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Introduction

The Annual Report for 2017  is provided to the community of Belmont Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kate Foley

Principal

School contact details

Belmont Public School
Livingstone St
Belmont, 2280
www.belmont-p.schools.nsw.edu.au
belmont-p.school@det.nsw.edu.au
4945 4858
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School background

School vision statement

At Belmont Public School, we believe in providing a quality education within an inclusive environment where students
reach their full potential. Students at Belmont develop a mutual respect for all and build positive strong relationships. We
create students who are responsible and confident community members.

School context

Belmont Public School is in the East Lake Macquarie area. We provide a dynamic and caring educational environment
for all students. We currently have 307 students of which 47 are Aboriginal. All students access quality educational
programs within a diverse and extensive curriculum. There have been major initiatives in literacy: L3, Reading Recovery,
Focus On Reading and Accelerated Literacy. We have extensive student well–being programs: Rock and Water,
Seasons for Growth, Sista Speak and You Can Do It. The school excels in technology, sport and the creative and
performing arts which have brought about widespread recognition of excellence within the school and wider community.
Belmont Public has strong ties and works closely with the community of schools, preschools and the wider community to
continually enhance opportunities for students and staff. The schools multi skilled, professional staff continually enhance
students’ educational outcomes. Staff are provided with opportunities to enhance their skills with access to professional
and ongoing training. At Belmont we are committed to making community decisions with a highly interested and
committed parent body.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our school undertook self–assessment using the School Excellence Framework. The framework supports public schools
throughout NSW in the pursuit of excellence by providing a clear description of high quality practice across the three
domains of Learning, Teaching and Leading. Our staff at Belmont Public School have discussed the School Excellence
Framework and its implications for informing, monitoring and validating our journey of excellence. Time was dedicated to
thoroughly examine the school plan to determine the elements of the School Excellence Framework that the plan most
strongly addressed. Staff reflected on the progress being made across the school as a whole based on the expectations
identified in the Framework. This provides an important overview to ensure our improvement efforts align with these high
level expectations.  In the Learning, Teaching and Leading domains we are sustaining and growing.

Teaching: In the domain of Teaching, a focus has been on collaborative and best practice for staff members.
Opportunities have been provided to staff members in relation to planning, teaching and growing as a team in our stages
and across the whole school.  Future focused learning, the importance of data analysis to inform decision–making, the
enhancement of teaching practice through classroom observations, reflections and feedback, the development of
expertise in literacy and numeracy programs, all highlight a teaching culture that is moving student learning to a new
level. Development and engagement with the Performance and Development Framework as evidenced by all of the staff
completing their individual Personal Development Plans. This ensured teachers were able to target particular learning
needs and interests that have resulted in positive changes to teaching practices. Effective classroom teaching practices
have also been a major focus. K–2 staff have continued to be involved in L3 training. This training has provided literacy
instruction at an individual level. Our Early Action for Success Phase 2 implementation has seen a whole school
approach to how literacy and numeracy is taught, planned and assessed. Each stage has had training and the
assistance of an Interventionist and Instructional Leader to support reading and the writing process.

Learning: In the domain of Learning, our efforts have primarily focused on wellbeing, curriculum and learning. The
strong performance of the school in creating a positive and productive learning culture amongst staff and students has
been a feature of our progress. The fundamental importance of wellbeing is providing an outstanding way to build a
culture of support and valuing of each other. The results have been evident in the way that students are relating to each
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other and, importantly, in the increased engagement of students in learning. Attention to individual learning needs has
been another component of our progress throughout the year. Students all have had personalised learning goals set by
teachers and students. Students with high learning needs are being identified early and their parents are increasingly
involved in planning and supporting the learning directions for them. The Learning Support Team has been more active
in identifying and addressing the needs of students and providing support to their families and also utilising outside
agencies.

Leading: In the domain of Leading, our priorities have been to progress leadership and management practices and
processes. The consistency and effectiveness of implementation of our key strategic directions throughout the year has
been due to a strong foundation of leadership capacity building across the school. This approach recognises that
leadership development is central to the achievement of school excellence. The leadership team has been successful in
leading the initiatives outlined in this report, building the capabilities of staff to create a dynamic school learning
culture. The funding model to schools, is making a major difference to our progress as a school. After the leadership
team completed the self–assessment process it identified areas that we need to further deliver and grow. It will also
assist the school to refine the strategic priorities in our School Plan leading to further improvements in the delivery of
education to our students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

CONSISTENT HIGH EDUCATIONAL OUTCOMES

Purpose

Our aim is to provide our students with the systematic, sequential and explicit teaching and learning programs in each of
the Key Learning Areas. We will maintain a rigorous focus on literacy and numeracy, engaging students in stimulating
and educationally challenging programs to improve student outcomes. Students will also be given the opportunity to
explore and express themselves through the other KLAs in best practice implementation of the new curriculums and 21st
Century learning. Teachers will be exposed to professional learning to support the implementation of exemplary teaching
and learning.

Overall summary of progress

Strategic use of resources, the implementation of specific, targeted learning programs and systematic, sequential and
explicit teaching and learning programs have allowed teachers and students to engage in quality learning.

Teachers have become more confident in the tracking and reporting of their students against the literacy and numeracy
continuums. This was enhanced with the use of data walls and personalisation of students goals as a visable record of
students progress. Differentiation is documented and evident in all teaching and learning programs and classrooms. 

Parent teacher and student interviews were completed with all families. This provided an opportunity for each student to
share their learning goals with their families. All students throughout K–6 were also plotted on PLAN against the literacy
and numeracy continuums. The movement of students in literacy and numeracy will continue to be a target and focus in
2018 against the new Learnng Progressions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A 10% reduction each year in the
number of K–2 students failing to
meet benchmarks in literacy and
numeracy. 2014 PLAN data as
baseline.

$204,000 Instructional Leader and Interventionist working
closely with all teachers and students. Reading
goals achieved by K–2 students. All Infants
teachers have L3 and TEN training. 

A 10% reduction each year in the
number of year 3–6 students
failing to achieve expected
growth in NAPLAN for literacy
and numeracy. 2014 data as
baseline.

Combined with the above
area

Explicit teaching, grouping of students and targeted
programs have had a significant impact on students
growth and achievements. Improvement measure
was achieved with NAPLAN growth showing
improvement in 2017. 

Assessment for learning:
Collection and analysis of data
leading to informing Individual
Education Plans, Personalise
Learning Plans, and support and
extension programs.

Combined with the above
area

IEP's, PLP's have supported students needs and
enhanced their learning. Extension maths and
literacy programs have allowed students to be
challenged and reach their potential. Data has
informed staff on their teaching programs and have
allowed for programming of specific needs.

Next Steps

 • Whole school writing focus in 2018 with explicit teaching of the writing prcesses as led by teachers and the
Intervention team

 • Continued implementation of the Early Action for Success program with the Instructional Leader and the
Intervention Team across all stages in 2018

 • Data collection for assessment for learning based on learning progressions K–6
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Strategic Direction 2

STUDENT, STAFF AND COMMUNITY  WELL–BEING

Purpose

Our aim is to make students more resilient in all aspects of their school life. This includes resilience when approaching
new learning as well as social interactions with other students and adults. This will include a renewed commitment to You
Can Do It (YCDI) being consistently implemented across the school and with the broader school community. Social skills
programs, such as “Rock & Water” and Seasons for Growth will be maintained throughout the year. A key direction will
be to enhance cultural awareness of staff, students and community members about Aboriginal Australia. An organised
system and clear procedures will be developed to assist all stakeholders in accessing agencies for assistance and
direction with and for students, staff and families.

Overall summary of progress

Our whole school focus on wellbeing for all stakeholders has seen an improved attitude towards all aspects of school life.
The You Can Do It program  has enabled us to achieve great results and progress in this strategic direction. The
wellbeing framework allowed our behaviour policy and practices to be streamlined and linked to our You Can Do It
program.

The development of behaviour consistency guides and explicit lessons were developed around positive and expected
behaviours in specific areas, for example during assemblies in the hall, and during eating times in the playground. New
reward systems were established and embedded throughout all school settings.

The continued implementation of Rock and Water and  Sista Speak have seen respectful  and positive relationships
develop throughout the school. The Aboriginal Education Worker has built strong relationships with our Aboriginal
students and their families. Students participated in speaking in colour basket weaving lessons and built gardes
throughout the school, as led by our AEW.

The Learning Support team processes have continued to be enhanced to improve and support student wellbeing. This
has enabled us to identify and intervene to provide focused support for students, staff and families.

We started the process of implementing and training staff in Postivie Behaviour for Learning. The PBL program will be
implemented over the next 3 years. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

95% of students will demonstrate
resilience, persistence, getting
along and confidence in the
playground and classroom each
term. Sentral data will indicate
this through tracking of incidents
and rewards.

$45,136 Explicit lesson of behavioural expectations were
taught across the school focusing on the YCDI keys
and focused on specific areas throughout the
school. Growth mindset lessons were incorporated
into classroom programs and explicit lessons
taught.

Aboriginal support worker employed.

90% decrease of high level
incidents in anti–social
behaviours occurring as tracked
through Sentral and the
Wellbeing tool.

As above Two Rock and Water teachers trained and
adjustments of playground duties, lunch time
activities and a positive reward system throughout
the school have increased positive playground
interactions. 2018 will see the implementation of
Positive Behaviour for Learning. LAST employed
one supplementary day per week to ensure we had
a full time LAST.

Next Steps

 • Wellbeing policy and procedures embedded throughout the whole school.
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 • Continue to develop and maintain welfare programs & projects to target identified areas of support for students and
families in our community.

 • PBL Reward systems established evaluated and refined each Term with improved data analysis of student
behaviour 

 • Continue to strengthen links with the BCoS with the inclusion of observations between schools 
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Strategic Direction 3

EFFECTIVE PRACTICES

Purpose

Our dynamic school will have in place systems that target quality teaching and learning, structures that include rigorous
assessment and evaluation regimes, and timely review of policies and procedures. Development of staff will be in line
with teaching standards, new curriculums and educational reform agendas. Our aim is for staff to value the need to
continually refine their pedagogy, knowledge and processes through training and development. This will be done in a
climate of mutual trust and collegiality.

Overall summary of progress

Staff have engaged with the school plan and have enhanced the direction of the whole school. Regular and effective
feedback to staff from observations have allowed for teachers professional growth. Continued professional learning that
targeted staff needs and development was well received and all staff were engaged and active learners each week. Their
Performance Development Plans ensured goals for the year were established with supervisors and support and
opportunities were provided to all staff. This has improved their teaching and improved student outcomes.

Strong practices for identifying students who need additional programs and support have been established. Students are
tracked and monitored to measure the impact on their wellbeing and learning. Strong Learning Support Team practices
were enhanced to ensure effective use of time and resources. Students and families were suported by this team through
LST meetings and referrals to outside agencies were made to best suport students needs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of Staff actively engaged in
all TPL sessions

$22,000 All staff engaged in collaborative Professional
Learning sessions each week that are linked to their
PDP's.

100% staff will have  Professional
Development Framework Plan.

$11,000 All staff including SASS, have performance
development plans. Staff are driving their own plans
to continue their professional growth and to work
towards school focuses. Mentoring, observations
and feedback provided to all staff by supervisors.

School community will be
engaged in educational reforms.

Combined with above
areas.

Great Teacher Inspired Learning is driving the
development of all staff and as a result student
outcomes have continued to grow. Local Schools
Local Decisions has seen the additional
employment of SLSO support staff, and Aboriginal
Education Worker, an Interventionist 5 days per
week and an full time Instructional Leader. 

Next Steps

 • Continued target training and professional development of all staff.
 • 2018–2020 School Plan will include a shared milestone for the Belmont Community of Schools.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $45,136 The employment of an Aboriginal SLSO has
allowed us to build cultural competency, much
stronger relations with our Aboriginal
community, and allow us to offer increased
cultural and academic support for our
Aboriginal children. In addition, All Aboriginal
students have a PLP, and these have been
reviewed throughout the year.  Aboriginal
students are demonstrating higher average
levels of progress, attendance and
engagement. Cultural significance is included
in all PLP's. Sista Speak program includes all
primary Aboriginal female students and is
increasing the students confidence, health
and  positivity.

Low level adjustment for disability $117,085 Students requiring additional support were
identified and case managed through the
Learning Support team processes. Additional
School Learning Support Officers time was
purchased to directly support student
achievement in the classroom and also in the
playground.

Quality Teaching, Successful
Students (QTSS)

$20,721 Executive staff provided with release each
week to work closely with their stage and
teachers across the school. This time was
used to have deep conversations, peer
observations, team teaching, collaborative
programming, planning and assessing.

Socio–economic background $42,587 Speech therapy

$12,670 Literacy and
numeracy

$9,500 L3 training

$20,000 21st century
resources and training

$18,000 Wellbeing training
and programs

$10,400 LMBR training 

$24,463  Instructional
Leader

$68,890 Interventionist

This funding has facilitated major school
initiatives including employment of 3 speech
therapists, staff time to collaborate and plan,
additional LAST support and additional time
for executive staff to be able to support staff
and students effectively, and to monitor the
school plan and milestones. Technology has
been purchased to support 21st century
learning in all classrooms.  Staff engaged in
regular high quality, relevant professional
learning. In–class support through the
observation program enhanced best practise
in Mathematics and Literacy. Infants staff
were trained in L3 and TEN. An
Interventionist was employed full time to work
with all infants teachers and students at point
of need. The Instructional Leader was also
employed full time to enhance the literacy and
numeracy programs and support throughout
the whole school.

Support for beginning teachers $22,417 spent Our beginning teachers were identified and
funds used to support and mentor. Time was
provided to visit other classes and schools
and working with peer mentors to support
classroom practice, programming and
accreditation.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 111 123 132 162

Girls 147 142 136 145

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.6 93 94.3 93.8

1 93 93.8 92.1 93.9

2 93.9 93.2 91.8 90.8

3 92 90.6 92.8 91.5

4 93 89.9 90 91.9

5 91.8 88.8 90.5 90.5

6 92.6 92.5 93.5 91.7

All Years 92.8 91.6 92 92.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

The school attendance strategy was updated in 2017 to
address non attendance. Key elements of this strategy
include:

•enhanced monitoring and reporting processes

•case management for individual students with the
Learning Support Team and Home School Liaison
Officer

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 12.33

Teacher of Reading Recovery 0.5

Learning & Support Teacher(s) 0.9

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

3.82

Other Positions 0

*Full Time Equivalent

Aboriginal Equity Funding was also allocated for the
employment of an Aboriginal Support Worker.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

Teacher quality remains the single greatest factor
impacting learning outcomes for students. As a result,
professional learning for staff is of the highest priority.
All professional learning is designed to align with the
Strategic Directions of the School Plan, whilst also
meeting mandatory requirements of the Department of
Education and the Australian Teaching Standards. In
addition, staff identified individual learning goals within
the Performance & Development Framework. Funding
was invested in professional learning within the
strategic directions of:  High Educational Outcomes,
Effective Practices and Wellbeing. Professional
learning was provided through various means,
including: Staff Development Days, Presentations from
the school Executive, lesson observations and
feedback, Targeted initiatives (Early Action for
Success), Leadership development, Beginning Teacher
initiatives, including mentoring and teacher induction
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Professional learning is designed to reflect currency of
knowledge in educational research. Teachers learning
programs were developed within the context of a
professional learning community. In 2018, a new
project will see the sharing of outstanding practice
across the Belmont Community of Schools. At the end
of 2017, all teachers were accredited at the level of
Proficient with the NSW Institute of Teachers.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 334,101

Revenue 3,342,205

Appropriation 3,240,293

Sale of Goods and Services 10,346

Grants and Contributions 89,582

Gain and Loss 0

Other Revenue 0

Investment Income 1,984

Expenses -3,227,407

Recurrent Expenses -3,227,407

Employee Related -2,916,017

Operating Expenses -311,390

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

114,798

Balance Carried Forward 448,899

The school as part of its educational management plan
is saving to acquire a capital building project to support
the construction of  a new permanent building for
community and school support use.

Financial management of the school – Role of the
Principal Finance Committee and P&C
1. The annual school budget is prepared and

monitored primarily by the Principal, assisted by
the administration manager in consultation with
the staff.

2. The staff developed the school plan that identified
targets for improvement. Budgeting was then put

into place to support each targeted program.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,197,589

Base Per Capita 41,483

Base Location 0

Other Base 2,156,106

Equity Total 387,083

Equity Aboriginal 45,136

Equity Socio economic 220,958

Equity Language 3,904

Equity Disability 117,085

Targeted Total 243,927

Other Total 301,593

Grand Total 3,130,192

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 3 Reading top 2 bands increased from 37% to
60% of students in 2017.  The spelling results grew
from 48% of students in the top two bands in 2016
 to 60% of students in 2017 in the top two bands. Year
5 student growth in NAPLAN aspect of Reading was
80.3% Year 5 student growth in NAPLAN aspect of
Writing was 59, while State growth in Numeracy was
55.   Students at or above expected growth in
Numeracy was 80.6% representing and increase of 3%
compared to 2016.  Students meeting less than
expected growth decreased in 2017.
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Students at or above expected growth in Numeracy
was 80.6% representing and increase of 3% compared
to 2016.  Students meeting less than expected growth
decreased in 2017.

Numeracy growth in year 3 was double that of 2016 in
the top two bands.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Premier's Priorities: Improving education results School
Planning in 2017 reflected the Premier’s Priority to

increase the number of students achieving in the top
two bands for NAPLAN. While 2017 NAPLAN data
(assessed in May, 2017) reflected a slight increase in
the number of Year 3 students achieving in the top two
bands for numeracy, the outcomes will be better
represented in the 2018 NAPLAN data, when the plan
has had a full year of implementation. 

The number of Aboriginal students undertaking
NAPLAN in 2017 showed positive growth in all aspects
of literacy and numeracy for all year 5 Aboriginal
students.

Parent/caregiver, student, teacher
satisfaction

The school undertook  various surveys to establish
parent/carer, student and teacher satisfaction

Parent/Career Feedback

Sample responses:
 • Two way communication: 8.0 out of 10 stated that

they feel welcome at the school and find it easy to
speak to their child's class teacher and Principal.

 • Parents Supporting learning at home: 8.5 out of
10 feel that they know how their child is going in
class and encourage their child to do well at
school.

 • School supports learning: 8.6 out of 10 agree that
the teachers have high expectations for students
to succeed and that they take students needs,
abilities and interest into account.

Areas for future development as identified by parents
and careers:
 • Positive Behaviours in the playground
 • Having the ability to help their children with school

work at home
Student Feedback
 • Positive teacher – student relations Students feel

teachers are responsive to their needs. Positive
teacher–student relations were rated 8.5 out of
10.

 • Expectations for success. The school staff
emphasise academic skills and hold high
expectations for all students to succeed. Students
rated Teachers' Expectations for Success 8.5 out
of 10.

 • Intellectual engagement of students at school was
9.3 out of 10.

Teacher feedback 

Describe a change to your teaching practice this
year  that has had the greatest positive impact on
the way students learn in the  classroom.  Sample
responses:  
 • I have  thrown myself into iPad technology and

how to best utilise it in teaching and  learning
cycles.    

 • The  biggest change to my teaching practice was
changing to stage 1. Stage 1 has  made me see
teaching in a completely different way. Through
L3, I teach  reading and writing completely
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different – which has improved outcomes for  all
students.   

 • Setting  high expectations and ensuring that I give
explicit instructions for all  tasks.  I have started to
show an  example of how a task is done.     

 • After  attending BNL, I have learnt to better
recognise effective ways to foster the  critical and
creative thinking skills needed for students to
effectively  participate in society. I have witnessed
a huge shift in my understanding of  the
importance of problem solving, reasoning and
communicative skills. 

 • I am  using a writing bump it up wall and student
self assessment cards that have  led to positive
results this year. 

 • Facilitating  and fostering positive relationships
and interactions with the students and  the
parents. 

Policy requirements

Aboriginal education

For Aboriginal students to reach their full potential, it is
important to recognise the role of Aboriginal parents,
families and their local connections in a collaborative
and engaging process. Once again we  established
strong links with our local indigenous community
families and members through our inclusive PLP
partnership (Personalised Learning Plan) process. Our
NAIDOC celebrations supported the staff, students and
wider community in understanding, supporting and
appreciating Aboriginal Australia. We were grateful to
have our local AECG (Aboriginal Educational
Consultative Groups) support in recommending
programs, excursions and artists to help strengthen
Aboriginal heritage, culture and histories across our
school for all students to learn and embrace. We have
been working on improving and celebrating educational
outcomes across our local management group of
schools with our lead role in driving the ‘Kunarr’
Belmont Learning Community Aboriginal education
project. This has been funded from our successful grant
application in 2015. Thanks to this successful grant, we
will be continuing on working to improve the
educational impact on all of our indigenous students
across our local schools as an on going initiative for
2016 & 2017. All staff embed 8 Ways  of learing and
Aborigianl perspectives in their teaching and learning
programs. In 2017 we once again ran the Sista Speak
project. It is specifically designed for young girls and
women to gain valuable knowledge around their
educational needs, career aspirations, personal needs
and qualities. Stage 2 & 3 students participated in this
program. Awabakal Word of the week was embedded
in all teaching and learning programs at Belmont Public
School. Students learnt the traditional names of
animals and body parts and . They had discussions and
spelling activities related to the Awabakal words. These
words were displayed in each room and celebrated at
the fortnightly whole school assemblies. In 2017 we
employed an Aboriginal Education Worker to work will
our Aboriginal students and families. Involvement of our
students and their families increased across the school.
Stage 3 Aboriginal boys worked together with the AEW
to create gardens in the school.

Multicultural and anti-racism education

In line with the School plan, the school has reviewed
teaching and learning programs this year to ensure that
culturally inclusive classroom and school practices are
embedded. Further to this our programs foster
students’ understandings of culture, cultural
diversity,racism and active citizenship within a
democratic,multicultural society. Teachers participated
in professional learning and included strategies for
embedding multicultural and anti–racism education into
their teaching and learning programs. We have a range
of students across the school with multi–cultural
backgrounds and several students who have English as
an additional language. We had a teacher who worked
specifically with these students three days a week.
Across all classes and in all teaching programs, respect
for all cultures in an expectation and embedded across
all KLAs. Harmony day celebrations were a highlight in
the school, with students investigating a range of
cultures and cultural activities. Tolerance and Respect
are core expectations for all students and staff, and this
is communicated to the community, through written and
verbal communication. A range of strategies have been
incorporated in the school’s communication with
parents and community members from culturally
diverse backgrounds. These included; increased use of
social media, the use of the school App and an
Aboriginal worker within the school. As a result, these
strategies are strengthening parent and community
engagement in school activities. Belmont Public School
has a staff member designated and trained as an
Anti–Racism Contact Officer (ARCO).The ARCO
monitors and addresses any incidents that may have
racial discrimination basis.

Other school programs

Sport

During 2017, the students from Belmont were provided
with a wide range of sporting opportunities. Stage
based sport options involved many external activities as
well as school based sport options. In PSSA Knockouts
and competitions, students from Belmont represented
at a school, zone, regional and state level. There were
also K–6 initiatives addressing the link between healthy
food options and the need for daily, rigorous physical
exercise through our Live Life Well and Fundamental
Movement Programs. The following is a summary of
these programs.

PE Skills Students have followed the “Live Life Well”
program with explicit instruction to fundamental skill
development. This has provided opportunity for
students to develop skills and confidence to actively
participate and develop lifelong commitment to physical
activity.

Stage Based Sport 2017 again saw a variety of Stage
Sport options available to students. Primary students
represented the school each Friday in the Macquarie
Cup in soccer and netball competitions. Surfing ran in
terms 1 & 4  and tennis in terms 2 & 3 and we
continued to utilise a fitness coach each Friday. This
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wide variety of sports contributed to maximum
participation, enjoyment and growth in sport.

Soccer: Both Junior and Senior Soccer teams
competed in the Macquarie Cup. The students involved
represented the school with pride and they always
played the games in the right spirit displaying teamwork
and enjoyment for the game. Special mention also goes
out to the families who assisted in weekly transportation
as this was really appreciated. Netball: The senior and
junior netball teams both competed extremely well
during the Macquarie Cup. The students also competed
in a gala day and the PSSA knockout competition. In
2017, we had senior and a junior Rugby League teams
play each Friday in the Graham House Challenge at
Windale. We also played in the Knights Knockout and
various gala days.

Intensive swimming: This year students were given
the opportunity to participate in the School Swimming
and Water Safety Program. The program is a “learn to
swim” program that develops water confidence and
provides students with basic skills in water safety and
survival. The Program provided opportunities for
students in year two and year three to attend daily
lessons of two hours over five consecutive days. Mr
Lobston, Miss Montgomery, Mrs Sheppard and Miss
Foley taught the 40 students the essential swimming
skills.

Mr Todd Ennis was employed to work with students
each Friday as part of the schools sporting program. Mr
Ennis delivered a high intensity fitness work out to all
students. The results of this program has seen 100% of
students now participating in sport sessions and an
increase in sportsmanship and self–image. Our ED
Support Class also participated in boot camp each
Thursday with Mr Ennis.This fitness program will
continue in 2018.

Surfing: Students were given the opportunity to learn
how to surf. Students in years 3–6 participated in
weekly surfing lessons with the staff from Learn to Surf
Newcastle. Miss Foley accompanied the students each
week to Blacksmiths or Caves Beach. This program
was subsidised by the Sporting Schools Program.
Students learnt about surf safety, how to surf, how to
interpret different types of waves and beach conditions.

Premier’s Sporting Challenge: All classes from K–6
again participated in the Premier’s Sporting Challenge.
This initiative aims to keep young people fit, healthy
and aware of the advantages of living a healthy
lifestyle. Student diaries were employed to record
healthy activity on a daily basis. Not only did this
initiative promote active and healthy life choices, it also
resulted in a substantial financial reward to go towards
the purchase of new and updated sports equipment for
the school.

PSSA Knockouts: Belmont fielded PSSA Knockout
teams in soccer, netball and rugby leagues. All teams
represented our school proudly and these teams made
it through to the later rounds of the knockouts.
Representative Sports: Belmont students represented
in PSSA trials in netball, rugby league and soccer.
Belmont again achieved highly at a representative level

from zone through to state carnivals. Outstanding
achievements were: Cooper Johnson, Paulini Davis
and Kenya Cheers.

GALA days: Belmont provided opportunities for
student participation in soccer, rugby league and
netball and GALA days. School Carnivals: In 2017 our
carnivals not only provided opportunities for excellence
in sport but, promoted fun and participation for all our
students.

In Term 1 we held our Years 3–6 swimming carnival at
Swansea Pool. Students were encouraged to come
dressed in house colours with points awarded for
creative and fun costumes that supported house
colours and with big cheer squad voices and chants to
support their team. Our athletics carnival held at Hunter
Sports Centre Glendale provided opportunity for all
students from K–6 to participate in a fabulous day
including novelty and competitive events. We were
again supported this year by our fantastic parents and
family members. The Cross country Carnival was held
at Barton Oval for all Year 3–6 students. It was a very
successful carnival with numerous students making it
through to zone representative level and later on at
Regional and State levels.

Outstanding achievements were: Hannah Jarvis and
Tye Worell who were both State representatives.
Hannah Jarvis also represented The Hunter at National
levels in Cross Country and Athletics running.

Performing Arts Programs

Choir: Belmont Public School has a choir with over 40
students getting together once a week to learn new
songs, rehearse and perform. Mrs Blishen is the
conductor and each week, the choir are learning new,
fun, upbeat songs in which the children love to sing!
The choir perform regularly at school assemblies and
have a few excursions. The choir also performed at
Belmont Civic Centre as part of Education Week
celebrations and the whole school concert.

Junior Dance Group: Junior Dance group was led by
Miss Foley and Mrs Blishen. Twenty four students from
Kindergarten to year two practised during lunch times
and were selected to perform at the Hunter Schools
Dance Festival. The festival has had a long tradition in
the Hunter and has gained a thoroughly deserved
profile as an outstanding display of dance
achievements.

Drama: Students across the school were taught drama
by Mrs Naomi Scorringe. Mrs Scorringe also worked
with teachers to create drama programs. The Drama
group performed a play at the end of year showcase.

Significant Programs

Early Action for Success: Belmont Public School
joined The Early Action for Success Initiative (Phase 2)
at the beginning of 2017.  EarlyAction for Success is
the department's strategy for implementing the NSW
government's State Literacy and Numeracy Plan. It
aims to improve students' literacy and numeracy skills
through a targeted approach in the early years (K–3) of
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schooling. The strategy combines high quality
Instructional Leadership, quality differentiated teaching
and learning and promotes early intervention for
students who are at risk of not achieving expected
outcomes.  Students are identified promptly and
provided with additional support. From the beginning of
2017 to the end of 2020 (with the possibility of one year
further extension in 2021), BPS were allocated an
Instructional Leader for 0.8 perfortnight.  With additional
school funds, this was increased to 1.0 full time
allocation. Our Instructional Leader supports both K–3
and 3–6 students in literacyand numeracy, working
collaboratively with class teachers, specialist teachers,
executive and the Principal.  With additional school
funding the Instructional Leader was supported by a full
time Interventionist Teacher who worked closely with
students who were not achieving stage expectations in
literacy and numeracy.  Throughout 2017, a variety of
training opportunities were provided to staff dependent
upon student learning needs.  Teachers were
supported in monitoring and tracking student learning
on the literacy and numeracy continuums every five
weeks and utilised this information to provided
differentiated and individualised teaching and learning
programs for all students. Teachers further investigated
quality practices in literacy andnumeracy, in reading,
writing, comprehension, number and working
mathematically.  Additionally, K–2 staff participated in
Language, Learning and Literacy (L3) training
throughout the year.  Belmont PS have also
participated in the Building Numeracy Leadership
professional learning through the Early Action for
Success Initiative. We have astrong focus on building
teacher capacity and teacher quality to ensure
participation in the Early Action for Success initiative is
sustainable beyond 2020. Quality provision of literacy
and numeracy resources were purchased in 2017 to
supportstudent learning.  Resources were gathered and
organised within the EAfS learning hub for teachers
and students.  Following detailed inventory of Guided
Reading texts for students an order of high quality
guided readers was purchased.  Additionally, quality
picturebooks and numeracy resources for the whole
school were also purchased. After our first year of
participating in Early Action for Success Initiative, we
have pleasing results.  88% of Kindergartenstudents
achieved or exceeding their reading level benchmarks
with the remaining 12% of students receiving targeted
support. At the beginning of Year 1, 60% of student
were achieving in reading compared to 92% achieving
and exceeding at the end of 2017.  Year 2 students
improved Reading Level data from 52% to 89% over
the year.

L3 Program: In our sixth year of implementation, the
Language, Learning and Literacy (L3) program again
proved successful. In reading, 94 per cent of
kindergarten students reached regional targets, many
of these far exceeding expectations. Students’ results
in writing have also been very impressive, with 96 per
cent of students achieving the writing vocabulary
targets determined by the L3 program.

Speech Therapy: This year, Belmont Public School
has provided speech therapy sessions using Resource

Allocation Model (RAM) funds. Sessions have been
provided on a weekly basis for students from
Kindergarten to year 6 who were identified to be
experiencing articulation, expressive and receptive
language difficulties. In addition to improving student
learning outcomes across all KLAs, the reports and
references provided by Harmony Speech Pathology
have been valuable sources of evidence to support the
application for funding process for students with
additional needs. This program will be continued in
2018.

Reading Recovery: This year the Reading Recovery
Program has had successful results. The Year 1
students involved in the intensive program have gained
confidence and are more engaged in learning activities
within their classrooms. 

Technology: Technology remains a strong focus for
our school. A number of initiatives were implemented in
2017. Our 100 iPads continued to be utilised across the
school and the addition of paid apps has assisted with
providing a rich educational focus for these devices.   

YOU CAN DO IT: You Can Do It is our values program
implemented throughout the whole school. As a result
of this program there has been a more consistent
approach to planning and implementation of lessons
across the school, students are more settled and
learning opportunities have increased.  Our Wellbeing
and values program has been implemented across all
classes as part of the YCDI program. In 2018 we will be
implementing PBL to complement our YCDI program

Rock and Water: Rock and Water is aimed to help our
primary students develop the social skills required to
achieve an equal balance of happiness and high
standards of academic success whilst in a school
environment. The program has a very positive
approach and focuses on the qualities and
developmental tasks that young people face when
growing up. Nowadays, living in rapidly fast changing
society, there is a desperate need for guidance of youth
in finding their way to happiness, real strength and
meaningfulness. Rock and Water focuses on key
concepts including but not limited to; building
confidence, friendship, respect, appropriate decision
making and fairness. Mr Lobston and Mrs Sheppard led
the Rock and Water programs this year. 

Snack Shack: A need to increase the services of the
canteen, in supplying students with healthy food
choices into recess time, was identified. Previously the
school canteen closed after lunch due to a lack of
volunteers. Snack Shack began in 2015 and continued
through in 2016 ans 2017. Snack Shack was run by
Mrs Ashleigh Sheppard where year 6 students were
trained to operate the canteen, with the canteen
manager one recess per week. To build interest and
excitement, a competition to name the service involved
the whole community. As a result, school students are
now provided with an additional opportunity to purchase
healthy recess snacks through the ‘Snack Shack’. Year
6 students are given additional leadership opportunities
within the school, developing their mathematical and
customer service skills as well as giving them the
opportunity to engage in the process of business
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development through menu planning and advertising.
The ‘Snack Shack’ has proven profitable and beneficial
to students, and will continue into 2018.

Public Speaking: Belmont Public School was fortunate
to be part of two public speaking competitions.
Students were competent in preparing and executing
oral presentations based on a free choice subject and
on a separate occasion, a multicultural topic relevant to
today’s society. At Belmont Public School we see public
speaking as a way to help students improve
self–confidence, gain better ability to listen, improved
memory, writing and reading skills, improved
interpersonal and socialisation skills and the ability to
negotiate and communicate. We also had two debating
teams this year providing students in stage 3 with an
opportunity to participate in an experienced
competition, Premier’s Debating, or as beginners with
specific training, through the East Lake Macquarie
competition. Each team were coached in debating skills
and exposition writing and as a result experienced
some success in close and challenging debates.
Students were provided with opportunities to meet and
debate against students from district skills and were
given explicit feedback by qualified adjudicators.

SRC: The Student Representative Council included two
students representative from each class K–6 together
with 10 Year 6 leaders. Meetings included discussion of
issues and areas for improvement around the school.
Student Representative Leaders attended a one day
workshop where they developed skills in leadership,
proposing ideas and creating successful events. The
SRC leaders organised creative events such as
guessing competitions and out of uniform days to raise
funds for a variety of charities. This year our school
made financial donations to support Ronald McDonald
House,  Beanies for Brain Cancer, Super Hero Day and
Pink Ribbon Day.

VISUAL ARTS: Our Biannual Art show in 2017 was a
huge success with "sustainability" as the theme.
Students used their art lessons to experiment with
various materials that were recycled or upcycled. Each
stage focused on different media to create murals,
sculptures, canvas works and succulent gardens. Two
terms of work were celebrated with the art show and
community auction. Students sold their creations and
their class major works were auctioned off to the
highest bidder. All money raised went to the arts
programs and resources for the students.
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