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Introduction

The Annual Report for 2017 is provided to the community of Bilambil Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

It also allows us to reflect on the wonderful year that the whole Bilambil Public school community shared together. This
document celebrates the efforts and achievements of all of the students, staff, parents and community members who
contributed to the fabric of the school in 2017. It examines all aspects of our school and uses a wide base of evidence to
come to the findings defined in the following pages,

If you have any questions arising from any area of this document, please contact the school to learn more.

Julian Mostert

Principal

School contact details

Bilambil Public School
Bilambil Rd
Bilambil, 2486
www.bilambil-p.schools.nsw.edu.au
bilambil-p.School@det.nsw.edu.au
07 5590 7210
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School background

School vision statement

Bilambil Public School aims to be an inspiring and engaging environment where children are enabled to have
maximum choices for their life!

School context

Bilambil Public School is a dynamic school on the far North Coast in a peaceful, learning environment. The experienced,
professional staff believe that quality teaching will develop the whole child cognitively, socially, emotionally, creatively
and physically. A focus on explicit teaching in all areas is complemented by differentiated pathways designed to meet the
needs and interests of each child. Bilambil parents, staff and students proudly work together to create a great nurturing
school.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. In 2017, our school undertook self–assessment using the School
Excellence Framework. The framework supports public schools throughout NSW in the pursuit of excellence by providing
a clear description of high quality practice across the three domains of Learning, Teaching and Leading.

The results of this process indicated that representatives from the principal, executive team and teaching staff have
collaborated effectively to accrue, collate, analyse and table evidence from within our school community to demonstrate
where our school is at in relation to the School Excellence Framework Version 2. Our team used evidence sets aligned
with our school 2015–2017 plan and particularly those aligned with newly introduced departmental processes. We
included samples covering a wide breadth of evidence; from macro examples, such as whole school strategic processes,
down to micro examples, such as individual student sentences.

Bilambil Public School places our evidence as pertaining to the following NSW Department of Education School
Excellence Framework judgements within the standards set for each element of each domain. The results of this process
indicated that in the School Excellence Framework domain of Learning:

 • Learning Culture – Sustaining and Growing
 • Wellbeing – Sustaining and Growing
 • Curriculum and Learning – Sustaining and Growing
 • Assessment and Reporting – Sustaining and Growing
 • Student Performance Measures – Delivering

The results of this process indicated that in the School Excellence Framework domain of Teaching:
 • Effective Classroom Practice – Sustaining and Growing
 • Data Skills and Use – Sustaining and Growing
 • Collaborative Practice – Sustaining and Growing
 • Learning and Development – Sustaining and Growing
 • Professional Standards – Sustaining and Growing

The results of this process indicated that in the School Excellence Framework domain of Leading:
 • Leadership – Sustaining and Growing
 • School Planning, Implementation and Reporting – Sustaining and Growing
 • School Resources – Sustaining and growing
 • Management Practices and Processes – Sustaining and Growing

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students. For more information about the School Excellence Framework, go to:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

QUALITY SYSTEMS

Purpose

To provide clear, accessible processes and systems that will enhance the efficient delivery of high quality practice in all
areas of school life.

Overall summary of progress

This year our school implemented a whole school assessment schedule that will allow us to focus on more effectively
using data to inform our future teaching practice for individuals and whole groups. Analysis by stage teams as to the
effectiveness of the teaching methodologies used in 2017 verse the student results has led to some improved practices
being implemented. School staff also overwhelmingly supported the internal Instructional Leadership support which was
implemented in 2017. 100% of staff believed that it aided their professional development throughout the year. School
staff worked diligently to ensure that 100% of students had their own specific individualised learning goals and plan and
were working towards them. Our administration team trained, prepared for and implemented the department's new
Learning Management and Business Reform school administration platform and system. Our executive team prepared
and implemented the Teaching Accreditation Process as well as the non–teaching staff Performance and Development
process. The school met all departmental expectations with evidence documented onto the A–Z Policy Tool and
effectively aligned our budget with our school plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Attainment of Strategic Direction
1 Milestones will reflect a range
of improvement measures
implemented across 2016.

 • Quality Teaching,
Successful Students
(QTSS) ($1000.00)
 • Professional Learning
($17000)
 • School funds ($12000)

Teacher reflection of impact of 2017 teaching
strategies implemented verse the student academic
growth realised.

Staff surveyed and strategies implemented and
measured around future teaching

School finishes year with all admin systems
functioning well and budgets reconciling

100% of staff complete DoE PDP process            

Next Steps

Strategic Direction 1 in our new 2018–2020 School Plan is  "Deep Learning for Today".  The aim is for every student and
every staff member to know their own skill journey with teaching and learning in Literacy and Numeracy. Next steps
include:
* Each child is tracked through the department's Literacy and Numeracy progressions to record and analyse learning
growth in all aspects of Literacy and Numeracy,
* Each child is tracked through school internal diagnostic testing to realise a minimum of one year's learning growth in all
aspects of Literacy and Numeracy, and

* Each Year 5 child is tracked through NAPLAN testing to realise at or above test ACARA expected learning growth in all
aspects of Literacy and Numeracy.
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Strategic Direction 2

QUALITY TEACHING & LEARNING

Purpose

To build increased student engagement and learning outcomes through the quality provision, instruction and review of all
curriculum areas.

Overall summary of progress

This section describes the school’s ongoing self–assessment, reflection processes and progress for Strategic Direction 2
of the School plan. It is focussed on our quality provision of the curriculum and how we best support each child's
individualised learning journey. Structured professional learning experiences and high level collaboration ensured that
100% of students were mapped on the NSW Literacy and Numeracy learning continuums for Writing, Reading and
Whole Number. This also meant that 100% of students had their individualised learning goals on Sentral for every
student to focus on. Staff were nurtured with their professional learning to better reflect on their implementation of the
teaching and learning cycle. Their focus on the explicit delivery of the Literacy and Numeracy curriculum was translated
in consistently positive end of year assessment data.  Teachers and students focused on engagement in innovative
resources and strategies that engage and promote 21st Century learning skills. The consolidation of our quality 'future
focused' library’ which engages students to solve problems collaboratively using various technologies. Teachers and
students reported increased problem solving and collaborative work practices. The majority of teachers and students
identified tangibly increased ITC skills and experiences from school practices in 2016. In addition our Year 4–6  Tell
Them From Me student survey responses reflect at or above state average student data for the majority of identified
areas. Analysis of these surveys determined school initiatives and practice. 100% of staff reported evidence of improved
practice as a result of 2017 Professional Learning. Principal demonstrated school data to measure impact of whole
school strategies implemented.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Attainment of Strategic Direction
2 Milestones will reflect a range
of improvement measures
implemented across 2016.

 • Quality Teaching,
Successful Students
(QTSS) ($22,000)
 • Literacy and Numeracy
K–6 ($5000)
 • Aboriginal Background
($1000)
 • English language
Proficiency ($2000)
 • School funds ($25000)

100% of students were plotted on the Reading and
Writing continuum. Final reports reflect quality links
between student evidence and continuum markers.
Individualised teaching strategies implemented to
support each child's learning pathway.

Student, staff and parent/carer surveys
were conducted and analysed with 90+% of
parents/carers report above average satisfaction
with 2017 teaching and learning offered.

100% of staff submitted completed PDP to the
principal

Next Steps

Strategic Direction 2 in our new 2018–2020 School Plan is  "Deep Learning for Tomorrow'.  The aim is for every student
and staff member to be enthusiastic and passionate about their current and future world of teaching and learning. Next
steps include:

* Annually increase the proportion of students achieving ICT skill outcomes as defined in the school ICT Scope and
Sequence,

* Annual increase in levels of teacher's professional ICT knowledge, skills and application, and

* High teacher engagement in connected cross–curricular teaching and the provision of innovative learning experiences.
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Strategic Direction 3

QUALITY COMMUNITY

Purpose

To foster positive relationships and strengthen the bonds that exist within the school and throughout our wider
community.

Overall summary of progress

This section draws on a comprehensive range of evidence collected to demonstrate school achievements in its attempts
to create a quality school community. The school measured high and increased participation rates at school coordinated
community activities. The enhancement and consolidation of our community activities showed through parent surveying
a strong bond between school, home and our community. The development of our School Wellbeing Umbrella reflected
the breadth and quality of our student, staff and parent wellbeing practices. School staff attempted to further build
opportunities for parental connection, engagement and expectations with their child’s learning pathways. 500+
participants on Schoolstream and increased online parent payment and school email usage recorded from 2016
levels. Implemented school attendance strategies consolidated our attendance data and resulted in the second straight
year of above state average attendances by our students. A sensational result! The participation rates of school
Aboriginal students were measured and positively determined to be high participants in school life. Our pre–school to
Kindergarten transition process was again hailed a success with extraordinarily smooth commencement of our students
into school life in 2018. Our relationships with peer schools resulted in opportunities for our students and staff at learning
community professional learning, high school excellence programs, sporting experiences and community representation
at local cultural events.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Attainment of Strategic Direction
3 Milestones will reflect a range
of improvement measures
implemented across 2016.

 • Socio–economic
background ($8000.00)
 • School funds ($8000)
 • Aboriginal background
($1000)

Participants actively participated in a wide variety of
school events and the P&C gathered evidence
about the format of each and future events.

School reviews its Student Wellbeing Umbrella
and 2018 Strategic Plan supports next phase of
student learning journey to gain increased support
for parental involvement in the learning process.

Parent/Carer school app set up and implemented
with above state average attendance recorded.
Students with 100% attendance publicly
acknowledged.

100% of students have learning information
conveyed to relevant high school and school
identifies the benefits from the internal and external
collaboration done throughout the year.

Next Steps

Strategic Direction 3 in our new 2018–2020 School Plan is  "Deep Wellbeing for us all'.  The aim is for every student,
parent, carer and staff member to engage in making their world and others, positive and productive. Next steps include:

* High levels of student wellbeing and engagement,

* Increased levels of parental and community with and engagement in student learning and whole school events as
measured by attendance or participation data, and

* Increased usage levels of communication streams between school, home and the community.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading RAM Equity for Aboriginal
Background ($19,634)

Deep relationship with area Aboriginal
consultant formed with extensive cultural
educational learning experiences for students
and staff held within the school. Student
excursions to local sites of cultural
significance added to the extensive school
support given to Aboriginal students in the
school.

Low level adjustment for disability Funding Support/Integration
($124,153)

Individual Education Plan formulated and
communicated to parents for students
receiving additional support. Targeted
strategies and support personnel allocated
according to student's needs.

Quality Teaching, Successful
Students (QTSS)

Quality Teaching
Successful Students
($23,667)

School staff supported through programmed
professional learning, planning, mentoring
and implementation of school strategic
directions.

Socio–economic background Socio–Economic
background ($72,281)

Whole school strategies focusing on
enhancing teaching and learning experiences
for students, connecting our whole community
into the learning process and improving our
school resource base.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 149 152 167 175

Girls 134 146 145 148

The school enrolment continued to grow again for the
fifth straight year. Much of the increased enrolment was
attributed to another year of higher Kindergarten
enrolments in comparison to the Year 6 cohort leaving
our school. Another feature of our strong enrolment
data is the School Satisfaction data that we received
from both of our students and our parents/carers with
their lives at Bilambil Public School.

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.6 93.4 95.8 95.2

1 92.4 92.8 95.6 95.1

2 93.9 92.6 94.8 94.6

3 94.7 93.8 94.2 95.5

4 93.8 93.4 92.1 95.2

5 94.6 93.7 94.6 95.1

6 95 94.3 93.9 94.3

All Years 94.2 93.4 94.5 95

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

The school was delighted to record its second
consecutive year of above state average attendance
data in 2017. The positive attendance strategies such
as increased communication between school and
home and positive reinforcements for high attendance

were well supported.The school followed NSW
Department of Education protocols to manage students
whose attendance records were either not justified or
deemed as a concern.

The school is pleased that the culture of attendance of
our students is increasing and thanks our
parents/carers and students for their support in every
student being here every day!

Class sizes

Class Total

KN 18

KL 20

K/1 B 20

1/2H 23

1/2R 24

1/2P 23

1/2M 23

3/4B 30

3/4T 31

3/4C 27

5/6R 26

5/6M 27

5/6B 26

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 11.28

Teacher of Reading Recovery 0.53

Learning & Support Teacher(s) 0.9

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

3.02

Other Positions 0

*Full Time Equivalent
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The Bilambil Public School teaching and wider support
staff are a committed group of professionals. The
Aboriginal composition of school staff is 5.8% of the
total workforce.

 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15.8

Professional learning and teacher accreditation

The school workforce have undertaken a wide range of
professional learning experiences related to agreed
school targets. Staff have fully embraced the
department's new annual accreditation process and are
actively driving their own professional learning
pathways in collaboration with the school's wider
professional learning strategy, Beginning teachers as
well as teachers seeking professional accreditation
have been supported by colleagues to reflect on their
teaching practice and using their evidence to meet
system requirements. 100% of staff reported that they
believed that their professional practice at the end of
2016 was improved upon their practice at the beginning
of the year.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The following information represents a cumulative 13
month period which covers our school's transition from
the traditional 'OASIS' administration software onto the
department's new SAP software. This explains the high
mid–year balance being carried over prior to the final
balance being brought forward of $73524.

Receipts $

Balance brought forward 84,150

Global funds 260,757

Tied funds 375,068

School & community sources 116,905

Interest 1,799

Trust receipts 9,451

Canteen 0

Total Receipts 763,979

Payments

Teaching & learning

Key Learning Areas 19,880

Excursions 39,173

Extracurricular dissections 49,117

Library 13,526

Training & Development 2,041

Tied Funds Payments 213,141

Short Term Relief 58,807

Administration & Office 62,972

Canteen Payments 0

Utilities 32,764

Maintenance 28,261

Trust Payments 9,451

Capital Programs 0

Total Payments 529,133

Balance carried forward 318,996

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 384,131

Appropriation 322,378

Sale of Goods and Services 3,036

Grants and Contributions 58,711

Gain and Loss 0

Other Revenue 0

Investment Income 6

Expenses -310,607

Recurrent Expenses -310,607

Employee Related -163,840

Operating Expenses -146,767

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

73,524

Balance Carried Forward 73,524

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,220,023

Base Per Capita 47,682

Base Location 0

Other Base 2,172,341

Equity Total 217,609

Equity Aboriginal 19,634

Equity Socio economic 72,281

Equity Language 1,541

Equity Disability 124,153

Targeted Total 164,020

Other Total 80,667

Grand Total 2,682,319

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

School staff followed our whole school Assessment
Schedule to ascertain the starting and end year
learning levels of each child. Our goal is for 100% of all
students to achieve academic goals of at least one
year's academic growth for every child within our school
in Reading, Writing, Spelling and Maths. We
implemented John Hattie's Effect Size model to
determine the class trend data for our goal. This would
equate to a minimum Effect Size of 0.40 achievement
growth as our target. We were very pleased that of our
13 classes, all 13 classes met our targets in Writing,
Reading and Maths. The only area that we did not meet
our targets was in our senior classes in spelling where
two classes reported growth but not on average at a
whole academic year for their cohort. This analysis has
been critical in our evaluation of our teaching practice
and our modifications crucialfor the continuous
improvement of our academic learning support to the
students.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
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assessments.

NAPLAN is only a snapshot of two different grades out
of our seven year levels and it is very much a moment 
in time of a child on a particular day. Teachers will
however be using individual student's results to further
establish the identified strengths and weaknesses that
each child has in the specific areas tested and applying
this to their future teaching and learning methodologies
being implemented. School staff have conducted initial
analysis of our data and have established the following
literacy trends which again show that Bilambil’s results
were mixed, but include:

 • Student growth measured from Years 3 in 2015 to
Year 5 in 2017 is widely seen as the best data to
measure the effectiveness of school practice. Our
Year 5 data showed above state average growth
for Bilambil students in Grammar & Punctuation
and Writing. It also showed nearly state average
growth in Reading and Spelling.

 • No students in Year 3 were in Band 1 for Spelling
or Band 1 or 2 for Writing, which is an
improvement in school trends.

 • Year 3 Literacy data for having students not meet
national standards was the best received in many
years. Of the minimal number of students who did
not meet national standards all have explicit
learning support pathways in place which are
achieving strong results for those children.

 • Overall academic achievements still yet to meet
state averages although our Year 3 data shows
that this gap is as close as it has been for many
years in all areas and the school is moving in the
right direction with its explicit pedagogy and
literacy focus.

 • Staff have confirmed that in line with our school
strategic plan, NAPLAN data shows that the
current literacy focus of the past two years is now
clearly achieving improved results across all
areas of English. 

School staff have analysed our data and have
established the following numeracy trends which again
show that Bilambil’s results were mixed but include:
 • Student growth measured from Year 3 in 2015 to

Year 5 in 2017 is widely seen as the best data to
measure the effectiveness of school practice. Our
Year 5 average growth data of 107.9  was 11.1
points ahead of the expected state average
growth of 96.8 for students in Numeracy.

 • Year 3 Numeracy data for students in the bottom
two bands was considerable lower than state
averages. There was again a high concentration
of students placed in the middle two bands in
Numeracy and staff will endeavour to extend
these students into the top two bands for future
testing.

 • Whilst annual school data is showing positive
annual growth, our overall Numeracy
achievements were still yet to meet state
averages in 2017.

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments . For specific information on
Bilambil Public School’s 2017 NAPLAN data, please go
to https://www.myschool.edu.au to view it. The My
School website provides detailed information and data
for national literacy and numeracy testing. Click on the
link My School and insert our school's name in the Find
a School and select GO to access the school data.

Improving education results and State Priorities: Better
services – Improving Aboriginal education outcomes for
students in the top two NAPLAN bands.

Bilambil Public School is committed to supporting it's
Aboriginal students achieve academic success in the
top two bands of NAPLAN testing. The school's
NAPLAN results for students identifying as Aboriginal in
Year 3 and Year 5 were largely positive in both Literacy
and Numeracy testing. The school's learning strategy of
explicitly plotting students along the NSW learning
continuums and having individual learning goals related
to the next target on the continuum is realising excellent
student learning growth results for our Aboriginal
students and we look forward to a higher percentage of
Aboriginal students scoring NAPLAN results in the top
two bands in the years to come.

Parent/caregiver, student, teacher
satisfaction

In 2017, school staff again undertook a rigorous
process to understand how our stakeholders feel about
our school. Formal and informal surveying was used,
data response rates, attendance data and a variety of
observations were examined to arrive at our
conclusions.  The key results were as follows:

Student surveying at school was carried out through
formal departmental surveys, school surveys and also
informal discussions with our students. The results
were pleasing and informative. We were able to
compare our data in relation to 2016 data and noticed
some interesting comparisons. Our students reported a
12% higher rate of confidence in their English and
Maths skills verses the challenge that they felt that they
were presented with in their class lessons in these
subjects. This is interesting when compared against our
school performance in both national and school
diagnostic testing. Students were measured as having
slightly lower levels of positive relationships at school
and a personal sense of belonging when compared
with 2016 levels. This is despite extensive school
programs focussing on these goals, which will require
further examination in 2018. Students reported that
they value schooling at a higher level than the state
average but that they believed that positive school
behaviour at Bilambil was lower than reported
elsewhere. Senior school data also reflected that there
is poor homework behaviour in our school. Students
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reported that they believed that they were receiving
quality teacher instruction with their learning, higher
than 2016 levels and state averages, and that their
effort was higher than students reported on average
across the state. Students reported that our current
Wellbeing strategy seems to be working as our number
of students displaying early signs of disengagement
from school dropped from 2016 levels and was well
below NSW averages. In addition, a specific Student
Wellbeing and Bullying Survey was conducted with
students midway through the year. It reported that
whilst the vast majority of students felt safe at school
(over 90%), many were concerned about bullying taking
place at school. This will be further supported through
the school's wellbeing programs in 2018.

Staff surveying reported through the Staff Tell Them
From Me survey was overwhelmingly positive. School
staff believe that the school achieves highly in the
following areas: working with school leaders to create a
safe and orderly environment; school leaders
supporting all stakeholders during stressful times;
collaboration of staff to better support learning
problems of particular students with other teachers;
monitoring the progress of individual students; setting
high expectations for learning; establishing clear
expectations of classroom behaviour; making efforts
to include students with special needs in classroom
activities; and working with parents to help solve
problems interfering with children's progress. Staff also
strongly reported their support for the school's new
Instructional leadership model and its positive impact
on their own teaching practice. 100% of staff reported
that they built upon their teaching practice throughout
2017 in line with their Personalised Learning Plans.

Parent/Carer surveying was conducted through
the Community Tell Them From Me survey. The data
collated was very positive with our school scoring
above the NSW average in all seven categories. The
data showed our community believes strongly that our
school is a welcoming and positive place for them: 8.8
verses NSW average 7.4. Parents said that were
informed in school life: 8.1 verse NSW average 6.6. For
the second consecutive year, parents and carers
reported the lowest score on the survey for how well
they were supporting their child's learning at home, 5.9
and staff received the lowest score for "teachers expect
homework on time": 7.2. These will continue to be a
focus for 2018–2020. Parents/Carers were supportive
of the breadth and quality of learning experiences
offered through the school: 7.9 verses NSW average
7.3. There were positive responses to the school's
practice to support positive behaviour, 8.5 verse NSW
average 7.7 and the safety of our students at school:
8.4 verses NSW average of 7.4. Possibly the most
pleasing data was how our community viewed Bilambil
as an inclusive school, 8.0 verse NSW average of 6.7.
Written comments were equally supportive and can be
best summed up by one succinct quote by a parent on
their survey who stated, "Our school is fantastic!"

Policy requirements

Aboriginal education

Bilambil Public School is located on the lands of the
Minjungbal people. It respects this and endeavors to
respect all Aboriginal people both past and present.
School staff fully comply with all expectations the
Department of Education have but as importantly, are
committed to actively supporting our 22 Aboriginal
students to have meaningful success through their daily
learning. Each Aboriginal student within the school is
supported with a Personalised Learning Plan, which is
regularly reviewed. Aboriginal perspectives are
effectively integrated into curriculum delivery across all
Key Learning Areas. Specialist personnel from the
community, cultural groups and our local community
visited the school and worked with staff and students to
celebrate various aspects of Aboriginal culture. Small
group and whole school events such as Sorry Day and
NAIDOC Week, and the creation of tangible Aboriginal
items has resulted in the Aboriginal culture being
celebrated by Aboriginal and non–aboriginal students
alike.

Multicultural and anti-racism education

The school strongly promoted a culture of inclusiveness
into its curriculum delivery and whole school culture in
2017. Students and cultures from within Australia and
wider around the world were embraced and celebrated
through formal and informal class work. Harmony Day
celebrations were inclusive and generated formal and
informal positive learning outcomes. Students from
non–English speaking backgrounds were tracked and
additionally supported to maximise their Literacy
learning pathways. Any issues arising in this area were
treated following protocols set down by the NSW
Department of Education involving training Anti–Racism
officers supporting student growth of interpersonal
skills.  We have a focus on a positive, collaborative and
supportive school culture through the implementation of
Positive Behaviour for Learning skills and an agreed
school staff practice.
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