequate sleep and a healthy breakfast

Next Steps

The school will continue to monitor the healthy eating habits of the students. They will be encouraged to pack nutritional
food. There will be regular inserts in the newsletter and information will be provided at orientation sessions. During our
Personal Development lessons students will learn about the body and how to keep it healthy. The students will also do at
least 2 hours of exercise (including sport) per week.

There will be a focus on improving the school grounds. This will be a joint project with the parents, students and the
community. We will look at the school environment and see how we can improve it further to encourage creative play and
to make it even more attractive.

Strategic Direction 2 will be; A Collaborative Culture with High Quality Professional Learning processes. In this area we
will look at Future Learning, Staff and students Wellbeing and Mindset training.
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Strategic Direction 3

Enhancing Community Engagement

Purpose

Increase community support of our students through a school wide focus on student equity, well–being and a core values
approach to develop students moral and values compasses.

Work together as a learning community to provide our students with knowledge, skills and experiences to continue
progressing in their learning and become successful citizens beyond the school.

 

Overall summary of progress

The Kidsmatter program was introduced to the school over the last three years. This involved significant staff
development on improving student wellbeing. There was also a Wellbeing Officer employed.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased parent involvement
in the discussion of student
learning progress.
 • Increased support for parents,
students and teachers with
access to the well– being officer,
school counsellor and Defence
Support Transition Aide (DSTA.)
 • Reduced incidences in bullying.
R&R – detention,suspension and
individual student behaviour
plans.
 • All students receiving Core
Value recognition through the
new Core Values award system.
 • Increased parent support in all
aspects of school life including
P&C, canteen and classroom
support.

DSTA (Defence Student
Transition Assistance)
$10000

Socio–disadvantage
funding $34093

Aboriginal Education
funding $29099

Learning progress folders sent home inclusive of
evidence of student progress and achievement of
goals.

Final student progress report sent to parents.

SMART goals established, parents informed.

Staff and parents trained in KidsMatter, mental
wellbeing program.

Teachers were trained in PLAN data use and used
the data to inform them of Learning Intentions and
Success Criteria.

The "Space" wellbeing area was established and
40% of students accessed it during the year with
the Wellbeing Officer.

Next Steps

During 2018 all students will have the opportunity to connect to a significant adult at the school. Students that are
disconnected will be referred to the Learning support Team for further investigation. Kidsmatter strategies will still
continue with all students having a safe place in their classrooms if needed. All teaching staff will be trained in Accidental
Counselling. This will give the staff the skills on how to talk to children and more importantly, how to be effective listeners
and supporters.

There will be a focus on staff wellbeing in 2018, so that all staff can be their best everyday. This will involve a series of
workshops and coaching. Staff will build their capacity through improvements in time management and overall
improvements in health and wellbeing.

2018 strategic direction will change as we move into a new planning cycle. Strategic direction 3 will be; Quality
Leadership where all Staff and Students have the Opportunity to Develop Capacity. There will a focus on collaboration
and coaching, leadership development and a culture of evidence gathering for external validation and professional
standards.

Printed on: 29 March, 2018Page 9 of 16 Cambewarra Public School 1481 (2017)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $29099– Aboriginal
Background loading

$10000 – DSTA

Strategic Direction 1

All Aboriginal students have PLPs and are
demonstrating progress in Literacy and
Numeracy.  In consultation with Aboriginal
elders, parents and caregivers, cultural
significance is included in all PLPs.  Teacher
relief was utilised to develop Aboriginal units
of work in conjunction with a local elder that
align with the History syllabus.

All students, including our Aboriginal students
were able to access "The Space", KidsMatter
area for students. Our DSTA and Wellbeing
Officer were available to discuss issues with
students.

Low level adjustment for disability $103712 – Low Level
Adjustment for Disability.

$10988 – Flexible Funding
for Wellbeing Services

Strategic Direction 1

 All students requiring adjustments and
learning support are catered for within class
programs and implementation of SMART
goals.  Planning days provided for teachers to
develop programs inclusive of adjustments for
individual students.  Professional learning
provided for teachers to support small group
planning and Learning Support initiatives and
systems.  Review and analysis of NAPLAN
data and development of strategic directions
to support identified students.

Strategic Direction 3

Student Wellbeing officer employed three
days a week to support students' and parents'
social and emotional needs.  Nearly 40 % of
students and parents access "The Space'.

Quality Teaching, Successful
Students (QTSS)

$23870 – QTSS Strategic Direction 1

Aspiring leaders provided with opportunities
to lead aspects of the school plan and deliver
professional learning to peers.

Time provided for teachers to attend
professional development regarding the NSW
Syllabus documents in order to plan together
to provide quality, relevant, teaching/learning
programs and explicit delivery of lessons.

Stage planning days were used to ensure
Consistent Teacher Judgement.

Executive planning days were used to work
on school's strategic directions.

Socio–economic background $34000 Strategic Direction 1

Implemented Teacher Performance and
Development Plans and coaching.

Further staff development on the new
syllabuses.

Strategic Direction 2
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Socio–economic background $34000
The healthy lunchbox program in Term 4.
This program was run in conjunction with the
Root Cause. All children were provided with a
variety of healthy food and the school took
data on student engagement and behaviour.

Strategic Direction 3

Professional Development and time for the
team to focus on the KidsMatter wellbeing
program.

We also focused on effective feedback for
teachers.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 155 139 149 149

Girls 163 159 158 159

The numbers remained steady with a slight increase
throughout 2017. We had 12 classes at the beginning
of the year and maintained this for the duration of 2017.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.3 93.9 95.2 94.6

1 94 93.3 93.8 94.9

2 94.7 94.5 94.6 95.1

3 95.5 93.2 94.7 94.2

4 96.1 93.4 94.7 94.2

5 95.5 94.4 94.9 93.6

6 94.8 92.7 93.2 92.7

All Years 95.2 93.6 94.5 94.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance is managed using EBS Student
Management software. Students identified as having
unexplained absences are referred to the learning
support team after following the attendance flow chart.
Letters requesting absence explanations are sent
home. If a student has a high number of absences or
unexplained late arrivals to school, the HSLO is
referred to for support to improve the students
attendance.

Class sizes

Class Total

AR0012 18

D14325 19

AR0017 18

D10196 24

CR0006 25

D11730 25

CR0012 30

CR0010 30

CR0004 28

AR0035 29

AR0030 29

AR0027 31

Structure of classes

All classes from K–6 are parallel classes. The classes
reflect a mixture of academic abilities, students with
additional needs and there is gender balance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 10.24

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 0.7

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.92

Other Positions 0

*Full Time Equivalent

10% of teaching staff identify as being of Aboriginal or
Torres Strait Island descent.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

One teacher went though the accreditation process with
the National Education Standards Authority (NESA). All
pre 2004 teachers are now accredited .

All teachers attended regular stage and school planning
meetings and targeted professional learning that was
matched to their professional learning goals.

Stage 1 teachers trained in Language, Literacy and
Learning (L3).

All teachers continued to train in aspects of KidsMatter,
a child wellbeing program.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 88,136

Revenue 2,704,741

Appropriation 2,546,735

Sale of Goods and Services 1,236

Grants and Contributions 155,276

Gain and Loss 0

Other Revenue 0

Investment Income 1,494

Expenses -2,536,463

Recurrent Expenses -2,536,463

Employee Related -2,307,102

Operating Expenses -229,361

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

168,279

Balance Carried Forward 256,415

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,054,395

Base Per Capita 46,918

Base Location 3,292

Other Base 2,004,185

Equity Total 168,753

Equity Aboriginal 29,099

Equity Socio economic 34,093

Equity Language 1,849

Equity Disability 103,712

Targeted Total 119,859

Other Total 58,739

Grand Total 2,401,745

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

Printed on: 29 March, 2018Page 13 of 16 Cambewarra Public School 1481 (2017)



A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 3

Grammar and Punctuation – school average was 443
compared to the state average of 435.

Reading – school average was 425 compared to the
state average of 437.

Spelling – school average was 397 compared to the
state average of 421.

Writing – school average was 415 compared to the
state average of 421.

Year 5

Grammar and Punctuation – school average was 491
compared to the state average of 499

Reading – school average was 475 compared to the
state average of 501.

Spelling – school average was 497 compared to the
state average of 503.

Writing – school average was 465 compared to the
state average of 472..

Percentage in Bands:
Year 3 - Grammar & Punctuation

Band 1 2 3 4 5 6

Percentage of students 4.6 6.8 13.6 18.2 27.3 29.6

School avg 2015-2017 6.0 6.0 18.6 23.0 22.5 24.1

Percentage in Bands:
Year 3 - Reading

Band 1 2 3 4 5 6

Percentage of students 2.3 4.6 13.6 36.4 20.5 22.7

School avg 2015-2017 2.2 8.8 20.5 22.0 26.5 20.0

Percentage in Bands:
Year 3 - Spelling

Band 1 2 3 4 5 6

Percentage of students 0.0 18.2 20.5 22.7 25.0 13.6

School avg 2015-2017 1.5 14.1 26.1 22.4 20.2 15.8

Percentage in Bands:
Year 3 - Writing

Band 1 2 3 4 5 6

Percentage of students 0.0 2.3 20.5 31.8 36.4 9.1

School avg 2015-2017 0.0 4.4 17.2 38.0 31.5 9.0

Percentage in Bands:
Year 5 - Grammar & Punctuation

Band 3 4 5 6 7 8

Percentage of students 4.4 15.6 20.0 40.0 8.9 11.1

School avg 2015-2017 6.8 14.7 27.4 26.0 11.8 13.3

Percentage in Bands:
Year 5 - Reading

Band 3 4 5 6 7 8

Percentage of students 2.2 24.4 26.7 24.4 13.3 8.9

School avg 2015-2017 3.3 20.0 27.9 19.7 16.8 12.2

Percentage in Bands:
Year 5 - Spelling

Band 3 4 5 6 7 8

Percentage of students 2.2 15.6 17.8 31.1 24.4 8.9

School avg 2015-2017 4.1 16.0 23.2 29.2 18.6 8.9

Percentage in Bands:
Year 5 - Writing

Band 3 4 5 6 7 8

Percentage of students 4.4 11.1 53.3 26.7 2.2 2.2

School avg 2015-2017 6.6 11.0 54.2 22.2 5.3 0.7

Year 3

Numeracy – school average was 404 compared to the
state average of 410.

Year 5

Numeracy – school average was 479 compared to the
state average of 494.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Premier's Priorities: Improving education results and
State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands.

Cambewarra has less than 10 Aboriginal students in
Year 3 and in Year 5. All students have a  Personalised
Learning Plan (PLP) and are monitored carefully.

Parent/caregiver, student, teacher
satisfaction

Communication Survey Summary

A detailed parental survey that covered all areas of
communication was conducted last year.  Results have
been collated and a summary provided.  Approximately
60 families responded out of 210.

 Aspects that rated highly:
 • School newsletters– what’s happening section,

term calendar, reports about class/stage
activities, reminders/ kids photos

 • Stage newsletters– rated very highly as being
informative

 • Term one parent/teacher interviews
 • Student progress reports to inform about student

learning
 • Student progress folders to inform about student

learning
 • Teachers are approachable and friendly/ parents

very happy with teachers/ parents feel welcome at
school/ parents feel they are comfortable with
discussing child’s needs and progress

 • Always great communication across the school

 
Aspects of concern:
 • P& C– Communication/ lack of newsletter from

P&C/ Approximately 20% ofparents surveyed do
not feel welcome at P & C meetings

 • Classroom communication / some teachers use
Dojo app and parents find this useful/ other
teachers don’t use it

 • Too many ways of accessing communication
about what’s happening in school/ too much
communication; too confusing and too much work
for teachers; they already have enough to do

 • Poor attendance at parent information sessions
early term 1

 • Facebook page/Skoolbag app not highly utilised
by parents

 
Recommendations based from results
 • Fortnightly school newsletter with weekly ‘What’s

On?’ as well

 • Staff to review Student progress Folders and align
K–6/ streamline the content and timeline to suit
stage groupings

 • Regular newsletter from P&C
 • Staff to review communication methods between

school and home (prioritise, specify intent, cull)  
 • Keep yellow communication folders and stage

newsletters
 • More social activities provided by P&C eg two

‘meet and greet’ events for new families
Student Survey about Learning

100 students were randomly surveyed at the end of the
year. They were asked questions that related to
engagement in class. The questions included;

What are you doing? Why are you doing that activity?
What is the teacher looking for?

Most students could answer what they ae doing in class
in general terms such as "maths" or "spelling" etc.
When they were asked why, most students responded
that they were unsure or because the teacher told them
to do it. When they were asked what is the teacher
looking for the students responded in a broad way such
as "good maths", "behaving", "good spelling" etc

Recommendations:

During 2018 the teachers will revisit Visible Learning
and in particular Learning Intentions and Success
Criteria. We will be aiming for the students to engage
more in their learning. We will redo the survey at the
end of 2018 and aim for the students to have more
elaborate and specific responses.

Teachers surveys

Teachers were asked;

When is the school at it's best? The responses were
even across 4 areas. They felt that the school works
well when there is consistency, collaboration, well
organised and when they felt valued.

What they would like to do? The staff answered that
there needed to be more time for collaboration and a
whole school approach to professional development.

What would the barriers be to achieve the above? The
staff felt that time and money were the 2 main barriers.

Recommendations:

2018 priorities as part of the strategic plan will include a
whole school approach to professional development
and a focus on collaboration.

Policy requirements

Aboriginal education

Aboriginality, Identity, Acceptance of Aboriginal culture
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is valued, respected and promoted to ensure Aboriginal
students are attending, engaged and achieving at
Cambewarra School.

Aboriginal students are supported through key
transition points in their learning by way of Personalised
Learning Pathways (PLPs) and effective
communication with parents, caregivers and
representatives from the Local Aboriginal Community
and AECG. Aboriginal student achievement is
recognised and communicated to Aboriginal parents,
extended families and the wider community.

All students at Cambewarra School learn about
Aboriginal culture and participate in programs that
focus on culture, histories and experiences throughout
the year.

The NAIDOC theme Language Matters: aims to
emphasise and celebrate the unique and essential role
that Indigenous languages play in both cultural identity,
linking people to their land and water, and in the
transmission of Aboriginal and Torres Strait Islander
history, spirituality and rites, through story and song.

Some 250 distinct Indigenous language groups covered
the continent at first (significant) European contact in
the late eighteenth century. Most of these languages
would have had several dialects, so that the total
number of named varieties would have run to many
hundreds.Today only around 120 of those languages
are still spoken and many are at  risk of being lost.

Students also participated in a variety of activities with
our Local Elders and community members by making
connections to the local Aboriginal culture and history
of the area and teaching their language. We had the
pleasure of an Aboriginal dance group from Bomaderry
and Vincentia High School visiting the school to share
and run workshops for all students so that students
could learn Aboriginal dances and culture. We
celebrated with Doing Things Together Day that
involved all students and community members joining
in with a variety of activities so that students learn,
create, share, taste and experience Aboriginal culture.
Many students have had the opportunity to present the
“Acknowledgement of Country” at school assemblies
and this assists  understanding of the oldest living
culture.

Stage 2 and 3 participated in an Aboriginal Cultural
Excursion to Booderee National Park to obtain an
understanding and awareness of how to live from the
land. Students learnt about bush tucker, weapons and
tools, crafts and arts that were shared and taught by
the Aboriginal Rangers from the local Wreck Bay
Community.

The students have been given the opportunity to
experience the culture first hand and this enrichment
allowed the students to connect to the land and so they
can share their new knowledge with the wider school
community.

Multicultural and anti-racism education

Multicultural Education is integrated into the Key
Learning Areas. Teachers take every opportunity to
teach students about different cultures and beliefs.
Students have opportunities to research and present
information that they discover at school competitions
and through the annual Premiers Multicultural Speaking
competition. The new Geography and History
syllabuses were introduced which have an inquiry
based approach to student learning. Students had the
opportunity to learn about different cultures within
Australia and in other countries.

The school has an Anti–Racism Coordinator. This
person ensures that the school follows the
Department's Policies and Procedures in regards to
education and reporting of incidents. The students are
taught tolerance and encouraged to be inclusive of all
students through the core values of the school.
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