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Introduction

The Annual Report for 2017 is provided to the community of Burrumbuttock Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lynette BROOMFIELD

Principal

School contact details

Burrumbuttock Public School
Howlong Rd
Burrumbuttock, 2642
www.burrumbutt-p.schools.nsw.edu.au
burrumbutt-p.School@det.nsw.edu.au
6029 3253
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School background

School vision statement

Burrumbuttock Public School is committed to promoting equity and delivering excellence. Our ambition is to challenge,
motivate and expand minds and equip all learners with the skills and attitudes required to be successful in the 21st
Century.

A strong sense of belonging exists at Burrumbuttock Public School, where children and adults feel they make a
contribution and are valued as individuals. Our school is a place of moral values where students learn respect for
themselves, others and the environment.

We strive to facilitate every student in achieving their personal best within a safe, supportive, respectful and professional
learning environment. Our school inspires and empowers resilient, self–motivated learners who are resourceful, creative,
critical thinkers with high levels of emotional intelligence to contribute and engage within an ever–changing global
community.

We are committed to embedding literacy, numeracy and technology into all aspects of professional practice. Our school
evokes curiosity about the world and a desire to seek to discover and solve problems creatively, independently and
collaboratively and be responsible community members.

School context

Burrumbuttock Public School is a small rural school located 32 km north–west of Albury. It is situated on Wiradjuri Land.
Students live in the village or surrounding farming areas. BPS commemorated its 125 years anniversary in 2014. Many
students’ parents and grandparents are ex–students of the school. Two multigrade classes exist for the current
enrolment of 32 students. Outstanding teachers, support personnel and administrative staff work closely with parents,
striving to cater for individual student needs within a supportive learning environment.

The school is well respected and the Parents and Citizens Association play an active role in supporting the school.

Unique features of our school include the Stephanie Alexander Kitchen Garden Program and the Wirraminna
Environmental Education Centre being adjacent to the school. These facilities support our innovative programs.

As a member of the Walbundrie Network of Small Schools and the Durakar Learning Community the  school has strong
links with other local public schools, high schools and  universities ensuring enriched and diverse educational programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning Domain

This element of the School Excellence Framework enables learning to expand beyond the individual and the classroom
to provide enriched learning experiences. The school’s curriculum delivery and evidence–based teaching practices
provide a framework of high expectations, within which all students effectively develop their knowledge, understanding
and skills.  Teaching and learning programs describe expected student progression in knowledge, understanding and
skill and the assessments that measure them. Teachers regularly share criteria for student assessment with students.
Formative and summative assessments are created so opportunities for students to receive feedback on their learning.
Teachers collect and use assessment data that monitors achievements and identifies gaps in learning to inform planning
for particular student groups and individual students. Teachers differentiate curriculum delivery to meet the needs of
students at different levels of achievement, including adjustments to support learning or increase challenge. Most
students can articulate their learning and understand what they need to learn next to enable continuous improvement.
Student reports contain personalised information about individual student learning progress and achievement, and ideas
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for meeting future learning goals. School data shows that student progress and achievement on external measures is
consistent with progress and achievement on internal assessments.

Teaching Domain

This element of the School Excellence Framework is the platform to enable teachers to monitor and refine the
effectiveness of the learning experiences they provide for the students. Teachers collaborate across
faculties/stages/teams to share curriculum knowledge, data, feedback and other information about student progress and
achievement, to inform the development of evidence–based programs and lessons, which meet the needs of all
students. A school–wide approach to effective and positive classroom management is evident. Support is provided to
teachers where needed, ensuring optimum learning. The school promotes and demonstrates professional learning in
data concepts, analysis and use of student assessment data and related tools. Teachers use data effectively to evaluate
student understanding of lesson content. Teachers’ Professional Development Plans are supported by a coordinated
whole school approach to developing professional practice, informed by research. Whole school analysis of the teaching
staff identifies strengths and gaps, with planning in place to build capabilities and source teachers with particular
expertise to improve student learning outcomes. The school monitors the accreditation status of all staff and encourages
the pursuit of higher levels of accreditation. All teachers use professional standards and PDPs to identify and monitor
specific areas for development or continual improvement. Teachers engage in professional discussion and collaborate to
improve teaching and learning in their multi–stage and ability student groups; along with their small school colleagues.
This includes negotiated observations of classroom teaching practice, with feedback, to improve professional knowledge
and practice.

 

Leading Domain

This element of the School Excellence Framework provides the structure to allocate resources to improve student
outcomes. Professional learning in the school emphasises developing effective instructional leadership, management
skills and leadership attributes to facilitate whole school improvement and build a strong pipeline of leaders. The
leadership team establishes a professional learning community which is focused on continuous improvement of teaching
and learning. Teaching and non–teaching staff proactively seek to improve their performance. The school supports
collaborative performance development and efforts to continuously monitor improvement. The leadership team embeds
clear processes, with accompanying timelines and milestones, to direct school activity towards effective implementation
of the school plan. Staff understand what they need to do to help address the school plan’s strategic directions and meet
the school’s improvement measures. The school makes informed choices about administrative practices and systems in
place, based on cost effectiveness, evidence, and in response to local context and need.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/policy–library/related–documents/school–excellence–framework–version–2.pdf
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Strategic Direction 1

Students become confident and innovative learners striving for future success.

Purpose

21st Century students need to be self–assured learners with creative approaches to problem solving. Creative and
critical thinking skills enable individuals to make sense of their world and act with moral and ethical integrity. Students
need skills to collaborate in teams, connect globally and communicate their ideas. Confident and innovative individuals
embrace opportunities, make rational and informed decisions about their own lives and accept responsibility for their own
actions. These skills will equip students to thrive and compete in a globalised world and maximise their potential.

Overall summary of progress

Learning is composed of engaging and differentiated learning activities that continuously encourage our students.. The
focus remains is on the identified Premiers Priorities for NSW for literacy and numeracy. Individual goal–setting within
literacy lessons  is consistently evident across the stages with open–ended activities becoming a feature of every day
learning.

Teachers have an embedded collegial practice of sharing planning and  reflection on strategies  that  increased
student outcomes and capacity to engage in their learning with greater skill and more effective learning habits.

Learning  and  support  procedures are have been embedded in a cyclic review process that enables the
effective  monitoring  of  student progress, for literacy and  numeracy, and for specifically identified individual
needs.  More consistent and effective intervention strategies are provided with support from students and in  partnership
 with parents.  A Student Learning Support Learning  Officer was engaged to  support the learning programs, within each
classroom, for identified individuals and small group of students. 

All teaching staff continued to strengthen the quality of communication and feedback to parents, as they inform them of
whole school and individual class literacy and numeracy structures and expectations .

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of all teaching and learning
programs will show evidence of
the explicit teaching of 21st
Century skills and capabilities.

 

Cyclic scheduled planning
meetings and identified
professional learning.

Planning, assessments and learning reflects
increasingly complex differentiated learning  tasks
in literacy and numeracy that  link directly to the
literacy & numeracy continuum markers for K–10
and the syllabus outcomes.

50% of students achieve Stage
comprehension skills within their
clusters and markers on the
Literacy Continuum, across all
Key Learning Areas.

PLAN  and SMART Data
tools, continuous
collaborative Consistency of
Teacher Judgement
processes

Physical data wall maintain regularly by teaching
staff, cyclic updating of online PLAN data and
increased usage of literacy and numeracy
continuum has further developed the consistency of
teacher judgement and constructive feedback to
both students and parents.

Next Steps

All teachers to engaged in professional learning that consistently reflects the purposes of shifting students outcomes to
met at or above syllabus outcomes and the NSW Premiers Priorities.

Continue to collaborate within the small schools network and the wider learning community to increase opportunities that
support all students literacy and numeracy needs and build teacher capacity to understand and  identify effective
feedback strategies that allow for the continuous growth of individual student learning outcomes.

Remain engaged with the planned implementation of the Literacy and Numeracy progressions and their alignment to the
syllabus, as well, the adjusted Assessment Reporting procedures so that we can continue to effectively communicate
information about student learning and co–curricular  achievements to parents and the community.
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Strategic Direction 2

Build capacity of staff to consistently deliver excellence in teaching and learning in a supportive environment.

Purpose

Excellent schools embed a teaching culture where mutual responsibility for ongoing learning, innovation and
improvement exists. Staff needs to have the highest expectations of themselves and the students they teach. Our
teachers deliver student learning which is relevant, challenging and engaging for each child that they teach and every
child that they influence which is responsive to the 21st Century world.

Schools need to support high–quality teaching, reflection best practice and create a learning culture that embraces an
integrated, innovative approach to curriculum delivery, leading to relevant, differentiated learning experiences and
improved student learning outcomes.

Overall summary of progress

Formal and informal mentoring and coaching practices have been embedded across the school to allow all teacher’s to
directly engage with their  teaching practice by modelling and observing each others lessons. This has allowed for 'point
of need' identification of teacher professional development that is aligned to quality teaching practice and NESA
standards around lesson implementation, data analysis and assessment,and classroom management.

Embedding the  Performance Development Framework process consistently,  for all staff,  continues to guide the
ongoing development of teachers, at an individual and school level.  Cyclic monitoring and feedback processes are in
place to plan and support the growth of all students growth towards improves learning outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff have an ongoing
professional learning plan, that is
shared and based on active
participation in explicit and
sustained professional learning 

Performance Development
Framework and the
Australian Professional
Standards for Teachers
and/or Principals. NESA
resources.. Professional
learning opportunities align
to  current school plan.

Teachers are actively engaged with the
Performance Development Framework and the
Australian Professional Standards for Teachers
and/or Principals documents and identified
professional learning to distil their understanding of
the key aspects through their professional learning.

100% of teaching and learning
programs are focused and
quality, evidenced through
collegial observation and feed
back, showing improved practice
over time.

Identified professional
learning through lesson
observations, coaching
feedback based on current
educational research. and
'best practice' teaching.

A planned process of scheduled lesson
observations, coaching feedback and development
of professional learning plans as part of the cyclic
strategic planning process to positively affect
student growth.

Teachers use data on a regular
basis to monitor the effectiveness
of their own efforts.

Performance Development
Framework and the
Australian Professional
Standards for Teachers
and/or Principals. NESA
resources.. Professional
learning opportunities align
to  current school plan.

A reengaged teacher learning focus towards
the use of effective teaching skills  that effectively
support student growth. Active engagement with
data tools to support a deeper understanding of
what works best for student learning.

Next Steps

Continue to build the capacity of Early Career teachers to provide differentiation structures that support the identified
needs of students in the complex multi–age and ability of a small school environment ; specifically related to the
NSW Premiers Priorities. Maintain the teacher coaching and mentoring program to build teacher capacity for
delivering expansive learning experiences that supports consistent and   growth student learning outcomes.
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Strategic Direction 3

Establish effective systems to record monitor and plan for personalised learning.

Purpose

Our school community recognises student individuality and celebrates student learning in a holistic way. We
promotelearning success by developing ways to plan and monitor student progresslevels againstcurriculum outcomes,
general capabilities and individual student needs.Each staff memberstrives to  personalise learningfor every studentso
students are successful learners, achieving their full potential. Student–centred learning approach and evidence based
teachingand learning needsto be recorded,monitored and evaluated to improve studentlearning outcomes and provide
the basis for accountability to all stakeholders.

Overall summary of progress

Teachers have an increased capacity  to identify individual student learning needs and are supported  by the Learning
Support Teacher to provide SMART goals that enable students to successfully engage with their learning experiences.

Ongoing monitoring of personalised learning plans and feedback to all stakeholders is planned and cyclic so that
adjustments are being made and reviewed throughout the year.  

PLAN data is reviewed on a five week cycle to consistently inform learning programs, along with use of SMART tools to
support the explicit teaching of identified outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School based assessment data
will show an increase in students
achieving at or beyond state
benchmarks for reading and
writing to 50% by the end of
2017.

Students in Grade 3 to achieve
growth in the 2017 NAPLAN, that
is commensurate with, or above
state growth.

Students in Grades 3 and 5 to
achieve levels in NAPLAN testing
and school–based assessments,
which reflect fulfilment of their
individual ability.

RAM allocation funding;
Principals' Release time
and collaborative planning
release for all teaching and
learning staff.

Allocated professional
learning time to reflect on
current practice to
effectively support the
learning cycle.

Consistently updated and approved PLAN data
and use of SMART tools for maintaining informed
and relevant learning programs that support
individual student growth.

The Learning and Support Team continued to
identify and provide ongoing monitoring of
personalised learning plans and support
for individual student learning and feedback to all
stakeholders.

Next Steps

Review the formative assessment schedule for literacy and numeracy across K–6 classrooms to provide greater
consistency of teacher judgement. by all tachers

Continue to refine teacher capacity to provide quality  differentiate learning experiences across the curriculum for all
students through teacher and school identified  professional learning .

Maintain the consistency and cyclic communication between the student, teachers, Learning Support and parents to
deliver the regularly reviewed learning goals for the identified student.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Professional Learning;
learning conferences; liaise
with external and
departmental support
personnel; access to
Student Learning & Support
Officer

 • Aboriginal background
loading ($724.00)

Expected growth towards learning goals and
strengthened communication between
stakeholders.

Low level adjustment for disability Professional Learning;
learning conferences;
planning; liaison with
external and departmental
support personnel; access
to Student Learning &
Support Officer 

 • Low level adjustment for
disability ($23 502.00)

Increased student, teachers and parents
collaborated to identify specific  formal or
informal learning goals. with learning adjusted
throughout the process in a cyclic and flexible
manner.

Quality Teaching, Successful
Students (QTSS)

NESA & AITSL resources,
coaching conversations,
professional learning

 • Quality Teaching,
Successful Students
(QTSS) ($2 235.00)

More aspects of quality teaching strategies
embedded within planning and
implementation. Participated in  shared
lesson observations and support through
collaboratively planned units of learning.

Socio–economic background Professional learning;
access to Student Learning
Support Officer; 1:1 student
learning conferences

 • Socio–economic
background ($9 296.00)

Student articulated accountability for learning
and ability to choose learning habits and
strategies to effectively navigate learning
challenges.

Support for beginning teachers NESA, AITSL professional
Learning resources;
mentoring conversations
and observations

 • Support for beginning
teachers ($4 063.00)

All beginning teaching staff participated in
ongoing professional learning to support
identified teaching goals and the schools
strategic directions for successful student
outcomes.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 27 27 22 22

Girls 12 9 9 9

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.7 98.5 96 96.2

1 96.3 94.5 91.4 94

2 97.1 95.8 95.9 90.1

3 96.1 97.8 95.7 92.3

4 100 96.9 94.1 96

5 95.9 94.9 94 89.3

6 97.6 95.8 96.8 91.9

All Years 96.7 96.2 94.9 93

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

The Learning Support Team monitors student
attendance through daily roll marking by class teachers.
To help family’s  understand the importance of
attendance, procedures and expectations, the school
issues regular information and supportive strategies via
the newsletter, phone calls and DoE developed
pamphlets. The Home School Liaison Officer (HSLO)
provides advice, monitors school records and consults
in cases of chronic non–attendance. Legal action may
be taken for repeated non–compliance with school
attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 1.27

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.2

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.97

Other Positions 0

*Full Time Equivalent

We do not have a staff member who identifies as
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 1

Professional learning and teacher accreditation

Professional development has occurred through
Non–Registered and Registered events held on site or
at various locations within the wider school community. 
As a member of the Walbundrie Small Schools learning
community staff participate in a combined School
Development Day in Term 2 and a conference with high
quality speakers in Term 3.  Engagement in
professional development activities correlates to the
School Plan and Professional Learning Plans of
individual staff.  The school has one permanent staff
member who is a graduate teacher, one temporary
teachers seeking accreditation with NESA and
two teachers with accreditation from NESA.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

As the financial statement ends on December 31 2017
and the salary deductions (CEPS) are two months in
arears. This will come out of the school funds in
January–February 2018.

Receipts $

Balance brought forward 44,129

Global funds 44,919

Tied funds 28,511

School & community sources 6,198

Interest 397

Trust receipts 433

Canteen 0

Total Receipts 80,457

Payments

Teaching & learning

Key Learning Areas 4,958

Excursions 281

Extracurricular dissections 560

Library 112

Training & Development 0

Tied Funds Payments 14,574

Short Term Relief 3,286

Administration & Office 5,614

Canteen Payments 0

Utilities 4,996

Maintenance 3,715

Trust Payments 2,935

Capital Programs 0

Total Payments 41,032

Balance carried forward 83,554

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom

line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 162,227

Appropriation 149,892

Sale of Goods and Services 154

Grants and Contributions 12,001

Gain and Loss 0

Other Revenue 0

Investment Income 180

Expenses -81,104

Recurrent Expenses -81,104

Employee Related -41,863

Operating Expenses -39,242

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

81,122

Balance Carried Forward 81,122

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 432,990

Base Per Capita 4,738

Base Location 6,871

Other Base 421,381

Equity Total 33,522

Equity Aboriginal 724

Equity Socio economic 9,296

Equity Language 0

Equity Disability 23,502

Targeted Total 23,120

Other Total 2,248

Grand Total 491,880

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Literacy Data: As there are fewer than ten students in
each cohort, graphs for each of this year's National
Assessment Program Literacy and Numeracy
(NAPLAN) results cannot be displayed due to the
privacy and personal information policy.

Numeracy Data: As there are fewer than ten students in
each cohort, graphs for each of this year’s National
Assessment Program Literacy and Numeracy
(NAPLAN) results cannot be displayed due to the
privacy and personal information policy.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

State Requirements: As there are fewer than ten
students in each cohort, graphs for each of this year’s
National Assessment Program Literacy and Numeracy
(NAPLAN) results cannot be displayed due to the
privacy and personal information policy.

Policy requirements

Aboriginal education

Aboriginal perspectives are integrated within school
learning programs across all stages , developing a
deepening understanding of Aboriginal history, culture
and contemporary Aboriginal Australia and, in
particular, the Wiradjuri peoples of our local area.  A
targeted program was implemented to
continue building on the successful reading outcomes
of our Aboriginal and non–Aboriginal students to
support The Aboriginal and Torres Strait Islander
Education Action Plan 2010–2014. Throughout the
year, students participated in a variety of literacy, art,
historical and sporting activities to celebrate
how Aboriginal and Islander People continue to actively
contribution to Australia as a nation. This also included
a day to engage in National Aborigines and Islander
Day Observance Committee(NAIDOC) activities.

Multicultural and anti-racism education

The school promotes a culturally inclusive learning
environment, which continues to
develop deeper understandings of cultural, linguistic
and religious difference within the local and wider
community. The school provides integrated and
diverse programs of learning, giving students the
opportunity to focus on multicultural perspectives and
contributions. Students are taught that no form of
discrimination is acceptable, such as discrimination
based on religion, age, race, sex or gender.
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