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Introduction

The Annual Report for 2017 is provided to the community of Boggabilla Central School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jennifer Bird

Executive Principal

School contact details

Boggabilla Central School
South St
Boggabilla, 2409
www.boggabilla-c.schools.nsw.edu.au
boggabilla-c.School@det.nsw.edu.au
07 4676 2104
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School background

School vision statement

Our vision for Boggabilla Central School is to create a school which:

• Engages all students in a wide range of academic, cultural, artistic and sporting activities.

• Provides opportunities for all students to reach their potential.

• Promotes students’ achievement, self–esteem, respect, pride, responsibility and confidence.

• Provides students with the full range of career and life options.

• Provides a stimulating, relevant, safe and challenging learning environment.

• Provides high quality teaching and learning in a proud, respectful and welcoming environment which has strong
community links and promotes cultural learning and perspectives.

School context

Boggabilla Central School is part of the Connected Communities strategy and sits on Kamilaroi country. Our school of 85
students from Preschool to Year 12 can be found in North West New South Wales on the Queensland border, on 44
beautiful acres near the MacIntyre River.

The majority of our students are drawn from the communities of Boggabilla and Toomelah, 98% of students are of
Aboriginal heritage. We are a vibrant learning community with committed staff using cutting edge technology to achieve
improved student outcomes. Year 11 and Year 12 students are part of the Northern Borders Senior Access Program
(NBSA), with many subjects being delivered by video conferencing.

The school has a well established School Reference Group and the school works in partnership with the local
Toomelah/Boggabilla AECG to achieve the best learning outcomes for our students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning:

The school's on–balance judgement indicates that we are currently delivering:

Expectations of behaviour are explicitly taught to students and relate to the variety of school settings such as classroom,
playground, hallways, canteen and assemblies.

School programs address the needs of identified student groups (e.g. Aboriginal students).

Attendance rates are regularly monitored and action is taken promptly to address issues with individual students.

Curriculum provision meets community needs and expectations and provides equitable academic opportunities. The
school has an effective plan for student transitions in place.Curriculum delivery integrates technology, library and
information services. The school provides a range of extra–curricular offerings for student development.

Teaching:
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The school's on–balance judgement indicates that we are currently delivering:

Teachers analyse and use student assessment data to understand the learning needs of students.

The school leadership team regularly uses data to inform key decisions.

Executive, staff, faculty/stage, team and other meetings are used to review the curriculum and to revise teaching and
learning programs.

Staff regularly evaluate teaching and learning programs including the assessment of student outcomes.

Teachers understand and implement professional standards and curriculum requirements.

Staff attainment of professional learning goals and teaching requirements are part of the school’s performance and
development processes.

Teachers are committed to their ongoing development as members of the teaching profession.

Leading:

The school's on–balance judgement indicates that we are currently delivering:

Parents and community members have the opportunity to engage in a wide range of school–related activities.

The school community is positive about educational provision.

The school is committed to the development of leadership skills in staff and students.

Links exist with communities of schools, other educational providers and other organisations to support the school’s
programs.

Staff, students, parents and the broader school community are welcomed and engaged, when possible, in the
development of the vision, values and purpose for the school.

The three–year school plan has annual iterations focused on achieving identified improvements.

The school plan aligns to local and system priorities and ensures responsiveness to emerging needs.The school
acknowledges and celebrates a wide diversity of student, staff and community achievements.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Culture, Language and Wellbeing

Purpose

To embed and celebrate Gamilaraay language and culture programs with the purpose of respecting and strengthening
students’ identity and wellbeing, and building staff cultural understandings and connections with the community.

Overall summary of progress

Boggabilla Central School has a very well developed P–12 cultural program that incorporates language, art, dance and
traditional perspectives and support by community is strengthening. The school has continued to address the wellbeing
needs of the whole school community through the establishment of KidsMatter, continuation of PBL, wellbeing programs
and the appointment of a 0.5 Wellbeing Teacher and a Head Teacher Wellbeing. Staff have participated in training in
KidsMatter in order to support students. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff clearly understand
and implement school Positive
Behaviour for Learning and
Learning & Support procedures.

PBL     $ 3 765

LaS      $19 716

All staff in 2017 participated in Positive Behaviour
for Learning (PBL) professional development
sessions, run by the PBL team. Two staff members
also completed the PBL: Classroom Systems of
Support Training and began developing an action
plan for implementing PBL further into the
classrooms. The PBL team used data from Sentral
on a 5 weekly basis to analyse the effectiveness of
the PBL system within the school and to create
social skills lessons targeting specific behaviours.
The 2017 PBL team consists of teaching and
non–teaching staff.

An increase in the school's
attendance rate from 70% to
75%.

Breakfast Club   $ 10 778

Attendance       $  4 850

ACARA attendance rates indicate the average
attendance for 2017 was 72.8%.

Students from preschool to Year
10 participating in Goomeroi
culture and Gamilaraay lingo
programs.

Art/Lingo tutor  $19 603

Culture/Dance tutor $ 5 610

All students successfully participated in Aboriginal
Art, Language, Culture and Dance opportunities.

Next Steps

Positive Behaviour for Learning
Implement PBL in the classroom, review our PBL system and create a PBL action plan.
School Attendance

To implement a Community Cooking program for families to provide adequate food for school lunches and family meals.
Offer incentives when opportunities arise – regional and interstate sporting events, School Spectacular and other
extra–curricular activities.

Implement a Connected Communities Learning Centre class and offer an alternate learning program. The program will
support students to transition to mainstream classes. In addition, the Learning Centre will offer Stage 6 one to one
tutorial opportunities and homework support.

Culture Programs

Create Culture Week programs at the end of each term to provide additional opportunities i.e. camping, visits on country,
wall mural painting. Combine lingo and art programs in same instructional class.
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Strategic Direction 2

Quality Teaching and Learning

Purpose

To establish a strong professional learning community that focuses on excellence in teaching and learning to improve
teaching practice that has high impact on learning.

Overall summary of progress

The school continued its strong commitment to the development of research based best practice in literacy and
numeracy. Teachers have received extensive training and support to develop their ability to collect and analyse relevant
and accurate data to inform planning and programming. 

As a result, teachers now have a greater repertoire of skills and tools to teach, assess, differentiate the learning and
improve upon the quality learning environment in the classroom. Whilst there is still room for improvement, teachers hold
high expectations for our students and feel confident their newly acquired skills will contribute to ensuring students have
the ability to achieve these expectations.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase of students meeting
Early Action for Success
benchmarks.

EAfS         $13 000 Classroom teachers have continued to participate in
Early Action for Success (EAfS) professional
development and have implemented L3 and TEN.
In 2017, two Year 1 students achieved EaFS
benchmarks in reading, writing and comprehension.
50% of Year 1 students achieved EAfS benchmarks
in counting forwards.

100% of staff engaged in school
based professional learning to
support the implementation of
literacy and numeracy programs
that cater for the individual needs
of every student.

Literacy and Numeracy
Resources   $1 121.20

All full–time primary teachers engaged in
Kindergarten and Stage 1 L3 training, implementing
the L3 program in their classrooms on a daily basis.
Teachers created highly differentiated programs to
support the literacy and numeracy learning needs
of their students and scrutinised data as a team on
a regular basis. Professional Learning Community
meetings further supported staff to implement
targeted literacy and numeracy programs, focusing
on building number sense, comprehension and
writing. In Term 4 staff engaged in professional
learning on the National Literacy Progressions and
National Numeracy Progressions.

100% of staff supported to reach
professional learning goals
through the Professional
Development Framework
process, accreditation process
and professional learning plans.

Professional Learning

$38 154

Non–teaching staff received professional learning
to develop a  Professional Development Plan for
the first time in 2017. 

100% of staff were supported to reach their
professional goals. Teacher accreditation to meet
the AITSL process was supported by the DP IL. 

Next Steps

 • Up skill staff on learning progressions.
 • Train new staff in L3.
 • Identify necessary Tier 3 interventions.
 • Continue to support staff to achieve their personal goals identified in their PDP
 • Continue to support staff to achieve their NESA accreditation.
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Strategic Direction 3

Community Governance and Partnerships

Purpose

To ensure Aboriginal families, students and community are actively engaged in school governance and effective
partnerships are in place to position the school as a community hub that enables it to deliver key services and support
children and young people from birth through school into further training, study and employment.

Overall summary of progress

Boggabilla Central School has positively built good relationships with the School Reference Group [SRG], the
Toomelah/Boggabilla Aboriginal Education Consultative Group [AECG] and the local community. We have a
well–developed Student Representative Committee [SRC]  where students feel they can voice opinion and gain positive
feedback from staff. Boggabilla Central School has overall increased community consultation and opportunity for the
local community and their families. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Aboriginal families and
community members are actively
engaged in the school.

NAIDOC                 $2 264

Yarn Up                  $   230

Girls Healing Grp   $   923

School Ref Group $   570

Tunin In                  $17 823

Our Leader Community Engagement officer
continues to initiate programs and events to include
participation of our school community. Weekly
culture classes include lingo, dance and art are
conducted and local artists/tutors are utilised.

A Community Engagement Officer was employed 3
days per week in the Preschool to engage families
and to build the capacity of parents to engage with
early literacy and numeracy strategies.

Aboriginal students and
community reports that the school
values their goals and
aspirations.

Connected Communities
Field Day              $5 445

AECG Connecting to
Country Program              
 $4 035

AECG Healthy Country
Healthy Culture   $1 282

Results from the community Tell Them From Me
survey resulted in:

78% of parents felt welcome at school

68% parents were informed of school events

82% indicated they are involved in school
committees

83% of parents support learning at home

96% indicated teachers had high expectations for
their child to succeed

100% of staff attended a two–day Connecting to
Country program self –facilitated by our school and
supported by the AECG. 

Next Steps

 • Implement new PLP meeting arrangements on Term 1 return to school activity day.
 • Include a wider number for annual parental survey feedback
 • Plan a Connecting to Country program for new staff in 2018.
 • Collect data of community attendance at school events.
 • Signed partnership between Boggabilla CS, Toomelah PS and Boggabilla Toomelah Local Aboriginal Education

Consultative Group.

Printed on: 11 April, 2018Page 7 of 13 Boggabilla Central School 1275 (2017)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $ 126 195.42 Implementation of Aboriginal education
programs [dance, lingo and art].

Student participation at cultural dance
performances for Aust Army celebrations,
community of school NAIDOC celebrations,
presentation days and other community
events. 

Community consultation events for PDPs,
 teacher interviews and community
consultation for the 2018–2020 school plan.

Student performances, accommodation and
transport for School Spectacular 2017.

Low level adjustment for disability $26 914.08 Additional support provided with the
employment of a School Learning Support
Officer to support student/s with special
needs

Socio–economic background $181 275.42  • Breakfast program
 • Student school photos
 • School uniforms – free set to enrolling first
time and preschool students.
 • Opportunities to participate in
extra–curricular and sporting activities, locally
and regionally.
 • Voluntary school fees not charged in 2017
 • Employment of additional SLSO support in
all classrooms.
 • Annual exchange with Sydney Boys High
School.
 • End of term and annual attendance rewards
[i.e. five seasonal swimming passes] and PBL
positive rewards days.

Support for beginning teachers $64 170 Opportunities to employ an additional teacher
who provided additional release time to
beginning teacher/s to collaborate with
mentors.

Preparation of teaching programs, record and
analysis of data, attend PLC meetings,
preparation of academic reports, attending
meetings and meet with mentors.

Early Action for Success $ 13 000.79 Students tracked on the literacy and
numeracy continuum. 

Students data analysed every five weeks and
targeted interventions allocated.

Students making regular progress towards
the achievement of stage appropriate syllabus
outcomes and continuum markers.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 54 41 37 35

Girls 46 40 42 38

Our P–12 school consists of a NSW Department of
Education registered preschool and a primary and
secondary school. Students are brought together as a
whole school to participate in fortnightly assemblies,
swimming, athletics and cross country carnivals and all
cultural events.

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.5 79.9 86.7 90.9

1 72 84.5 71.6 81.7

2 89.4 68.3 91.3 93.8

3 83.3 73.3 88.1 78

4 91.6 67.3 78.3 84.9

5 89.4 73.8 70.3 77

6 85.5 67.9 83.8 67.4

7 88.4 77.4 76.9 82

8 72.2 79.8 70.9 63.7

9 74.4 54.7 70.8 60.6

10 63.6 44.1 54.3 73

11 82.8 46.9 58.6 60.8

12 80.2 65.5 64.2 80.2

All Years 80.2 63.9 72.5 72.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 93 92.3 92.3 92.3
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Management of non-attendance

Our school partners with the Remote School
Attendance Strategy (RSAS) initiative aimed at
increasing student attendance.  The RSAS team visit
family homes daily and provide support where relevant
to increase school attendance.  The Head Teacher
Wellbeing [HTW] meets fortnightly with the RSAS
Partnership Co–ordinator to analyse attendance data
and plan for support where needed.  

Each homeroom teacher is the Attendance Mentor for
students in their class and follow the attendance mentor
process. The HTW regularly reviews and provides
feedback and strategies to Attendance Mentors to
support students. The Home School Liaison Officer
[HSLO] provides support to our school to assist with
students who are chronic non–attenders and to audit
our attendance processes. 

In 2017, our school redesigned a classroom next to the
Food Technology kitchen to create a dining room to
support a breakfast program. The program was well
attended in 2017 and operates before our daily sport
program. Both programs were introduced to encourage
students to attend school. 

Throughout the year, attendance rewards were offered
at the end of each term. In Term 4, five seasonal
swimming family passes were offered as a successful
initiative to increase attendance and to ensure the
family, and not just the student/s, were rewarded. 

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 75

Employment 0 0 25

TAFE entry 0 0 0

University Entry 0 0 0

Other 0 0 0

Unknown 0 0 0

Year 12 vocational or trade training

In 2017, two [2] students achieved their Certificate ll in
Business and one student completed their Certificate I
in Construction. Both courses were delivered by our
school and supported by TAFE Moree / the Northern
Borders Access Program. One student received a
post–school traineeship.

Year 12 attaining HSC or equivalent

The performance of students is reported in bands
ranging from Band 1 (lowest) to Band 6 (highest).

Four students achieved their HSC in 2017.

One Year 12 student participated in a 2 unit Aboriginal
Studies examination and achieved a Band 3.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 2

Classroom Teacher(s) 6.7

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.1

Teacher Librarian 0.38

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

6.18

Other Positions 0.1

*Full Time Equivalent

In 2017, 9 non–teaching Aboriginal staff were employed
at Boggabilla Central School. In addition to the staffing
entitlement of our school the following were also
employed:
 • Leader, Community Engagement, 1.0 FTE
 • School Counsellor 0.6 FTE
 • Wellbeing teacher 0.5 FTE
 • Two (2) Aboriginal Education Officers 
 • 17 non–teaching support staff

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10
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Professional learning and teacher accreditation

Total school expenditure on professional learning – $38
154.

Number of teachers in the process of gaining
accreditation at the Proficient stage of the Australian
Professional Standards for Teachers = 12

Number of teachers maintaining accreditation at the
Proficient stage of the Australian Professional
Standards for Teachers = 13

100% of teaching and non–teaching staff attended
professional learning on all school development days.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

During 2017 our school's financial information is
collated from OASIS and SAP/SALM. 

Receipts $

Balance brought forward 795,748

Global funds 322,138

Tied funds 621,694

School & community sources 58,933

Interest 10,576

Trust receipts 144

Canteen 27,002

Total Receipts 1,040,487

Payments

Teaching & learning

Key Learning Areas 50,424

Excursions 10,880

Extracurricular dissections 54,007

Library 4,533

Training & Development 0

Tied Funds Payments 594,303

Short Term Relief 11,740

Administration & Office 80,786

Canteen Payments 44,955

Utilities 35,314

Maintenance 101,571

Trust Payments 5,355

Capital Programs 40,677

Total Payments 1,034,545

Balance carried forward 801,691

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
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includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 1,174,788

Appropriation 1,151,551

Sale of Goods and Services 8,227

Grants and Contributions 15,011

Gain and Loss 0

Other Revenue 0

Investment Income 0

Expenses -251,097

Recurrent Expenses -251,097

Employee Related -155,054

Operating Expenses -96,043

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

923,691

Balance Carried Forward 923,691

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

During 2017 our school's financial information is
collated from OASIS and SAP/SALM. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,356,694

Base Per Capita 13,388

Base Location 93,579

Other Base 1,249,728

Equity Total 607,606

Equity Aboriginal 257,213

Equity Socio economic 211,748

Equity Language 0

Equity Disability 138,645

Targeted Total 10,590

Other Total 767,504

Grand Total 2,742,394

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Premier's Priorities: Improving education results 

By focusing on teacher quality through the Great
Teaching Inspired Learning actions, and through
targeted reforms such as the Connected Communities
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strategy and the Rural and Remote Education
Blueprint, we are determined to improve teaching and
learning in our school. 

Due to the transition of our students and low enrolment
numbers for analysis, our school is currently in
progress to increase the proportion of students in the
top two NAPLAN bands by eight per cent by 2019.

State Priorities: Better services – Improving Aboriginal
education outcomes

Our school does not have significant numbers of
students [ten or more students in a NAPLAN cohort]
and is not required to report the percentage of
Aboriginal students in the top two NAPLAN bands.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Four students achieved their HSC in 2017.

One Year 12 student was enrolled and sat the 2 unit
Aboriginal Studies examination and achieved a Band 3.

Parent/caregiver, student, teacher
satisfaction

Data was collected from students, staff and parents in
2017 through their contribution of the Tell Them From
Me surveys. The following are the outcomes from the
survey. 

Data from the 2017 primary student Tell Them From
Me Survey indicates:
 • 73% of students feel accepted and valued by their

peers and by others at school. 
 • 44% of students have friends at school they can

trust and who encourage them to make positive
choices. 

 • 94% of students believe that schooling is useful in
their everyday life and will have a strong bearing
on their future.

 • 75% of students are interested and motivated in
their learning.

 • 79% of students feel they have someone at
school who consistently provides encouragement

 • 82% of students feel teachers are responsive to
their needs, and encourage independence with a
democratic approach.

Data from the 2017 secondary student Tell Them From
Me Survey indicates:
 • 74% of students [NSW Govt mean 66%)] feel

accepted and valued by their peers and by others
at their school 

 • 88% of students believe that schooling is useful in
their everyday life and will have a strong bearing
on their future.

 • 71% of students miss days at school without a
reason, or arrive late for school.

 • 74% of students are intellectually engaged and
find learning interesting, enjoyable and relevant.

 • 50% of students are mostly happy with their life. 
 • 72% of students find classroom instruction

relevant to their everyday lives.
Data from the 2017 parent Tell Them From Me Survey
indicates:
 • 77% of parents feel welcome in our school.
 • 68% of parents feel informed on their child's

progress.
 • 67% of parents believe that the school supports

their child's learning.
 • 75% of parents believe school staff take an active

role in making sure all students are included in
school activities.

 • 63% of parents would recommend our high
school to parents of primary school students.

 • 100% of parents indicated that social media is the
most useful type of communication for finding out
news about the school.

Policy requirements

Aboriginal education

Boggabilla Central School [BCS] caters for 83
Aboriginal students representing 98% of the school
population. BCS in 2017 continued the strong tradition
of raising awareness of and commemoration of
significant dates on the ATSI calendar including:
Anniversary of The Apology, Harmony Day,
Reconciliation Week, NAIDOC Week and Sorry Day.
Staff members expanded their knowledge and
understanding of Aboriginal culture by engaging in
Professional Learning opportunities such as:
Connecting to Country and Healthy Culture Healthy
Country. BCS was an active and willing participant in all
local Boggabilla Toomelah AECG meetings, and sought
AECG representation in selection panels and major
assemblies. 

Importantly, in 2017 there were numerous opportunities
for families and community to engage with the school.
Staff actively collaborated with family/carers to
complete the majority of students' Personalised
Learning Pathways (PLPs) to strengthen and provide
further assistance to educational outcomes for our
students. Emphasis was placed on increasing
completion of the Pathways and building stronger links
between staff, students and the community. 

Multicultural and anti-racism education

As a part of our Multicultural and anti–Racism programs
the school celebrated Harmony Day by exposing
students to a variety of different cultures at a special
assembly. The school has a trained Anti–Racism
Contact Officer (ARCO). 

Multicultural education is important in facilitating social
cohesion and gives students an insight into Australian
cultural diversity.
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