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Introduction

The Annual Report for 2017 is provided to the community of Greenacre Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Catherine Macreadie

Relieving Principal

School contact details

Greenacre Public School
Waterloo Rd
Greenacre, 2190
www.greenacre-p.schools.nsw.edu.au
greenacre-p.School@det.nsw.edu.au
9759 1305
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Message from the Principal

As Relieving Principal I look back on 2017 as a year of transition and growth. Our students have had opportunities to
perform outside the school, in our community and state. This has included events such as the Bankstown Music Festival
where students performed in dance and choir. The District and Regional Competitions in athletics, swimming, PSSA,
gala days, debating, spelling bee competition, poetry and writing competitions, university exams and public speaking.

This year we also celebrated our state winner Anhar in the Multi Cultural Perspectives Public Speaking Competition. We
have also encouraged our students to be involved with their local and wider community. Some students have visited
preschools and nursing homes to spend time helping and talking with other members of our community. Some senior
students also attended a Leaders Summit Camp where they met and collaborated with students from all over NSW as
part of the City Country Alliance. Greenacre Public School also hosted the students and teachers from outback NSW.

As a school community we have valued the importance of giving to others, as is emphasised in our school motto, 
"Deeds Not Words". This was evident in the very generous donations of food to the “Give Back Australia” charity where
each grade brought in food items for families in our community experiencing hard times.  And in turn we have brought
our community into Greenacre Public School. Our “Meet and Greet” afternoon and “3 way interviews” gave parents
opportunities to meet the teacher, learn about their child’s goals and their class environment.

Parent workshops led by members of staff in Literacy, Numeracy, and Wellbeing also gave opportunities for our parents
to learn about the curriculum and strategies they can use at home.

Our thanks to the Community Liaison Officers, Mrs Mejda Eldan, Mrs Vera El Ater and Mr Anwar Samneh for their
ongoing partnership with parents and the school. The  weekly “Coming to School Program” for pre–schoolers and mums
continues to grow as does the men's group with Mr Samneh.  The training of fifteen parents to become Student Learning
Support Officers (SLSOs), has also brought the community into Greenacre Public School.

Our thanks also to  the positive contribution of parents led by the P & C President Mrs Lina  Awad and her team . This
has all added to the valuable partnerships and positive culture we have in learning and being respectful to one another.

International Day was another successful event where visiting schools (Cronulla South, Lindfield East and Hunters Hill)
joined in celebrations and performances  to celebrate the many different cultures that make up Greenacre Public school. 

But all of this is not possible without the commitment, the care, the time and the passion of our entire teaching and office
staff. Their dedication to continually improve and provide the best teaching for our students is commendable and makes
me extremely proud to be their leader.

A special mention to my Deputy Principals, Mr Peter Hanna and Mrs Ines Matanovic for their leadership and support and
to  Mrs Di Richardson the Senior Administration Manager for her ongoing support and professionalism.

I look forward to 2018 and all that we as the Greenacre family can offer each other to become an even greater school.

I certify that the information in this report is the result of a rigorous school evaluation process and is a balanced and
genuine account of the school's achievements and areas for development.

Catherine Macreadie

Relieving Principal 
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School background

School vision statement

We are committed to developing confident, resilient students who build upon core skills to become critical and creative
problem solvers.

We strive to achieve excellence and success with differentiated teaching that motivates, challenges and engages
students through purposeful, explicit pedagogy.

We value strong partnerships, mutual respect and collaboration between students, staff, parents and the community to
create a safe, nurturing and inclusive environment. We also provide leadership and decision making opportunities for
students and staff.

School context

Greenacre Public School is located within the Bankstown area of Sydney and serves a multicultural community. As a
large and complex school, it is able to offer many educational opportunities across a wide range of educational areas. It
has three classes for those students with special learning support needs (an IM class and two IO classes), and a class
for those students who are academically gifted (an OC class).

In addition to the basic skills of literacy and numeracy, which continue to be important focuses within the school, public
speaking, student leadership, performing arts and sport are highlighted.

The school’s core values are:

 We respect and value one another.

 We promote successful learning.

 We support each other.

 We create a positive environment.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the domain of Learning, Greenacre Public School is Sustaining and Growing
in the areas of Learning Culture and Wellbeing. In the domain of Teaching, our school is Sustaining and Growing in the
areas of Data Skills and Use, Collaborative Practice and Learning and Development. In the domain of Leading,
Greenacre Public School is aiming to Sustain and Grow in the areas of Leadership, School Planning and Resources and
Management Practices.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To ensure teaching of our students is based on quality educational delivery using the teaching and learning cycle and
consistent shared professional practices.

To improve student learning experiences that result in development of student abilities to think critically, creatively and
ethically and who are literate, numerate and socially, environmentally and culturally aware.

Overall summary of progress

Practices making an impact through Early Action for Success:

Teaching was enhanced at Greenacre Public School with a focus on the continuation of quality literacy and numeracy
programs. Staff expertise and trained facilitators ensured programs such as L3, Focus on Reading, TEN, TOWN, Multi
Lit were consistently and effectively used to engage students, differentiate teaching practice and target individual student
needs. Teachers were supported in the classroom, matching theory to practice. The integration of quality teaching into
programming and planning was enriched through  high expectations, clear and explicit instruction and effective feedback
for teachers and students that scaffolded the requirements for students to achieve set goals. A strong pedagogical shift
was supported by modelled lessons, classroom observations, lesson observations, reflective feedback, collegial
observations and recording and sharing of teaching practice.

The Instructional Leaders engaged teachers in developing a deeper understanding of the Literacy and Numeracy
Continuums and how they link to the syllabus. During first semester, all class teachers were provided with an
additional hour of Professional Learning time that allowed teachers to deepen their pedagogical understanding of
concepts in literacy and numeracy. This provided teachers with time to collaboratively discuss and plan teaching and
learning sequences, and teachers provided work samples for moderating sessions which maintained consistent teacher
judgements within grades. Data days were held for each grade in a five week cycle where analysis of data was
discussed to inform teachers of where to next. This included using the Writing Analysis Tool as a benchmark for
indicating students who were at risk of not achieving outcomes.

Interventionists worked collaboratively with Instructional Leaders to target individual students for literacy or numeracy
intervention. Close monitoring of student progress was evident through ongoing data collection and analysis which
resulted in tiered intervention for many K–2 students.

Visible Learning was evident in classrooms with "Bump it up Walls", individual student learning goals, learning intentions
and success criteria on display for ongoing referral and understanding of learning outcomes, expectations and where to
next for individual students.

Implementation of the Mathematics Block in classrooms to support the daily teaching of mathematics with minimal
interruption time. This provided time daily to explore mathematical concepts in a structured and well planned manner.

Specialist Interevention from occupational therapists and speech therapists was successful in identifying specific
students' needs and also training staff in early intervention strategies. Staff led structured class lessons in the early years
to support the identified needs of students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 80% of students reach or
exceed expected reading levels
for their grade.
 •

In order to achieve this part
of the Early Action for
Success funding ($310 775)
was expended. 

Through data analysis for the end of the year we
have seen;

63% of ES1 students reach cluster 4 (RR 8) or
higher.

53% of Year 1 students reach cluster 6 (RR 18) or
higher.

62% of Year 2 students reach cluster 8 (RR 22) or
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 80% of students reach or
exceed expected reading levels
for their grade.
 •

higher.

71% of Year 3 students reach cluster 9 or higher.

 • 90% of students from Year 3
and Year 5 to achieve at or above
minimum standards for Literacy
and Numeracy.

Through NAPLAN data analysis we have seen;

87% of Year 3 students achieve at or above the
minimum standard for Numeracy.

90% of Year 5 students achieve at or above the
minimum standard for Numeracy.

85% of Year 3 students achieve at or above the
minimum standard for Literacy.

86% of Year 5 students achieve at or above the
minimum standard for Literacy.

 • Average growth in Year 5
student results to be 85 points or
above.

Through NAPLAN data analysis we have seen;

47% of Year 5 students achieve an average
growth of 85 points or higher (58 students).

 • 85% of K–2 students reach or
exceed expected literacy and
numeracy levels in accordance
with the Early Action for Success
benchmarks.

In order to achieve this part
of the Early Action for
Success funding ($310 775)
was expended. 

Refer to literacy levels as above.

Through data analysis of Early Arithmetical
Strategies we have seen;

94% of ES1 students reach Perceptual or higher.

72% of Year 1 students reach Counting on and
Back or higher.

45% of Year 2 students reach Facile (Flexible).

Next Steps

 • Professional Learning in TEN, L3 (ES1 & Stage 1), FoR, TOWN, National Literacy and Numeracy Learning
Progressions, Revised Best Start Kindergarten Assesment and PLAN2.

 • Hour of Profesisonal Learning (HOP) sessions across the whole school K–6.
 • Implement Professional Learning structures across the school such as Lesson Study processes , collegial

classroom visits and structured classroom walkthroughs.
 • Develop a new data wall to align with the National Literacy and Numeracy Learning Progressions.
 • Additional Instructional Leader for Years 3–6.
 • A writing focus K–6 to continue during regular meetings with Instructional Leaders and stage supervisors.
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Strategic Direction 2

Wellbeing

Purpose

To develop students who have a sense of self worth, self–awareness and personal identity to manage their emotional,
mental, spiritual and physical wellbeing.

To provide students, staff and the school community with a safe and supportive work environment where they can use
strategies to achieve their goals, and are provided with professional and personal support and expertise.

Overall summary of progress

Wellbeing Mentor was employed in 2017 and supported new and beginning teachers on behaviour management and
wellbeing policies. Students also had explicit lessons on social and emotional language and positive behaviour strategies
to help self–regulate their behaviour. Other roles included:

– Supported supervisors, teachers and parents to best cater for their child's need through data collection, wellbeing
recommendations, team teaching, conferencing and collaboratively creating Individual Behaviour Plans and Risk
Management Plans. When all stake holders worked collaboratively, 90% of students received significantly less or no
white slips in the following five weeks, which suggests that they have improved on their self–regulation and decision
making skills. 

– Led Parent Wellbeing Workshops with our CLO to educate parents and carers about self–awareness, emotional
intelligence and strategies that are consistent with our Social and Emotional Learning program. 31 parents have attended
wellbeing workshops and feedback given at the end of year P&C meeting was that they would like more workshops in
2018. The parents believed that the workshops also helped them to improve their wellbeing, not just their children.

– Developed a Wellbeing Survey in Term 1 to be used as a tool for feedback from staff to determine the current work
health and wellbeing status of staff. After analysing data, it was shown that there was a need for improvement in
communication, collaboration and consistent discipline at our school. Therefore a PBL team was re–established at the
end of Term 2. 

PBL team met regularly in the second half of the year, implementing playground interventions and making adjustments
to our minor and major behaviour flowchart. We also made the switch from handwritten negative incidences to entering
them online in order to empower teachers and AP's to analyse data collected and make meaningful change for individual
students, a whole class or even the school.

Three way goal setting meetings occurred in Term 1 for students academic and social emotional goals. The school is
working towards having a systematic approach to be implemented in order for these goal meetings to be followed up
during the year.

Meet and Greet with parents in Week 5 of Term 1  was a new initiative for teachers to meet with parents in an informal
setting to establish positive relationships at the beginning of the year.

Continued implementation of KidsMatter,  Component 3, helped teachers to have a deep understanding of parents
and carers needs as well. A fact sheet was given out to teachers with suggested helplines and local organisations that
can help parents and carers in need or extra support.

Giving Back Australia is an organisation that we worked with to help our students understand what empathy is. Our
main SEF goal was for students to actively contribute to the wellbeing of others and the wider community. Over two
terms, a GBA team (which consisted of the founder, wellbeing mentor, teachers and parents) worked hard to educate
and motivate students and families to give back. Students from 36 classes donated 2390 products with one class
donating 256 products. This was considered a success and not just because the donations helped families for 6 months
but because in class discussions, it was evident that students had an understanding of the importance of giving back and
felt  the impact that they were making. Students were actively contributing to the community and society in which they
live.

Continued to provide professional learning with specialists. For example speech therapist, occupational therapist,
behavioural optometrist, counsellor from STARTTS, HSLO, NCDIS etc
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Crunch 'n' Sip  Program continues to be effective for teaching students about healthy food as well as providing a
healthy snack at the beginning of the day. Eating healthily was further promoted with our 'Fruit and Veg' Day where
students and staff came dressed as their favourite fruit or veg.

Staff Wellbeing activities and events were conducted with majority of staff involved in 'school functions' and an
average of 30 staff attending 'out of school' functions. These events helped to create authentic and purposeful
relationships in which we support one another.

External Validation allowed the Wellbeing Mentor and team to analyse evidence of 'Wellbeing' in our school. We were
able to see what was successful and what we needed to improve on. The feedback given was that whilst we collect a lot
of data and have good systems in place, we tend to focus on the negative (white slips). In 2018 we aim to make
adjustments to these systems.

Communication with parents improved with the use of Facebook  and SeeSaw. In 2017 Facebook was reaching 666
people with people 'sharing' posts which demonstrates pride, a sense of belonging and wanting to promote
initiatives across the school. One post was shared over 30 times. Nearly half of our classroom teachers have now started
to use the SeeSaw app to communicate and celebrate student's progress which (in 2017) reached 194 students' families
out of 350 parents invited. In 2018, all staff will be using SeeSaw to communicate with parents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students are self–reflecting,
setting goals and describing
emotions using a common
language.

Wellbeing Mentor, Class
time for team teaching,
parent wellbeing workshops
resources such as feeling
cards, Feelings and
strategies books made for
every class.

The Wellbeing Mentor conducted induction PL for
all new staff and worked explicitly with 15 out of 36
classroom teachers to improve students  self
management. In 2017 69% of classroom teachers
have the feelings chart visible in their room for
students with Social/Emotional needs. The
Wellbeing Mentor facilitated parent Wellbeing
Workshops with our CLO to educate parents and
carers about self–awareness, emotional intelligence
and strategies that are consistent with our Social
and Emotional Learning program. 31 parents have
attended wellbeing workshops and feedback given
at the end of year P&C meeting is that they would
like more in 2018.

Majority of staff attending school
workshops and functions.

teachers time, Specific
teams allocated,
decorations (mostly made),
food (mostly donated), 

Majority of our staff attended our overnight
conference.  On average 30 staff come to our
termly staff night outs, with 40 and above attending
bigger functions such as end or year gatherings or
farewells. Majority of staff get highly involved in our
special days at school such as 'Harmony Day',
'Book Week', 'Fruit and Veg Day' and 'Pink Day'
and will either give of their time or dress up to show
commitment to the cause. Over 25 staff were
involved in our Iftar Dinner Celebrations.
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Next Steps

* Employ Wellbeing Mentor at executive level to streamline a process for Learning and Support including SEL and PBL
and supervise temporary SLSOs and LAST team.

* Create a Greenacre Public School Wellbeing Framework aligned with the Wellbeing Framework, KidsMatter
Framework and PBL Framework

* Implement KidsMatter Component 4 TPL for staff K–6.

* Evaluate and refine the 'You Can Do It' Program to reflect consistency of implementation across the school. 

* Build a PBL team that meets regularly with specific goals relating to school wide systems.

* Continue with Parents Wellbeing workshops on holistic view of the student, bullying, school systems to support
students with learning or behaviour difficulties.

* Systematic approach for feedback at out school for students, staff and parents to enable a self–sustaining and
self–improving community.

* Building a physical space, a Community Hub, for parents to meet and create networks and attend workshops. 

 * For all staff to be using the SeeSaw app to connect with parents and carers.
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Strategic Direction 3

Community Links

Purpose

To build a positive, respectful school culture by encouraging strong collaborative partnerships, promoting leadership
opportunities and nurturing a safe and inclusive environment.

Overall summary of progress

Successful practices included:
 • Increased attendance in Parent/Carer workshops. Evaluations were positive and parents indicated future

directions.
 • CLO's worked collaboratively with staff and families to encourage family participation in school events and

activities, understand the educational system and to support student engagement and achievement: regular parent
workshops, weekly parent group meetings, parent excursions, weekly walking groups and swimming classes for
women, parent teacher meetings, weekly Drop In Kindy, information sessions, breakfast meetings with male
parents/carers, Stephanie Alexander Kitchen/Garden program and community support with Refugee students
Homework Centre.

 • Increased attendance at Term 1 Meet and Greet after it was restructured with more of a student focus.
 • International Day is not only a celebration of the rich mix of nationalities but also encourages the students,

teachers, parents and the wider community to learn more about other cultures. Each year the anticipation,
attendance and participation from families and the wider community has increased.  

 • In Term One, three teachers attended the City Country Alliance conference in Sydney. In Term Three, two
teachers participated in the North West tour. In Term Three, the Stage Three Assistant Principal and a Stage
Three classroom teacher as well as four Year Five aspiring leaders were selected to attend the Leader's Summit
on Cockatoo Island, Sydney.  These opportunities bring together city and country teachers and students to build a
greater social inclusion and cohesion as well as building knowledge about Aboriginal culture, histories and
experiences in the school environment.

 • Representative from Greenacre Public School for the Greenacre Community Centre to expand community
engagement. The representative regularly attends meetings and provides feedback to all stakeholders about local
events and communities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase of volunteers working in
the school from 26 – 30 and
(male) participation in school
events from 5 to 8.

15 Parents were trained to work in the classroom
while undertaking the course Certificate 4, Early
Education Support

20 volunteer scripture teachers.

2 parent volunteers assisting with the Drop In
Kindy.

40 parent volunteers assisted in different ways
during the organisation and on International Day. 

15 Fathers participated in school events.

P&C Association and parent groups: Easter Raffle,
Mother's Day, Father's Day, Giving Back To
Australia

Increased involvement of
students, staff and parents in
school based and external
working groups and experiences.

SRC

City Country Alliance

Song Room
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased involvement of
students, staff and parents in
school based and external
working groups and experiences.

Bankstown Local Council Workshops

Bankstown Health: Vision Testing twice a year

Legal Aid Information Session

Refugee Homework Centre with the local Anglican
Church

Mobile Pantry with the local Anglican Church

Second Bite Woolworths Greenacre Community
Centre

Student volunteers at local preschools and nursing
home

Greenacre Community Centre Board Member

Next Steps

 • One male and female Community Liaison officer to be employed for 2018.
 • Continue Meet and Greet. Monitor and evaluate.
 • Term 1, 2018 Parent Information Sessions on School Plan and Wellbeing. Evaluate attendance and effectiveness

to determine for Term 2.
 • International Day to continue in Term 4, 2018. Term 1, Stage 2 to set up video conferences and letter writing with

Cronulla South. Term 2, Stage 2 students visit Cronulla South Public School. Term 4, Cronulla South, Lindfield
East and Hunters Hill to attend International Day.

 • 2018 membership for City Country Alliance. Teachers to submit Expression of Interest for Sunraysia Tour in Term
3. Stage 3 Assistant Principal and classroom teacher to attend with four Year 5 aspiring leaders, Leader's Summit
in Term 4. Executive selected to assist City Country Alliance committee to organise the Leader's Summit. 

 • 2018 member to represent the school at the Greenacre Community Centre.
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Key Initiatives Resources (annual) Impact achieved this year

Targeted student support for
refugees and new arrivals

SLSO (Arabic Speaking)

Information for staff and
counselling for students
from STARTTS.

Targeted student support
for refugees and new
arrivals ($1970)

Professsional learning took place from
STARTT. This led to an increased
understanding of trauma victims and refugee
students. Targeted classroom teachers and
an EAL/D teacher participated in refugee
training where information and resources
were shared with staff.

Greenacre Anglican Church funded an after
school homework program with CLO and a
few teachers supporting the initiative. This
initiative allowed refugee students to be
supported in completing school homework,
support with reading and filling out forms with
parents who needed support. CLO organised
fun day activities on weekends to provide a
network of support for parents and students.

Aboriginal background loading Aboriginal background
loading ($6629)

All students were identified and had a
Personalised Learning Plan (PLP). Teacher
pedagogy and differentiation of curriculum,
fostered high student engagement and
participation in all Key Learning Areas.
Targeted support in Literacy and Numeracy
continues to be a priority for Aboriginal
students, with 1:1 support being implemented.

In 2017 we hosted the Exodus MultiLit
program. Stage 2 and 3 Aboriginal
students were targeted for this program
where daily practice in reading, writing and
spelling occurred.    

English language proficiency EAL/D Staff

New Arrival policy and
resources

English language
proficiency

($548 499)

All school data was updated for new
enrolments, especially new arrivals and
refugee students. A refined process to identify
language needs immediately was designed
and used effectively. Completion of the EAL/D
census resulted in increased staffing
allocation. Students were provided with
support in varied modes, with a focus on
reading, writing and understanding of
mathematical language.

Low level adjustment for disability SLSO ($240 000)

Low level adjustment for
disability ($464 033)

Two SLSO's were employed to support
specific classes from Years 3–6 and another
two SLSO's for classes K–2. As well as
classroom support, the SLSO's supervised
targeted students on the playground,
assisting them with social relationships and
safe play. All of these students were identified
from the Learning Support Team. 

Quality Teaching, Successful
Students (QTSS)

Casual teachers

Quality Teaching,
Successful Students
(QTSS) ($62 366)

To ensure that all primary students benefit
from high quality teaching and learning
practices, Assistant Principals were released
one day a week to mentor and coach
classroom teachers to work as learning
partners. A process was established where a
focus area was agreed upon, followed by a
series of collaborative planned lessons. The
teacher and Assistant Principal reciprocated
with teaching, observations and feedback.
This led to a deeper understanding of the
curriculum and improved pedagogy. All
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Quality Teaching, Successful
Students (QTSS)

Casual teachers

Quality Teaching,
Successful Students
(QTSS) ($62 366)

teachers received support with accreditation
processes and the Performance and
Development Framework within their grades.

Socio–economic background Speech Therapists ($62
628)

Occupational Therapists
($25 531)

Community Liaison Officers
($163 346)

Socio Economic
Background ($844 025)

Speech Pathology and Occupational Therapy
has been provided to students in
Kindergarten, Year 1 and students from the
support unit. This has proven to be effective
in identifying and meeting needs of students
early in their education. Staff also received
training while observing and participating in
weekly sessions. Weekly progress is
monitored and lessons are planned on this
weekly data and communicated to teachers.
Parents of identified students with specific
needs were also informed and therapists
conducted workshops on activities they could
implement at home for speech and fine motor
control. Community Liaison Officers were
employed four days a week to enhance
parent participation. A parent support group,
weekly parent workshops, a father's group,
P&C meetings, pre–school group and term
parent excursions were organised to involve
parents in school life.  

Support for beginning teachers Casual teachers

Accreditation information

Support for beginning
teachers ($73 975) 

Beginning teachers were supported with 2
hours per week/accumulated days, with an
hour per week of targeted support from their
supervisor. Ongoing feedback and
support was provided.

All beginning teachers had an opportunity to
attend a beginning teacher conference with
educational leader Steve Francis. This
conference highlighted the need to support
our beginning teachers and how they can
manage their workload throughout their early
career.

Teachers had access to various professional
learning courses within school and offsite
which had been identified in their
Performance and Development Plans.
Accreditation meetings were held and
supervisors attended courses on writing
reports.

Beginning teachers have shown evidence of
professional development in their classroom
pedagogy, behaviour management planning
and contributions to the whole school plan.  

Early Action for Success Literacy and Numeracy
resources

Casual teachers

PLAN data

Early Action for Success
(EAfS) ($310 775)

Two Instructional Leaders commenced Phase
2 EAfS to support Language, Learning and
Literacy (L3) and professional learning for all
teachers K–2.

In Literacy there was a deeper focus on
writing. To achieve consistency in teacher
judgement, teachers met to analyse writing
samples and plan modelled, guided and
independent lessons, specific to the needs of
their students. This led to improved PLAN
data.
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Early Action for Success Literacy and Numeracy
resources

Casual teachers

PLAN data

Early Action for Success
(EAfS) ($310 775)

Regular meetings with K–2 executive built
capacity, consistency and analysis of data to
move learning forward. Strategic timetabling
of support staff was implemented in response
to data each term.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 403 450 451 467

Girls 342 342 346 378

Student attendance profile

School

Year 2014 2015 2016 2017

K 95 92 92 90.4

1 94.6 92.5 91.7 88.6

2 95.1 91.3 94.1 89.6

3 94.8 91.9 92.9 90.8

4 95.3 92.3 92.6 89.9

5 95.8 92 92.2 90.3

6 95.3 91.8 92.1 91.6

All Years 95.2 92 92.4 90.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

The Home School Liaison Officer regularly meets with
the Deputy Principals to view data on students'
attendance. For identified students with partial and non
attendance below 85%, the classroom teacher
communicates with parents and monitors the student's
attendance with a LAMP sheet. If  improvement has not
been made, it is referred to the Deputy Principal who
follows attendance guidelines and policy in consultation
with the HSLO. Sometimes meetings would occur with
HSLO and parents to ensure an attendance
improvement plan is in place to improve the attendance
of the child.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Head Teacher(s) 0

Classroom Teacher(s) 33.59

Teacher of Reading Recovery 0.95

Learning & Support Teacher(s) 3.1

Teacher Librarian 1.4

Teacher of ESL 5.4

School Counsellor 1

School Administration & Support
Staff

7.87

Other Positions 2.8

*Full Time Equivalent

Greenacre Public School currently has 1 Aboriginal
staff member.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Our staff at Greenacre Public School are made up of:

44 Proficient teachers

12 Graduate teachers

8 Maintaining accreditation  

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 417,777

Revenue 9,174,462

Appropriation 8,848,588

Sale of Goods and Services 77,685

Grants and Contributions 242,907

Gain and Loss 0

Other Revenue 0

Investment Income 5,282

Expenses -8,861,859

Recurrent Expenses -8,861,859

Employee Related -7,758,048

Operating Expenses -1,103,812

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

312,603

Balance Carried Forward 730,380

In 2017:

1. New staffing cost centres were established by DoE.

2. The school planned extra excursions and incursions
for all students to provide rich learning opportunities.

3. The school installed hand sanitisers in every
classroom. .

4. We increased our services for Speech
and Occupational Therapists.

5. We purchased more Laptops,I–Pads and Printers.

6. The school introduced flexible learning furniture in 8
different classroom settings.

7. There was an Increase of teachers attending the
Country–City Alliance.

8. The school updated resources part of the EAfS
initiative and classroom and Library resources.

9. We removed a number of hazardous trees around
the school site.  

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 5,077,242

Base Per Capita 126,665

Base Location 0

Other Base 4,950,576

Equity Total 2,141,326

Equity Aboriginal 6,629

Equity Socio economic 1,095,530

Equity Language 575,134

Equity Disability 464,033

Targeted Total 574,933

Other Total 889,516

Grand Total 8,683,016

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Parent/caregiver, student, teacher
satisfaction

Parents:

86% believe teachers inform them about their child's
behaviour and other concerns

86% believe they have open communication with
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teachers

78% believe their child's reports are easy to understand
and accurate

83% feel welcome when visiting our school

84% believe their children are encouraged to do his/her
best work

Students:

97% believe that schooling is useful in their everyday
life and will have a strong bearing on their future

88% feel interested and motivated in their learning

88% believe that students feel classroom instruction is
well–organised, with a clear purpose and with
immediate feedback that helps them learn.

87% feel teachers are responsive to their needs and
encourage independence with a democratic approach

90% believe school staff emphasise academic skills
and hold high expectations for all students to succeed

Teachers:

82% believe learning goals for lessons are set and
discussed with students

91% feel they provide clear expectations for classroom
behaviour and learning

83% believe they provide feedback for students that
supports their learning

83% believe assessments help them understand where
students are having difficulty and plan accordingly

As a result of our whole school evaluations, we are
committed to establishing clear communication to
students about the purpose and success criteria of
each lesson as well as including more reflection
activities to allow informative assessment to occur and
for students to clarify their learning.

We will continue to have a Wellbeing Mentor which will
support teachers with behaviour strategies within the
classroom and on the playground. The position will be
refined to ensure all our students are being met through
Learning and Support procedures.

A Meet and Greet informal afternoon will be held in
each classroom in Term 1, to develop and strengthen
relationships with parents. Reporting procedures in
Term 1 and Term 3 will also include three way
interviews with an academic and a social goal being
set. 

Policy requirements

Aboriginal education

Greenacre P.S. had 8 Aboriginal students in 2017. We

acknowledged these students and provided many rich
experiences for them. Funding was used to employ a
teacher one day per week to provide learning support
for all students, focusing on goals set in their Personal
Learning Plans. These goals were in a collaborative
meeting with Kari, classroom teachers, students and
their family. 

All staff were involved in Aboriginal Professional
Learning about the 25 Year Approach: The Way
Forward. Staff were presented with the Action Plan and
what the school can do to further to promote Aboriginal
Education. 

Literacy and Numeracy continues to be a priority for
Aboriginal students with all teachers utilising literacy
and numeracy continuums, which enabled all students,
including Aboriginal students, to be aware of their
learning goals, and the steps needed to improve their
outcomes.

 In  2017 we hosted  the Exodus MultiLit program.
Stage 3 Aboriginal students were targeted for daily
practice with reading, writing and spelling.

Our school has a focus on education for the whole
child. To develop individuals' self confidence and pride
in their culture, the following experiences were
provided;

A group of Stage 3 boys, including Aboriginal students,
participated in a weekly after school program with an
outside agency "Save the Children". Social skills and
cooperation with each other was promoted through
sport and individual counselling.

The school subscribed to "The Song Room "initiative
where a weekly artist taught Year 4 students to draw
and create visual art projects and an Aboriginal
leader met with  parents to develop  a series of painted
canvases  inspired by their origins.

Every weekly assembly has the "Welcome to Country"
recited by an Aboriginal student.

Students in Years 4–6 attended a cultural day, 'Koori
Youth Forum" at Bankstown.

Multicultural and anti-racism education

Our school has 98% of students from Non–English
speaking backgrounds. During 2017, we
welcomed some refugee families from Syria to our
school. Our EAL/D program (English as another
Language or Dialect) is responsible for supporting
students and teachers within classrooms, with a priority
to new arrivals and beginning EAL/D phases. This has
significantly contributed to students settling into school
and improving their literacy and numeracy skills.

The Greenacre P.S. EAL/D team have established a
strong network within our community of schools, and
have hosted term meetings.

Our school Arabic Community Language Program also
continues to receive strong community support, and
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provides further opportunities for students to develop
their skills and confidence in their home language.

Greenacre P.S. is proud to foster understanding and
respect for all cultures within our school. A highlight of
this is our annual International Day. In 2017, we
welcomed students from Lindfield East PS who
performed a lion dance and a Mongolian dance, and
students from Cronulla South Primary School, and they
in turn, learnt about the many cultural groups at
Greenacre P.S.

Staff across the school have been trained as
Anti–Racism Contact Officers (ARCOs), and provide
support and counselling to victims of racism, and those
who do not show respect to other students within our
school.
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