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Introduction

The Annual Report for 2017 is provided to the community of Burren Junction Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Suzanne Galvin 

Principal

School contact details

Burren Junction Public School
Alma St
Burren Junction, 2386
www.burrenjunc-p.schools.nsw.edu.au
burrenjunc-p.School@det.nsw.edu.au
6796 1464

Message from the Principal

As the new principal in 2017 this was my year of firsts in the same way that the 2017 kindergarten students also began
their journey of “firsts” when they entered this school for the first time as students.

Each and every day at Burren Junction Public School brings with it inspired learning and grand opportunities all around
the terrific school community made up of the students and their families. The students at BJPS are products of this land,
they are problem solvers of the highest order, they are not daunted by the little things but are enthused and inspired by
them. The children take such joy from simple things and challenges. They show their appreciation for everything that we
are all trying to provide for them so that they thrive. The students give of themselves at all levels and in all things,
academic, social and sporting. They truly are inspirational!

The students’ enthusiasm for everything is seen in equal doses from the parents. This year the P&C raised a terrific
amount of money to sustain the school for the next three years. This money is shared equally across the student
community in all areas that are funded by the P&C, whether that is to fund staff, cultural events, academic opportunities
or sporting events. The money is there for the school whether it be a big expenditure or small.

The support the school receives from the whole community is also seen at events such as the ANZAC Day march, the
Remembrance Day acknowledgement and the CWA involvement in the school. The community gets behind everything
that we do here at this wonderful school to ensure that Burren Junction, the town and its surrounding farms, is a place of
action and excitement that inspires, challenges and continually evolves to meet the needs and expectations of all who
make up the school.

The school inspires all within with its zest for learning and involvement in anything that is happening. I have always been
quite fortunate in that the schools I have been involved with are all school where J.F. Kennedy’s words of, “Ask not what
your country can do for you but what you can do for your country”, resonate and ring true. Here at Burren Junction Public
School Kennedy’s words exemplify the dedication of the community to building a great school for now and into the future.

Thank you all for the way that you have embraced me and welcomed me to this community. I look forward to serving this
great school with enthusiasm and dedication. I particularly look forward to seeing the students from Burren Junction
Public School succeed and thrive in the world beyond the school and as they move into adulthood.

Message from the school community

As president of the school council it is my task today to talk about the school year on behalf of the school council and the
P & C.
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For those of you who haven’t been on the school council or are not familiar with it I will just briefly explain the reason why
we have it and why it is so important, especially for a school such as Burren Junction.

School Council is a group made up of parents, teachers and community members who meet twice a term to ensure that
the existing school and department of education policies are being met. It is also a forum for instigating new policies as
the need arises.

A good example of that is the creation of the wet weather program at the Burren school. This program is unique to
Burren with so many students living on black soil roads meaning an inability to get to school in wet weather for many
students. This was obviously a major concern to numerous parents and teachers as to the number of children who are
absent in wet times. These concerns were brought to the school council and to cut a long story short we were able to
come up with a suitable policy that the Department of Education accepted so that missing school days for wet weather
were not considered absent days.

The School Council is also there as an avenue for parents, teachers and community members to raise any concerns they
may have confidentially with School Council representatives.

The School Council works closely with the P&C, its president and two of its members hold positions on the school
council. We have a great working relationship with the P&C and both groups are striving to get the best outcomes for our
children.

This year saw us welcome Mrs Suzanne Galvin to Burren as our new principal. Suzanne has brought many of her own
fresh ideas to Burren which we are grateful for Suzanne’s willingness to learn about and embrace Burren’s traditions and
policies has made it a smooth transition from our previous wonderful principal Kate Slack Smith. To have the former
principal remain on staff was an absolute godsend for the school council and the school as a whole due to Kate’s
thorough understanding of our school and her willingness to help Suzanne and the School Council, particularly in the first
six months of this year, thank you Kate.

I would liketo thank former school council president Rob Carolan for his time and effort on School Council up until the
middle of this year. But more importantly I would like to thank Rob for marrying Flick our School Council secretary.
School Council is no different to any other business in that it is only as good as the person who does the books, and Flick
is as good as it gets.

We should all be thankful for the many hours of unpaid work Flick has put in over the past couple of years working on the
school plan with Kate and making sure it is being implemented at a school council level.

The highlight of this year was no doubt the Landmark Night on the Green which raised a significant amount of money for
the school. While the success of the night would not have been possible without the help of the whole school community
working together, it was the organising committee headed up by Sandy and Helen who really made it happen. They both
took time out from their already busy lives to do this for our school and children and for that we are grateful.

We should also all still make an effort to support the businesses who supported our school as this is the best way to
thank them. Also keeping in mind that we may need their support again in another three years’ time. The funds raised
from this event is primarily for extra teaching opportunities for all of our children and rest assured because we all helped
to raise it, it will be spent on our children.

The campdraft also raised over $5000, this is something we participate in every year and is well worth the time and effort
and we should all continue to support it.

The school play was also a highlight of the year and a wonderful opportunity for our children to shine on stage. We are
very fortunate to have Lucinda Stump’s expertise along with her many helpers to not only assist the students to write the
play but also ensure that there were parts for every single student. What a great opportunity for our children in a small
school.

We would like to thank all of the teachers as a whole for all of the wonderful work that they do. We are very fortunate to
have such a diverse range of young and not so young teachers on staff. Burren Junction Public School is a happy place,
the children get up and want to go to school each day this is due to the quality of the teachers.

In closing I would just like to say please keep spreading the word to anyone you know, to how good a school we have
here at Burren. As the seasons pick up again please consider hiring if possible people with families. We now have an
extended bus route to the east to Merah North and to the west close to Walgett.

Also please consider joining the P&C or nominating for the school council, it is a great way to contribute and have a say
in the running of our school.

School Council President: John Knight
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School background

School vision statement

At Burren Junction we believe that children learn best when they are happy and secure. Children who come to our
school.

 • are known as individuals,
 • are accepted and valued for themselves;
 • have their needs, talents and aspirations known, accepted and furthered;
 • know that the people who are looking after them really care about what happens to them, and
 • are challenged and busy, working to achieve their personal best.

 

At Burren Junction Public School we think and reflect on what is best for our students and we believe that by developing
a partnership with parents we have created a worthy school where you can join us in the education of your child.

 

We believe we have an excellent school and would be happy to welcome you and your family into our school community.

School context

Burren Junction Public School provides a comprehensive education for students living in the township of Burren Junction
and on its neighbouring farms. Drawing children from a radius of up to 90 kilometres away, the school has an
outstanding reputation for allowing students to reach their full academic, sporting and social potential with its unique
student Parliament a feature of the curriculum.

 

The school has consistently achieved excellent results in external assessments with many students gaining scholarships
at the start of their secondary education. The school experiences strong parental involvement with a very active School
Council made up of parents and interested community representatives who meet up to 8 times a year. The Parents &
Citizens Association (P&C) is a separate body made up of parents who take on the role of fundraising for the school and
who have been very supportive of the school for many years. As a result of this involvement, the expectations of the
parent body are very high with most students leaving Burren Junction Public School after Year 6 to continue secondary
studies at either private boarding schools or Department of Education (DoE) residential agricultural high schools.

 

Student numbers at Burren Junction Public School sit at just over 53. Ongoing drought has meant we lost a number of
students unexpectedly.  We have, for a number of years, had approximately the same number of students enrolling in
kindergarten as are departing Year 6.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning: Learning Culture: Excelling

There is school–wide, collective responsibility for student learning and success, with high levels of student, staff and
community engagement. Positive and respectful relationships across the school community underpin a productive
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learning environment, and support students’ development of strong identities as learners.

Learning: Wellbeing: Excelling

The school has in place a comprehensive and inclusive framework to support the cognitive, emotional, social, physical
and spiritual wellbeing of students, which measurably improves individual and collective wellbeing. Individual learning is
supported by the effective use of school, system and community expertise and resources through contextual
decision–making and planning. Students are self–aware, build positive relationships and actively contribute to the school,
the community and the society in which they live.

Learning: Curriculum and Learning : Delivering

Curriculum provision meets community needs and expectations and provides equitable academic opportunities. The
school has an effective plan for student transitions in place. School plans elaborate on what all students are expected to
know, understand and do. Curriculum delivery integrates technology, library and information services. The school
provides a range of extra–curricular offerings for student development. Teachers differentiate curriculum delivery to meet
the needs of individual students.

Learning: Assessment and Reporting: Sustaining and Growing

The school has developed explicit processes to collect, analyse and report internal and external student and school
performance data. The school has analysed school performance data and a range of other contextual information and is
aware of trends in student achievement levels. Parents have an understanding of what their children are learning and
receive regular information to support progression to the next level.

Learning: Student Performance Measures: Sustaining and Growing

The school:

• achieves good value–added results, and

• around 20 per cent of students achieve at high levels of performance on external performance measures.

Students are showing higher than expected growth on internal school performance measures.

Teaching: Effective Classroom Practice: Delivering

Teachers regularly review and revise teaching and learning programs. Teachers routinely review previous content and
preview the learning planned for students in class. All classrooms are well managed, with well planned teaching taking
place, so that students can engage in learning productively, with minimal disruption.

Teaching: Data Skills and Use: Sustaining and Growing

Teachers incorporate data analysis in their planning for learning. Assessment instruments are used regularly to help
monitor student learning progress and to identify skill gaps for improvement. The school leadership team engages the
school community in reflecting on student performance data.

Teaching: Collaborative Practice: Delivering

Executive, staff, faculty/stage, team and other meetings are used to review the curriculum and to revise teaching and
learning programs. Staff regularly evaluate teaching and learning programs including the assessment of student
outcomes.

Teaching: Learning and Development: Sustaining and Growing

Teachers actively share learning from targeted professional development with others. Teachers are actively engaged in
planning their own professional development to improve their performance.

Teaching: Professional Standards: Sustaining and Growing

Printed on: 17 April, 2018Page 5 of 16 Burren Junction Public School 1447 (2017)



Teachers demonstrate responsibility, adaptability and ethical practice in working towards the school’s goals. Teachers
work beyond their classrooms to contribute to broader school programs.

Leading: Leadership: Excelling

The school community is committed to the school’s strategic directions and practices to achieve educational priorities.
The school is recognised as excellent and responsive by its community as a result of its effective engagement with
members of the local community such as parents, families, local media and business organisations. The school
leadership team makes deliberate and strategic use of its partnerships and relationships to access resources for the
purpose of enriching the school’s standing within the local community and improving student outcomes.

Leading: School Planning, Implementation and Reporting

Staff, students, parents and the broader school community are welcomed and engaged, when possible, in the
development of the vision, values and purpose for the school. The three–year school plan has annual iterations focused
on achieving identified improvements. The school articulates a commitment to equity and high expectations for learning
for each student and is responsive to changing needs. The school plan aligns to local and system priorities and ensures
responsiveness to emerging needs. An evidence base, drawn from the collection and analysis of learning and
development data, is used to review performance annually. Planning and implementation includes processes for
resource allocation, professional learning, performance monitoring and reporting. The school acknowledges and
celebrates a wide diversity of student, staff and community achievements.

Leading: School Resources: Excelling

Succession planning, leadership development and workforce planning are designed to drive whole–school
improvement.Longer–term financial planning is integrated with school planning and implementation processes. The use
of school facilities is optimised within the local community, to best meet the needs of students and the local community.

Leading: Management Practices and Processes: Sustaining and Growing

There are opportunities for students and the community to provide constructive feedback on school practices and
procedures. Streamlined, flexible processes exist to deliver services and information and strengthen parental
engagement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Students Succeed and Thrive.

Purpose

Burren Junction Public School will improve student learning through the development and delivery of consistent high
quality programs. Each individual child is known, understood and provided with opportunities to reach their full potential.
Data collection will be undertaken in line with the School Assessment Schedule and analysis will be used to inform future
directions.

Overall summary of progress

2017 saw the continuation of the four stage based classes operate across the school primarily due to P&C funding
assistance.  

The whole school focus on reading and spelling was added to with the introduction of standardised mathematics
assessments across the school. All students were benchmarked against SENA 1–4 and Year 1 to Year 6 students were
assessed using the PAT maths. 

NAPLAN results indicate that 60% of Year 5 students were achieving in Band 7 – 8 for reading,  80% of them were in
Band 6 – 8 for spelling, with 100% of them in Band 6 or above for numeracy. For the students in Year 3, the NAPLAN
results indicate that 33% of them were in Band 5 – 6 for spelling, with 100% of Year 3 students in Band 4 – 6 for
numeracy. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Using baseline data obtained
2012–2014.  End of year reading
averages will be above the
averages below:

K–10.4

Yr 1– 25.3

Yr2– 28.8

Age Appropriate Torch and
Reading Progress Test results

Low Level Adjustment $13
070

Literacy & Numeracy $2
242

Aboriginal $3 917

Professional Learning $8
497

Kindergarten reading levels grew to an average of
12.

Year 1 reading levels grew to an average of 26.1.

Year 2 reading levels grew to an average of 29.4.

Children will progress though the
Spell It Program.  Naplan results
for spelling will be above the
national average.

Low Level Adjustment $13
070

Literacy & Numeracy $2
242

Aboriginal $3 917

Professional Learning $8
497

All students in Year 4 to Year 6 progressed through
the Spell It program. 

Spelling results in NAPLAN indicate that 33.3% of
Year 3 students are above the national average
and 20% of Year 5 students.

Next Steps

Moving into 2018 the new school plan will continue to focus on student academic growth based upon each child's
starting point on their learning continuum, so that each child shows one year's learning growth for each year at school.
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Strategic Direction 2

High quality Teaching Practice.

Purpose

Burren Junction Public School will deliver consistent high quality teaching practice.  Staff will, strive for innovation and
improvement and take responsibility for their ongoing learning. They will form strong connections with the community and
other schools

Overall summary of progress

All teachers developed at least one PDP goal that linked directly to the School Plan. The beginning teachers at BJPS
were provided with a mentor to support them to implement their learning programs as well as to assist them in their
progress towards the completion of their accreditation. All staff attended professional learning dealing with the learning
needs of students who required additional assistance in class with their learning. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teachers are working
towards and maintaining
accreditation

Beginning Teaching $26
000

Professional Learning $8
497

QTSS $4 165

This target was achieved in 2017.

Next Steps

Further professional learning for teaching and non–teaching staff around catering for student individual learning needs
and whole school focus on the Multi–Lit programs. 
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Strategic Direction 3

Culture & Diversity

Purpose

Burren Junction Public School will engender a culture of inclusiveness for all students and their families. Students will be
provided with a diverse variety of learning opportunities, to overcome the barriers of isolation.

Overall summary of progress

Again, in 2017, experts were employed to work with teachers and students in the areas of athletics, swimming,  circus
performance, dance, musical performance, art, coding, STEM and computers to enhance opportunities for all students in
order to overcome issues of isolation. The students were able to use a number of these skills in the annual school play
and the local agricultural shows with considerable success.  Students were provided with opportunities to trial for PSSA
representative teams, Moorambilla Voices, e–GATs, OPAL maths and to be involved in a whole school enrichment art
program. The Tell Them From Me surveys indicated that there was high levels of satisfaction with these initiatives. There
was a desire for these opportunities to continue into the future and for new opportunities to be explored.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students will be provided with a
diverse variety of learning
opportunities, to overcome the
barriers of isolation.  Results from
sporting events, local shows and
eisteddfods will demonstrate
success.

Socio economic $7 206

School and Community
funding

Experts were hired to provide learning opportunities
for students to ensure that the issues related to
being a rural and remote area did not hamper
students' educational and social opportunities. 

Parents will demonstrate a higher
level of satisfaction with the
school experience. Tell Them
From Me Surveys will be used to
measure improvement

School and Community
funding

Tell them from Me Survey indicated an improved
satisfaction with the school's performance.
However, elements of the survey indicated that
further improvement, satisfaction and opportunities
was still being aspired to.

Next Steps

In the 2018 – 2020 School Plan there will be a focus on student wellbeing programs to enhance each child's resilience,
expectations and extra–curricular opportunities.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading SLSO support in the
classroom.
Small group targeted
interventions in class by the
class teacher.

Develop ongoing support for Aboriginal who
fall behind in grade benchmarks and
NAPLAN.
School Council review of NAPLAN data.

Quality Teaching, Successful
Students (QTSS)

Casual release. PDP goals achieved.
Goals developed for 2018.

Socio–economic background Casual teachers employed
to release class teachers to
work on updating their
student data and to work on
student reports.

LST meeting to view the collected data and to
analyse student growth.
Data presented to School Council.

Support for beginning teachers Mentor employed to work
with BT to meet their
targeted goals for
accreditation in 2017.

Beginning Teachers in first year of service to
have 50% of the accreditation process
completed. Beginning teachers in second
year of service to have 100% of their
accreditation completed.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 31 27 23 20

Girls 28 26 31 29

Student enrolment numbers started of at 53 at the
beginning of 2017 and rising quickly to 57 by the end of
Term 1. However, with the drought starting to bite we
lost a few families at the end of 2017 as they moved in
closer to the bigger regional centres. It is anticipated
though that our students numbers will be 52 in 2018.

Student attendance profile

School

Year 2014 2015 2016 2017

K 91.2 90.1 92.3 95.2

1 92.5 91.6 87.1 90.3

2 88.8 93.5 94 92.4

3 95.1 93.3 92.8 95.2

4 90.5 92.2 94.8 93.8

5 84.4 92.9 92.3 94.6

6 91.1 89.8 94.1 94.8

All Years 90.9 92.1 92.2 93.8

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Students attendance data is remaining high across the
school with all grades showing attendance at 90% or
higher. Due to the limited rain in 2017 plus the ability for
parents to apply for a school exemption if a child is
unable to get into school due to road closures, the
official attendance rate has risen from 2016 levels. The
Home School Liaison Officers will assist the school in

the event of attendance concerns however, in 2017 this
was not the case and the HSLOs were very pleased to
be able to hand out so many certificates for 100%
attendance each semester.. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 2.34

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.17

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.42

Other Positions 0

*Full Time Equivalent

One member of staff is of Aboriginal heritage. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 75

Postgraduate degree 25

Professional learning and teacher accreditation

With the Department of Education's new policy,
Beginning Teacher funding was extended to full time
temporary engagement staff, a mentor was employed
in 2017 to support the professional learning needs of
the beginning teachers. The beginning teachers met
with their mentor regularly and worked with their mentor
to plan their collection of evidence for accreditation and
also developed teaching strategies for implementation
in their classrooms.  
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Due to the fact that the Annual Financial Statement was
produced in October, 2017, the balance brought
forward is far greater than previous years. 

Maintenance in 2017 was over 400% higher than in the
previous year. This was due to an unexpected need to
get a Tree Audit completed after a number of storms
caused damage to numerous trees across the school,
resulting in the removal of trees. Also, 2017 saw a
major issue with the school's plumbing and drainage
requiring the installation of a new transpiration bed for
the schools water and sewerage waste. 

.

Receipts $

Balance brought forward 75,265

Global funds 136,701

Tied funds 75,505

School & community sources 69,149

Interest 1,504

Trust receipts 5,527

Canteen 0

Total Receipts 288,386

Payments

Teaching & learning

Key Learning Areas 90,725

Excursions 9,475

Extracurricular dissections 16,780

Library 248

Training & Development 2,443

Tied Funds Payments 47,203

Short Term Relief 4,630

Administration & Office 22,702

Canteen Payments 0

Utilities 8,446

Maintenance 17,618

Trust Payments 5,122

Capital Programs 0

Total Payments 225,393

Balance carried forward 138,259

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

Printed on: 17 April, 2018Page 13 of 16 Burren Junction Public School 1447 (2017)



2017 Actual ($)

Opening Balance 0

Revenue 145,797

Appropriation 138,703

Sale of Goods and Services 55

Grants and Contributions 7,039

Gain and Loss 0

Other Revenue 0

Investment Income 0

Expenses -68,535

Recurrent Expenses -68,535

Employee Related -49,155

Operating Expenses -19,380

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

77,261

Balance Carried Forward 77,261

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

This summary financial information covers funds for
operating costs to October, 2017, as financial year
concluded earlier than in previous years due to the
school going into the LMBR system of financial
management. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 641,392

Base Per Capita 8,253

Base Location 43,528

Other Base 589,611

Equity Total 24,194

Equity Aboriginal 3,917

Equity Socio economic 7,206

Equity Language 0

Equity Disability 13,070

Targeted Total 0

Other Total 4,171

Grand Total 669,757

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 3: 

22.2% of students achieved a Band 5 or Band 6 in
reading;

33.3% of students achieved a Band 5 or Band 6 in
spelling; 

44.4% of students achieve a Band 5, Band 6 or above
Band 6 in grammar & punctuation;

66.6% of students achieved a Band 5 or Band 6 in
writing;

100% of students achieved a Band 4 or above in
numeracy, with 44.4% gaining a Band 5 or above.. 

Year 5: 

40% of students achieved a Band 7 to above Band 8 in
writing;
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60% of students achieved a Band 7 or Band 8 in
reading;

60% of students achieved a Band 7 or Band 8 in
grammar and punctuation;

80% of students achieved a Band 6 to Band 8 in
spelling, with 20% in above Band 8;

100% of students achieved a Band 6 and above in
numeracy, with 60% achieving a Band 7.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Parent/caregiver, student, teacher
satisfaction

The Tell Them From Me surveys were a critical forum
for students, parents and teachers to provide
confidential feedback on aspects of the school and how
it was meeting their needs as well as their aspirations
for the children. The biggest concern was that the
students continue to be provided with much needed
opportunities to prepare them for their transition to high
school and their life beyond school. Of concern was the
need to ensure that all students at Burren Junction
Public School have the same opportunities as their city
counterparts. This is of particular concern in the area of
NAPLAN where is was felt that the school was not yet
ready for NAPLAN online until all students have equal
access to ICT as their city counterparts. 

The community congratulated the staff for their
commitment to the children especially through such
activities as the PSSA knockouts, netball carnivals,
eGATs, OPLA, Moorambilla, STEM, coding, enrichment
art workshops, marimba workshops and NAPLAN. 

The 2017 yearbook was produced and in this the
students' various achievements (academic and
sporting), extracurricular opportunities and the
wonderful school play showed a strong commitment to
learning for all students, supported by a dedicated
parent community. 

All students achieved Bronze level in 2017 with over
50% of students going on to attaining the highly
coveted Gold level by the end of the year. 

The beginning teachers were provided with a mentor
again this year and had a variety of opportunities to get
the support they requested and required to meet their
PDP goals and their accreditation goals. As a result, by
the end of the year 50% of the staff had submitted the
relevant documentation to NESA for accreditation.  

2017 saw the annual kindergarten transition program
conducted for 10 Thursdays in Term 3 and 4. This
program started with 10 students who enjoyed the
opportunity to fully integrate into the school day from
9:15am until home time at 3:15pm. The school ensured
that the program was well supported with the 2018
kindergarten teacher undertaking this valuable
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transition program. 

Parents, community members and teachers
collaborated on the School Council and P&C to develop
the new 2018 – 2020 School Plan, manage BJPS
procedures to ensure that they were in line with
Department of Education policies and to provide
additional opportunities for all students in the school. Of
particular note is the P&C's fundraising in 2017 to
support school programs for 2018 and beyond. 

Policy requirements

Aboriginal education

Aboriginal Education is celebrated across the school in
all of the key learning areas. The Acknowledgement of
Country is used at all major celebrations and at the
weekly assembly. This year the senior students
participated in the netball cup at Walgett to celebrate
the indigenous heritage of the Walgett Shire area. 

Multicultural and anti-racism education

Burren Junction Public School is committed to ensuring
an inclusive school community and a racism free
learning environment. Multiculturalism and anti–racism
is embedded in teachers' programs across the key
learning areas. The school's participation in the Country
Women's Association (CWA) Country of Student
program enabled the students to learn about Nepal as
part of the CWA's initiative as well as being part of their
HSIE in Semester 2. This focus culminated in a CWA
day in the school all about the art, craft and cultural
awareness that was spear headed by the CWA's
International Officer. The day was then capped off with
a community member sharing their trekking tour

experiences with the students. 
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