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Introduction

The Annual Report for 2017 is provided to the community of Brunswick Heads Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Trisha Parker

Principal

School contact details

Brunswick Heads Public School
Fingal St
Brunswick Heads, 2483
www.brunswickh-p.schools.nsw.edu.au
brunswickh-p.School@det.nsw.edu.au
6685 1204

Message from the Principal

Brunswick Heads Public School continues to be a school of choice in our local community. Students are at the centre of
all that we do and their connection with learning and new opportunities, as well as achieving to their highest potential is
our highest priority. Our team is committed to being a leader in

Our outstanding students demonstrate brilliant skills and abilities across all aspects of school life. With academic and
sporting achievements, our students represent themselves and our school with respect, safety and by participating with
pride. Our students have represented our school across all levels of PSSA sport, including State representation, our
students have enjoyed Robotics, coding, iPads, Spheros and new Information Technologies; students have represented
our school in Debating, Public Speaking, at ANZAC day Dawn Service and NAIDOC week Assembly and awards and as
leaders within our Student Representative Council – School Parliament.

Our dedicated and enthusiastic staff work collaboratively supportive and committed parents, who go above and beyond
in supporting their children. Our teachers continue to provide a rich and diverse curriculum, with a range of
extracurricular activities. Some of the highlights include: Musical Literacy and Education; broader Bundjalung Language
program; Indonesian Language program; Language Literacy and Learning (L3); smaller Maths groups; Wellbeing
Framework – Learning and Support team, Positive Behaviour for Learning (PB4L), Rock & Water program, Social Skills,
Circle of Friends program, Cool Kids program, Kindergarten & Year 6 Buddy program, Smooth transition programs from
Preschool to Kindergarten and Year 5/6 to 7.

Our wonderful parents continue to work with our teachers to ensure that their child/ren feel supported to achieve to their
highest potential. Thank you to all who have given their time, energy and support in volunteering in our classrooms,
canteen, at sport and across our school. Your support ensures that our students feel connected with our school and that
they understand the value of a high quality education.

We welcome any new families who live in our zone to visit our lovely school.
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School background

School vision statement

Brunswick Heads Public School is a school of choice and provides a foundation for optimum wellbeing. Diversity is
welcome and celebrated at our school. Students are in an environment that is nurturing, optimistic and creative. The
environment leads to resilient kids who are responsible, solution–focussed and lifelong learners. Leadership is valued
and the whole school community is encouraged and supported to be active contributors. The school is an integral part of
the local village and the village is part of the school. This symbiotic relationship is typified by trust, mutual responsibility
and the sharing of rich resources. The school is a valuable asset in the community. A culture of high expectations,
inclusion and a pioneering spirit leads to success for all.

School context

Brunswick Heads Public School's aim is to deliver dynamic and relevant education that empowers our students to control
their lives and promote commitment to responsible action. The school endeavours to empower students to take
responsibility for their learning and to recognise that learning is a life–long process. The school has a strong emphasis
upon literacy and numeracy. The school actively works towards ensuring that all students and their parents have a clear
understanding of the student's stage of development in the basic skill areas.

The strong features of our school include a focus on Aboriginal education, an amazing garden program and a strong
relationship with our exceptional and friendly P&C.

Our central location within our village allows many authentic learning experiences and opportunities to positively interact
with the wider community.

Succession planning and ensuring continuity of programs and teaching practice has been identified as being crucial for
school improvement.

Equity programs ensure that needs of individual students are met in an environment which is safe, tolerant and
supportive and a curriculum which is relevant, comprehensive and innovative.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, the school is sustaining and growing in learning culture, wellbeing, curriculum, assessment
and reporting. The school is delivering in student performance measures.

In the domain of Teaching, the school is sustaining and growing in effective classroom practice, professional standards
and learning and development. It is delivering in data skills and use.

In the domain of Leading, the school is sustaining and growing in educational leadership, school planning,
implementation and reporting, school resources and management practices and processes.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Inspired Pedagogy

Purpose

To ensure a culture of high expectations and differentiation exists within all teaching and learning programs.

These programs, incorporating NSW syllabus for the New Australian Curriculum will provide comprehensive, innovative
and engaging learning to develop fluencies that will support future global citizens.

Overall summary of progress

Our progress can be linked to three targeted processes, which included:

1. Quality Assessment – Staff explored new ways of differentiating assessment; staff were involved in exploring quality
criteria and high expectations for students; whole school scope and sequence for Kindergarten to Year 2 was finalised;
whole staff were involved in initial analysis of NAPLAN data in identified areas in school plan.

2. Syllabus Implementation – Mathematics and CAPA resources were purchased to support syllabus implementation;
staff were involved in professional learning of new History and Geography syllabus; Staff utilised collaborative planning
days to write K–2 and Years 3–6 Science and History / Geography Scope and Sequences.

3. 21st Century Learning – Staff revised 21st Century Learning Fluencies, and purchased new furniture and resources to
enhance our flexible learning space; Robotics kits – Mindstorm LEGO kits, iPads and Spheros were purchased and used
across Kindergarten to Year 6 classes; Collaboration between staff and Mullumbimby HS staff around robotics and
coding, which included team teaching and lesson study approach; Collaborative planning days between teaching staff
also occurred throughout the year with a focus on thinking creatively and imaginatively; Staff were involved in
professional learning delivered by Alstonville Public School, following a successful Expression of Interest application as
part of the Primary Action Schools STEM mentoring project; STEM Scope and Sequences were also developed for K–2
using Spheros and 5–6 Robotics.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All Teaching and Learning
programs as well as Scope and
Sequences will be aligned to the
new syllabus.

Collaborative Planning Days for staff were used
throughout 2017 to ensure all Teaching and
Learning Programs were aligned to the new
syllabus.

Increase percentage of students
in band 8 for writing from 0% to at
least 3.7%.

In 2015 and 2016, 0% students achieved a band 8
for writing in NAPLAN assessments.. In 2017, 5%
students achieved a band 8 for writing in NAPLAN
assessments.

Increase percentage of students
in band 7 and 8 by at least 2%
over 3 years in data,
measurement, space and
geometry.

The percentage of students who achieved in bands
7 and 8 for data, measurement, space and
geometry in NAPLAN assessments were as follows:

* 2015 – 13% (baseline data)

* 2016 – 58% (difference +45)

* 2017 – 30% (difference +27)

Next Steps

As part of the evaluation and annual review, it has been decided that a new strategic direction will be 'Inspired, Creative
and Future Focused Teaching and Learning' for the 2018–2020 School Plan. Some aspects of 'Inspired Pedagogy' will
be used to maintain consistency and focus within the new plan. The three processes include:

Printed on: 13 April, 2018Page 4 of 18 Brunswick Heads Public School 1389 (2017)



1. Inspired Writing

2. Creative and Performing Arts

3. Future focused STEM
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Strategic Direction 2

Collaborative Communities

Purpose

To create a dynamic, symbiotic and trustworthy relationships with parent body, local schools and the wider community.

Enhanced relationships will lead to a shared vision and further develop the quality learning environment for students.

Overall summary of progress

Our progress can be linked to three targeted processes, which included:

1. Wellbeing Framework – staff were involved in Personalised Learning and Goal setting – through the development of
Personalised Learning Plans for individual students, Performance Development Plans and programming goals, which
included regular reviews – mid cycle and annual review; the Brunswick Heads PS Homework Policy was evaluated and
developed.

2. Aboriginal Education – Aboriginal Personalised Learning Plans developed and updated for all Aboriginal students;
Aboriginal students surveyed by SLSO for future planning; broader Bundjalung Language program continued, which
included writing this into Teaching and Learning programs and Grant received for new Bush Tucker garden, which will
incorporate broader Bundjalung Language; Language Tutor and school executive were involved with Bundjalung
Language Teacher and the Language and Culture Nest.

3. The School Plan is responsive to the wishes of the parent body – a K–6 Music Program was investigated,
analysed and purchased; staff liaised with Mullumbimby HS regarding Indonesian Language program to enhance
transition of students from Brunswick Heads PS to Mullumbimby HS; welfare policies and procedures were shared with
the parent body via the school website and School Stream App; the School Plan and P&C Business Plan were aligned to
strategically purchase new technologies and resources to further enhance the quality of our educational environment.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A new reporting system is in
place.

Cost of Sentral – $

Computer Coordinator – 1
day – $

Reporting format and inclusions were reviewed and
implemented using Sentral reporting.

A survey to capture parent voice
is developed and implemented.

Principal coordinated the
Tell Them From Me Parent
Survey set up and
distribution and the
reflection box activity.

Tell Them From Me Parent Surveys were
implemented and utilised to provide feedback.

A reflection box activity was included,
where parents, students and staff were asked three
questions. The questions included:

1. What are three words that best describe our
school?

2. What are things you like about Brunswick Heads
Public School?

3. What are three things that you would like to see
at Brunswick Heads Public School?

Next Steps

As part of the new 2018–2020 School Plan, a sustained focus on effective teamwork and positive partnerships has seen
the renaming of this strategic direction as 'Commitment to Collaboration.'
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The three processes include:

1. Brunswick Heads PS Teaching team

2. Whole School and Learning Communities

3. Partnerships with Parents
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Strategic Direction 3

Leaders in Learning

Purpose

To build a culture of shared affirmative school leadership where all teachers are recognised as leaders of their
classrooms and curriculum.

All students take responsibility for leading their own learning and being active contributors to their school community.

Overall summary of progress

Our progress can be linked to three targeted processes, which included:

1. Learning Communities – staff member was involved in the Lighthouse Valley Learning Community 'Towards Early
Numeracy' training and then delivered professional learning to Stage based team; Brunswick Heads PS hosted the
Mullumbimby Combined Network P&C meeting; our Assistant Principals were involved in professional leadership
learning delivered by Toni Hughes around Personal Development Plans, as part of the BOMBB (Brunswick Heads,
Ocean Shores, Mullumbimby, Byron Bay and Bangalow) Learning Community; staff took part in leading / delivering or
learning as part of the BOMBB Combined Staff meeting in Week 5, Term 2; Aboriginal Education Team explored
planning for 2017 and beyond; Staff and Parents were involved in Tell Them From Me Surveys.'

2. Student Voice – Student Leadership Contracts were reviewed; Students involved in Tell Them From Me Surveys to
gain student voice for future planning.

3. The Leader in Me – Staff Personalised Development Plans and Week 5 Teacher Checklists were utilised by all staff;
Teacher Observations were conducted across the school as part of the PDP process. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Tell Them From Me Survey
results indicate students are
leaders of their own learning.

The Semester 2 TTFM 2017 Survey Report
indicated:

7.8 out of 10 students feel that teachers are
responsive to their needs and encourage
independence with a democratic approach (planned
to achieve at least 7.2 out of 10). 

7.7 out of 10 students believe that school staff
emphasise academic skills and hold high
expectations for all students to succeed (planned to
achieve at least 8 out of 10).

100% of teaching staff have an
active Performance and
Development Plan.

100% of teaching staff had an active PDP and took
part in at least 2 observations during 2017.

Next Steps

This strategic direction has been updated to 'Health and Wellbeing for All'. It explores three main processes:

1. A Focus on Nutrition

2. Wellbeing Framework

3. Positive Behaviour for Learning – incorporating mindfulness, growth mindset, resilience and respectful relationships.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Equity Flexible
Funding – $18,055

A School Learning Support Officer was
employed to work with all students in
classrooms and the playground to support a
range of academic, social and emotional
needs of students. This SLSO also provided
support for Indigenous Student
Representatives as part of the Student
Leadership team.

Our school was also involved in the teaching
of a whole school broader Bundjalung
Language program, delivered by a Language
Tutor, who also delivered professional
learning to other Tutors and staff of school
who were delivering or looking to deliver a
similar language program. Classroom
resources were also developed.

Low level adjustment for disability Equity loading – 0.900 FTE
of Staffing ($101,574)

Equity Loading – Flexible
funding, Learning and
Support – $13,723

Brunswick Heads Public School utilised
Staffing Equity loading within a Learning and
Support Teaching role in 2017. The Learning
and Support Teacher was utilised on a needs
basis across all year groups to support
targeted students and groups in reading,
writing and mathematics, social skills groups,
and additional learning support within a
ranges of classrooms.

Flexible funding was utilised to employ School
Learning Support Officers to support the
range of students' abilities and needs across
all learning environments. Funding was also
used for purchasing specific resources to aid
student learning.

Quality Teaching, Successful
Students (QTSS)

Equity loading (Staffing) –
$10,462

Brunswick Heads Public School utilised this
equity loading to provide additional release
time for our two Assistant Principals to
undertake tasks across the school, including
providing support for all staff in the
implementation of their PDPs, team teaching,
Principal support, School Planning –
monitoring of milestones, and collaborative
planning between staff on the same stage.

Socio–economic background Equity – $18,716 Brunswick Heads Public School utilised
socio–economic funds to support the
implementation of the Positive Behaviour for
Learning framework / program which included
awards, stickers, medallions, PB4L training
for staff, including a network training
afternoon; Student financial assistance for
families in need; resources for classrooms;
uniform blazers for Captains, performances,
assemblies, debating team; Kindergarten
Buddy program; Handwriting books; Reading
Eggs online subscriptions.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 83 73 76 91

Girls 75 74 72 87

Enrolment of students at Brunswick Heads Public
School has seen positive growth trends from 2016 to
2017. This has been reflected through local families
choosing to enrol in their locally zoned school and from
other local families moving from the non–government
schools to Brunswick Heads Public School.
Kindergarten enrolments continue to grow. Brunswick
Heads Public School continues to work within the
zoning policy and procedures and is now only able to
accept students within its catchment zone.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.9 89.2 94.6 90

1 93.9 91.3 94.3 94.2

2 94.5 91.1 92.6 91.3

3 90.2 93.5 93.8 93.8

4 93.1 88.5 93.7 92.6

5 89.5 87.9 92.4 92.4

6 92.9 90 93.3 89.1

All Years 92.8 90.1 93.6 91.9

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Brunswick Heads Public School encourages and
recognises the importance of regular school attendance
and the impact that this has on achieving student

learning outcomes. Information is provided to families
at our Welcome Back BBQ, through our school
newsletter and school website.

Brunswick Heads Public School experienced an
attendance rate below the state average for 2017.
Attendance will be a focus in the 2018–2020 School
Plan.

Non–Attendance at Brunswick Heads PS is monitored
by teachers and overseen by the Executive and
School Principal. Teachers utilise Sentral for roll
marking. Teachers make contact with families, when
students have been absent from school for 2 days and
there has been no contact with the family.

Families are encouraged to notify the school if their
child has been or will be absent from school.
Attendance letters are sent home to families in relation
to unexplained absences from school. These letters are
reviewed by the Principal and classroom teacher before
they are sent home. The school executive team also
review student attendance and absences, with formal
follow–up through our Learning and Support Team of
chronic absences or attendance concerns. Action Plans
are developed to support students and their families, as
necessary. For habitual absence concerns, referral to
the Home School Liaison Program is undertaken.

Families who are facing difficulties with regards to
student attendance are encouraged to contact their
child's teacher or our principal for support, as soon as
possible.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 0

Classroom Teacher(s) 6.7

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 0.9

Teacher Librarian 0.4

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

2.02

Other Positions 0

*Full Time Equivalent

Brunswick Heads Public School has one School
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Learning Support Officer / broader Bundjalung
Language Tutor who identifies as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 36

Professional learning and teacher accreditation

Staff at Brunswick Heads PS were involved in a range
of professional learning aligned to their Personalised
Development Plans and our School Plan. Professional
learning included:

* LMBR training for SAM, SAO and executive

* Child Protection Update 2017

* Managing Assault and Potential Assault training led
by Learning & Wellbeing Officer

* broader Bundjalung Language learning – Bundjalung
Language & Culture Nest and Gnibi, Southern Cross
University

* Australian Native Bees Course

* NESA Highly Accomplished / Lead Panel Member
training

* STEM Action School – Alstonville PS training

* Principals Network Meeting

* Tweed Ballina Primary Principals Council Meetings

* Reading Recovery

* PDHPE Syllabus

* Chem Cert training for General Assistant

* Plugged in2 Tomorrow

* Learning Fluencies

* Interpersonal Neurobiology

* Language, Literacy and Learning (L3)

* Towards Early Numeracy (TEN)

* Oliver Library System training

* Positive Behaviour for Learning Coach training

* Principal's Conference – Teachers Federation July

In 2017, we had one teacher complete their
Accreditation at Professional Competence and two
teachers complete their Maintenance of Accreditation at
Professional Competence.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 65,928

Global funds 177,195

Tied funds 245,351

School & community sources 74,236

Interest 1,677

Trust receipts 2,659

Canteen 0

Total Receipts 501,119

Payments

Teaching & learning

Key Learning Areas 39,151

Excursions 4,252

Extracurricular dissections 44,293

Library 2,167

Training & Development 12,164

Tied Funds Payments 119,414

Short Term Relief 27,696

Administration & Office 24,772

Canteen Payments 0

Utilities 22,882

Maintenance 4,374

Trust Payments 2,645

Capital Programs 6,056

Total Payments 309,866

Balance carried forward 257,181
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Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 306,449

Appropriation 260,693

Sale of Goods and Services 185

Grants and Contributions 45,456

Gain and Loss 0

Other Revenue 0

Investment Income 115

Expenses -185,587

Recurrent Expenses -185,587

Employee Related -90,236

Operating Expenses -95,352

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

120,861

Balance Carried Forward 120,861

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,294,978

Base Per Capita 22,618

Base Location 3,962

Other Base 1,268,398

Equity Total 141,910

Equity Aboriginal 18,055

Equity Socio economic 18,716

Equity Language 0

Equity Disability 105,139

Targeted Total 101,150

Other Total 144,739

Grand Total 1,682,778

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

NAPLAN testing provides a snapshot of information
relating to how our students perform on one particular
day for that specific area. Our school values all forms of
informal and formal assessment to gather a clear
understanding as to how our students are achieving
and progressing, and what can be done through the
teaching and learning cycle to support them to achieve
to their highest potential. Brunswick Heads Public
School provides a high quality education that caters for
the learning needs of the 'whole child', encompassing
academic, social, physical, emotional and spiritual
aspects.

Congratulations to all students who were involved in
NAPLAN testing in 2017.

In 2017, we had 52% of Year 3 students achieve in the
top two bands for Reading, which was higher than the
State average of 51%. We also had 30% of Year 5
students achieve in the top 2 bands for Reading.
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For Writing, we had 39% of Year 3 students, and 5% of
Year 5 students achieved in the top two bands. Writing
will be a focus of our new School Plan 2018–2020.

48% of Year 3 students and 20% of Year 5 students
achieved in the top two bands for Spelling.

61% of Year 3 students and 35% of Year 5 students
achieved in the top two bands for Grammar &
Punctuation.

In 2017, we had 58.8% of Year 5 students achieve
greater than or equal to expected growth in Reading.
We also had 64.7% of Year 5 students achieve greater
than or equal to expected growth in Spelling.

In 2017, we had 36% of Year 3 students achieve in the
top two bands for Numeracy. We also had 25% of Year
5 students achieve in the top two bands for Numeracy.

We had 62.5% of Year 5 students achieve greater than
or equal to expected growth in Numeracy.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In 2017, 36.47% of students achieved results in the top
two bands for NAPLAN Reading and Numeracy. This is
a marked increase from our 2015 combined result of
29.49% (which is roughly an increase of 7%), however,
still not as high as our 2016 result of 48.72%.

One Premier's Priority is to increase the proportion of
NSW students in the top two NAPLAN bands by eight
per cent by 2019. In 2017, NAPLAN % Students in Top
2 Bands is 53.5% (+6.4%).

In 2015, Brunswick Heads Public School had 100% of
Aboriginal students achieve in the top two NAPLAN
bands. Due to small cohorts of students it is not
appropriate to comment on student achievement in
relation to the premier's priority.

Parent/caregiver, student, teacher
satisfaction

The partnerships between parents, students and staff
are integral to providing the highest quality of education
at Brunswick Heads Public School.

In 2017, all three groups were involved in a range of
surveys, focus groups, informal and formal discussions
around the School Excellence Framework and to
evaluate school planning.

A box activity was included, where these groups were
asked three questions. The questions and a summary
of answers is provided below:

1. What are three words that best describe our school?

Students – Fun, Awesome, Helpful, Sporty,
Spectacular, Safe, Great, Amazing.

Parents – Friendly, Fun, Community, Supportive,
Inclusive, Awesome.

Staff – Inclusive, Fun, Supportive

2. What are things you like about Brunswick Heads
Public School?

Students – Sport, Robotics and coding, Languages –
Bundjalung and Indonesian, Art

Parents – Bundjalung, Garden, Sport, Indonesian,
Teachers, Music and Dance

Staff – Bundjalung, Garden, Sport, PB4L

3. What are three things that you would like to see at
Brunswick Heads Public School?

Students – More sport (overwhelming), drama, art,
more technology (computers and iPads), dance.

Parents – Increase/changes to CAPA,
Increase/changes to Sport, focus on nutrition, Canteen
– using garden produce, focus on teaching nutrition,
more Open days.

Staff – Continued focus on collaboration, more
professional learning in Music, more laptops and iPads.

Parent/caregiver Satisfaction

Parents were invited to be involved in the 'Tell Them
From Me – Partners in Learning Parent Survey' which
provides perspectives of parents. 41 parents
participated in the survey between 12 September 2017
and 11 October 2017. Their responses were noted on a
10 point scale, where 0 indicates a strongly disagree
and 10 indicates strongly agree. The results indicated a
stronger performance than the NSW Government Norm
across all seven areas, which include: Parents feel
welcome; Inclusive school; Safety at school; School
Supports Positive Behaviour; School Supports
Learning; Parents support learning at home; and,
Parents are Informed.

Highly rated results (out of 10) included:

Parents Are Informed:
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– If there were concerns with my child's behaviour at
school, the teachers would inform me immediately (8.1)

Parents Support Learning at Home:

– Someone at home praises your child for doing well at
school (7.4)

School Supports Learning:

– Teachers show an interest in my child's learning (8.6)

– My child is encouraged to do his or her best work
(8.4)School Supports Positive Behaviour: 

– Teachers expect my child to pay attention in class
(8.8)

– My child is clear about the rules for school behaviour
(8.8)

Safety at School:

– My child feels safe going to and from school (8.5)

– My child feels safe at school (8.4)

Inclusive school:– School staff take an active role in
making sure all students are included in school
activities (8.0)

– Teachers help students who need extra support (7.8)

Useful communication types at school:

– 66% agreed that Formal interviews were very useful

– 64% agreed that Informal meetings were very useful

– 50% agreed that Emails were very useful

Useful communication about school news:

– 64% agreed that School newsletters were very useful

– 61% agreed that Emails are very useful

Newsletter – would you be able to access an online
newsletter that was emailed to you?

– 98% of respondents said 'Yes'.

Student Satisfaction

Students in Years 4, 5 and 6 also provided feedback
through the Tell Them From Me Student Survey. There
responses provided us with the following information:

* The School Mean for Student Participation in school
sports was 92%, which was higher than the NSW
Government Norm of 83%.

* The School Mean for Student Participation in
extracurricular activities was 66%, which was higher
than the NSW Government Norm of 55%.

* 82% of students have a positive sense of belonging,
feeling valued by their peers and by others at their
school.

* 92% of students have friends at school they can trust
and who encourage them to make positive choices.
The NSW Government Norm is 85%.

* 97% of students believe that schooling is useful in
their everyday life and will have a strong bearing on
their future.

* 41% of students do homework for their classes with a
positive attitude and in a timely manner.

* 80% of students do not get in trouble at school for
disruptive or inappropriate behaviour.

* 94% of students are interested and motivated in their
learning.

* 94% of students try hard to succeed in their learning,
which is higher than the NSW Government Norm of
88%.

* Effective learning time – Important concepts are
taught well, class time is used effectively, and
homework and evaluations support class objectives –
score 8.3 out of 10.

* Relevance – Students find classroom instruction
relevant to their everyday lives – score 8.0 out of 10.

* Rigour – Students feel classroom instruction is
well–organised, with a clear purpose, and with
immediate feedback that helps them learn – score 8.1
out of 10.

* Positive teacher–student relations – Students feel
teachers are responsive to their needs, and
encourage independence with a democratic approach
– score 8.6 out of 10.

* Expectations for success – The school staff
emphasises academic skills and hold high expectations
for all students to succeed – score 8.3 out of 10.

* 80% of Aboriginal students either strongly agree or
agree that 'I feel good about my culture when I am at
school.' The other 20% neither agree nor disagree.

* 70% of Aboriginal students either strongly agree or
agree that 'My teachers have a good understanding of
my culture.'

Teacher Satisfaction

In 2017, Brunswick Heads Public School Teachers took
part in the People Matter 2017 Survey with very
positive results.

100% staff agreed with the following questions:

* I feel a strong personal attachment to my
organisation.

* I am proud to tell others I work for my organisation.
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* I am provided with the support I need to do my best at
work.

* I am satisfied with my job.

* I feel motivated to contribute more than what is
normally required at work.

* I have confidence in the decisions my manager
makes.

* I have received appropriate training and development
to do my job well.

* I receive help and support from other members of my
workgroup.

* I understand what is expected of me to do well in my
role.

* My manager encourages and values employee input.

* My manager involves my workgroup in decisions
about our work.

* My manager listens to what I have to say.

* My manager communicates effectively with me.

* My organisation focuses on improving the work we
do.

* My workgroup works collaboratively to achieve its
objectives.

* People in my organisation take responsibility for their
own actions.

* People in my workgroup treat each other with respect.

* There is good cooperation between teams across our
organisation.

* There is good team spirit in my workgroup.

School Staff also took part in the Tell Them From Me –
Focus on Learning Teacher Survey.

In this survey, staff responses recorded higher results
than the NSW Government Norm across all eight of the
Eight Drivers for Student Learning, which include:
Leadership, Parental Involvement, Inclusive School,
Technology, Teaching Strategies, Data Informs
Practice, Learning Culture and Collaboration.

Highly rated results (out of 10) included:

Leadership:

– I work with school leaders to create a safe and
orderly school environment (9.2)

– School leaders have supported me during stressful
times (9.4)

Collaboration:

– I talk with other teachers about strategies that
increase student engagement (9.4)

– Teachers in our school share their lesson plans and
other materials with me (9.2)

Learning Culture:

– I set high expectations for student learning (9.0)

– I am effective in working with students who have
behavioural problems (9.0)

Data Informs Practice:

– I use results from formal assessment tasks to inform
my lesson planning (9.0)

– I regularly use data from formal assessment tasks to
decide whether a concept should be taught another
way (8.5)

Teaching Strategies:

– I can easily identify unproductive learning strategies
(9.0)

– When I present a new concept I try to link it to
previously mastered skills and knowledge (8.8)

Technology:

– Students have opportunities to use computers or
other interactive technology for describing relationships
among ideas or concepts (8.1)

Inclusive School:

– I make an effort to include students with special
learning needs in class activities (9.6)

– I establish clear expectations for classroom behaviour
(9.4)

Parental Involvement:

– I use strategies to engage parents in their child's
learning (8.5)

– I make an effort to involve parents and other
community members in creating learning opportunities
(7.9)

Other information –

84% of staff either strongly agree or agree that 'School
leaders in my school are leading improvement and
change.'

83% of staff either strongly agree or agree that 'School
leaders clearly communicate their strategic vision and
values for our school.'
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Policy requirements

Aboriginal education

Brunswick Heads Public School was successful in
gaining 10 hours Tutor time per week from Bundjalung
Language and Culture Nest – as a result, our school
was also involved in the teaching of a whole school
broader Bundjalung Language program, delivered by a
Language Tutor. This Language tutor, along with
Executive staff, delivered professional learning to other
Tutors and staff of school who were delivering or
looking to deliver a similar language program. Teaching
and learning and other classroom resources were also
developed. Our Language Tutor also delivered a
Professional Learning session as part of the BOMBB
Learning Community Combined Staff Meeting.

Year 6 Indigenous Student Representatives worked
within our Student Representative Council – School
Parliament.

Students took part in NAIDOC celebrations. An
amazing assembly featuring the Deadly Dancers and
Deadly Award winners was followed by six fun rotation
activities. Students screen printed shirts, designed
badges, contributed to an all school artwork, danced at
a disco, listened to Dreamtime stories and played some
Indigenous games.

Staff were involved in professional learning delivered by
? about Local Aboriginal Culture as part of Staff
Meetings to further develop their understandings of
Aboriginal Perspectives.

Multicultural and anti-racism education

Brunswick Heads Public School has two staff members
who are trained as Anti Racism Contact Officers.

Specific lessons in relation to Multicultural and anti–

racism education are taught through our Positive
Behaviour for Learning (PB4L) program in all classes.
Individual classes also explore multicultural
perspectives through teaching and learning units,
across a range of key learning areas. Families are also
invited to take part in learning experiences at our
school, were we provide an inclusive educational
environment which celebrates our diversity in a
respectful and supportive way.

Students in Years 3 to 6 took part in the Multicultural
Perspectives Public Speaking Competition. Students
selected from a range of set topics to develop and
perform a speech in front of their class. Some students
were then selected from each class to deliver their
speech at a special whole school assembly. From here,
two students were selected to attend the next round of
local competition. One of our students was even
successful in making it to the Regional Final. A
fabulous achievement!
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