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Introduction

The Annual Report for 2016 is provided to the community of Jamison High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Greg Lill

Principal

School contact details

Jamison High School
222 Evans St
South Penrith, 2750
www.jamison-h.schools.nsw.edu.au
jamison-h.School@det.nsw.edu.au
4731 6150
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School background

School vision statement

Jamison High School aims to provide an environment that is both nurturing and academically rigorous. We are striving to
develop a relationship with our parents and carers that is a more genuine partnership so that values such as aspiration,
commitment and resilience are reinforced between both home and school.

School context

The school has traditionally been a school that has had a stable community around it. Whilst the community in general
remains supportive the nature of that community is changing. There are far more parents/carers in rental accommodation
than even a decade ago which is giving us a more mobile population creating more pressure on accurate learning
difficulty diagnosis.

This is reflected in our drawing area as well, with students coming from our partner primaries with significantly more
literacy difficulties than in the past, requiring a different approach to literacy development particularly in Stage 4..

This is also reflected in the school's changing socio–economic background with more parents and carers from the lower
socio–economic group.

The school has a 7% Aboriginal population and enjoys a positive relationship with its Aboriginal community. The school
has only a small EALD group.

Whilst the school has an experienced teaching staff this will change over the next few years with many staff retirements
set to impact upon the school. The school has already had considerable executive turnover which while lessening overall
experience has resulted in new ideas and approaches.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that we were Sustaining and Growing across the three domains of Teaching,
Learning and Leading.

In the area of teaching it reflected the depth of change to the typical pedagogy within the school. the school has made
writing a central part of learning, with explicit feedback and discussions about learning regular features of the
classroom..The assessment process has been completely revamped with a focus on formative tasks that are focussed
on skills rather than purely knowledge., this is reflected in the journeys of the individual faculties who presented as part of
the external validation process.

A student's learning in the school is now supported by the UMatter program which has been as a result of an evaluation
and overhaul of the PBL approach which has been the basis of the school's welfare system for a decade. This focusses
on student resilience, time management and giving students the knowledg. to understand their own learning.
The ParentConnect program has been introduced too, to giving our parents an understanding of how they can support
learning themselves. This is important when one considers that only around 10% of our parents have achieved the HSC.

The changes in the school's fabric have reflected the strong vision that the senior executive has presented of the need
for renewal.. This process has been informed by data all the way through the process, ensuring staff have had input,
ownership and support.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Teachers as Learning leaders

Purpose

To ensure that staff have the confidence, skills and understanding of their own pedagogy in order to 1) improve the
literacy skills of students particularly in Stage 4 and 2) have their classroom operating at an analytical level, particularly in
Stages 5 and 6 , in order to increase the amount of students attaining Bands 5 and 6 in the HSC.

Overall summary of progress

There were a number of positive indications this year with 64.3% of students making expected growth in numeracy,
40.9% in reading which is indicative of a strong upward trend in that area. Other literacy indicators were also strong
although no Writing expected growth data was available this year. Writing components of VALID however, continued to
show significant improvement on 2014. Lower and middle band growth in the HSC continues to remain sound although
not as strong as in the previous year reflecting the impact ALARM has had on those students in allowing them to
construct and organise responses.  Improvement has shown in the top bands for the first time since 2013

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Positive value added for middle
group from Year 9 Naplan to Year
12 as reflected in SMART data
analysis

There was no overall growth in this area from 2015
although some individuals in this area improved
significantly. These students engaged with the
process of the HSC strongly and thus took
advantage of in school initiatives . To this end we
are refocussing Countdown and Umatter programs
to focus on student resilience.

Total $183,090 which
included staff support
through the availability of
pedagogical mentors for
literacy,increased SLSO
support for students with
Individual Education Plans
and Norta Norta tutoring

To get value added for higher
group from Year 9 Naplan to Year
12 out of bottom category.as
evidenced through SMART.

There was improvement in the higher performing
group this year and we are almost out of the bottom
zone and we look forward to further improvement.

$183,090

To have at least 60% of students
making expected growth in
Reading and Writing from Year 7
To Year 9.

The 60% of students achieving expected growth in
Numeracy was achieved, Reading is still improving
with 58% up from 41% two years ago. No writing
data was available this year due to a change in the
test type.

$183,090

Next Steps

In 2017 the focus will shift slightly from ALARM to the analytical processes required to ensure that the students have the
necessary understanding to construct an argument of sufficient complexity to access the higher bands of the HSC. We
are confident that student responses have become longer and better structured over the last two years but students now
need support in terms of the actual development of argument. To this end a number of Higher Order Thinking Initiatives
are being instituted through the Building Teacher Capacity project group. These are the "flipped classroom", problem
based learning and a focus on improved questioning techniques. Mentor teachers will be given an allowance in order
to make their classrooms exemplars in 2017. All staff will have the opportunity to see these teachers at work in their
classrooms on multiple occasions during the first half of the year. Staff will then, having identified strategies in their
Personal Development programs, receive support from mentor teachers in their own classrooms during the second half
of the year.. Staff receiving such support will have the opportunity to share their experiences through the Building
Teacher Capacity project group.

An additional support position has been created : Innovative technology mentor, to ensure that staff can access
technology support from an expert in their own classroom.
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Strategic Direction 2

Aspirational engaged learners

Purpose

To develop aspirational, responsible and purposeful learners who demonstrate resilience and independence to pursue
their learning goals, accessing a diverse and relevant curriculum that maintains engagement and ensures reflection.

Overall summary of progress

The ALARM process is quite well entrenched in the school and comparisons between cohorts on internal measures and
attendant NAPLAN and VALID results show that students are writing longer and better structured responses than they
were three years ago. Staff are spending more time on the actual mehanics of writing within the classroom and ALARM
has allowed this to become a normal part of each subjects pedagogy. The U Matter program has been positively
evaluated by both students and staff and provides a significant way in which the process of learning can be discussed
and which the values of the school in this area can be reinforced.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

to have fifty percent of HSC
courses at or above State
average in terms of the raw
marks achieved by 2020

The school has drawn closer to State Average in 69
of courses but has only hit state Average in 27% of
courses over the last three years. Still, the gap has
narrowed and we are striving for consistency in this
area.

$134,005 including
resilience and welfare
programs and the PBL
program costs

An increase in reported levels of
student engagement evidenced
both through surveys and access
of PBL reward systems

In the junior school there was a 37% increase in
receipt of major awards in the PBL system, with a
9% increase in the senior school..  In the junior
school on average 77% of students are saying they
are positively engaged with 46% saying they are
more engaged than in the previous year. In the
senior school 69% are saying they are engaged
with what they are doing with 61% saying they are
more engaged. However the senior school survey
also reflected noticeable differences between levels
of engagement between subjects that was not as
marked in the junior school.

$134,005

To have at least 60% of students
making expected growth in
Reading and Writing from Year 7
to Year 9.

The 60% of students achieving expected growth in
Numeracy was achieved, Reading is still improving
with 58% up from 41% two years ago. No writing
data was available this year due to a change in the
test type.. However, our rate of growth is greater
than our similar school group.

$134,005

Next Steps

Teacher professional Learning in 2017 is going to focus on ensuring that appropriate adjustments are made for those
students on the additional needs register. An experienced Stage 3 teacher has been engaged as part of a two year
program to work with faculties exclusively on getting appropriate tasks for all Year 7: talented or struggling. This teacher
will work with faculties and provide in class support for teachers throughout all the Year 7 classes.. Teachers have
requested support in being able to make adjustments for students who are coming to us with literacy levels more
appropriate to Stage 3 or even Stage 2. in this way we are aiming to ensure that students coming to us can start their
high school years positively and respond to our culture of aspiration. This initiative will also work on expanding the
Universal Design for learning trial that was so successful for one class in 2016 be expanded to encompass all Year 7
classes.. This will involve Professional learning for all Year 7 teachers in 2017.

The U Matter program will be changed so that it is weekly rather than fortnightly to allow a more frequent reinforcement
of our learning values. this will also mean that the mentors will have a stronger role in communication with their mentees.
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The program will now also include the opportunity for mentors to work with students to achieve Positive Behaviour for
Learning goals directly.
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Strategic Direction 3

Building Genuine Learning Partnerships

Purpose

To enhance the learning outcomes by building the capacity of the school community to collaboratively support student
learning; developing more purposeful and genuine partnerships between all stakeholders: it takes a village to raise a
child.

Overall summary of progress

There has been very good progress in some areas of communication with the new website being positively evaluated by
parents and the new social media trial becoming more popular by the day. E–diary remains popular with some parents
but we still have only around 40 % of parents accessing it regularly. The introduction of the ParentConnect program has
been popular particularly with the older years as parents are keen to get information to help them understand a HSC they
are unfamiliar with.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased levels of confidence
and satisfaction with the school
regarding student learning
outcomes.

The school has responded to the issues raised in a
communications survey and completely revamped
parent communications using a new interactive
website, e–diary and closed facebook groups.
these will be evaluated 2017

$57,137 including website
development costs, e–diary
implementation, new logo
development and resultant
changes to stationary and
other material bearing the
school logo

Increased levels of genuine
engagement by parents and
community partners in supporting
student outcomes.

We have instituted the ParentConnect program
which are meetings targeted at parents of a
particular Year, giving relevant information for that
Year. Parent attendance is increasing steadily at
these events as word of their valuable nature
spreads around the parent community 

$57,137

Enhanced student learning
networks

Year 11 and 12 study skills sessions were modified
from their traditional approach to connect students
more effectively. This needs to be evaluated during
2017.

$5,735

Next Steps

In 2017 we are going to have a big push with the targeted social media feeds. Each Year group has their own
administered by the relevant Year Advisors. In this way parents need only see the things that are relevant to their
student's Year. In this way we can remind parents about upcoming excursions, assessment tasks, Parent–Teacher
nights and the like. Parents can ask questions of the Year advisors and they can give a simple targeted reply. This will
cut down some of the communication difficulty in trying to contact Year Advisors by phone. Whole school events such as
carnival information can be inserted into each year feed so that parents can get all the information they need in the one
spot.

Our ParentConnect program will be a strong focus this year. It received very positive evaluations particularly for the Year
10 and Year Eleven ones. Our parents , on the whole, do not have a lot of knowledge of how the HSC works with less
than ten percent of them actually gaining one themselves. they want to be able to help their students achieve the best
they can so that approach will be evident through our social media feeds. The Year 7 one was well attended, connected
with our school community as learning partners and  stressed  the importance of commitment to the process as the
evening for each year will have information that is specifically targeted for that Year, for that years electives for example,
the availability of school based apprenticeships in Year 9 or Stage 6 traineeships in Year 10. We are aiming to have our
parents informed so that they can be partners in the important decisions for their children.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading the school has continued its strong work with
cultural identity through the Young Mob
program and the school has now a solid
group of students who are connected with
their community and emerging as young
leaders in that environment.. The tutoring and
focus on the Individual learning plans has led
to strong growth from Years 7 to 9 in both
literacy and numeracy. see section on
mandatory reporting areas.

$123, 317 including Norta
Norta tutors, after school
homework centre and
cultural initiatives in support
of Young Mob program.

English language proficiency The school has had a limited number of EALD
students requiring support. An EALD teacher
was engaged who had a 0.3 FTE allocation to
support those targeted students in classes
where they felt they most needed support.

$17,355

Low level adjustment for disability The school this year responded to information
gained from talking to students and
significantly increased the amount of SLSO
time available. this was particularly focussed
on Stage 4 students who were on the
additional needs register. This allowed
adjustments teachers were making to be
supported in a more direct way. Internal
evaluation showed this was positive for the
majority of students who gained the additional
support with internal indicators showing
engagement and growth. The intention is to
see that growth reflected in the NAPLAN
growth figures as this is a major focus for the
school.

$89,012

Socio–economic background Close analysis of the HSC, particularly the
component breakdown suggests that there
needs to be an emphasis on the quality of
analysis and argument that students are
offering. The use of the ALARM mentors has
had an impact in terms of structure and length
and this is reflected in improved Naplan
growth. To this end  a number of Higher
Order Thinking mentors have been developed
around Problem Based Learning, Google
Classroom and "flipped learning" . The
intention is to engage staff in a process
whereby they are forced more regularly to
think and develop an argument.

The school will also have in operation a new
learning space in 2017 which is a purpose
built café to support Hospitality, Food
Technology and Design students. Moreover it
will give students the opportunity to develop
skills for part–time employment.

$145,678 including 0.6FTE
for literacy mentors

Support for beginning teachers Early career teachers were supported in a
variety of ways. The school runs a
comprehensive induction program that covers
issues around the school, teaching and the
Department of Education. Early Career
Teachers were also part of the Penrith
Education Alliance support program which
focussed on engagement and student
management. Teachers were also given an
option of how they used their support

$58,155
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Support for beginning teachers allowance to engage with their mentor. Some
choosing a weekly meeting approach and
others choosing a longer block of time at
intervals during the year.

$58,155

Flexible funding for wellbeing
services

A youth outreach worker has been engaged
with the aim of finding solutions for complex
problems using school and community
resources that are affecting long–term
disengaged students.

$78,000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 491 483 467 477

Girls 525 523 525 522

Student attendance profile

School

Year 2013 2014 2015 2016

7 93.3 92.1 91.6 91.1

8 91.6 89.7 87.5 90.1

9 90.6 88.3 87.3 87.6

10 85.6 86.7 86.7 87.5

11 84.5 86.5 86.5 86.5

12 89.4 87.4 89.1 86.5

All Years 89.4 88.7 88.1 88.4

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

1 1 9

Employment 2 6 25

TAFE entry 1 3 25

University Entry 18

Other 2 11

Unknown 2 2 12

Year 12 students undertaking vocational or trade
training

In 2016 37% of students enrolled in Year 12 undertook
a Vocational Education course either at Jamison High
school, another high school in the Penrith Education
Alliance shared network, or at a TAFE College
(Kingswood, Richmond, Mount Druitt, Nirimba,
Ultimo).All students were successful in gaining their
qualifications and in a number of cases led directly to
students gaining employment in that field. For a number
of other students it was part of a successful School
Based Apprenticeship or Traineeship where students
were continuing on to after the Higher School
certificate. Whilst the study of a vocational education
course remains very appropriate for many of our
students a disincentive has been the difficulty of travel,
or perhaps the dislike of it. To this end a free bus was
provided for students to Kingswood TAFE as this is
where the majority of our students go, and whilst this
did help the drop out rate from TAFE in the first few
weeks of the school year it did not ameliorate the
student dislike of the "late" finish at TAFE which
students see as impinging on their social life or part
time job commitments.

Year 12 students attaining HSC or equivalent
vocational education qualification

96% of students commencing the HSC year at Jamison
achieved the HSC in 2016. Those students that did not
either left school to take up employment or failed to
complete the assessment task requirements necessary
for the award of a HSC.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 51.5

Learning and Support Teacher(s) 2.3

Teacher Librarian 1

School Counsellor 1

School Administration & Support
Staff

14.17

Other Positions 1.4

*Full Time Equivalent

The school has one Aboriginal teacher and one
Aboriginal school administration and support staff.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 85

Postgraduate degree 15

Professional learning and teacher accreditation

The school has had a significant professional learning
program throughout 2015. This centered on theskilling
of staff in three areas:
 • the use of ALARM (A Learning and Responding

Matrix)
 • quality questioning techniques as a prelude to

2017's focus on higher order thinking
 • the alignment of planning to the School

Excellence framework.

ALARM was an ongoing focus due to the use of
National Partnership support to give three
teachers an allowance to work directly with staff
across faculties.

This also formed the basis of the Term 2 Staff
Development Day which focused on the above
areas but also shared effective literacy practices
in Years 7 to 9 in response to targets coming out
of our analysis of NAPLAN results but also
included significant attention to questioning styles
and approaches with a revisit to Bloom's
taxonomy . We are in the final year of work on
ALARM and now need to move to the quality of
what we write which can only be generated by
more analytical classrooms.

Term 3 Staff Development Dayinvolved the PEA
schools with particular KLAs meeting in particular
schools.This had the important function of starting
the development of KLA networks,but also
sharing ideas about higher order thinking. There
was also a significant focus on the sharing and
development of resources for the new Australian
curriculum.

The Term 4 Staff Development Day focused on
mandatory training required in the areas of WHS,
anaphylaxis and emergency care.

Overall an average of $2,223 was spent on
Professional Learning per staff member. A wide range
of Professional Learning was available with events
attended including classroom management, youth
mental health, googledocs, higher order classrooms,
the flipped classroom, the Australian learning
conference, integrating autistic students and the autism
friendly classroom.

Early Career teachers have been supported in a variety
of ways. Teachers new to the profession undergo an
induction program that not only looks at school
practices but departmental responsibilities such as roll
marking, supervision, programming and mandatory
policies. All our new teachers participated in the
Beginning Teachers Conference which was held
at Cambridge Park High School and was a Penrith
Education Alliance initiative. Early Career teachers
were given the optionof a cyclic allowance where they
could meet with their mentor at a regular time or to
aggregate it and use a longer period to work on school
requirements or accreditation. Currently we have 27
new scheme staff with 17 teachers attempting
accreditation with BOSTES and 10 maintaining
accreditation.

 

 

 

 

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to <insert date> and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.
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Income $

Balance brought forward 889 729.03

Global funds 742 413.62

Tied funds 760 361.54

School & community sources 283 240.99

Interest 21 881.30

Trust receipts 125 961.23

Canteen 0.00

Total income 0.00

Expenditure

Teaching & learning

Key learning areas 152 409.19

Excursions 85 802.39

Extracurricular dissections 72 264.91

Library 15 634.32

Training & development 0.00

Tied funds 735 848.27

Short term relief 156 974.99

Administration & office 180 611.45

School-operated canteen 0.00

Utilities 145 420.07

Maintenance 74 372.23

Trust accounts 41 672.68

Capital programs 0.00

Total expenditure 0.00

Balance carried forward 0.00

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school direct.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Whilst there was growth achieved amongst higher
performing students from Year 9 NAPLAN results to the
HSC, growth in the bottom two bands seems to have
plateaued after pleasing growth in the previous two
years..The focus here will be improving opportunities of
students to have classroom experiences that develop
higher order thinking skills. Our own internal
evaluations have shown, and been supported by
analysis of external examination results, that we need
to develop in students the ability to develop more
complex arguments to utilise the improved writing
structure gained through the ALARM project.

Parent/caregiver, student, teacher
satisfaction

In 2016, the school sought the opinion of parents
students and teachers about the school. Their opinions
were gained using a variety of methodologies including
surveys, meetings with the Student Representative
Council, feedback from parent–teacher and parent
connect evenings and Parents and Citizens meetings.

Of particular focus in 2016 were our reorganisation of
parent communication channels. The new website was
trialled, feedback sought and instituted in August 2016.
Parent feedback on this has been positive with up–to
date information provided by linking our facebook,
instagram and twitter feeds through an integrated social
media platform. Parents can now download copies of
all necessary forms such as excursion permission
notes and make all payments on–line.

We have also introduced closed Facebook groups for
each year. Each Year Advisor controls a feed for the
parents of their year so that they can have up–to–date
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information about specific school events as well as
being able to ask specific school procedure questions.
This is on trial for 2017 but initial indications are
positive.

We have also responded to parent requests to expand
the Parent Connect program. There are now targeted
evenings for all Year groups that relays specific
information for that Year group. This includes
information about, for example, assessment task
procedures, ATAR eligibility, elective choice, social
media and the like. Parent attendance at these group
has been steadily growing with approximately 60% of
parents attending the appropriate Parent Connect
session.

2017 will see a uniform review.

Policy requirements

Aboriginal education

Jamison High School has eighty students that identify
as Aboriginal or Torres Strait Islander. Three tutors
were employed to support the diverse range of
activities undertaken to meet the core elements of the
Aboriginal Education Policy (2008).In 2016, we
transitioned from the Norta Norta funding model to a
school based equity model which has further allowed
for schools to develop local responses to best support
Aboriginal Education.

Excellence in Learning:

LEARNING SUPPORT

AMOUNT IN $

White Card Training:220.00

Student Support 214.00

PLP development 4125.00

Tutor Support 7381.69

Data from Sentral and student surveys indicate that
students prefer a flexible model of support. Tutors
worked with students intensively when completing
assessment tasks and for exam preparation but
preferred more generalised in class support in less
demanding times. This has resulted in students seeking
timely and positive support which has improved their
understanding of assessment requirements. Students
who received N Award warning letters were identified
and given support to complete their tasks.

Regular access to the internet and technological
support was identified as an area o fneed, so the
Aboriginal Resource Room has been equipped with
laptops which seniors utilise during their study periods
and juniors use during tutoring.Students have identified
that they are more confident in using Google
Classroom and E Diary as tools to promote learning.

PLP’s were created and reviewed using the PLP tool on
Sentral. This created a broader opportunity for staff to
access individual PLP’s to provide greater support I
theclassroom. This process was successful with
students engaging with the process.

 The Trend data from Smart data indicates an ongoing
need to support students more comprehensively in
meetingthe demands in Numeracy. Whilst growth is in
line with State and DoE Aboriginal Students, the gap to
State (All) students is not closing. As a result targeted
tutoring support has been allocated to Maths to
promote confidence and engagement.

However,the trends in both the reading and writing
elements of NAPLAN reflect consistent growth from
each cohort from Years 7 into Year 9. This data reflects
the explicit focus on writing as a priority in the School
Plan

Excellence in Teaching:

TheGarden for Learning Project developed into an
outdoor learning space with Agriculture, Science, Art
and Support classes utilising the space to integrate an
Aboriginal focus into their learning scope and
sequences. The arrival of specific outdoor seating will
further enhance the usability of the area.

TEACHING SUPPORT

AMOUNT IN $

Staff  Support 2357.94

Chairs for Aboriginal Garden 10000.00

Excellence in Leading:

Jamison High School has three permanent members of
staff and two Tutors who identify as Aboriginal.
Partnerships have continued to grow as Young Mob
expanded their program to include a senior model,
Deadly Dreaming continued their identity program and
Western Sydney University expanded their Pathways
To Dreaming Program to promote transition to
university for Year 8 students. Students who actively
engaged with these programs have improved
attendance and engagement in all aspects of school.
Students have identified that access to these programs
have promoted a better understanding of identity and
given students a deeperappreciation on their own
cultural awareness. They identify that access to these
programs are a strong motivator to attend school.

Students have also identified the importance of building
partnerships with other Aboriginaland Torres Strait
Islander students from other schools. We have
participated in Cambridge Parks NAIDOC activities,
attended camps with local schools andcontinued to
mentor Year 6 into 7 students as part of their transition
intoHigh School thereby developing strong networks
and a strong sense of cultural identity.

LEADING SUPPORT
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AMOUNT IN $

Flags  for Assemblies 830.00

Catering  (NAIDOC) 325.00

Transport  for NAIDOC Activities  200.00

Multicultural and anti-racism education

Jamison High school has a small but diverse group of
students who come from language backgrounds other
than English. Opportunities for all students to acquire
knowledge, skills and positive attitudes required for a
culturally diverse society are provided through the
integration of multicultural perspectives within faculty
programs and are directly linked to our core PBL values
of safe, responsible and aspirational learning..

We continued our tradition of holding a diversity day
celebrating multicultural Australia. This was a joint
venture of Stage 6 Society and Culture classes and the
SRC, whereby students showcased their cultures
through song and dance. Community members were
enthusiastically welcomed. EALD support has been
delivered with a combination of team teaching and
withdrawal lessons. This has been positively evaluated
but will focus in 2017 on supporting those students who
need adjustment through the NCCD process. The
school has an anti–racism contact officer whose role is
widely advertised. However, there have been no
reported incidents of racism in 2016.

Other school programs

 Sport

Jamison High School continued its tradition of involving
a wide cross section of students in sport at all levels.

Thefollowing were some of the sporting highlights from
2016:
 • The Nepean Zone held a Gala day for Year 7 at

Jamison Park where students had theopportunity
to play netball, soccer or touch football for our
school.  Approximately 50 year 7 students
representedJamison High School on the day and
students from Year 8 to 11 assisted asofficials
making the day a great success.

 • Jamison High School ran our major carnivals
–Swimming, Cross Country and Athletics with
students then being selected to represent the
school at our Nepean Zone carnivals. Our top
athletes from the Nepean Zone went on to
represent Jamison High School at Combined High
School Championships. The following students
represented our school at CHS:–

Samuel Grant –Cricket

Georgia Barton –Softball

Hayden Brown –Hockey

T’Keyah Smith –Basketball

Dallas Trezise –AFL

Hayden Brown– Cross Country

Keely Turner –Athletics

Talya Mika –Rugby Union

Matthew Alcock – Gymnastics

Shane Munaweera –Athletics

Hayden Brown –Athletics
 • The sportsperson of the year was awarded to

Hayden Brown of Year 10
 • The PBL leadership team coordinated sporting

competitions held at lunchtime throughout the
year with students from our four houses
competing in a variety of sports including Netball,
Oz tag, soccer and basketball.  The winning
house from this competition was Evan House.

 • The winning House overall for 2016 was Tukara
(achieved by students collecting house points by
handing in teachers’ awards, attending sporting
carnivals,representation in leadership, cultural,
sport and community events, academic success,
excellent attendance and positive behaviour). 
The winning house was rewarded with ‘The
BigDay Out’– a day at the movies.

 • Students participated in a variety of State
Knock–out competitions including cricket,hockey,
touch, basketball, soccer, netball, Rugby League
and soccer. While most state competitions were
open teams there was the opportunity for
students to represent in junior competitions in a
selected number of team sports.

 • A number of sporting Gala Days were held
including the Wanderers schools cup for year 7
and 8, netball, Rugby League and a Regional OZ
Tag day.

 • Creative and Performing Arts

In first semester Jamison High was host to the
Opera Express Company and this association
extends the previous connections with WotOpera.
Many of our students are featured on the Opera
Express website which contains detailed
information on this national program. This year
the students were engaged in a four week
program, culminating with a wonderful
performance to a large, receptive audience in the
school hall.

 

Early in the year senior Visual Arts students
visited theNSW Art Gallery to attend lectures at
the ArtExpress Exhibition. This provided them
with vital information on the standard of
craftsmanship needed to developtheir HSC Body
of Work.

Two students from Year 11: T’Keyah Smith and
Frankie–Jane Holden, were selected to attend the
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National Art School four day intensive art
workshop during the April school holidays. This
was held in a tertiary setting run by practising
artists fromthe Dobell School. The students used
a variety of mixed media and drawing tools to
create artworks of Still Life and Figures. It is a
unique experience which enabled both students
to expand their creative art making skills and work
independently producing experimental and refined
artworks.

 

Extra–curricular programs in CAPA included the
Dance Ensemble, Visual Arts Club, JHS Band
and Junior and Senior Vocal Ensembles. 
Students performed at a number of regional and
school events including: the Blue Mountains
Nepean Dance Festival, Penrith Valley
Performing Arts Festival, where Year 12 students,
Rachel Bishop and Finley Cornelius, were also
comperes; University of Western Sydney, OPUS
Concert, SHOWCASE Concert, Presentation
Night and other school assemblies.
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