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Introduction

The Annual Report for 2017 is provided to the community of Bargo Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs. Anne M Bunga

Principal

School contact details

Bargo Public School
Southern Rd
Bargo, 2574
www.bargo-p.schools.nsw.edu.au
bargo-p.School@det.nsw.edu.au
4684 1396
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School background

School vision statement

Bargo Public School staff and community work towards every child becoming a highly skilled, educated, vibrant and
inclusive 21st Century learner.

Our goal is to develop an inclusive, caring, differentiated and successful learning environment for all students. The
ultimate goal is to promote a love of life–long learning where students can take their place in the wider community as
happy, independent and successful citizens.

We provide an environment where students can:
 • achieve their potential, 
 • learn to build social and economic prosperity,
 • engage in activities that promote well–being,
 • contribute as informed citizens to our society.

We encourage our students to be Safe, Respectful Learners who are capable of:
 • building positive problem solving strategies as well as developing levels of resilience for use now and in the future,
 • developing positive and connected relationships with all,
 • taking responsibility for their own learning while being inquisitive, risk takers with a focus and on achieving

personal success.

School context

Bargo Public School is in a semi–rural township located in the lower plains of the Southern Highlands of NSW, serving
a varied socio–economic context.

There are approximately 370 students with a small percentage of students of Aboriginal and Torres Strait Islander
backgrounds (8%) and students from language backgrounds other than English (2.5%). The school consists of 15
classes, including one class for students with Autism.

Staff and parents have high expectations of excellence for students across academic, cultural, social and sporting
programs. Parents are active participants in the classroom supporting reading, mathematics, creative and performing
arts and sporting programs. Parents show an interest in their children’s learning. This strong parental commitment is also
reflected by a very active P & C which supports students, learning programs, as well as the school’s plan and all
consultative processes.

The school has a proud history of strong engagement with all levels of community. We are a professional and energetic
staff who embrace a positive relationship with parents and caregivers.

Our school plays an important role within the local community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated across the broad area of LEARNING, we are Sustaining and Growing across the
SEF elements of Learning Culture, Wellbeing and Curriculum and Learning and Delivering in the areas of Assessment
and Reporting and Student performance measures.
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Specifically in Learning Culture – Staff are developing a culture which has the focus on building educational aspiration 
and ongoing performance improvement across its community. Staff are implementing strategies and building confidence
in our students to take responsibility for their ongoing learning. 

Well–being – Staff have developed and implemented a strategic and planned approach to support the cognitive,
emotional, social, physical and spiritual well–being of all students. Students develop best in schools where teaching and
learning occurs in a context of student welfare; providing effective learning and teaching within secure, well–managed
environments, in partnership with parents, caregivers and the wider school community.

Curriculum and learning  – An integrated approach to quality teaching, curriculum planning and delivery, with a focus
on assessment promotes excellence. and responsiveness in meeting the needs of all students.  This is  best exemplified
in the way staff and Learning and Support team work collaboratively.

Assessment and Reporting – Executive lead consistent, school–wide practices for assessment and reporting,
using tools and strategies to monitor, plan and report on students learning with their team. Consistent school–wide
practices are accepted as an effective means of monitoring student progress across all aspects of learning.

Student Performance Measures – Staff work extremely hard to empower students to consistently perform at high levels
on external and internal school performance measures. Data is managed well and is used to monitor trends; to track
student growth and improvements.

The results of this process indicated across the broad area of TEACHING, we are Sustaining and Growing across all
SEF element in the Teaching Domain. (Effective classroom practice, Data skills and use, Collaborative practice,
Learning and developing, Professional standards.)

Effective Classroom Practice –  Teachers are committed to identifying, understanding and implementing the most
effective teaching methods, with high priority given to evidence–based teaching strategies.  This commitment is evident
via the establishment of mini focus groups to explore pedagogy of Daily 5, Daily 3, WALT, WILF, SOLE, along with the
creation of detailed transition briefs for students from year to year.

Data Skills and Use – Effective school–based assessment data is used to identify achievements and inform future
practice displays our commitment to using to improve educational outcomes.

Collaborative Practice – We have explicit systems for collaboration and feedback to sustain quality teaching practice.
Collaborative practice is well supported, with the identification of expert staff to deliver training in TOWN, TEN, Writing in
the Middle Years and Micro–skills for Behaviour Management. 

Learning and Development – Professional Learning is aligned with the school plan and driven by staff and student
needs. PDP observation and feedback model, differentiation workshops, online and face to face delivery of Mathematics
Building Block for Numeracy, Autism, Speech and Language, staff induction practices SASS and SLSO professional
learning opportunities all add to this domain in support of systematic promotion of effective learning strategies.

Professional Standards – All staff demonstrate personal responsibility when maintaining & developing professional
standards, via Professional Development Plans and Accrediation and Maintenance practices. An area for further
development within this element is through the increased sharing of expertise by teachers undergoing maintenance with
pre–2004 service teachers.

The results of this process indicated across the broad area of LEADING, we are Sustaining and Growing across the
SEF elements of Leadership, School resources and Management Practices and processes, while at Delivery –School
planning, implementation and Reporting.

Leadership – Executive leadership team support a culture of high expectations and community engagement, resulting in
sustained and measurable whole–school improvement.  The jewel in this crown of this element is the personal networks
staff establish amongst themselves where ideas, research and planning co–exist to both support and direct sustained
improvement. Leadership is a shared responsibility and extends to all members of staff, students and the community. 

School Planning, Implementation and Reporting – School Planning, Implementation and Reporting is at the core of
continuous school improvement.

School Resources – All financial, physical and staff resources are strategically used to achieve improved student
outcomes. These resources combine to produce unlimited examples, notably the successful stage based quality
teaching blocks, professional learning opportunities and SLSO programs.

Management Practices and Processes underpin ongoing school improvement and professional effectiveness of all
school members which is evidenced in the school plan, annual school report, stage and grade exit outcomes.  

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
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improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Making a difference for students we teach

Purpose

Bargo Public School staff aim to make a positive difference for the students we are teaching.  Using shared professional
practices, we will strive to develop, support and sustain quality teaching and learning programs based on DEC
requirements.

We aim to create an environment where students can strive to become highly literate, numerate, creative and confident,
through a challenging, engaging and inclusive curriculum.  This will result in clear, concise, accurate communication and
reporting of student achievement to our school community.

Overall summary of progress

All staff at BPS have made a positive difference for students using shared professional practice. We have developed,
implemented, embedded and sustained quality teaching and learning programs which have resulted in improved learning
outcomes for all students.

We have created environments where students can strive to become highly literate, numerate, creative and confident
young people, through a challenging, engaging and inclusive curriculum.  Our results are reported in clear, concise,
accurate communication and reporting to our school community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

2015 –2016 ... Culture classes
occurring weekly

Aboriginal Equity Funding

Release from teaching load

0.1 days  per fortnight, per
year = $10,000

2015, 2016, 2017  =
$30000

Culture classes highly successful, with number of
students actively celebrating their learning each
week increasing.

2015 –2016 ...School stream
delivering:

–invitations,

– last minute changes to events

Global funds

Purchase of software

$1,500 per year

2015, 2016, 2017 = $4500

School Stream is highly effective in maintaining
communication between home and school.

2017 saw the introduction of See Saw (K–2
families) and Class Dojo (Yr 3 to 6 families) which
enhanced communication between class teacher
and parents.

2015 –2016 ...PBL strategies in
place:

–  reduction of green slips from
20/month

– addressing students needs

Equity funds

Positive Awards (Principal
Medallions) $5000

Training and development
for Tier 2 team $12000

Policy paperwork $ 3000

Sentral – recording positive
and negative events $1 500
per year

2015, 2016, 2017 = $4500

PBL is having a positive impact with a
20% reduction in negative behaviours and an
increase in positive behaviours.
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Next Steps

Prioritise professional learning in effective use of data to identify and address the learning needs of amber students  and
encourage evidence–based teaching practices and processes K–6 to improve learning outcomes. (increase % of
students in Top 2 bands– NAPLAN).

Design and implement formative assessment to obtain valid data in order to drive professional discussions, including
how assessment helps staff to plan, prepare and implement quality teaching and learning practice. (Increase
collaboration between staff K–6).

Teach and support staff, students and parents using current and comprehensive knowledge of content and teaching
strategies to develop and implement engaging effective research–based teaching and learning programs. (Such as
WALT/WILF/LISC,  Project based learning, I can statements, STE(A)M).

Building collaboration and consistency across K–6.

Enhance connection through consultation with broader school community (including students, teachers and parents).

Planning how to evaluate the next steps in the self–assessment process.
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Strategic Direction 2

21st Century Learners

Purpose

Bargo Public School staff aim to create 21st Century Learners. We will constantly adapt teaching and learning to new
technologies and the demands of the global environment, where knowledge and skills are the new global currency.

This will be achieved by providing quality teaching and learning practices where current technology is embedded across
all curriculum areas.  This will result in students who are literate, numerate, creative and confident through a challenging,
stimulating, engaging and inclusive curriculum.

Overall summary of progress

Over the last three years staff have investigated numerous strategies designed to engage students in learning as 21st
Century Learners.  Under the leadership of new executive members the majority of staff are using WALT, WILF,
LISC and Daily 5 pedagogies, as well as constantly adapting teaching and learning to new technologies (ipad, Google
classroom, Class Dojo and SeeSaw). 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Individual Education
Plans developed with
parent, written and implemented
by staff and school learning
support officer with students
making progress

Global funding

Release to meet with
parents

$500 @ 10 days =$5 000

IEPs created in consultation. IEPs implemented in
classroom by teachers and SLSOs.

Reviewed in consultation and adjusted each
semester.

Next Steps

Prioritise professional learning in effective use of data to identify and address the learning needs of amber students  and
encourage evidence–based teaching practices and processes K–6 to improve learning outcomes. (increase % of
students in Top 2 bands– NAPLAN).

Design and implement formative assessment to obtain valid data in order to drive professional discussions, including
how assessment helps staff to plan, prepare and implement quality teaching and learning practice. (Increase
collaboration between staff K–6).

Teach and support staff, students and parents using current and comprehensive knowledge of content and teaching
strategies to develop and implement engaging effective research–based teaching and learning programs. (Such as
WALT/WILF/LISC,  Project based learning, I can statements, STE(A)M).

Building collaboration and consistency across K–6.

Enhance connection through consultation with broader school community (including students, teachers and parents).

Planning how to evaluate the next steps in the self–assessment process.
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Strategic Direction 3

‘Beyond the classroom’

Purpose

Bargo Public School staff offer a range of opportunities beyond the classroom. We will build on supportive community
spirit and strong personal and social relationships, so that people feel valued and empowered to participate in activities,
events and decisions.

We will form strong partnerships with others, including parents and families, to ensure all students get the teaching and
support they need to learn, achieve and progress.  This will result in inclusivity, harmony and a celebration of belonging
and diversity for all.

Overall summary of progress

Over the last three years staff have offered a range of opportunities beyond the classroom including but not limited to
environmental projects (chicken farm, food scrap recycling, paper recycling, citrus grove, vegetable plots and creation of
an olive grove); PBL mosaic (design and tiling); performance (Moran Photography competition, art competitions, band,
Wakkakirri, WPAF, public speaking); sport (Tiger Shield, interschool knockouts, Country Rugby League, gymnastics and
equestrian) and Chess.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Asthma plans prepared and
implemented for students
resulting in no asthma related
issues

Global Budget 2015 Nil
cost 

100% of students carry both plan and puffer and
use it correctly

Increase in parent & community
participation in events

Global Budget

software $1500 per year

$4 500 for 2015, 2016,
2017

Participation in events at capacity and requiring
seating allocation (require a larger hall)

Increase use of and demand for
ITC within classrooms

Global Budget Google doc for IT bookings indicate bookings are at
capacity

Every student, an engaged
learner

Cost neutral

Tell Them From Me and
school surveys

86% of student responses indicate students are
engaged learners

Every teacher, a responsive and
caring educator. Every parent, a
supportive school partner

Cost neutral

Tell Them From Me and
school surveys

Results from surveys indicate all staff believe they
are responsive, caring educators and parents are
supportive school partners.

Next Steps

Prioritise professional learning in effective use of data to identify and address the learning needs of amber students  and
encourage evidence–based teaching practices and processes K–6 to improve learning outcomes. (increase % of
students in Top 2 bands– NAPLAN).

Design and implement formative assessment to obtain valid data in order to drive professional discussions, including
how assessment helps staff to plan, prepare and implement quality teaching and learning practice. (Increase
collaboration between staff K–6).
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Teach and support staff, students and parents using current and comprehensive knowledge of content and teaching
strategies to develop and implement engaging effective research–based teaching and learning programs. (Such as
WALT/WILF/LISC,  Project based learning, I can statements, STE(A)M).

Building collaboration and consistency across K–6.

Enhance connection through consultation with broader school community (including students, teachers and parents).

Planning how to evaluate the next steps in the self–assessment process.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $20 607 Culture group operating

Staff delivering quality explicit teaching

English language proficiency $21 898 SLSOs engaged to work with targeted
students

Interventions/programs resulted in measured
progress

Low level adjustment for disability $39 373 SLSOs engaged to work with targeted
students

Interventions/programs resulted in measured
progress

Quality Teaching, Successful
Students (QTSS)

0.617 FTE Staff based professional learning initiatives
conducted to improve staff knowledge of
pedagogy.

Release for stage teams to analysis data and
plan explicit teaching together, resulting in
improved outcomes

Socio–economic background $126 455 includes 0.9
Learning and Support
teacher ($93 702)

LAS team established and leading
professional learning across staff

SLSO engaged and initiatives/programs
resulting in measureable progress
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 187 183 186 178

Girls 171 179 173 171

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.9 94.5 94.9 95.1

1 96.3 93.7 94.4 94.8

2 95.8 94.4 94.4 93

3 93.2 92.8 95.4 95.3

4 95.8 92.7 94.8 95.6

5 95 93.4 94.2 94.6

6 93.9 92.6 94 91.8

All Years 94.9 93.4 94.6 94.3

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Attendance is closely monitored by Assistant Principal
Ms Cassie Menne.  Ms Menne works closely with our
HSLO, staff and parents to bring about positive change
in attendance patterns.  2017 was a very bad year for
a  repeating cycle of cold and flu, impacting on student
attendance rates.

On the whole attendance is very good and above state
average.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 13.55

Teacher of Reading Recovery 0.53

Learning & Support Teacher(s) 0.9

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

3.92

Other Positions 0

*Full Time Equivalent

A number of staff identify as aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All staff employed since 2004 are compliant, working
toward attaining proficiency levels and/or are
maintaining accreditation levels – proficiency. All pre
2004 staff have developed their understanding of
teacher accreditation requirements and are ready to
proceed in 2018 with the processes.

During 2017 almost all staff engaged in and
successfully completed Building Blocks for Numeracy.
Other targeted groups completed L3, Micro–skills for
Behaviour Management, TOWN, TEN, and/or Daily 5.
All staff committed to successfully completing
Professional Learning outlined in their Professional
Learning Plans.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 42,245

Revenue 3,147,272

Appropriation 2,988,602

Sale of Goods and Services 2,251

Grants and Contributions 155,066

Gain and Loss 0

Other Revenue 0

Investment Income 1,354

Expenses -3,094,230

Recurrent Expenses -3,094,230

Employee Related -2,841,280

Operating Expenses -252,950

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

53,042

Balance Carried Forward 95,288

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,343,741

Base Per Capita 55,785

Base Location 5,815

Other Base 2,282,141

Equity Total 299,291

Equity Aboriginal 22,090

Equity Socio economic 131,116

Equity Language 16,412

Equity Disability 129,671

Targeted Total 205,638

Other Total 82,184

Grand Total 2,930,854

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 3 Literacy

A decrease in students in the lower two bands of
Reading has resulted in a larger cohort of students
moving into Bands 3 and 4.  Grammar and Punctuation
results for Year 3 were encouraging demonstrating a
15% increase in students achieving in the proficiency
Bands 5 and 6.

Year 5 Literacy

In Year 5 Reading results there was an increase in
students achieving Band 6. A pleasing outcome was
the consistent number of students that achieved in the
high proficiency Band 8 in Grammar and Punctuation.

Year 3 Numeracy

A number of students in Year 3 moved into Band 6 in
comparison to previous years. It was pleasing to see
the decrease in students in Bands 1 and 2 and a
greater shift towards students achieving Band 4.

Year 5 Numeracy

The graphs over the past 3 years demonstrate a trend
of a decreasing number of students achieving Band 5,
while an increasing number of students are moving into
Band 6. There is a consistency of students achieving
Band 8.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Year 3 State Priorities

31% of students in Year 3 achieved the proficiency
standard of achievement for Bands 5 and 6 in Reading.
In Numeracy 30% of students attained proficiency,
which also saw an increase of 7.5% of students
achieving Band 6.

Year 5 State Priorities

15% of Year 5 students attained proficiency (Bands 7
and 8) in Reading. 23 % of students scored in Bands 7
and 8 for Numeracy which was an increase on 2016
achievement.

Parent/caregiver, student, teacher
satisfaction

Various surveys were used throughout the year
to gather information about levels of satisfaction at
Bargo Public School from our major stake holders.

In 2017 we repeated the question:  If you were in
charge of the school how would you make it the
best school in Australia?

Parent responses 
 • Things we LOVE about the school – natural

environment. My child comes home and shares
magical adventures created in the gardens. The
sandpits where it is OK to get dirty. The way
learning is made fun. The way my child absorbs
and can retell me her highlights and that they are
always interesting. The fact that it is a gated
school. Thank you for providing a safe and happy
learning environment.

 • Do not change a thing
 • Buddy system for parents to learn about school
 • Have a focus on nutrition (Jamie Oliver approach

– good real food v’s chemicals)
 • Upgrade some older teachers with younger

teachers
 • It’s already wonderful… if only it had more

funding.
 • Make parents and students responsible for their

actions– stop wrapping them up in cotton wool.
 

Student responses
 • It is the best school already. Mrs Bunga is the

best principal in the world. 
 • Improved fitness levels 
 • Cleaner environment
 • Encourage others to use their manners
 • No bullies, everyone to be friends
 • Student lead fund raising activities for student

selected charities 
 • Respect for teachers

Staff responses:
 • Create a whole school culture re learning goals

and expectations for behaviour
 • Skills to encourage students to become risk

takers with their learning 
 • Embed Tier 1 and Implement Tier 2  of Positive

Behaviour of Learning
 • Maintaining a good relationship with the

community
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Policy requirements

Aboriginal education

In the cross curriculum area of Aboriginal Education,
our focus is to extend Aboriginal knowledge for all staff
and to educate Aboriginal students about
Aboriginal  Australia.

These foci are included in our strategic directions of the
current three year cycle. In 2017 we delivered diverse,
engaging learning programs, often integrated into
English and Human Society and Its Environment from
Kindergarten to Year 6, which contain significant
content about Aboriginal Australia, culture and stories.

Multicultural and anti-racism education

We promote diversity within our school community with
students, staff and parents, as well as promote
inclusivity.

At Bargo Public School we believe that ‘everyone
belongs’. We celebrate this through all aspects of our
student welfare initiatives. Positive Behavioural for
Learning is the cornerstone of our student welfare
programs and the values of respect, responsibility
and harmony are known, understood and
discussed regularly.

Whole school celebrations such as Harmony Day
supports multiculturalism, diversity and inclusivity.
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