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Introduction

The Annual Report for 2017 is provided to the community of Bonalbo Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Desiree Moore

Principal

School contact details

Bonalbo Central School
Yabbra St
Bonalbo, 2469
www.bonalbo-c.schools.nsw.edu.au
bonalbo-c.School@det.nsw.edu.au
6665 1205

Message from the Principal

Bonalbo Central School is very proudly a K–12 public school and, as such, we are committed to providing a quality
education to assist all students to reach their potential. In 2017 our students performed extremely well in the HSC as well
as participating in a wide range of cultural and sporting activities. Our student achievements reflect the dedication and
commitment of the teaching and support staff at our school who often go well beyond their required duties to ensure that
all students have access to a wide range of opportunities.

As part of a small, rural community we are well aware that we operate best if we operate as a team and that we need to
promote the positive aspects of our school and of our community. We have high expectations of students, staff,
parents/carers and of the community based on the principles of Honour, Patience, Presence, Challenge and Courage.
Our future directions focus on continuous improvement and helping students develop 21st century skills.
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School background

School vision statement

At Bonalbo Central School we will provide the highest quality education possible in a safe and caring environment.

Our vision is that we will be our community’s school of first choice. We will achieve this vision through fostering a culture
of engagement and love of learning in every student and teacher.

We will be a school where 100% of students complete Year 12 through traditional or alternate pathways.

Our community will value and trust us because we will be the best school we can possibly be and we will reciprocate by
promoting our community and playing an integral part in it.

School context

Bonalbo Central School is situated in the upper reaches of the Clarence Valley, approximately seventy kilometres from
Casino and provides a full K–12 curriculum.

The school draws the majority of its students from surrounding areas to the north, south and west in approximately equal
proportions with some students having up to three bus changes involved in their journey to school.

Parents are on the whole isolated from the Bonalbo village without any public transport links.

Being a K–12 school Bonalbo Central School draws some of its secondary students from its own primary school. Partner
schools are up to 30km from Bonalbo.

The school is committed to the provision of comprehensive, quality education: quality teaching and assessment
practices; an emphasis on literacy and numeracy K–12; comprehensive student welfare structures; developing school
community partnerships; provision of a broad and balanced curriculum.

There are approximately 48 students in Years K–6 and 89 in Years 7–12. Of these 137 students approximately 25% are
of ATSI descent.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of learning our focus has been on the domains of curriculum and learning, assessment and reporting and
wellbeing. We have reviewed the processes and structures concerning Learning and Support across the school and
have identified clear areas of strength and where we need to focus in future years. Our Assessment and reporting
procedures have been evaluated and further developed across the secondary school.

In the domain of teaching we have concentrated on the domains of effective classroom practice with emphasis on the
areas of explicit teaching and classroom management. The school staff underwent training in IPI (Instructional Practices
Inventory) in order to take &quot;snapshots&quot; of classroom teaching and to identify the level of engagement within
classrooms and to estimate the amount of time given to explicit teaching and higher order thinking.

In the domain of leading, priorities have been on the processes around school planning and the management of school
resources and identifying areas for development. This involved the development of vision, values and priorities of the
school with students, staff and community and a reassessment of leadership positions and responsibilities for both staff
and students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Innovative Teaching &Leading to transform professional classroom practice

Purpose

Innovative teaching and leading are the keys to improving classroom practice and achieving improved student outcomes.
By building a culture of creative and innovative teaching we will build professionalism, engage students in meaningful
and relevant tasks and establish a shared understanding of what high expectations means.

Overall summary of progress

In 2015 and 2016, Bonalbo Central School underwent a period of change in terms of staffing changes as a number of
experienced staff reached retirement and our staffing entitlement reduced the number of executive staff.  In 2017 we
reorganised our executive to ensure an across school approach to leadership and developed a middle school approach
through the provision of an Assistant Principal (Stages 3 and 4).

In 2017 staff were trained in IPI (Instructional Practices Inventory) in order to gather and analyse data regarding student
engagement and the use of explicit teaching and higher order thinking skills across the school (K–12).  Some executive
attended Professional Learning in regards to the use of data as the beginning of a process in developing the data literacy
of staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Succession plans in place and
reviewed in school’s performance
and development framework
process

Formal feedback and review feeds into the next
cycle and allows teachers to self identify areas of
strength and development

Skills audit of classroom teachers carried out

Rotation of relieving executive duties established

Every teacher with a HSC class
to use the RAP package to set
two clear academic goals for
each of their students.

Professional learning provided regarding the RAP
package and NAPLAN

Secondary teachers have identified areas for
development within their teaching and learning
plans as well as defining learning goals for Stage 6
students

Learning for staff around
Excellence Frameworks for
PDP's

`Professional Learning in staff meetings and School
Development Days

L3 program and Best Start to be
effectively implemented

.3 Instructional leader and,

$7681.00

Primary teachers trained in programs and
supported through Early Action for Success
Instructional Leader (.3)
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Next Steps

 • Provide opportunities for aspiring leaders and ensure that they are networked with other leaders and mentors
 • Reorganise our strategic directions in future plans to ensure that the areas of teaching, learning and leading are

separately addressed using the School Excellence Framework as an outline for our planning
 • Provide and support Professional Learning to increase the data literacy of staff
 • Develop K–12 scope and sequences across all KLAs
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Strategic Direction 2

Building Community and Community of Schools Partnerships to become our community's school of choice

Purpose

Fostering strong community partnerships is critical if our school is continue providing a comprehensive and relevant
education to the students in our community.

Building strategic partnerships with community and Community of Schools will enhance the reputation of our school,
allow us to tailor the education we provide to student need and ensure that we become our community’s school of choice

Overall summary of progress

Bonalbo Central School has begun to develop stronger links with the local primary schools and the wider community.
The school enrolment numbers are currently stabilised and  number of students have been able to access School Based
Traineeships.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The decline in student enrolments
will be slowed by the parents
making BCS their first choice as
an education provider.

Student numbers have stabilised and have slightly
increased in the Primary School

Students will be able to articulate
a sense of familiarity between
BCS and our partner schools.

A Community of Schools network has been revived
and the local primary schools attended transition
activities and events such as NAIDOC day at BCS

Senior student career pathways
are successful for those wishing
to undertake an SBat in local
business community

There has been an increase in the number of
School Based traineeships offered to students and
one student was a local TAFE student of the year.

Parents acknowledge improved
communication measures
through employment of
Community Liaison Officer

It was not possible to fill a designated Community
Liaison Officer in 2017 and this will be re–evaluated
in 2018.

Transition programs for Kindy
and Years 6 to 7 are based on
previous years evaluation and
are more successful

$8000 Transition programs were evaluated and
developed. Evaluations from staff and students
indicated that improvements had been made.
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Next Steps

 • Transition matrix used by Community of Schools principals to identify future improvements in Year 6 to Year 7
transition activities

 • Increased participation by BCS in community activities and initiatives
 • Participation in 360 degree feedback survey regarding customer service and school communication
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Strategic Direction 3

Enhanced Aboriginal Learning and Aboriginal ownership of school culture

Purpose

Aboriginal students’ outcomes are one of the key performance measures of our school.

For our school to survive and thrive we must enhance aboriginal student outcomes, tailor our teaching practices to
address aboriginal ways of learning and develop a culture of student and community ownership of our school.

Overall summary of progress

Bonalbo Central School is developing a literacy and numeracy strategy across the school.  The school has investigated
the use of MGoals to support Aboriginal and then all students in identifying their learning goals and primary School staff
have done preliminary training in the new progressions

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of Aboriginal students in
Years 7&8 to be able to identify
their progress on data walls for
literacy and numeracy..

$2000 Professional
Learning

All Aboriginal students have Individual Learning
Plans and the school is investigating a means to
incorporate the new literacy and numeracy
progressions into visual representations

Engagement of Aboriginal
students is improved by
community celebrations Stars
Project and NAIDOC Day

$5000 (Aboriginal
Education)

Aboriginal students and the Aboriginal community
participate in BCS NAIDOC celebrations.  Other
local schools sent  students and performers.

100% of senior students have
school to work plans and can
articulate their post school
pathways

Senior students are interviewed at various points in
their final two years in order to clarify their goals
and 100% of students who apply for early entry to
university are successful
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Next Steps

 • Professional Learning on Progressions to be held for both primary and Secondary school teachers
 • MGoals used throughout the school to allow students to identify learning goals and directly include parents/carers

in the process
 • Review teaching and learning programs in regard to quality teaching elements
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading FTE 1.0

$23,812 flexible funding

All Aboriginal students have learning plans
and are provided with support from AEO and
SLSOs in class.

Additional support has been provided by
qualified teachers to case manage individual
students in the secondary school in order to
decrease the number of &quot;N&quot;
awards issued to students in Years 9–12

Aboriginal students were able to access
cultural programs and, with support, the
secondary Aboriginal students created a
music video concerning the local
environment.

Low level adjustment for disability FTE 0.7

$13,977

In 2017 the Learning and Support Team's
processes and Programs were evaluated a
means to improve these processes across the
school.

Professional Learning was provided by
Department of Education support services
and other consultants on the nature of
differentiation and practical methods of
differentiating assessment tasks as well as
class lessons.

The Learning and Support teacher provided
classroom support for teachers and supported
them in incorporating differentiated lessons
into their teaching and learning programs

Socio–economic background $202,779 Funds were used to support the school's
strategic directions as outlined above.
Additional staff were used at strategic points
to allow staff to participate in lesson
observations and collaboratively develop new
teaching and learning programs and to
analyse and review data.

Professional Learning was provided on a
whole school basis in regard to differentiation
and higher order thinking.  At a regional and
state level, staff were able to access support
in regard to the introduction of new
syllabuses.

Support for beginning teachers No new funds were
available to the school for
this support in 2017

New staff to the school and casual staff with
limited experience were provided with
induction Release time was provided as
required to assist with the accreditation
processes and also to attend professional
learning opportunities

Community Engagement .2 SAS BCS intended to extend the work done by the
chaplain as part of an outreach program.
Instead we continued to use a Community
Liaison Officer in a conventional manner and
will further investigate the possibility of
introducing other methods of communicating
with the more isolated sections of the school
community.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 70 64 71 53

Girls 77 64 73 76

Student enrolments at Bonalbo Central School have
been declining.  Although there is a high level of
student mobility, the number of students has stabilised.

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.3 83 90 89.8

1 90.3 90.1 89.2 88.3

2 92.8 90.1 88.3 85.4

3 92.2 97.1 84.5 91

4 97.2 85.9 87.3 87.8

5 81.4 92.6 88.3 89.7

6 91.9 85 97.5 88.9

7 74.8 80.3 81.5 83.2

8 73.7 70 70.7 81.4

9 78.1 68.1 66.7 72

10 58 72.4 68.5 71.3

11 64.7 60.5 65.2 66.8

12 83.4 70.5 76.7 84.5

All Years 77.9 76 77.5 81.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 93 92.3 92.3 92.3

Management of non-attendance

Attendance rates have improved over the past few
years but, with relatively small cohorts, the total
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percentage can be significantly affected by a relatively
small number of students. Management of attendance
includes roll–marking , checks for fractional truancy,
parental contact and the involvement of the Home
School Liaison Officer.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0

Employment 0 0

TAFE entry 0 0

University Entry 0 0

Other 0 0 0

Unknown 0 0 0

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 2

Classroom Teacher(s) 8.93

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.7

Teacher Librarian 0.57

Teacher of ESL 0

School Counsellor 0.6

School Administration & Support
Staff

6.89

Other Positions 0.1

*Full Time Equivalent

Two members of staff identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 8.4

Professional learning and teacher accreditation

Professional learning activities are embedded within the
strategic directions of the school plan and are outlined
by individual teachers in their performance and
development plans.  Some mandatory training is
completed at Staff Development Days or in staff
meetings.  The majority of the staff have completed
their accreditation requirements at Proficient level and
the remainder are pre–2004 teachers.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 
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Receipts $

Balance brought forward 409,193

Global funds 330,194

Tied funds 444,559

School & community sources 23,617

Interest 5,433

Trust receipts 7,862

Canteen 41,886

Total Receipts 853,550

Payments

Teaching & learning

Key Learning Areas 35,082

Excursions 2,227

Extracurricular dissections 26,418

Library 2,096

Training & Development 2,341

Tied Funds Payments 190,789

Short Term Relief 31,093

Administration & Office 75,194

Canteen Payments 42,381

Utilities 35,564

Maintenance 11,890

Trust Payments 5,598

Capital Programs 0

Total Payments 460,672

Balance carried forward 802,070

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 873,881

Appropriation 827,240

Sale of Goods and Services 22,281

Grants and Contributions 20,744

Gain and Loss 0

Other Revenue 3,150

Investment Income 466

Expenses -290,952

Recurrent Expenses -290,952

Employee Related -187,575

Operating Expenses -103,377

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

582,929

Balance Carried Forward 582,929

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Bonalbo Central School's financial management
processes and governance structures meet financial
policy requirements.

Our funds are expended to improve the teaching and
learning outcomes for all students in our school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

Printed on: 6 July, 2018Page 14 of 19 Bonalbo Central School 1290 (2017)



2017 Actual ($)

Base Total 1,993,595

Base Per Capita 22,563

Base Location 84,443

Other Base 1,886,588

Equity Total 379,619

Equity Aboriginal 89,321

Equity Socio economic 202,779

Equity Language 2,439

Equity Disability 85,079

Targeted Total 338,960

Other Total 166,505

Grand Total 2,878,679

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

The small cohort of students in Years 5 and for Year 9
Reading means we can not report on those NAPLAN
results.

Student achievement in reading, writing, spelling,
grammar and punctuation was below state average but
it is apparent through analysis of growth data that
inroads have been made into the improvement of
reading results in Year 3 and numeracy in the
secondary school.
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<Use this text box to comment on numeracy NAPLAN
data>

The small cohort of students in Years 5 and 9 means
we can not report on those NAPLAN results.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

<Use this text box to comment on mandatory reporting
requirements in accordance with the Premier's
Priorities: Improving education results and State
Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands>

Delete text not required.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). The achievement in 2017 was outstanding
with a total of 8 Band 5s achieved across 5 subjects, 20
Band 4s and no Band 1s. As the cohort was small, no
graphs can be displayed. Students studied a range of
courses across the spectrum of the curriculum including
ATAR eligible and non ATAR eligible subjects.
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Parent/caregiver, student, teacher
satisfaction

In 2017 a variety of methods were used to gather
feedback from parents, students, teachers and the
wider community. These methods included surveys,
discussions and evaluations of specific school
programs and activities. The area which is most in need
of improvement is in communication and the school is
investigating methods of improving this and will use the
360 degree feedback tool to gather more specific
information on this area.

Policy requirements

Aboriginal education

Bonalbo Central School received Aboriginal
background funding in 2016. Our plan included :The
employment of Aboriginal support staff to assist with
learning in the classroom and enhance the percentage
of student on task behaviour. Aboriginal Education
meetings to be held regularly with a published agenda
and clearly articulated goals from each meeting.
Employment of Aboriginal Sponsorship tutors for both
junior and senior secondary students. NAIDOC
celebrations including participation from the local and
wider North Coast community. Recognition of Sorry
Day and a series of class based activities leading up to
this event. Participation in engagement and extension
programs both within and beyond the school such as
Boys Camp and Aboriginal mentoring.

Multicultural and anti-racism education

In line with the School plan, the school has reviewed its
teaching and learning programs this year to ensure that
culturally inclusive classroom and school practices are
embedded for all students. Further to this, our
programs foster students’ understandings of culture,
cultural diversity, racism and active citizenship within a
democratic, multicultural society. Teachers participated
in professional learning and included strategies for
embedding multicultural and anti–racism education into
their teaching and learning programs. An anti–racism
officer was trained and appointed in 2016 and
continued in the role in 2017.
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