
Alstonville High School
Annual Report

2016

8578

Printed on: 2 May, 2017Page 1 of 13 Alstonville High School 8578 (2016)



Introduction

The Annual Report for 2016 is provided to the community of Alstonville High School as an account of the school's
operations and achievements throughout the year. It provides a detailed account of the progress the school has made to
provide high quality educational opportunities for all students, as set out in the school plan. It outlines the findings from
self–assessment that reflect the impact of key school strategies for improved learning and the benefit to all students from
the expenditure of resources, including equity funding.

David Silcock

Principal

School contact details

Alstonville High School
Cawley Close
Alstonville, 2477
www.alstonvill-h.schools.nsw.edu.au
alstonvill-h.school@det.nsw.edu.au
6628 5222

Message from the Principal

2016 was a busy and productive year for Alstonville High School. The school focus areas included the introduction and
consolidation of a new timetable that reduced time lost through changes of class. It also enabled new teaching strategies
focusing on increased depth of learning and intellectual quality. School pride and student engagement were important
focus areas. There was a renewed emphasis on school houses and the introduction of a House Cup. Teachers
collaborated in Professional Learning on differentiated teaching strategies and assessment practices.  

Our school continued its efforts to use technology to enhance our ability to support students and to communicate with
families and the community. Our use of the SENTRAL software package continued to evolve with the parent and student
portals providing increased information and functionality. Feedback on this initiative has been very positive and we
continue to look for ways to improve its usefulness.

The school also reviewed reporting practices and aligned outcomes more closely with the Positive Behaviour for
Learning descriptors. The school's interim reports were improved so they were easier to create and were
more accessible for families. The school continued with its use of the online platform Stymie. Stymie allows bystanders to
send anonymous notifications to our school about concerns for student well–being. The introduction of this platform was
accompanied by an emphasis on digital citizenry workshops for students. These workshops were delivered by external
consultants with expertise in this area.

The P&C continued to be an active partner with the school. We are very appreciative of the many people who volunteer
to help in the canteen and the uniform shop, as well those people who volunteer for so many other school activities.

Alstonville High School would like to acknowledge the leadership provided by Mr Douglas who retired at the start of
2017.

Message from the school community

The AHS P&C contributed $40,000 in 2016 to fund various school projects and equipment, which enhanced the school’s
learning environment for the students. Our school canteen continues to run as our main fundraiser, offering healthy
home–style meals for the students and the essential cappuccinos for the school staff. Our main challenge last year and
this year has been the lack of volunteers helping in the canteen.  We are hoping that in collaboration with David Silcock
we can come up with new ideas to encourage more volunteers in order to increase our profit margin.  In turn more
money can be given to the school to enhance the education experience for the students.  The P&C values the
importance of regular monthly meetings between parents, the principal and executives. These meetings help parents to
stay informed about what is happening in the school, share ideas and contribute thoughts about new school initiatives.

Sharleen Maxwell – P&C President
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School background

School vision statement

At Alstonville High School our vision is to nurture a love of learning. This vision will be achieved by focusing on high
expectations for personal success, quality learning experiences and a commitment to ongoing improvement. Student
achievement will continue to be the focus for our learning programs. The success of our students contributes to the
success of our community – it takes a village to raise a child and it takes youth to sustain the village.

Our school values integrity in aspects of life and our values and learning goals can be found at
www.alstonvill–h.schools.nsw.edu.au/our–school.

School context

Alstonville High School has been undergoing some significant changes over the last two years.

There has been significant change amongst the senior executive and there has been a decline in student enrolment. The
school has continued to explore ways of building its resource base.

In 2016 the school became a HUB school working with Southern Cross University to develop and implement quality
professional learning experiences for staff and trainee teachers.

Using the data collected through the school planning process the school altered the school plan in 2015 to reflect some
of these changes and information collected through the planning process.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. In 2016 our school undertook self–assessment using the School
Excellence Framework. The framework supports public schools throughout NSW in the pursuit of excellence by providing
a clear description of high quality practice across the three domains of Learning, Teaching and Leading.

Learning Domain: The school focussed on the elements of assessment and reporting during 2016 and our self
evaluation at the start of 2017 indicates that we have achieved growth in this domain. The school has developed more
explicit processes for collecting, analysing and reporting on school performance data. This will continue to be a focus for
improvement to support evidence based teaching practice. The school academic reports reports contain detailed
information about individual student learning and the number of student personalised learning plans increased
significantly. Each faculty has examined NAPLAN and RAP data and we have used this to refine our focus for the 2017
school plan.

Teaching Domain: The school focussed on three elements from this domain during 2016. The element of data skills and
use of data produced evidence that teachers were using data more effectively to understand the learning needs of
students. SENTRAL allowed for easier access and more sharing. There was a strong professional learning focus on
interpreting NAPLAN data and using the RAP package to learn from student HSC performance. Formative assessment
strategies were examined closely. Data analysis has informed changes to the school plan for 2017, refining our focus.
Collaborative practice has been enhanced and teachers are working together more closely to improve teaching and 90%
of staff have completed formal mentoring training. Learning and Development was more explicit and targeted towards
supporting the school's strategic areas. Performance and Development plans were more comprehensive.

Leading: School Planning and implementation improved during 2016. The school revised the school plan and tied the
budget closely to support priorities. The plan clearly articulates priorities and the broader school vision and aligns to local
and system priorities. The school is improving the use of data to inform evaluations and planning.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Quality Relationships and Connections (Excellence in Teaching)

Purpose

Developing positive and respectful relationships across the school community will underpin a productive learning
environment that will support a student's identity as a learner.

Overall summary of progress

Improved support for students through more effective differentiation improved relationships between students, families
and staff. Our first group of students was enrolled in the High Performance project. Retention rates and levels of
satisfaction for this class were high. Targeted professional learning delivered support to teachers. A teacher supervised
senior study program was commenced. Feedback from this initial phase informed program improvements for 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

2017 – year 7 programs contain
explicitly differentiated
assessment and feedback
strategies.

During 2016 the professional learning focussed on
clarifying understandings of differentiation,
providing teachers with ideas about more
strategies. Assessment tasks were modified and
the impact on students was evaluated.

Professional
Learning budget – $58000

High Performance Program
established and first year
evaluated.

Prior to 2016 individual students were supported
through an accelerated program and in 2016 two
students from this initial group sat their first HSC
exams. In 2016 the first cohort of year 7 students
commenced and completed the program. Student
retention has been very high. Parent feedback was
very positive.

Professional
learning budget – $58000

Study periods timetabled and
staffed. Explicit program
developed to support students.

During 2016 students with study periods were
organised into study groups or placed in other
smaller classes. A consistent level of support was
provided to students and a proactive study skills
program started development. 

Salaries budget $4000

Commence trial implementation
of student learning maps in year
7 and transition plans in year 12.

This focus will commence in 2017 No funds expended

Next Steps

Differentiation: In 2017 faculties will share differentiation strategies at each fortnightly whole school staff meeting during
terms 2 and 3. Mid year and final year exams for years 7 to 10 will be differentiated with a focus on the core subjects. 
Head Teachers will bring examples of annotated programs to executive meetings for comparison and evaluation. High
Performance Program: A second year 7 cohort will commence in 2017 and the original year 7 group will progress into
year 8. Senior study skills program: More students will be placed in timetabled study groups and the number of
students placed in with other classes will be reduced significantly. A specific teaching program will be developed to allow
for greater consistency and an improved quality of support for students. Individual student learning plans/maps: A trial
of Plan A/B maps will be started with year 12 students in term 1 of 2017 and then the concept of learning maps will be
introduced to year 7 students for the start of term 2.
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Strategic Direction 2

Leading Teaching and Learning for Excellence (Excellence in Learning)

Purpose

The development of curriculum programs and teaching practices using evidence based teaching practices and
innovative delivery mechanisms supported by strong and purposeful professional development programs will effectively
develop the knowledge, understanding and skills of all students.

Overall summary of progress

The focus for this Strategic Direction was on professional learning, and resource and structural improvements. Anecdotal
data indicates that mindsets of students and teachers are changing. The quantitative data did not provide a reliable
indicator of improvement. The school assessment procedures were modified and more explicitly communicated to
students, families and staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improvement in assessment task
completion rates and student
results

Records were kept of student completion rates, and
completion rates that occurred on time. In 2016 the
results varied and 2017 will provide more
conclusive evidence of successful impact.

Norta Norta tutoring budget
– $30,088, Professional
learning budget – $58847,
Socio–economic funding
budget – $57968

Teacher adjustments to learning
programs indicate increasing use
of assessment data and learning
continuums to inform teaching
practice

Ongoing professional conversations and learning
has occurred. The information provided by the
learning and support teacher is increasingly
informing planning and practice. 

Professional Learning
budget – $58847,
Socio–economic funding
budget – $57968,
Integration funding support
budget – $73560,
Aboriginal background

TTFM survey indicates increased
student and staff satisfaction

This report showed that levels of student
engagement had not improved significantly.
Students who felt challenged by school work but
who also felt adequately prepared improved –
moving from 39% to 43%. Importantly, the number
of students not feeling challenged reduced from
14% to 7%.

Nil funds

Students achieving  increasing
numbers of band 5 and 6 results
in HSC.

The foundations for this improvement measure
have been established with a more effective study
period program and teachers using RAP and other
data more explicitly.

Professional
Learning budget – $58847,
Whole school faculty and
programs budgets
– $350,00

Evidence of improved extended
writing responses in year 7 and
12.

2017 is when we intend to achieve this
improvement measure. Staff commenced
Professional Learning so they were better able to
use software providing data on student
achievement.

Professional
Learning budget – $58847.
Literacy and numeracy
budget – $9200

Next Steps

In 2017 we hope to have better qualitative data regarding student completion rates of assessment tasks. We also hope
to have year 7 students plotted onto the learning continuum and see teaching programs being informed by this evidence.
This will align with our focus on more explicit learning intentions, success criteria and feedback. We will also be focussing
on improving extended written responses in years 7 and 12 and gathering evidence of impact.
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Strategic Direction 3

Positive School Culture (Excellence in Leading)

Purpose

The development of a comprehensive and inclusive framework to support the cognitive, emotional, social, physical and
spiritual wellbeing of all students will improve individual and collective wellbeing.

Overall summary of progress

The school reviewed the content and layout of academic reports as well as undertaking collaborative professional
learning to improve consistency of teacher judgement and reporting language. Teacher mark books were set up in
SENTRAL ensuring greater consistency of data collection. Professional Learning focussing on the use of the SENTRAL
wellbeing module also has led to greater consistency in teacher notifications and improved sharing of information for
teachers and the Learning and Support team. The attributes of quality assessment and feedback were discussed and the
What Works evidence base formed the basis for whole school evaluation of practice. SENTRAL has been used to more
accurately track student performance.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Outcomes on student reports link
to PBL targets

The school reports were reviewed and
improvements made to the contents. There has
been a focus on ensuring that comments are more
consistent in format.

NIL

All staff report increased
confidence using the SENTRAL
Wellbeing module

Workshops occurred regularly at staff meetings and
teachers are entering data directly into SENTRAL.
Staff reported increasing levels of confidence.

Professional Learning
budget – $58847

Baseline data for student
perceptions of teacher feedback
collected.

Evidence for this improvement measure will be
collected in 2017.  Student perceptions of positive
relationships with teachers have not moved 2015 to
2016.

Tell Them From Me survey

Reduction in behaviour referrals
to Head Teachers and Deputy
Principals, improvements in
attendance rates.

There has been a slight improvement in attendance
rates across the whole school. There was
significant improvement in years 7, 8 and 10. This
goal of reduced behaviour referrals has not been
achieved to date, partly due to the fact that the
increased use of SENTRAL has resulted in more
notifications being made. Comparisons with 2015
data are not reliable.

Professional Learning
budget – $58847,
Integration funding budget –
$73560, Aboriginal
background budget –
$63651, Technology budget
– $36,000

Next Steps

The school will continue to focus on ways we can improve the quality of feedback to students, and how we can support
students to meaningfully engage with reflective practice around their own learning. We will monitor student perceptions of
the quality of teacher feedback. In 2017 we will commence planning for an extensive review of school reporting policies
and practices, and associated feedback processes. We will also use school funds to employ an instructional leader and
aim to make our learning support processes more effective and transparent.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading The focus was on improved tutoring for
NAPLAN, HSC, traineeships and AIME.
Further detail is supplied further on in this
report.

$63,651

 • Aboriginal background
loading ($32 000.00)

Low level adjustment for disability Differentiation, learning and support team
processes, increased numbers of students
supported by PLPs. The school employed an
increased number of support staff to work
with teachers to ensure individual support for
students.

$211, 737

Socio–economic background Improved resources for faculties, training for
staff for PBL, improved quality of reporting.
We also provided financial support for
students and made some improvements to
facilities used by students.

$57,968

Support for beginning teachers Individual mentoring, completion of
accreditation procedures and access to extra
professional learning and collaborative
planning.

$21, 539

HUB Project The focus for the HUB project in 2016 was in
providing formal mentoring training for
teachers. Another PL focus was on the
teacher standards and accreditation
processes.

$200,000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 430 430 428 375

Girls 421 423 421 421

Student enrolments declined in 2016. This is partly
driven by changing demographics with fewer school
age students living within the school enrolment zone.
Percentages of students attending from within the
enrolment zone were reasonably high but there is
potential for growth.

Student attendance profile

School

Year 2013 2014 2015 2016

7 91.9 91.6 91.7 94

8 89.6 90.8 89.4 92

9 90.7 88.8 89.4 88.8

10 87.7 87.9 87 88.1

11 90.7 89.9 87.8 87.7

12 87.6 88.6 90.2 89.7

All Years 89.7 89.5 89.1 90

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

It is pleasing to see a slight improvement in overall
attendance rates, placing us above the state average.
Our focus in 2017 will be on improving the attendance
of senior students. The second year of the senior study
program implementation will hopefully make a positive
contribution along with the trial of the Plan A/B initiative.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 20.6 37.5

Employment 26 47 37.5

TAFE entry 13 14.7 0

University Entry 0 0 30

Other 61 11.8 12.5

Unknown 0 5.9 12.5

Year 12 students undertaking vocational or trade
training

Annual Report 2016–K.Horne

Vocational Education

During 2016, we had a number of students selecting or
continuing a wide range of vocational courses for Year
11 and Year 12. School–delivered courses included
Hospitality, Primary Industries– Agriculture and
Construction. Year 12 Construction 2016 was the final
group studying this course at AHS, due to the pending
retirement of the Construction trained staff member.
These AQF nationally recognised courses combine
theory/practical competencies with an optional HSC
exam for students wanting an ATAR for University
entry.

TAFE– delivered (TVET) vocational courses, both
Board Developed for ATAR or Board Endorsed (non
ATAR),were also popular for Years 11 and 12. Delivery
remained on Wednesday AM, PM or all day for a small
number of courses. At the start of 2016 in Years 10/
11/12 we had fifty students in one TVET course
and nine students in two TVET courses. Areas included
Animal Studies, Construction, Electro technology,
Business Services, Retail–Community Pharmacy,
Visual Arts and Contemporary Craft (online),
Tourism–Travel and Events, Aviation–Flight Attending,
Hairdressing, Information Technology–Networking
and Hardware,

IT–Animation, Retail Services , Beauty Therapy
(Makeup/Nails), Automotive (Mechanical or
Paint/Panel), Fashion Design, Electro–technology,
Metals and Engineering, Human Services– Aged Care
Nursing, Early Childhood Education and Care, Retail
Baking, and Workplace Communication. Three
students in TVET received Certificates in Excellence at
the annual Wollongbar and Lismore TAFE Awards held
at Lismore Workers Club for their courses.   

At the start of 2016, we had 14 students in Years
10/11/12 commence/continue as school based
trainees/apprentices (with TAFE or school delivered
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theory, school subjects and regular part time paid
employment). Students still qualified for a Preliminary
Year 11 Certificate or HSC.  By the end of 2016, we
had six of these students complete traineeships whilst
finishing Year 12 (HSC), six continued into 2017, one
was terminated by the Employer who did not have
enough work to continue and one left school to enter
full time employment with her Employer. Students
choosing part time apprenticeships or traineeships, exit
school with nationally recognised dual accreditation
documents (TAFE transcripts and NSW DoE delivered
competencies). The training areas were in:  Carpentry
School based Apprenticeships (2), Beauty
Services–Nail Technology (1), Retail Services (1),

Business Services (4), Retail– Community Pharmacy
(1), Hairdressing (1), Health Services–Aged Care
Nursing (1) and Early Childhood, Education and Care
(3).  One SBT, Riley Steer was successful in receiving
an award for her SBT in Early Childhood, Education
and Care as Northern NSW Region, State Training
Awards, SBT of theYear.

Years 9–12 ongoing work experience continued to be a
more flexible and optional program in 2016 in
Alstonville/Wollongbar community/ surrounding towns
and interstate. Year 10 students not attending the
annual snow trip in Term 3, participated in Work
Experience to increase awareness of post school
options or to secure potential casual work. Students
received workplace employer evaluations/certificates to
use as references. Work experience is a valuable way
of planning future subjects and networking for casual
and post school employment.

A new program introduced to local schools was a FREE
Youth SES YETTIES – (Youth Education Training
Team in EmergencyServices) Program at Ballina. The
program ran on Tuesday evenings during Term 2 2016.
Shellie Kent (Yr 10) and Sam Lucena (Yr 9) from AHS,
participated. They completed units such as: getting to
know you games, team building, first aid, CPR and
AED, flood awareness, hazards that occur in the
community, communication and radio use, storms and
damage, flood boat activity and police, ambulance and
fire services. I attended the completion ceremony on
the 28th June along with Shellie and Sam’s families. A
BBQ/ presentation of Certificates was a fantastic
showcasing of the talents of our school students and
the value of immersing youth in an area of high
volunteer recruitment needs.

Other vocational activities available to students were
Term 1– Annual University Road Show and Defence
Force Visits to Alstonville High School. Term 2 TAFE
Open morning and 6 days TAFE Taster) for funded
students in Year 10, Excursions to Wollongbar TAFE
TVET Open Day for Year 10 students, and Northern
Rivers Careers Expo (Yrs 10–12).Term 3 Year 11/12
Tertiary Careers Market at Lismore and Term 4– Year
10/11 Excursion to Medicine and Allied Health Careers
Workshop at Lismore. A numberof Year 11/12 students
participated in the SCU Head Start program to
participate in University studies on Wednesday
afternoons.

Annual Subject Selection/Post School Interviews were

held with most of Year 10 and all of Year 12 in Term 3.

The Careers Adviser maintained currency of
information participating in links with other local
Careers Advisers in Summerland Careers Network,
DoE Support eg CONNECT Work placement and
Mentoring SBaT’s & Regional SBAT Co ordinator,
DEFENCE Force, UAC, QTAC, TAFE, Universities,
Employers, and Community Agencies.

Year 12 students attaining HSC or equivalent
vocational education qualification

136 students completed HSC (or equivalent) subjects in
2016. Two students were part of our High Performance
Program and were accelerated for Maths. These
students will complete the rest of the HSC pathway
during 2017.

Workforce information

Workforce composition

Position FTE*

Principal 2

Deputy Principal(s) 2

Head Teacher(s) 9

Classroom Teacher(s) 40

Learning and Support Teacher(s) 1.3

Teacher Librarian 1

School Counsellor 1

School Administration & Support
Staff

12.08

Other Positions 2.7

*Full Time Equivalent

Two Principals appear on this report because David
Silcock was seconded to the position of Principal
School Leadership and returned to the school at the
beginning of 2017.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 5
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Professional learning and teacher accreditation

An increasing number of staff have expressed an
interested in achieving higher levels of accreditation
and this will be supported by the school. All beginning
teachers were supported through the accreditation
process. All mandatory training was completed as
required. The school also focussed on use of
SENTRAL and building staff skills and confidence.
Differentiation, implementation of new syllabus
requirements, project based learning, effective peer
feedback and effective performance and development
procedures were some of the areas of investigation.
The budget for professional learning in 2016 was
$58847.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 31 December 2015 to 31
December 2016. 

2016 Actual ($)

Opening Balance 811 731.17

Revenue 8 789 990.38

(2a) Appropriation 8 325 239.07

(2b) Sale of Goods and
Services

10 119.90

(2c) Grants and Contributions 441 500.98

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 13 130.43

Expenses -8 806 392.35

Recurrent Expenses -8 798 913.17

(3a) Employee Related -7 898 782.34

(3b) Operating Expenses -900 130.83

Capital Expenses -7 479.18

(3c) Employee Related 0.00

(3d) Operating Expenses -7 479.18

SURPLUS / DEFICIT FOR THE
YEAR

-16 401.97

Balance Carried Forward 795 329.20

Alstonville High School designs the school budget in
consultation with staff and the school P&C.
Reports were provided to the school executive at
regular intervals during the year.

The balance carried forward is a reflection of some
difficulties experienced in tracking repayments for
salary expenses. The school also carried forward
significant funds allocated to the HUB partnership
program with Southern Cross University because this
program is intended to run for at least three years.

Increases in funding for equity programs have allowed
the school to commence a number of initiatives
designed to better support students.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 7 178 816.57

Base Per Capita 58 014.46

Base Location 11 459.36

Other Base 7 109 342.75

Equity Total 341 180.09

Equity Aboriginal 63 651.20

Equity Socio economic 57 968.12

Equity Language 7 823.35

Equity Disability 211 737.42

Targeted Total 273 976.17

Other Total 146 143.51

Grand Total 7 940 116.34

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in relation to these
assessments. Alstonville High School enjoys high
participation rates and each year closely compares
student performance in NAPLAN with school
assessment data to inform teaching and learning
strategies.

The trend data for student performance in writing in
year 7 was positive. The trend data in each of the other
areas of literacy for year 7 indicates further targeted
literacy support will be required in years 8 and 9. Year 9
data indicated that the students achieved
improvements (growth) above the state average in the
areas of reading, spelling, grammar and punctuation.
Growth was between 6% and 8% above state
averages. 62% of students achieved greater than
expected growth in reading.

A pleasing aspect of student performance in the
numeracy component of NAPLAN during 2016 was the
value adding that students achieved from year 7 to year
9. Growth was 9% above the state average and 72.6%
of student achieved greater than expected growth.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

The school's focus on improving student engagement
and literacy were in accord with the State's priorities for
improved students learning outcomes. The roll out of
the parent portal for parents and students was one
example of new and better ways of doing business. Our
Aboriginal student support team has implemented
strategies resulting in high levels of student retention,
attendance rates of 91% or higher and increased levels
of student satisfaction (TTFM Survey).

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). The number of students achieving band 6
results was lower than in previous years (as a
percentage). A larger number of students received a
combination of band 5 and 6 results. Increased
numbers of students completing VET subjects and
opting not to sit a HSC exam is reflected in some of our
results. 
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Parent/caregiver, student, teacher
satisfaction

The school had students complete the Tell Them from
Me Survey again in 2016. Completion rates were much
higher because the timing of the survey ensured that
year 12 completed the survey. This report showed that
levels of student engagement had not improved
significantly whilst teacher student relationships
remained static. Students who felt challenged by school
work but who also felt adequately prepared improved –
moving from 39% to 43%. Importantly, the number of
students not feeling challenged reduced from 14% to
7%.

Policy requirements

Aboriginal education

In 2016 support for Aboriginal Education at AHS
continued to grow and strengthen. The Aboriginal
students have shown confidence in our programs by
attendance and identifying as being Aboriginal. The
Aboriginal Student Support Officer role (Mr White) was
supported by Norta Norta tutors Louisa Edge, Jarrod
Roberts and Phil Steer for both the NAPLAN
component (Years 7–10) and Year 11 and 12 Individual
tutoring component.  

At Alstonville High School there were forty
students who identified as Aboriginal or Torres Strait
Islander heritage.

School based traineeship: Charlie Bradshaw, Bree
Kelly, Sharna Kelly and Josh Patston were involved in
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school based traineeships. Personal learning plans
were completed for all of the year 7 students by Deb
Gale.

Norta Norta: Year 8, 10 and senior students were
tutored in and out of class. Phil Steer tutored the senior
students. Jarrod Roberts and Louisa Edge tutored the
year 8 and 10 students. Jarrod had a great relationship
with the students, as he is an active AECG member.
Student engagement in learning increased. Student’s
assignments were completed on time.

AIME days: The five day AIME program ran throughout
the year. In 2016 there was a greater participation on
the part of our students. This year we had four students
graduate from the AIME program. The student
feedback on the days was great, and it’s an opportunity
for them to connect with other aboriginal students in the
area.

The STEM camp: Taneisha Duroux, Lilly Walsh,
Jordan Coates and Khawana Roberts enjoyed this
three–day camp with Mr Holmes.  The camp was
organised by the state AECG and supported by the
local AECG. The four students were engaged for the
whole time and are very keen to participate in 2017.

NAIDOC week: NAIDOC assembly was an excellent
day for all students involved. Aunty Carol performed the
“Welcome to Country’. The ATSI students completed a
large art work that was displayed at the Ballina Art
Gallery. The Ballina Boys Dance group was invited to
Alstonville to dance. Our students decorated the hall
with a traditional fishing basket and small art works.
Caroline Bradshaw, Blake O’Connor and Deklan
Manton explained to the whole school the meaning of
the art work created. This art work can be seen on the
front cover of the 2016 school magazine. Family and
community attended the assembly followed by a lunch.

Goori Youth Program: Amanda Francis and Les
Roberts are at school on Thursdays during period five
each week running a cultural engagement program with
the Aboriginal students in year 7,8 and 9. The
community have supported the school with art teachers
and dance teachers to help our students prepare for
NAIDOC week. Amanda and Les also help for two
hours on a Friday with student’s engagement in class.
In the second semester, the students interviewed an
elder with the help of the KOORI MAIL. The interviews
will be part of a book that will be presented to the
school  in 2017.

Multicultural and anti-racism education

The main focus of the multicultural and anti–racism
education was through faculty programs and integrated
units of work. The school participated in activities
during Harmony Week as well as two teams of students
participating in the Model United Nations (MUNA)
program.
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