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Introduction

The Annual Report for 2016 is provided to the community of St Johns Park High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

The Annual Report describes the school's high quality practices across the three domains of the School Excellence
Framework of Learning, Teaching and Leading.

Effie Niarchos

Principal

School contact details

St Johns Park High School
Mimosa Rd
St Johns Park, 2176
www.stjohnspk-h.schools.nsw.edu.au
stjohnspk-h.School@det.nsw.edu.au
9610 8035

Message from the Principal

In my first year as Principal of St Johns Park High school I am proud of the achievements of our students and the
ongoing success of the strategies being implemented by the school to create a culture of high expectations and quality
learning experiences for our students. Our school's success is underpinned by the four pillars of excellence, fairness,
equity and innovation that permeate the principles of quality teaching and learning programs that our students, staff and
parents/carers value and appreciate.

We have a highly dedicated staff who work together to provide an inclusive environment where all students are inspired,
encouraged and nurtured to achieve their personal best. Our students are motivated to learn and participate in an
extensive range of educational opportunities provided for them. St Johns Park High School enjoys support from parents
and the local community.

At our annual self–assessment we identified the following key achievements for St Johns Park High School in 2016:
 • Year 12 student DUX David Nguy achieved an ATAR of 98.4, 31 students achieved Band 6 (score of 90 and

above), 119 students achieved Band 5 (score of 80 and above)
 • Year 12 student Khan Vy Le, recipient of DoE International Student 2017 Award – recognised for her first place in

2016 HSC Vietnamese, she was also a successful Macquarie University scholarship recipient.
 • 70% of students gained entry to University
 • Action learning project with our academic partner Dr Vozzo from Western Sydney University to drive teacher

professional development in instructional collaboration.
 • Facilitated professional learning for teachers across Ultimo network in project based learning with International

educational leaders David and Clare Price, from the Innovations Unit, UK.
 • Project Based Learning was scaled up to: Year 10 Geography (122 students); Year 10 Music (55 students); Year 9

Science (135 students); Year 8 Mathematics project (110 students); Year 10 Mental Health ‘R u OK?’ project (122
students)

 • Partnership with Western Sydney University through student mentoring programs STEPS and PATHE
 • High Resolves leadership program delivered to students years 7–10 
 • ABCN connecting our students with executive mentors from leading Australian companies such as Commonwealth

Bank, KPMG and Allen & Overy.
 • Signed a three year partnership with the Sydney Opera House to deliver Creative Learning Leadership program 
 • St Johns Park High School was again identified as a high value add school. As a result the school collaborated

with the Centre for Education Statistics and Evaluation (CESE)  as a case study.
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 • Hosted study tour for Bhutanese College Teachers in partnership with UTS and DoE International
I certify that the information provided in this report is the result of a rigorous school self–assessment and review process
undertaken with staff, parent and student leaders and provides a balanced and genuine account of the school's
achievements and areas for development.

Effie Niarchos

Principal
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School background

School vision statement

St Johns Park High Schools uses its motto “Know First Yourself” and its positive behaviours description “Safe,
Respectful Learners” to frame our ethos around high expectations and a commitment to excellence. St Johns Park High
School seeks to ensure that all students have the opportunity to reach their personal best, and to instil four core values of
integrity, respect, honesty and responsibility in a school where excellence and equity are central to all activities. We seek
to foster an environment that develops a culture of kindness, instil a passion for learning and assist students in finding a
career or future that offers personal satisfaction and success. St Johns Park High School aims to develop the talents and
capacities of all students to equip them socially, personally and academically to meet the challenges of a rapidly
changing and connected world. Staff, parents and community work together so that all students are provided with
opportunities to achieve their potential in learning and to develop self–confidence, optimism and respect for themselves
and for others. There is a strong sense of belonging and pride in the school.

School context

St Johns Park High School, founded in 1978 is a proud comprehensive coeducational high school located in South
Western Sydney.

The student population is representative of local enrolments, international students and new arrivals. The student body is
culturally and linguistically diverse. More than 90% of students come from a language background other than English.
Students speak more than forty–one different languages, with the predominate language group being Vietnamese over
30%, other significant groups are English 10%, Cantonese and Assyrian 8% and less than 1% are Aboriginal.

The school has a strong and established reputation as a provider of quality educational services and outcomes for a
diverse community.  Whilst St Johns Park High School serves a low socio–economic local area in Sydney the school is
ranked as high performing in terms of high value add for students years 7–12.  

The school offers a broad and relevant curriculum including VET pathways (Business Services, Construction, Hospitality,
Metals & Engineering, Information & Digital Technologies and Retail Services), High Performance program for gifted and
talented, Accelerated Mathematics program Years 9–12, specialist EALD classes and targeted learning support classes.
The school provides an after school Homework Program and HSC tutorials. The school also has a Special Education
Unit with four designated classes supporting students with a mild to severe intellectual disability. 

The school has funded the building of a commercial kitchen, an industry standard Metals and Engineering workshop and
is continuing to refurbish learning spaces to facilitate innovation and collaboration. Educational opportunities are
enhanced through a range of extracurricular programs. Student leadership is explicitly developed through SRC and
HOUSE programs. The school has productive partnerships with Western Sydney University through mentoring programs
STEPS and PATHE and the Australian Business Community Network (ABCN). Student wellbeing is central to the
school's success.  This is supported by comprehensive and effective policies, personalised approaches to learning,
individual and small group instruction. The school provides a safe and supportive environment where students feel
connected to succeed and flourish.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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In the domain of Learning our focus has been on Curriculum and Learning and Wellbeing. The school is driven by a deep
belief that every student is capable of successful learning. A strong culture of mutual trust and rapport among staff and
school leaders is evident and parents/carers are treated as partners in the promotion of student learning and wellbeing.
We are continuing to work hard to maintain a learning environment that is safe, respectful, inclusive and promotes
intellectual rigour and innovation. Our internal evaluation processes are indicating we are improving student learning
outcomes, engagement and achievement through project based learning Years 7–10, differentiation for high achievers
(High Performance program) and developing personalised learning and support plans (PLaSPs) that incorporate
elements of Big Picture Learning design. 

Through consultation with students, parents, teachers and specialist professionals, we are implementing curriculum
planning and structures that promote the development of deep knowledge and understanding and ongoing development
of cross–curricula skills and attributes including teamwork, critical and creative thinking and problem solving. Our
curriculum design is extending individual talents whilst allowing opportunities to tailor a more personalised learning
approach to ensure all students enjoy academic success and maximise their potential. Our approaches are
strengthening student engagement, in particular we are targeting Years 9–10 an area identified for improvement in the
Spice Evaluation Report, 2015. The school is currently reviewing our wellbeing policy and initiatives to integrate the
department's Wellbeing Framework and to strengthen our students cognitive, physical, social, emotional and spiritual
development to ensure quality learning opportunities are provided for all our students.

Using the Self–Assessment Survey tool of current practices we determined the following elements: learning culture,
wellbeing, curriculum and learning, assessment and reporting, student performance measures, to be at sustaining and
growing.

In the domain of Teaching the major focus has been on collaborative practice. Our analysis shows we are prioritising
planned professional learning to build the skills and strengths of all teachers in project based learning, differentiation and
to use assessment data. We have developed a planned approach to professional learning that builds collaboration and is
linked directly to teaching and learning programs and school priorities. The expertise of staff is being used to deliver
professional learning across the school. The importance of instructional collaboration, using assessment data to inform
teaching practice and incorporating action learning into our model of classroom observations is helping to build a culture
of professional learning that is improving student outcomes, enabling innovations in practice and increasing collective
efficacy. 

The school has developed a consistent approach to data analysis of HSC and NAPLAN results to strengthen and sustain
evidence–based practices. Individual student learning needs are regularly reviewed and discussed through the Learning
and Support Team structures. Recommendations are available for all staff to ensure that teaching and learning can be
modified. There is a planned structure in place for providing constructive feedback from school leaders to improve
teaching. The feedback structures are linked to the Australian Professional Standards for Teachers and the NSW Quality
Teaching Framework.

Using the Self–Assessment Survey tool of current practices we determined the following elements: data skills and use to
be at delivering; collaborative practice, effective classroom practice, learning and development and professional
standards to be at sustaining and growing.

In the domain of Leading we have focused on School Planning, Implementation and Reporting, Management Practices
and Processes and Leadership. The development of strategic teams aligned to the school’s key projects and teacher
professional development is enhancing leadership capacity, strengthening planning processes and procedures and has
deepened shared understanding and vision for the school. Leading and managing the school through teamwork creates
a strong foundational culture of trust, collaboration, transparency and increases motivation through increased decision
making opportunities for staff.

Using the Self–Assessment Survey tool of current practices we determined the following elements; leadership to be at
excelling; school planning, implementation and reporting, school resources, management practices and processes to be
at sustaining and growing.
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Strategic Direction 1

Confident, creative and ethical learners

Purpose

To use innovative approaches to engage students and to develop learning opportunities that maximise student potential.

To foster a safe, risk–taking environment that instils a passion for learning and assists students in finding a learning and
career path that offers personal satisfaction and success.

To develop student leadership and support student agency and voice in school and in the wider community.

To develop the talents and capacities of all students to equip them socially, personally and academically to meet the
challenges of a rapidly changing world as active and informed citizens.

Overall summary of progress

Our school wide focus on project based learning (PBL) is successfully transforming the learning experience and
outcomes of all students. PBL has enabled us to achieve significant progress in this strategic direction to drive student
engagement and a collaborative learning culture.

Our innovative process is designing and evaluating projects through a collaborative professional learning culture that is
engaging experts and local businesses and organisations to sustain whole school PBL implementation years 7 –10.

Following from our ‘Introduction To Project–Based Learning’ professional learning we are continuing our partnership
working with David and Clare Price, from the Innovation Unit, UK. They led a two day course “Deeper Learning Through
Projects” to progress our journey to embedding PBL within culture and achieve higher quality results. Twenty teachers
from across Ultimo joined fifteen of our teachers to develop further an understanding of project based learning and to
learn from our school’s implementation success.

As a result there have been significant observable changes in teacher practice including linking assessment to authentic
learning, using co–operative groups and consistent use of critiquing protocols and rubrics to improve the quality of
student work.

As a result of adopting consistent teaching and learning protocols student behaviour, engagement and voice is being
enhanced. Students are experiencing real opportunities to apply knowledge and skills including developing twenty first
century skills; problem solving, communication, creativity and critical thinking and collaboration.

Learning and support team processes have been enhanced to monitor and plan student progress in literacy and
numeracy. This has enabled us to improve early identification and intervention to provide stronger more focused support
to individual students in partnership with their parents/carers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Project based learning is explicitly
described in learning programs
and delivered years 7–10

In 2016 we delivered Year 10 Geography (122
students); Year 10 Music (55 students);Year 9
Science (135 students); Year 8 Mathematics project
(110 students). Year10 Mental Health ‘R u OK?’
project (122 students)

$102606.00

100% of students requiring
support have a personalised
learning plan

Learning Support teachers up skilled in
collaboratively designing Personalised Learning
and Support Plans (PLaSP). Learning Support
teachers delivered professional learning workshop
to all staff on processing disorders and making
educational adjustments.

$8800.00

Exhibitions of student work
provide evidence of student
learning

Portfolio of evidence of the C–skills (critical thinking,
communication, creativity, collaboration). Positive
parent and community

$102606.00
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Exhibitions of student work
provide evidence of student
learning

feedback.

Teachers developing instructional
collaboration

Peer observations is strengthening a shared
understanding of collaboration protocols. Academic
partner Dr Vozzo, WSU led action learning project
with Mathematics faculty to refine and build their
skills in collaborative learning and problem solving
skills.

$57303.00

Trend lines show sustained
improvements in high stakes
assessments

Overall HSC marks were close to the state average,
with School vs State Variation indicating:
 • 3 subjects were above state average
 • 12 subjects had a variation less than 5 points
below state average
 • 13 subjects had a variation between 5 and 10
points below state average

$4440.00

Improved student attendance
95% and retention to year 12
90%

Clear processes have been established to identify
students with attendance issues. Working closely
with HSLO and development of strong
communication channels with parents/carers.

$8800.00

Next Steps

In 2017 we will continue to develop these innovative educational approaches to develop the talents and capacities of all
students to meet the demands of a rapidly changing and connected world. We will:

 • Employ Head Teacher Professional Practice to embed whole school contextualised professional learning focused
on project based learning pedagogy and innovative practices across the school.

 • Co–design a multi–disciplinary Science Technology Engineering and Mathematics (STEM) project for Stage 4
Year 7 in partnership with STEAMpop, University of Technology Sydney and Stocklands Wetherill Park.

 • Develop a project based learning project induction program for new teachers and to constantly refresh existing
ones to ensure high quality projects and results.

 • Explore a range of digital applications including Google Apps, Blogs and social media to enhance student
engagement.

 • Establish High Performance coordinator and team to strengthen processes for differentiating teaching and learning
programs for high achievers (High Performance program).

 • Establish Head Teacher Learning Support to embed high quality processes and practices.

 • Embed whole school approach to reading and comprehension strategies through “STARS” program, with a focus
on training all Stage 4 teachers in effective implementation of the reading program.
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Strategic Direction 2

Teaching excellence for equity

Purpose

To develop a culture  of high expectations to effectively support every student’s learning needs  and achieve higher
performance of all students

To achieve high  quality professional learning focused on improving student learning outcomes  for students from low
SES and diverse cultural and linguistic backgrounds

To use data to inform  student progress and to differentiate instruction based on student needs to  achieve equitable
learning outcomes in literacy, numeracy, and high stakes  assessments.

To enhance the quality and rigour of assessment practices and ensure the provision of quality and timely feedback

Overall summary of progress

Our focus on high expectations and high achievement for every student is underpinned by the conditions we create for
learning and providing equity of opportunity.  Our continued success on improving student learning outcomes is
facilitated through contextualised high quality professional learning focused on differentiation, literacy and numeracy and
assessment strategies. Project based learning, differentiating curriculum, data analysis and embedding formative
assessment have been a key professional learning focus in 2016.

One third of teachers have been trained in project based learning approaches, based on the research and resources of
the Innovation Unit, in the UK. This initiative is having a significant impact on student learning years 7–10 and teacher
practice in particular on developing a culture of collaboration.

Four teachers were trained in differentiating for gifted and talented students (High Performance program) through UNSW
GERRIC, certificate of gifted education.  This is enabling the High Performance team to lead professional learning in
differentiation for high achievers and strengthen teacher practice to adopt personalised learning approaches. 

In addition we established the Embedding Formative Assessment Team (EFA) to lead and train our teachers in effective
formative assessment strategies and student feedback based on the work of Dillon William and John Hattie.  The EFA
team lead whole school professional learning and work in small faculty based teams to embed formative assessment
strategies in the learning cycle. The targeted and collaborative professional learning is building capacity and
opportunities for teachers to reflect on their practice and share learning experiences.  Through EFA teachers are
developing effective classroom instructional strategies that allow students to receive feedback that moves their learning
forward and is activating learners as owners of their own learning. Anecdotal evidence shows EFA is creating a culture of
teachers and students using a range of reflection strategies during the learning cycle to assess student learning and
build student responsibility for learning.

St Johns Park High School is continuing to improve teacher access and analysis of data including NAPLAN and HSC
results, Tell Them From Me survey and evaluation reports of programs. In 2016, the school formed the DELTA team
(data to engage learners and teachers for achievement) to present whole school reports on data and lead targeted whole
school professional learning. The professional learning sessions have assisted staff to generate data specific to the
needs of their own class and to make adjustments to teaching and learning programs accordingly. Data is also being
generated to evaluate the programs we run. Each project based learning activity across different KLAs allows time for
students to have their say on how they felt about the learning program. Staff are also given the time to evaluate and
discuss the successes and areas of improvement through collaborative round table discussions.
These initiatives are having a significant impact on enhancing student engagement and performance through effective
curriculum design, new pedagogical approaches, data analysis and formative assessment strategies. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Student surveys and focus group
analysis shows increasing
student engagement in learning

100% of student surveys indicate increased student
engagement across all stage projects.

$106220.00
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Teachers reflecting on practice
using the Australian Professional
Teaching Standards

PDP goals and conversations with peers and
supervisors reflect the  Australian Professional
Standards for Teachers.

NIL

10% of teachers engaged in
inquiry–based action learning

Mathematics faculty working with UWS academic
partner through action learning to improve teacher
practice.

$18739.00

100% of teachers effectively
using SMARTDATA

Professional learning for all staff to better target
support for classes using SMARTdata. DELTA
team established to lead and develop whole school
system and approach to utilising data.

$5075.00

Qualitative data on teachers
using effective student feedback
strategies

Embedding Formative Assessment team (EFA)
established to upskill staff on EFA strategies and
effective feedback. Development of a consistent
whole school approach to providing student
feedback embedded in units of work and programs.

$22756.00

Next Steps

In 2017 we will continue to develop the conditions for teaching excellence and providing opportunities for equitable
learning outcomes. In sustaining a high performance culture we will:

 • Implement Curiosity and Powerful Learning model of observation to improve how teachers use assessment data in
the classroom to provide effective feedback to students to empower and develop independent learners. A pilot
group of teachers to engage in peer observations on collecting data to influence real time adjustments in order to
better meet the learning needs of students. 

 • Continue working with staff to embed SMART data analysis and tracking systems to enhance our focus on impact
and to better plan ongoing student learning growth.

 • Expand teacher participation in action learning through Mathematics and Science project based learning
observations focusing on instructional collaboration.

 • Develop professional learning for teaching the high achievers class to improve academic rigour and engagement
of high performing students

 • Investigate digital technologies and social media to increase collaboration and self–directed professional learning
opportunities

Our ongoing focus on strengthening the quality of teaching through this strategic direction will be supported in 2017 and
beyond with our partnership with Professor David Hopkins, through “Curiosity and Powerful Learning”, a framework
describing an integrated set of leadership strategies necessary to make sustained changes that progressively lead to
excellence in all classrooms.
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Strategic Direction 3

Strong and enduring community relationships

Purpose

To encourage the school community to cultivate, consolidate and extend academic, social and personal development of
each individual.

To inspire and build the capacity of the school community to promote and enable life–long learning.

To foster partnerships with parents and the wider community and encourage active engagement within the school.

To acknowledge and celebrate diversity within the school and the wider community.

Overall summary of progress

We continue to work as a community to nurture, consolidate and develop the capacity of our school community to
promote and meet the needs of our students. We are continuing to build stronger parent/carer relationships and are
encouraging them to view themselves as integral members of the school community and our partners in student learning.

Our school journey to transform community involvement and build enduring relationships is being enabled through
increased community/business school partnerships, parental collaboration, curriculum connected to real world
experiences, student agency and improved communication platforms.

To enhance communication and engagement with our community stakeholders we have embarked on renewing our
relationship with Greenfield Shopping Centre, under their proactive new management team the complex regularly
promotes and exhibits our student work.

All our PBL curriculum initiatives involve an expert from the field, organisation and/or local business, council and public
libraries. In 2016 our projects presented an opportunity to engage with our local partner primary schools.

As a result of our Music PBL project we employed Evan Yako’s “Drumming through Healing Workshop”. The successful
drumming workshop incorporates mindfulness offering a unique opportunity to our year 7 – 9 boys to build resilience,
positive and respectful connections and an incredible sense of self–worth through performance.

A range of strategies have been incorporated in the school's communication with parents/carers and community
members for culturally diverse backgrounds. These included increased use of interpreters at parent teacher nights and
all school meetings, a LED screen to display weekly highlights in the front of the school and using Facebook and Twitter.
As a result of these strategies we are strengthening parent and community engagement in school activities and building
a shared understanding of our vision..

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Regular dialogue and feedback
with community partners minuted

Strengthened primary school links and Transition
program into high school. Reintroduced Open Day
and Open night to better inform the community

$18600.00

Contemporary communication
tools updated regularly and are
effective and accessible forms of
information.

Use of Facebook, Twitter, school website,
eNewsletter (Parklife), school magazine(Saints
News) accessed by all members of the community
providing relevantinformation.

$15000.00

Parent Forum established and
agenda driven by community
needs

Structures for planning formal parent forums have
been investigated. Parents and community groups
are targeted and engaged accordingly, including
public project based learning exhibitions

$3560.00

School practice and processes
are responsive to school
community feedback

Evaluation from consultation group Spice informed
changes to attendance and truancy procedures.

$16000.00

Printed on: 5 May, 2017Page 10 of 20 St Johns Park High School 8531 (2016)



Next Steps

Next Steps

In 2017 we will continue developing and strengthening our commitment to family and community engagement we see
this partnership as a vital part of a truly successful school. We will:

 • Engage the resources of the Department of Education’s Communication and Engagement Directorate. This
initiative will consult and gather data from current parents from both our school and local partner primary schools to
assess communication channels including digital platforms and suggest strategic recommendations for
increased community engagement.

 • Develop a school App and redesign the St Johns Park High School website.

 • Create a Primary School Links Coordinator to facilitate stronger communication with our partner primary schools,
structure a timetable of transition activities and improve the dialogue to build better understanding of needs and to
identify common aspects for collaboration.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All Aboriginal students have a personalised
learning plan (PLP) and are making progress
across literacy and numeracy. Aboriginal
School Learning and Support Officer (SLSO)
ensures full participation in academic and
extra curricula activities.

$4565.04 

English language proficiency EALD expert teacher improved identification
and support for students most in need of
additional English language development.
Careers and Transition Team develop support
plans with students and their parents/carers. 

$19738.76

Low level adjustment for disability All students requiring adjustments and
learning support are catered for within
Support classes years 7–10 and other whole
school strategies. Personalised Learning and
Support Plans (PLaSPs) are constructed
collaboratively. School Learning and Support
Officers (SLSOs) ensure
increased engagement in the classroom and
full participation in extra curricula activities.

$104,580.00

Socio–economic background Employed additional executive positions; one
Deputy Principal, two Head Teachers two
Transition Advisers and five classroom
teachers.

Employed Allied Health & Educational
Services Occupational and Speech Therapist
three days each per week. 

Whole–school contextualised
professional learning focusing on:
 • Project based learning with David and Clare
Price, Innovations Unit UK.  
 • Strengths–based approaches training with
Dr Paula Robinson, from the Institute of
Positive Psychology to build explicit teaching
and learning opportunities for well being
The Parks Community Network Inc. and St
Johns Park High School work cooperatively to
build an education approach to reach
disengaged and at–risk students. The Youth
Enrichment Program (YEP) has improved
attainment, post–school learning, provides
employment pathways and helps to
addresses social and behavioural needs
of individual students.

Employed teaching staff to facilitate after
school homework centre and HSC tuition
program.

Student assistance is provided for eligible
families including subsidising uniform,
excursions and extra curricula activities.

$523,241.70 (Additional
Staff)

$164,413.00 (Allied Health
Services)

$8820.00 (Professional
Learning)

$4680.00 (Professional
Learning)

$99000.00 (Youth
Enrichment Program)

Support for beginning teachers Four beginning teachers were provided with
extensive professional learning, mentoring
and release time from class to participate in a
range of activities to develop further their
skills in student engagement, assessment
and curriculum. All teachers have provided
feedback that they were supported in the
development of their skills and understanding

$27000.00
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Support for beginning teachers in line with the Australian Professional
Teaching Standards and that they felt they
were valued members of the learning
community.

$27000.00

Targeted student support for
refugees and new arrivals

Students are supported through Personalised
Learning and Support Plans (PLaSPs)
focused on literacy, numeracy, social and
well–being development. Learning Support
Teacher provides higher levels of support and
additional School Learning and Support
Officers (SLSOs) supplement in–class
support. Students referred to Occupational
Therapy, Art Therapy and Speech Pathologist
for additional specialist support.

$7250.00
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 590 535 511 474

Girls 499 445 414 414

Student enrolments have been decreasing by about
five per cent since 2011 largely attributed to the impact
of two partially selective schools within close proximity.

Student attendance profile

School

Year 2013 2014 2015 2016

7 96.9 95.5 94.4 96.2

8 96.1 94.1 91.5 94.8

9 93.9 93.6 91.1 90.6

10 93.5 90.1 90.8 90.2

11 92.7 89.6 87.2 91.6

12 92.9 88.6 88.3 89.1

All Years 94.2 91.6 90.3 91.8

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Management of non-attendance

Student attendance data is consistently at or above
90% and is well above the state average of 89.7%. The
school continues to work closely with families,
community and DoE personnel to improve attendance
rates of all students. Students with high attendance
achieve more highly at school, feel more connected
and maintain stronger relationships. 

Outstanding student retention to year 12 is a significant
feature at the school. High retention is achieved
through a strong careers and transition team that
develop individual learning plans for students at risk of
non–completion. The team actively supports, monitors

student progress and engages parents/carers in regular
communication to ensure students succeed.    

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

6

Employment 1 12

TAFE entry 2 6

University Entry 70

Other 15

Unknown 51

Within the 2016 year 12 cohort 70% of students
achieved a university placement. 

Year 12 students undertaking vocational or trade
training

VET (Vocational Education and Training) courses are
available for study by students as part of their Higher
School Certificate. In 2016 thirty two students or
nineteen percent of all students were undertaking
school delivered vocational education and training
courses in; Construction, Hospitality, Information and
Digital Technology and Business Services. 

VET courses lead to nationally recognised Australian
Qualifications Framework (AQF) qualifications
certificates or statements of attainment (SOA). All VET
courses studied include workplacement. These courses
provide our students with a head start towards a career
and pathway to further study. In 2016:
 • Three students achieved SOA towards Certificate

II in Business Services
 • Nine students achieved SOA towards Certificate II

in Construction Pathways
 • Eighteen students achieved SOA towards

Certificate II in Hospitality
 • Two students achieved Certificate II in Hospitality
 • One student achieved SOA towards Certificate II

in Retail Services
 • Three students achieved SOA towards Certificate

III InInformation, Digital Media

Year 12 students attaining HSC or equivalent
vocational education qualification

Ninety eight per cent of students entering Year 12 in
2016 attained a Higher School Certificate. Seventy per
cent gained entry to University. Twenty one per cent of
students gained entry to tertiary education through
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TAFE or private colleges. A further twelve per cent
have gained employment. Six per cent of students were
seeking employment.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 45.1

Learning and Support Teacher(s) 2

Teacher Librarian 1

Teacher of ESL 2.6

School Counsellor 1

School Administration & Support
Staff

15.97

Other Positions 4.9

*Full Time Equivalent

The Australian Education Regulation 2013 requires
schools to report on the Aboriginal composition as a
proportion of their school's workforce. Currently no
employees identify as Aboriginal. St Johns Park High
workforce reflects the diversity of our students,
parents/carers and community enabling us to better
understand and respond to the needs of our school
community. We are committed to the department's
policy of creating a working environment that is fair and
flexible, promotes personal and professional growth.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 6

Professional learning and teacher accreditation

Professional learning programs are key to
developing staff opportunities to engage in
contemporary research, to work collaboratively, to
reflect and innovate on practice to improve quality
teaching. Professional learning for teachers is

responsive to both the school's and the
individual's needs. The school's professional
development plan is fundamental to supporting the
achievement of the three strategic directions, to drive
twenty first century skills acquisition and to facilitate
authentic student centred learning. Evidence–based
approaches and classroom observations are an integral
component of the new professional development
framework designed to sustain school–wide
improvement in teaching practice and student learning.
Classroom observations allow teachers to reflect on
their teaching and leadership practice against the
Australian Professional Standards for Teachers.

The school has been working with Dr Les Vozzo from
WSU on evaluating practice through action learning.
Action learning is supporting teachers to investigate
and better understand their work in collaboration. The
action learning process is a cycle based on teacher's
selecting a focus area, planning, implementing the plan,
observing and reflecting. Action learning focused on
instructional collaboration with the Mathematics faculty,
PBL coordinator and Deputy Principal. As a result the
Mathematics faculty is strengthening its practice in the
area of productive group work and collecting data to
evaluate their impact on learning.

Ongoing whole school professional learning is focused
on project based learning pedagogy, curriculum
differentiation to better cater for individual student
learning needs and data analysis to target literacy and
numeracy strategies. Professional learning teams are
being created to support a culture of collaboration and
to build skills, knowledge and a community of practice.

As part of the Australian Professional Standards for
Teachers all new scheme teachers are actively
supervised and support for accreditation by NESA
(former BOSTES). In 2016 one staff member was
supported through the accreditation process. 

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30 November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.
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Income $

Balance brought forward 453 335.25

Global funds 768 839.35

Tied funds 1 625 511.30

School & community sources 366 251.63

Interest 14 014.38

Trust receipts 109 735.54

Canteen 366 456.44

Total income 3 704 143.89

Expenditure

Teaching & learning

Key learning areas 130 696.15

Excursions 87 704.27

Extracurricular dissections 200 348.03

Library 14 210.39

Training & development 1 343.50

Tied funds 1 451 170.50

Short term relief 124 395.48

Administration & office 427 158.09

School-operated canteen 342 419.26

Utilities 148 749.93

Maintenance 207 575.02

Trust accounts 125 085.87

Capital programs 27 290.00

Total expenditure 3 288 146.49

Balance carried forward 415 997.40

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

The school wanted to determine the community's
perception of their local high school. It was important
for the school to identify our links to the community and
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in particular to determine the most effective means of
communicating with our parents/carers.  As a result of
the survey the school identified:
 • parents have low awareness of school

achievements and limited means of evaluating
information when making their high school
decision

 • parents wanted to be more engaged in their
student's learning and would be interested in
attending information sessions and parent forums

 • school promotion needs to be enhanced to reflect
the achievements of the school and highlight the
quality practices evident in the school

In 2017 the school will be working with the
Communication and Engagement Directorate to
develop a comprehensive communication and
marketing strategy. 

Policy requirements

Aboriginal education

We acknowledge the Cabrogal Clan of the Darug
nation as the traditional owners and custodians of the
land on which the school is built, and respect Aboriginal
culture, laws and practice. St Johns Park High School
staff are recognised as founding members of the NSW
Aboriginal Educational Consultative Group (AECG) for
the Fairfield School Education Network.

The implementation of the Aboriginal Education and
Training Policy ensures:
 • the targeting of resources and professional

learning to promote quality teaching and the
inclusion of Aboriginal perspectives and content
across subjects and KLAs

 • outcomes of programs designed to educate all
students about Aboriginal histories, cultures,
perspectives and current Aboriginal Australia.

The Aboriginal and Torres Strait Islander policy is
actively embraced in the school through ongoing
strategies to raise awareness and cultural competence,
including through professional learning opportunities for
students. Aboriginal students and their families are
actively involved in developing their own Personalised
Learning and Support Plans.

Multicultural and anti-racism education

The implementation of the Multicultural Education
Policy ensures the targeting of resources and
professional learning that promotes social cohesion and
progress towards anti–racism education strategies.

Cultural diversity is a defining feature of our school
community which represents more than 60 different
countries of origin. Approximately 92% of the students
come from a background other then English. 

English as an additional language and/or dialect
programs provide an important support for students
through team teaching in class, assistance with
assessment tasks and ongoing mentoring. Specialist

EALD classes are conducted in years 11 and 12. 

To enhance communication and promote effective
partnerships with families, translators are available at
all significant school events and meetings. 
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