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Introduction

The Annual Report for 2017 is provided to the community of Colo Heights Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr G Ellis

Principal

School contact details

Colo Heights Public School
3018 Putty Road
Colo Heights, 2756
www.colohts-p.schools.nsw.edu.au
colohts-p.School@det.nsw.edu.au
4565 0202
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School background

School vision statement

Colo Heights Public School engages students, parents and the community in a shared learning journey.

We empower students to be 21st Century Learners who are Respectful, Responsible and Strive for Personal Best.

It is the school’s and community’s passion to instil in our students these qualities for life as well as participating at school
and in life with the school motto–

 

‘Effort and Integrity'

School context

Colo Heights Public School is a small, caring school which is committed to providing quality educational programs for the
21st Century Learner through a personalised and individual approach.

The staff are professional and experienced and work collaboratively with a supportive parent body to maximise learning
opportunities for all students.

The school serves students from the surrounding areas of Colo Heights, Colo, Upper and Lower Colo and Putty. Most
students travel to school by bus with many students travelling a considerable distance.

The students of Colo Heights Public School enjoy the benefits of a small school while being provided with a range of
opportunities similar to those available in larger schools.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated;
 • In the domain of Learning the school’s self–assessment is consistent with the evidence presented in 4element/s

and is validated using the School Excellence Framework.
 • In the element of Well being the evidence presented indicates the school is operating at the Sustaining and

Growing stage.
 • In the domain of Teaching the school’s self–assessment is consistent with the evidence presented and is validated

using the School Excellence Framework.
 • In the domain of Leading the school’s self–assessment is consistent with the evidence presented and is validated

using the School Excellence Framework.
The identified Future Directions from the External Validation process are;

 • The school will continue to develop process and practices within the school that ensures continued students
achievement and growth. By the utilising of professional development, interacting with educational networks and
providers it is imperative that the school provides its teaching staff with every opportunity to improve their teaching
practice, provide leadership opportunities and develop better assessment and data gathering technique. In
improving these facets the school can ensure the best possible opportunities for our students.

 • Further focus will be required on developing processes that ensure that staff are able to demonstrate the
knowledge, skills and understanding expected of competent and effective teachers as stated in ‘Australian
Professional Standards For Teachers’. The process will need to include practicesand collection of evidence that
willenable teachers to maintain Accreditation on a five–year cycle.
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 • The External Validation process has identified the need to place procedures in place that will aid in the
development of the next three year plan. The school needs to maintain its ‘Centre of the Community’ stance while
providing students, staff, parents andthe community every opportunity to excel under the school’s code of
‘Respect, Responsibility and Personal Best’.

 • The school will need to maintain processes that further encourage leadership practices in teachers. This could
include explicit processes for collaboration, classroom observation, the modelling of effective practice and
feedback to drive and sustain ongoing, school–wide improvement in teaching practice and student outcomes.

 • The school will continue to maintain the positive partnership that has been developed and showcased throughout
this document that exists between all school stakeholders

       
Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Teaching and Learning

Purpose

The school is a caring, high performing learning community that ensures the development and implementation of a
quality curriculum, personalised learning and innovative practices of the 21st Century Learner through collaborative
planning and the utilisation of high quality and targeted Educational Professional Development.

Overall summary of progress

Staff members have engaged with the new strategic planning process and we routinely monitor, evaluate and review
milestone implementation and impact. With the implementation of our Early Action for Success Instructional Leader (Mrs
Azzopardi) the staff have received valuable professional development in the Literacy and Numeracy areas.  As the
school was Externally Validated in Term 3 the school’s next steps have been identified to maintain academic growth both
for students and staff.

Teachers have attended an increased amount of professional development this year. All teaching staff attended the NOII
(Network of Innovative Initiative)  in June to develop a better understanding of the Spiral Inquiry as well as Formative
Assessment. Mrs Webb started L3 (Literacy) training to develop improved classroom practice in Literacy. This
professional learning has led to teachers feeling more confident about plotting students learning and enabled them to
engage in best practice. As at the end of 2017, classroom teachers have plotted each student (K to 6) on aspects of the
Literacy and Numeracy Continuum.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
Student growth between K to 6
on the continuum matches or is
higher than state growth.

 
 •
Teacher professional
development applications and
course attendance on MyPL@
maintains accreditation
requirements.

Key Learning Area Funding
$30 000

Professional Learning $5
000

Student growth in NAPLAN results indicate the
following compared to State results
 •
Reading, Writing, Spelling, Grammar & Punctuation
and Numeracy were all well above State growth.

Teachers attended a number of Professional
Development courses both voluntarily and in
accordance withtheir Professional Development
Plans (PDP) and school identified needs and all
mandatory training.

New Teaching and Learning Programs;
 • Words Their Way – Spelling Program K – 6
 • Seven Stepsto Writing – Writing Program K to 6
 • New Readers for K to 6
 • Science – STEM Resources
 • Signposts – Numeracy Program K to 6

Next Steps

With the move to the new three year cycle of planning, teaching and Learning will remain Strategic Direction 1. Our next
steps are;

 • The development of ‘Formative Assessment’ practices within the classroom to provide immediate information and
data on individual students.

 • School to continue to develop a ‘School Program’ that will alleviate the core syllabus for teacher programming and
allow teachers to differentiate and cater for the individual needs of every students.

 • Maintain data input and analysis to ensure student learning is specific to each individual.
 • Continue seeking high quality Professional Learning that ensures teachers are at the ‘cutting edge’ of education

practice and fulfil 21st Century capabilities.
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Strategic Direction 2

School Well–Being

Purpose

The school is a caring, high performing learning community that provides for the well–being of the students and staff by
the provision of supportive and diverse opportunities. Students will be encouraged to be Respectful, Responsible
individuals who continually Strive for Personal Best while ensuring to grow with the school’s motto, Effort and Integrity.

Overall summary of progress

With the focus of Well Being and opportunity the school utilised the funding available to offer many programs, resources
and participation opportunities that would have been impossible in previous year due to location, socio–economic and
availability issues.

The school identified, evaluated, purchased and implemented a number of systems, teaching/learning programs and
technology that will have a positive impact on students’ attendance, confidence and individual success both academically
and socially.

As identified in the school's 2017 External Validation we are providing high quality opportunities for the students in Well
Being.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
Increased attendance and
participation rates.
 •
Increased monitoring, collecting
and input of student data for
student welfare, learning and
behaviour.

Socio–Economic Funds

$69000

 

LSO(K12) $15 000

Students attendance has still remained around 92%
throughout 2017. It is still a major goal of the school
to raise this number with increased opportunities for
students.

Maintained  LMBR Student Management Program
to monitor student behavior, attendance,
well–being  information.

The  implantation of an LSO for the K12 class to
provide a support network for identified  students
requiring support in both Literacy and Numeracy.

Subsidised  a number of programs for students to
attend. Programs such as Senior Camp,  Mathletics
and Reading eggs, ‘Digi Ed’ Computer design
learning experience.  All carnival entries and
transport fees, Sporting Gala day entry and bus
fee,  Swimming Scheme program both entry fees
and bus hire.

Continued  purchase of learning resources that
provide students with opportunities to  learn utilising
technology.

Next Steps

Well Being will continue as Strategic Direction 2 in the new School Plan. Our identified next steps will be;
 • Ongoing identification and delivery of teaching and learning practices that promotes positive well–being.
 • Continued implementation of student opportunity in all academic, social, leadership and other identified areas.
 • Continued use of Learning Support Officers in the classrooms to provide support to the classes and identified

individuals.
 • Maintain a positive relationship with all students, staff, parents and community to ensure the school maintains it’s
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positive and supportive approach towards the education of students.
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Strategic Direction 3

Community Engagement

Purpose

The school is a caring, high performing learning community that will be at the forefront of the implementation of effective
reciprocated communication structures and school planning in partnerships with; a well–informed parent body, a
knowledgeable school community and the professional Hawkesbury High Learning Community of schools.

Overall summary of progress

The school continues to be the centre of the Colo Heights Community. We encourage community participation in
academic, social, welfare, wellbeing and KLA implementation through parent volunteers, engaging community expertise
and overall development of a positive and inclusive school.

Colo Heights has a very supportive and student orientated Parent and Citizen Committee. The P&C are a central part of
maintaining the positive and inclusive feel of the school as they are highly supportive of all staff, providing a lot of their
time to ensure all students have an opportunity in learning and in the future.

The school continues to be a valuable member of a variety of Educational Groups, such as, Hawkesbury High Learning
Community, Hawkesbury Small Schools and the Hawkesbury District of School.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
Increased parental support for all
school and learning community
events.

 
 •
Greater student participation in
school and Learning Community
activities.

Show  Craft Supplies and

entry  fees $2000

Ukuleles $2000

 

Subsidising  Students
(Carnivals, Gala Days etc
entry fees) $4000

A variety of parent community days were
implemented throughout the year. These ranged
from Grandparents Day to a whole school craft
program for the Hawkesbury Show. We also began
a music program that utilized parent expertise, most
notably in Ukulele and Recorder.

The Parents and Citizen Committee welcomed
some new members which raised the group’s ability
to commit to a variety of fundraising opportunities
such as 'Bunnings' BBQ, ANZAC Celebration as
well as the traditional P&C Hotdog, Pancake and
BBQ days.

Students took part in a number of Hawkesbury
Small Schools’ events such as carnivals, basketball
gala day, Public Speaking Competitions, Writer’s
Festival, Dance Eisteddfods and Festivals and the
annual Numeracy challenge day at Hawkesbury
High School. Many students were also provided
with an opportunity to attend Longneck Lagoon for
indigenous and environmental programs.

Staff were provided with opportunities to engage
with many other schools and staff to develop varied
professional learning.

Next Steps

Community Engagement will continue as Strategic Direction 3 in the new School Plan. Our identified next steps will be;
 • Increased opportunities for future school programs that encourage and include parents and the wider community to

participate in the operations of the school for the benefit of student achievement.
 • Shared professional learning opportunities for staff through the connections of the variety of educational networks

that Colo Heights P.S is a valuable member of.
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 • Continued provision of adverse range of student opportunities through the positive partnerships of parents,
community, educational networks and organisations.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $580 Allocated funding was used for resources for
the library and craft activities for the school's
work on NAIDOC week.

English language proficiency N/A N/A

Socio–economic background Strategic Direction 1

$25 000

Strategic Direction 2

Excursion/Camp Subsidies
– $3 000

LSO –$14 000

Strategic Direction 3

Swim Program $4 000

Strategic Direction 1

Funding was utilised to purchase new
resources and professional learning on
curricula with the focus on Literacy and
Numeracy.

Strategic Direction 2

Excursions/Camp were subsidised

Allocation of Learning Support Officer for the
K12 class

Strategic Direction 3

Fully paying the Annual Swimming Program
for all students, both pool entry and bus hire
for two weeks

Support for beginning teachers $7 000 This funding was utilisedfor Professional
Development and release from Face to Face
teaching for Mrs Webb to promote her;
 • L3 training
 • Accreditation
 • Best Start Assessment
 • Continuum Reflections andentries
 • Professional DevelopmentCourses (notably
the NOII conference and the Redbank
Student Welfare course) and
       Accreditation Observations.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 24 25 24 24

Girls 22 23 29 23

Student attendance profile

School

Year 2014 2015 2016 2017

K 92 88.2 91 91.7

1 90.4 90.8 88.9 91.2

2 90.8 83.8 93.5 90.3

3 93.8 92.4 88.8 95.5

4 93.5 90.9 93.8 89.4

5 95.3 91.2 93.5 91.5

6 94.1 96.9 92.6 95.5

All Years 92.8 90.5 91.9 92.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

All student attendance is monitored throughout the year
by both the school and by the Home School Liaison
Unit. In extreme cases the HSLO is contacted to follow
up with families if required. We at Colo Heights P.S
recognise that in certain events ( for example in 2017 a
high number of Influenza cases) can impact on
attendance levels at no fault of the family.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 1.39

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.1

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.9

Other Positions 0

*Full Time Equivalent

 • The staff is made up of two permanent classroom
teachers, Mr Ellis and Mrs Webb

 • The office has a full time School Administration
Manager (SAM), Mrs Laboyrie.

 • Mr Turtle was a temporary teacher who
performed the roles of Release from Face to
Face, Library and Learning Support.

 • Two Learning Support Officers (LSO) Ms Joseph
and Mrs Memorey were employed to work in the
K12and the 3456 classes respectively.

 • One General Assistant (GA), Mr Klein.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Professional learning is an integral part of each staff
member’s professional development. All teachers at
Colo Heights Public School are committed to enhancing
their teaching skills and attending quality learning
experiences, which strengthen their teaching. All staff
participated in a number of professional development
opportunities including:

•     Staff Development sessions focusing on
compliancetraining such as First Aid and CPRtraining,
Code of Conduct, Child Protection, anaphylaxis training
and WHS.

•      Early Action forSuccess (EAfS) training which was
developed and implemented by our Instructional Leader
Mrs Azzopardi.

•      All teachingstaff attended the NOII (Network of
Inquiry and Innovation) over a two day conference in
relation to Spiral Inquiry and Formative Assessment.

•      Mrs Webb wastrained in L3 Literacy Teaching
Practices and Mr Turtle attended Teacher Swimming
Scheme Training.

•     Performance and Development Plans (PDPs).

•     Accreditation and Professional Development
Planning workshops.

•      An Introductionto SMART analysis, PLAN and the
Continuums.

•      Curriculum Resource File developed and
implemented on Faculty – Teacher files for sharing and
implementing for all teaching staff.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 67,915

Revenue 584,571

Appropriation 557,457

Sale of Goods and Services 2,390

Grants and Contributions 24,291

Gain and Loss 0

Other Revenue 0

Investment Income 434

Expenses -533,496

Recurrent Expenses -533,496

Employee Related -466,707

Operating Expenses -66,789

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

51,075

Balance Carried Forward 118,990

This marks the first full year using SAP Financial for all
school finances.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 434,536

Base Per Capita 8,100

Base Location 16,520

Other Base 409,916

Equity Total 88,515

Equity Aboriginal 2,401

Equity Socio economic 69,259

Equity Language 0

Equity Disability 16,856

Targeted Total 25,082

Other Total 5,164

Grand Total 553,297

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Parent/caregiver, student, teacher
satisfaction

In 2017 Parents and Students were asked to complete
the ‘Tell Them from Me’ Survey online. Time was
allocated for both Parents and Students to utilize school
technology to complete the surveys.  The following are
the key areas identified by the survey respondents as
areas of success by the staff and school.

100% of all Parents Surveyed responded in the
following areas;

Feel Welcome
 • Feel welcome when they visit Colo Heights Public

School.
 • Easily speak with the teachers.
 • Are well informed about school activities.
 • Teachers listen to their concerns.
 • Can easily speak to the school Principal.
 • The School’s Administration Staff are helpful

when they have a question or concern.
Parents are Informed
 • Student Reports are written in terms they

understand.
 • If there were concerns with my child’s behaviour

the staff would inform me immediately.
 • Are well informed about their child’s progress in

school subjects.
School Supports Learning
 • Teachers show an interest in their child’s learning.
 • Their child is encouraged to do his/her best work.
 • Teachers take into account their child’s needs,

abilities and interests.
School Supports Positive Learning
 • Teachers maintain control of their classes.
 • My child is clear about the rules for school

behaviour.
 • Teachers devote their time to extra–curricular

activities.
Safety at School
 • Behaviour issues are dealt with in a timely

manner.
 • The school helps prevent bullying.

Inclusive School
 • Teachers help students who need extra support.
 • School staff create opportunities to students who

are learning at a slower pace.
 • Teachers try to understand the learning needs of

students with special needs.
90 to100% of all students surveyed
 • Feel accepted and valued by their peers and by

others at their school.
 • Have friends they can trust and who encourage

them to make positive choices.
 • Believe that school is useful in their everyday life

and will have a strong bearing on their future.
 • Are interested and motivated towards their

learning.
 • Try hard to succeed in their learning.
 • Feel classroom instruction is well organised with a
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clear purpose, and with immediate feedback that
helps their learning.

 • Feel teachers are responsive to their needs and
encourage independence with a democratic
approach.

 • Believes staff emphasises academic skills and
hold high expectations for all students to succeed.

 •  

Policy requirements

Aboriginal education

Colo Heights P.S continues to recognise and embed
Aboriginal education in all KLAs. Classroom activities
and assemblies ensure that recognition, understanding
and acknowledgement of Aboriginal history are critical
components of teaching and learning programs.

Colo Heights P.S understands and is sensitive to the
spiritual and cultural beliefs of the local Aboriginal
community. The ‘Acknowledgement of Country’, which
recognises the traditional owners of the land, is an
integral part of our introduction and welcome at school
assemblies and formal school functions.

Colo Heights Public School used the RAM equity
allocation for aboriginal education to purchase
resources such as Literature for classes and the library
to provide students with traditional aboriginal stories
and history through activities and education programs
in NAIDOC Week.

Multicultural and anti-racism education

The students at Colo Heights PS undertake studies in
all Key Learning Areas that incorporate Multicultural
perspectives.

All parents and community members are encouraged to
take part in school programs and the P&C; this has built
strong relationships and effective communication with
people from different backgrounds.

Mr Turtle organised a Harmony Day for the school to
take part in a Multicultural writing and drawing
competitions.
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