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Introduction

The Annual Report for 2016 is provided to the community of Kincumber High School, as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made, to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Janine Debenham

Principal

School contact details

Kincumber High School
Bungoona Rd
Kincumber, 2251
www.kincumber-h.schools.nsw.edu.au
kincumber-h.school@det.nsw.edu.au
4369 1555

Message from the Principal

Positive schooling experiences support all students to learn and thrive.

Kincumber High School is a proud public school, and in 2016, we continued to work together to improve outcomes for all
students and members of the school community. The 2015 – 2017 School Plan has continued to be the framework that
has enabled the school to concentrate on projects that we feel are pivotal to the ongoing school improvement agenda.

Our strategic directions, as set out in the School Plan, are:

Strategic Direction 1: Innovative, dynamic and engaging student and teacher learning, including a focus on Literacy and
Numeracy

Strategic Direction 2: Holistic and proactive wellbeing systems and practices

Strategic Direction 3: Quality community promotion and partnerships

The 2015 – 2017 School Plan aims to enrich the way in which we support innovative teaching and learning in the 21st
century; support, encourage and build on the wellbeing of all members of the school community and build positive and
respectful relationships with all in the school and community.

The introduction of the School Excellence Framework as a tool for self–assessment, has enabled the school to consider
our position and our progress in meeting the benchmarks for the three focus areas of teaching, learning and leading. 
Kincumber High School was externally validated by a team in 2016, and this provided us with the opportunity to celebrate
our successes, reflect on areas in need of greater focus, and to consider our progress in meeting the school plan
outcomes and performance measures.

The executive, teaching and administrative staff at the school deserve enormous credit for the intelligence, determination
and hard work that deliver the full range of programs at the school. That, combined with the outstanding support of our
parents, P&C, student leaders, and our community supporters, resulted in another successful year for Kincumber High
School.

Janine Debenham

Principal
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School background

School vision statement

Encourage a dynamic, nurturing and respectful environment, which supports a positive culture and sense of belonging,
while empowering all learners with the confidence to pursue personal excellence, through the joy of learning, now and
into the future.

School context

Kincumber High School is a proud member of the Kincumba Learning Community, which includes our partner primary
schools, Avoca Beach, Pretty Beach, Copacabana and Kincumber Public Schools. The school is a member of the
Tjudibaring Local AECG and values the relationship with its local Aboriginal Community and acknowledges the land of
the Darkinjung people as the traditional custodians of the land the school is built on.

Kincumber High School sits at the base of the Kincumba Mountain on the Central Coast of NSW. It is surrounded by a
number of beaches, the Brisbane Waters and bush, and affords a lifestyle that reflects its beautiful and diverse
environment.

The current population is 874 and our students come from a diverse range of backgrounds, and our current Aboriginal
student enrolment is approximately 6% of the school population. The school includes a class support unit, including IM,
IO and Multi–Categorical classes, as well as specialised classes for Deaf students.

Students are supported with a broad curriculum to cater for the needs of all students. This includes university ATAR
subjects, non ATAR subjects and access to TAFE, VET as well as SBAT and Life Skills courses. It has a strong record of
academic achievement and success across a broad range of subjects, with a number of students gaining university
scholarships and winning a number of academic awards. It has an excellent record in the sporting arena and supports a
range of creative and performing arts opportunities. A well–equipped Agriculture plot and a sustainable Marine
Aquaculture area are also positive features of the school environment.

Kincumber High School has a strong focus on student and staff wellbeing. The school is a Mindmatters school, with
welfare programs and initiatives to help develop self–confidence, social skills and resilience in our student body across
all year groups.

Student Leadership and student voice are valued as an integral part of the school ethos and the inclusive nature of the
school culture. Kincumber High School is committed to the pursuit of excellence and providing high quality educational
and individual outcomes for all students in the community and presenting public education as a positive choice for all.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For schools participating in external validation processes:

This section of the Annual Report outlines the findings from self–assessment, using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment, using the School Excellence Framework, and participated in an
external validation. The framework supports public schools throughout NSW in the pursuit of excellence, by providing a
clear description of high quality practice across the three domains of Learning, Teaching and Leading. During the
external validation process, an independent panel of peer principals considered our evidence and assessment of the
school’s progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the School Excellence Framework domain of Learning, the school is
Sustaining and Growing.

Kincumber High School is:
 • Delivering in the areas of Assessment and Reporting.   
 • Sustaining and Growing in the elements of Learning Culture, Curriculum and Learning  and Student Performance

measures.
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 •  Excelling in the area of Wellbeing.
The school is committed to providing an environment where positive and respectful relationships are evident and valued
across the community. Expectations are high, for both staff and students, and the community has a renewed belief in the
school and the values we promote, through teaching and learning and a range of programs running in and outside of the
school. All evidence sets demonstrate the positive learning culture in the school. We have an organised approach to
supporting the whole child and their wellbeing. Quality teaching and quality curriculum provision are integral to providing
students with patterns of study and lessons that support student needs. Assessment and reporting are monitored and
used to improve the learning of students. NAPLAN is an area for growth and a range of strategies have been introduced.
HSC results and internal measures illustrate ongoing focus on improving student results in a range of performance
measures.

The results of this process indicated that in the School Excellence Framework domain of Teaching, the school is
Sustaining and Growing

Kincumber High School is:   
 • Delivering in the area of Professional Standards.
 • Sustaining and Growing in the areas of Effective Classroom Practice, Data Skills and Use, Collaborative Practice

and Learning and Development.
Staff are committed to improving their teaching and student performance, through analysis of data related to internal and
external measures. Strong systems are in place to support tracking of student data through Millennium, and strong
assessment and reporting systems are also in place. All staff complete PDP’s and are the drivers of their own
professional learning, with a strong focus on Teaching and Learning and improving classroom practice.
Teacher observations are an integral part of the process and imbedded in the processes in the school. All members of
the school community work collaboratively to improve learning outcomes for all students. Support for students
experiencing difficulties and students who excel, are both valued and supported in the school, through differentiation,
student support and a range of extra curricula programs. Teachers are informed of the Professional Standards and are
appropriately supported to meet different levels within the standards.

The results of this process indicated that in the School Excellence Framework domain of Leading, the school is
Sustaining and Growing.

Kincumber High School is:
 • Delivering in the area of School Planning Implementation and Reporting.
 • Sustaining and Growing in the area of School Resources and Management Practices.
 • Excelling in the area of Leadership.

The Leadership Team sets high expectations for all members of the school community and strives to provide a fertile
culture in which this can exist. Productive relationships with a range of people and agencies, are paramount to the
success of the school and gaining the type of recognition that fosters positive outcomes for all. The School Plan and the
Strategic Directions are the result of whole school collaboration, where the opinions and ideas of all stakeholders was
valued and acknowledged. Ongoing support and evaluation of the School Plan are integrated into the professional
learning conducted at the school and through regular discussions with staff, parents and students. Staff are supported to
reach their professional goals, and succession planning is pivotal to the ongoing growth of the school’s ability to provide
a quality learning environment. School resources are used strategically, and flexibly to improve the learning environment
and to support students to feel valued, and therefore encouraged, to improve learning outcomes. A broad range of
systems are in place to support all members of the school community and to enable them to participate in the ongoing
improvement focus of the school.

In the Domain of ‘Learning’ we will continue to focus on strengthening school culture, through professional learning
related to positive relationships across the school and community. One of the major focus areas will be in the
strengthening of the ‘MindMatters Action Team’ to include students, parents and staff. This will further enhance the work
done through the Student Leadership and Learning Support Teams. The school will also further encourage and support
‘STEM’ initiatives, with more understanding and development of ‘Project Based Learning’ models of learning and
delivery. NAPLAN performance will be targeted through the ‘Bump It Up Strategy’, and will be done as both a whole
school initiative and a targeted student project. To further support Student Performance Measures, the evaluation of
assessment and reporting practices in the school will see a major reassessment of how and what is assessed across the
school. The TEEL program will continue to be used and further developed. This will include implementation of TEEL into
Stage 3 in partner primary schools. 

In the domain of “Teaching”, the next steps for Kincumber High School is to continue to increase the positive outcomes
for all students, by having a greater focus on the quality of the teaching that is occurring in classrooms across the whole
school. To achieve this goal, two significant programs targeted for implementation during the next 12 months are:–

• the Reflective Practice Peer Observation Program.
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• the strengthening of the Induction Program for beginning and early career teachers.

Teachers will work collaboratively to evaluate the effectiveness of each other’s teaching practice, and more experienced
teachers across the school will be involved in mentoring and supporting less experienced teachers. There will also be a
focus on building the school culture of striving for excellence in all we do and encouraging a belief in students to aim
higher, through a shared responsibility for student learning outcomes by all staff.

In the Domain of Leading, we will commit to increased analysis and use of the Tell Them From Me Survey data, to
further evaluate School Planning, Implementation and Reporting. School teams will be trained in how to use the data to
inform further work in each of their areas.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Innovative, dynamic and engaging student and teacher learning, including a focus on literacy and numeracy

Purpose

Develop innovative and dynamic Teaching and Learning programs that are evidence based, responsive to identified
student need and supported by effective professional learning which enables staff to achieve the best outcomes for
students and includes high quality literacy and numeracy skill development.

Overall summary of progress

The majority of staff and KHS are using data to inform their teaching practice. Teachers are targeting the specific areas
of need identified in their data analysis and are personalising the learning for as many students as possible.
Modifications to Teaching and Learning Programs have taken place as a result of the data analysis. Teaching and
Learning programs show clear evidence of differentiation and a wide variety of teaching and learning strategies.

All beginning teachers and teachers new to the school in need of mentoring, are mentored. A school induction program
has been established, with all new teaching staff being supported in their transition to KHS. 

The Reflective Practice Peer Observation Program has been implemented, with the first round of reflective practice
rounds taking place. One Hundred percent of participants rated the Reflective Practice Observation Program as
worthwhile. This project has collectively built the capacity of staff participating, through observation of peers and
profession discussion.

The use of the school's targeted writing strategy TEEL, progressed strongly in 2016. Strong whole school support and
use of TEEL continues with all KLA's ensuring TEEL is a part of their assessment program. Professional learning was
being provided for new staff to the school, to ensure consistency with the use of TEEL occurs. Partner primary schools
also received professional learning on TEEL, with a view to implement TEEL at Stage 3 level.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 

Increase in staff participation in
whole school PL initiatives

Staff tracking of PL involvement has been tracked
and demonstrates a slight increase in staff
contribution in whole school initiatives. A number of
staff are heavily involved across a wide number of
initiates, although there is scope to increase the
participation and contribution of some staff
members.

$35,614 RAM/Funding
Support

Improved realistic staff perception
of their teaching capacity

The analysis of TTFM data and the PDP process,
indicates teachers have a realistic perception of
their teacher capacity. There is strong alignment
between self belief and self awareness.

$20,000 RAM/Global

Early career teachers retained in
the service

All early career teachers have been retained.
Non–permanent early career teachers have also
been maintained, as on–going temporary or casual
teachers. Staff feedback from early career teachers
indicate they feel well support by the staff and
processes in place at the school.

$34,667 BT

Increase the proportion of
students in the top 2 bands in
reading and writing by 28% by
2019

The school has been designated a 'Bump It Up'
school and key staff have worked together and with
other schools, to develop programs to support
reaching the Premier's Target of 28% in the top two
bands in NAPLAN, by 2019. A team has been
established and programs developed and
implemented in 2016.

$3686 ILNNP

$1000 SL

Increase the proportion of
students in the top 2 NAPLAN

The school has been designated a 'Bump It Up'
school and key staff have worked together, and

$5000 RAM
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

bands in numeracy to 28% by
 2019

with other schools, to develop programs to support
reaching the Premier's Target of 28% in the top two
bands in NAPLAN, by 2019.

Improved student performance at
HSC level

HSC performance has remained positive in the top
bands with 24 band 6 and 119 Band 5 results. The
reduction in band 1 results is very positive and
shows a strong reduction. An increase in the
number of subjects, at or above state average, is
also positive.

$10,000 RAM/GF

Next Steps

The next step in improving the quality of the learning, is to ensure the analysis of data continues to drive improvement.
The goal in 2017, is to build deep knowledge of the use of data for all staff, through professional learning. External data
experts and expertise with the school, will be sourced to drive this on–going process. 

In 2017, an expanded Reflective Practice Peer Observation Program will be delivered, increasing both the number of
staff involved in the program and the observation opportunities in the program. Opportunities for cross faculty discussion
and collaboration during staff development days and staff meetings, will be also given, with a view to sharing best
practice, with staff not participating directly in the program.

The refinement of the school's Induction Program and the development of a staff handbook to better support new
members of staff to Kincumber High School, are goals for 2017. The development of processes to support the need for
all staff to maintain the accreditation of proficiency from 2018, will also take place. 

In 2017 the school will continue to provide support to partner primary schools and new teachers to the school in the use
of TEEL. This will hopefully ensure all staff, across stages 3 to 6, have a deep understanding of TEEL and assist
students in using TEEL consistently when producing extended written responses.
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Strategic Direction 2

Holistic and proactive wellbeing systems and practices

Purpose

Foster and support a collaborative approach to the wellbeing of all, to build and develop resilient people who are
respectful, caring individuals who value themselves, others and the environment in which we live.

Overall summary of progress

"Research, identify and implement a comprehensive, inclusive, KHS Reward and Recognition Program", saw the
greatest progress relative to other processes in this group. Key components of this implementation were the two Values
Awards Assemblies in Term 2 and Term 4. Further, the rejuvenated system for positive behaviour blue slips, saw a
significant jump in student interest and use of the positive behaviour recognition system. 

"Develop a consistent approach to the identification, recognition and treatment of student mental health issues at
KHS".There were two training modules completed by staff at Staff Development Days in Term 1 and Term 4. The
implementation of the MindMatters Action Team in Process 2 was delayed, and is still a valid need for our school which
will need to occur in 2017.

It was identified in 2015, that "Develop systems and practices that explicitly promote the values of KHS, within both the
school and the wider community", should not be a stand alone process. It was successfully incorporated into Process 1
in 2015, and has continued as such in 2016, providing the framework for our positive behaviour reward and recognition
system.  

 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased use of both positive
and negative referrals by staff

There were 285 positive behaviour referrals by staff
in 2015. In 2016, there were 1325 positive
behaviour referrals. This is an increase of 465%.
Negative referrals went from 2080 in 2015, to 3041
in 2016. This is an increase of 46%.

$2000 RAM

Increased referrals to Learning
Support Team and Wellbeing
Team

There were 33 referrals to the Learning and
Support Team, through Millennium, in 2016. This is
an increase on the 2015 year, but as that system
was based on hard copy referrals, compared to
online Millennium referrals, the statistics are not
available.  

$1500 RAM

Tell Them From Me surveys (staff
and students) results reflect
increased satisfaction with school
and work life

92% of KHS students reported positive school
behaviour, in 2015 this figure was 90%. Another
measure was advocacy at school, "Students feel
they have someone at school who consistently
provides encouragement and can be turned to for
advice", which increased from 3.1 in 2015, to 5.8 in
2016. 

With staff measures, "I work with school leaders to
create a safe and orderly environment" has
increased from an average score of 7.5 in 2015, to
an average score of 8 in 2016. Another measure
contributing to work life satisfaction, can be seen in
the increase of "Teachers in our school share their
lesson plans and other materials with me", from an
average score of 7.4 to 7.6. 

$2415 PSC

$24,000 RAM

Next Steps
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The next steps in the implementation of the new Reward and Recognition system, include gathering student and parent
feedback on the new system, and building understanding of the nine values which frame our positive behaviour
recognition, by having a value in focus for every two week cycle between whole school assemblies. The third Values
Assembly is scheduled for late in Term 2, and should become more established as an important event on the school
calendar. Plentiful data on positive behaviour, and demonstration of the values, should be available as the program gains
greater acceptance and familiarity among staff and students.

The next steps in the implementation of a whole–school approach to mental health issues through the MindMatters
framework, include formation of the MindMatters Action Team and subsequent data gathering and analysis projects,
focusing on student voice. Further, staff will continue to complete MindMatters Modules during Staff Development Days,
in both Term 2 and Term 3. 
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Strategic Direction 3

Quality community promotion and partnerships

Purpose

Promote positive community interactions, through meaningful relationships that are mutually beneficial.

To project our dynamic school identity and proud culture within our community.

Overall summary of progress

The Alumni Project has continued to grow, with contact being made with a number of ex– ,students. A proforma for
collection of information and images was introduced. Stories have been developed into a short film, to be used in
conjunction with the information sheet, to help publicise the project and encourage the involvement of more ex–students.
A number of ex–students have been in touch, and some of these people have accepted invitations to speak to students
about their Kincumber High School story and their success since completing school. The school has also accessed these
people to be keynote speakers or presenters at our leadership induction and presentation evening. This project
demonstrates that aiming high is important and achievable for Kincumber High School students.

The Student Leadership Team continues to grow in strength, with increased involvement in whole school and community
events. Two staff members are ensuring students have a visible presence, through representation at a range of events
and through the Central Coast Student Leadership Alliance. Students were involved in the validation assessment, and
played an important role in a number of community events including, Rotary Youth programs, Lions’ Youth of the Year,
ANZAC day at Avoca Beach, and a number of fund raising activities supporting Red Cross, Salvation Army, Youth
Connections, Head Space, Brain Cancer, Shave for a Cure, Jeans for Genes Day, to name just a few.

The Big Brother, Big Sister mentoring program continues to engage members of the local community, to mentor young
people in making more informed decisions regarding their schooling and their future. This program continues to be highly
successful, in both supporting students, and connecting with the community.

Student enrolment numbers have steadily increased since 2014, due to improved community perception of the school
and its ability to support their child. The school has worked hard to ensure a very positive Year 6 – 7 Transition Program
exists, and that the relationship with the schools’ partner primary schools, is a very positive one. The Kincumba Learning
Community supports the high school as the local school of choice for all children in the school zone.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased student participation
and voice in community events.

Students continue to want to be part of the team
CCSV Alliance still functioning across all Central
Coast High schools.

$2500 RAM

Increased opportunities provided
by the community, to engage and
retain students in learning and to
enhance student outcomes.

Support for students seeking a trade was enhanced
with a significant scholarship prize offered for a
student in an apprenticeship or traineeship. Further
support was provided across the community for
students in work experience and
traineeships/apprenticeships.

$6000 STW, CC

Increasing enrolments at KHS
and increased retention of
students in Public Education to
Year 12.

2016 enrolment numbers increased again.

Year 7 numbers are strong, and an increasing
number of students are transferring to Kincumber
High School from the private sector.

$13,500 RAM

Next Steps

2017 will see the ongoing development of the Alumni Project, into a complete package that can be added to each year
by ex students of Kincumber High School. The use of past students to help produce documents and film related to the
project, is an ongoing target of the program supervisor.
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The Community Engagement Funding Initiative will be accessed, to collect current data on community perceptions of
Kincumber High School from a range of groups. This will be done through surveys, focus groups and community
consultation. Data collected will be used to further develop the future planning for the next School Plan reporting cycle.

Student Voice and the Student Leadership Team will focus on increasing their visibility across the school and community,
and ensuring that a wide cross section of students are having a voice in the school. This will also be done through focus
groups and increased leadership group discussions.

In 2017 it is proposed to commence an upgrade of the physical appearance of Kincumber High School, in response to a
whole school audit, conducted in consultation with staff, students and parents. This will include the replacement of school
signs, through a grant obtained by the P&C, and further upgrades of old school signage, and a general plan for school
beautification, ensuring a positive learning environment for all.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Aboriginal Education Team was established
with strong numbers. Teacher mentors were
implemented and students are building strong
relationships with individual mentors.
Participation in Aboriginal events is high, and
focus on a sense of belonging remains a
priority. SLSO Aboriginal students have been
employed and have supported the Aboriginal
Team, to complete PLP's for all students,
along with a high profile in events and
opportunities offered. There were increased
numbers of staff attending Professional
Learning, linked to Aboriginal Education.
'Connecting to Country' was a well attended
and received event in 2016.

Aboriginal Funding used for
employment of staff and
Aboriginal guests and
participation in events.
Payment for 'Getting to
know you mentor' BBQ's
and other functions.
Professional Learning costs
for attending Aboriginal
Education TPL.

 • Aboriginal background
loading ($58 855.00)

Low level adjustment for disability Students supported across the school, in a
number of classroom settings, to support the
learning of all students in an equitable
manner, was done successfully. Ongoing
Learning Support Team evaluation of
individual students, suggests support is
making a difference for these young people.

Employment of Temporary
and casual School Learning
Support Officers
 • Low level adjustment for
disability ($66 280.00)

Socio–economic background A number of students and families were given
assistance through the Student assistance
funding, enabling them to increase levels of
involvement and engagement.The 6–7
Transition Program was highly successful,
with positive feedback for staff, parents and
students. Many additional opportunities were
offered to a range of students, in a range of
subject areas, to improve educational
experiences at school. This included events
for the school community, to witness the
positive work being done by staff and
students at the school.

Casual relief for staff
purchase of  equipment and
materials for special
projects. Printing materials.
Employment of casual
SLSO's to support
programs.

 • Socio–economic
background ($66 005.00)

Support for beginning teachers All staff have allocated periods in timetable, or
days allocated, as per individual teacher
requests.Support for beginning teacher
through mentors where requested.Number of
teachers supported by nominated staff
member to commence and/or complete
accreditation documentation and submitted to
The TAA for approval. All submitted
documentation approvals were successful.

Period allowances for
beginning teachers and
mentors. Casual relief for
accreditation
documentation support.
Casual days for attendance
at relevant Professional
Learning opportunities

 • Support for beginning
teachers ($34 667.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 407 396 408 412

Girls 438 444 467 469

Student numbers are increasing gradually. In 2015,
numbers were 874, and in 2016, 883. Small Year 12
numbers in 2016 are impacting on overall numbers.
Stage 4 and 5 numbers are consistently around the
150. A number of senior students left to commence
work or apprenticeships. An increasing number of
students are transferring from the independent and
catholic systems into the senior years, to access
greater curriculum choice. The school has been asked
to establish another two Multi Categorical classes in the
Support Unit, and these will commence in 2017.

Student attendance profile

School

Year 2013 2014 2015 2016

7 94.8 94.3 92.2 92.1

8 90.6 92.2 91 89.3

9 90.8 89 88.8 88.5

10 89.8 87.2 87.8 87.9

11 90.1 90.6 85.5 85.8

12 88.9 90.9 89.6 89.2

All Years 90.9 90.8 89.2 88.8

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

Student attendance is monitored daily. An SMS is sent
to a designated phone number, to inform parents of a
student's absence from school. Student attendance rate
data is monitored by the Principal, Deputy Principals,
Head Teacher Welfare and Year Adviser,

with a print out of students with an attendance below
85% being produced and distributed every 2 weeks.
Students of concern are followed up by the HT Welfare,
through phone calls, letters to parents and parent
interviews. Regular communication to the wider school
community regarding the importance of school
attendance, is communicated in school newsletters and
promoted during school assemblies. The Home School
Liaison Officer meets fortnightly with the HT Welfare to
discuss student attendance concerns. Students whose
attendance continues to be of concern, are referred to
the Learning Support Team for discussion and action. A
range of strategies are utilised to address student
attendance concerns at this level. These may include
Monitoring Cards, attendance warning letters and/or the
establishment of an attendance improvement plan. If
these strategies fail to address the attendance
concerns, a referral to the Home School Liaison Officer
will take place.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 8

Employment 1.3 16 19

TAFE entry 2.6 4 8

University Entry 0 0 42

Other 0 0 5

Unknown 0 0 17

Year 12 students undertaking vocational or trade
training

Students in Year 12, 2016 were enrolled in a range of
Vocational Education opportunities and courses. 32
students undertook school based Vocational Education
courses through the school offerings. Subjects offered
were Primary Industries, Retail Services and
Hospitality. 17 students were enrolled in TAFE courses
and 5 students undertook School Based Traineeships
or Apprenticeships. This represented 43% of students
enrolled in Vocational Education or a Trade Training
course in 2016.

Year 12 students attaining HSC or equivalent
vocational education qualification

All students, except one, who sat the HSC in 2016,
received an HSC or equivalent vocational educational
qualification. Failure to make a serious attempt, in one
examination, meant the one student will receive a
Record of School Achievement for those subjects they
did complete. This is in line with Board of Studies
policy.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 45.7

Learning and Support Teacher(s) 1.3

Teacher Librarian 1

School Counsellor 2

School Administration & Support
Staff

16.48

Other Positions 3.6

*Full Time Equivalent

Kincumber High School currently has four staff
members who identify as Aboriginal. Two are teaching
staff and one is a School Learning Support Officer and
one is a School Administration Officer.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 30

Professional learning and teacher accreditation

Professional Learning

There were 124 professional learning events attended
by teachers in 2016. A wide range of events were
patronised by staff from compulsory network meetings,
and association gatherings, such as the English
Teachers Association and the Marine Teachers
Association, through to more targeted and innovative
events, such as STEM Monitoring and Professional
Learning day and Lifting Achievement in Years 7–12.

The Professional Learning Application Form, asked
teachers to identify which of the School Plan’s Strategic
Directions their application aligned with. Most events
were categorised as aligning with the School Plan
Strategic Direction 1: Innovative, dynamic and
engaging student and teacher learning, and a lesser

amount aligned with Strategic Direction 2: Holistic and
proactive wellbeing systems and practices,
and Strategic Direction 3: Quality community promotion
and partnerships.

In 2016, the Professional Learning Application form
was further altered to also include a question about
how the PL event being applied for, aligns with the
teacher’s goals in their Performance and Development
Plan (PDP).

Staff Development Days were held throughout the
year.  Staff evaluations were made available to staff at
all events and data was reviewed to inform future
planning. In Term 1, the Staff Development Day,
focused on MindMatters Module 3.2, Communicating
with parents, and also contained a Student Data
Session, giving teachers the time and support, to
familiarise themselves with the relevant learning
support plans, medical plans and NAPLAN data related
to their 2016 class lists.

The Term 2 event, focused on Boys Education with a
session delivered by Greg Griffiths. Another topic was
Community Awareness Training related to Work, Health
and Safety. The remainder of the day involved staff
choosing from a selection of workshops including
Google Apps, Data and use of the TEEL writing
scaffold.

In Term 3, we were part of a combined Staff
Development Day, with the partner primary schools
from the Kincumba Learning Community. Workshops
were held at Avoca Beach PS and in the afternoon, at
Avoca Beach Surf Club, for lunch and the keynote
speaker, Professor John Fischetti, from the University
of Newcastle. Morning workshops included some
diverse offerings appealing to both primary and
secondary teachers, such as Robotics, use of Google
Apps, the TEEL writing scaffold, Wellbeing and
supporting students with anxiety.

At the end of Term 4, we had two Staff Development
Days. The event on 19 December contained
presentations on the branding of KHS, the Aboriginal
Education Team, Performance and Development Plans
(PDPs), the Teacher Tech Survey Report and
completion of MindMatters Module, 2.1 Adolescent
Development. The second Staff Development Day on
20 December, featured external trainers from Royal Life
Saving, delivering CPR and Anaphylaxis practical
training. Staff needed to have already completed the
online mandatory Anaphylaxis training certificate,
through the e–safety section on the Staff Portal.

We held two staff meetings per term in 2016. These
were routinely scheduled for Monday afternoons in
weeks 3 and 8 of each term, unless the pattern was
disturbed by a public holiday. In addition, Extended
Executive Meetings were scheduled on Week 5 in each
term on a Monday afternoon and evening.

Significant funds, outside of the allocated funding, were
used to support appropriate Teacher Professional
Learning. 

Teacher Accreditation
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Teacher Accreditation is supported through the
beginning teachers funding, mentoring of young
teachers and support of a teacher who assists in
preparing documentation and reports for submission to
the Teacher Accreditation Authority, for teachers
seeking accreditation at the proficient level. Permanent,
Temporary and Casual teachers have been supported
through this process, and in 2016, this was done in a
range of ways.

*Appointment of an Accreditation Support Teacher.

*Beginning teacher meetings to consider accreditation
evidence and how to collect and present this
documentation.

*Tracking of professional learning through
MyPL@EDU.

* Access to professional learning form a range of online
sources.

* Access to registered and non–registered professional
learning external to the school.

* Support with development and completion of
Professional Development Plans by supervisors and
mentors.

* Reduced Teaching Load for those with funding
allocations.

* Buddy mentor teacher supplied where requested or
required.

All teachers seeking accreditation, who completed and
submitted their documentation in 2016, were
successful. Five other staff members were working
towards Accreditation, with most expecting to complete
the collection of evidence in 2017.

A number of staff completed their first or second period
of maintenance in 2016.

No teachers were seeking the higher levels of
accreditation in 2016.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30 November, 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 769 070.85

Global funds 691 349.94

Tied funds 476 883.89

School & community sources 361 813.91

Interest 19 878.47

Trust receipts 292 086.28

Canteen 0.00

Total income 2 611 083.34

Expenditure

Teaching & learning

Key learning areas 121 496.11

Excursions 114 949.59

Extracurricular dissections 181 824.55

Library 9 335.40

Training & development 1 186.36

Tied funds 525 378.28

Short term relief 210 494.12

Administration & office 154 365.09

School-operated canteen 0.00

Utilities 124 403.95

Maintenance 78 819.96

Trust accounts 201 904.63

Capital programs 23 196.00

Total expenditure 1 747 354.04

Balance carried forward 863 729.30

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
Years 3, 5, 7 and 9 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 10. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

In 2016, Kincumber High School has been selected as
a 'Bump It Up' school, to support the Premier's Targets
in Literacy and Numeracy. Kincumber has been given a
target of, 28% of students in Year 9 achieving in the top
2 bands, in NAPLAN, by 2019. A range of programs
have been developed by the literacy and numeracy
teams in 2016, for implementation in 2017, to address
these targets.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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In 2016, students achieved 24 Band 6 results and 119
Band 5 results across twenty nine subjects. The Dux
achieved an ATAR of 96.8. The Visual Arts cohort
achieved 4 Band 6 results and Advanced English 3.
Other subject, to achieve one or more Band 6 results
were, Ancient History, Biology, Community and Family
Studies, Earth and Environmental Science, Standard
English, Extension 1 English, Extension English 2,

French Beginners, Legal Studies, Mathematics,
Extension Maths 1 Music and Extension Music (studied
externally) and PDHPE. 12 subjects are on or above
state average.

Significant improvement is noted in a decrease in the
 number of students achieving Band 1 and 2 across the
school in many subjects.

Parent/caregiver, student, teacher
satisfaction

Students feel accepted and valued by their peers
and by others at their school.  
 • 64% of the girls and 65% of the boys in this

school had a high sense of belonging.
 • The NSW Government norm for girls is 62% and

for boys is 69%. Students have friends at school
they can trust and who encourage them to make
positive choices.

 • 84% of the girls and 78% of the boys in this
school had positive relationships. The NSW
Government norm for girls is 80% and for boys is
77%.

Students with positive behaviour at school.
 • 97% of the girls and 87% of the boys in this

school with positive student behaviour at school.
The NSW Government norm for girls is 92% and
for boys is 82%.

Parents

Parents indicate that they feel welcome, when they visit
the school, and that the administration staff are helpful
when they have a question that needs answering. The
majority of parents indicate high levels of satisfaction
with the school and the teaching staff, in supporting the
learning of their child.

The extra curricula activities are strongly supported and
attended by parents, with strong numbers attending all
curriculum evenings and parent teacher nights.
Numbers have increased to the level that an extra
evening will be introduced in 2017, to ensure parents
have time to speak to all teachers of their child. The
increase in social media use to communicate with
parents, has been well received and continues to be an
ongoing focus at Kincumber High School.

The Parents and Citizens group have continued to be a
positive and supportive group and are very positive
about the school, the teaching and learning and the
opportunities afforded their children. Their support is
highly valued.

Teachers

Teacher responses to a range of questions, indicate
they believe the learning culture at Kincumber High
School is a strong one and that they contribute to this
positive culture through having high expectations and
providing quality feedback to students. An increasing
number of staff are using data analysis to inform
teaching and learning, and staff see this as a positive
skill. 96.5% of staff have a neutral or positive view of
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staff morale, with the same percentage seeing school
leaders as leading improvement and change in the
school and clearly communicating the school strategic
directions and values.

Policy requirements

Aboriginal education

Throughout 2016, Kincumber High School ran a range
of initiatives focused on enhancing the learning and
wellbeing of Aboriginal students, as well as conducting
events to celebrate Aboriginal culture. We place great
significance on encouraging our Aboriginal and Torres
Strait Islander students to achieve their full potential,
and have worked hard to maintain strong links with our
Aboriginal community. This has been led by our
Aboriginal Education team working in collaboration with
the school's SLSO – Aboriginal Students.

A major initiative which was implemented for the first
time in 2016, was the Aboriginal Student Mentor
Program. To establish this initiative, volunteers were
requested from the teaching staff, to take on the role of
mentor, and these teachers were allocated to one of
our Aboriginal students, based on preferences given by
the students. The initial response from staff was
amazing, with 32 teachers volunteering to take part in
this program. This enabled all students to be given a
mentor, with most teachers working with one or two
students in this role. In the initial phase of the mentor
program, teacher mentors focused on developing a
rapport with their students, so that a productive working
relationship could be established. This was
supplemented by a barbeque being held during breaks,
once each term, where Aboriginal students and teacher
mentors were given the opportunity to interact in a
relaxed and supportive environment. This helped all
students and teachers to feel included in the program.
This will be expanded in 2017,where it is expected that
teacher mentors will have a greater role in the
development of Personalised Learning Plans (PLP's)
and supporting students with their learning and
wellbeing, by focusing on areas such as planning goals
and future directions.

 To complement the focus on meeting student needs, a
significant amount of time was allocated to analyse  the
NAPLAN data of Aboriginal students. This data analysis
involved identifying strengths and weaknesses in
students and provided strategies to assist teachers to
plan for individual improvement. This information was
made available to staff as part of student PLP’s, which
were attached to the student management software
used by the school.

 To build on this, students were given the opportunity to
take part in a number of initiatives run by the Wollotuka
Institute, at the University of Newcastle. This included
the chance for senior students to attend the University
of Newcastle Ourimbah Campus, to gain a taste of
university and the opportunities that are available
through tertiary education. These visits were
supplemented by visits from Dominic Dates, Indigenous
Student Advisor at the Ourimbah Campus, who
conducted a number of information sessions on tertiary

study. These positive opportunities were not just
available to senior students, with the importance of goal
setting and engaging students in education being
addressed through the I Believe Program for Year
7 and 8 students. 

 Kincumber High School has continued to play a
leading role in the Tjudibaring AECG, and value the
links that we have established across the community.
The school took part in the first annual Tjudibaring
AECG awards ceremony in 2016, where a number of
students were presented with various awards for their
application and achievements.

 We were also extremely proud and thrilled to see
Claudia Kent receiving the honour of being awarded the
Terrigal Electorate Aboriginal Student of the Year
Award. This award was selected by the NSW Minister
for Aboriginal Affairs, and was presented by Adam
Crouch, the Local Member for Terrigal, at a school
assembly. The award recognized Claudia’s
commitment and consistent approach to valuing a
quality education, as well as her involvement in school
and community events.  

 Professional Learning (PL) for staff has played a
significant role in setting the directions of Aboriginal
Education in the school, and has been actively
promoted by the Aboriginal Education Team. The PL
opportunity that was most significant in 2016, occurred
in Term 3, where 4 staff members attended the
Connecting to Country course. This provided the
teachers with a new understanding of Aboriginal culture
and greater awareness of Aboriginal perspectives. It is
planned to share the key messages from this course
with the whole teaching staff, by inviting some of the
presenters to the school in 2017, to share these
messages.

Multicultural and anti-racism education

Kincumber High School values the diversity of cultural
backgrounds of our school community.

Harmony and the celebration of student backgrounds is
promoted, through school programs and policies, and is
addressed regularly at whole school assemblies and in
classrooms by all staff members.

The school welcomed students on exchange from other
countries, through a range of programs and supported
students from Kincumber High School to engage in
overseas exchanges throughout the year.

The school appointed Mr Phil Goucher to the role of
Anti–racism Contact Officer and he is available to help
resolve any racially related conflict that may occur
between individuals.
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Other school programs

SPORT

Sport continues to play an important role in the school
culture of Kincumber High School, providing
opportunities for students to experience connections
with their peers and the school community. While a
number of individuals and teams experienced
significant success through their endeavours on the
sporting field in 2016, most students who represented
the school, did so at school and zone carnivals, and in
teams who were knocked out of CHS competitions in
the early rounds. This report will focus on the
outstanding achievements of a small number of our
students and teams, yet the sportsmanship,
commitment and enthusiasm displayed by all of the
students who have participated in representative sport
programs throughout the year, cannot be
underestimated. This was made possible by the efforts
of the numerous staff, community coaches and
parents who have contributed to the representative
sport program, as without their dedication, these
opportunities would not have occurred.

Kincumber High School has continued to have
significant involvement in the Premier’s Sporting
Challenge, with a particular focus on the leadership
program. Many students have benefitted from the skills,
knowledge and experience that they have developed
through this program, and have applied these skills to
coaching and refereeing school teams, as well as
teams at partner primary schools and in the community.
As part of this program, Year 10 leaders have also
organised and implemented the Year 6 Transition
Sports Day, and conducted coaching workshops for
Year 5 and 6 students from partner primary schools.
Students who displayed particularly strong leadership
through their contribution to the school’s sporting
programs, are Millee and Teagan Powell by coaching
and refereeing Touch Football and Oztag, and Liam
Broughton and Ottie Clarke in coaching junior Soccer
and Futsal teams.

The sporting highlights of 2016 saw a number of
students achieve significant individual and team
honours in a range of different sports. We had 28
students selected into regional teams, two students win
individual CHS gold medals, one relay team win gold
and one relay team win silver at the NSW CHS
Swimming Carnival, two students gain state team titles
in surfing, two teams make it through to Sydney North
finals, and one student receive a Sydney North Blue.

Charlise Wheeler is a talented and extremely dedicated
athlete, who excelled throughout the year. At the
Brisbane Water Zone Swimming Carnival, she was the
13yrs Girls Age Champion, set a new freestyle record,
and was named female swimmer of the meet. At the
Sydney North Swimming Carnival, she was the 13yrs
Girls Swimming Age Champion, setting three new
records in the 50m, 100m and 200m freestyle. At the
NSW CHS Swimming Carnival, she won gold in the
13yrs Girls 50m and 100m freestyle, silver in the 14yrs
Girls 200m freestyle, and as a member of the
Kincumber HS Girls 13yrs 4x50m freestyle relay team,

she swam the final leg, gaining a silver medal. At the
NSW All Schools Swimming Championships, she won
gold in the 50m and 100m freestyle, which saw her
selected into the NSW All Schools Swimming Team, to
compete at the Australian School Swimming
Championships in Darwin. At this event, Charlise
placed 4th in both the 50m and 100m freestyle, and as
a member of the 13yrs girls 4x50m medley relay team
and the 8x50m freestyle all age relay team, she gained
two silver medals. She also gained a bronze medal as
a member of the girls 4x100m freestyle relay team.
Charlise is also a capable athlete, placing 7th in the
13yrs Girls Discus at the NSW CHS Athletics Carnival.

Dylan Richardson won the gold medal in the 3000m
Walk at the NSW CHS Athletics Carnival, finished 2nd
in the NSW All Schools 3000m walk, and 3rd in the U18
Boys 5000m walk at the Australian All Schools
Championships. Dylan also competed at the Australian
Titles, placing 4th in the U20 men’s 10,000m walk, in a
time of 46 mins 32secs, leaving him 2 seconds off the
qualifying mark for the World Junior Titles. Dylan was
also the recipient of a Sydney North Blue for his
outstanding achievements.

The Open Girls Volleyball Team were the Sydney North
runners up in the CHS Knockout Competition. The
team included Zoe Boxsell, Katie Andrew, Shivonne
Blair, Jessie Chesworth, Kaitlin Clague, Tamika Fraser,
Teal Kilbride, Georgia Lee and Emily Thurlow, and was
coached by Mrs Moira Mackay.

The Open Boys Cricket Team finished the CHS
Knockout Competition as Sydney North runners up,
losing the final to Epping Boys HS. Team members
were Bryce Bush, Isaac Chislett, Jack Day, Brandon
Guthmann, Broc Hardy, Ryan Lee, Ronan Marks,
Nicholas Martin, Damien McCarey, Wade McMahon,
John Patterson and Tristan Watts. The team was
coached by Mr Brent Waters.

The Open Boys Futsal Team came fourth at the NSW
State Titles, losing their semi–final to the eventual
winners of the competition. Team members included
Liam Broughton, Roan Brown, Ottie Clarke, Jai Gaffey,
Damien McCarey, Jake Lidster, Kevin Robertson and
Tristan Watts.

At the NSW CHS Swimming Carnival, the Girls 16 yrs
4x50m Freestyle Relay Team, consisting of Lily
Cracknell, Amy Lawrence, Emma Livingstone, Tiarleah
Tait, won the gold medal. This was followed up by the
13yrs Girls 4x50m Freestyle Relay Team, who won the
silver medal.

In the teams event at the NSW All Schools Triathlon
Championships, Ottie Clarke, Ayrton Gilbert and Austin
McAlpine won the silver medal in the 16yrs Boys
competition.

In surfing, Sandon Whittaker and Finn Hill were
members of the Central Coast Surfing Teams in their
respective age groups, which both won the NSW All
Schools State Surfing Title, with Sandon competing in
the Senior Boys and Finn competing in the Junior Boys
division.

Printed on: 5 May, 2017Page 21 of 23 Kincumber High School 8585 (2016)



Lastly, while it is not an achievement in school sport,
we are extremely proud of Year 11 student Macy
Callaghan, who capped off the year by winning the
World Junior Surfing Title.

CREATIVE AND PERFORMING ARTS

Creative and Performing Arts continues to be a strong
and dynamic faculty and provides a range of rich and
rewarding experiences for students across Years 7 –
12.

MUSIC

The Higher School Certificate class performed well with
Laura Currie achieving a Band 6.

2016 saw increased numbers of student performances
at fortnightly whole school assemblies, and increasing
numbers of new students to the ‘On Stage’
performance arena. To support our transition program
for Year 6 into 7, a number of students travelled to
feeder primary schools to perform at their assemblies
as part of the broader integration program.

A number of students were invited to perform  at the
‘Evening of Excellence’ award night, with  a range of
Stage 5 and 6 performance nights, including the CAPA
2016 ‘One Night Only Expo’ Showcase.

DANCE

A highly successful cohort of Year 12 Dance
candidates completed their HSC in 2016.

The Central Coast Dance Festival and Central Coast
Showcase, are two of the targeted dance events that
Kincumber High School audition for each year, as
events that will enable our students to demonstrate
their skills and talent in an alternate venue. Students in
Years 7 – 12, successfully auditioned for Central Coast
Dance Festival, performing at Laycock St Theatre in
June, 2016. Five students, Emily Andrew, Ella Buteux,
Samantha Dunn, Zoe Kensell and Molly Larkin
successfully auditioned for the Senior Regional Dance
Ensemble, performing at Central Coast Dance
Festival and the Central Coast Schools Showcase. Two
students, Samantha Dunn and Kaia Flett, successfully
auditioned for the Central Coast NAISDA Dance
Company, performing at Central Coast Dance Festival
and Central Coast Schools Showcase. The Year 9
Dance Elective class successfully auditioned and
performed at Central Coast Schools Showcase.

To support schools in the local area to broaden student
access to dance and dance teachers, Kincumba
Learning Community Dance Program involves students
from Years 4 – 10 with workshops running at
Kincumber High School. This is a very successful
program building on the work being done in the primary
school setting and the relationship between the schools
and students.

As part of the 2016 ‘One Night Only Expo’ CAPA
Showcase, dance students performed a number of

dances from different dance groups.

This year, we were able to, through RAM funding, 
present an Interested and Talented Program in Dance.
The Dance Workshops were in contemporary and hip
hop, and an extra special Dance Master class with
Ryan Sheppard – a local performer, who was a cast
member from 'Wicked the Musical'. This was an
exciting program and has been well received by all
students and staff involved.

 DRAMA

A focus on providing students with a range of
experiences, both in and outside the school setting, has
been a focus of 2016 in Drama. Students participated in
the following activities to both broaden and deepen
student access and knowledge of Drama.
 • Sydney workshops at the Australian Theatre for

Young People, focusing on monologue
performance.

 • Students attended a Dance and Drama excursion
to Aladdin the Musical.

 • Drama students starred in a photo shoot with the
Board of Studies for the new National Education
Standards Association Website and official
Stronger Education Standards documents. These
images now appear on the NESA website.

 • An Introduction to Drama Day – this day was
created for Year 7 and 8 students to experience
some elements of the Drama curriculum, build
confidence, and make new friends. 

Established in 2016, is a further element in the
Interested and Talented Program. This included a
workshop with ‘Central Coast Theatresports’ and tutor,
Rouba Palmer, to extend senior students in Group
Performance and Improvisation.  An highlight of the
performance calendar was the highly successful  Year
7–11 high school musical, ‘Hey There Delilah’, written
by Joshua Maxwell and developed for school
production by Rebecca Roth.

As part of the transition program, students participated
in a number of activities, which involved a drama
experience as a way of engaging students transitioning
to the high school setting. Students travelled to partner
primary schools to showcase the Performing Arts at
Kincumber High School. The ‘Building Positive
Relationships Day’ for the Primary School Transition
Program included workshops designed by Year 10
students, to encourage confidence, making friends and
finding your own identity, for the 2017, Year 7 cohort.
Other activities in the transition program included
drama lessons run by Year 11 Students, for the Year 7
Orientation Day.

A Musical Theatre Ensemble Extension Program was
also provided and was a combined effort between Ms
Roth and Miss Dutton, to extend dance, singing and
drama skills of CAPA students.

As with all other CAPA subjects, drama students
performed in the CAPA 2016 ‘One Night Only Expo’
Showcase.

Music, dance and drama students were featured in the
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Kincumba Shines performance evening. This event is a
bi–annual event and features performances from
Kincumber High School, Kincumber Public School,
Avoca Beach Public School, Copacabana Public
School, and Pretty Beach Public School. The local
community support this event very enthusiastically and
it is a very positive celebration of student performance
capabilities.

VISUAL ARTS, VISUAL DESIGN & PHOTOGRAPHY

In 2016, Higher School Certificate Visual Arts students
gained 4 Band 6 results – Phoebe Gilbert, Ellie
Hawthorne, Cosmo Porter Witt and Emelia Canon.
Three students gained pre–selection for the ArtExpress
Exhibition; Ellie Hawthorne, Cosmo Porter–Witt and
Phoebe Gilbert. Ellie and Cosmo were selected for the
final ArtExpress Exhibition. Both works are on
exhibition at a number of venues across NSW during
2017. Phoebe Gilbert had her work selected for the
‘First Class’ showcase at Lake Macquarie City Art
Gallery.

In 2016, two Year 11 students, Claudia Kent and Caitlin
Steer, were accepted into and completed the National
Art School Intensive Studio Practice Program. Two
students, Bonnie Carde and Lucy Kemp, achieved semi
finalist accolade in the Moran Photography Prize.

Students were also given the opportunity to exhibit in a
number of venues, both inside and outside the school.
They participated in a highly successful 5 Lands Walk
Exhibition at Copacabana Surf Club. Year 10 students,
Amelia Gilles and Charlotte Higson, installed Ceramic
Sculptural works at Kooindah Waters Sculpture on the
Greens Show. Their work sold during the exhibition. A
number of students were successful in having their
work selected for The Central Vision Exhibition, at The
Gosford Gallery in March.

The Interested and Talented Visual Arts Program
continued. 10 Students worked with Artists Jordan
Richardson, Juz Kitson and Col Henry, to develop their
creative thinking capacity and student’s individual
artmaking practice. This is a highly successful program
and utilises the talents of local artists working at a
professional level, to build the knowledge and skills of
students beyond the classroom experience.

Students are given the opportunity to participate in a
range of excursions, which provides them with access
to art field trips and exhibitions in a number of venues.
A highly engaging overnight excursion, to iconic Artist
Arthur Boyd’s property, in Bundanon is one of the
highlights of this range of experiences.

In 2016 The CAPA ‘One Night Only Expo’ Showcase
event has run for 4 years and is firmly established at
Kincumber High School as an annual cultural event.
Music, Drama, Dance, Visual Arts, Visual Design and
Photography were represented in a Creative and
Performing Arts evening that celebrated student
success. The Visual Arts, Visual Design and
Photography Exhibition was held in the Visual Arts
Block in 2016. Attendance by the community was very
pleasing and enthusiastic. 
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