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Introduction

The Annual Report for 2017 is provided to the community of Boronia Park Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Liz Stanford

Principal

School contact details

Boronia Park Public School
113 Pittwater Rd
Hunters Hill, 2110
www.boroniapk-p.schools.nsw.edu.au
boroniapk-p.School@det.nsw.edu.au
9817 2778

Message from the Principal

Students have enjoyed many positive learning experiences this year. Hard working and dedicated teachers have
collaboratively planned and individually ensured that students have made the expected progress in literacy and
numeracy. Their learning success is reflected in not only NAPLAN data where students achieved the expected growth in
all assessments, but in internal testing completed in classes and across grades.

The third and final year of 2015–2017 School Plan was completed. The three strategic directions, which underpinned this
plan, were Quality teaching and learning, Capacity building and Whole school wellbeing. The evaluation of this plan
provided valuable information for the future direction of the school.

An increase in student numbers allowed the school to have a non–teaching Assistant Principal for 2017 and fill a Deputy
Principal position for 2018 through merit selection. The executive team continued to lead and mentor their colleagues
while always striving for student learning improvement.

The student leadership team, sports captains, SRC and library monitors demonstrated their leadership skills throughout
the year. This was evident in the buddy and peer support programs and the ways students supported each other in the
playground. Capacity was also built through the school’s sporting programs and the creative and performing arts
opportunities offered to students. All K–6 students enjoyed participating in the gymnastics, social skills development and
dancing programs. Science, Technology, Engineering and Mathematics or STEM activities captivated the interest of
students.

Through the combined efforts of the school community and the state government the school's much–needed Covered
Outdoor Learning Area or COLA was built. It is a wonderful addition to the school environment and offers a covered
expanse for students to learn, play and relax in a variety of weather conditions.

The school could not function without the dedicated staff who work tirelessly for the benefit of the students. The school is
grateful for the commitment of the parents, particularly those in the P&C Association and the School Council. The strong
partnership between staff, parents and the wider community ensured that students enjoyed a rich and fulfilling school life
with many opportunities to learn, thrive and succeed.

Mrs Liz Stanford
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Message from the school community

Parents & Citizens(P&C)

2017 was a busy year for the Boronia Park Public School P&C Association. We kicked off the year with the Arvo on The
Oval  to welcome all new kindy parents and children.  It was a fun afternoon of games and events and finished with a
movie screening in the school hall.

The P&C supported a number of school events and activities during the course of the year; the Swimming, X–Country
and Athletics carnivals; the music soiree and other concerts; hosted morning teas for mums and dads; the annual parent
social evening and other events to raise money for the school and to bring the parents together to build the school
community.

The P&C continued to operate the school canteen during 2017 and commenced the transition to the NSW Healthy
School Canteen strategy (aimed at supporting the healthy growth and development of students).

The P&C worked with the School Council and Principal on a number of school procedures including the safe running of
the school's Drop Off Zone (DOZO), lobbying the local council for improvements to the school crossing.

The P&C was successful in raising approximately $135,000, including $50,000 from a NSW Government Community
Grant, which was used to fund the Covered Outdoor Learning Area (COLA), commboxes for the classrooms, additional
School Learning Support Officers (SLSOs) and the QuickStart maths program.

The P&C will continue to support the school in 2018 along the same lines as noted above and raise money from the
parents and community to supplement resources.  The P&C offers it’s thanks to all parents and family members involved
for the generous giving of their time and money.

Mr Sean Dent

P&C President 

Message from the students

In semester 1, the SRC organised a range of fun and exciting activities that benefited the whole school community. We
organised multiple fundraisers, collecting money for Stewart House and our school. The SRC hosted a road safety day,
where students came to school in bright, reflective clothing. Students watched a scooter and bike demonstration by some
of our year 6 students.

In term 2, we organised an amazing disco where lots of laughter and dancing was enjoyed by all the students and
teachers who attended. We also held our buddy hat parade, where we designed special decorative hats with our buddy
class. In semester 2, the SRC held a tea towel fundraiser, where we raised almost $3000 to buy Lego robotics
equipment for STEM lessons. Each student drew a portrait of themselves to be printed on a grade tea towel. We’d love
to do this again next year. 

We organised our annual Boronia’s Got Talent show, where students performed a variety of acts to finish the year.
Throughout the year, the SRC have brought important issues to the teacher’s attention and have helped solve many
troubles and problems in the playground. Lunch times have been given up to attend SRC meetings and other spare time
has been spent designing posters, writing SRC reports and many other useful jobs to help the school.

Olivia C. and Anneliese S.

SRC leaders
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School background

School vision statement

Our core values of friendship, harmony, cooperation and respect underpin all that we do. We strive to develop good
character, intellectual independence, healthy lifestyle habits, creativity and curiosity to enable students to make positive
contributions to their present and future worlds.

Positive, productive collaboration between parents, staff, students and the wider community defines the culture and
practices of our school.

School context

Boronia Park Public School had 515 students enrolled in 2017. The gender breakdown is 247 boys and 268 girls.
Approximately 26% of our students have a language background other than English. There are three Aboriginal Torres
Strait Island (ATSI) students enrolled.

While literacy and numeracy programs are a priority, the students enjoy a wide variety of academic, creative and
performing arts programs and sporting activities. The school provides a caring, nurturing and inclusive environment that
caters for the whole child.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Staff consider that the school is sustaining and growing in most of the 14 elements of the three domains of the School
Excellence Framework (SEF). There has be a strong focus on teaching and learning, particularly in targeted aspects of
the literacy and numeracy curriculums i.e. reading comprehension, spelling, grammar and punctuation. Internal and
external assessment data is utilised to improve student outcomes. Improved teacher understanding and implementation
of differentiation strategies has lead to positive and more effective classroom pedagogy practices.

There are many opportunities for staff and student leadership development. Leadership development is central to school
capacity building. Clear processes directed school activity towards effective implementation of the final year of the
2015–2017 School Plan.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 

Printed on: 11 April, 2018Page 4 of 15 Boronia Park Public School 1320 (2017)



Strategic Direction 1

Quality Teaching and Learning

Purpose

To implement quality teaching programs which enable and motivate students to be creative, collaborative, critical
thinkers and learners. All students will be engaged and challenged through meaningful and quality effective learning
experiences.

Overall summary of progress

The spelling, grammar and punctuation scope and sequences were trialled. An editing procedure document was also
introduced. The action/learning project on reading comprehension was implemented in term 3. Teachers enjoyed the
professional dialogue and reflection on each other's teaching practice. STEM activities were implemented successfully
into classes and enjoyed by K–6 students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

70% of Yr 5 students
demonstrate 2 bands of growth in
NAPLAN in literacy and
numeracy by 2017.

Professional learning and
teacher relief
 •  ($10000.00)

Students in year 5 achieved the expected 70%
growth in all areas of NAPLAN except grammar and
punctuation. The evaluation of the spelling,
grammar and punctuation scope and sequences
and its effectiveness as a teaching program will
need to continue in 2018.

An increased proportion of
teachers agree that the
professional learning offered to
staff resulted in improvement in
their differentiation practices and
classroom pedagogy when
teaching literacy and numeracy.

Teacher relief
 •  ($7500.00)

Teachers agree that they are more confident to
share and communicate new ideas. This has been
particularly evident in the teaching practices in
numeracy including remediation and extension of
targeted students. Staff also found the action/
learning project on reading comprehension very
valuable. The reflection and dialogue generated
from this professional learning activity was most
beneficial in helping them examine their teaching
practice.

Next Steps

The first strategic direction for the new school plan will continue to be Quality Teaching and Learning. There will be a
focus on improving literacy and numeracy standards K–6. The goal for 2018 will be to improve the standard of creative
and factual text writing. In addition, there will be teacher professional development on the implementation of new learning
progressions in literacy and numeracy which will replace the existing continuums and the PLAN 2 assessment tool.

Teaching programs will be differentiated to support the learning needs of the students in reading and number with
additional support provided to improve K–2 reading standards. Teacher professional learning will focus on ways to
improve student understanding of inferential meaning in comprehension. This will be supported through teacher
involvement in an action/learning project on reading comprehension. 

More emphasis on collecting and analysing quality assessment data, both external e.g. NAPLAN and internal, that will
better inform teaching planning, practices and programs. In addition, years 4–6 students, teachers and parents will
participate in the Tell Them From Me (TTFM) survey. The data from this survey will assist the school with their future
planning as well as External Validation which is planned for November 2018.
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Strategic Direction 2

Capacity Building

Purpose

To promote a culture in the school that fosters personal growth, capability and leadership skills in both students and
teachers. Staff will undertake explicit and targeted professional learning that is relevant and enhances their capacity as
outstanding and progressive educators.

Overall summary of progress

All teaching and non–teaching staff completed their Performance and Development Plans (PDPs). All pre–2004 teachers
completed their third cycle of PDPs and were given Proficiency level of accreditation by the National Education
Standards Authority (NESA). A number of opportunities were available for staff and students to build their leadership
capacity including a number of teachers giving presentations to colleagues from local schools in the Lane Cove River
Alliance. Staff completed and evaluated the success of the 2015–2017 School Plan and decided on the three strategic
directions for the next planning cycle.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff evaluate and reflect on
their goals as part of their
Performance and Development
Plan (PDP).

Teachers have a better understanding of the
importance of including relevant and measurable
goals in their PDPs. They also realise that goals
must link closely with the seven teaching standards
set by NESA. Non–teaching staff completed their
first year of PDPs successfully.

Evidence that staff and students
have been provided with
appropriate professional learning
as well as opportunities to build
their learning and leadership
capacity.

Professional learning and
teacher relief
 •  ($2200.00)

Five beginning teachers achieved their
accreditation. Opportunities were provided for
leadership opportunities for both staff and students
through out the year. This included two teachers
relieving as Assistant Principals for a semester and
the Early Stage one Assistant Principal filling a
non–teaching role for the year. Student leadership
programs were successful.

Next Steps

The second strategic direction will change in the new school plan. In the 2018–2020 School Plan it will be Engaged,
informed and creative learners. This strategic direction will be underpinned by a focus on the implementation of visible
learning and further development of growth mindset techniques. Professional learning will be provided to staff on
introducing the concept of visible learning to students and ways they can embed these strategies into their classroom
pedagogy. This change in the school's learning culture will allow students to have a better understanding of their
personal learning journey and provide opportunities for better self–assessment and reflection. 

A whole school integrated approach to student learning and wellbeing will result in increased student engagement,
collaboration and creativity. Students will be provided with social skill development programs, creative and performing
arts opportunities including participation in our K–6 concert, more STEM and other future focused learning activities and
tasks. 

The Learning Support Team (LST) will continue to play an important role in supporting students and teachers both
academically, socially and emotionally. 
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Strategic Direction 3

Whole School Wellbeing

Purpose

To create and sustain a school environment where the students and staff feel safe, respected and valued. The values of
friendship, harmony, cooperation and respect will be strengthened and further embedded in the ethos of the school.

Overall summary of progress

The existing Student Wellbeing policy was reviewed and aligned with the student wellbeing framework. It will be
introduced in 2018 with a new award level – the Diamond level– included. The Learning Support Team continued to be
successful in supporting students and teachers. A large number of teachers completed the NESLI Teacher Wellbeing
Toolkit. This professional learning provided teachers with relevant and thought provoking discussion about their own
wellbeing. All DoE compliance e–learning was completed and all staff received their Working With Children Check
(WWCC) clearance in the required time frame.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Over 60% of students will receive
a Gold Award (medal) during the
three years of the school plan

Catering and medals
 • ($750.00)

Just over 40% of students achieved their Gold
Award in the past three years. Staff believe that this
will increase next year. Students enjoy their Gold
Award morning tea which is held each term with the
Principal and their teacher.

Data will provide evidence that
students are learning in a safe
and supportive environment.

Teacher relief 
 •  ($1500.00)

The results from the student wellbeing survey
indicate that, generally, students, teachers and
parents believe the school provides a safe
and effective learning environment where students
feel valued. The updated Student Wellbeing
Procedures and Anti–Bullying Policy support
students and staff. They reflect DoE expectations
and provide sound practices and strategies for
managing the wellbeing and welfare of students.

The LST continues to monitor
and support the emotional, social
and academic development of
students.

No funds to expend The Learning Support Team (LST) has successfully
supported a number of students and teachers this
year. Analysis of data from the student wellbeing
survey has indicated that parents are not aware of
the role of the LST and how it supports the school.
This will be addressed in 2018.

Next Steps

The third strategic direction will change to Effective relationships and leadership in the 2018–2020 School Plan. Current
student leadership and wellbeing practices will be monitored and evaluated for their effectiveness. Tell Them From Me
survey data will provide valuable feedback and data as part of this evaluation.

An increased number of opportunities will be available for the school community to work together on key initiatives
including the Journey K–6 concert and the extra–curricular performing arts programs that help students to succeed,
thrive and learn. There will be evidence of an increased number of parent information sessions during the year. This will
include sessions on school planning, cyber bullying, numeracy, literacy, visible learning and the expectations of students
as they progress from kindergarten to year 1 and then year 2 to year 3.

The school will participate in External Validation and have a clear understanding of which of the three levels in the SEF
i.e. delivering, sustaining and growing or excelling, they are achieving within the domains of Learning, Teaching and
Leading.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funds were used to support
students.

 • Aboriginal background
loading ($1 929.00)

Students benefited from the funding which
was used to purchase resources and some
learning support.

English language proficiency An EAL/D teacher was
employed two days a
week. In addition the school
received additonal
funding for a teacher to
support  a student newly
arrived in Australia from a
non–English speaking
background for 6 hours
each week.

 • English language
proficiency ($42 066.00)

The focus of the EAL/D teacher was on
improving the speaking, reading and writing
skills of students in K–1 classes. There was
significant improvement in English proficiency
by the end of the year.

Low level adjustment for disability A LaST teacher was
employed 3 days a week.
Remaining funds used to
employ SLSOs.

 • Low level adjustment for
disability ($78 997.00)

The LaST teacher worked closely with
students and teachers three days a week.
She focused on improving literacy, numeracy
and social skills of specific students. She is
an integral part of the Learning Support
Team.

Quality Teaching, Successful
Students (QTSS)

The three Assistant
Principals were released off
class one day each week.

 • Quality Teaching,
Successful Students
(QTSS) ($36 871.00)

The QTSS funding was used successfully and
ensured programs and initiatives were lead
and managed effectively within the school.

Socio–economic background Funds were used to employ
learning support.

 • Socio–economic
background ($5 225.00)

The focus on improving literacy and
numeracy skills benefited a number of stage 3
students.

Support for beginning teachers All funds were expended.

 • Support for beginning
teachers ($4 063.00)
 • Support for beginning
teachers ($33 625.00)

Additional time was provided for
programming, planning and achieving their
teacher accreditation at proficient level with
NESA.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 215 222 244 247

Girls 220 231 244 268

The school has continued to increase in student
enrolment. In 2017 there were 515 students enrolled in
the school with 247 boys and 268 girls. This was an
increase of 27 students to the 2016 enrolment. In 2017
there were 83 kindergarten enrolments. Conversely
there were only 43 year 6 students. The 2017 year 6
group will be the last of the smaller grades. From 2018
all grades will have a robust number of students. Our
school is inclusive and values every student. 

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.1 93.8 96.7 96.8

1 95.7 94.3 96.1 96.9

2 96.6 95.5 95.4 97.2

3 95.4 95.4 95.1 95.3

4 97 94.6 94.5 95.7

5 96.1 95.6 94.6 95.4

6 97.2 94.1 95 94.4

All Years 96.2 94.7 95.5 96.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student absences or non–attendance is
monitored carefully by staff. Class rolls are marked
electronically every day and the absences are recorded
directly onto the DoE's EBS4 system. Parents are

contacted if a student has been away from school for
three days or more without an explanation.

Parents or care givers must supply an explanantion or
reason if their child has been away. This should be
provided on the day the child returns to school.
Normally this is done through a letter or an email. If
there has been no explanation from the parent or care
giver after three days the absence is recorded as
unjustified.

Students who arrive after the 9:20am morning bell need
to go, with their parents, to the office to collect a late
slip. Unfortunately some students need to be signed in
by office staff as they do not have a parent with them. If
a parent or care giver needs to take their child out of
school before the end of the day they must sign them
out at the office and collect them from their classroom.

The Home School Liaison Officer or HSLO regularly
checks the attendance records and ensures the
school is complying with DoE policy expectations.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 20.15

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.5

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

3.96

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation 2013 requires
schools to report on the Aboriginal composition of their
workforce. There are no staff members who are
Aboriginal or Torres Strait Islanders employed at
Boronia Park Public School.

In the Workforce Composition table the FTE staffing
component is used by the DoE to staff schools. An FTE
allocation of 0.2 is equivalent to one day a week. The
Principal has an FTE allocation of 1 which means she
works 5 days a week.
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In addition to the DoE allocation in the above table
equity funds were used to provide additional LaST
teacher and EAL/D teacher support for specific
students in the classrooms. A number of School
Learning Support Officers (SLSO) are employed to
support literacy programs as well as numeracy
programs like QuickSmart. A teacher/music director is
employed one day each week to coordinate the
extra–curricular performing arts programs.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 21

Professional learning and teacher accreditation

Staff attended a variety of professional learning
sessions supporting the strategic directions of the
school and other targeted areas. Professional learning
included –
 • Teachers participating in the Staff Wellbeing

Toolkit (NESLI). The program included 20 hours
of podcasts, readings and online personal and
professional reflection.

 • Teachers attended a Saturday conference on
Behaviour and the Brain. The speaker Carl
Warren, was excellent.

 • A number of teachers presented and all attended
the term 3 staff development day at Hunters Hill
HS as part of the Lane Cove River Alliance of
local schools. The theme was wellbeing.

 • Mandatory online compliance courses for all
teaching and non–teaching staff e.g. Anaphylaxis,
School Induction, Code of Conduct and Child
Protection 2017.

 • Courses on visible learning, growth mindset,
learning support and student wellbeing. In
addition courses on assisting students in
classrooms with Downs Syndrome, hearing
impairment and English as a Second Language or
Dialect (EAL/D).

 • Three teachers attended a Science, Technology,
Engineering and Mathematics (STEM)
conference. Other professional learning
opportunities were provided to staff to build their
understanding and knowledge of STEM.

 • Leadership courses including proactive behaviour
management and DoE online leadership
e–learning modules.

 • Adminstration staff attended a number of courses
on financial management using SAP, the
budgeting and HR tool.

Five beginning teachers completed and were awarded
their proficiency level of teacher accreditation from

NESA. All teachers, employed before October 2004,
were granted their Proficiency level of accreditation at
the end of 2017. All of these teachers begin their five
year maintenance cycle from the beginning of 2018.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 254,272

Revenue 4,478,895

Appropriation 3,836,367

Sale of Goods and Services 19,638

Grants and Contributions 618,169

Gain and Loss 0

Other Revenue 0

Investment Income 4,721

Expenses -4,383,824

Recurrent Expenses -4,383,824

Employee Related -3,763,293

Operating Expenses -620,531

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

95,071

Balance Carried Forward 349,344

This was our first complete year on the new LMBR/SAP
finance system. The Principal and the SAM work
closely with the school's finance committee to manage
the school finances according to the policy and
procedures of the DoE. Compliance is mandatory and
the management of finances are monitored by the
DoE's financial department. 

There was no unusual underspending or overspending
in 2017. The opening balance together with the grants
and contributions from both the DoE and the
community were used for programs, initiatives and
projects to support students in accordance with the
current school plan and ensure the school
environment is safe.

The healthy balance, carried forward, has two
purposes. The DoE require schools to ensure that they

Printed on: 11 April, 2018Page 10 of 15 Boronia Park Public School 1320 (2017)



have a certain amount of funds available for any
emergency repairs to the school. Funds will also be
applied to the refurbishment and extension of the
administration area and further upgrades of technology
hardware in 2018.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,439,363

Base Per Capita 74,579

Base Location 0

Other Base 3,364,783

Equity Total 128,216

Equity Aboriginal 1,929

Equity Socio economic 5,225

Equity Language 42,066

Equity Disability 78,997

Targeted Total 127,762

Other Total 39,087

Grand Total 3,734,428

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 3 results in literacy have been very pleasing with
75% of students placed in the top two bands for writing,
grammar and punctuation. In addition, 78% of students
were in the top two bands in reading. There were only 
3%–6% of students in the lower two bands.

Year 5 students achieved greater than or equal
expected growth in reading (75.5%),  writing (69.8%)

and spelling (73.6%).  This result was very pleasing as
one of the school's improvement measures in the
2015–2017 School Plan was for 70% of year 5 students
to achieve the expected two bands growth in literacy.
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Year 3 results indicated that 65% of students were
placed in the top two bands in their numeracy
assessments. Students generally were stronger in
Number, Patterns and Algebra.

It was pleasing that 77.4% of year 5 students achieved
greater than or equal the expected growth in numeracy.
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Parent/caregiver, student, teacher
satisfaction

The Student Wellbeing committee surveyed students,
parents and teachers on a number of aspects of
student wellbeing including the award system,
behaviour management, the Learning Support Team
(LST) and the safety and wellbeing of students. The
data from the survey was gathered from 349 students
from years 2 – 6, 120 parents and 21 staff members.
The data revealed that –
 •  98.53% of students follow the school rules in the

classroom, 99.43% follow the school rules in the
playground, 95.7% know the school rules, 91.7%
feel safe at school, 91.6% like the Boronia Park
Award system. Conversely only 78.22% of
students felt that the Caught You Being Good
system is fair (Comments indicated that the
students wanted to see more CYBG awards given
out at assembly) and only 80.39% told the
teacher on playground duty if they were having a
problem in the playground.

 • 99.17% of parents feel a sense of belonging to
the school, 97.5% believe that their child values
the rewards they receive at assembly, 96.61%
believe their child values the awards they receive
in class and 93.22% feel supported by the school
when discussing their child's wellbeing. The
comments attached to the survey were insightful.
In addition, only 50% of parents were familiar
with the school's procedures for informing them
about students who have breached the school
rules, 53.78% were aware of the anti–bullying
procedures and 59.17% were familiar with the
role of the LST.

 •  100% of teachers felt that students valued the
reward they receive for their learning/behaviour in
the classroom and those they receive in
assembly. In addition 100% felt that the executive
team supported them when managing behaviour
in the classroom and playground. Generally
teachers responded positively to all the questions.
Only 76.19% considered that the procedures
outlined in the Student Wellbeing policy supported
teachers when dealing witrh and managing
inappropriate behaviours in the classroom. This
issues will be addressed with teachers in 2018.

The school is extremely grateful to all the participants in
the school wellbeing surveys. The resulting data offers

valuable information and insight for future school
planning.

Policy requirements

Aboriginal education

Throughout the year students engaged in learning
experiences to gain a deeper understanding and
appreciation of Aboriginal and Torres Strait Islander
cultures and traditions. Aboriginal perspectives have
been integrated into history and English programs
across the school. These learning opportunities allowed
students to appreciate and respond to a range of
Indigenous literature as well as strengthen their
understanding of Aboriginal and Torres Strait Islander
histories and practices.

During NAIDOC week, all students were involved in a
day of celebration and recognition. This included a
whole school assembly ran by the Indigenous students
within the school and the school leaders. Special
guests Uncle Laurie and Mr Dave Lardner attended the
assembly. Uncle Laurie performed a smoking
ceremony and a Welcome to Country. Both special
guests spoke about the theme Languages Matter and
addressed the importance of language and diversity of
cultures. As part of our school environment we have a
dreaming circle that tells a story from our local area in
pictures. The story was painted by Jamie Eastwood a
local Aboriginal artist. This story was shared during the
assembly. Students thoroughly enjoyed this
experience.

A teacher representative from the school attended local
Aboriginal Education Consultative Group (AECG)
meetings to meet with Aboriginal community members,
Aboriginal Education Officers and teachers and
principals from other local schools to discuss a variety
of issues and recommendations..

Miss Smith
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Multicultural and anti-racism education

The Multicultural Perspectives Speaking Festival

Once again, our Stage 2 and 3 students participated in
the NSW Arts Unit’s Multicultural Perspectives Public
Speaking Competition. Each student was expected to
present a prepared speech on a given topic, related to
the topic of multiculturalism. From this, two students
from each stage was selected to represent our school
in the local finals. We were lucky to host this stage of
the competition in our school hall, where students from
local schools came to participate. Students in year 3–6
enjoyed being the audience for the next stage of the
competition. Our own finalists did a great job in front of
their peers.

Mrs Lombardo

Other school programs

Sport

This year has been successful for our students, with
many athletes competing at zone, regional and state
carnivals. Our annual carnivals for swimming, cross
country and athletics saw high levels of student
participation. The support of parents continues to be
vital to the success of our carnivals and PSSA
programs. The partnership with Sport in Schools
Australia (SISA) enhanced our whole school athletics
carnival.

Students participated in the PSSA competitions in
cricket, softball, t–ball, netball, soccer, tiger tag, AFL
and Newcombe Ball. A number of teams reached the
semi–finals and finals. The senior soccer team won the
championship for the first time in thirty–two years while
the girls softball team and junior A netball won their
finals. Boronia Park entered the Lower North Shore
rugby gala day and State Knockout cricket competition.

In school sport, teachers modified games such as
hockey, volleyball, cricket and t–ball. All classes
entered the Premiers Sporting Challenge and achieved
Diamond level. Further promoting a healthy, active
lifestyle was the wonderful Activity–thon fundraiser. The
popular SISA program enhanced PE lessons and
homesport swimming took place for two terms. Year
2 participated in a two week swimming program.

Through the Sporting Schools initiative, field hockey
was introduced and students enjoyed an eight week
clinic with Basketball NSW.  Kindergarten also took part
in extra gymnastics classes.

Mr Smyth & Mrs  O’Brien
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