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Introduction

The Annual Report for 2017 is provided to the community of Binalong Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Renee Arabin

Principal

School contact details

Binalong Public School
Dickinson Street
Binalong, 2584
www.binalong-p.schools.nsw.edu.au
binalong-p.School@det.nsw.edu.au
6227 4381
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School background

School vision statement

Our vision is to provide future–focused educational experiences and opportunities that will engage and motivate all
students to learn, discover and critically analyse their knowledge to equip them to become informed citizens of the future.

School context

Binalong Public School was established in 1861 with the school’s most famous student being AB (Banjo) Paterson.

The school’s motto is “Towards a Higher Place”, which is the meaning of the word Binalong in the Ngunawal language.

The school is a small TP1 school located an hour north–west of Canberra and is set on approximately 2.5 hectares,
surrounded by native trees and shrubs in an attractive setting that is off the main road.  

The school provides education for students predominantly from the Binalong town and surrounds, which is an agricultural
community.  

Students at Binalong Public School are provided with a rich and diverse educational experience with an emphasis on
literacy and numeracy.  There are strong specialist creative and performing arts programs available to all students K–6.

The school is well equipped both in human and physical resources. There are interactive whiteboards in all classrooms
and there are computers, laptops and ipads available for student use. Binalong Public School is a member of the Early
Action for Success (EAfS) program, which is specifically designed to provide support to accelerate students in the K–2
area in literacy and numeracy. Focus areas within EAfS in 2017 were the training of staff in Language, Literature and
Learning (L3). Primary staff trained in Mathematics Building Blocks for Numeracy (MBB4N).
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that:

Our staff used the School Excellence Framework to reflect upon the effectiveness of the delivery of the School Plan in it's
final year of the three–year cycle of 2015–2017. Administrative and teaching staff collaborated to complete the
self–assessment and examined the school plan and current school practices to reflect on progress made and pinpoint
area for focus in the 2018–2020 School Plan. The provides an overview of the areas of growth and the areas for focus in
the next school planning cycle.

In the domain of Learning the focus has been on the elements of Wellbeing, Learning Culture and Curriculum and
Learning with growth in each of these areas. The strong performance of the school in creating a positive, respectful and
harmonious learning environment where all children feel safe, known and respected was evident through student,
teacher and parent feedback. There was an overall increase in regular school attendance in 2017. Students had the
opportunity to participate in a variety of extra–curricular activities and teachers differentiated teaching and learning
delivery to meet the needs of all students. Teachers wholeheartedly accepted opportunities to collaborate with networks
of schools in lesson planning, lesson observations and team teaching leading to the increase in professional capacity as
well as the opportunity for students to work alongside a larger cohort of peers. Students with learning support
requirements are identified early and teams established to provide ongoing support for student learning. Stronger
monitoring and review practices were established and parents and carers were involved in setting learning and wellbeing
goals and monitoring these throughout the year. Assessment and reporting practices were reviewed with a revised
reporting format introduced. Parents reported that the new reports provided valuable information about their child's
learning, social development and their approach to learning. They found the comments in the reports easy to understand
and provided information about their child's strengths and areas for improvement.

In the domain of Teaching, in the area of Learning and Development, the school is working at sustaining and growing
with all teachers participating in the performance and development process by setting professional goals that align with
the School Plan. There was a particular focus on the areas of literacy and numeracy teaching with teachers participating
in targeted professional learning to support student learning in these areas. In the area of Collaborative Practice the
school is delivering with teachers seeking opportunities to team teach with teachers from neighbouring schools as well as
having collaborative visits to classrooms across our region. Teachers provide and receive planned constructive feedback
from peers, school leaders and students to improve teaching practice.

In the domain of Leading, in the area of Leadership the school is working at sustaining and growing. Parents and
community members have the opportunity to engage in a wide range of school–related activities and the school
community is positive about educational provision. There are links within communities of schools and other educational
providers and organisations to support school programs. A specialist creative arts program is well established within the
school with external specialist teachers delivering programs. The school has specialised sports coaches deliver
components of the Physical Education program and specialist music and visual arts teachers deliver components of the
creative arts program. Staff work closely with members of the Learning and Wellbeing team to support and enhance
student learning. Leadership development of staff and students is central to school capacity building. In the area of
School Planning, Implementation and Reporting the school is delivering with staff, students, parents and the broader
community welcomed and engaged in the school planning process. Feedback indicated that parents feel welcomed
within the school and there is a strong attendance to parent–teacher meetings. The school acknowledges and celebrates
a wide diversity of student, staff and community achievements and clear processes, with accompanying timelines and
milestones, direct activity towards effective implementation of the school plan.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

High Performing Staff

Purpose

To ensure learning for students across our school is based on quality educational delivery and consistent, high standards
and shared professional practices.

Overall summary of progress

2017 saw a change in staff with permanent staff members taking leave, and school leadership with the appointment of a
substantive principal. With these changes the focus continued to be on high performing staff with ensuring that all staff
had the opportunity to engage in professional learning that aligned both with the school plan and staff member's
Performance Development Plans.

K–2 staff and the principal participated in L3 training (Language, Learning and Literacy) to ensure that our commitment to
the Early Action for Success program continued into 2017 and beyond. This ensured continuity of learning for students
and the implementation of sound research–informed pedagogical practices. Workshops were offered to provide parents
with a deeper understanding of the theory behind L3 and the pedagogical practices implemented in classrooms.

3–6 staff and the School Learning Support Officer participated in MBB4N (Mathematics Building Blocks for Numeracy).
This was completed in collaboration with 3–6 staff from Bowning Public School to enable a deeper level of collaboration
and collegiality.

The school administration manager along with the principal, participated in ongoing professional learning around
Learning, Management and  Business Reform. This saw a our school begin to implement a modern, integrated IT system
in human resources, payroll, finance and student administration to provide better service and value to staff, students,
parents and the community.

The Performance Development Framework and Performance Development Plan process was fully in place for teaching
staff and lesson observations and feedback were conducted throughout the year. Teachers reflected on their
professional goals and revised their Performance Development Plans to reflect new directions.

All teaching and support staff participated in professional learning to support students on the Autism spectrum. Staff were
upskilled in developing strategies to support, communicate and better meet the needs of students with Autism, or with
additional learning needs. Staff members also participated in trauma training, to better understand and facilitate optimum
learning environments for students living with trauma related backgrounds.

Staff worked collaboratively with each other and developed professional networks with other schools to better meet the
needs of all students. Staff were involved in collegial visits, classroom and administration observations, lesson studies
and observations, consistent teacher judgement opportunities , staff meetings and professional learning with network
schools.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Programming and assessment
schedules are aligned with
Australian Curriculum for NSW
and learning continuums,
resulting in the delivery of quality
evidence–based programs, which
provide students with relevant
and high standard learning
opportunities.

Professional Learning
$1000

Teacher Relief $7871

A whole–school assessment schedule was
developed and implemented with teachers
engaging in tracking, monitoring and reflecting on
student learning and progress.

K–2 teachers regularly updated assessment data
and student progress on the literacy and numeracy
continuums as well as regularly updating
assessment data for Early Action for Success
requirements.

The K–2 teacher and Principal participated in L3
Stage 1 professional learning with a focus on
improving programming practices in literacy and
numeracy.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Programming and assessment
schedules are aligned with
Australian Curriculum for NSW
and learning continuums,
resulting in the delivery of quality
evidence–based programs, which
provide students with relevant
and high standard learning
opportunities.

The 3–6 teacher participated in MBB4N with a
focus on differentiating mathematics lessons to
meet the needs of all students in a multi–stage
class whilst aligning programming schedules with
the syllabus and continuum documents.  

Next Steps

2018 and beyond will see a focus on excellence in practice. All staff will be involved in setting professional learning goals
aligned with the Performance Development Framework and setting Performance Development Plans guided by leading
documents such as the School Excellence Framework. Professional networks and collegial visits will continue in 2018
and all teaching staff will be working towards achieving or maintaining Professional Competence as described in the
Australian Professional Standards for Teachers..

The K–6 Assessment Schedule will be fully implemented in 2018, giving teachers a sound guide for gathering and
tracking student achievement. A focus will be on providing opportunities for student self–assessment through visible
learning practices and the implementation of digital technologies such as Seesaw to record student achievement.
Teachers will engage in consistent teacher judgement with network schools to ensure that teachers have well developed
skills to make consistent judgements of student achievement, analysis of data and what to do with the data collected.

The Learning Progressions for Literacy and Numeracy will be implemented in place of the K–10 Literacy and Numeracy
Continuums and comprehensive staff training will be undertaken to ensure the best learning outcomes for students. This
will be an area of priority in the next school plan.

Stage 1 L3 Ongoing Professional Learning will continue for teachers trained in L3 in 2017. Kindergarten L3 training will
commence for the K–2 teacher. Opportunities for quality mathematics professional learning will continue to be sought.

In 2018, the scope and sequences across Key Learning Areas will be redeveloped to align with new syllabus
implementation including the Personal Development Health and Physical Education syllabus, and a new cycle of scope
and sequence delivery of curriculum that is relevant to the current school context.
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Strategic Direction 2

High Quality Student Learning

Purpose

To ensure all students will have access to relevant, engaging and challenging learning experiences to achieve goals and
high expectations.

Overall summary of progress

In 2017, all students K–6 were encouraged to take personal ownership over their learning through the implementation of
learning goals. Students set personal goals around literacy, numeracy and personal/social areas. Students used the
K–10 Literacy and Numeracy Continuums as a framework for goal setting and began to consider more deeply what they
would like to achieve and the steps that they would take to achieve this. This allowed for more personalised and
differentiate learning opportunities for all students as well as a sense of empowerment as  learners.

Students were engaged, happy and felt safe and supported at school. Attendance rates increased from the previous two
years and students had a good attendance rate at school events.

Teachers implemented teaching practices and strategies developed through professional learning opportunities. Quality
practices such as quality literature and rich talk continued to build student comprehension and vocabulary development
across the school. Classrooms were engaging, exciting and reflective of student learning. Walls were 'print–rich' and
displayed continuums for learning. Technology was used to enhance and support student learning. Students had the
opportunity to work in a variety of settings including the classroom as well as utilising our vast outdoor areas, by taking
lessons outside. Students participated in real–world, hands–on learning activities and applied their learning to new
situations.

Teachers were guided by school based curriculum scope and sequences to ensure that mandatory curriculum
requirements were met. Teachers regularly updated PLAN assessment data and used this information to guide future
teaching and assessment practices. Teachers collaborated to develop teaching and learning programs as a whole
school as well as across schools, and delivered lessons together in team–teaching situations. This gave students the
opportunity to work more closely with a wider range of peers.

Once again, a successful creative and performing arts program was delivered within the school by specialist art and
music teachers. Students achieved remarkable success in the visual arts with entries in the 2017 Operation Art with a
student in Year 1 being selected as the Junior ANSTO (Australian Nuclear Science and Technology Organisation) award
recipient out of 800 entries. A Year 5 student artwork received a Paw Pick prize and another Year 5 and Year 1
student's art works were selected to be displayed in regional hospitals across NSW.

The Student Representative Council led many successful events and fundraising initiatives throughout the year. They
were involved in community events such as leading the Binalong town ANZAC Day ceremony and represented the
school with pride throughout the year. They established weekly meal deals and ice cream sales, ran successful charity
event days and supported student–selected charities throughout the year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teachers differentiate curriculum
delivery, to create an authentic
learning environment which
meets the needs of individual
students and enables them to
achieve expected benchmarks.

Collaborative Teaching –
$4824

SLSO – $20000

Teachers worked collaboratively with colleagues in
network schools through lesson observations and
feedback and team teaching opportunities. This
enhanced teacher efficacy and classroom practice
resulting in a stronger and more effective delivery of
curriculum and therefore student engagement.
Teachers had the opportunity to participate in valid
teacher judgement through these sessions.
Students had the opportunity to learn alongside a
broader group of their peers.

Teachers gained confidence in differentiating the
curriculum through considered teaching and
learning programs for a multi–stage class.
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Next Steps

In 2018 and beyond, the focus will be on excellence in learning. This will see initiatives such as Genius Hour, public
speaking opportunities, peer support programs, extra–curricular opportunities and a student leadership induction process
implemented to continue to support and engage student learning.

The effective and strategic use of up–to–date technologies for learning and assessment will be a priority throughout
2018.
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Strategic Direction 3

Strong Community Partnerships

Purpose

Implementation of effective communication frameworks and school planning in partnership with an informed school
community.

Overall summary of progress

The school and staff continued to develop and strengthen our school and community partnerships and positively promote
our school with the local and wider community. Parents and caregivers continued to be involved in school and sporting
events and activities and regularly attended special events for example Book Week, Grandparent's Day and sporting
carnivals. 2017, saw parental and family involvement in student learning through the attendance of parent workshops
around literacy and numeracy, Three–Way Interviews between parents, students and teachers, parent–teacher
interviews, and a welcome BBQ and class information session. Parents were encouraged to develop positive
relationships with all school staff through regular and open communication and feedback.

The introduction of a new communication tool, the Skoolbag app, gave the school the ability to give instant reminders
and alerts as well as providing another method of communicating school information such as the school newsletter, P&C
meeting minutes and school related information.

The school built upon and strengthened community partnerships by being involved in community events and seeking
opportunities for the community and local businesses to be involved in the school. The school worked alongside the P&C
to run and host a range of community events including; Binalong Public School Art Show, working with a local restaurant
to run a catering stall at the Murrumbateman Field Days and a Market Day. Relationships were developed with local
media outlets to share and celebrate in our school and student achievements throughout the year.

The Student Wellbeing Framework implementation started and early revisions made to reflect the current school climate
and culture. An Anti–Bullying Plan has also been developed with consultation sought from staff, students and families.
Student wellbeing was at the forefront of all decision making. Surveys and student feedback (Tell Them From Me and
group workshops) showed that students were happy to be at school and grew in confidence to take more risks with their
learning.

A major initiative was the Binalong Public School P&C Playgroup that began in June 2017. The playgroup has proven to
be a hugely successful initiative, inviting families with non–school aged children to attend a structured playgroup on a
weekly basis. This has seen more community members accessing our school and utilising the facilities available, making
it a community space.

A major initiative in 2017 was the implementation of professional networks for staff and educational networks for
students. Binalong Public School collaborated with staff and students from Bowning Public School to participate in
literacy, numeracy and sporting opportunities. We joined together for team sports such as touch football and netball, and
entered mixed teams in competitions. We joined together for creative and performing arts performances and staff worked
together to plan and deliver teaching and learning, and assessment programs. This provided students with the
opportunity to develop wider social networks to help support social and academic development as well as the transition
to high school.

Staff continued to work alongside staff within the Murrimboola Learning Community to develop and implement the
Yalbinyagirri project. We also established relationships with our Ngunawal community and had visiting guests sharing
their culture. A Bush Tucker garden was installed with the support of Greening Australia.

Staff continued to work with the Cootamundra Network at a leadership level and teaching staff had the opportunity to be
involved in a number of school planning sessions to further develop professional networks.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The school community has
collaborative partnerships within
the school and across networks
to ensure students’ needs are

Professional learning and
leadership development
– $7170

Teachers travelled to a number of schools to
participate in peer teaching observations and valid
teacher judgement.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

met within a supportive culture.   Community Partnerships –
$956

The School Administration Manager had collegial
visits to network schools to work alongside other
administrative staff to increase proficiency in
practice in the Leading and Management Business
Reform.

The principal worked with principal networks in the
school planning process and in the attainment of
the Principal Leadership and Management
Credential.

The principal worked with the Principal School
Leadership in coaching, mentoring and support
sessions.

Aboriginal education was a priority in 2017 with a
continued commitment to the Yalbinyagirri project.
Staff participated in professional learning with
network schools, travelled to the significant sites
and worked together to develop teaching and
learning resources to deliver the Yalbinyagirri
project and message.

Community partnerships were increased with
families and communities attending school events
and the school ensuring that there were a mixture
of opportunities of the types and times of activities
offered for families to become involved in.
Three–way interviews were implemented with
students setting learning goals and sharing these
with their families.
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Next Steps

The school will continue its involvement in the Yalbinyagirri project with a focus on the development of quality teaching
and learning programs with Aboriginal and Torres Strait Islander perspectives. With the P&C and a local landscape
designer we will re–develop some of our school garden and play areas to include Aboriginal perspectives through art and
sculpture installations. As a part of this project, we will also install new playground equipment to inspire outdoor learning
across all Key Learning Areas and stimulate the senses.

We will continue to work with network schools with a focus on peer observations. Teachers will be involved in lesson
rounds and administration staff will work with their peers to reflect on own practice.

Parents and community members will have the opportunity to be more authentically involved in student learning through
the participation in classroom activities and lessons as well as ongoing parent workshops to support student learning and
wellbeing.

We will continue to use the Skoolbag app, with the aim of having all families connected to receive school information
through this method. We aim to improve the way that the app is used, by increasing the range of functions that we utilise.

The Student Wellbeing Framework remains a priority and will be reflected and revised upon through consultation with
staff, students, parents and community members. Full implementation of the Anti–Bullying Plan will commence early in
2018.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability $25 441

$20 315

$5 126

Strategic Direction 1 and Strategic Direction 2

Included in the allocation of $25 441 is $20
315 which is allocated through a staffing
entitlement of a teacher for 1 day per week.
This role offered classroom teacher support
through team teaching, lesson observations,
support with individual student learning and
small group work. All students requiring
adjustments and learning support are catered
for within class programs and through
whole–school strategies. Relationships with
the Learning and Wellbeing team and school
counselling teams were established and
stronger referral and regular review systems
were established.

A school learning support officer was
engaged to support students in the classroom
through both individual interventions in
literacy and numeracy and classroom
support. Students felt more successful and
engaged in their learning and teachers felt
supported in delivering a quality, inclusive and
differentiated curriculum.

Quality Teaching, Successful
Students (QTSS)

Socio–economic background $8242 Strategic Direction 1 and Strategic Direction 2

Temporary teaching salary for the delivery of
quality teaching practice. This ensured
continuity of student learning and the stability
of constant teaching staff with minimal
disruption to classroom routines and learning.

A school learning support officer was
engaged to support student transition from
pre–school to kindergarten and Year 6 to high
school. The school learning support officer
provided playground support and worked with
students to develop positive social skills
through social play and classroom
interactions.

The school learning support officer worked
across the school to support all students at
times of learning need or extension.

Strategic Direction 3

Feedback from students, parents and staff
attest to the positive impact that stable and
constant teaching staff and the positive
relationships built, has had on student
learning, wellbeing and their enthusiasm for
school.

Aboriginal background loading Nil
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 13 12 16 12

Girls 18 11 14 15

Student attendance profile

School

Year 2014 2015 2016 2017

K 93 89.9 90.5 86

1 93.3 93.4 87.5 95

2 94.2 93.6 92.9 93.2

3 91.8 87.9 94.1 93

4 91.8 91.9 91.2 93.9

5 92.3 94.3 91.8 93.5

6 87.6 93.8 83.9

All Years 92.3 91.8 91.6 92.3

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.4 93.3

All Years 94.8 94.1 94 93.9

Management of non-attendance

In 2017, student attendance procedures were revised
and strategies for managing non–attendance were
developed. The school worked with the Home School
Liaison Officer to address attendance concerns and
implement regular attendance strategies.

At the beginning of the year and throughout the year,
parents and caregivers were provided with information
about compulsory school attendance and their
obligations to meet attendance requirements. If a child
is absent, teachers provide an absence slip to have
completed and returned to school. Attendance data is
tracked using Sentral and EBS ontrack. Attendance
concerns are raised with families and through learning

and support meetings. The teacher and principal works
together to develop strategies for positive attendance
for students with attendance concerns. For students
whose attendance drops below 85% or becomes a
concern, the principal will work with the family to
improve the attendance rates.

Ongoing monitoring and an increase to at or above the
NSW state average will be a priority in the 2018–2020
School Plan.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 1.28

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.2

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

0.89

Other Positions 0

*Full Time Equivalent

There are no staff members who are Aboriginal or
Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 50

Postgraduate degree 50

Professional learning and teacher accreditation

In 2017 staff participated in a range of professional
learning including: Language, Learning and Literacy,
Mathematics Building Blocks for Numeracy, Learning
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Progressions Training, Leading Management and
Business Reform, SMART Online Trauma training,
Positive Partnerships Autism training, Road Safety
training, CPR and Best Start.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 63,544

Global funds 30,007

Tied funds 25,839

School & community sources 14,783

Interest 449

Trust receipts 67

Canteen 0

Total Receipts 71,145

Payments

Teaching & learning

Key Learning Areas 2,725

Excursions 3,159

Extracurricular dissections 3,353

Library 210

Training & Development 0

Tied Funds Payments 18,076

Short Term Relief 2,854

Administration & Office 11,070

Canteen Payments 0

Utilities 6,249

Maintenance 4,919

Trust Payments 67

Capital Programs 0

Total Payments 52,683

Balance carried forward 82,006

Figures presented in this report may be subject to

rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 165,623

Appropriation 141,240

Sale of Goods and Services 807

Grants and Contributions 23,282

Gain and Loss 0

Other Revenue 0

Investment Income 294

Expenses -71,259

Recurrent Expenses -71,259

Employee Related -38,112

Operating Expenses -33,147

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

94,364

Balance Carried Forward 94,364

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 398,036

Base Per Capita 4,585

Base Location 4,184

Other Base 389,267

Equity Total 33,683

Equity Aboriginal 0

Equity Socio economic 8,242

Equity Language 0

Equity Disability 25,441

Targeted Total 0

Other Total 2,553

Grand Total 434,272

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

School results for NAPLAN testing are not included due
to the small cohort of students undertaking the tests.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
tohttp://www.myschool.edu.au and insert the school
name in the Find a school and select GO to access
school data.

Parent/caregiver, student, teacher
satisfaction

Throughout the 2017 year, parents, students and staff
were regularly asked to provide feedback around all

areas of school life. Data was collected through a range
of avenues including: Tell Them From Me surveys,
Survey Monkey, student, staff and parent workshops
and through regular conversations with all
stakeholders. Parents provided feedback around
assessment and reporting, school communication and
school planning. 

In 2017, a new student reporting format was introduced
in response to parent feedback around reporting
formats. Feedback was then sought regarding the new
system and those who responded to assessment and
reporting surveys indicated that the reports provided
valuable information about their child's learning, social
development as well as their child's attitude towards
learning. They indicated that the language of the
reports was easy to understand and the layout was
easy to access and visually appealing. Feedback
showed that the reports gave information about 'where
to next' for children's learning, and how parents could
support their child's learning at home. They also liked
the inclusion of extra–curricular opportunities that
children had been offered.

Parents were surveyed around communication and the
school newsletter. 50% of families responded to this
survey and all respondents stated that they read the
newsletter each week, read all sections of the
newsletter and found it a valuable communication tool.
Parent feedback indicated that they like the inclusion of
a fortnightly calendar, but found it difficult to read in the
space provided.

The Tell Them From Me Parent Survey showed a
significant increase in the following areas: Parents feel
welcomed; are informed, and attended meetings; the
school supports learning; safety and inclusivity. The
survey indicated that students are spending little time
doing homework and for those who responded to the
survey, few helped with homework.

Overall, the number of parents responding to formal
survey feedback was low (only 20–50% of parents
responding to surveys) which given the small cohort of
responses, made it difficult to gauge the accuracy of
the results. However, during less formal feedback,
parents overwhelmingly reported positive feedback
about all areas of school life. Parents indicated: that
their children were happy to come to school each day;
their children enjoyed learning; the school provided
good communication with parents and families;
behaviour incidents were low and when occurred
were managed quickly and appropriately. Visitors to the
school (non–school based employees, sport coaches,
visiting specialists etc) all commented on the positive
and friendly environment and the respectful nature of all
students.

Students were surveyed around a number of areas
including their attitude to school as well as being asked
what the great things about their school are.
Overwhelmingly, students stated that the teachers were
what made their school great. The other areas of
importance for students were: friends, extra–curricular
activities, excursions, library books, technology, the
playground and space, sports equipment, SRC
activities and fundraisers and the sports offered.
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The Tell Them From Me student surveys conducted in
Terms 1 and 3 showed that 100% of students
experience positive relationships, value schooling
outcomes and show positive behaviour at school. In
intellectual engagement 88% of students are interested
and motivated in learning, show effort in learning and
believe that they receive high–quality instruction. Our
aim is that 100% of primary students feel this way and
we will continue to strive towards achieving this.
Student approach to homework was significantly lower
than the NSW Government Schools norm with only
38% of students completing homework compared with
63% across NSW Government Schools. Across the
majority of areas there was significant positive growth
in student responses and a trend in growth from
previous years.

Binalong Public School aims to continue to seek
feedback to further improve school practices and
procedures.

Policy requirements

Aboriginal education

Binalong Public School is committed to the education of
Aboriginal students, and the education about Aboriginal
Australia for all students and the school community. We
are committed to educating about and ensuring that the
strength, diversity, ownership and richness of
Aboriginal cultures and Custodianship of Country are
respected, valued and promoted.

With no Aboriginal or Torres Strait Islander students
enrolled in our school, Aboriginal education still
remained a focal point at Binalong Public School as we
firmly believe that it is everybody's business. Staff
initiated contact with local Aboriginal elders and were
delighted to have regular visits throughout the year
from Uncle Bob Buffington. Staff also established a
relationship with the local AECG and began attending
AECG meetings and sharing and celebrating the way
our school embeds Aboriginal perspectives into
learning. We worked alongside Greening Australia to
install a Bush Tucker garden whilst learning about local
plants and their uses. Teachers delivered learning
programs about the Dreaming, the stolen generation
and included quality literature with Aboriginal themes
and perspectives. We learned about and
acknowledged 'Sorry Day' and held a special assembly
with Bob Buffington and Brian Giles–Browne, who
shared their story with students and families. Students
led each assembly with an Acknowledgement of
Country. Staff continued to work on the Yalbinyagirri
project learning about local sacred sites during Staff
Development Days and working together to create and
build valuable resources for teaching and learning
programs.

We look forward to continuing to build respectful
relationships with our local Aboriginal community to
promote an inclusive and celebratory culture within our
school.

Multicultural and anti-racism education

Binalong Public School shows commitment to
multi–cultural and anti–racism education
through providing teaching and learning programs that
develop intercultural understanding, promote positive
relationships and enable all students to participate as
active Australian and global citizens.

During 2017, students were afforded the opportunity to
have temporary enrolments with peers from Indonesia
and Denmark. This provided students with an insight to
other cultures, languages and friendships that is not
common place within our community. Students
celebrated their personal backgrounds throughout
events such as Harmony Day, and a culture of
inclusivity and acceptance is promoted within the
school. Students accessed a range of literature
embedded with multi–cultural perspectives and studied
units of learning around global trade, the history of
Australia as a nation and examined families now and
then.

Other School Programs

Once again, a successful creative and performing arts
program was delivered within the school by specialist
art and music teachers.

Students achieved remarkable success in the visual
arts with entries in the 2017 Operation Art with a Year 1
student being selected as the Junior ANSTO award
recipient out of 800 entries. A Stage 3 student's artwork
received a Paw Pick prize and another Stage 3 and
Stage 1 student's art works were selected to be
displayed in regional hospitals across NSW. A
combined K–6 artwork, "Happiness Is.." one first place
in the local Harden–Murrumburrah and Yass shows.

The specialist music program continued in Terms 2 and
4 and students were involved in a musical, singing and
dancing performance at the end of year Presentation
Evening. Students explored dramatic endeavours and
performed a play written by staff and students at
the Murrumburrah High School Creative and
Performing Arts night.

Students were involved in a range of sports throughout
the year and participated in specialised
sporting programs with the aim of developing
transferrable skills. Students joined with other schools
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to form football, tennis, netball and touch football teams
for inter–school competitions. Again, Binalong Public
School hosted the Arabin Cup, an inter–school small
schools t–ball competition, with over 200 students
attending. Opportunities such as this further develop
social networks and support transition programs.
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