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Introduction

The Annual Report for 2017 is provided to the community of Bonville Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Francine Hunter

Principal

School contact details

Bonville Public School
11 Gleniffer Rd
Bonville, 2441
www.bonville-p.schools.nsw.edu.au
bonville-p.School@det.nsw.edu.au
6653 4250

Message from the Principal

During 2017 the students at Bonville Public School have been provided with a wide range of opportunities and have
achieved success in sporting, cultural and academic domains.

The staff are dedicated to the development of the whole child, placing importance on the academic, social and emotional
development of students. I would like to recognise the dedicated and commitment of the staff at Bonville public School
and congratulate them on the manner in which they supported students in 2017. I am very proud to have had the
opportunity to work with such a supportive team of teachers.

The Parents and citizens Association is extremely active in their efforts to raise funds for the whole school while
providing opportunities for the school community to participate in family events such as cinema Under te Stars. Funds
raised by the parent body have included the purchase of guided Readers, covered walk way and a beautiful Outdoor
Learning Area.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the achievements and areas of development at Bonville Public School.
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School background

School vision statement

Bonville Public School prepares 21st century learners with knowledge, skills and values in an inclusive, safe and
supportive learning environment.  Our aim is to build confidence in all students so that they develop a love for lifelong
learning.  Empowering all students to make profound and informed decisions about local and global issues, including
humanity and sustainability, through innovation in teaching and learning.        

Bonville Public School values: Strong curriculum leadership embracing quality teachingpractice; Community wellbeing
encompassing the whole child, staff and parents;and Leadership within classrooms and across the school for both
students and staff members.

Bonville Public School values strong and meaningful partnerships with parents in the education of all students.

School context

Bonville Public School is a small rural school of 139 (2016) students, 70 boys and 69 girls.  The school is located 12
kilometres south of Coffs Harbour and is nestled between rural farm land andthe Bongil Bongil National Park. 

Bonville Public School has a proud history of academic and sporting success.  The school offers a balanced education
acrossthe curriculum which focuses on enriching the whole child.  Student leadership across K–6 is actively promoted. 

 

Bonville Public School enjoys strong partnerships with community organisations including Hopscotch Preschool, Rotary
and the Southern Cross University.  Bonville Public School is also a proud member of the Bongil Bongil Community of
Schools.

Bonville Public School has a ‘Family, Occupation, Employment, Index’ (FOEI) of 86 (2013/14) based on educational
disadvantage related to socio–economic background tostudents from a mean of 100. As a result the school’s equity
loading is limitedto $12009.09 per semester.

Bonville PS has 6 classes. 3 permanent teachers, Relieving Principal,  Relieving Assistant Principal and , 4 Temporary
Teachers and a Learning and Support Teacher 1 day per week.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

LEARNING:

Learning Culture

The school's on–balance judgement for this element is: Sustaining and Growing

In schools that are Sustaining and Growing, there is demonstrated commitment within the school community to
strengthen and deliver on school earning priorities. Positive, respectful relationships are evident among students and
staff, promoting student wellbeing and ensuring good conditions for student learning. Well–developed and current
policies, programs and processes identify, address and monitor student learning needs.

Wellbeing 

The school's on–balance judgement for this element is: Sustaining and Growing

In schools that are Sustaining and Growing, the school consistently implements a whole–school approach to wellbeing
that has clearly defined behavioural expectations and creates a positive teaching and learning environment. Quality
teaching and professional practice are evident in every learning environment, providing students with opportunities to
connect, succeed and thrive that are relevant to their stages of learning and development. Students care for self, and
contribute to the wellbeing of others and the wider community.

Curriculum and Learning

The school's on–balance judgement for this element is: Sustaining and Growing

In schools that are Sustaining and Growing, curriculum provision is enhanced by learning alliances with other schools
and organisations. The school actively collects and uses information to support students’ successful transitions.
Teachers involve students and parents in planning to support students as they progress through the stages of education.
There are systematic policies, program sand processes to identify and address student learning needs.

Assessment and Reporting

The school's on–balance judgement for this element is: Sustaining and Growing

In schools that are Sustaining and Growing, the school has developed explicit processes to collect, analyse and report
internal and external student and school performance data. Student reports contain detailed information about individual
student learning achievement and areas for growth, which provide the basis for discussion with parents.Students use
assessment and reporting processes to reflect on their learning. The school has analysed school performance data and
a range of other contextual information and is aware of trends in student achievement levels.Parents have an
understanding of what their children are learning and receive regular information to support progression to the next level.

Student Performance Measures

The school's on–balance judgement for this element is: Delivering

In schools that are Delivering, students are showing expected growth on internal school performance measures.

TEACHING

Effective Classroom Practice

The school's on–balance judgement for this element is: Sustaining and Growing

In schools that are Sustaining and Growing, teachers regularly use student performance data and other student
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feedback to evaluate the effectiveness of their own teaching practices.Teachers provide explicit, specific and timely
formative feedback to students on how to improve.

Data Skills and Use

The school's on–balance judgement for this element is: Sustaining and Growing

In schools that are Sustaining and Growing, teachers incorporate data analysis in their planning for learning. Assessment
instruments are used regularly to help monitor student learning progress and to identify skill gaps for improvement. The
school leadership team engages the school community in reflecting on student performance data.

Collaborative Practice

The school's on–balance judgement for this element is: Excelling

In schools that are Excelling, teachers collaborate within and across stages and faculties to ensure consistency of
curriculum delivery, including strategies for differentiation and consistency of teacher judgement. The school has
embedded and explicit systems for collaboration, classroom observation, the modelling of effective practice and
feedback to drive and sustain ongoing, school–wide improvement in teaching practice and student outcomes.

Learning and Development

The school's on–balance judgement for this element is: Sustaining and Growing

In schools that are Sustaining and Growing, teachers actively share learning from targeted professional development
with others. There is a particular focus on improved teaching methods in literacy and numeracy, with professional
learning activities focused on building teachers’ understandings of effective teaching strategies in these areas. Teachers
are actively engaged in planning their own professional development to improve their performance.

Professional Standards

The school's on–balance judgement for this element is: Sustaining and Growing

In schools that are Sustaining and Growing, teachers demonstrate responsibility, adaptability and ethical practice in
working towards the school’s goals. Teachers work beyond their classrooms to contribute to broader school programs.

LEADING

Leadership

The school's on–balance judgement for this element is: Sustaining and Growing

In schools that are Sustaining and Growing, the school solicitsand addresses feedback on school performance.
Leadership developmentis central to school capacity building. The schoolhas productive relationships withexternal
agencies such asuniversities, business, industry and community organisations to improve educational opportunities for
students.

School Planning, Implementation and Reporting

The school's on–balance judgement for this element is: Sustaining and Growing

In schools that are Sustaining and Growing, there is broad understanding of, and support for,school expectations and
aspirations for improving student learningacross the school community. Staff are committed to, and can articulate the
purposeof,each strategic directionin the school plan. Monitoring, evaluation and reviewprocesses are embedded and
undertaken routinely. Clear processes, with accompanying timelines and milestones, direct school activity towards
effective implementationof theschool plan.

School resources

The school's on–balance judgement for this element is: Sustaining and Growing

In schools that are Sustaining and Growing, workforce planning supports curriculum provision and the recruitment of high
quality staff. Strategic financial management is used to gain efficiencies and to maximise resources available to
implement the school plan. Physical learning spaces are used flexibly, and technology is accessible to staff and students.

Management Practices and Processes
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The school's on–balance judgement for this element is: Sustaining and Growing

In schools that are Sustaining and Growing, there are opportunities for students and the community to provide
constructive feedback on school practices and procedures. Streamlined, flexible processes exist to deliver services and
information and strengthen parental engagement.
  
Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

CURRICULUM  (Learning)

Purpose

To develop an integrated approach to quality teaching, curriculum planning anddelivery and assessment promoting
learning excellence and responsiveness inmeeting student learning needs in order to maximise individual student
learning outcomes. Teachers will develop students’ essential skills in literacy and numeracy. 

Overall summary of progress

In 2017, Bonville Public School developed, refined and implemented strategies to enhance the engagement and
outcomes for students in literacy and numeracy. Two thirds of the staff participated in Quality teaching Rounds with
Bonville and Repton PS. Staff were effective in delivering and receiving effective feedback based on the quality Teaching
Framework. Students were delivered explicit teaching and learning programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Clear, visible, continuous
mapping of all students on
continuums leading to growth at
or above expected benchmark
clusters for 100% students in
both Literacy and Numeracy.

$2500 laST 100% of teachers effectively demonstrate
Consistent Teacher Judgement All students are
tracked along the continuum and an  intervention
program put in place for students that are not
showing growth along the continuum

 • There is school–wide,collective
responsibility for student learning
and success, with high levels of
student, staff and community
engagement. (School Excellence
Framework p.2)

$3000 (Literacy/Numeracy) All staff participated in Action Research resulting in
learning Goals being implemented in all classrooms
that are visible to parents.
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Next Steps

* All Early Stage One and Stage One teachers will participate in Language, Learning and Literacy professional
development.

* All staff will participate in Targeted Early Numeracy professional learning.

* All classes will participate in Productive Talk to increase their critical thinking and give students a voice
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Strategic Direction 2

COMMUNITY (Wellbeing)

Purpose

To ensure there is a strategic and planned approach to support the cognitive, emotional, social, physical and spiritual
wellbeing of all students. This will enable students to manage emotional, mental, spiritual and physical wellbeing and
become confident and resilient citizens. 

Overall summary of progress

In 2017 there was a strategic and planned approach to support the cognitive, emotional, social, physical and spiritual
wellbeing of all students. This enabled students to manage emotional, mental, spiritual and physical wellbeing and
become confident and resilient citizens.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Strong culture of wellbeing for
the whole school community as
evidenced through the wellbeing
framework.

NIL Positive, respectful relationships are evident among
students and staff, promoting students leadership,
wellbeing and ensuring good conditions for student
learning

 • Positive Behaviour for Learning
(PBL) is an embedded culture
understood by all students, staff
and community. 

NIL The school consistently implements a whole school
approach to wellbeing that has clearly defined
behavioural expectations and creates a positive
teaching and learning environment.

Next Steps

In 2018  All students will  be involved in weekly, holistic enrichment programs that provide opportunities for interests and
passions to be developed in a supportive environment.
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Strategic Direction 3

CULTURE and VALUES (Leadership)

Purpose

To continue the development of educational aspiration and ongoing performance improvement across the community
that promote high expectations, community engagement, continuous improvement and strategic use of resources to
improve students outcomes. This will be demonstrated through strong student and staff leadership underpinned by core
values. 

Overall summary of progress

In 2017, there was the continuation of the development of educational aspiration and ongoing performance improvement
across the community that promotes high expectations, community engagement, continuous improvement and strategic
use of resources to improve student outcomes. This was achieved through the development of a sustainable Student
Representative Council that promoted strong citizenship and student leadership.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Teacher leaders in all
classrooms demonstrate
instructional leadership promoting
and modelling effective evidence
based practice. (School
Excellence Framework p7)
 • Teachers have purposeful
leadership roles based on
professional expertise.

NIL Teachers have participated in Action Research and
have shared their findings. Learning Goals are now
evident in all classrooms.

Next Steps

* The Student Representative Council will continue to promote strong citizens and student leadership with new members
in 2018.

* In 2018, student outcomes will be improved through planned and proactive collaboration with parents and the broader
community.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 56 68 68 70

Girls 50 52 72 69

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.8 95.6 94.3 97

1 95.5 94.2 94.2 96.2

2 96.3 93.7 96 92.7

3 94.6 97.6 93.6 95.9

4 96.1 94.4 95.3 93.5

5 95 97.2 96.1 97.4

6 92.7 93.5 94.4 96.4

All Years 95.1 95.2 94.7 95.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Attendance rates are comparable or above state
average. Staff are committed to improving attendance
rates, including partial attendance.

Class sizes

Class Total

KINDER 21

YR 1/2M 24

YR 1/2B 23

YR 2/3 25

YR 3/4/5W 27

YR 5/6S 31

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 0

Classroom Teacher(s) 4.66

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.2

Teacher Librarian 0.4

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.91

Other Positions 0

*Full Time Equivalent

The Australian Education regulation, 2014 requires
schools to report on the Aboriginal composition of their
workforce. Bonville Public School  has one Aboriginal
staff member who is employed in a part time capacity
as a classroom teacher. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0
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Professional learning and teacher accreditation

Staff at Bonville Public School participated in
professional development designed to build staff
capacity and achieve school priorities. Professional
Development included:

* L3

* Mandatory training in CPR, Child Protection and
Anaphylaxis

* Connecting to Country

* Schools of Excellence

* 8 Ways Training

* Quality reaching Rounds

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

<You may use this text box to comment on:
 • voluntary school contributions
 • any significant variation between income and

expenditure
 • high levels of retained income and retained

income held in trust
 • significant expenditure on student curriculum

materials, resources and technology.>
Delete text not required.

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 235,691

Appropriation 214,712

Sale of Goods and Services 0

Grants and Contributions 20,827

Gain and Loss 0

Other Revenue 0

Investment Income 151

Expenses -94,940

Recurrent Expenses -94,940

Employee Related -57,370

Operating Expenses -37,570

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

140,751

Balance Carried Forward 140,751

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

<Use this text box to enter a general statement
describing:
 • your school’s financial management processes

and governance structures to meet financial
policy requirements

 • any unusual spending patterns or substantial
underspending/overspending
(e.g. accommodating leave, illness, savings for
planned capital expenditure)

 • intended use of funds available>
Delete text not required. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 1,056,331

Base Per Capita 21,396

Base Location 3,305

Other Base 1,031,630

Equity Total 74,557

Equity Aboriginal 4,544

Equity Socio economic 30,046

Equity Language 11,938

Equity Disability 28,028

Targeted Total 21,820

Other Total 15,800

Grand Total 1,168,508

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

2017 NAPLAN results showed growth in a number of
aspects of Literacy. In Reading there was growth of
9.5% in the top two bands, , in Spelling there was
growth of 28.5% of students in the top two bands.

In Year 3 in Reading 31.6% of students achieved
top two band results, in Writing 31.65 of students
achieved top two band results, in Spelling 42.1% of
students achieved top two band results, in Grammar
and Punctuation 36.9% of students achieved top two
band results and  31.6% of students achieved top two
band results in Numeracy.

 

Percentage in Bands:
Year 3 - Grammar & Punctuation

Band 1 2 3 4 5 6

Percentage of students 15.8 5.3 21.1 21.1 15.8 21.1

School avg 2015-2017 5.3 1.8 24.8 31.5 5.3 31.5

Percentage in Bands:
Year 3 - Reading

Band 1 2 3 4 5 6

Percentage of students 10.5 5.3 21.1 31.6 10.5 21.1

School avg 2015-2017 3.5 12.9 22.6 19.4 16.8 24.8

Percentage in Bands:
Year 3 - Spelling

Band 1 2 3 4 5 6

Percentage of students 0.0 10.5 31.6 15.8 26.3 15.8

School avg 2015-2017 4.4 12.4 23.9 23.0 19.9 16.4

Percentage in Bands:
Year 3 - Writing

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 42.1 26.3 31.6 0.0

School avg 2015-2017 0.0 2.2 29.6 31.0 35.0 2.2

Percentage in Bands:
Year 5 - Grammar & Punctuation

Band 3 4 5 6 7 8

Percentage of students 4.8 9.5 19.1 28.6 9.5 28.6

School avg 2015-2017 1.6 11.5 17.5 34.5 17.0 17.9
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Percentage in Bands:
Year 5 - Reading

Band 3 4 5 6 7 8

Percentage of students 0.0 4.8 19.1 33.3 9.5 33.3

School avg 2015-2017 0.0 15.5 28.6 19.4 17.1 19.4

Percentage in Bands:
Year 5 - Spelling

Band 3 4 5 6 7 8

Percentage of students 0.0 14.3 23.8 33.3 19.1 9.5

School avg 2015-2017 5.6 15.9 38.5 27.8 9.1 3.2

Percentage in Bands:
Year 5 - Writing

Band 3 4 5 6 7 8

Percentage of students 9.5 9.5 42.9 23.8 4.8 9.5

School avg 2015-2017 11.5 11.5 50.4 13.5 9.9 3.2

In year 5 NAPLAN 2017 there was growth of 20.2% of
students in Numeracy in the top 2 bands. in Year 3
31.6% of students achieved results in the top 2 bands
in Numeracy.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Printed on: 10 April, 2018Page 15 of 16 Bonville Public School 1297 (2017)



The Premiers Priority of working towards increasing the
proportion of NSW students in the top two NAPLAN
bands by eight per cent by 2019 was met two years
early with an average of 35.4 per cent of students
(more than 167,700 students) achieving the top two
NAPLAN bands in reading and/or numeracy. This is
8300 additional students compared to last year.

Parent/caregiver, student, teacher
satisfaction

Each year school are required to seek the opinion of
parents, students and teachers about the school. Their
responses are entered below.

In 2017 the school sought the opinions of parents,
students and teachers in a variety of ways. This
included: Tell Them From Me Survey an school based
surveys. due to the limited number of parents
responding to the survey, the Tell Them From Me
organisation was unable to produce accurate data.
Student responses indicated that students;

* feel teachers are responsive to their needs and
encourage independence

* feel accepted and valued by their peers and by others
at school

* find classroom instruction is well organised, with a
clear purpose, and with immediate and appropriate
feedback that helps them

* play sport with a specialist coach.

Policy requirements

Aboriginal education

Bonville Public School is committed to improving the
educational outcomes of Aboriginal and Torres Strait
islander students so that they excel and achieve in
every aspect of their education.

Bonville PS promotes respect for the unique and
ancient culture of the Aboriginal people in the following
manner:

* Acknowledging the traditional custodians of the land
in all assemblies and school functions.

* integrating Aboriginal perspectives across Key
learning Areas so students can develop a deep
knowledge and understanding of Aboriginal culture.

* Aboriginal tutor delivers a Stage One program weekly.

Multicultural and anti-racism education

Bonville Public School has maintained a focus on
multicultural education by providing learning programs
that develop the knowledge, skills and attitudes
required for a culturally diverse society. The school

ensures that culturally inclusive classrooms and school
practices are embedded for all students. This process
fosters an understanding of culture, cultural diversity,
racism and active citizenship within a democratic,
multicultural society.
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