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Introduction

The Annual Report for 2017 is provided to the community of Bellbrook Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Allison Mitchell

Principal

School contact details

Bellbrook Public School
Main St
Bellbrook, 2440
www.bellbrook-p.schools.nsw.edu.au
bellbrook-p.school@det.nsw.edu.au
6567 2049

Message from the Principal

Bellbrook Public School produces confident and creative individuals with the personal resources for future success and
wellbeing. I am proud of the outstanding achievements of our students and the ongoing success of the strategies being
implemented by the school to create high quality learning experiences for our students. Our school’s success is
underpinned by three strategic directions that promote engagement and understanding in learning, quality teaching
pedagogies and active involvement by all stake holders. Our students are engaged and motivated in their learning and
participate in a wide range of activities offered to them by the school. We have highly dedicated staff that promote an
inclusive environment where all students are nurtured and encouraged to achieve their personal best. Bellbrook School
is also well supported by parents and the local community. We recognise and value all feedback as we believe in having
a shared voice in the education of our students.Thank you to everyone who has been involved in the school this year.
We appreciate and value your contributions and encourage your participation in the years to come.
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School background

School vision statement

Bellbrook Public School is committed to giving every child every opportunity to learn, grow and thrive. We provide a
quality and innovative education that is inclusive, engaging and supportive. The school values and celebrates the
diversity of its families and the wider community. We are committed to developing individual strengths, a love of learning
and the capacity to achieve.

School context

Bellbrook Public School is located 56 kilometres west of Kempsey and is a small rural, isolated school. We are
considered as an outer regional school attracting remoteness funding. The school takes pride in being a community
resource that is dedicated to educating children in partnership with the community. It works to provide an excellent
education for students in a caring, safe, tolerant and stimulating environment. Our numbers have declined slightly this
year to 32 students. More than half of the student population identify as Aboriginal. We also draw students from low
socio–economic backgrounds. The school has a Family Occupation and Education Index (FOEI) of 158, which falls well
below the State FOEI mean of 100. Our school receives funding through the Resource Allocation Model. This allows us
to offer tailored programs to meet individual student needs. We have innovative and highly trained staff that use the
latest in technology in their classrooms. Students are catered for on an individual level and engagement in learning is
high. The school’s motto friendship, responsibility and lifelong learning is evidenced in all aspects of school life. Bellbrook
Public School is an active member of the Macleay Educational Community of Schools.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our efforts have focused on curriculum and learning, assessment and reporting and student
performance measures. However our overarching focus has remained in the area of student wellbeing. Our curriculum
provisions meet community needs and expectations whist providing equitable academic opportunities. Teachers
differentiate curriculum delivery to meet the needs of individual students. The school also continues to analyse
assessment data to monitor, track and report on student and school performance. This data along with contextual
information allows us to identify trends in student achievement levels and thus adjust teaching pedagogy. Academic,
attendance and behaviour outcomes and student wellbeing are discussed with school leaders. The school is achieving
value added results and students are showing expected growth on internal school performance measures.

Our major focus in the domain of Teaching has been on effective classroom practice, data skills and collaborative
practice. With assistance from our school's Instructional Leader teachers regularly use student performance data and
other student feedback to evaluate the effectiveness of their own teaching practices. This allows teachers to adjust their
teaching in response to the progress that individuals are making.Teachers strive to provide explicit, specific and timely
formative feedback to students on how to improve. School data has informed school–level decisions,interventions and
initiatives. The school is beginning to identify expertise within staff and draw on this to further develop its professional
community.

In the domain of Leading, our priorities have been leadership, school planning and management practices. Leadership is
central to building school capacity and developing productive relationships which result in improved educational
opportunities for students. The school's leadership strategy promotes planning and organisational best practice. We are
working towards building understanding and support for school expectation and aspirations for improving student
learning across the school community. Opportunities are in place for students and the community to provide constructive
feedback on school practices and procedures.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students. For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

A learning culture that promotes excellence.

Purpose

Bellbrook Public School is committed to achieving strong connectedness and high intellectual engagement thus providing
excellence in all learning areas. We strive for high expectations to improve and enhance the social and emotional
wellbeing of all students. It is important to foster belonging and provide a supportive learning environment with positive
interactions between staff, students and families.

Overall summary of progress

Early identification of student needs has enabled us to achieve significant progress in this strategic direction. By
identifying individual student learning needs, tiered interventions for literacy and numeracy become more efficiently
implemented. Instructional Leadership under the Early Action for Success Program (EAfS) has enabled school wide data
to be analysed and discussed collaboratively, identifying individual levels of attainment and the need for tiered
intervention. Self–directed learning behaviours and high quality learning environments have increased engagement.
Students can connect, succeed and thrive in their learning and development. Diversity in teaching and learning has
provided multiple pathways for students to achieve success.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teaching programs and
practice across the school
indicate evidence of explicit
teaching, effective feedback,
learning goals, success criterion
and individualised learning
programs. Students are engaged
in their learning.

Literacy/Numeracy/PLAN
$1 278

EAfS Innovation $354

Low Adjustment for
Disabilities $5 150

School wide data is collected, analysed and
discussed with Instructional Leader. K–6 PLAN data
is updated every five weeks. Our results reflect
increased engagement and understanding in and
about student learning.

Continue tiered interventions for individual students
with the focus of moving students forward.

Students understand what they
are expected to learn. High
expectation of every students
learning, explicit teaching of skills
and content, individualised
attention and timely feedback is
used to guide student excellence
in learning.

Low SES $11 365 Learning Maps have been successful in driving
student change. Students are developing some
student autonomy.

Tier 3 interventions delivered by Learning and
Support teacher, programs reviewed after 5 weeks.
Learning and Support team identifies students from
whole school discussion around data. 

The school curriculum includes a
strong focus on the development
of cross–curricular skills and
attributes.

Technology purchased

 $6 000 Low SES

 (Bee Bots,  Ozobots,
 keyboards)

Music teacher  $8 800  Low
SES

Successfully implemented programs that develop
self–directed learning, engagement and cross
curricula planning through the use of robotics.
and computational thinking.

Music program for students to learn the keyboard.
This allowed students to create their own music,
write and produce our own school song about
Bellbrook.

Next Steps

 • Develop student autonomy
 • Lift students educational aspirations and improve performance
 • Develop a positive growth mindset in students, staff and community
 • Improve curriculum planning, delivery and assessment
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Strategic Direction 2

Expert teaching team.

Purpose

At Bellbrook Public School we believe that teachers and school leaders take personal and collective responsibility for
improving student learning and wellbeing, working together and learning from each others practice. The sharing and
showcasing of best practice is well established and teachers collaboratively plan, deliver and review the teaching of the
new curriculum. The school is recognised as a learning hub of excellence with high quality staff and practice.

Overall summary of progress

Quality teaching, reflection and data collection have remained a key professional learning focus in 2017. In collaboration
with our Instructional Leader, teachers have regularly used performance data and other student feedback to evaluate the
effectiveness of their own teaching practices. Teachers have provided students with explicit specific and timely feed back
on how to improve. Teachers have been trained in Language, Learning and Literacy Stage 1 (L3), Targeted Early
Numeracy (TEN) and Eight Way pedagogy. Teachers identified early instructional opportunities based on student point of
need. Informed teaching practices have positively influenced student growth. We have confident teachers who are
committed to continuous improvement, collegiality and ongoing teacher professional learning. The combined 
professional development undertaken this year for Building Blocks for Numeracy and Learning Maps shows our
commitment to collaborative practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

There is a particular focus on
improved teaching methods
utilising the cross curriculum
priorities in all key learning areas
and professional learning is
focused on building teachers’
understandings of highly effective
teaching strategies to create
meaningful learning experiences.

EAfS Intervention $10 985 Continue ongoing training in L3 Stage 1 and L3
Kinder.  EAfS writing tool to assess K–2 writing
samples was trialed this year. All teachers
completed Building Blocks for Numeracy course
and  training around consistency of teacher
judgement when entering data into PLAN. Whole
school monitoring sheet developed and trialled with
success for literacy and numeracy. 

Learning Maps were investigated and implemented 
as a means of student reflection on learning.

Teachers work to ensure that all
students are appropriately
engaged, challenged and
extended by designing classroom
activities to meet students’
learning needs and ability levels.

Low SES $20 000 Teacher programs show evidence of differentiation.
Daily Five strategy used in all classrooms. Student
engagement has increased with self directed
learning opportunities.

The school has an explicit,
coherent, sequenced plan for
curriculum delivery across K–6. 

Evaluation and revision of school scope and
sequences has led to updates in some curriculum
areas. History and Geography has been rewritten
and ready for implementation in 2018 along with
PDHPE. 

Next Steps

 • Investigate and implement learning progressions across all stages
 • Implement evidence based teaching pedagogy and collegiality with other school communities  
 •  Revisit success criteria and learning intentions across the school for literacy and numeracy
 • Professional Development for staff around ACARA capabilities
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Strategic Direction 3

Effective relationships and systems.

Purpose

Bellbrook Public School produces confident, creative individuals who are active informed citizens. We understand the
importance of positive and caring relationships to successful learners. We are actively seeking ways to enhance student
learning and wellbeing by partnering with parents and families, other education and training institutions, local businesses
and community organisations.

Overall summary of progress

We have a strong focus on connecting learning at home and at school by examining different ways in which families and
community members can encourage, motivate and reinforce children’s learning. Parent feedback sheets were sent home
at the end of every term to give parents ideas on what to practice over the holidays with their students. We have seen an
increase in communication between staff, parents and community members. SMS is the most valuable way to provide
instant feedback and information to families. Success is celebrated with parents and the wider community.

We have increased opportunities for cultural activities to make our community Stronger and Smarter. Our yarning
circle continues to grow and our bush tucker garden continues to thrive. Having a Bellbrook NAIDOC day strengthened
our school culture and reinforced inclusivity.

Our two Aboriginal School Learning Support Officers are important in building relationships between families, community
members and the school, as well as supporting students learning in the classroom. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The school identifies potential
community partners on the basis
of their capacity to contribute to
student learning opportunities
establishes and sustains these
links.

Professional Learning
Funds $3 000

Access Art of Leadership Master Class to develop
skills and embed the strategic use of partnerships
to identify,initiate and build upon learning
opportunities for staff and students.

Community partners contributed to NAIDOC day
and supplied activities for students and families.

Improvement in the level of active
participation of parents and
community members’ evidenced
by involvement at P &C, school
programs and other school
activities.

Aboriginal Background

 $2 000

Yarning circle and Bellbrook NAIDOC day involved
a large number of parents and community
members. Parents engaged in cultural activities
with the students. Eight ways garden poles project
is completed and three murals painted by
community members.

School initiatives increase the
number of parents engaging in
active learning partnerships with
the school.

Low SES $2 000 Introduce Kids Matter and Mindfulness as wellbeing
strategies for students, staff, parents and the
community.

LMBR training for Principal and Office staff as the
new system will be introduced in 2017.

Next Steps

 • Continue to build effective relationships and system to enhance and improve student outcomes
 • Continue to embed strong  welfare practices across the school and community
 • Research and  investigate new digital technologies that can be used by the school to enhance  communication

with the wider school community 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Speech Program and
support $11 000

SLSO support in
classrooms $28 800

Strategic Directions 1, 2
and 3

Implemented speech program for identified
students under guidance from qualified
Speech Pathologist to improve oral literacy,
vocabulary and comprehension. Teacher
employed to run program K–2.

SLSO’s help in class for literacy and
numeracy. Training and Professional
Development including attending Aboriginal
Education Consultative Group (AECG)
meetings. Homework Centre and Breakfast
club also running in the school two mornings.
ongoing Personalised Learning Plan (PLP’S)
meetings with parents and carers. Increase in
cultural awareness and cultural appreciation.
Yarning circle once a term with support from
the elders, parents and carers as well as
other outside agencies.

Low level adjustment for disability See Strategic Direction 1
and 2

Positive growth across all clusters by students
in Literacy and Numeracy K–6. Targeted
interventions at students point of need in
Literacy and Numeracy. Speech and
movement program delivery to support
identified students. In class support, team
teaching for K–2.

Socio–economic background See Strategic Direction 1, 2
and 3

School wide data collected, analysed and
discussed. Early identification of the level of
attainment, tailoring of specific programs and
personalisation for students. Evidence
informed practice goals are supported by in
class observations to regularly
validate.Confident teachers committed to
continuous improvement, collegiality and
teacher professional learning priorities. PLAN
data indicates that students are achieving at
or above desired levels. Stimulating and
engaging programs operating in the school
involve parent helpers.

Early Action for Success Small Schools Instructional
Leader

$130 425

Instructional Leader worked with K–2
teachers across 8 schools to provide ongoing
professional learning to support the
implementation of L3 Kindergarten and Stage
1.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 16 10 12 10

Girls 20 15 19 12

Student attendance profile

School

Year 2014 2015 2016 2017

K 88.5 87.6 83.9 89.8

1 83.3 95.1 65.6 86.6

2 89.2 94.2 95 79.1

3 93.5 95.9 91.6 97.3

4 88.6 94.8 84.2 89.7

5 94.8 90.5 89 92.3

6 89.3 97.6 76.1 94.5

All Years 89.1 94.1 84.4 88.9

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Attendance is closely monitored at the school.  Staff
regularly liaise with the Home School Liaison
Officers and promote and reward school attendance.
This year the school community faced many losses of
community elders which is reflected in our attendance
data. Groups of students were absent from school
during these periods of time and often families had to
travel to attend funerals. The school is aware of the
very high mobility rates of our community and works
hard to minimize the impact on students.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 1.38

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.3

Teacher Librarian 0.08

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.1

Other Positions 0

*Full Time Equivalent

We employ two Aboriginal School Learning Support
Officers or SLSO’s who work with students in the
classroom. Their role is to support student learning and
liaise with the community. They are a valuable asset to
our school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

This year we spent our professional learning funds on
supporting Early Action for Success in our school. Staff
were trained in Language, Learning and Literacy Stage
1 (L3 Stage 1), Targeted Early Numeracy or TEN and
ongoing professional learning in L3 Kindergarten. We
also participated in many small schools EAfS collegial
professional learning experiences including Building
Blocks for Numeracy, Writing and school planning.
Collegial meeting are great for staff to discuss new
pedagogy and ensure consistency of teacher
judgement.
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Learning Maps was another fantastic learning
opportunity for staff. This professional learning was run
over two terms and required many in class tasks and
data reflection.  This process allowed us to record and
analyse how students learn best. This process
supported our Eight Ways Pedagogy and Personalised
Learning plans for all students. Parents were also
involved in this process and had video recordings of
their children’s learning journey. Learning maps will
continue to be implemented in 2018 and beyond.

The Art of Leadership Master Class provided a strong
framework for leading the school. It is built around four
frameworks; self–leadership, leadership behaviour,
creating, building and sustaining teams and finally,
recognising that leadership is situational. Each school
faces its own complexities. This course provided
knowledge and the necessary skills to become a great
leader. Professional conversations around personal
development plans or PDP review process was
positive. All staff were engaged and were active
participants in the process which will continue to be
embedded over the coming years.

The implementation of the new LMBR system provided
intensive training for the SAM and Principal this year.
Follow up training will continue in 2018 as we transition
to the new financial system. Other training for office
staff included photography master class which focused
on improving school photographs used for school
promotions, SAS development days and Oliver library
training. 

Ongoing professional learning included Principal’s
Conferences, Network meetings and combined staff
development days. All professional development
activities were in line with the School Plan and teachers
Personal Development Plans (PDP’s).

Another staff member successfully completed their
accreditation this year. Two other staff members are
completing their  maintenance of accreditation.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 129,949

Global funds 90,211

Tied funds 91,015

School & community sources 9,902

Interest 1,316

Trust receipts 1,150

Canteen 0

Total Receipts 193,594

Payments

Teaching & learning

Key Learning Areas 6,591

Excursions 16,214

Extracurricular dissections 1,493

Library 489

Training & Development 0

Tied Funds Payments 86,833

Short Term Relief 1,265

Administration & Office 23,657

Canteen Payments 0

Utilities 6,022

Maintenance 12,245

Trust Payments 667

Capital Programs 17,345

Total Payments 172,821

Balance carried forward 150,722

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 155,674

Appropriation 151,771

Sale of Goods and Services 0

Grants and Contributions 3,782

Gain and Loss 0

Other Revenue 0

Investment Income 122

Expenses -62,676

Recurrent Expenses -62,676

Employee Related -43,910

Operating Expenses -18,767

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

92,998

Balance Carried Forward 92,998

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 448,409

Base Per Capita 4,738

Base Location 17,724

Other Base 425,947

Equity Total 120,230

Equity Aboriginal 35,735

Equity Socio economic 48,165

Equity Language 0

Equity Disability 36,330

Targeted Total 0

Other Total 132,984

Grand Total 701,623

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.. Click on the link My School and insert
the school name in the Find a school and select GO to
access the school data

Printed on: 12 March, 2018Page 10 of 11 Bellbrook Public School 1178 (2017)



Parent/caregiver, student, teacher
satisfaction

In 2017, the school sought the opinions of parents/
caregivers around our three strategic directions. We
asked four questions to reflect on the years learning.
Twelve families responded to the survey which is great
for our small school. Their responses are presented
below.

Strategic Direction 1– Learning culture that promotes
excellence

Does our school promote an environment that
promotes excellence in learning?   Eleven out of twelve
families replied yes.

Strategic Direction 2– Expert teaching team

Do you feel that the teachers know your child and their
needs? Eleven out of twelve families replied yes.

Strategic Direction 3– Effective relationships and
systems

Do you consider yourself a partner with the school in
your child’s education? Eleven out of twelve families
replied yes.

School  Satisfaction

Are you satisfied with your child’s education at
Bellbrook Public School? Eleven out of twelve families
replied yes, they were very satisfied with their child’s
education.

When asked if there were any other comments you
would like to make about the school some responses
were;

“Some of the most polite and respectful students and
staff I have had the privilege to be associated with in
the education system”.

“Excellent school giving all students the best
advantages they can have”

“Always think children from Bellbrook have a wonderful
start and reflect teaching values taught here”.

Policy requirements

Aboriginal education

In 2017 we continued our yarning circle projects
including the bush tucker garden and Eight Ways
learning poles project in the school grounds.
Opportunities are provided to integrate Aboriginal
perspectives across all stages of the KLA’s of the
curriculum. School programs promote understanding
and appreciation of Aboriginal Australia.

The "8 Ways" pedagogy training was delivered to all
staff and yarning circle members during 2017. School
and community input was sort in relation to the symbols

that were to be used to best represent our unique area.
These symbols are now a part of the schools gardens
and used to promote learning. Also as a part of this
project local artists were invited to paint murals of
traditional stories to promote storytelling and discussion
among the students. As a result of this project one of
our parents received an award for her contribution to
education and was recognized by our Macleay
Community of schools.

This year Bellbrook held our own NAIDOC celebration
that was supported by many other outside agencies.
This was the first time in years that such a celebration
had occurred in Bellbrook. Activities for the day were
run by a combination of parents and staff. It was a great
success. We also attended the small schools combined
NAIDOC day at Kempsey South.

Resources with an Aboriginal perspective have been
included in our curriculum and have been implemented
throughout the year. This allows us to continue the
focus on students’ self–esteem and to create a fun,
happy and safe learning environment for all students.

Critical transition points such as coming to school and
starting Year 7 have been addressed. Transition
programs are in place that support students and
families having positive interactions with the school and
staff prior to entering or exiting our school. We have an
active partnership with our local AECG and report on
school progress regularly.

Sadly this year we lost a highly respected and valued
Elder of our community. This had a major impact on the
school. Counselling services were in place for those
students and families who needed extra help and
support. We also participated in several memorial
projects held across the community.

Multicultural and anti-racism education

The school reviewed its teaching and learning
programs and resources to ensure culturally inclusive
classrooms and practices are embedded. Our
programs are designed to foster students
understandings of culture, cultural diversity, racism and
active citizenship within a democratic, multicultural
society. Over the year the school has participated in
programs, competitions and celebrations that promote
respect of other cultures. Students watched and
discussed the sensitive issues involved in the current
media around multiculturalism.
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