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Introduction

The Annual Report for 1017 is provided to the community of Ariah Park Central School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Justin Dunn

Principal

School contact details

Ariah Park Central School
Reid St
Ariah Park, 2665
www.ariahpark-c.schools.nsw.edu.au
ariahpark-c.School@det.nsw.edu.au
6974 1105
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School background

School vision statement

We promote excellence and equity by ensuring all students become successful learners who are confident, creative
individuals, active and informed citizens through educational experiences within a culture of care, respect and
enrichment.

School context

Ariah Park Central School is a rural K–12 school of 132 students located in the Riverina of New South Wales. Over the
last five years, the school has consistently performed at or above state average in external NAPLAN testing. The school
offers small class sizes and has a dedicated team of staff committed to delivering high outcomes for all students. 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in a third
party external validation during 2016. The framework supports public schools throughout NSW in the pursuit of
excellence by providing a clear description of high quality practice across the three domains of Learning, Teaching and
Leading. During the external validation process, an independent panel of peer principals considered our evidence and
assessment of the school’s progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that Ariah Park Central School is achieving excellence in all domains of Learning,
Teaching and Leading at the level of Sustaining and Growing.  The school is consistently performing in all areas at a high
standard and will continue to grow using the School Excellence Framework self assessment process.  

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Learning and Engagement

Purpose

Our purpose is to create innovative, resourceful and reflective learners with the ability to engage with the challenges of
our rapidly developing world. 

Overall summary of progress

Throughout the implementation of the 2015–2017 school plan the school introduced a variety of new initiatives. A
Learning and Responding Matrix (ALARM) and differentiation of the curriculum has been the focus in the secondary
whilst Learning, Language and Literacy (L3) in a collaborative, cooperative learning space has been the focus in the
primary. 

The development of the K–10 school assessment strategy has been very successful and has provided parents and
students with detailed assessment information and engaged them with assessment processes. Parents, staff and
students collaborated in the development of the strategy. Secondary assessment completion rates have increased
significantly across all key learning areas. 

Continuum mapping for students in K–6 has continued. The data has been regularly maintained and assessment
samples have provided a high level of accuracy for cluster judgements. Whilst all students in Stage 4 have been
recorded on the continuum, more evidence supporting student performance is required before truly accurate
determinations can be made. Literacy Progressions will be a focus for the new school planning cycle commencing next
year.  Based on the Literacy Progression data we are able to closely monitor a students performance and make
decisions about their general progress. Currently we are mapping the aspects of reading and writing in terms of above or
below age appropriate timeframes to identify students for learning support.  

Our focus on using local assessment data to inform teaching and learning has been a success with grade distribution
reports now available over multiple reporting cycles. Staff are able to use this data to identify trends that assist them in
developing their teaching and learning programs. 

Recently we have introduced some new student engagement programs.  Science, Technology, Engineering and
Mathematics (STEM) has been centre stage with the opening of our new STEM Centre.   'The Barking Dog' program has
raised much attention featuring on BTN, Landline and the local news.   We have also install a new digital recording
studio.  This has added another option for our students to explore their learning. 

Our continued involvement with the Cootamundra Community of Practice has remained focused on building the
leadership capacity of our leaders and implementing ALARM across our schools. All secondary staff now use ALARM as
part of their assessment and feedback and are working towards applying this system further in their teaching. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased percentage of students
demonstrating expected growth in
NAPLAN and Literacy
Continuums.

Professional Learning
$28330

STEM Projects $3149

Above establishment
teaching staff 0.6 FTE

Above Establishment Head
Teacher $17539

Student Engagement
Projects $9215

Integration Funding Support
4x0.8 FTE

NAPLAN Reading improvements from 2015 –
2017

Year 3–5 increased from 42.9% to 63.6% of
students reaching expected or greater than
expected growth.

Years 5–7 increased from 33.3% to 62.5% of
students reaching expected or greater than
expected growth.

Years 7–9 increased from 25% to 44.4% of
students reaching expected or greater than
expected growth.

NAPLAN Numeracy improvements from 2015 –
2017
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased percentage of students
demonstrating expected growth in
NAPLAN and Literacy
Continuums.

Years 5–7 increased from 33.3% to 42.9 of
students reaching expected or greater than
expected growth.

Years 7–9 increased from 40% to 55.6% of
students reaching expected or greater than
expected growth.

Increased percentage of students
receiving 1 band 5 or higher in
their HSC.

Riverina Access
Partnership funding $59000
support funding across the
program.

Due to the small number of students.  This
information cannot be reported due to privacy.

Next Steps

Steps for the 2018–2020 school plan:
 • Focus on writing across the whole school and numeracy in the junior years. 
 • Further development of ALARM towards Years 5–10.
 • Strengthen the Stage 1 L3 program to involve large numbers of students in a creative learning space.  Manage

student progress using the literacy continuum at 5 week intervals.
 • Develop strategies to provide evidence for student continuum mapping Years 7 and 8.
 • Stage 2 and 3 numeracy initiatives.
 • Continue developing strategies to utilise local assessment data for teacher feedback and review. 

Printed on: 17 April, 2018Page 5 of 18 Ariah Park Central School 1055 (2017)



Strategic Direction 2

Wellbeing, Community, Culture and Values

Purpose

Our purpose is to create a safe learning environment that is rich in community values and tolerant of individual
differences. Curriculum developed for this purpose requires learners to be responsible, cooperative and respectful
citizens. Our students reflect confidence, responsibility and resilience in their everyday lives.

Overall summary of progress

Positive behaviour for learning and values has remained a school wide focus this year.  Progress in student behaviour
and a reduction in negative incidents is at the core of our progress. Explicit values education time is allocated each week
to raise awareness and reinforce our core school values of Respect, Responsibility and Resilience.  The school has
effective signage in each learning space that has clearly defined behaviour expectations linked to the core values
Respect, Responsibility and Resilience.  This year we have implemented a review of our uniform policy and implemented
a merit system to encourage students wearing uniform.   The Healthy School Canteen strategy also has commenced and
will be implementing the strategy over the next three years.  

The new student assistance policy has evolved to proactively identify families in need, based on their enrolment data.
The policy aims to provide financial support to those families so that every student has an equal opportunity to participate
in the full scope of school activities.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students demonstrate increasing
positive behaviour in the domains
of respect, resilience and
responsibility.

Student Assistance Scheme
$8000 

Wellbeing Funding

Head Teacher $17539

100% of students participate in values education.

Proactive student assistance scheme 

64% of students had six or less negative wellbeing
entries.

100% of students received merit awards that
reflected positive values, behaviour and learning
culture.

Increased satisfaction of student
and parent survey responses with
respect to  positive behaviour at
school.

School Signage $1500

Head Teacher Release 0.2
FTE

Parent survey responses reflected a 7.1 out of 10
rating for supporting positive behaviour. 

Parents survey respondents rated their children at
8.1 out of 10 for understanding the school core
rules and values. 

Student survey responses reflected that 85%
display positive behaviour.

Next Steps

Steps for the 2018–2020 school plan:
 • Commence the official Positive Behaviour for Learning program and implement the program over the next three

years.  
 • Further expansion of our student engagement programs in STEM, Dog Training and Recording Studio.
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Strategic Direction 3

Teacher Quality, Performance and Development

Purpose

Our purpose is to create a culture of continuous professional growth in teacher performance that is collaborative,
sustainable, and transparent and aligned with the Australian Professional Standards to deliver quality 21st century
teachers.  

Overall summary of progress

Professional knowledge, practice and engagement has been the focus of this strategic direction.  Understanding the
Australian Professional Standards for Teachers has been fundamental in developing strong performance and
development goals for individual teachers.  Differentiation and effective use of performance data have been target areas
for growth this year.  

The school has focused on alignment with NESA system registration requirements and  training on explicit literacy
programs.  Learning, Language and Literacy (L3) has been a focus for early Stage one and Stage one and all secondary
staff have been trained in the Secondary Learning Strategy 2LS.  We have also utilised cooperative and collaborative
learning strategies to support the programs.  The secondary faculty has maintained a strong focus on differentiation of
the curriculum for individual students and A Learning And Responding Matrix (ALARM).  This has supported the
development critical high, order thinking techniques and consistent teacher judgement.  The school has developed a
K–12 assessment strategy has created clear and consistent assessment processes that delivers effective performance
data from one stage to the next.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff demonstrate significant
professional growth engaging
with the performance and
development cycle as reported by
supervisors. 

Professional Development
$28330.

All staff demonstrating effective growth within the
performance and development cycle.

All staff have been actively participating in
professional development aligned with the school
plan.

Strong staff growth in the areas of
leadership development and use
of data to inform teaching
practices.

Leadership initiatives developed to engage aspiring
leaders.

Internal assessment data is collated using Sentral
markbooks.

Outcome grade distributions are reflected upon
during supervisor meetings to inform teaching
practices.

Next Steps

Steps for the 2018–2020 school plan:
 • Enhance assessment processes to include cohort performance data. 
 • Incorporate general literacy marking and feedback in all assessment tasks
 • Continue ALARM
 • Numeracy strategies for Stages 2 and 3.
 • Building leadership capacity and initiative within staff
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2891 Funding pooled with other sources to employ
staff.  All students receive an individual
learning plan. Period allocations for individual
learning support are provided. All students
are provided extra financial support for
excursion, uniform and school fees. Dues to
small cohort numbers performance data
cannot be displayed for privacy. 

Low level adjustment for disability $41340 Funding pooled with other sources to employ
staff to provide learning support for students
with disability and learning adjustments.

Socio–economic background $40450 Funding pooled with other sources to employ
a HT Wellbeing, Learning Support Officers
and extra teaching staff.

Student assistance is provided to all students
in low socio–economic circumstances to
maintain equity for all students. New student
assistance policy provides access to the
support funds.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 61 62 62 67

Girls 59 59 63 72

Student attendance profile

School

Year 2014 2015 2016 2017

K 92.9 94.6 93.7 93.5

1 95 88.7 90 92.7

2 91.8 96.7 93.3 90.8

3 95.1 93.2 95.2 93.3

4 93.4 94.1 93.9 94.2

5 95.5 93.4 93.5 95.1

6 94.9 96 92.7 91.7

7 96.7 93.9 90.7 91

8 87.1 97 93.7 83

9 91.4 80.3 96.8 85.2

10 81.9 75.4 76.5 79.7

11 84.9 83.9 50.3 75.8

12 78.3 89.5 90.1 76

All Years 91.8 90.4 90.4 89.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

7 93.3 92.7 92.8 92.7

8 91.1 90.6 90.5 90.5

9 89.7 89.3 89.1 89.1

10 88.1 87.7 87.6 87.3

11 88.8 88.2 88.2 88.2

12 90.3 89.9 90.1 90.1

All Years 93 92.3 92.3 92.3

Management of non-attendance

Monitoring and supporting student attendance is
essential to ensuring every student gains a productive
education.  Measures are put into place to improve
student attendance.   Attendance initiatives are
managed with the school executive team, wellbeing
team and learning support team.  Attendance
information pamphlets are provided in the school
newsletter, informing caregivers about attendance
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obligations.  The school has provided an increasing
number of ways for parents to provide reasons for
absences, including the Skoolbag App, email, text and
phone and also the traditional written note.

For students with poor attendance, measures include
phone calls to carers, texts to carers for all daily
absences without explanation, home visits, and
assistance with transport options.  Mandated formal
letters are sent home at critical absence markers to
inform parents of the increasing concern.  Text
messages are sent out daily to advise parents of their
child's absence in an effort to limit truancy.  The current
system has resulted in an increase in explanations for
student absences from carers of poor attendees over
the term of the school plan.

Initiatives to improve student attendance also
incorporated a Girls Program and Boys Shed to
increase engagement for at risk students, specifically
targeting poor attendees.  100% Attendance is
celebrated with a certificate at the end of year
assembly.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 0 0

TAFE entry 0 0 0

University Entry 0 0 0

Other 0 0 0

Unknown 0 0 0

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 1

Classroom Teacher(s) 9.25

Teacher of Reading Recovery 0.5

Learning & Support Teacher(s) 0.3

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

3.69

Other Positions 0.1

*Full Time Equivalent

There are no Aboriginal staff members.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All permanent staff have completed accreditation at the
proficient teacher level or are pre 2004 teachers
exempt from accreditation.  We have one temporary
teacher working towards proficient teacher
accreditation. Professional development this year
predominantly focused on numeracy and literacy.
Literacy,Language and Learning (L3) training was
provided to all early Stage 1 and Stage 1 teachers.   .All
secondary staff have now been trained in the
secondary learning strategy (2LS). One staff member
continued Reading Recovery training.   A Learning and
Responding Matrix (ALARM) has been the major
learning area conducted in the secondary school and
the school has continued to be involved with the
Cootamundra Community of Practice.  All start
completed online Autism training and participated in
managing difficult behaviour workshops.  . The total
funds allocated to professional development in 2017
was $25114. 
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 226,428

Global funds 161,572

Tied funds 107,131

School & community sources 4,021

Interest 2,635

Trust receipts 1,930

Canteen 0

Total Receipts 277,289

Payments

Teaching & learning

Key Learning Areas 23,779

Excursions 747

Extracurricular dissections 13,557

Library 3,658

Training & Development 3,780

Tied Funds Payments 102,246

Short Term Relief 15,620

Administration & Office 52,955

Canteen Payments 0

Utilities 29,907

Maintenance 12,167

Trust Payments 3,051

Capital Programs 32,799

Total Payments 294,266

Balance carried forward 209,450

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31

December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 466,143

Appropriation 426,385

Sale of Goods and Services 0

Grants and Contributions 39,406

Gain and Loss 0

Other Revenue 0

Investment Income 352

Expenses -222,661

Recurrent Expenses -222,661

Employee Related -119,093

Operating Expenses -103,568

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

243,482

Balance Carried Forward 243,482

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 1,698,175

Base Per Capita 19,134

Base Location 42,154

Other Base 1,636,887

Equity Total 85,901

Equity Aboriginal 2,891

Equity Socio economic 40,450

Equity Language 1,220

Equity Disability 41,340

Targeted Total 96,620

Other Total 265,045

Grand Total 2,145,740

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Due to low cohort numbers, performance data cannot
be displayed without identifying individuals. 

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents,students and teachers about the school. In
2017 the school participated in the Tell Them From Me
Surveys. Their responses are presented below.

Students–

55% of Primary and 46% of secondary students
indicated they had a high sense of belonging.

82% of primary and 46% of students indicated they had
positive relationships.

60% of primary and 44% of secondary students
participate in extracurricular activities

91% of primary students and 68%of secondary
students have a high rate of participation in sport.

85% of primary students and 61% of secondary value
school outcomes.

Parents– Rating out of 10

I feel welcome when I visit the school. 8.5

I can easily speak with my child's teachers. 7.7

I am well informed about school activities. 7.9

Teachers listen to concerns I have. 7.7

I can easily speak with the school principal. 8.7

Written information from the school is in clear, plain
language. 7.3

Parent activities are scheduled at times when I can
attend. 8.3

The school's administrative staff are helpful when I
have a question or problem. 9.2

Reports on my child's progress are written in terms I
understand. 7.7

If there were concerns with my child's behaviour at
school, the teachers would inform me immediately. 8.1

I am informed about my child's behaviour at school,
whether positive or negative. 7.3

The teachers would inform me if my child were not
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making adequate progress in school subjects. 7.1

I am well informed about my child's progress in school
subjects. 6.5

I am informed about opportunities concerning my child's
future. 6.9

I am informed about my child's social and emotional
development. 6.5

Policy requirements

Aboriginal education

Throughout the year the school has emphasised the
importance of our rich indigenous culture by ensuring
Aboriginal education has been integrated across all Key
Learning Areas. 

Students have been instructed in the knowledge of past
and present Aboriginal perspectives through providing
quality Aboriginal literature and programs. Our program
at Ariah Park Central School fosters understanding and
respect for Aboriginal people in our community.  

Students are taught tolerance towards other people’s
beliefs, while gaining a greater knowledge and
understanding of Australia’s rich indigenous culture.
Our school promotes recognition of traditional owners
of our area at every opportunity as we conduct the
Acknowledgement of Country at all formal functions. 

NAIDOC week is celebrated with a number of cultural
activities and experiences. Our school has partnered
with Lake Cargelligo Central School to provide whole
school education experiences where students learn
about Indigenous art and dance, Aboriginal language,
Australian history, artefacts and Dreamtime stories
through a range of activities. This relationship has
enhanced the current HSIE curriculum learning about
Ancient Australia, Australian History and Aboriginal civil
rights through the Stage 4 and 5 geography and history
curriculum.

Multicultural and anti-racism education

Our school provides a range of programs and practices,
including Harmony Day, to promote inclusivity, cultural
awareness, diversity and respect for cultures and
beliefs of all members of our school community.  

It is acknowledged that cultures and beliefs of all
members of the school community enrich our
community and understandings.  

Our school values both similarities and differences
andwe are proud of Australia’s cultural and ethnic
diversity and we actively work to promote community
harmony through practices and policies which address
racism and develop an understanding of cultural,
linguistic and religious differences.
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