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Introduction

The Annual Report for 2017 is provided to the community of Brookvale Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Beverley Maunder

Principal

School contact details

Brookvale Public School
Old Pittwater Rd
Brookvale, 2100
www.brookvale-p.schools.nsw.edu.au
brookvale-p.School@det.nsw.edu.au
9905 4168
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School background

School vision statement

At Brookvale Public School we are committed to providing an outstanding academic environment that encourages
students to become confident, independent and successful learners. We believe that all students benefit from a learning
culture which promotes high standards and achievement and develops within them a passion for learning.

As a school built on a strong foundation of family and community values, we support and guide all children in the
development of important values such as respect, understanding and responsibility through daily social interactions and
specific learning experiences. Being part of Brookvale Public School is being part of a family. At our school, lifelong
friendships are forged, families connect and the community grows together.

School context

Brookvale Public School has a small school setting with an emphasis on personalised learning designed to meet the
needs of all students in a safe, happy and supportive environment. The school is situated in the heart of Brookvale and is
a member of the Northern Beaches Learning Alliance (NBLA). Our students and their families come from a wide range of
cultural backgrounds and we value the diversity and richness that this adds to our learning community.

The school community works collaboratively to ensure that each child achieves their personal best. Our highly qualified
and talented staff members are committed to ensuring that each student reaches their academic potential, whilst
nurturing and developing the self–esteem, confidence and resilience that is necessary to succeed in our constantly
changing world. This occurs through outstanding student–centred teaching, strong student wellbeing programs and high
expectations. Differentiated teaching and learning programs cater for all students incorporating the dimensions and
elements of the NSW Quality Teaching Framework.

Our learning support team ensures that successful early intervention measures are implemented for students
experiencing learning difficulties and that extension and enrichment programs are tailored to the interests and abilities of
our gifted and talented students, ensuring that their high potential is fully realised.

At Brookvale we are proud of our strengths in the important area of student wellbeing. Underpinning everything we do is
a commitment to core values of public education – integrity, excellence, respect, responsibility, cooperation, participation,
care, fairness and democracy.
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Strategic Direction 1

Students engage in learning with intrinsic motivation to succeed

Purpose

To maximise outcomes by developing a growth mindset approach with a deep understanding of individual learning goals
and high expectations of self. To promote the school values of respect, responsibility and personal best through the
PBEL program. To facilitate student involvement in the assessment process through use of quality rubrics.

Overall summary of progress

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved outcomes and trends in
standardised internal and
external testing including
NAPLAN (three year combined
data).

A proportion of the Quality
Teaching Successful
Students (QTSS) staff
allocation was used in Term
1 to have an additional
teacher assist in 3–6
classrooms in the areas of
Literacy and Numeracy.

The school used funds to
increase the quality of
the English and Maths
resources.

Two executives were
released to work as
Instructional Leaders.

A teacher was released to
analyse the NAPLAN data
and feed back to the staff
who then created learning
goals for 2018.

The school’s 2017 School Summary Sheet
indicates that the school has a significantly higher
percentage of Year 3 students at proficiency
(achieving in the top 2 bands) in Reading, Writing,
Spelling, Grammar and Numeracy than the state as
whole. The sheet also indicates that the school has
a higher percentage of Year 5 students at
proficiency in Writing, Spelling, Grammar and
Numeracy than the state as whole.  The school is
achieving value–added results, as it indicates that
75% of our Year 5 students achieved greater than
or equal to expected growth in Numeracy in 2017.
The pleasing results that our students have
achieved in NAPLAN are evidence of the school’s
positive learning culture, with staff demonstrating a
collective responsibility for student learning and
success. Teachers at the school work
collaboratively to analyse external NAPLAN data to
monitor the school’s successes and to identify
areas in which teaching and learning practices
could be refined to better meet identified student
needs. In turn, students have become increasingly
engaged and have worked in partnership with their
parents and teachers, contributing to the
maintenance of a productive learning culture in
which student learning is optimised.

PBEL data evidence of a
reduction in negative behaviours.

Resources were made for
the new classrooms and
new teachers to the
school were explicitly taught
the system as well as
refreshers for existing
teachers.

The evidence demonstrates that through greater
understanding of how to effectively teach and
manage behaviour in a consistent, proactive
manner, teachers have been able to reduce the
prevalence of low–level, negative behaviours in the
school. This has resulted in the creation of a whole
school learning environment in which common
behavioural expectations are clearly understood by
all students, teachers and support staff. This has
enabled the creation of increasingly productive
classrooms, in which students feel safe, supported
and in which student engagement and learning
outcomes are maximised.

Evidence that quality rubrics are
being used in the
planning/assessment cycle.

Teachers given release
time to work collaboratively
on creating quality
programs incorporating
rubrics.

Teachers worked collaboratively to create quality
teaching and learning programs that incorporated
rubrics used in the planning and assessment cycle.
Students took more ownership of their learning by
using their learning goals and knew where they
were in their learning and where they needed to go
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Evidence that quality rubrics are
being used in the
planning/assessment cycle.

next. Students and teachers use rubrics to help with
this process.

Next Steps

 • Develop a common understanding of high expectations.
 • Refine teachers' knowledge of the new learning progressions.
 • Explore teachers' growth mindset around their own practice.
 • Students develop an understanding of the goal setting process in relation to their achievements on the learning

progressions.
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Strategic Direction 2

Teachers use evidence–based quality teaching strategies

Purpose

To ensure high impact results through the explicit use of evidence–based effective teaching strategies, using John
Hattie’s meta–analysis of effect sizes and the Visible Learning model. To ensure that lessons are appropriately
differentiated to meet the needs of all learners. To use data to ensure rigorous and timely interventions to improve
individual and group outcomes.

Overall summary of progress

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved outcomes in
standardised internal and
external assessment processes
including NAPLAN.

In Year 3 Reading, Brookvale’s percentage in the
low bandshas halved over the three sets of
combined cohorts up to 2014–2016 andcontinued
to fall to 5% for the 2015–2017 cohorts. The State
low bandpercentages have fallen only a little in this
period and remain at twice theBPS percentage. At
the top end ofperformance, there are more
Brookvale students in the high bands than for
theState. This also contrasts with previous
combined cohort groups and follows asteady
improvement in top end proportions. This indicates
a marked improvement in Year3 Reading
performance in 2017 following the
improvementseen in 2016.

In Year 3 Writing, Brookvale has a much greater
percentage ofstudents in the high bands when
compared to the State.This indicates strong
performance at the top end in Y3 Writing and
asteady improvement at the low end.

In Year 3 Numeracy there has been a steady and
marked decrease inthe proportion of students in the
low bands, with Brookvale having less than athird of
the State proportion in the low bands. In the mid
bands there weremore Brookvale students than for
the state. This indicates strongly
improvingperformance in Year 3 Numeracy.

In Year 5 Reading, Brookvale’s average is
aroundState. There is no gender difference.There
has been a general improvement in Reading
performance in Year 5 NAPLAN,but there is a small
decrease in high end performance in the
2015–2017 cohorts.There is no gender difference in
performance.

In Year 5 Writing, Brookvale averages rose in 2017
after beingaround State in the previous years.
There is no gender difference. Year 5Writing has
improvedin 2017. The average is rising above
State; there are more studentsachieving mid and
high bands and fewer students achieving low
bands.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved outcomes in
standardised internal and
external assessment processes
including NAPLAN.

In Year 5 Numeracy in 2017 there has been a slight
increase inperformance with more students in top
bands and fewer in low bands.

Evidence in T&L programs of
effective differentiation, meeting
the needs of all learners.

By developing and deepening our knowledge of
effective evidence–based teaching strategies our
teachers strive to provide supportive and visible
learning environments for their students. Our staff
have focussed on visible learning as a
whole–school goal and used several strategies to
implement it in the classroom such as Bump It Up
Walls and providing timely and constructive
feedback to students. In 2017, we have further
developed this whole–school goal to include
success criteria within our teaching. The
accompanying evidence also shows that curriculum
provision is not only enhanced by collaborative
practice within our school but also by learning
alliances with other schools and organisations.

PLPs are regularly monitored and
reviewed with parent
involvement.

During the Orientation days, teachers and Learning
Support staff carefully observe and interact with
students individually and in group situations. They
also start to develop supportive, respectful
relationships with the incoming parent community
as part of a multifaceted framework to support the
cognitive, emotional, social, physical and spiritual
wellbeing of students. Students and parents are
calmer and more confident as they begin school the
following year as a result.  The partnerships
developed through these programs promote
excellence and educational aspiration through
shared responsibility and an ongoing commitment
to a productive learning environment as well as
ensuring continuity of learning through strong
connections and an increased sense of belonging
for students and parents.

Next Steps

 • Adopt a coordinated approach to literacy and numeracy with an expectation of improvement in standards across
the school.

 • Develop capability in conceptual programming with connections to the quality teaching framework.
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Strategic Direction 3

Leaders build collaborative and productive connections between students, teachers and the community

Purpose

To make meaningful connections with external agencies enhancing opportunities for students andteachers. To give
opportunities to represent our school at leadership level and benefit from interactions with other professionals and
student groups. Toencourage community use of our facilities enabling access for our studentsalongside visitors.

Overall summary of progress

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Greater parent involvement and
attendance at school community
events.

Through the successful development of community
partnerships Brookvale PS has increased
enrolments and built a positive reputation in the
wider community. We have established and
sustained meaningful relationships which are
improving learning outcomes for our students. The
increased parental involvement in the school has
resulted in a culture of mutual trust and respect with
a shared sense of responsibility for improvement
within the school. Our strong and active
partnerships with local business allow us to
collaborate in mutually beneficial projects. Through
the NBLA community, we have built strong,
collaborative and authentic relationships between
students, teachers and our local schools.

Aspiring leaders take on extra
responsibilities in curriculum
planning, project leadership and
the organisation of community
events.

The evidence demonstrates that the school’s
approach to building leadership capacity has
resulted in increased leadership capability and
confidence for most teachers. We have successfully
communicated the school vision and have created
highly visible leadership, facilitating open and
transparent communication channels across the
whole school community.  Many teachers have had
the opportunity to take on higher duties, lead
curriculum teams and co–ordinate NBLA networks.
The school is recognised as a local hub for
professional development and leadership. Students
taking on leadership and mentoring roles enables
them to confidently and competently represent the
school in community events.

Next Steps

 • Develop a consistent communication system between home and school.
 • Hold information sessions for parents to build their capacity to support their child's learning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3,436 was spent on
Indigenous resources and
books in the library and
release time for teachers
who have Indigenous
students in their class to
create Learning Plans.

Teachers incorporated the 8 Ways of
Learning in to teaching and learning programs
and created Individual Learning Plans for
Indigenous students. Parents were involved in
their students learning plans.

A guest speaker came to the school to talk
about the Acknowledgement of Country and
spent time talking with the Indigenous
students.

English language proficiency $105,415 included staffing
(0.8 FTE– $81,259)
and flexible funding ($24,
156) which was used for
additional staffing when
needed and updating
resources including books
and iPads.

Teachers observed and assessed students at
the beginning of the year. The EAL/D
progression was used to plan and
differentiate instruction and assessment tasks
and the EAL/D surveys were completed.
Teachers taught alongside the classroom
teacher and had small withdrawal groups
depending on the need. Reports were sent
home at the end of each semester and
meetings were held with parents and carers.

Low level adjustment for disability $65,310 was used for for
additional support and
resources for students.
SLSOs were employed for
additional hours to support
students in need.

The Learning and Support Team met weekly
and more if needed to monitor targeted
students. Assessment data and other
measures were analysed to prioritise student
support and organise a plan of action to best
meet the needs of the students. Additional
resources were bought and SLSOs were
employed to assist students. The NCCD
survey was completed and Learning Plans
were compiled and reviewed each term.
Meetings were held with parents and carers
throughout the year.

Quality Teaching, Successful
Students (QTSS)

$19,299 was used for
additional staffing resource
allocation to improve the
quality of teaching in all
primary classrooms.

An additional teacher was employed for Term
1 to concentrate on selected students (based
on NAPLAN results) to concentrate on
Literacy and Numeracy targets.

Socio–economic background $23, 492 was used for
uniforms, excursions and
additional activities as well
as purchasing of additional
resources specifically
targeted for students in
need.

All students received support and/or
enrichment if required. Students accessed
excursions and incursions when needed as
well as extra–curricular activities. Adjustments
were made for students with support.

Support for beginning teachers $14,851 was used for the
beginning teacher
programs to assist teachers
to build their capacity. This
included one teacher
receiving first year funding
and two teachers receiving
second year funding.

Teachers attended the ntn (New Teacher
Network) twice a term as well as having
additional time off class to observe other
teachers within the school and to have time
with their mentor. Programs reflected
assistance by supervisors, mentors and the
induction programs they attended.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 91 100 109 135

Girls 94 113 137 175

Student numbers have grown strongly over the past
few years at Brookvale. Our student enrolment in 2017
was 310 students K–6. The students were organised
into 12 stage based, mixed ability classes together with
one cross stage (Years 2 and 3) class totalling 13
classes altogether. Throughout the year, students
participated in lessons taken by specialist teachers in
Library, Art and Mandarin.

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.2 93.9 94.7 96

1 92.8 95.1 94 94.6

2 95.1 90.9 94.4 94.5

3 93.7 91.5 91.3 93.7

4 96.1 93.2 93.6 92.1

5 95.3 93.5 93.6 95.4

6 93 91.5 93.3 91

All Years 94.5 93.1 93.8 94.3

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance has remained relatively consistent
over the past four years and the school continues to
encourage full attendance. We monitor school
attendance through the DET online roll system and
within three days of a student's unexplained absence

from school, we follow up the absence with a phone call
to determine where the child is.

When the school is concerned about the attendance of
a student, parents will be contacted and strategies are
put in place to improve student attendance. If this
strategy doesn't work, this may lead to a referral from
the school to eh Home School Liaison Officer (HSLO).

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 11.24

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 0.5

Teacher Librarian 0.8

Teacher of ESL 0.8

School Counsellor 0

School Administration & Support
Staff

2.82

Other Positions 0.4

*Full Time Equivalent

The Department of Education and Training provides the
school with teachers based on the number of children
enrolled in the school. In 2017, no member of staff
identified as Aboriginal or Torres Straight Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

The focus of our Professional Learning was on
introducing the Instructional Leadership model to the
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school and strengthening collaborative practices.
Teachers were given release time to prepare quality
teaching and learning programs including rubrics.
Learning goals and associated success criteria were
embedded across the school as a result of professional
learning. A Mathematics consultant was employed to
work with our teachers to introduce rich assessment
and integrated programming. All teachers completed
mandatory training in CPR, anaphylaxis, child
protection and WHS.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 304,662

Revenue 3,060,232

Appropriation 2,589,644

Sale of Goods and Services 89,692

Grants and Contributions 375,077

Gain and Loss 0

Other Revenue 0

Investment Income 5,819

Expenses -2,997,125

Recurrent Expenses -2,997,125

Employee Related -2,499,895

Operating Expenses -497,231

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

63,107

Balance Carried Forward 367,768

The financial management process and governance
structures meet financial policy requirements. Some
funds carried over from 2016 have been planned for
expenditure on Major Capital Works including the
COLA and playground equipment as well as money to
ensure all classrooms have air–conditioning
and replacement interactive whiteboards.

Financial summary equity funding

The equity funding data is the main component of the

'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,181,729

Base Per Capita 37,595

Base Location 0

Other Base 2,144,134

Equity Total 197,653

Equity Aboriginal 3,436

Equity Socio economic 23,492

Equity Language 105,415

Equity Disability 65,310

Targeted Total 36,131

Other Total 91,978

Grand Total 2,507,491

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

NAPLAN – Year 3 Literacy (including Reading, Writing,
Spelling and Grammar and Punctuation).

NAPLAN – Year 5 Literacy (including Reading, Writing,
Spelling and Grammar and Punctuation).
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NAPLAN – Year 3 Numeracy (including Data,
Measurement, Space and Geometry, Number, Patterns
and Algebra).

NAPLAN – Year 5 Numeracy (including Data,
Measurement, Space and Geometry, Number, Patterns
and Algebra).
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Parent/caregiver, student, teacher
satisfaction

Several different focus groups including the Student
Leadership Team, SRC Representatives, Stage
Teams, the Executive Team and the Parents & Citizens
Association were consulted with regard to the school's
operations. In 2017, the school sought the opinions of
parents, students and teachers about Learning through
the Tell them From Me survey. The data provided
valuable information about our community's attitudes
and perceptions towards Student learning. The
community was also surveyed on the school's culture
on Customer Service.

Policy requirements

Aboriginal education

Brookvale PS continues to grow in our respect and
understanding for Aboriginal culture and perspectives.
We acknowledge the Guringai People as the traditional
owners of our land at school assemblies and formal
occasions.

All students participate in Aboriginal perspectives as a
mandated aspect of the school curriculum and our
teaching and learning programs have included
Aboriginal stories, artwork and other aspects of their
culture. This has helped deepen student understanding
of the Indigenous past and present.

We celebrated NAIDOC Week with a range of activities
around the Indigenous culture including food, art, song,
dance, story telling, games and equipment they used.

Neil Evers, an Aboriginal elder came to the school to
spend time with the seven students who recognise as
Aboriginal as well as presenting to all students and staff
about the Acknowledgement of Country.

Multicultural and anti-racism education

At Brookvale PS we ensure that the DET's Multicultural
and Anti–Racism policies are implemented across all
curriculum areas as appropriate.

The role of the Anti–Racism Contact Officer (ARCO) in
schools is to be the contact between students, staff,
parents and community members regarding racism.
The ARCO role involves promoting the values of
respect for all races and cultures. We had an additional
staff member complete the ARCO training this year and
present back to the staff.
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