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Introduction

The Annual Report for 2016 is provided to the community of Mount View High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Desley Pfeffer

Principal

School contact details

Mount View High School
Mount View Rd
Cessnock West, 2325
www.mountview-h.schools.nsw.edu.au
mountview-h.school@det.nsw.edu.au
4990 2566

Message from the Principal

It is again my pleasure to present the Annual Report for 2016 to our school community. As the second year in which we
undertook a range of improvement measures outlined in our 2015 –2017 Strategic Plan, it was very successful. The
three strategic directions centre around the concepts of positive wellbeing, students learning that is personalised and
differentiated, and organisational effectiveness as a school and are outlined in detail later in this report. 

At the end of year Presentation Assembly I was particularly proud to announce the following achievements for 2016:
 • Changes have occurred in our school curriculum to allow a little more flexibility, especially for students entering

Year 10 to change electives and diversify their range of study
 • We added new electives such as iSTEM to better equip our students for the world of work in science, technology,

engineering and Maths; and Physical Activity and Sport Study, with a specialisation in football
 • Our F1 in Schools senior team “Revolution Racing” are  NSW state champions in what is a very tough and

prestigious worldwide competition and will contest the National Championships in early 2017
 • A new house system has been implemented with 8 houses and a strong sense of house pride as students and

staff compete for house points
 • Our LEAP (Learning, Exhibition and Performance) Centre was officially opened and has been a great venue for a

huge range of community and school events
 • Our visual art students have had their work exhibited in the new gallery space
 • Our refurbished school library attracts record numbers of students daily  and gives our staff a space large enough

to accommodate us for professional learning activities
 • Our partnerships with the University of Newcastle and the Beacon Foundation have provided more opportunities

than ever before for our students to experience the world of work and further education and training
 • Our sports persons have excelled in every endeavour; the number of school representative teams has increased;

and lunch time sporting activities have encouraged many students to get active
 • Nearly 1700 people follow our school’s FaceBook page and our posts regularly reach more than 8000 people
 • Our school song,“Stand Up Step Forward” written by our students is becoming part of what we do at MVHS
 • For students studying the HSC we subsidised opportunities for them to attend study sessions and workshops so as

to improve their results even further and our HSC results continued to improve even further – this included a record
number of Band 6 results in a range of subjects and a second in state result for VET Retail  Operations

 • We funded students to enter national academic competitions in Maths and to experience the wonder of the Bell
Shakespeare Company

 • Yr 12 student Chloe Brown has been selected to perform in “Reprise” – a Hunter based showcase of HSC
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performing arts excellence and was nominated for “Encore” in Sydney
 • We’ve begun introducing a wellbeing framework – the “5 ways to wellbeing” to support staff and students
 • Recognised as a lighthouse school for agriculture we’ve hosted teachers from across the state in a 2 day

workshop and Mr & Mrs Jarrett have provided ongoing mentoring and support to newly appointed and
inexperienced teachers of agriculture and primary industry

 • Our school was highly complimented on its adherence to departmental policy & curriculum implementation during a
school registration inspection by the Board of Studies,Teaching and Educational Standards

 • Our NAPLAN results show that 40% of our Yr 9 students achieved better than expected growth in reading and that
more than 50% of our Yr 9 students achieved greater than or equal to expected growth in numeracy

 • Our Aboriginal students’ NAPLAN data continue to demonstrate achievement above state average in most areas
 • Canine staff members –Brando, Peta and Marble have supported students’ wellbeing and learning, delighted us all

with their presence, and attracted interest Australia–wide starring, along with students Elle and Kim at our “Pause
for Paws” forum in Term 3 when 30 teachers and counsellors from as far afield as Qld came to MVHS to share and
explore ideas about animal assisted interventions in schools.

The challenges ahead in 2017 are significant. The face of public education is changing considerably and this will require
our school to adopt new ways of working. Many of the successes and improvements outlined above are as a result of the
greater autonomy and funding that we are fortunate to now have available to us and of our strong community
partnerships and supportive P&C. 2017 will also be the final year of our current strategic plan – there is still much to be
achieved. Community consultation will also occur to support the development of the next three year Strategic Plan (2018
– 2020).

Message from the school community

The Mount View P&C continued in 2016 to contribute funds to the school.

A special thank you to all the ladies involved in the Mount View Canteen and to the ladies who are on the Canteen
Committee who continue to donate funds to the P&C

Thanks to Jo Harris for all her work as the Mount View P&C Secretary and Natasha Morris for her  contributions as
Treasurer. Their efforts are greatly appreciated.

A special thanks to Desley, Shane, Julie, the school executive and all teachers who give their time  each month to attend
and support the P&C. Your passion for our school and dedication to making a  difference in our children’s lives is truly
appreciated.

And lastly thank you to the parents and citizens who attend the meetings throughout the year.  Without you, we could not
have such a dynamic P&C which is making a real contribution to Mount View High School.

Printed on: 11 May, 2017Page 3 of 27 Mount View High School 8574 (2016)



School background

School vision statement

At Mount View High School we believe in ‘delivering excellence, innovation and success’ with a dual focus on academic
and social–emotional learning.

Students are encouraged and supported to achieve their personal best and to become confident, creative young people
who are well–equipped to embrace the challenges and demands of contemporary society and to build our community for
both the present and the future.

Since 2014 the key message to staff, students and our community has been “Step Up, Step Forward and Step Ahead”
and that we can strive, personally and professionally, for “better than OK.” These sentiments were expressed by the
students most powerfully when they rewrote our school song, now entitled “Stand Up, Step Forward, Move Ahead.”

School context

Mount View High School is a comprehensive co–educational high school in Cessnock West. It has a steady enrolment of
approximately 940 – 1000 students from a diverse socio–economic background. Approximately 11% of students identify
as Indigenous.

The school has previously participated in National Partnerships for Low Socio–Economic Status Communities and the
Improving Literacy and Numeracy National Partnership. It is committedto quality teaching and learning, and programs
which support students’ socio–emotional learning. Mount View High School is beginning its journey into Positive
Education with the introduction of the “Five Ways to Wellbeing” framework.

There is a strong culture of seeking improvement and commitment to raising aspirations and improving life experiences
for the young people in its care. The Quality Teaching Framework underpins teaching pedagogy.

The school enjoys strong community support and is a well–resourced facility in an attractive bushland setting.
Community partnerships exist with the Cessnock Chamber of Commerce,the Korreil Wonnai AECG, the Beacon
Foundation and the University of Newcastle’s Aim High program.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year our school decided to assess its progress against the School Excellence framework by surveying the executive
staff and classroom teachers. Each aspect of delivering, sustaining and growing and excelling of each element of the
School Excellence Framework was written into a survey question. Further staff were asked to record the evidence within
our school that would support their assessment or judgement.

 

In Term 1 2017, 17 staff completed the School Excellence Framework survey assessment. The surveyed “percentage of
agreement” for each element’s description at Delivering, Sustaining and Growing was Excelling was then discussed
along with the evidence available for executive to then make an informed decision about a final assessment.

 

In the Learning domain, Learning Culture, Curriculum and Learning and Assessment and Reporting were all assessed as
sustaining and growing whilst Wellbeing and Student Performance Measures were assessed as only delivering. This
years assessment is consistent with that of the previous years. Continued focus on Wellbeing and Student Performance
measures is an ongoing strategic focus.

 

All teaching elements including Effective Classroom Practice, Data Skills and Use, Collaborative Practice, Learning and
Development and Professional Standards were all assessed as ‘sustaining and growing’. This represents a significant
shift in the previous year’s assessment with Collaborative Practice, Learning and Development and Professional
Standards all showing shifts up from ‘delivering’. Faculty professional development meetings were cited as a significant
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contributor to improved ‘collaborative practice’ along with the beginning teachers' mentor program and new teachers'
induction program. Continued effective implementation and use of ‘Performance Development Plans’ were highlighted as
reasons for growth in the remaining aspects.

 

The leading elements of Leadership and School Planning, Implementation and Reporting were both assessed as
sustaining and growing with some indication that excelling was within reach. The remaining elements of School
Resources and Management Practices and Processes were both assessed at a sustaining and growing level. Although
this assessment represents a shift down in the self assessment, a more conservative approach was perhaps had this
year with thoughts of external validation and relative evidence collection. The continued growth and transition of the
‘careers office’ into the ‘futures centre’ and the strengthening of connections with the University of Newcastle –‘Aim High’
and Beacon foundation provided much of the evidence in these aspects. Regular reviews of the strategic plan and
updating and celebration of milestones provided further evidence of growth in leading elements.
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Strategic Direction 1

Positive wellbeing underpins student engagement in a school life which is future focused.

Purpose

To ensure our students are substantively engaged in their learning by equipping them with the skills to become
independent thinkers and positive and resilient learners in a supportive school community.

Overall summary of progress

Progress towards the achievement of initiatives outlined in Strategic Direction 1 is on target. Eight initiatives in 2015 were
reduced to five in 2016 to better focus our efforts and resources. The Tell Them From Me surveys are conducted every
second year at Mount View High School and will next be conducted in early 2017. Two initiatives have been particularly
successful seeing strong and purposeful movement forward. The revised House System is now fully embedded and key
steps towards the introduction of Positive Education practices have been achieved.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Students’ engagement in school
and wellbeing indicates
 •
an increase of students actively
engaging in their learning

In 2013 and 2015, Tell Them From Me survey
results indicated that a number of students felt a
lower than state average sense of connection and
belonging to their school. Furthermore, the
percentage of students who self–reported feelings
of anxiety or depression was higher overall than
state norms. Students will be surveyed in Term 1
2017, the results compared against previous years
and the survey results will be analysed to inform
future wellbeing planning.

The revised House System of eight houses instead
of four, has now been embedded and is a visible
and vibrant presence throughout the school. Junior
students have particularly embraced the change.
House meetings are held fortnightly, LED screens
have been installed in the school to keep students
and staff informed of school–based opportunities
and house point tallies, house banners are used on
assembly and at presentation assembly events, and
house signs have been installed on the oval to
increase house spirit and to assist with evacuations.
Semester–based reward excursions have been
held following healthy competition between the
houses.

Head Teacher Wellbeing positions have been
consolidated following the increase to two positions.
Further discussion is underway to define the role
statements of each position, to evaluate the
programs being provided to students and to inform
data–evidenced wellbeing support for students in
2017.

The school’s adoption of positive education is on
track. A staff survey in Term 1 showed that 90% of
staff are either very highly or highly committed to
the introduction of positive education practices at
Mount View High School and staff decided to adopt
the“Five Ways to Wellbeing” (NEF) Framework to
underpin our positive education program. Staff
training continued in 2016 and the first of the “Five

$30,000 to support the
consolidation of a new
House system

$6,000 from P&C to support
reward excursions
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Students’ engagement in school
and wellbeing indicates
 •
an increase of students actively
engaging in their learning

Ways” –Connect – was introduced to staff and
students in Term 4 with the remainder of the
framework to be introduced each term throughout
2017. The “Five Ways to Wellbeing” framework logo
was developed and signage is appearing at school
on both the LED screens and large signage on the
MPC exterior wall. Discussions are underway with
Cessnock City Council to introduce the “Five Ways
to Wellbeing” framework across the Cessnock LGA
through their new Health and Wellbeing Plan 2017
– 21. 

 •
Students’ engagement in school
and wellbeing indicates
 •
Students report a greater sense
of wellbeing and connectedness /
belonging

Increased opportunities for students to influence
and provide advice and suggestions about their
school has taken a slight change in focus.
Discussions with the various student leadership
groups is underway to refine this process.
Furthermore, two staff have undertaken an
investigation into student leadership initiatives with
their report expected to drive direction in early
2017.

$25,000 to support the
introduction of Positive
Education

$5,000 to support student
voice initiatives

Next Steps

Following the release of an investigative report into student leadership initiatives and opportunities for student voice, this
area of our strategic plan will see increased action in 2017. Similarly, the Head Teachers Wellbeing are revising scope
and sequences to support student wellbeing initiatives. Positive Education will strengthen its exposure to staff and
students throughout 2017 with full implementation planned for 2018 at both a school and local government area level in
collaboration with Cessnock City Council. In addition to the five continuing initiatives, it has been decided to include a
focus on increasing senior students’ sense of belonging and connection to their school as a key area. Continuation of our
commitment to the revised house system will also occur.
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Strategic Direction 2

Student learning is personalised and differentiated, responsive to student needs and connected in a purposeful way to
their context, aspirations and the real world

Purpose

To meet the individual educational needs of all students encouraging them to strive for their personal best.

To provide opportunities for students to make meaningful connections with their future and their wider community.

Overall summary of progress

Overall progress for Strategic Direction 2 is on target and meeting student needs.  Initiatives where progress has
achieved products and practices are: Curriculum Differentiation, Literacy Support, Aim High and Beacon, Responding to
Diverse SES needs, HSC Support and Student Futures Profiling through SETT plans. Progress was also made in the
area of Aboriginal Education with successful cultural initiatives supported throughout the year by the whole school
community.

The overall impact of processes and practices for Strategic Direction 2 has been positive and will form the basis of
continued planning to streamline and improve the delivery of these initiatives in 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All Aboriginal students have a
current PLP which is readily
accessible to staff, reviewed
regularly and implemented in
class

A mentor staff member was sought for each
Aboriginal family in 2016 in order to better develop
a relationship with the whole family in discussions
for students' PLPs. This process was positive for
most students but will require further consolidation
in the future. All PLPs are to be held centrally on
the school’s web based administration tool,
SENTRAL. Student profiles are flagged with plans
including PLPs so all staff have ready access to
plans supporting student learning and wellbeing.

Other resource funding was allocated to an
Aboriginal Education Worker who was employed 3
days per week, the very successful cultural camp
which includes Aboriginal students from partner
primary schools, the continuation of Brospeak and
Sistaspeak, organisation and celebration of
NAIDOC week, and transitional planning for Year 6
into Year 7.  

Our Junior AECG continues to present a high
profile and energetic example of student leadership
within the school and wider community.

Aboriginal Education
Funding $69,414

All students with specific learning
needs have access to
differentiated learning
opportunities, supported by
evidence and documentation.

The Learning and Support Teachers (LaSTs) were
integral to the success of a number of initiatives in
2016. All students on the NCCD register have
differentiated and adjusted learning recorded on
SENTRAL on a regular basis. The LaSTs are
available for teachers to improve their skills in this
area and generously share their expertise. An
additional Learning and Support Teacher was
employed in order to maintain the school’s focus on
student support.

The Year 7 and 8 cohort also have a specific class
dedicated to students requiring additional learning

To employ an additional
Learning and Support
Teacher
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All students with specific learning
needs have access to
differentiated learning
opportunities, supported by
evidence and documentation.

needs. This class has a home room and specialised
equipment as well as SLSO support. Benchmark
testing for students in these classes has
demonstrated the success of these initiatives.
Students progressing into Year 9 also receive
targeted support from the LaSTs and teachers are
supported in ensuring they are differentiating and
adjusting learning to support these students.

Improved HSC retention rates Funds were allocated to support HSC initiatives to
improve both HSC retention and student
engagement and success with the HSC. Activities
supported included attendance at the Singleton
HSC study day and opportunities for HSC music
students to attend HSC marking activities both to
receive experienced HSC marker feedback and mix
with students from other schools, sharing
experiences and understanding. Many HSC
teachers also offered study sessions before school
and during vacation time to ensure students were
achieving their potential. HSC results certainly
indicate that students benefited greatly from these
initiatives.

$15,000 to support
additional HSC support
strategies

Futures Centre established and
provision of alternative education
support is embedded

The Futures Centre was a feature of 2016 careers
and student transition planning. Whilst the physical
establishment of the Centre was not achieved, the
organisational and administrative structures were
established and highly successful. Upon the
retirement of our Careers Adviser a new ‘Careers
Adviser’ now known as ‘Futures Adviser’ was
appointed and has proven to be highly successful
and engaging for students. The Futures Centre
developed significant responsibilities throughout
2016. A full tme School Administrative Support
Officer was appointed to the Futures Centre with
great effect. Students in years 10, 11 and 12 all
completed Senior Education Transition and Training
plans and those plans were effectively used to
source applicants for a variety of job opportunities
and further education and training. The Beacon
program and Aim High partnership delivered
through the University of Newcastle have continued
to grow with improved targeting of relevant students
and year groups again through the effective use of
SETT plans.

The work experience program was refined to
include a staged approach that ensured students
were work ready and were targeted specifically to
employment opportunities and experiences that
was further supported by data collected previously
on career preference.

Improved communication with key stakeholders
was implemented through the use of targeted
e–mailing, promotion through the school's
FaceBook page, school newsletter, Careers
focused daily notices and internal electronic
advertisement in the school playground. 

$55,000 to support the
employment of a SASS
member.

Next Steps
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One of the key changes for 2017 will be the consolidation of initiatives within Strategic Direction 2. Literacy and
Numeracy support will be prioritised as initiative 2.1. The leaders of the literacy and numeracy teams will work collegially
to ensure a focus upon re–energising past success and targeting specific support for students identified as below
benchmark levels. The ‘Futures Centre’ initiative will continue to be a strong focus of school planning and will incorporate
all the programs supporting student futures planning such as Beacon and links with the University of Newcastle (Aim
High). All students in years 10, 11 and 12 will have an individual SETT plan which will be updated annually.The allocation
of funding to support HSC students and initiatives for low SES students will be combined and an application process will
improve transparency and ensure accountability and effective evaluation. 
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Strategic Direction 3

Student and staff learning is enhanced by organisational effectiveness and quality professional practice, so as to move
towards contemporary learning principles and opportunities.

Purpose

To build and develop contemporary, creative and systematic practices and procedures that empower, engage and
support collaborative quality learning for all members of our school community. 

Overall summary of progress

Overall progress for Strategic Direction 3 is on target and meeting student needs.  Initiatives where progress has
achieved products and practices are: Sentral and Edval implementation, technology for teaching and learning systems,
professional development management and policy and procedures. Significant delays were experienced in two aspect of
this strategic focus. Business and personnel management and contemporary learning spaces both experienced
significant delays. Some unexpected staffing concerns have held up progress in relation to refining the work practices of
office admin, whilst changing administrative requirements at assets management held up progress on developing
significant spending on contemporary learning spaces.

The school has witnessed a significant positive impact from the implementation of explicit processes and practices for
Strategic Direction 3. Further refinement and development will form the basis of continued planning to streamline and
improve the delivery of these initiatives in 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Staff have common and
consistent practices using Sentral
mark book, reporting and  other
modules. Student attendance is
accurately recorded

Regular targeted professional development along
with the production of help guides ensured
consistency in the use of the various Sentral
modules. A survey was conducted relating to staff
understanding of expected practice. Staff were
consistent in rating their understanding at either
very good or good for the various modules in use.
These ratings represented the highest two
categories available. Significant supports were put
into place around the administrative setup for
Semester based reports in the form of release from
face to face teaching.

$10,000.00

50% of parents actively engaged
on the parent portal on a regular
basis.  The student portal is
implemented across  specific
year groups.

In 2016, 723 users were recorded as having regular
access to the Sentral parent portal. This
represented a combination of students and parents.
The student portal was successfully made available
to all students at Mount View High School. This
represented a significant improvement from 2015
where 165 users were recorded as having access
to Sentral. The Sentral parent portal is provided to
the community at no additional charge.

The licence fee for Sentral
including parent portal
aspects is included in the
$10,000 allocated above.

Executive familiar with Edval daily
for the purpose of investigating
class lists. PD Edval daily training
occurs for executive.

Whilst Edval daily remains a program used heavily
by the HT administration for casual staffing
purposes, the capacity to save the time of executive
with covering staff when planning major excursions
or school events was addressed. Executive
engaged in an afternoon session of Edval daily and
had an opportunity to understand its use and
associated benefits.

$5,000.00

Year 10 and Year 11 students
access the Student Portal on a
regular basis

All students, including those from Year 10 and 11
were provided access to the Sentral student portal.
A significant percentage of the account usage

The licence fee for Sentral
including parent portal
aspects is included in the
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Year 10 and Year 11 students
access the Student Portal on a
regular basis

statistics throughout 2016 was that of student
engagement with the portal.

$10,000 allocated above.

 •
The TAS staffroom, School Gym,
and Future Centre have all
commenced the process for
redevelopment / construction.

Planning progressed at a school level along with
ongoing consultation with AMU. The three projects
all have direction and associated funding allocated,
however backlogs at AMU have hampered
progress. Draft plans and consultation process has
occurred on each of the three developments. A
structural engineer has approved the plans
associated with the school gym. Further
negotiations with AMU and working within changing
processes are targeted for 2017.

 •
A number of learning spaces are
developed to improve student
engagement in learning.

Significant planning and development of an outdoor
learning space occurred with funds provided to
support its initial development. The outdoor learning
space will be an ongoing project developed by the
school’s construction course. Minor equipment
including mini whiteboards were purchased for a
number of faculties.

$75,000.00 TAS staffroom

$60,000.00 School gym

$25,000.00 Future centre 

remains allocated and
targeted for use in 2017

 •
Timeline of annual review of
policy and procedure is
implemented.

The school participated in the BOSTES (Board of
Studies Teaching and Educational Standards)
registration process and was consequently
evaluated to a very high standard. All policy
documents were deemed to be up to date and
comprehensive in meeting the requirements of
BOSTES now known as NESA (NSW Education
standards Authority). Additionally significant time
was spent in redeveloping the role statements
associated with executive staff. Specifically
restructure due to the appointment of an additional
HT (Support) and allocation of whole school
responsibilities that tied in with current strategic
directions. A critical dates calendar was developed
with the intent to flesh out policy updates
progressively during the 2017 calendar year.

$8,000.00

 •
An effective school network forms
a platform with which to develop
a timeline for a BYOD program.

The school's wifi network was evaluated and
expanded to ensure complete internal coverage
and partial outdoor coverage. Technical support
was used to reconfigure school servers to ensure
that increased numbers of users could be
effectively online accessing the world wide web. A
TSO (technical support officer) was employed for 2
days per week. The newly established position
provides technical support in the ongoing
maintenance of our computers and infrastructure
with minor support given to students with BYOD
devices assisting connection to the school wifi
network.

 

$80,000.00

 •
Blue Sky enhances the ability to
monitor Performance and
Development framework and
professional development.

 All staff complete Performance and Development
Plans on Bluesky. The monitoring of these plans
and associated meetings were also recorded on
Bluesky.

It significantly improved the ability to support staff
requesting professional development through the

$8,000.00
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Blue Sky enhances the ability to
monitor Performance and
Development framework and
professional development.

matching of specific identified and endorsed goals
of staff.

 •
A teacher observation program is
developed and implementation
has commenced.

Whilst teacher observations occurred during 2016,
they did not occur as part of an independent
observation program. Teacher observation were
held in line with staff meeting requirements of their
PDP’s. The goal of implementation of a formal
structured observation program remains a future
focus.

Nil return.

Next Steps

In moving forward in 2017 new modules in Sentral will be investigated. They will have negotiated school practices
developed, be implemented and then evaluated. Improved use of assessment and reporting aspects will be a focus. A
needs base and timeline of professional development will be established to ensure that teacher procedures and practices
remain consistent with school and departmental policy. The development of contemporary learning spaces will have a
re–established timeline and seek greater direction from Assets Management Unit. Significant funds will be provided to a
number of faculty based initiatives to improve learning spaces. The employment of a TSO (Technical Support Officer) will
continue to support technology focuses with the school. A change in focus in relation to teacher observations will be
implemented shifting away from the administrative PDP (Performance Development Plans) focus to a peer reviewed
professional development and growth focus. The school will also supplement tied funds to ensure that a successful
transition to LMBR is made.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Aboriginal background funding was used to
employ an Aboriginal Education worker for 3
days per week and also allowed for additional
days during times of greater need, such as
the Cultural Camp, Naidoc day and critical
times of PLP development. The school's
aboriginal education worker continues to
develop significantly strong relationships with
both the Aboriginal students at school and the
community. Co–ordination of significant
aboriginal programs within the school,
promotion of education and cultural
opportunities and the co–ordination and
development of the Junior AECG team all
form aspects of her invaluable role within the
school.

Other resource funding was allocated to the
running of significant programs including
Cultural Immersion Day, implementation and
delivery of both Bro Speak and Sista Speak
wellbeing programs and transitional
programs, such as primary school transition
days for our 6 into 7 Aboriginal students and
university visits for Aboriginal students in
Years 10, 11 and 12.

In 2016 Mount View High School hosted the
Kullaburra Awards. The associated catering
costs and delivery of the award night was
funded through Aboriginal background
funding. The awards night recognised
significant Aboriginal student achievement
from across the district.

These events continued to strengthen the
connection between students, families,
communities and the school.

$69413.94

Low level adjustment for disability Students at Mount View High School with
additional learning needs are supported by
2.3 (FTE) permanently appointed Learning
and Support teachers (LaST) and additional
teaching and SLSO staff employed through
Low–level adjustment for disability funding.
Student data including NAPLAN and the
Literacy and Numeracy Continuum is
analysed to determine student needs. An
intervention plan is then developed,
implemented, monitored and evaluated to
support students and their classroom
teachers, in maximising student outcomes.
Additionally Mount View High School has
created a Literacy/Numeracy class in both
Year 7 and 8 for students where data
demonstrates the student is achieving
significantly below benchmark levels.

The LaST team supports classroom teachers
in the design and implementation of a
differentiated curriculum and assessment for
these students. A LaST is assigned to these
classes to further enhance student access to
the curriculum via daily timetabled lessons.
Students with significant additional learning

$90902.80
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Low level adjustment for disability needs, for example Life Skills students, are
also provided support via the LaST team with
Individual Education Plans driving the
students’ learning goals.

The LaST team support teachers in providing
a differentiated curriculum in a mainstream
classroom and ensure assessment tasks
provide opportunity for the students to have
equitable access to achieving course
outcomes. In 2016 Mount View High Schools’
participation in the National Consistent
Collection of Data (NCCD) indicated that 83
students were receiving learning adjustments
according to the parameters of the program.
This represents 8.9% of the student
population.

$90902.80

Socio–economic background Impact achieved this year

As in 2015, Socio–economic funding was
utilised to support the major initiatives of the
school’s strategic plan and its three strategic
directions.

The largest proportion of funds ($324,000)
was used to support systems enhancement
and organisational effectiveness (Strategic
Direction 3). This included the continued
introduction of SENTRAL as an administrative
and learning platform and in 2016 we fully
introduced the parent portal to our operations.
Additional funds were also allocated to
administration time to support policy and
procedure revision and the creation of the
Futures Centre Administration Officer
position. This has been crucial in supporting
the work of a revised Futures (Careers)
Centre so as to offer a range of support
strategies and opportunities to students to
better support their career and future
education planning. The introduction of
SETT(Senior Education, Training and
Transition) plans was a major step forward
supported by the Futures Centre. The
construction and refurbishment of
contemporary learning spaces is still
underway with funds not expended in 2016
but expected to be completed in 2017 in
collaboration with the Department of
Education’s Asset Management Unit.

Strategic Direction 2 focuses on student
learning and also benefitted from substantial
socio–economic funding ($249,586).
Additional staffing to support a diverse
curriculum offering, the introduction of new
subjects, and support for students needing
alternative education pathways were
provided. Support for HSC students
contributed to further improvements in HSC
results and students’ transition to employment
or higher education were well–supported
through our collaboration with the Beacon
Foundation and the University of Newcastle’s
Aim High program.

Positive wellbeing of students and staff is

$649197.34
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Socio–economic background supported through Strategic Direction 1 and is
entirely funded through socio–economic
funding ($50,000). The school believes that
only when students and staff are ‘feeling
good’ that they can ‘do good’ – a basic
principle of positive psychology. The
application of positive psychology practices in
a school setting is generally referred to as
‘positive education’ and Mount View High
School has made a strong commitment to its
introduction. In 2016 our membership to
PESA (Positive Education Schools
Association) was accepted and positive
education is taking on a visible presence in
the school. Funding supported the full
implementation of our new House System –
the increase from four to eight houses is
designed to create smaller numbers of
students in each house and hence, a greater
sense of belonging and participation.

$649197.34

Support for beginning teachers Beginning Teacher Support 2016

The 2016 MVHS Beginning Teacher Mentor
program has successfully supported
beginning teachers to develop their capacity
as educators and team members. The
beginning teachers at MVHS are a diverse
group with a broad range of teaching skills
and needs, from recent graduates, to those
with many years of full–time teaching
experience. This required a variety of
approaches to address the specific needs of
each teacher.

Ten staff members were identified as
beginning teachers in 2016. Most of the
permanently appointed beginning teachers
were in their second year of employment,
while the majority of the temporary staff were
undertaking their first year of employment.
We began the year with an audit of beginning
teacher’s experiences, professional learning
needs and goals, which assisted with the
development of a program of practice–based
mentoring to meet individual’s needs.
Teachers identified members of their own
faculties who could assist with
subject–specific content and processes, while
the beginning teacher mentor focused on
classroom management, student
engagement, teaching practices and the
development of professional relationships.

Early in the year the focus was on classroom
management, personal and professional
expectations and collegial relationships. It
was evident that the newest staff members
were in need of a support network to debrief,
share concerns and monitor their social and
emotional wellbeing and this became the
primary focus of fortnightly meetings during
semester one. As the year progressed the
program became more about effective time
management, organisational skills and
professional practices. Specific classroom
management concerns were identified and
strategies developed, modelled and

$46768.55

Printed on: 11 May, 2017Page 16 of 27 Mount View High School 8574 (2016)



Support for beginning teachers implemented, improving teacher confidence
and resulting in more settled classes and
effective learning environments. All of this
was supplemented with regular professional
reading and discussion on a range of topics
outlined in the Graduate and Grow program.

As a number of beginning teachers were on
temporary contracts there was an effort to
maximise their opportunities to access
professional learning and begin work on
gathering evidence towards accreditation.
Many teachers were overwhelmed at the idea
of accreditation, but the use of example
evidence from other teachers, deconstructing
the standards and working with the beginning
teacher mentor to draft annotations assisted
in breaking down the process. All teachers
were able to gather evidence and write
annotations to begin their portfolios. This
evidence was signed off by supervisors as it
was completed so that a change of schools
would not impact the evidence collection
process. A number of teachers completed
accreditation this year.

Beginning teachers were supported in
developing professional relationships within
their faculties and across the school in order
to broaden their teaching experiences and
understanding of school processes. Most
beginning teachers became very involved in
the school community, participating in
extra–curricular activities, coaching sporting
teams, organising House events, catering for
school functions, organising and supervising
excursions and working with teachers,
executive members, parents and community
members in a range of programs and events
such as the Positive Education team and
Project 10. All of this activity indicated an
excellent sense of connection with the school
community and a clear sense of belonging. It
helped the teachers build rapport with
students in a range of contexts that had a
direct impact on their relationships in
classrooms,assisting with both student
engagement and classroom management.

Beginning teachers accessed a broad range
of professional learning throughout 2016.
Behaviour management courses run by the
Teachers Federation were particularly
valuable and participants brought back a
variety of strategies that they shared with
colleagues. Some teachers also participated
in Positive Education professional learning,
enhancing their understanding of the broader
needs of students, teachers and the school
community. All teachers also engaged in a
variety of subject–specific professional
learning to build upon their knowledge and
skills.

The beginning teacher support program at
MVHS has been very successful in 2016. The
broad teaching experiences of participating
teachers required a flexible program that

$46768.55
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Support for beginning teachers offered assistance in different forms. More
experienced teachers took advantage of
being able to access a wide variety of
professional learning opportunities, while new
graduate teachers benefited by improving
their confidence in the classroom and
developing collegial relationships.

$46768.55
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 494 482 471 447

Girls 526 515 490 468

Student attendance profile

School

Year 2013 2014 2015 2016

7 90.7 91.4 90.2 92.4

8 88.4 87.3 87.1 88.7

9 87.1 88.6 86.3 86

10 84.3 86 82.3 82.5

11 85.3 85.3 85.4 79.5

12 85.9 88.4 84.6 86.1

All Years 86.8 87.8 86.1 85.9

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

Management of Non–Attendance

Student attendance continues to be well supported at
Mount View High School with a dedicated Attendance
office, a specifically trained Attendance Team and an
Attendance Officer. Mount View’s attendance practices
and processes have been audited by both BOSTES
and the Department of Education this year and were
found to be exemplary.

The aims of the Attendance office are to provide
specialised monitoring and maintenance of all
attendance matters. This includes absentees, partial
attendance and exemption from school applications.
Students and parents have access to the HT
Administration and the attendance officer via phone
contact and more importantly, in person via the
Attendance counter.

Monitoring student attendance begins in the classroom
with online roll marking, during roll call. Live data is
monitored by the classroom teachers and Attendance
Officer in order to ensure the safety and location of all
students. Parents may also view their student’s 
attendance via the Parent Portal on SENTRAL.The
Attendance Team and the Year Adviser also perform
regular checks of attendance data and liaise with the
student and family regarding any concerns.

In all cases of non–attendance, families are notified via
SMS and in unexplained cases via mail. Every
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opportunity to explain absences is given to the students
and their families via SMS, phone or return messages
from the bottom of mail. Parents may also enter
reasons for absence directly on to the Parent Portal.
The Attendance Officer is also made available to
discuss attendance matters with families at the Parent
Teacher evenings in Semester One.

Students with higher than 15% non–attendance are
considered serious and are referred to the HT
Administration, who will interview the student and
sometimes make contact with the family to work out
strategies to best support a student’s attendance at
school. In some cases the Home School Liaison Officer
will also be consulted to gain support.

Targeting Attendance–Attendance League

The Attendance League was developed by the
Attendance Officer Ms Young to promote and reward
positive attendance habits. Data collected from the
school administration system, Sentral, is used to drive
the “league”. Points are earned each week by
individuals through good attendance. Points are
awarded on a House basis for good compliance with
attendance requirements such as explaining absences
within three days and maintaining high attendance
rates. Students who maintain 100% Attendance for a
term are added in to a prize draw. Twenty four prizes
have been awarded this year.  

 

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 5.85 9.45

Employment 0 0.73 12.6

TAFE entry 0 5.12 8.4

University Entry 45.07

Other 3.44 0 1.05

Unknown 0 5.85 38.87

Post – School Destinations

32 students from Year 12 applied for university entry
across 5 different institutions. 14 of the 32 students
were successful in gaining a direct entry offer from the
University of New England. 10 of the 32 students
applied for the Schools Recommendation Scheme. 5
students in both Year 11 and Year 12 gained
apprenticeships and 1 student in Year 12 gained a full
time traineeship.
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Year 12 students undertaking vocational or trade
training

Year 12 students at Mount View High School were
engaged in the following VET frame works: Hospitality,
Retail Services, Construction Pathways, Primary
Industries (Horticulture) and Metals and Engineering.
57 of the 71 students who completed their HSC
participated in a VET framework this equates to
80.28%. Additionally,16 students were enrolled in
Vocational Educational courses at TAFE campuses in
Cessnock, Kurri Kurri, Maitland and Newcastle
representing 22.53% of the cohort.

Year 12 students attaining HSC or equivalent
vocational education qualification

71 students completed all or part of their Year 12
studies at Mount View High School in 2016. 69
students or 97.18% of the cohort met the requirements
to be awarded a HSC. The remaining 2 students will be
awarded a Record of School Achievement.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 45.1

Learning and Support Teacher(s) 2.3

Teacher Librarian 1

School Counsellor 1

School Administration & Support
Staff

13.97

Other Positions 2.8

*Full Time Equivalent

 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 4

Postgraduate degree 96

Professional learning and teacher accreditation

The main school focus areas for professional learning
in 2016 were Quality Teaching, Welfare and Equity and
Beginning Teachers. There was also significant
expenditure in the areas of
 • Use of ICT
 • Literacy and Numeracy
 • Syllabus Implementation
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 • Career Development.
Approximately $88360.00 was spent on Professional
Learning across the year. These funds were sourced
from Professional Learning, Mount View High School’s
RAM funding and VET funds. In addition to this funding,
separate programs were run for Beginning Teachers,
with funding sourced from BeginningTeachers
Professional Learning.

All school staff participated in the three full School
Development Days and the time equivalent to two
School Development Days to account for Term 4
School Development Day. The executive staff also
participated in four extended professional learning
sessions across the year. Topics included:
 • Mandatory Compliance
 • Anaphylaxis face to face training
 • CPR and Emergency Care Training
 • Positive Education and Five Ways to Wellbeing
 • Sentral – school administration system
 • Revolution School  – revisiting feedback
 • School Strategic Planning

School Strategic Directions are specifically linked to
both whole school and individual professional learning.
All staff are required to link their application for
professional learning funds to both the school’s
Strategic Directions and their own personal
professional learning goals.  Evaluations of School
Development Days consistently indicate a high to very
high level of satisfaction with professional learning.

Most staff, teachers, SASS and support staff accessed
other professional learning opportunities throughout the
year. All staff members are able to apply for
professional learning funds to support their Individual
Professional Learning Plan and the needs of faculty or
whole school planning. All school staff use the web
based program Blue Sky to apply for professional
learning, evaluate their learning, complete their PDPs
and maintain a professional learning log to assist with
accreditation and links to the Australian Teaching
Standards.

Teachers requiring accreditation are supported by their
Head Teacher and an appointed peer mentor to ensure
they have opportunities to demonstrate the Australian
Teaching Standards. A Head Teacher with
responsibility for teacher accreditation oversees and
supports teachers as they prepare their applications for
accreditation at proficient and maintenance level.

Since 2015 school principals have assumed the role of
designated Teacher Accreditation Authority (TAA) and
all applications for proficiency and maintenance are
submitted directly to the principal. All teachers who
submitted their application for proficiency or
maintenance were successful. 

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for

operating costs to 01/12/2015 to 30/11/2016 and does
not involve expenditure areas such as permanent
salaries, building and major maintenance.

Income $

Balance brought forward 680 510.32

Global funds 778 921.51

Tied funds 1 520 628.92

School & community sources 333 811.91

Interest 23 641.94

Trust receipts 34 892.90

Canteen 0.00

Total income 3 372 407.50

Expenditure

Teaching & learning

Key learning areas 90 030.95

Excursions 140 034.41

Extracurricular dissections 130 833.68

Library 0.00

Training & development 1 272.94

Tied funds 1 384 402.80

Short term relief 281 901.04

Administration & office 186 636.83

School-operated canteen 0.00

Utilities 147 995.35

Maintenance 82 520.72

Trust accounts 38 760.20

Capital programs 11 829.48

Total expenditure 2 496 218.40

Balance carried forward 876 189.10

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
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assessments.

An analysis of school NAPLAN results for 2016 was
focussed around the Premier’s priorities of Reading and
Numeracy.

READING:Year 7 students produced overall growth
greater than state averages. However, there are some
large individual drops particularly amongst the highest
achievers from year 5; 12/20 highest students from
year 5 regressed by year 7. Comparatively, 18/20
lowest performing students demonstrated growth.
Student performance in the top two bands of
achievement at Mount View High School was
significantly lower than state average and this will be
addressed in future planning. Year 9 results indicated
that performance was well below state averages.
However, 39.3% are above expected growth. There
were 5 students who produced non–serious attempts
(did not complete the reading exam at all). When their
results were removed from the raw data, the average
growth of all students doubled from 11.1% to 22.2%. As
in Year 7, student performance in the top two bands of
achievement at Mount View High School was
significantly lower than state average. No Aboriginal
students placed in the top two bands of achievement in
Reading in either Year 7 or Year 9 however, overall,
Aboriginal students at Mount View High School
achieved better than state growth.
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NUMERACY:Year 7 results indicated that more than
50% have grown at greater than or above expected
rates. Only 10 students did not experience growth. A
large proportion of students are still in the lower 25
percentile. In response to targeting improved student
growth we implemented streamed classes in
Mathematics for year 8 to assist in targeting the
teaching of core numeracy concepts at the ability of the
students. Student performance in the top two bands of
achievement at Mount View High School in numeracy
was significantly lower than state average. Year 9
students were below average state growth, but not
substantially. More than 50% of students achieved
greater than or equal to expected growth. In 2016 there
is no focus on whole school numeracy, or even within
the Mathematics faculty specifically. In response to the
Premier’s priority for Numeracy, for 2017 Mount View
High School purchased MangaHigh as an online
system that uses automatic differentiation and games
to encourage engagement and improvement. As with
Year 7 results, student performance in the top two
bands of achievement was significantly lower than state
average. Students were identified from the data that
were reasonably expected to be able to improve their
results. These students are intended to be withdrawn
during year 7 and 8 to provide additional support to
have these students reach their potential. Similarly, the
gap between school and state performance in the top
two bands of achievement will become a focus for
improvement in the school’s 2017 Strategic Plan. No
Aboriginal students placed in the top two bands of
achievement for numeracy in either Year 7 or Year 9.
However, there was no regression of student
achievement and this remains a focus for continued
improvement and support in the school moving into
2017.

 

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Nine HSC subjects including Business Studies, Drama,
Engineering Studies, Senior Science, Music 1 and 2,
Community and Family Studies, Primary Industries,
Retail Services and Metals and Engineering had HSC
results that were better than state average. Most other
subjects studied received results that were within one
standard deviation of state average. There were
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continued improvements in the number of Band 6
results that were achieved in this year's HSC. Band 6
results were achieved in Senior Science, Music 1,
 Drama, Retail Services, Community and Family
Studies, PDHPE and Engineering Studies. Of note in
2016 recognition was made in relation to the HSC Top
Achievers in a course. A Mount View High School
student was placed 2nd in NSW in the VET Retail
Services course.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below.

In 2016 parental satisfaction continued to be measured
by parental engagement in the Parent & Citizens (P&C)
Association, attendance at school events, and by
parental participation in the SENTRAL parent portal
and on our school’s dedicated Facebook page.

The P&C Association continues to be a strong and
committed group of parents who attend meetings on a
monthly basis where a number of school–related issues
are discussed. Their members are willingly involved in
merit selection panels for school staff and speak of their
commitment to this process. The P&C also continues to
financially support many school initiatives and the
Presentation Assemblies as well as welcoming new
Year 7 families at a Welcome BBQ at the beginning of
Term 1.

Parental attendance at Parent Teacher nights
continues to be a concern although it is noted that, with
the increased use of the SENTRAL parent portal, many
parents are choosing to access their child’s semester
report online without attendance at the Parent Teacher
Night.

The number of parents now accessing the SENTRAL
parent portal has increased in 2016. 383 parents were
recorded as having accessed the portal on at least one
occasion. Over 300 students were also recorded as
having accessed the student version of the Sentral
portal to view similar information. It is likely that some
parents are relying on their son or daughter to access
and view information or reports related to their child
through their child’s portal. This could be related to
reduced technical expertise of the parents.

The school’s Facebook page has over 1800 followers
and many parents provide feedback online. Individual
posts generally achieve a 800 – 3000 post reach, with
many reaching in excess of 5000. Online messages are
generally replied to within 24 hours and many parents
are finding it a convenient and timely way in which to
receive information, to provide advice or suggestions or
to have questions answered. Over 95% of messages
received online are in regards to organisational matters
and comments to our posts indicate a high level of
satisfaction with the school,  the opportunities provided
to students and our successes academically, culturally
and in the sporting arena.

Staff satisfaction is measured both formally and
informally. Detailed evaluations are conducted and
analysed following each significant professional
learning opportunity including School Development
Days. Staff have commented favorably on professional
learning structure and activities provided by the
school. Staff have elected to continue engaging in
extended professional learning sessions, after school,
in 2017.

In previous years student feedback has been gained
through the use of the Tell Them From Me survey. This
is conducted every second year at Mount View High
School and is scheduled for Term 1 2017. In 2016
students provided feedback via weekly captains’
meetings with the Principal, through informal VoxPop
surveys conducted in regards to positive education,
school facilities and opportunities, and through the
senior student leadership group and the Junior AECG.

 

 

Policy requirements

Aboriginal education

In 2016, Aboriginal students at Mount View High School
engaged in the formation a comprehensive
Personalised Learning Plans (PLPs). PLPs identified
student learning goals and the subsequent strategies
used to assist them in achieving these goals. A range
of activities supported the engagement of Aboriginal
students in this process and others. A well attended
cultural camp was held that also served as a transition
for Year 6 students from our various partner primary
schools. The annual cultural immersion day for Year 7
students supported a celebration of Aboriginal culture
and education during NAIDOC week. This was marked
by a formal assembly and involved participation from
the local AECG (Aboriginal Education Consultative
Group). Significant aspects included a smoking
ceremony during the assembly and Aboriginal dance
performed by Stanford Merthyr Infants School and also
Aboriginal students from Mount View High
School. Implementation of Aboriginal education occurs
across all faculties throughout Stage 4 and 5 units of
work. Additional funds were used to employ tutors for
junior and senior Aboriginal students. Aboriginal
student results continue to demonstrate the significant
positive impact that tuition has on student outcomes.
The school's Junior Aboriginal Education Consultative
Group were active and provided advice on ways in
which all students can be educated about Aboriginal
histories, cultures, perspectives and current Aboriginal
Australia.. Their prominence in the school was marked
by the implementation of leadership blazers that
featured the Korreil Wonnnai Junior AECG logo. This
was developed in collaboration with the local AECG.
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Multicultural and anti-racism education

Multicultural Education and Anti–racism

Mount View High School welcomes and supports a
variety of students and families from diverse cultural
backgrounds. Teaching programs in all KLAs have a
strong multicultural thread and the school’s Strategic
Plan enables ‘Inclusion’ and promotes ‘Dignity and
Respect’ through multiple processes. These include
‘Positive Education’, ‘Student Voice’, ‘Wellbeing support
structures’ and ‘Responding to diverse backgrounds’.

Our school community regularly supports annual
celebrations of key dates with a continued focus on
respect, fairness and tolerance. The school setting is
often visually enhanced with key messages and
slogans via our students designing posters, banners
and murals.

International exchange students visit Mount View High
School annually. These students willingly share their
cultural experiences, information and knowledge from
across the globe to our school community through
assembly presentations.

The school currently has two Anti– Racism Contact
Officers; Ms E Alder and Mr C Jarrett. They work with
individual students around education and self–esteem
building. Training updates for staff will need to occur in
2017.

Other school programs

Senior Leadership Team

The Senior Leadership Team of Mount View High
School consists of 26 Year 12 representative members
including the captains and vice captains of the school ,
as well as 21 Year 11 representative students for 2016.

As a school, we need to provide the opportunities for
these students to make meaningful connections with
their peers, their future and their wider community.

 

This was achieved by having members of the Senior
Leadership Team represent Mount View High School at
school based assemblies and meetings, as well as
prestigious community events including Mayoral
Leaders’ Breakfast and the ANZAC Ceremony.
Fundraising for charities and the local community has
provided each student and the school with the sense of
well–being and connectedness in the past and
hopefully will be a focus in the future, along with selling
Legacy badges for our local RSL in the CBD area.

 

Members of the Leadership Team were be inspired to
be a voice in their school environment and they worked
on their leadership skills by attending Leadership
Workshops such as attending the National Young
Leaders Conference –in Sydney ( Nov 2016 ).

 

Mount View Leo Club

Mount View Leo Club is a school based Leo Club in
district 201N3 supported by Cessnock Lions club and
former principal Ian Anderson. The Leo motto is;

L –eadership as members acquire skills as project
organisers and motivators of their peers

E –xperience as they discover how team work and
cooperation can bring about change in their community
and the world

O –pportunity as they develop positive character traits
and receive recognition for their Contributions

Our Leo Club has 42 active members in 2016, from
Year 7 to ex–students, who are less than 23 years
old. Fundraising is done in the form of Bunnings BBQs
and an annual Trivia night with donations made to
assist local families and the John Hunter Children's
Hospital. Leos also support with collecting for Red
Shield, Toys and Tins for Salvation Army Christmas
Appeal and help at our feeder schools with their Carol
nights, as well as assisting the Cessnock Lions Club
with fundraising and workshops. A General meeting is
held at the end of each term for the older members to
meet with the school members and planning is made
with the District Leo Supervisor Andrew Robert
Thompson.
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