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Introduction

The Annual Report for 2017 is provided to the community of Birchgrove Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Tracy Gray

Principal

School contact details

Birchgrove Public School
Birchgrove Rd
Balmain, 2041
www.birchgrove-p.schools.nsw.edu.au
birchgrove-p.School@det.nsw.edu.au
9810 2469

Message from the Principal

Birchgrove Public School is committed to providing a positive and supportive learning environment in which all students
are motivated to aim high and strive to achieve their best in all aspects of school life. A defining element of the culture
which characterises our school is the outstanding level of care, respect, tolerance and responsibility displayed by
students in their interactions with their peers.

Educational programs are planned and implemented with a view to impacting positively on every child’s academic,
cultural, sporting and social development. All members of staff are also very conscious of the importance of promoting
and nurturing the values which will help our students to make positive contributions to Australian society later in life.

Everyone in our school community should not only reflect on the 2017 school year with a shared sense of pride and
accomplishment, but also look towards 2018 with the understanding that we have a shared responsibility to address the
challenges identified in this report.
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School background

School vision statement

Our School motto is to “Strive” and this sums up what we stand for. The Birchgrove Public School Learning Community
has identified Excellence, Respect, Resilience, Trust and Care as our shared values. 

The school is committed to providing each child every opportunity within a culture of growth, performance and
well–being. It provides an innovative 21st Century education across all areas of the curriculum in an inclusive, engaging
and supportive school environment. The school values and celebrates the diversity of its families and wider community. It
is committed to developing individual strengths, a love of learning and the capacity to achieve.

 

Mission Statement

Birchgrove Public School recognises  that each child is an individual; that all children are lifelong learners with  a need to
be challenged and engaged; we believe all children need to succeed.  

Birchgrove Public School respects the  individual needs of children; fostering a caring and creative environment  that
emphasises the intellectual, emotional, physical and social development  of each child.

School context

Birchgrove Public School  is located on the Balmain peninsula and was established in 1885. The  community is diverse,
vibrant and supportive. The school has a pre–school  comprising four part–time classes and we have 15 classes K–6.
Our philosophy  encompasses a whole school approach to student welfare which is proactive and  restorative.

Our focus is on developing  strong and supportive interpersonal relationships which encourage students to  be
responsible for their own behaviour and learning. At Birchgrove Public School we promote equity and excellence and
lead our  students into becoming confident and creative individuals, active and  informed citizens, and successful
learners.

The Birchgrove Public School community  enjoys positive relationships and high expectations demonstrated by
inclusive  access to learning programs and the celebration of excellence by all  students. This includes meeting the
needs of gifted and talented students and  those with identified special / support needs.

Birchgrove Public School students  demonstrate a high level of academic performance in school–based and
external  assessments. Data analysis indicates that our students have consistently  performed above State,  National
and Statistically Similar Group NAPLAN results.

Significant School Programs

Italian Language Program, Public Speaking & Debating, Student– centred welfare programs  including Anti Bullying,
Cyber Safety , Bounce Back and Restorative Practices,  High level of integrated technology in classrooms,
School–based and external  sporting competitions, Creative and Performing Arts – Bands, Choir, Dance,  Music
Program, Extensive transition programs for Kindergarten, to Year 6, Community  collaboration programs including active
P&C committees and Parent Tutor  Program, Year 6 Parliament, Life Skills, Leadership Forum, Gifted and  Talented
Programs, Peninsula Engagement Program, Tournament of Minds.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

 Learning The results of this process indicated that in the School Excellence Framework domain of Learning: Learning
Culture– Birchgrove Public School enriches the learning culture by providing an extensive range of programs meeting the
learning needs and interests of our community of learners. From preschool, we foster a love of learning and develop
independent learning skills in a rich play based environment. This provides a foundation a student’s progress from a
process focused play based environment to a targeted skills and inquiry based environment. Students are provided with
rich and meaningful opportunities to explore, reflect and build on their learning. This results in a higher level of genuine
student engagement. Teachers are encouraged to pursue professional interests and professional learning that supports
school vision strengthening teacher engagement and enthusiasm. Teachers model independent learning skills, to
support students in the development of their identities as positive and effective learners. 

Our use of Restorative Practice across the school underpins this, as it provides a framework for clear and consistent
whole school relationship management. There are formal and informal opportunities for staff to develop professional
relationships within their stage and across the school, for example participation in committee meetings. Wellbeing–
Birchgrove Public School is committed to providing a nurturing learning environment by investing in programs that
support the cognitive, emotional, social, physical and spiritual wellbeing of all students. Our play–based learning, social
skills lunch time play program and You Can Do it program have all allowed children the safe space and confidence to
demonstrate new skills and reflect on their learning in ways previously not evident. 

Crunch and Sip K–6 and Munch and Move in the preschool have actively supported students physically and nutritionally,
improving their focus in class. We collaborate with parents formally through the learning support process and informally
through class teachers when children need any targeted wellbeing support. The school has a strong and relevant
Student Welfare Policy developed with all stakeholders. Birchgrove has a good relationship with local community
organisations and practitioners and draws upon these as needed to support students and parents and to run programs or
provide professional learning. The school community has a strong sense of social justice and through our Student
Parliament actively support charities and the environment. Our students are also self–aware when it comes to justice and
will look out for the social, emotional and physical wellbeing of each other and any members of our community. Our
transition program supports children’s wellbeing by providing additional programs where necessary such as extra
orientation visits and social stories. 

Curriculum and Learning– Birchgrove Public School affords students the opportunity to develop skills for learning through
the delivery of varied, high quality and engaging programs. A strong culture of collaboration providing consistency
ensures a smooth transition from Preschool through to Year 6. As a school, we are committed to continuous
improvement. Class assessment in conjunction with teacher observations, external assessments and reflection on our
programs, inform our innovative learning choices across all curriculum areas. An example of this is the implementation of
The Walker Approach to play based learning. While this program is in development we area already observing improved
student outcomes as a result of the dynamic learning environment. In Stage 3, inquiry based and project based learning
allows the children to learn at their own pace in a scaffolded environment that Printed on: 29 August, 2017Page 1 of
3enables them to take responsibility for their learning. Our extensive extra–curricula program supplements the children’s
learning in a meaningful way and is strongly aligned with the school’s vision, values and priorities. It is highly regarded by
our parent body and keenly attended by the majority of our students. 

Assessment and Reporting– Data from classrooms and explicit assessments (both internal and external) are used to
monitor student learning and inform planning for individual students and groups of students. The Learning and Support
process in our school has achieved value–added results through the improvement of student outcomes in the areas of
literacy and numeracy in collaboration with the classroom teachers and parents. Students are actively supported to
reflect on their own learning, set goals and monitor their achievement. Parents understand their children’s learning and
are provided with detailed reports and other information along with opportunities to discuss their child’s progress. The
executive closely monitors learning data across the school and future evidence–based planning is collaborative with all
stake holders. 

Student Performance Measures– Birchgrove Public School has achieved high levels of performance in NAPLAN with
46% of Year 3 students achieving in the top two bands for numeracy. The Year 3 cohort also reported 61%achieving in
the top two bands for reading. Year 5 demonstrated strong results with 28% achieving in the top two bands for numeracy
and 60% achieving the top two bands in reading. Internal reporting also demonstrates good value–added results in
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student outcomes across all curriculum areas and these results are used to inform planning for further improvement.

Teaching The results of this process indicated that in the School Excellence Framework domain of Teaching: Effective
Classroom Practice – At Birchgrove Public School, teachers are committed to identifying, understanding and
implementing teaching methods with a high priority to evidence–based teaching strategies. This year, new
evidence–based teaching strategies include Play Based Learning, TEN and You Can Do It. There is also a new
school–developed maths teacher based program, based directly on student performance data and evaluation,
administered by the Learning and Support Team for children who need extra support in numeracy. As well as reflecting
on their own teaching program and assessments, the PDP process supported by our use of Growth Coaching Peers
provides extra support as does the stage–based team meetings where practice and results area assessed and reflected
on. Professional learning has been undertaken to hone formative assessment skills. Teachers regularly provide specific
and immediate feedback to students to assist in self–reflection and performance improvement. Data Skills and Use –
Birchgrove regularly uses student data to monitor student progress and to identify gaps for improvement. Teachers at
Birchgrove use data from PLAN and NAPLAN, TEN, SENA, Best Start and Teacher observations to analyse student
performance and plan future directions. Students are monitored on the literacy and numeracy continuum so that progress
can be tracked. Both formative and summative assessment strategies are used by staff. Our Learning and Support Team
regularly assess student learning gaps and look for programs that can be used to fill these gaps. Student Performance
Data is shared at the P&C Meetings and snapshots included in the newsletter. Individual parents have meetings with
their teacher and/or the Learning Support Team as required to discuss their child’s learning achievements and future
goals. 

Collaborative Practice – At Birchgrove Public School we value our explicit systems for collaboration and feedback to
sustain quality teaching. These include stage meetings, planning days, student surveys, PDP collaborations and growth
coaching peer observations and feedback. Early career teachers have mentors who provide support to improve and
develop teaching practice. Leadership mentoring is also provided to those with an interest in developing leadership skills.
Weekly professional development sessions are held and led by a variety of teachers in their area of expertise. They are
based on classroom practice or professional learning that teachers have attended.

Learning and Development – At Birchgrove, professional learning is aligned with the school plan as well as covering
teachers’ areas of expertise and interest. Targeted teacher professional learning is shared at the weekly professional
learning sessions. Some areas covered this year include the You Can Do It implementation, the Rock and Water
Program, Formative Assessment, STEM, TEN Numeracy support and Reading Recovery. The Principal actively
promotes opportunities for Professional learning and encourages all staff to participate in learning that supports the
school vision, the school plan and the development of personal interests and expertise. We have developed a culture of
collaboration that embeds this process of sharing professional knowledge and learning in our school culture. 

Professional Standards – Birchgrove staff all demonstrate a high level of personal responsibility for maintaining and
developing their professional standards. Staff at Birchgrove are a cohesive team who work collaboratively to achieve
goals and meet the needs of all students. Classrooms are dynamic and interesting places to learn, largely due to the time
and effort teachers put in to maintaining high teaching standards. Our staff are often in the school on weekends and
holidays, setting up rooms or programs or collaborating with colleagues. Teachers regularly support whole school and
community initiatives, including music night, Performance On the Peninsula, the school fete, P&C meetings, parent
information nights, Mort Bay Community Garden, disco’s, Back to Balmain Day, Anzac Day (local),COLAS (Community
of Leichhardt Area Schools), school camps, music camps, the School Art Show, and the Whole School Live Performance
(2 evening 1 matinee on the weekend), just to name a few! The staff model being part of a learning community, as well
as following restorative practice, and are seen to be ethical role models.

Leading The results of this process indicated that in the School Excellence Framework domain of Leading: Leadership–
Birchgrove Public School has a culture of high expectations and community engagement, that results in sustained and
measurable whole school improvement. Staff nominate which committees they would like to be on and are assigned
based on personal preference, skills, professional experience and need. Teachers, parents and the wider school
community work cohesively to achieve the school’s strategic directions and educational outcomes. Birchgrove Public
School is recognised as a centre of excellence. Enrolments are coveted by parents outside our catchment with an
increasing number of out of area enrolment applications each year citing quality teaching programs, leadership and
teacher expertise as their reason for wanting to enrol at Birchgrove. Parents and Community members regularly give
feedback on the positive aspects of the school as well as constructive feedback, with suggestions for improvement.
Birchgrove successfully fosters collaboration with our key stake holders such as our P&C who strongly support the
schools vision and are keen to help in any way they can. As a school community we have deliberate and strategic
partnerships with local professionals, local organisations and community groups. The transition programs at Birchgrove
Public School provide the opportunity for staff members to take on leadership roles by leading information sessions for
families and colleagues and the community. 

Our school leaders have a strong community presence, facilitating a transition to school information evening to families
of children attending our school and other local childhood education centres , as well as presenting professional learning
to colleagues from other schools at the COLAS meeting .School Planning and Reporting– Birchgrove Public School’s
commitment to continuous improvement is driven by our school plan and strategic directions. The broader school
community understands and supports school aspirations and expectations for improving learning outcomes for students.
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teachers clearly communicate with parents about student learning and aspirations in a range of relevant ways. 

Teachers are supported by the Learning and Support Team to deliver high quality learning and improve individual
student outcomes. Staff share accountability and are well–versed on the school plan, can articulate the strategic
directions and actively implement them. We have explicit timelines and systems in place to enable effective
implementation of the school plan in line with our shared vision. These process support the monitoring, evaluation and
review which is routinely undertaken. School Resources– At Birchgrove we are fortunate to have purchased and
developed a wide range of resources used to help achieve improved student outcomes. Long term financial planning is
strategic and inline with our school plan. It is driven by the school Principal and supported by the SAM, Assistant
Principals and teachers. 

Our committed P&C provides a wide range of physical, intrinsic and staffing support (extra LaST time) that allows extra
support in areas of need. Succession planning is evident in the shared leadership, professional learning and mentoring at
Birchgrove. Three staff have moved on to Assistant Principal positions at other schools, one is a principal at another
school and a teacher is on LWOP running Tennis Australia’s school program for two year. New experiences and skill
development is actively encouraged. 

Our classrooms, hall and library are used before and after school on weekdays for our extra curricula program. Our hall
is used in the evenings and on weekends for our parent band, parent choir and student music groups, showing our
optimised use of school facilities meeting the needs of our students and that of our community. 

Management Practices and Processes– At Birchgrove our management systems, structures and processes underpin
ongoing whole school improvement supporting the professional effectiveness of all school members. We regularly
update our practices and processes as new procedures or policies come out and as identified needs arise. Birchgrove
staff, parents and students are proactive at offering suggestions when they have an idea, a better way to do something
or have concerns about a process or practice. Our exemplary administrative practices provide explicit information in
many forms to all, promoting the school’s functioning and ongoing improvement.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality learning in a dynamic school,encouraging motivated and passionate life long learners

Purpose

Our purpose is to develop confident, creative and critical problem–solving learners who demonstrate resilience and
independence to pursue their potential as lifelonglearners, leaders and informed global citizens. Students at Birchgrove
Public School will become successful learners who demonstrate an engaged, focussed and self–regulated passion for
learning.

Overall summary of progress

In 2017 we  introduced Crunch and Sip to the whole school as a part of our healthy eating program in Health.

You Can Do it was introduced as an alternative to the Bounce Back Program we have been operating as the emphasis
on self belief and resilience is a priority within the school. Two staff have been trained as facilitators and have trained our
staff in the program.

Kindergarten classes very successfully implemented the Kath Walker Approach to Play Based Learning in their
classrooms in 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students – (using  Student
Survey % responses) and
teachers – (using ‘Focus on
learning’  Teacher Survey) All
staff have evidence to
demonstrate their progress
and  plans to map out their own
professional development.

Planning Literacy and Numeracy
data –  growth, also 95%
of  students demonstrate growth
in school based assessments at
the   completion of the year in
Key Learning  Areas

NAPLAN – Birchgrove Public
School students  perform on par
or above with like school groups
and in NAPLAN – Students
achieving expected
NAPLAN  growth in numeracy,
and spelling will increase  by 5%
.Student’s NAPLAN results
showing growth added from Year
3 to 5 will increase by 10%

Teaching and learning programs
reflect  differentiation for all
students and structures in place
for collaboration. Assessment
tasks and student reports  reflect
a consistency across stages. All
students identified with a
disability  are included in National
Disability Data Collection data.

SLSO

extra learning support
teacher timeEALD teacher
time

Staff are all developing their own professional
learning goals. Some classes are introducing
student goal setting, with it becoming school policy
for all students in 2018.

The Learning and Support Team in conjunction with
class teachers has monitored all students included
in the National Disability Data Collection, creating
individualised learning programs and support to
help them reach their learning goals.

Teaching programs across the school cater for
individual difference.

Students are reaching individual goals, in 2018 they
will be more actively involved in setting these goals.
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Next Steps

In 2018 we are continuing to create flexible learning spaces across the school that cater for the students differing
academic, social and emotional needs.

The Kath Walker approach has been extremely successful in kindergarten and is extending into our Stage 1 classrooms
in semester 2 2018.

the importance of physical activity will be emphasised through programs such as Jump Rope For Heart in 2018, to
complement our healthy lifestyle approach emphasised in Crunch and Sip.
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Strategic Direction 2

Extend staff learning and leadership through a performance and development culture focussed on quality teaching in
21st century learning classrooms

Purpose

Our purpose for extending staff learning and leadership is to improve student outcomes from quality teachers and
support staff who are passionate, skilful and committed to embedding 21st Century pedagogy with the latest resources
and technology. This will happen through a performance and development culture that builds future teacher leaders with
opportunities for leadership, research and actions with a firm focus on teamwork. Together our staff strive to consistently
improve and make a difference through the sharing of expertise and professional collaboration. Student success is the
direct result of staff values, quality teaching and quality leadership.

Overall summary of progress

The Ten's program is being introduced in the Kindergarten to Year Two classrooms, as a way of making sure all students
have a solid understanding of numeracy before entering the primary classes.

STEMS programs will be taught from Preschool to Year Six, with coding, robotics and other elements being added to our
classrooms.

In 2018 staff will start using growth coaching with their classes, as this was put on hold with teacher professional learning
to support the process scheduled for the first staff development day of term 1 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student learning across the
curriculum shows growth above
state means due to increased
teacher effectiveness.
    (Planning Literacy and
Numeracy data, NAPLAN,
Student Reports)

100% of teachers use innovative
teaching practice reflected in
observations, programs,
motivated learners who are
effective users of technology
(assessed against ICT Capability
Framework and Tell them From
Me survey)

Teachers successfully meet
personal goals as supported by
evidence and the Performance
Development Framework.

SLSO

extra learning support
teacher time

EALD teacher time

$10 000  tens program

$30 000 Walker Play Based
Learning Program

$16 000 Stems

Programs have been developed after assessment
to cover any areas of need in numeracy and literacy
for individual students and student cohorts.

Teachers are using peer coaching and reflective
practices to improve leaning outcomes for students
through high quality teaching.

Next Steps

Implement alternative formal assessment strategies to help provide formal evidence other than NAPLAN.

Goal setting P to 6 in 2018 for students.

Teachers are meeting PDP goals and comfortable with the coaching process, so the next step is increasing lesson
sharing and team teaching to share skills across the school.
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Strategic Direction 3

Maintaining and Supporting Positive Links with the Community

Purpose

Our purpose is to strengthen and maintain  community links to our school to ensure Birchgrove Public School has a
pivotal  role in our community. Fostering relationships with our parents and general community broadens the
opportunities available to our students.

 

Overall summary of progress

In 2017 as well as Creating a whole school live performance the Creative and Practical Arts Team is introducing POP to
the local schools. This is Performance on the Peninsular and is a way to provide performance opportunities for local
schools to showcase their talent.

Our Student Wellbeing Team were scheduled to run parent workshops on You Can Do It, so we have a common
understanding of language, concepts and purpose. It is a great help in linking home and school. While parent workshops
on dealing with anxiety in children did occur the You Can Do it workshops have been held over until term 2 2018, when
all the teachers have successfully taught a semester of the program.

We developed a play based social skills program for lunch time for students struggling in the playground to have lay
opportunities in a safe environment, where skills can be modelled and learnt.

In 2017 we sought parent and student input to help develop our 2018–2020 school plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased community
involvement in School.

 

Projects well publicised within the
local and broader community.

Learning Support Parent
Meetings

Kitchen Table – 2018–2020
planning meetings

P&C Information session

Learning Support Team Meetings are getting a
consistently high level of parent input in student
learning and has developed consistent approaches
for students linking home and school,

P&C Information sessions held prior to P&C
Meetings have given parents a better
understanding of how programs operate across the
school and increased support for staff and
programs.

Our planning sessions were open and frank
discussions that enabled us to develop a plan
school plan that works for our whole school learning
community.

Next Steps

Stage 3 have been successfully lead the way with their Stems program, which is being extended across the whole school
in 2018.

Our 2018–2020 plan needs regular monitoring for progress towards goals, set meeting times.

Schedule parent You Can Do It workshops.

Alternatives to hall games and playground are developed. and implemented.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading staff The program is running well with students
progressing on their individual educational
programs.

English language proficiency staff The program is running well with students
progressing in their English.

Low level adjustment for disability staff Funding currently used for SLSO time.  This
is working well for both the students and
staff.  The parents value the extra
individualised programs being implemented.

Quality Teaching, Successful
Students (QTSS)

staff Teachers plan and teach collaboratively.

Teachers observe others and use a coaching
approach to have professional discussion on
the teaching.

Teachers observe best practice at other
schools.

Teachers attend regular teacher professional
learning and lead teacher professional
learning.

Socio–economic background funding supporting program
participation

The students benefit from extra support as
needed.

Support for beginning teachers staff/mentors

professional development

extra preparation time

The teachers are supported and confident in
the classroom and in their professional
interactions with parents and colleges.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 169 167 163 158

Girls 177 197 193 199

Student enrolments have continued remain steady with
a slight increase.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.8 95 95.9 95.7

1 97.7 96.3 96.7 95.6

2 97.9 96.3 96.5 95.7

3 97.4 95.3 96.8 96.2

4 96.7 95.3 95.9 96.8

5 95.6 94.8 94.8 96.4

6 95.8 95.1 95.8 96.2

All Years 96.9 95.5 96.2 96

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Through using the electronic system for roll  marking
school attendance is effectively monitored by school
executive. Partial absences are also recorded in the
class roll. Students who have high percentages of
non–attendance and unjustified absences are referred
to the Learning Support Team. Where absenteeism is
considered to be an ongoing problem and an area of
concern, parents are supported in developing a regular
attendance plan. This may involve contact with the
home school liaison officer.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 15.69

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.5

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

5.07

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires 
schools to report on Aboriginal composition of their
workforce. At Birchgrove Public School we have one
Aboriginal member of staff. It is a requirement that the
reporting of information for all staff must be consistent
with privacy and personal information policies.
Birchgrove staff offer a wide range of experiences,
skills and interests to their classrooms and the school
as a whole.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

In 2017 12  staff members gained accreditation at
proficient. Professional Learning is a large part of
teacher development. In 2017 on our Staff
Developments Days' included Growth Coaching which
has proven to be an invaluable tool, We also joined
other local schools in the COLA group for a staff
development day on quality teaching practices.. We
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had a half day of drama and a half day of CPR and
Anaphylaxis training and a conference on
differentiation.

 Each week we have an hour long teacher professional
learning meeting that uses staff expertise, online
training and eternal experts. Teachers also go to
training days and conferences and bring their learning
back to share with Birchgrove Public School 1240
(2016)  2017 peers. In 2016 our conferences attended
have included: Aboriginal Education, Targeted, Early
Numeracy Facilitator Training (TENS), Numeracy
Groups in Action, ICT Conferences, Reading Recovery,
Training, Quality Learning For All – Early Childhood,
K–6 Geography Syllabus, K–6 History Syllabus

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 311,213

Revenue 3,707,101

Appropriation 3,063,615

Sale of Goods and Services 104,403

Grants and Contributions 531,752

Gain and Loss 0

Other Revenue 0

Investment Income 7,330

Expenses -3,649,872

Recurrent Expenses -3,649,872

Employee Related -3,083,747

Operating Expenses -566,125

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

57,229

Balance Carried Forward 368,442

Birchgrove Public School's financial management
processes and governance structures are in line with
the Department of Education financial policy
requirements. There has been no unusual spending
over spending. Intended use of available funds is for
general operating expenses across all KLAs. Intended
use of rolled over funds is for planned playground

works, refurbishment of classrooms, coaching,  play
based learning and Stems projects.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,484,076

Base Per Capita 57,172

Base Location 0

Other Base 2,426,903

Equity Total 90,204

Equity Aboriginal 1,277

Equity Socio economic 5,328

Equity Language 9,624

Equity Disability 73,975

Targeted Total 0

Other Total 414,024

Grand Total 2,988,304

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In reading 58.1 % of Year 5 students are achieving over
expected level of growth in reading since Year 3. 43.8%
of students are achieving overexpected level of growth
in writing.   Our results in grammar are particularly note
worthy with 62.9% of Year 5 students achieving in the
top five bands and 70.5% of Year3 students achieving
in the top 2 bands.

56.3% of students in Year 5 are achieving over the
expected level of growth in numeracy

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In regards to the Premiers Targets for literacy our Year
3 22.8% of the students achieved in the top two bands
for writing and 62.96 % forreading. In numeracy 47.8%
of students in Year 3 achieved in the top 2 bands.  In
regards to the Premiers Targets for literacy our Year 5
68.8%of the students achieved in the top two bands for
writing and  60 % for reading. In numeracy 33.4 % of
students in Year 5 achieved in the top 2 bands.

Parent/caregiver, student, teacher
satisfaction

As we had our External Validation Process in Term 3
this year our feedback process was sought even more
vigorously than usual and I was particularly pleased so
many parents took the time to answer our Monkey
Survey about various aspects of the school. 

Feedback regarding our school programs was sought
from students, staff and parents through staff meetings,
School Parliament, P & C meetings, 'Tell Them from
Me' and 'People Matters,' surveys school based
surveys and other communication channels such as our
newsletter. 

The sense of community participation in the life of the
school, the commitment of our teaching staff, the
variety and quality of our extra–curricula opportunities
and our continued focus on shared leadership are
highly valued by the school community. Effective and
timely communication, future focussed learning, student
safety and the integration of Information and
Communication Technology as well as enhancing the
physical school environment, will continue to be areas
of focus in 2018.
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Policy requirements

Aboriginal education

Birchgrove Public School aims to enhance the
knowledge and understanding of all students about
Aboriginal Australia. We celebrate the nation’s shared
heritage through embedding the study of Aboriginal
culture and customs into all areas of learning.

Multicultural and anti-racism education

Our teachers integrate multicultural education through
inclusive education for all.  Multicultural and anti–racism
education influences all areas of the curriculum, as it
builds the knowledge, skills and attitudes required for
our culturally diverse society. Students learn about
other cultures and celebrations around the world in
Human Society and Its Environment, Geography and
History, developing an understanding and respect for
others’ values. 

Our focus on our Restorative Justice Program, as well
as literature studies promoting the value of cultural
differences and reciprocal respect, once again,
supported students’ understanding and respect of other
cultures. Tolerance and acceptance of diversity are
actively promoted through this program. 

Harmony Day was celebrated at the beginning of the
year where the school with everyone wearing a splash
of orange in recognition of this day as well as
participating in a number of multicultural lessons across
the school. 

Students who speak little or no English are prioritised
for support through the English as an Additional
Language or Dialect (EAL/D) and New Arrivals
programs. In addition, support is maintained for
students from non–English speaking backgrounds who
are progressing through the EAL/D learning phases. 

We have a trained Anti– Racism Contact Officer
(ARCO). The school commits to the elimination of all
forms of racial discrimination. Our school incorporates
anti–racism education within existing curriculum
programs. School staff adhere to the Department's
policy that no student, employee, parent, caregiver or
community member should experience racism within
the learning or working environment. If a situation
should arise, the ARCO is trained in complaints
handling procedures.
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