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Introduction

The Annual Report for 2017 is provided to the community of Auburn North as an account of the school's operations and
achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mark Harris

Principal

School contact details

Auburn North Public School
100 Adderley St
Auburn, 2144
www.auburnnth-p.schools.nsw.edu.au
auburnnth-p.School@det.nsw.edu.au
9748 1036

Message from the Principal

We believe that our learning community is something special, something wonderful, and something exceptional. We
believe that our school community serves as a model for what education can become in terms of producing social,
emotional and educational equity and is a living, dynamic celebration of mutual respect, harmony and unity.

In 2016 we planned for and achieved great success in areas such as literacy, numeracy, leadership, student
engagement, technology and parent participation.

Our school’s theme of ‘The Best of All Worlds for 21st Century Learners’ reflected the fact that not only were we
continuing to concentrate on students developing their ‘basicskills’ but also developing skills to assist them succeed now
and in the near and distant future.

Our 2015–2017Vision/Mission was developed to assist each student not only reach but actually exceed their full potential
academically, socially, emotionally, physically and creatively utilising world’s–best leadership, teaching and learning
programs and practices and facilitating a high level of parent participation. Our excellent 2016 school–based and
NAPLAN results demonstrated that the quality of our leadership, teaching and learning practices and parent participation
strategies resulted in many aspects of our 2015–2017 Vision/Mission being achieved.
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School background

School vision statement

Auburn North Public School

‘The Best of All Worlds for 21st Century Learners’

 

VISION

For all community members to become lifelong learners and exceed their full potential academically, socially,
emotionally, physically, creatively and technologically.

 

MISSION

We will develop an inspirational, cohesive, research–based learning community which:
 • believes  in equity, opportunity and inclusivity;
 • develops curiosity, critical thinking and innovation;
 • promotes an environment of self–regulation, collaboration and reflection;
 • fosters global citizenship and connectedness;
 • nurtures positive and mutually respectful relationships; and
 • facilitates parental participation and engagement.

School context

Auburn North Public School is a dynamic learning community where students come to school to learn, have fun and
create lifelong memories. There are 707 students enrolled at Auburn North Public School.

More than 98% of students come from a language background other than English, representing over 43 different cultures
from around the world. The major languages spoken by students included Dari, Urdu, Arabic, Chinese, and Turkish.

The school continues to enrol refugee students, primarily from Afghanistan and Pakistan. These students represented
25% of the school’s population in 2017.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The school leadership team rated the school in 'Excelling' and 'Sustaining and Growing' for all elements of the School
Excellence Framework. The elements self–assessed as Sustaining and Growing' will become priority areas on 2018.

Learning

Learning culture – Sustaining and Growing – In 2017 Auburn North Public School continued to prioritise and nurture a
culture of positive and respectful relationships between all members of the learning community to contribute to the
achievement of high quality learning outcomes.. Moving into the next school–planning cycle, the relationship between
student engagement and learning will be an area of focus to further strengthen the learning culture within the school and
maximise student learning outcomes.
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Wellbeing – Sustaining and Growing – The school has continued to implement a whole–school approach to wellbeing
through the Gold Badge program, commendations' system and consistent values and school rules. Teachers will
continue to develop orderly learning environments that work in line with school wellbeing policies to ensure students are
supported academically, socially, emotionally and physically.

Curriculum and Learning – Excelling – All teachers have developed knowledge, skills and abilities in planning and
implementing evidence–based teaching strategies that maximise student learning outcomes through the use of the
Auburn North Public School Instructional Model.

Assessment and Reporting – Excelling – The school continued to implement a rigorous Assessment and Evaluation
schedule. to inform class, grade, stage and whole school planning. In 2017, the leadership team re–designed the
bi–annual student progress reports to reflect new departmental policy guidelines. A thorough process was followed to
ensure that all members of the community developed the skills to read and understand the progress reports. Teachers,
parents and students engaged in three–way conferences two times over the year.  

Teaching

Effective Classroom Practice – Sustaining and Growing – All classroom teachers actively engaged in 1:1 coaching with
an Instructional leader to improve their planning and teaching knowledge and skills. Teachers engaged in regular
reflection through daily lesson reflections and through evaluation of programs in stage teams to continue to improve their
practice.

Data skills and use – Sustaining and Growing – All teachers developed their knowledge and skills in analysing student
assessment data to make informed modifications to teaching and learning programs and ultimately improve student
learning outcomes. Teachers actively engaged in regular 1:1 data conversations with their facilitator to assist them
further developing these skills.

Collaborative Practice – Excelling – The school has embedded explicit systems for collaboration in formats such as
termly collaborative planning days and weekly stage meetings. Strategies such as peer observations, demonstrations
and lesson studies have contributed to these highly collaborative team environments.

Professional Standards – Excelling – All members of the staff have demonstrated understanding and implementation
of the professional teaching standards, and plan and implement lessons adhering to NESA curriculum requirements.
Teachers are committed to working beyond their classrooms to contribute to broader school programs that benefit
students.

Learning and Development – Excelling – Teachers have engaged in differentiated professional learning in the areas of
literacy and numeracy to improve their capacity to plan and deliver outstanding lessons that maximise student learning
outcomes. Teachers draw on and implement evidence–based research to improve their performance and development.

Leading

Educational leadership – Excelling – The school leadership team has worked collaboratively to make data–driven and
evidence–based decisions to maximise teaching, parenting and learning outcomes. The school has continued its
partnership with consultant Vic Zbar to seek feedback on key priority areas.

School Planning, Implementation and Reporting – Sustaining and Growing – The 2015–2017 school plan was modified
at the beginning of the year to reflect priority areas that were reflective of the 2016 evaluation processes. Members of
the school leadership team actively participated in training in Term 4 to further develope their knowledge and skills in
writing a school plan to assist with the development of the 2018–2020 School Plan.

School resources – Sustaining and Growing – Excelling – Physical, financial and human resources were used effectively
to maximise teaching and learning outcomes. In 2018, the school will prioritise the audit of technology within the school
to ensure there is sufficient resources to meet the 2018–2020 School Plan's strategic directions.

Management Practices and Processes – Excelling – In 2017, students staff and parents were provided with the
opportunity to give the school feedback on school practices and procedures through the 'Tell Then From Me' surveys.
This information will be strategically utilised to develop the 2018–2020 school plan.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Promote Quality and Innovative Learning Opportunities

Purpose

Purpose:

Ensure students are equipped with the knowledge, skills and abilities to be effective 21st Century learners through the
provision of high quality student–centred learning opportunities in order to exceed their full potential academically,
socially, emotionally, physically, creatively and technologically.

Overall summary of progress

Strategic Direction 1

In 2017 we planned and implemented a range of effective programs and practices to promote and achieve high quality,
student–centred, and innovative learning opportunities to ensure that our students were equipped with the knowledge,
skills and abilities to be effective 21st Century learners and to exceed their full potential academically, socially,
emotionally, physically, creatively and technologically.

Strategies included:
 • Employment of two K–2 Instructional Leaders and two K–6 Instructional leaders.
 • Guided Reading training for Year 3 teachers to build capacity in teaching reading and comprehension.
 •  'Reading Partners' Program implemented in all K–6 classrooms enabling all K–2 classes with an additional 3

hours of reading support and all 3–6 classes with an additional 2 hours. 
 • Scheduled 'data chats' to ensure triangulation of PLAN data in reading, writing and comprehension.
 • The development of a K–6 writing and numeracy scope and sequence documents aligned to learning progressions

with concise, grade–based,transferrable learning goals.
 • Lesson Study Teacher Professional Learning piloted in Year 2 to support the explicit teaching of writing.
 • The executive team developed grade based professional learning. Guided Reading training for Kindergarten and

Year 3 teachers to build capacity in teaching reading and comprehension.
 • 'Early Action for Success' funding was used to employ additional staff to support K–2 students in Literacy and

Numeracy. 
 • K–2 reading intervention program through the 'Reading Factory'.
 • Tiered English as an Additional Language or Dialect (E/ALD) program including a New Arrivals and Transition

group.
 • All 3–6 students developed their 21st Century learning skills through engagement in research tasks utilising

Google classroom and Office 365 platforms.
According to quantitative and qualitative data each of these programs and practices achieved its planned impact. Some
achievements included:

 • In terms of value–added, our school achieved in the top 5% from K– year 3, year 3 – year 5, and year 5 – year 7.
 • Year 3 students outperforming 'Like Schools' in reading, writing, spelling , grammar and numeracy.
 • Year 5 students outperforming 'Like School's in writing and spelling.
 • 80% of Kindergarten, 91% of Year 1 students, 78% of year 2 students. 82% of year 3 students, 86% of year 4,

81% of year 5 and77% of year 6 students achieved or exceeded expected benchmarks in reading.
K–6 students achieved an average of 88% addition, 87% subtraction, 91% multiplication, and 89% in their end of year
numeracy targets.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students from K–2 will achieve
or exceed expected benchmarks
in Literacy and Numeracy as
measured by PLAN.

$270, 000 was utilised to
employ SLSOs to support
targeted intervention and
extension for students to
achieved their expected
benchmarks in Literacy and

 • 83% of K–2 students achieved or exceeded
expected benchmarks in reading, a 6% increase
from 2016.
 • 65% of K–2 students achieved or exceeded
expected benchmarks in spelling, a 5% increase
from 2016.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students from K–2 will achieve
or exceed expected benchmarks
in Literacy and Numeracy as
measured by PLAN.

Numeracy.   • 74% of K–2 students achieved or exceeded
expected benchmarks in writing, a 15% increase
from 2016.
 • 91% of K–2 students achieved or exceeded
expected benchmarks in numeracy, a 4% increase
from 2016.

All students from K–6 will achieve
or exceed expected end–of–year
targets in Literacy and Numeracy.

Staffing allocation for
Instructional Leaders

$310775

 • 81% of K–6 students achieved or exceed
expected benchmarks in reading, an increase of
7% from 2016.
 • 67% of K–6 students achieved or exceeded
expected benchmarks in spelling, an increase of
10% from 2016.
 • 59% of K–6 students achieved or exceeded
expected benchmarks in writing, a 7% increase
from 2016.
 • 89% of K–6 students achieved or exceeded
expected benchmarks in numeracy, a 13% increase
from 2016.

Our Year 3 and 5 students will
outperform students in 'ALL'
schools in all ten areas in
NAPLAN for at least three
consecutive years from 2017
(R4).

As for improvement
Measures 1 and 2.

Our  Year 3 students:
 • outperformed ALL schools in writing and spelling.
Our Year 5 students:
 • outperformed all schools in writing.

Our Year 3 and 5 students will
outperform the state mean in all
ten areas in NAPLAN for at least
three consecutive years from
2017 (R4).

As for improvement
Measures 1 and 2.

Our Year 3 students:
 • outperformed similar schools in all ten areas and
the state mean in writing and spelling. 
Our year 5 students:
 •  outperformed similar schools in two areas and
the state mean in writing.

Next Steps

As a result of reflecting on and evaluating each of the programs and practices, it was decided to continue developing and
implementing the following literacy and numeracy strategies to further improve teaching and learning outcomes.
Strategies include:

 • Employment of two K–2 Instructional Leaders and two K–6 Instructional leaders.
 • 'Reading Partners' Program implemented in all K–6 classrooms enabling all K–2 classes with an additional 3 hours

of reading support and all 3–6 classes with an additional 2 hours. 
 • Scheduled 'data chats' to ensure triangulation of PLAN data in reading, writing and comprehension.
 • Tiered English as an Additional Language or Dialect (E/ALD) program including a New Arrivals and Transition

group.
 • Extend the Reading Factory strategy for targeted reading support for years 2 and 3.

From 2018, Strategic Direction 1 will focus on student engagement through 3 main processes including:

1. Explicit skill–based literacy and numeracy lessons aligned to the ACARA Learning progressions.  This includes a
change to reading pedagogy 4–6 which will focus on whole–class lessons to enable an improvement in reading
comprehension and writing skills.

2. Implementation of  a whole school approach to the integrated teaching of 21st century learning skills, including critical
and creative thinking, collaboration, character,communication and citizenship, across all key learning areas in
future–focused environments

3. Implementation of a whole school integrated approach to student wellbeing in which students can connect, succeed
and thrive.
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Strategic Direction 2

Enhance Teaching and Leadership Capacity

Purpose

Purpose:

Build individual and team capacity, inspire innovation and develop goal–oriented, reflective community members who are
motivated to drive school improvement and student learning.

Overall summary of progress

In 2017 the leadership team planned and implemented a range of effective programs to increase individual and team
capacity, inspire innovation and develop goal–oriented, reflective community members who are motivated to drive school
improvement and student learning. Our school’s teachers engaged in strategic, research–based professional learning
programs which focused on the development of teaching practices identified as having the greatest positive effect on
student learning. 

Some of these programs and practices included:
 • All school leaders participating in on–going leadership development with educational consultant Vic Zbar.
 • Stage and grade supervisors coaching classroom teachers in implementing the Auburn North Public School

Instructional Model.
 • Implementation of a consistent K–6 Assessment and Evaluation schedule.

At the beginning of 2017, 10 new staff members began teaching at Auburn North Public School. In response to this, the
leadership team developed and implemented differentiated teacher professional learning so that new teachers to the
school could develop their knowledge, skills and abilities using the Auburn North Instructional Model to plan and
implement lessons. Existing Auburn North staff members engaged in professional learning to assist them in developing
pedagogical content knowledge. They learnt how to remove context from learning goals and success criteria and refined
their skills in planning and implementing lessons using the Instructional Model.

Across 2017, all leaders and teachers further developed their knowledge and skills in analysing student assessment data
to make informed decisions when modifying teaching and learning programs. Leaders developed the knowledge and
skills to lead 1:1 data conversations with classroom teachers and targeted interventionists. Teachers developed practical
skills in analysing literacy and numeracy data for their class and grade. This resulted in the maximisation of learning
outcomes as teaching and learning programs were responsive to individual students needs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Our Year 3 and Year 5 students
will outperform students in
ALL schools in all 10 areas in
NAPLAN for at least three
consecutive years from 2017.

Socio Economic
Background

Instructional Leader Staffing
Allocation

$310775

Our  Year 3 students:
 • outperformed ALL schools in writing and spelling.
Our Year 5 students:
 • outperformed all schools in writing.

Our Year 3 and Year 5 students
will outperform the state mean
in all 10 areas in NAPLAN for at
least three consecutive years
from 2017.

 

Socio Economic
Background

Instructional Leader Staffing
Allocation

$310775

Teacher Resources

Our Year 3 students:
 • outperformed similar schools in all ten areas and
the state mean in writing and spelling. 
Our year 5 students:
 •  outperformed similar schools in two areas and
the state mean in writing.

Auburn North Instructional
Model implemented effectively
by all teachers according to

$45096

Professional Learning

All teachers effectively implemented the Auburn
North Public School Instructional Model to achieve
quality learning outcomes.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

observational data from
supervisors.

 

Teacher Resources
All teachers effectively implemented the Auburn
North Public School Instructional Model to achieve
quality learning outcomes.

Increased Leadership capacity
of all school leaders to
effectively lead  school
programs and practices that
result in collective teacher
efficacy and improved learning
outcomes.

As per improvement
measure 3.

$45096

Professional Learning

Funds were utilised to employ educational
consultant Vic Zbar.

Executive Leadership and Mentoring.

Study Tour of high performing Melbourne school in
Term 4, 2017.

Next Steps

In 2018, Auburn North Public School will engage teachers and leaders in High Impact Professional Learning to continue
to maximise student learning outcomes.

Teachers will:
 • Develop their knowledge, skills and abilities in implementing two of the ten High Impact Teaching Strategies.

Feedback and Collaborative Learning will feature in whole–staff TPL from Term 2–Term 4. The professional
learning will connect with the ANPS Instructional Model.

 • Continue to develop their practice in the explicit teaching of literacy and numeracy through 1:1 coaching with an
Instructional Leader. Teachers will engage in pre– and post–lesson meetings, will engage in lesson
demonstrations, observations, peer observations and will have the option of having their teaching filmed
through the Audio–Visual Assisting Teaching and Reflection (AVATAR) strategy. The AVATAR strategy will allow
teachers and leaders to sit together and review practice for the purposes of on–going reflection and to make
modifications to improve student learning outcomes.

 • Begin to develop their skills in integrating technology and the 21st century learning skills into their teaching and
learning programs

 

Leaders will:
 • Engage in an in–school leadership development program to further develop their Instructional and

Transformational leadership skills. Change leadership will be a focus in 2018.
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Strategic Direction 3

Develop a Learning Community which facilitates each of its members to Connect, Succeed and Thrive

Purpose

Purpose:

Facilitate all members of our learning community to Connect, Succeed and Thrive through their active participation in
targeted, high quality, research–based school programs that promote wellbeing and outstanding academic, social,
emotional, physical, creative and technological outcomes.

Overall summary of progress

In 2017 we developed and implemented a range of programs to facilitate increased parent participation and engagement,
to develop mutually respectful relationships with families that enable clear communication processes to support student
learning, and to increase community and student voice to drive school engagement and improvement.

These initiatives and programs included:
 • A range of successful parent programs in Harmony House. These included English and computer classes, cooking

classes, dance classes, and playgroup programs.
 • Community assemblies held each morning where important announcements were made. At least 140 parents

attended each assembly.
 • Parents invited to attend our Gold Badge assemblies every five weeks to present their children with badges. Eighty

percent of invited parents attended these special assemblies.  
 • 50 students participating in the 'Our School Spectacular' at the Sydney Opera House with all parents attending to

watch their children perform.
 • Western Sydney University Reading Ambassadors volunteering to read with students during Terms 2 and 3.
 • Parent Workshops in Reading.
 • Continued updating of the School Website, digital sign and Twitter account to enable clear communication with

parents and the wider community.
 • Highly successful Kindergarten Orientation Program with at least one parent from each family participating in each

of the sessions.
In addition to these programs and practices, there was a asignificant increase in the percentage of students achieving
the highest levels in our tiered student welfare awards, with 81% of students achieving a Gold Badge in 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The percentage of parents
participating in 3 Way
Conferences and parent
training sessions will increase
by at least 5% each year.

Socio–economic
Background

Data indicates a 5% increase in the percentage of
parents participating in 3 way conferences and
parent training sessions.

The percentage of students
achieving a Gold Badge and
the Principal’s Morning Tea
level of the K–6 Award program
will increase by at least 5%
each year.

Socio–economic
background

$20,000

Data demonstrates that there was a greater than
5% increase in 2017 of the percentage of students
who achieved a GOLD Badge and Principal's
Morning Tea level. compared to 2016.

The percentage of students
participating in extra curricular
activities will increase. 

Socio–economic
background

$25,000 School Band

$35,000 Excursions

$4000 PSSA

School data indicated a significant increase in the
percentageof students participating in extra
curricular activities. This was achieved due to 2017
initiatives such as:

• the continuation of the Auburn North Public
School Band, where 25 students received weekly
tuition from a Band Master and Percussion teacher.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The percentage of students
participating in extra curricular
activities will increase. 

$2000 Year 6 Farewell • the establishment of the Auburn North Public
School Drumming Group.

continuation and extension of programs such as the
Swim Scheme,  After School Sports program,
winter and summer PSSA programs, the chess
club, choir, and the Opera House Dance program.

Next Steps

From 2018, Strategic Direction 3 will focus on parent engagement through 3 main processes including:

1. The facilitator of the School as Community Centre's program (i.e .'Harmony House') will  plan, implement, and
evaluate programs and services that meet the learning and wellbeing needs of families. Programs will include weekly
differentiated English classes at the beginner and intermediate level, playgroups, parenting programs, and yoga and
health programs.

2. 'Parents as Partners of Learning' leaders will research and develop differentiated literacy and numeracy programs to
assist families support their children's learning at home. These programs will be grade–based, connected to the
school–based targets, and responsive to ongoing parent feedback.

3. Leaders and teachers will work collaboratively with families to increase the level of communication regarding student
learning and well–being utilising a variety of strategies, including three–way conferences, bi–annual reports, newsletters
and digital platforms.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2006 Student assistance

English language proficiency $490676 Funding was utilised to pay for 4.6 E/ALD
teachers.

Flexible Funding of $23436 was utilised to
pay for SLSO support.

Low level adjustment for disability $224792 Funding was used to pay for 1.5 teachers.

$152361

Flexible funding of $72431 was utilised for
SLSO support.

Quality Teaching, Successful
Students (QTSS)

$50381 Funding was utilised to pay for 0.496 teachers
to support the Quality Teaching Successful
Students initiative.

Socio–economic background $459811 Funding was utilised to facilitate a variety of
programs to have a significant short and long
term impact on student learning.

Support for beginning teachers $169526 Funding was utilised to ensure all beginning
teachers received additional release time and
were mentored by their facilitators.

Targeted student support for
refugees and new arrivals

$18574 Funding was utilised to employ additional
SLSOs to provide targeted support for
refugees and new arrivals.

Australian Sport's Commission
Program

$0 Funding source was not used in 2017.

Early Action for Success $310000 Staffing allocation for two Instructional leaders
positions. 

Funding for Immigration Detainee
Children

$20661 Funding was utilised to employ additional
SLSOs to provide targeted support for
Immigration Detainee Children.

Auburn Schools as Community
Centres Project (SACC)

$18403 Funding Schools as Community Centres
programs for parents, pre–schoolers and
community members.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 300 326 347 374

Girls 302 332 318 332

SCOUT reports indicate that 64% of students enrolled
at Auburn North Public School are  born in Australia,
11% are born in Pakistan, 9% born in India and 6%
born in Afghanistan. 98% of students identify as having
a Language Background other than English.

22% of students enrolled speak Urdu, 17%  Dari, 10%
Arabic and 6% Hindi.

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.2 95 92.5 92.8

1 94.8 95.1 92.5 91

2 94.8 93.3 92.8 93.6

3 96.8 95.2 93.9 92.5

4 96.2 95.6 95.9 93.4

5 96.9 97.5 96.7 93.5

6 94.3 96.5 95.1 93.4

All Years 95.6 95.3 94 92.9

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Attendance team and executive team implemented
strategies and processes to ensure our student
attendance rate was aligned to the state average.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 29

Teacher of Reading Recovery 0.95

Learning & Support Teacher(s) 1.5

Teacher Librarian 1.2

Teacher of ESL 4.6

School Counsellor 1

School Administration & Support
Staff

4.47

Other Positions 2.4

*Full Time Equivalent

There are no members of staff who identify as being
from an Aboriginal or Torres Strait Islander background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 80

Postgraduate degree 20

Professional learning and teacher accreditation

In 2017, all teachers participated in a number of
professional learning activities designed to build the
capacity of staff to achieve school priorities as
described in our School Plan. Teachers participated in
ongoing professional learning sessions which focused
on:
 • Literacy;
 • Numeracy;
 • Instructional Model;
 • Data analysis;
 • Code of Conduct; and
 • Child Protection.

NESA accreditation requirements are fulfilled by our
teachers.

A Proficient Teacher accreditation group continued in
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2017. The group was led by Instructional Leaders and
supported 15 teachers in developing the knowledge,
skills and abilities to complete their proficient teacher
accreditation report. Six teachers achieved their
accreditation at Proficient Teacher level in 2017.

School Development Day professional learning
included the following areas:
 • Stage and grade collaboration.
 • Data analysis and evaluation
 • Learning and Support Team professional

learning.
 • Mandatory CPR, Anaphylaxis and E– Emergency

Care training.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 724,468

Revenue 7,111,645

Appropriation 6,994,490

Sale of Goods and Services 27,022

Grants and Contributions 88,372

Gain and Loss 0

Other Revenue 0

Investment Income 1,762

Expenses -7,379,749

Recurrent Expenses -7,379,749

Employee Related -6,758,775

Operating Expenses -620,975

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-268,104

Balance Carried Forward 456,364

The school employs a Business Manager to oversee
the allocation of financial and human resources. The
executive team meets twice per term to review
spending and strategically allocate resources to
strategies and processes on the School Plan.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 4,679,314

Base Per Capita 101,629

Base Location 0

Other Base 4,577,685

Equity Total 1,177,285

Equity Aboriginal 2,006

Equity Socio economic 459,811

Equity Language 490,676

Equity Disability 224,792

Targeted Total 58,182

Other Total 953,882

Grand Total 6,868,664

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Auburn North Public School achieved outstanding 2017
NAPLAN data in the area of literacy for both Year 3 and
Year 5.

Year 3 results included:

Reading
 • 95% of students achieved at or above the

minimum standard.
 • 45% of students achieved proficiency level.

Spelling
 • 97% of achieved at or above the minimum

standard.
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 • 58% of students achieved proficiency level.

Grammar and Punctuation
 • 90% of students achieved at or above the

minimum standard.
 • 60%  of students achieved proficiency level..

Writing
 • 96% of students achieved at or above the

minimum standard.
 • 62% of students achieved proficiency level.

As well, our school achieved in the top 5% of all
NSW public primary schools in terms of
value–added growth from Year 3 to Year 5.

Year 5 results included:

Reading
 • 90% of students achieved at or above the

minimum standard.
 • 20% of students achieved proficiency level.
 • 69% of students achieved or exceeded expected

growth between year 3 and year 5.

Spelling
 • 91% of students achieved at or above the

minimum standard.
 • 36% of students of students achieved proficiency

level.
 • 73% of students achieved or exceeded expected

growth between year 3 and year 5.

Grammar and Punctuation
 • 86% of students achieved at or above the

minimum standard.
 • 18% of students of students achieved proficiency

level.
 • 61% of students achieved expected or exceeded

expected greater growth between year 3 and year
5.

Writing
 • 92% of students achieved at or above the

minimum standard.
 • 27% of students of students achieved proficiency

level.
 • 80% of students achieved expected or exceeded

expected greater growth between year 3 and year
5.

 As well, our school achieved in the top 5% of all
NSW public primary schools in terms of
value–added growth from Year 3 to Year 5.

Our school also achieved in the top 5% of all NSW
public primary schools in terms of value–added

growth from Year 5 to Year 7.

Band 1 2 3 4 5 6

Percentage of students 2.3 1.1 26.1 25.0 27.3 18.2

School avg 2015-2017 1.6 8.9 28.7 22.8 21.4 16.7
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Band 1 2 3 4 5 6

Percentage of students 0.0 5.7 15.9 20.5 21.6 36.4

School avg 2015-2017 2.5 8.0 13.5 25.9 21.5 28.8

Band 1 2 3 4 5 6

Percentage of students 1.2 2.3 9.2 25.3 41.4 20.7

School avg 2015-2017 0.8 3.6 10.8 27.0 35.3 22.4

Band 1 2 3 4 5 6

Percentage of students 6.8 5.7 12.5 14.8 26.1 34.1

School avg 2015-2017 3.1 9.6 20.3 19.3 22.2 25.5
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Band 3 4 5 6 7 8

Percentage of students 9.5 22.6 14.3 35.7 10.7 7.1

School avg 2015-2017 8.8 15.8 25.6 24.5 14.4 11.0

Band 3 4 5 6 7 8

Percentage of students 6.0 15.5 22.6 35.7 17.9 2.4

School avg 2015-2017 8.5 16.4 28.8 24.5 15.1 6.9

Band 3 4 5 6 7 8

Percentage of students 4.8 4.8 27.4 27.4 27.4 8.3

School avg 2015-2017 5.9 9.4 24.7 29.1 19.5 11.4
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Band 3 4 5 6 7 8

Percentage of students 3.6 4.8 34.5 29.8 15.5 11.9

School avg 2015-2017 4.7 9.9 34.2 30.4 13.4 7.4

Auburn North Public School achieved outstanding 2017
NAPLAN data in the area of numeracy for both Year 3
and Year 5.

Year 3 results included:
 • 94% of students of students achieved at or above

the minimum standard.
 • 47% of students of students achieved proficiency

level.
Year 5 results included:
 • 95% of students of students achieved at or above

the minimum standard.
 • 26% of students of students achieved proficiency

level.
 • 86% of students achieved expected or exceeded

expected growth between year 3 and year 5.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert Auburn North Public School in the Find a
school and select GO to access the school data.

Data indicates that our School performed strongly in the
Premier's Priority areas. All students and cohorts of
students achieved excellent growth in learning and we
achieved an increase in the number of students who
achieved in the top two NAPLAN bands.

Parent/caregiver, student, teacher
satisfaction

In November 2017,  Year 4–6 students, staff and
parents had the opportunity to complete the 'Tell Them
From Me' surveys. In December, the Leadership team
collated and analysed this data to assist in the
development of the 2018–2020 Vision, Mission and
School Plan. Two staff focus groups of teachers across
the K–6 school were formed and were asked specific
questions to gather more in–depth information and
clarify the trends that came through in the staff survey
data.

The Tell Them From Me survey data highlighted that:

Students – Felt that they had placed a high level of
effort into their learning and that they behaved
positively at school.

Teachers – Felt that they work in a collaborative
environment which emphasised high–impact teaching
strategies. They also shared that they have
developed the knowledge and skills to use data to
inform their practice.

Parents – Felt the school is a welcoming and inclusive
environment where positive student behaviour is
prioritised.  

The data also indicated that:

Students – Would benefit significantly from teaching
and learning programs that reflect their interests and
are more engaging/motivating. In 2018, the
'Future–Focused Learning Initiative' will begin to
respond to this finding.(Strategic Direction 1 – Process
2).

Teachers – Would like to integrate a higher level of
technology into their teaching and learning programs
and would like greater support with differentiating
instruction for students in their classes.. In 2018, the
'Future focused Learning Initiative' and enhancements
to Learning and Support will begin to respond to these
identified needs (Strategic Directions 1 – Processes 2
and 3).

Parents – Would like more opportunities to learn how to
support their children in literacy and numeracy at home.
In 2018, the 'Parents as Partners of Learning' programs
will support parents in this area (Strategic Direction 3 –

Policy requirements

Aboriginal education

Through the implementation of the Aboriginal Education
and Training Policy each of our K–6 students and
teachers participated in a range of teaching and
learning programs that enhanced their understanding of
Aboriginal education and culture. In 2017, these
included:
 • acknowledgment of Harmony Day with a special

assembly to celebrate our culturally diverse
school and community,

 • celebration and acknowledgement of NAIDOC
week; and

 • integrated Australian Curriculum training and
development, which embedded cross– curricular
priorities of Aboriginal Education and Torres Strait
Islander history, culture and contemporary issues.

Multicultural and anti-racism education

98 % of our students come from a language
background other than English. 

The school was given an EAL/D allocation of 4.6 to
support students to learn a new language. A number of
important strategies were implemented in 2016. These
included:
 • Kindergarten EAL/D teacher and SLSO

withdrawal for New Arrival students.
 • New Arrivals Program for students in

Kindergarten, Years 1–2 and Years 3–6.
 • An EAL/D transition group was implemented 3–6

to assist students in their second year of learning
English.
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 • One Dari speaking support officer  was employed
to assist the New Arrivals program during the
morning session and work with students on
Individual Education Plans during the remainder
of the school day.

Inclusive School Practices included:
 • Notes and newsletters were translated and sent

home in Dari, Chinese, Arabic and Turkish
languages and available on the School Website.

 • Important announcements and school events
were explained during morning assemblies in
different languages.

 • Interpreters were available at 3 way conferences.
 • Community Language programs were

provided for students whose first languages
were Arabic, Chinese, Turkish or Dari.

 • Equity funding assisted students with school
expenses. In the enrolment process, refugee
students were provided with school equipment
and uniform.

 • Three Mercy Connect Volunteers supported
refugee students develop their skills in reading,
writing, numeracy and ICT.

Community activities and Initiatives to enhance parent
engagement in 2017 included:
 • Community Festival Day which was attended by

over 2000 members of the community. All K–6
students participated in cultural dances. Most
families contributed to a community lunch
featuring foods from around the world. The day
was a true celebration of our harmonious school
learning community.

 • The continuation of the Parent Friendship café for
parents to informally meet and socialise.

 • Parent Reading workshops were collaboratively
developed between the Reading Recovery
Teachers and Harmony House Coordinator. This
resulted in a high level of participation from
parents.  

 • Five sessions of the  Kindergarten
Orientation  Program were held, where parents
were taught strategies to support their children's
transition to school and to support reading, writing
and numeracy at home. In 2017, 92% of enrolled
students and their parents attended the sessions. 
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