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Introduction

The Annual Report for 2016 is provided to the community of Canowindra High School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Neryle Smurthwaite

Principal

School contact details

Canowindra High School
Browns Avenue
Canowindra, 2804
www.canowindra-h.schools.nsw.edu.au
canowindra-h.School@det.nsw.edu.au
6344 1305

Message from the Principal

Despite the climate of ongoing change that currently surrounds education, Canowindra High School has continued to
provide many opportunities for our students – academically, culturally, socially, vocationally and in the sporting arena. In
response, our students consistently embrace these opportunities, thereby allowing themselves to broaden their life skills,
experience new challenges and achieve their best in what they undertake. Our school and student success is
underpinned by our focus to foster a nurturing and collaborative school community environment that celebrates and
instils pride in achievement and the development of motivated, tolerant, resilient and confident learners.  Through the
quality of educational delivery provided by a highly enthusiastic staff and our strong partnership in learning with
supportive parents, local community members, organisations and businesses, countless opportunities are able to be
provided thereby enriching the individual student’s experiences. This year we have continued to build on these
partnerships with the introduction of more curriculum opportunities, such as the Year 7 to 10 Work Readiness program,
reintroduction of Farm Maintenance and promotion of BYOD. We have also maintained our relationship with our partner
schools and the Lachlan Valley Learning Community, fostered the ongoing involvement in the Duke of Edinburgh
program, and, in partnership with Canowindra Public School initiated the Yarning Circle for our Aboriginal students.

Our annual internal and external student performance data is very positive with the majority of students showing personal
growth in their performance and overall results comparable to the state means. We pride ourselves on our shared belief
that every student has the potential to achieve and this philosophy consistently drives our decision making whether
determining subject offering, provision of additional support or staffing, availability of extra-curricula activities, distribution
of resources and future priorities.  As a school we promote high expectations of all students, encourage student
achievement and celebrate their success.

The fundamental obligation of any society is to educate its children and at our school this is the commitment witnessed
everyday through the unwavering efforts of our dedicated, professional staff, our student’s preparedness to actively
participate in their own education and the ongoing support of our school community. It is a pleasure to work with, and for,
a school community that values the importance of all aspects of an education.

Neryle Smurthwaite

Principal
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School background

School vision statement

A small school with big opportunities, Canowindra High School fosters a nurturing environment that instills pride in
achievement through the development of self-motivated, tolerant and confident learners.  The school community works
collaboratively to create experiences that continually challenge and develop personal strengths, resilience and individual
student success.

School context

Canowindra High School (CHS) is located in Central West NSW, enrolling students from the rural townships of
Canowindra and Cowra and surrounding villages. CHS has a strong history of educational excellence and continually
provides quality educational experiences for all students. CHS believes its overall priority is to foster a nurturing and
collaborative school community environment that celebrates and instils pride in achievement and the development of
motivated, tolerant, resilient and confident 21st Century learners. Our school provides student access to enrichment
programs, student welfare initiatives and a wide range of academic, leadership, citizenship, cultural and sporting
experiences. We have strong teaching and learning linkages with our partner primary schools and are focussed on
developing collaborative structures based around a shared learning culture. Senior students are able to study a diverse
curriculum as part of their HSC, providing them the necessary skills for entry to university, TAFE or the workforce. CHS
caters for students co-enrolled in Aurora College, a facility aimed at extending the most academic and very best of our
students. In keeping with our school philosophy of extending and catering for the needs of all students, other national,
state and regional competitions and activities such as Duke of Edinburgh, Cows Create Careers,  Archibull competition
and University of Newcastle Live It program are also offered. Student leadership is encouraged and nurtured at CHS with
School Representative Council (SRC) members participating in staff meetings and P&C meetings, fundraising for charity
and regularly contributing to school policy changes. CHS has a positive, nurturing culture with an underlying philosophy
of mutual respect, responsibility and trust that encourages all students to strive to do well. Our school community shares
a common goal to carefully guide students through collaboratively created  experiences that continually challenge and
develop personal strengths, resilience and individual student success.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

In April 2016, the school staff undertook a self-assessment of how Canowindra High School was addressing the
elements of the School Excellence Framework. The framework supports public schools throughout NSW in the pursuit of
excellence by providing a clear description of high quality practice across the three domains of Learning, Teaching and
Leading. The staff then used this information to develop the school plan, as well as monitor and validate school
improvement.

Learning 

In the domain Learning, the self-assessment showed that the school was sustaining and growing in the elements of
Learning culture, Curriculum and learning, and Assessment and reporting.  To allow the school to move towards
excelling in these areas, the school analysed performance data from NAPLAN, HSC and Tell Them From Me to identify
trends and then used a team structure, (assessment, BYOD and HOW2Learn), to support strategies to develop student
identities as learners and address levels of engagement through the use of evidence based practices and innovative
delivery mechanisms. Evidence of the success of this strategy is the enriching of the positive learning culture and
continued development of a strong pedagogical discourse, BYOD practices becoming more commonplace and the
strengthening of school-wide practices for assessment through the successful implementation of a redeveloped Stage 4
and 5 assessment policy. The elements of the Learning domain identified as delivering, Wellbeing and Student
performance measures, have also been addressed.  The school is implementing a consistent whole-school approach to
wellbeing through timetabled wellbeing classes in Year 8 and better use of data from the Tell Them From Me surveys to
inform policy and practice. Thorough analysis of external performance measures show that our students are achieving
strong personal growth across all areas.
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Teaching

Self-assessment of the domain Teaching indicates that the school is sustaining and growing in four of the five elements,
with the fifth element being judged as delivering. Practice to support movement towards excelling in the elements of
Effective classroom practice, Collaborative practice, Learning and development and Professional standards are
evidenced by the whole-school initiatives and staff involvement in HOW2Learn and Writing in the Middle Years
professional learning, and the rewriting and introduction of the new Stage 4 and 5 assessment policy and procedures.
Teachers are committed to developing dialogue around evidence based best practice, to enhance teaching and learning
across the school.  All teachers take personal responsibility for their professional development through participation in
beginning teacher and early career teacher induction (where appropriate), attaining and maintaining teacher
accreditation (where appropriate) and utilising the Professional Development Framework for writing professional goals
which are reflective of broader school goals. The domain of Data skills and use has been judged as delivering.  Actions
to move the school towards sustaining and growing in this area have included, for example, the use of student data to
inform future directions in assessment and literacy skills.

Leading

Analysis of the self-assessment of the Leading domain indicates that the school is sustaining and growing in the
elements of Leadership and School resources.  The elements of School planning, implementation and reporting, and
Management practices and processes, have been assessed as delivering. Initiatives to move towards excellence through
articulating school expectations, aspirations and improved student learning, include the effective use of the school
newsletter and Facebook page to deliver information to the community which reflects the school’s vision and purpose of
improving student outcomes through embedding evidenced based practices into learning.  The newsletter has moved to
digital delivery, which combined with social media use, has ensured a more streamlined process to deliver information to
strengthen parental engagement.  Strategic financial management to maximise resources is evidenced by both the
purchase of laptops to support BYOD implementation, and the redevelopment of learning spaces.  Rewriting of the
School Representative Council management and practices has offered greater opportunity for students to engage with,
and provide feedback, on school initiatives and vision.  The school’s involvement in the White Ribbon Day march
provided a unique opportunity to strengthen and enrich school standing in the community.  Elements judged as delivering
have seen action taken around embedding time for teachers to deepen understanding of strategic directions and school
priorities into staff and team meetings to ensure the effective implementation of school priorities and practices.

Our self-assessment process will assist the school to refine the strategic priorities in our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about-the-department/our-reforms/school-excellence-framework

Printed on: 17 March, 2017Page 4 of 22 Canowindra High School 8518 (2016)



Strategic Direction 1

Positive Learning Culture

Purpose

Students become self-motivated, resilient and successful learners who are equipped with a strong sense of wellbeing
and the capabilities to work independently to achieve their best in a variety of contexts.

Overall summary of progress

Throughout 2016, significant progress was made in meeting the required processes identified within this strategic
direction. 

The accessing of data, including deep HSC and NAPLAN analysis, evaluation of the Tell Them From Me report and self-
assessment against the School Excellence Framework, helped to inform practice and decision making at faculty and
whole school level. The utilisation of this data and current educational research, presented through HOW2Learn,
impacted directly on teacher goal setting and preparedness to try new teaching and learning strategies. 

A whole school focus on addressing BYOD, literacy, numeracy and student wellbeing was supported by all stakeholders
with staff also collaborating to review the school’s assessment policy. 

Overall, the level of engagement of students, as reflected in our ebs4 data, increased. 

For the increased number of students receiving individual support through additional SLSO and Aboriginal tutor time this
increased engagement equated to an increase in completion of course requirements.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

•    Increased individual student
growth, academic achievement
and engagement across all key-
learning areas as measured by
their external performance data
and school based data

 -    80% of all students show
individual growth in external
performance data.

-    School based attendance and
engagement data shows positive
growth

•    Continuation of timetabled study periods in
Stage 6 enabled students to complete homework,
assessments, private study and revision. As in
previous years, these lessons resulted in a
decrease of incomplete coursework, assessments,
non-completion determinations and student
disengagement.

•    Analysis of Year 7 and 9 NAPLAN data in
reading and numeracy showed that the value
added to student performance was better than in
similar schools.

•    The school assessment policy was reviewed
and adjusted to reflect a greater focus on formative
assessment rather than summative, and the use of
feedback to inform learning.

•    Student attendance rates remained high with a
greater number achieving 100% attendance.

•    From analysis of NAPLAN data the program
“Writing in the Middle Years” was introduced as a
whole school focus to address student writing skills,
an area identified as having greatest impact across
most key learning areas.

•    Data captured from the Tell Them From Me
survey showed the majority of the students in Years
7 to 11 believed they were engaged in their
learning.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

•    Increased individual student
growth, academic achievement
and engagement across all key-
learning areas as measured by
their external performance data
and school based data

 -    80% of all students show
individual growth in external
performance data.

-    School based attendance and
engagement data shows positive
growth

•    Parent-teacher interviews and information
evenings were held to foster a shared role and
open communication between school and home in
student’s education.

•    Staff undertook a self-assessment of the school
against the School Excellence Framework which
showed that within the three domains – learning
culture, curriculum and learning and assessment
and reporting, the school is sustaining and growing.

•    Teachers know their students,
how they learn and personalise
learning to meet individual
student needs.

-    Teaching programs show
evidence of adjustments for
individual student learning needs.

•    Aboriginal tutor employment maintained to
facilitate improved academic achievement and
growth data for students through provision of
access to in-class support, opportunity for
homework and assessment support and
acknowledgement of traditional customs and culture
through, in part, establishment of a Yarning Circle in
collaboration with Canowindra Public School.

•    All Aboriginal students have a personalised
learning pathway developed in collaboration
between school and parents.

•    Learning and Support Teacher (LaST)
evaluation of data with particular focus on writing
presented to whole staff as professional learning
exercise. 

•    1.9 additional School Learning Support Officer
(SLSO) time purchased to support students in class
and to help address learning needs.

•    In consultation between Learning and Support
Teacher and parents, Individual Learning Plans
were developed for all identified students. Required
adjustments were communicated to teachers and
incorporated in teaching and learning programs.

•    Ongoing commitment to HOW2Learn program
saw staff inclusion of the program in their PDP’s as
well as formation of a team of teacher’s to drive the
initiative within the school. 

 •    Completion of Tell Them From Me survey
allowed increased awareness of wellbeing issues
where current practices required adjustment and/or
intervention strategies adopted. These changes
included, for example, reviewing the Anti-Bullying
policy and components of our welfare policy,
establishment of Boys Mentor program and the
holding of “Girls Day In” afternoons.

SLSO employment

Low level adjustment for
disability ($29,616)

Integration funding
($62,809)

Socio-economic
background funding
($29,014)

Aboriginal Tutor

Aboriginal background
loading ($35,872)

Socio-economic
background funding
($4,957)

•    Students demonstrate
ownership of own behaviour and
life choices

-    95% of students engaged in

•    Internal data from ebs4 has shown the level of
reported negative incidents has decreased whilst
the number of students acknowledged at end of
term assemblies through the merit system has
increased.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

positive welfare program based
on respect and responsibility •    Participation in extra-curricular activities –

sporting, cultural, social and community - remains
at a high level. 

•    The Duke of Edinburgh program continued to
operate and, by the end of the year, saw students
achieve both bronze and silver awards.

•    The school’s Anti-Bullying policy was reviewed
and all stakeholders informed through the school
newsletter. Year Advisers discussed the key
elements with all students at year meetings. Year 8
Wellbeing class looked at the policy in great detail
and it was presented to the incoming Year 7
students.

•    In collaboration with our community, all students
actively participated in events that promoted social
awareness including Clean Up Australia, National
Day of Action Against Bullying and Violence,
Harmony Day and the White Ribbon Day
community march.

Next Steps

Progress towards achieving the three year goals within this strategic direction are on schedule with only minor
adjustments throughout 2016 to reflect the emerging priorities within the school. To this end, the key priorities in the
remaining period of this plan, will be to further the use of data to inform teaching and learning, meet the deliverables
embedded within our adopted whole school professional learning programs and to act on those areas identified as
delivering through self-assessment against the School Excellence Framework.

Maintaining the momentum of HOW2Learn is key as the underlying principles and research behind this program are
fundamental in bringing about the sustainable change in culture the school is working towards.  Equally the utilisation of
data from NAPLAN and PAT testing in 2017, to which the school committed as part of the Orange Network of schools,
will help not only with the achievement of the Premier’s priorities but the transition in mindset required to address the
higher school certificate standards reform. 

Focussing on Stage 4, literacy and numeracy classes will be embedded in the 2017 timetable to address targeted areas
for individual student improvement. Teachers will be presented with ongoing professional learning on writing, an area
identified as where we could achieve observable change particularly through the four areas – paragraphs, punctuation,
spelling and timed writing practice. 

With respect to provision of support for individual students the employment of both additional school learning and support
officers and an Aboriginal tutor will be maintained.

A commitment to completion of the Tell Them From Me survey will provide further data on specific wellbeing areas
needing to be addressed within different year groups and will be used, along with Year Adviser, Learning Support Team
and Counsellor input, to determine possible programs to be accessed. The implementation of an explicit and inclusive
wellbeing program based on respect, responsibility and resilience that supports our existing welfare policy is the
anticipated outcome. The role of staff in achieving this end point will commence with the review, by three teams, of
school policy and practices against the sections of the Wellbeing Framework - Connect, Succeed and Thrive. 

The implementation of the new assessment policy will be overseen across all faculties with regular feedback being
sought from students, parents and teachers. Additionally, the reporting process will be reviewed to ensure that it reflects
the new processes and is providing meaningful feedback to facilitate improved learning in students and understanding by
parents.
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Strategic Direction 2

Leading learning through teacher quality and professional commitment.

Purpose

Teachers engage in a range of professional learning opportunities to maintain and enhance teacher quality and through
modelling a strong work ethic, consistency of practice and high expectations, increase student engagement.

Overall summary of progress

With the requirement that all staff have a Performance and Development Plan (PDP), as well as evidence to reflect the
achievement of their goals, a greater focus was placed on the quality of professional learning accessed both within the
school and from external providers. For beginning teachers this was further enhanced with the provision of a revised
school based induction program in line with the Great Teacher, Inspired Learning requirements. The transition toward all
staff being accredited is being supported by the PDP process in that, through consultation with supervisors, developed
professional goals are more reflective of school priorities.

The scope of the Strategic Direction has almost been met with most milestones being addressed. 

The Head Teacher – BYOD position was further expanded to support eight neighbouring high schools which meant a
decrease in frequency of access but still enabled the provision of individual teacher, faculty and whole school support
with the implementation of technology in teaching and learning. The facilitation of a focus on acquiring improved
technology skills in teaching and learning also supported the introduction of departmental BYOD policy with students and
parents.

Sharing of best practice continued to occur more readily at a faculty level.  However, at a whole school level, the
presentation of professional learning by staff who had attended  “train the trainer” sessions did address key school
priorities such as Writing In the Middle Years, HOW2Learn, STEM, technology in the classroom and the School
Excellence Framework.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

•    Teachers know their subject
and how to teach it

-    100% of teaching staff meet
accreditation requirements in line
with the Australian Teaching
Standards

-    100% of all teaching staff
actively engaged in PL reflective
of their PLP

-    100% of teachers engage with
technology and utilise it to
enhance learning experiences for
students.

-    Sharing of best practice
reflected in internal
communication  and minutes

•    All staff completed a Performance and
Development Plan (PDP) focused on individual
professional goals and reflective of school priorities.

•    School priorities and PDP professional goals
used to develop a professional learning calendar
focused on improved learning outcomes for
students.

•    Professional learning maintained in staff
meetings and further enhanced by staff participation
in teams focused on implementing key school
priorities.

•    Commitment to HOW2Learn maintained with
team of interested staff formed to drive delivery and
implementation in daily teaching practice.

•    All beginning teachers participated in school
based induction program as well as provided with
mentor support and relief to assist development of
skills and practice.

•    School staff undertook self-assessment against
the School Excellence Framework to determine
current standing and areas requiring further
development.

0.5 Technology
paraprofessional 

Socio-economic
background ($17,568)

Computer
coordinator($18,336)

0.167 HT- BYOD 

Socio-economic
background ($20,000)

Beginning Teachers

Support for beginning
teachers ($28,086)

Socio-economic
background ($2520)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

•    Teachers know their subject
and how to teach it

-    100% of teaching staff meet
accreditation requirements in line
with the Australian Teaching
Standards

-    100% of all teaching staff
actively engaged in PL reflective
of their PLP

-    100% of teachers engage with
technology and utilise it to
enhance learning experiences for
students.

-    Sharing of best practice
reflected in internal
communication  and minutes

•    All staff participated in school based and district
technology workshops to build on skills and
knowledge of using technology in the classroom.

0.5 Technology
paraprofessional 

Socio-economic
background ($17,568)

Computer
coordinator($18,336)

0.167 HT- BYOD 

Socio-economic
background ($20,000)

Beginning Teachers

Support for beginning
teachers ($28,086)

Socio-economic
background ($2520)

Next Steps

The access to, and provision of, quality professional learning is a fundamental requirement in ensuring currency in
teacher knowledge of their practice and commitment to being leading learners. In meeting the purpose behind this
strategic direction the future focus areas will be:

•    Through the development of teacher Performance and Development Plans refocus on the accreditation process by
having professional goals linked to the Australian Professional Standards for Teachers as well as reflecting the school
priorities.

•    Maintaining a professional learning focus in staff meetings with particular attention to the ongoing delivery of
HOW2Learn and Writing In the Middle Years with allowance for additional learning addressing school priorities.

.•    With the correlation between student wellbeing and student engagement, a deeper look at the school's existing
policies and practices against the Wellbeing Framework by staff thereby deepening their understanding and capacity to
engage students.

•    Ongoing commitment to the implementation of the NSW Department of Education's BYOD policy requires the
maintenance of relevant professional learning on the effective utilisation of technology and provision of resources to
support both staff and students in its implementation. This will be addressed through the ongoing access to the Head
Teacher-BYOD, regular school based workshops and funding of whole school participation in regional technology
conference.
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Strategic Direction 3

Strengthen and broaden community partnerships

Purpose

Development of meaningful connections with parents and community to facilitate a culture of collaboration and engaged
communication, which breaks down barriers and unites our focus on educational outcomes.

Overall summary of progress

Our school prides itself on the level of support offered to us by our community and the subsequent degree of
opportunities for school community participation.

Throughout 2016 our school continued to share a strong relationship with our colleagues in education, the local partner
primary schools, Lachlan Valley Learning Community and TAFE. In collaboration with them activities such as Cabonne
Reading day, ANZAC march, Cows Create Careers, Remembrance Day, Music: Count Us In, Learn to Swim, Lifesaving,
Scripture, the 6-7 transition program, Yarning Circle and countless other academic, sporting, social and cultural
opportunities were made possible for our students.

Equally, our students were actively involved with community activities such as the annual Balloon Challenge, Red Cross
blood donation, Duke of Edinburgh program, the community garden project, International Women’s day, Clean Up
Australia, NAIDOC celebrations and the inaugural White Ribbon day community march. 

In addition to our students being actively involved in opportunities beyond the school we were fortunate that our
community was also happy to facilitate programs within our school to support the education, career pathways and
wellbeing of our students. These programs, such as Love Bites and Party Safe, were presented by local community
health, police, council and industry personnel and are envisaged to remain as part of our annual events calendar.

Our student leaders and the role they played within the school and community also contributed to more meaningful
connections. As leaders they engaged more actively in SRC meetings, took responsibility for different roles and oversaw
all aspects of the agenda. Also, within these roles they supported the introduction of student lead year projects and
thereby opportunity for greater participation between school and community.

In 2016, the introduction of the Work Readiness program across Stages 4 and 5 proved successful and complemented
the already existing careers program in Stage 5. After a full year of delivery, a review of the program, including student
feedback, highlighted the need for only minor modifications to content and budge,t which reflected the extensive work
carried out in developing the program.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

    All stage 4 and 5 students
engaged in a work readiness
program to enhance opportunities
beyond school.

•    Work Readiness program implemented for all
students in Stages 4 and 5.

•    Student feedback sought on content and
relevance of program.

•    Learning outcomes determined and reported on
to parents as part of regular reporting cycle.

•    Program reviewed and minor adjustments to
content and budget made.

   Documentation demonstrating
increased participation of
students, staff and school in
wider community activities and
events

•    School newsletter released in online format to
increase footprint for school information, events,
celebrations and student success.

•    Newsletter and Facebook page provided
information and images on school happenings as
well as an updated calendar of events.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

   Documentation demonstrating
increased participation of
students, staff and school in
wider community activities and
events

•    Local media published articles on student and
school participation in community.

•    Year 12 female SRC leaders invited to represent
the school with the Principal at the International
Women’s Day Luncheon.

•    Installation of an electronic sign allowed for
quick and timely communication. 

    Parent and community
participation  in school events
and an increase in quality
partnerships formed within and
beyond school

-    Increased parent attendance
at school events and involvement
in student  learning experiences

•     In collaboration with Canowindra Public School
established a Yarning Circle for Aboriginal students.
The regular meetings welcomed guest speakers
and provided opportunity to acknowledge and
celebrate traditional customs and culture.

•    Continued parent and community attendance at
Presentation Night, end of term student recognition
assemblies, SRC induction, Parent-Teacher night,
Year 6 to 7 Transition barbecue and morning tea,
Night of Culture and Year 12 Farewell Morning Tea.

•    Active P&C group undertook canteen review to
ensure healthy choices and  fundraising activities,
including an open gardens day and debutante ball,
to support the school purchase resources.

•    Continued support from parents with provision of
fieldwork locations, excursion destinations,
transport and access to equipment to enhance
learning.

•    An increased number of parent volunteers
assisted in the canteen, at carnivals and with Rural
Cup in various capacities including timekeeping,
refereeing, judging and team management support.

•    Community groups supported annual
presentation night, Rotary Youth Driver Awareness,
Love Bites and other programs.   

Next Steps

The strong links already established with our community will continue to be an important focus for our school, particularly
the maintaining of positive relationships with parents through open and timely communication and utilisation of our
current proven successful practices.

Existing educational and wellbeing programs which support our students will be maintained with relevant staff continuing
to utilise strong links with the local and wider community, partner schools, tertiary institutions, service providers,
employers and support agencies to provide rich and diverse experiences for all students. However, emerging programs
relevant to our students and school needs will be considered as they arise.

The Work Readiness program will be maintained to strengthen students existing skillset and develop capabilities that
support achievement of future life milestones both within and beyond school. The program will also present further
opportunity to engage with community personnel, organisations, events and extra-curricular opportunities.

School leaders will continue to encourage two-way dialogue between our school and the community, welcoming
constructive feedback on how the school can further strengthen partnerships.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Student, parent and teacher feedback
indicated access to additional tutor support
helped improve students with meeting
learning outcomes, achievement of ILP goals
and greater awareness of culture across the
school. Year 7 and 9 NAPLAN data showed
growth in student performance.

Aboriginal tutor
 • Aboriginal background
loading ($35 872.00)

Low level adjustment for disability Greater number of students received support
in meeting and achieving learning outcomes.

0.435 SLSO
 • Low level adjustment for
disability ($29 616.00)

Socio-economic background Review of informal and formal performance
data of students receiving support showed
improvement. 

Maintenance of access to technology and
professional learning opportunities supported
greater use of BYOD strategies in teaching
and learning.

Professional learning identified from teacher
PDP's incorporated in calendar and accessed
by staff.

Beginning permanent and temporary teachers
supported in meeting accreditation
requirements.

Aboriginal tutor and
resources
1.96 SLSO
0.167 HT-BYOD
0.5 Paraprofessional (IT)
Teacher release
 • Socio-economic
background ($99 154.00)

Support for beginning teachers Beginning teachers successfully completed
induction process

.Beginning teachers demonstrated
compliance with accreditation requirements.

PDP goal completion by all teachers with
supervisor feedback.

Additional 0.275 staffing
 • Support for beginning
teachers ($28 086.00)

Printed on: 17 March, 2017Page 12 of 22 Canowindra High School 8518 (2016)



Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 128 117 114 125

Girls 103 95 111 109

Student numbers have remained relatively consistent
over the past three years although the overall
enrolment growth since 2010 remains at  -0.4% despite
minimal increases each year. 

The 2016 student numbers were indicative of previous
years in that there were more male enrolments (54%),
particularly in year seven. It is envisaged that in 2017
the year seven cohort will be significantly larger
although, with a small Year 12, actual enrolments
should remain the same.

Student attendance profile

School

Year 2013 2014 2015 2016

7 91.8 93 90.1 92.5

8 90.2 89.6 90.6 89.2

9 90.9 88.7 87.9 85.8

10 83.9 89.5 84.8 79.8

11 93.4 85.5 91.9 90.1

12 86.9 88.6 87.9 90.3

All Years 89.6 89.3 89.1 88

State DoE

Year 2013 2014 2015 2016

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 89.9 90.2 89.7 89.7

Attendance continues to be quite high with the majority
of students valuing their time at school. This attitude is
evident particularly with Years 11 and 12 where their
attendance rate is above state. Due to the number of
students in each year group, however, the impact of
one or two students with poor attendance can impact
significantly on the data as was the case during 2016.

The school adopts a proactive approach to non-
attendance with regular verbal and written
communication with parents directly and through
newsletter articles as well as accessing the Home
School Liaison Officer (HSLO) services. At the end of
2016, in collaboration with the HSLO, a new attendance
policy was developed for implementation in 2017.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 6

Employment 3 0 36

TAFE entry 6 0 8

University Entry 0 0 33

Other 0 100 11

Unknown 0 0 6

Retention rates at Canowindra High School continue to
be very high. As was the case in 2016, most students
completing year ten remain enrolled until the
completion of their Higher School Certificate.

Year 12 students undertaking vocational or trade
training

In 2016, only one Vocational Education and Training
course - Hospitality (Kitchen Operations) – was
available as a Year 12 curriculum offering. Of the
schools HSC cohort, 14% of students participated in
this course with each of these students achieving a
Statement of Attainment in SIT20312 Certificate II in
Kitchen Operations. 

80% of students studying Hospitality, were working part
time in the industry, prior to completing Year 12.

Year 12 students attaining HSC or equivalent
vocational education qualification

Thirty-six students successfully completed the
requirements of the award for a Higher School
Certificate across nineteen subjects in 2016. The
patterns of study chosen by the students were relatively
traditional for our school and provided each of them a
pathway to university, TAFE and the workforce. 

In addition to the students completing vocational
courses as part of their HSC through school, two
students also completed the CHC22015 Certificate II in
Community Services at TAFE.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Head Teacher(s) 4

Classroom Teacher(s) 13.6

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Counsellor 1

School Administration & Support
Staff

6.18

Other Positions 4.3

In 2016 our school staffing entitlement was 26.2
teaching staff, and 6.182 school administration and
support staff consisting of office staff, library assistant,
science assistant, kitchen assistant, general assistant
and farm assistant. 

The school counsellor attached to Canowindra High
School also supports students in other schools located
within the Orange and Lachlan networks. In addition,
the school funded a teacher to support our school's
Aboriginal students.

Students with special needs were supported through
access to a Learning and Support Teacher as well as
casual employment of four School Learning Support
Officers (SLSOs).

To support school based programs and initiatives a
further 2.367 staff members were employed for the
year. The roles undertaken by these staff included
0.167 head teacher shared across eight schools, 0.5
paraprofessional shared with Cowra High School, and
0.7 additional teacher time across several faculty areas.
The costing for all of these positions was covered by
the additional equity funding received in the 2016
allocated budget.

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. Students at Canowindra High School are
supported through the employment of at least one
teacher of Aboriginal and/or Torres Strait Islander
descent.

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 57

Professional learning and teacher accreditation

Embedded in our school plan and priorities is the
underlying requirement that teachers are the leading
learners in our school and that this is achieved through
the provision of, and access to, quality professional
learning within and beyond the school. 

With an allocation of $25 000 to support professional
learning, all teaching and non-teaching staff have taken
the opportunity to extend their knowledge, skills and
practice so as to support the education of our students
and address the priorities outlined in the school plan
strategic directions.

All staff completed the mandatory training required
including Code of Conduct, Child Protection,
Anaphylaxis, and Emergency Care. Significant
additional professional learning opportunities were
provided with the focus on developing the mindsets and
capabilities of our staff to reflect on current practice,
build on their pedagogical knowledge and skills,
achieve their professional goals and to support their
roles as leading learners.

Throughout the year the whole school commitment to
the HOW2Learn and Writing in the Middle Years
programs was maintained with most individual
performance development plans identifying both
programs and the achievement of the required
deliverables as a professional goal. On a whole school
level, funding was also allocated to embedding BYOD
in teaching and learning through provision of individual
and faculty workshops as well as whole staff
participation in a regional technology conference. 

All staff also actively participated in designated staff
development days undertaking professional learning
covering a diversity of topics including, but not limited
to, 

•    whole school priority areas: HOW2Learn, Writing in
the Middle Years and BYOD.

•    School Excellence Framework and school self-
assessment.

•    Workplace Health and Safety.

•    Assessment.

•    Wellbeing data and our current school policy.

Under the Great Teaching, Inspired Learning initiative
all permanent and temporary beginning teachers, 3 in
their first year and 1 in their second, were provided
additional release time, support from a Head Teacher
mentor and access to professional learning courses to
further their professional growth. In addition, these
teachers also participated in a school based induction
process to support their pathway to accreditation. The
seven staff who had already achieved this milestone
continued to actively participate in courses to ensure
they met maintenance requirements.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2016 to 31
December 2016. 

2016 Actual
($)

Opening Balance 515 435

Revenue 4 032 107

(2a) Appropriation 3 922 974

(2b) Sale of Goods and Services 19 459

(2c) Grants and Contributions 80 058

(2e) Gain and Loss 0

(2f) Other Revenue 0

(2d) Investment Income 9 614

Expenses -3 969 459

Recurrent Expenses -3 969 459

(3a) Employee Related -3 573 644

(3b) Operating Expenses -395 815

Capital Expenses 0

(3c) Employee Related 0

(3d) Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

62 647

Balance Carried Forward 578 082

Equity funds were expended as outlined in the Key
Initiatives section of this report.

The 2016 budget was developed in consultation with
relevant stakeholders at the end of 2015 and required
only minor modification when the final allocation was
received. As in previous years, this final allocation and
Resource Allocation Mode breakdown was presented
to parents during a P&C meeting.

Operational expenditure was distributed across
faculties to purchase resources and support
educational delivery as well as general administration,
maintenance, utilities and school programs. Additional
expenditure on assets and upgrades, such as the new
school sign, were funded by carried over school and
community funds held over from cautious budgeting
during transition to the new funding model. 

2016 Actual
($)

Base Total 3 416 988

Base Per Capita 15 299

Base Location 13 734

Other Base 3 387 953

Equity Total 246 910

Equity Aboriginal 35 850

Equity Socio economic 99 827

Equity Language 0

Equity Disability 111 231

Targeted Total 62 808

Other Total 142 267

Grand Total 3 868 974

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In comparing the learning growth in reading and
numeracy for all Year 7 and 9 students, data indicates
that as a school, we are adding value to student
performance and are performing above similar schools.

For Year 9 there has been improvement in the aspects
of reading and writing, particularly the boys. With
reading, the boys achieved a mean similar to that of the
state and in the writing component achieved a mean
above state.  Similarly, Year 7 student outcomes
showed overall growth in reading, writing, grammar and
numeracy. This was more evident with the girls, in
reading and spelling, and our Aboriginal students who
achieved a mean above state in all areas except
grammar and punctuation.

Writing

Writing has been recognised as an area needing
ongoing attention and where our school can have the
greatest impact on key learning areas. In 2016: 

• 8.3% of Year 7 students performed below national
minimum standard with only 2% achieving in the top
two bands.

• Data showed that 10% of all Year 7 students had
difficulty with using paragraphs and that, if addressed,
students could move from the middle to the top two
bands.

Printed on: 17 March, 2017Page 15 of 22 Canowindra High School 8518 (2016)



• In Year 7, 2% of candidates achieved in the top two
bands and while in year 9, 5% of candidates achieved
proficiency.

Reading

Data shows that the school is achieving above state in
the level of growth in reading with the average scaled
score across both years. Similarly, this area also has
the greatest number of students achieving proficiency.

• 46.3% of Year 7 students and 54.1% of Year 9
students showed greater than or equal to expected
growth.

• Although 6.3% of Year 7 performed below national
minimum standard, 85.4% showed positive growth in
performance.

• 16.7% of Aboriginal students in Year 9 achieved in the
top two bands with a mean difference of 38.6 whilst the
highest band achieved by Aboriginal students in Year 7
was Band 7. In Year 7 the mean difference when
compared with state was -1.1 for these students.

• 22.9% of Year 7 students achieved in the top two
bands.

• Overall performance in Year 9 was comparable to
previous years and better than that in similar schools
although girls out-performed boys with a mean
difference of 31.5.
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Numeracy

In Year 9 Numeracy, our students are continuing to
show positive trends. For the past four years, the
school has shown an increase in the percentage of
students achieving Bands 9 and 10 with, in 2016,
63.2% of students showing greater than or equal to
expected growth. While still below state average the
positive growth for students reflects a committed effort
for improvement.

In Year 7 Numeracy, although 9 students achieved in
the top two bands, there was a substantial amount of
students (51.1%) in the middle bands. Growth data for
these students indicated in excess of 90% of the cohort
demonstrated positive growth with an average scaled
score of 63.2%.

Although no Year 7 Aboriginal students achieved in the
top two numeracy bands, as a cohort they performed
well above state with an overall mean difference of
17.6. In Year 9  the mean difference was 11.5 however
16.7% of students achieved in the top two bands. 

While this data helps define future areas to be
addressed, it is also relevant to share with partner
primary schools.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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The Higher School Certificate

The 2016 results were very solid and reflected the
student’s previous success demonstrated in their
school performance. Across all subjects many of the
students achieved their personal best although, due to
the small cohorts, this was not always reflected when

comparing with state performance data. On an
individual level, the best performance for the school
was recorded in PDHPE by Sithatshisiwe Ncube who
received a Band 6 placing her in the top 12.5% of the
state and on the Merit list for Distinguished Achievers.
Ten other students achieved multiple Band 5’s and 4’s
across Agriculture, Design & Technology, English
Advanced and Standard, Industrial Technology and
Senior Science. However, for the school the best
performance was in PDHPE where student
performance growth was above state. 

English 

Advanced 

•    Pleasing results where students performed as would
be expected and demonstrated growth from the
beginning of Year 11.

•    Trend data shows improved results in this course
over the last three years.

•    Band 3 shows the need for students to be placed in
the correct course.

•    Components report shows paper 2 is not as strong
as paper 1.  Particularly, section 3 of paper 2.  Mostly a
timing issues, both within the course and within the
exam. 

Standard  

•    Trend data shows that student performance
continues to improve when compared with previous
years. In 2016 there was an average scaled score of
66.7.

•    94% of students achieved a band 3 or 4 with two of
those receiving band 4 only one mark off a band 5.

•    Students performed slightly better on paper 2 than
paper 1. 

Mathematics

•    General Mathematics HSC results were better than
anticipated. The students school assessment marks
were generally lower than their exam mark. As a result,
students who were thought would get a Band 1,
managed to achieve a Band 2. With the exception of
the top 3 students, most candidates were a band better
than expected. 

•    In comparison with Year 9 NAPLAN data more than
50% of students in General 2 Mathematics showed
positive growth

Science 

Of the 36 students who sat the 2016 HSC, 29 students
(81%) chose to study one or more Science subjects. 

•    The majority of students achieved Band 4, with 62%
of candidates achieving results in the top 3 bands and
82% of candidates in Band 3 or above.
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Technological and Applied Studies

•    20% of students achieved a Band 5 in Agriculture
with school results only just below the state average. 

•    30% of the 2016 HSC cohort, selected to study
Design and Technology for their HSC.

•    73% of students in Design and Technology
achieved over a Band 4, with 27% of the students
achieving a Band 5. 

•    Only two students in Hospitality, elected to sit the
HSC exam and use this mark in their ATAR calculation.
All students achieved a Statement of Attainment,
SIT20312 Certificate II in Kitchen Operations. 

•    80% of students studying Hospitality gained part-
time work in the Hospitality industry, prior to completing
Year 12.

•    The highest performing student in Industrial
Technology - Metal was one mark off a Band 6 with a
mark of 89 while all remaining students were above a
Band 3. 

For the HSC in 2016 students undertook study in
nineteen different courses. Many of these courses only
had very small cohorts thereby making a true
evaluation of their performance as a group difficult.  To
this end the graphs above only show the average HSC
score for subjects this year compared with the school
average for the last four years and the state average
this year.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2016, the school continued to seek feedback from
students, staff and parents through both formal and
informal means including the Tell Them From Me
survey, school self-assessment against the School
Excellence Framework by teachers, a school based
wellbeing survey, a review on Work Readiness and
parent-teacher interviews. Sample responses to these
surveys and informal feedback are presented below:

•    100% of staff believe there are positive, respectful
relationships evident among students and staff,
promoting student wellbeing and ensuring good
conditions for student learning.

•    75% of students feel they have someone at school
who consistently provides encouragement and can be
turned to for advice.

•    The majority of students in Stage 6 and their parents
are happy with the diversity in curriculum offered for
study.

•    A significant number of students indicated that they
are happy at school.

•    Parent feedback indicated strong satisfaction with
the current direction of the school and the positive
environment it offered particularly being made feel
welcome when they visit the school.

•    Parents value their role in the school and the
opportunity to be consulted on key issues.

•    Students felt safe at school, believed staff members
were approachable and provided them with significant
learning experiences and extra-curricular opportunities
were easily accessible.

•    89% of teachers believed that the majority of
students demonstrate positive behaviour at all times.

•    Students, parents and our community expressed
appreciation of the introduction of the breakfast
program in term three.

•    Parents are extremely happy with the many extra –
curricular activities and opportunities available through
the school.

The feedback provided by stakeholders is extremely
positive and is again reflected by the increase in
application for enrolment in 2017, in particular, those
from primary schools outside our normal drawing area.
The school has a great reputation and is seen as
having a significant and positive role in our community.

Policy requirements

Aboriginal education

The implementation of the Aboriginal Education and
Training Policy has seen Canowindra High School
promote the inclusion of Aboriginal perspectives and
content across all KLAs and the acknowledgement of
tradition and culture through various activities and
initiatives. From the Aboriginal students themselves,
through the Tell Them From Me survey, it was shown
that 80% believed that teachers have a good
understanding of their culture and supported these
whole school initiatives.

During 2016, 

•    All Aboriginal students are supported with individual
education plans which are developed in collaboration
between the school and their parents.

•    A teacher was employed to support all Aboriginal
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students in meeting learning outcomes and to provide
in-class support.

•    In collaboration with Canowindra Public School, a
Yarning Circle was established to provide students an
opportunity to meet and discuss issues of interest and
celebrate their culture. Meetings were held regularly
and involved student, staff, parent and guest speaker
representation.

•    All students participated in NAIDOC Week assembly
and in organised whole school activities.

•    School murals were restored by the students.

•    Students participated in external Indigenous
programs and debating.

•    Successful applications to Summer Schools at the
University of Newcastle and a program (Kruki) to
explore studying medicine at UNE.

•    Representation at Minister of Education
announcement of technology boost for regional
school.s

•    A Year ten student was nominated for a Nanga Mai
award because of his contributions to the school and
community.

•    Successfully submitted applications to Tirkandi with
two students participating in the program.

•    Facilitated participation of Indigenous students in
leadership roles. 

•    Ongoing liaison with Cowra AECG to support
students and their ongoing participation in education.

Multicultural and anti-racism education

Although the student enrolment at Canowindra High
School is relatively small, the variety in cultural
backgrounds is quite diverse.  A respectful and diverse
school community which maintains a warm and
supportive environment, we are, as a school, proud that
issues of racism or prejudice are not the norm. This
was reinforced through the data obtained from the Tell
Them From Me survey which showed that all students
at our school had a strong sense of belonging.

During 2016, Ms  Bronwyn Porter continued as the
school’s Anti-Racism Coordination Officer working on a
whole school and individual basis to promote and
develop tolerant attitudes and understanding. 

During Term 1, to coincide with Harmony Day, the
school continued to promote the strong message of
anti-bullying, anti-racism and anti-discrimination. As a
school, this message was publicly displayed in a unique
way with a drone used to photograph the entire student
and staff body sitting on the back oval forming the word
“harmony”. The day also involved our senior student
leaders presenting a message of inclusiveness and
respect to students at our morning assembly.

Other school programs

Duke of Edinburgh 

After the successful re-introduction of the Duke of
Edinburgh program in 2014, the school has been able
to maintain significant interest by both the students and
community with the program continuing over the past
three years and again during 2016.

The school is a recognised Award Unit with The Duke
of Edinburgh’s International Award program.
Participants are required to complete four sections at
each level (bronze, silver and gold) including service,
skill, physical recreation and adventurous journey.
Participation in the program is completely voluntary and
is completed outside of normal school hours. The
program at Canowindra High School is run by the
Award Leader as well as several other staff members
who assist with supervision and running of activities.
Involvement in the program is offered to students at the
start of Year 9 due to the minimum age requirement.

Since commencing the program, a total of thirty-two
students have completed the bronze award. Of these,
twelve students have also gone on to complete the
silver award. In 2017, a total of twenty students will be
involved in the program with twelve new students
working toward a bronze award, five students working
toward a silver award and three students working
toward a gold award.

Over the past three years, students involved in the
program have completed their service requirements at
Canowindra Community Garden, Age of Fishes
Museum, Moyne Aged Care, Canowindra Country
Women’s Association, Canowindra Rugby League
Club, Canowindra Soccer Club, Alikinetic Dance, Ballet,
Landcare, Canowindra Pony Club and Canowindra
Bowling Club.

Students have learnt new skills such as archery,
playing a musical instrument, sketching, origami,
juggling, learning a new language, scrapbooking,
calligraphy and sewing, and have taken part in physical
recreation such as cycling, rugby league, soccer,
squash, running, tennis, archery, jazz and line dancing.

Staff from our school have run several Adventurous
Journeys for the participating students, including
overnight hikes around the local area with additional
activities such as archery and canoeing/kayaking, a
three day hike along the Six Foot Track Katoomba to
Jenolan Caves, including Adventure Caving Tour at
Jenolan Caves, a three day hike at Blue Mountains
National Park,  and overnight cycling trips to
Gooloogong.  With the continuation of this program in
2017, many of these adventures will be repeated for
existing and incoming participants.

A major highlight for next year is that our first ever gold
participants plan on hiking the Overland Track in
Tasmania. This promises to be a huge challenge but an
amazing lifetime experience for the students and
teachers involved.
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Cultural Programs

In Term 1 Brooke Kinsela attended Western Region
Dance Camp at Dubbo where she experienced the
rigours of professional dance training and
choreography and was involved in very professional
performances.

Late in Term 2, a dedicated representative dance team
of 14 students; Brooke Kinsela, Amelia Holmes, Joanna
Balcombe, Sophie Tremain, Kate Gander, Kristie
Springall, Alarna Robinson, Julia Stanley, Jennifer
Berkrey, Seraphin Keedle, Josie Clements, Hannah
Etty, Julia Wright and Grace Mangelsdorf prepared two
items to participate in the Western Region Dance
Festival where schools from Broken Hill to Lithgow are
invited to perform. They were accepted through an
audition process to perform “Down the Rabbit Hole”
which was developed by the students as a compilation
of some items from our previous production ‘Alice’ but
had to incorporate many new characters and
choreography in order to tell the story. The students are
to be commended for their colourful, energetic and
entertaining performance which was well received by
the audience.

In the same week four students competed in the
Lachlan NAIDOC debating Challenge in Cowra.
Marshall McKay, Sarah Treavors, Hudson Izzard and
Chanse McLean performed admirably against much
older and more experienced opponents.

The end of Semester 1 culminated in a Creative and
Performing Arts Showcase where some outstanding
artworks, musical and dance items were presented.
The visual arts classes surpassed themselves with
many drawings, paintings, photographic and ceramic
works. Musical soloists included Sophie Tremain and
Georgia Grenfell from Year 11 elective music,
Mackenzie Lazarou, Georgia Cole and Macy Boland
with Grace Mangelsdorf and Brooke Kinsela performing
dance solos. They were ably supported by the vocal
ensemble and our able team of lighting and sound
experts.

In second semester the nationwide ‘Count Us In’
concert again saw many of our soloists; Sophie
Tremain, Georgia Grenfell, Georgia Cole, Macy Boland
and Elle-May Woods accompanied by other acts from
Year 7 and 8 music, the rock band and the vocal group.
It was a great set of performances, which were
appreciated by the audience of the junior school and
the primary schools.

Late in Term 4 the school production ‘Snow White and
the Pirate Adventure’ performed to widespread
audience acclaim. It was a wonderful exhibition that
involved students from Years 7-11 and was directed by
Ms Ryan. It was wonderful to see so much cross year
group cooperation whether it was on stage, backstage,
technical team or preparing the hall and setting the
scene. Year 10 Visual Art class created the artworks
around the hall that provided humour and the setting for
the show. A special mention must go to Julia Stanley as
the talent behind the backdrop artwork. The stage crew,
lighting team and sound crew were amazing and
functioned independently of teacher supervision. The

dance numbers were student created and energetically
performed. The acting was great and the improvisation
even better! A special mention to those who had
leading roles - Ciaran Etty, Adelaide Ellis, Amelia
Holmes, Cody Smith, Brayden Fliedner, Wade Kinsela,
Sophie Tremain, Brooke Kinsela, Tim Starr and Toby
Besedic. 

To finish the year, the Annual Regional Art Awards and
Exhibition for students from Years 10-12 was held at
Cowra Regional Art gallery. Jennifer Berkrey from Year
10 won the Opens section of the Upstart Art Awards for
her painting. This is a great achievement to be awarded
first from  all students in Years 10, 11 and 12 from
across the region.

Student Representative Council (SRC)

The SRC plays an integral role in the school. It
promotes equality within the student body and through
the elected representatives, the students have a way of
communicating their ideas and concerns to staff. Once
a fortnight, the student leaders meet with the Principal
and Deputy Principal to share information, discuss
ideas about fundraising and plan SRC events.

The SRC was quite busy during 2016 with a range of
fundraising and school events. Many students showed
interest in the SRC with over thirty students
participating in the Student Leadership Information
Day. 

During Term 1, students organised and ran the school
Clean Up Australia Day and the Term 1 social. They
also participated in school based activities for the
National Day of Action Against Bullying and Violence.
During this term the SRC, through their fundraising,
supported the performance by Iron and Clay, promoting
harmony, resilience and anti-bullying. Kelly Price, Meg
Austin and Madison Spencer also accompanied Mrs
Smurthwaite and Mrs Gruessing to the International
Women’s Day luncheon.

In Term 2, the SRC organised the second social for
2016, with over 130 students in attendance. In June,
captains Kelly Price and Matthew Harrison travelled to
Sydney with Mr Phelan to attend the Secondary
Schools Leadership Conference where they toured
State Parliament buildings and listened to a talk from
His Excellency General, The Honourable David Hurley
AC DSC (Ret'd), Governor of NSW. Year 7 SRC
members, with the help of Miss Ryan, coordinated the
Biggest Morning Tea, helping the staff and students to
raise over $380 for the Cancer Council. The SRC were
also asked for their input and subsequent ratification of
the schools updated Behaviour Management Policy.

During Term 3, the SRC supported Jeans for Genes
Day, raising $156.65 for the Children’s Medical
Research Institute. They also funded the Australian
Schools Tour, where all students attended a concert by
David Taylor and Ollie Kirk. SRC members also
coordinated the national Footy Colours Day, raising
money for Fight Cancer Foundation’s education support
program. Two Year 12 leaders, Kelly Price and Meg
Austin, also contributed input into the development of
the schools new assessment policy, attending staff

Printed on: 17 March, 2017Page 21 of 22 Canowindra High School 8518 (2016)



meetings every three weeks.

The SRC began Term 4, with the new 2016 Senior
Student Leaders and other members of the SRC,
manning a variety of gardens at the annual P&C
Garden Day. They helped support White Ribbon Day,
marching with the student body in the inaugural White
Ribbon Day community march. The Senior Leaders
also attended the GRIP Leadership Conference, held in
Dubbo, where they learned the true meaning of
leadership and teamwork. These new skills will be
implemented in the 2017 SRC Information Day.

This year, the SRC took on a new role coordinating a
year group project for the improvement of the
community or the school. Year 7 students held a
Biggest Morning Tea. Year 8 students held a Onesie/PJ
Day, raising money for Cerebral Palsy. Year 9 students
held a Colour Run. Year 10 students held a guessing
competition and a mufti day, raising $200 toward the
purchase of new soccer nets. These many activities
highlighted the important role student leadership has in
our school and the preparedness of our students to
contribute to life within the school and wider
community.

Sports Report

The first carnival for the year, swimming, was won by
Hall with 762 points. At the Western Area trials, which
is a standards based qualifying event, we had a
number of students trial including Sam Durkin, Maisie
Harrison, Claire Wright, Josie Clements, Hannah Etty,
Laura Flannery, Kaitlyn McKay, Amelia Holmes, Brooke
Kinsela, Wade Kinsela and Martina Cairoli. Martina,
Brooke, Amelia and Hannah made State in the open
girls relay and Kaitlyn in her events as an athlete with a
disability.

Our athletics carnival, which also gives students a
chance to achieve qualifying times and distances to
further their career in athletics, was won by Gardiner
with 917 points. The Western Area trials were held at
the new Barden Park Athletics track. The following
students had an excellent meet competing at the
Western Area level: Ned Andrew, Peter Valentine,
Darcy Merchant, Claire Wright, Caitlyn Roy, Joel
Wheeler, Logan Howell, Jamie Austin, Ashley Frost,
John Mallon, Riley Frost, William Middleton, Lachlan
Balcombe. Ned Andrew, Peter Valentine, Maisie
Harrison and Ashley Frost also competed at the State
Athletics. 

In the annual Cross Country the winning house was
Hall on 493 points. The school was represented at the
Western Cross Country by runners Maisie Harrison,
Ned Andrews, Dakota Howell and Mikayla Livingstone.
Ned Andrews, who finished 2nd at Western level,
achieved 54th at state.

In Rugby League our teams were defeated in round
one of the Western area knockout competition. On an
individual level Joseph Coady made the Eastern area
team to trial at Narromine for the greater Western team.
Joseph unfortunately missed out on making it to the
next level.

In the first round of the Open Boys knockout Cricket
Competition, Canowindra were defeated by Grenfell. In
the current Lachlan Shield Cricket competition Blayney
defeated Canowindra in a close match. Jamie Austin
top scored with 71 runs and bowled 4 for 11.

In the Western Area Golf Championships, Jack Grant
and Mitchell Stanley finished runners up in the 9 hole
competition.

In the Rural Cup this year Oberon was again a strong
opponent defeating Molong and Canowindra to take out
the Cup. Canowindra narrowly defeated Molong with
students thoroughly enjoying the friendly competition. 

Soccer was again strong with girls and boys teams
entering in the Bill Turner Cup and Open knockout
competition. Both Open teams fell victim to Cowra in
the first round of competition. In the Bill Turner Cup the
boys team made it to the 3rd round while our girls lost
to Mudgee in the semi final of Western division 2-0.

Throughout the year students also competed in
Basketball, Futsal, Squash, Tennis and Girls T20
cricket. The opportunity to participate in such a diversity
of sports is only possible thanks to the generosity of
many staff and parents who coached and offered
transport to events. It is an area that Canowindra
students benefit greatly from both interactions with
other students and a healthy dose of physical activity
and competition. 
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